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New lane markings promote safety, 
encourage alternative transportation 

Shared-lane bicycle pavement markings, sometimes called 
"sharrnws," have been insta lled on Drillfield Drive. It's part of 
Virginia Tech's effort to make ca mpus safe for multiple modes 
of travel, encourage healthy lifestyles, and advocate for 
environm entally friendly transpo1tation. 

The markings are stencils of a bicycle with two chev ron 
symbo ls above that occupy the center of the lane. They are 
used to remind motorists that bicyclists are permitted to use the 
full lane. Even where there are no sharrows or bike lanes, 
motorists sho uld always share the road. 

Sharrows are just one of the bike friendly initiatives in place 
to encourage students, employees, and communi ty members to 
conside r alternative methods of transpmtation. 

Nearly 13 percent of students, faculty, and staff repo1t that 
they ride a bike to and from work. The national average is 
below 3 percent, according to the 2014 American Commute r 
Survey. 

Bicyclists 
Shar ing the road means bicyclists should: 
-- Ride predictably 
-- Follo w the rules of the road 
-- Watch for motorists when making lane changes and turns 
-- Ride in the correct direction of trave l at all times 
Motorists 

Sharing the road mea ns motorists should: 
-- Drive predictably 
-- Fo llow the rules of the road 
-- Watch for bicyclists when making lane changes and turns 
-- Whe n parked, check for bicycl.ists before open ing vehicle 

doors 
-- Be respectful of both bicyclists and pedestrians 
-- Be aware that bicyclists are vulnerable to different haza rds 

than drivers (e.g. minor pot holes and debris), so give them 
space to maneuver. 

In 2013, Virginia Tech was designated a Bicycle Friendly 
University by the League of Amer ican Bicyclists. Each year 
since 2010, the university has been awarded gold in Best 
Workplaces for Commuters Race to Excellence. ln 2014, the 
university was also recognized in the "Best of" categories for 
universities in the Best Workplaces for Commuters Race to 
Excellence. 

For more information about a lternat ive transportation contac t 
Mackenzie Jarvis at 540-231 2701. 

Virginia Cooperative Extension 
launches interpretation service 

Virginia Cooperative Extension has initiated a free language 
interpretatio n service in orde r to better serve Virginia's 
increasingly diverse population. The serv ice provides 
telep hone -based interpretation by a human operato r in 200 
different languages. 

The new translation serviceis a ligned with Extensio n's 

mandate to serve underrepresented populatioJ1s and meet civi l 
rights compliance laws. 

Nearly 500,000 Virginians have limited Eng lish proficiency. 
"If you have limited English skills, there is no reason to let 

that stop you from visiting an Extension office," said Joe 
Hunnings, director of planning and reporting, professio nal 
development and civil rights compl iance. "Virginia 
Cooperative ExteJ1sion can serve you by con necting you to one 
of our Extension agents through a telephone-based inte rpreter. 
This service is free to our clients." 

In order to use the service, staff members first determine the 
language that needs to be interpreted. Staff members then call 
the interpretation service which connects the necessary 
interpreter on the phone. 

This interpretat ion serv ice is availab le for clients that need 
the information, advice, or services of Virginia Cooperative 
Extensio n. 

For more information on the Virg inia Cooperative Extension 
visit www.ext.vt.edu/. 

Virginia Tech MOVES smartphone 
app assists bicyclists and pedestrians 

Commun ity members who walk and/or ride a bike to and 
from campus are asked to provide feedback via the new 
Virginia Tec h MOVES app. 

The free app uses iPhone and Android GPS support to track 
users' bicycle and walking routes. It's anonymous and simple 
to use. 

Feedback will be used to develop the university's new 
Parking and Tra nsportation Master Plan. 

iPhone users ca n down load the app through the App Store, 
and Android users through Goog le Play. 

