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Community members invited to shape 
future of parking and transportation 

Virginia Tech students, employees, and commu nity 
members are invited to a town-hall style meeting Monday, Oct. 
26, to learn and share feedback about the ongo ing initiative to 
develop a new park ing and transpo1tation master plan. 

The meeting, from 4-6 p.m. at Sq uires Student Center in the 
Brush Mountain room, will begin with a brief presentation 
about the parking and transportation master plan, after wh.ich 
participants will have the opportunity to ask questions and talk 
with university parking and transportation professionals. 

Representatives from Vanasse Hangen Brustlin, Inc. (VHB), 
the company Virginia Tech has hired to develop the master 
plan, will also be available to talk with attendees. 

Registration is not required and individuals are encouraged to 
come and go as their schedu les allow. 

Virginia Tech is looking at how it can enhance parking and 
transportation to better accommodate increased demand fueled 
by increasing student enro llment and the need for more faculty 
and staff to support that growth. The goal of the new master 
plan is to anticipate and prepare for the growth expected 
through 2025. 

In addition to the October 26 event, commu nity feedback is 
being collected via: 
-- Stake holder workshops in November and February 2016 
-- An online comment form at www.vt -ptmp.com/. 
-- The Virginia Tech MOVES app that allows bicyclists and 

pedestrians to track their trip routes and provide that feedback 
to the university. 
-- The Parking and Transportation Master Plan Facebook page 

at www .facebook.com/Virginia-Tech-Parking-Transportation­
Master-Plan-1642164159401899/timeline/. 

The project is expected to wrap up in spring 2016 with the 
publication of a plan that addresses traffic service, parking 
conditions and alternative transportation, and fully integrates 
and accommodates the needs of vehicular, pedestrian, bicycle, 
and transit traffic. 

For more information, contact Steve Mouras, director of 
transportation planning and sustainabi lity at 540-23 1-79 12. 

Disability Alliance will advocate for 
individua ls with disabilities 

A small group of Virginia Tech students and employees who 
identify as disabled have formed the university's first 
Disability Alliance. 

The Disability Alliance is a space for disabled comm unity 
members and their allies to come together and engage in 
community building, mutual support, and advocacy. The group 
is not limited to those with physica l disabilities. 

"We welcome people with any kind of disability, including 
mental illnesses, learning disabilities, chronic illnesses, and/or 
other hidden disabilities," said Haley Burgess, president of the 
a lliance. Burgess is a junior from Roanoke, Virginia, studying 
socio logy in the Co ll~ge of Liberal Arts and Human Sciences. 

The group wants disabled voices to be heard and represented 
on campus and hopes to add ress cultu ral prejudices and 
dismantle systemic barriers to full participation in university 
life. 

Any student or employee who identifies as disabled, or is 
interested in suppo1ting the cause, is invited to jo in . The group 
will meet monthly. 

For information on membership or to provide input , ema il the 
caucus at disabilityalliancevt@gmail.com or v.isit the Facebook 
page at www .facebook.corn/disab ilityalliancevt. 

Lisa Wilkes named associate vice 
president for administration 

Lisa Wilkes, Virginia Tech's assistant vice president for 
business services, has been named associate vice president for 
administration effective today. 
In her new assignment, Wilkes will oversee several functiona l 
areas within human resources to further improve services and 
support to university employees. Those adminis trative areas 
include Human Resources Operations, University 
Organizational and Professio nal Development, and Equity and 
Access. 
Wilkes will retain respons ibility for her current administrative 
areas, including Air Transportation, Alternative Transportation, 
Fleet Services, Mail Services, Parking and Transpo1tation, 
Printing Services, Infoonation Technology for Administrative 
Services, and Business Operations Management Consulting. 
Hal Irvin, who had led Human Resources since 2008, recently 
accepted a position at the Virginia Tech Carilion School of 
Medicine and Research Institute to suppo11 the growth of the 
university's health scie nces initiative. 
"ln response to the increasingly diverse and dynamic needs of 
our university, we want to provide additio nal help and support 
to our emp loyees as our university becomes a global leader in 
higher education," said Sherwood G. Wilson, vice president for 
administration. "Lisa has tremendous experience at Virginia 
Tech, supporting institutional growth in many ways. She will 
help us take that next step forward." 
Wilkes began her career at Virginia Tech as a graduate student 
intern in 1995. She has held multiple positions during her 20 
year tenure with the university. 