Comm unity members can also share their opinions about 
parking and transportation at Virginia Tech by: 
-- Submitting comments via the online comme nt form . 
-- Liking the Parking and Transportatio n Master Plan 

Facebook page and sharing opinions there. 
-- Participating in a town hall meeting in October (deta ils 
forthcomi ng). 

The Parki.ng and Transportation Master Plan project is 
expected to wrap up in spring 2016, with the publication of a 
plan that addresses traffic service and parking condit ions and 
recommends a phased approac h for establishing a campus that 
fully integrates and accommodates the needs of vehicu lar, 
pedestrian, and bicycle traffic. 

For more information about the app vis it 
www .vt-ptmp .com/app.asp or contact Steve Mouras, director 
of transportation planning and sustainability at 540-23 1-7912. 

Voluntary contributions crucial to 
Hybrid Retirement Plan 

Employees enrolled in the Hybrid Retirement Plan who 
would like to increase their voluntary contribution must do so 
by Dec. I 5. Par tic ipants are only permitted to change 
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contributions quarterly. 
The De pa1tment of Human Reso urces strongly encourages employees 

to participate in the voluntary contribution portion of the plan in order 
to be fully prepa red fo r ret irement. 

In addition to the plan's required con tributions, employees have the 
option to contribute up to an additional 4% (in .5% increme nts) into the 
defined contribution portion of their retirement acco unt. Virginia Tech 
will match the first 1 % of voluntary contribut ions with a corresponding 
contribu tion of I% of the employee's annual creditable compensation. 
For each additional voluntary .5% contribution , Virg inia Tech will 
match at a contribut ion rate of .25% . 

For more info rmation ca ll the Human Resources Se rvice Center at 
540-23 1-9331 or send an email to hrservicece nter@vt.edu. 

Hokie Wellness Supervisor Spotlight 
A ward nominations being accepted 

The Supervisor Spo tlight Award, sponsored by Hok ie Wellness, 
recognizes Virginia Tech faculty and staff superv isors who promote 
work/I ife harmony through cons istent recognition of and responsiveness 
to their employees' professional and personal lives, incorpora ting 
importa nt jo b dema nds along with customer and team needs. 

The award is open to all faculty and staff who hold a superv iso ry 
position managing at least two employees. Nominees should 
demonstrate the fo l lowing qualities on a daily basis: 
-- Work/hife harmony 
-- Pos itive management practices 
-- Leadership style 
-- Workp lace wellness 

Nominations must be submitted elec tronically by 5 p.m., Fr iday, 
October 31 .Two nominators are required to comp lete the nomination 
form, which can be found at 
virginiatech .q ualtr ics.co m/jfe/fo rm/SV _ 40IP0gn VY Lw i2dD . 

For more information visit Hokie Wellness at 
www. hok iewe llness.hr .vt.edu/, send an email to hok iewellness@vt.ed u , 
or call 54 0-23 1-933 1. 

VRS member benefit profiles available for 
VRS Plan 1 and 2 participants 

Employee's Me mber Benefit Profi les are now availab le online for 
Virginia Retirement System Plan 1 and Plan 2 participants. The profi le 
is an online benefi ts statement that prov ides important information 
about employee's retirement and other benefits as of June 30. It is 
ava ilable by logging into myVRS at varet ire.o rg/myVRS/. 

For more info rmation call the Human Resou rces Service Center at 
540-23 L-933 1 or send an emai l to hrserv icecen ter@vt.edu'. 

ADHD support groups available to 
students and employees 

Hokie Wellness and the Virginia Tech Psycho log ical Services Center 
are partnering to offer Attention De ficit Hyperactivity Disorder 
(ADHD) support groups for employees and students. 

The ADHD su pport groups are designed to educate group members 
on AD HD-s pecific strateg ies, assis t in navigating co mmunity support 
systems, and provide resources fo r ava ilable services. Add itionally, the 
groups are meant to foster an environment where part icipants can 
openly discuss their exper iences with ADHD, and receive support from 
other group members and leade rs . Registration is not required. 

Group #1: Parents or caregivers of children with ADHD 
-- Oct. 7, Nov. 4, Dec. 2 (first Wednesday of the month) 
-- 12 - 1 p.m. 
-- No1th End Center, room 2200 
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Group #2: Adult s with ADHD 
-- Oct. I 3, Nov. l O, Dec. 8 (second Tuesday of the month) 
-- 12 - l p.m. 
- Nort h End Center, room locat ions will vary 

For more information, contact Hok ie Wellness at 540-23 1-933 1 or 
send an ema il to hokiewe llness@vt.edu. 

Hokie Wellness to host Weight Watchers 
Open House 

Hokie Wellness invites employees looking for a healthy way to 
lose weight to attend the Weight Watchers Open House on 
Wednesday, October 14. 

Virginia Tech employees who partic ipated in the Weight Watc hers 
at Work progra m last academic year lost more than 401 pounds. 

The Open House is fro m U :30 a.m. to 12 p.m. in room 3600 at the 
North End Center. In addition to an informational meeting, the event 
will include door prizes and the opportunity to stay for the regular 
Weight Watchers meeting that will follow at 12:15 p .m. 

The Weig ht Watchers program offers a reduced monthly rate to 
employees and holds a weekly lunchtime meet ing on campus in the 
North End Center. Students are welcome to attend if they have 
purchased a Weight Watchers pass. Ample parking is available in the 
attached parking garage for employees with a valid parking permit. 
Employees who are eligible to enroll in a state health plan, such as 
COY A Care, are eligible for the 50 perce nt reimbursement as long as 
participation criteria are met. 

For more info rmation visit Hokie Wellness at 
www .hokiewe llness.hr.vt.edu/, send an email to 
hokiewe llness@vt.edu, or call 540-23 1-933 1. 

Virginia Tech remains on top for best 
college food 

For the second year in a row, Virginia Tech Dining has earned the 
No. l ranking for Best College Food, according to Niche. The 
rankings provide a comprehensive report and assessme nt of the 
quality and cost of on-campus dining options at more than 1,000 
colleges and universities across the United Sta tes. 

Rece iving the top ranking and an A+ rating in both 2015 and 2016, 
Virginia Tec h is recognize d for value for price paid, campus options, 
student satisfact ion, and overall qua! ity . 

The publicat ion points to having 11 dining halls to choose from 
and hundreds of different dishes as a reaso n thousands of off-ca mpus 
student residents also purchase dining plans. 

Director of Dini ng Services Ted Faulkner credits the work and 
commitmen t by the ent ire Dining Serv ices team for providing the 
high leve l of service to the campus comm unity. 

Dining Services , run by more than 2,000 team members, boasts a 
list of acco lades for i ts innovative approac h to food, atmosphere, and 
sustaina bility. In addit ion to Niche, the Princeton Rev iew and Act ive 
Tim es have recently recognized Virginia Tech for its' leaders hip in 
the category of cam pus food and hea lthy lifesty les. 

For more infor mation, contac t Bill Foy at fwill55@vt.e du or 540-
23 1-5258. 

Virginia Tech News is published week ly during fall and spring 
semester and bimonthly during the summer sess ions, by the 
Departme nt of Human Resources and U1e Office of University 
Relations as a service to university emp loyees who do n ot have 
computer access on campus. For more informat ion, or to discuss 
submission of items ca ll 540-23 1-7643 . 

Virginia Tech does not discriminate against employees, students, or applicants on the basis of race, color, gender, sexual orientation, dlsablllty, age, v!teran status, nati?nal origin, religion, or political affiliation. Anyone 
having questions concerning discrimination or accessibility regarding the prog rams described In this news paper shoul d contact the Equal Opportunity AfflrmatlveActoon Office: 540-231-7500 (v), 540-231-9460 (TTY). 