She has been in her current role as the assjstant vice president 
for business services since 20 12. Jn this role, she is charged 
with oversight for eight university depa11ments with more than 
I 00 emp loyees and a combined annual budget of more than 
$29 million. 

At Virginia Tech, Wilkes has served on multiple committees, 
some of which include the Optional Retirement Plan Oversight 
Committee, Commiss ion on Staff Policies and Affairs, A/P 
Faculty Task Force, and University Strateg ic Plan Committee. 
She has a bachelor's degree and a master's degree from Radford 
University and a Ph.D. from Virginia Tech. 
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Inclusive VT publishes annual report 
Virginia Tec h's Inclusive VT has published its annual report, which 

highlights incl usio n and diversity effo rts during the in itiat ive's first 
year . The 2014 -2015 reprnt can be found online at 
www .blogs .lt.vl.ed u/di versity/incl usivevt-ini tiative/20 14-2015-repoit­
on- inclusion-and-diversity/. 

" We've made good progress over the past year," President Timothy 
D. Sands wrote in the report's introduction. "This status report reflects a 
grea t deal of work by many individuals across our universi ty 
com munity." 

The report includ es infor mation from a range of contributors, 
includin g students, caucuses, admini strators, fac ulty, and inclusion 
coordi nators. Data from the Off ice of Inst itutional Resea [ch and 
Effectiveness also is fe atured in the report , wh ich was compiled by Vice 
Pres ident and Dea n fo r Grad uate Educat ion Ka ren P. DePauw. 

Inclusive VT is a univ ers ity-w ide effo 1t to advance inclusion and 
divers ity initiatives on all campuses . It was adopted by Sands in July 
20 14 follow ing unanimous recommendatio ns by the Tas k Force on 
Inclusive Exce llence. 

Sa nds has called the init iative a framework for students, 
admini strators, fac ulty, and staff to "adva nce a bold and reinvigorated 
inclusion age nda" that affirm s the university's Prin ciples of Communi ty 
and 20 13-2018 Divers ity Strateg ic Plan. The university's complete 
Principles of Communit y can be found on the Inclusive VT website at 
www .inclusive.vt.e du/vtpoc/ index .html, and the university's Diversity 
Strategic Plan can be found at 
www .inclusive.vt.e du/resources/dsp/index .html . 

lncl usive YT is led by the President's ln clusion and Diversity 
Executive Council, the inclusion coordinato[s, the adv isory communit y, 
and the senior adviso r to the pres ident and vice provos t for inclusion 
and diversity. 

The annual report is presented in three main sections: the current 
sta tus of inclusio n and diversity; fac ts and figures about dive[Sity; and 
an analysis of Incl usive VT initiati ves and reco mmendations for 2015-
2016. A summary of progress on the 86 origi nal initiat ives proposed by 
the university's colleges and units during the fir st yea r, also is inc luded 
in the report. 

The report ends with a look forward at act ion planned for the 
program's seco nd yea r, dub bed Inclus ive VT 2 .0 , stating Virginia Tech 
will "move very intentiona lly towa rd inclusion and universi ty 
transfo rmation." Next steps identified in the report include continuing 
progress on the fi rst year 's initiatives, which have been updated ; 
encouraging new effo1ts or initiatives; establ ishing university-wide 
efforts and collaborat ions; and establishing processes fo r securing 
financial support fo r initiatives. 

To find out more about Inclusive VT and how to get involved in new 
and ongoing incl usion and diversity efforts across the university 
campuses, visit www .inclusive.vt .edu/get- involved/ index .html . 

Virginia Tech welcome s largest-ever 
incoming class of international students 

Virginia Tec h welcomed its largest -ever population of new 
international students this semester - 549 new undergra duate and 590 
new graduate students. 

Overa ll, total international student enrollment ju mped 17 perce nt from 
3,04J in fa ll of20 14 to 3,573 in fa ll of 20 15. 

The enrollment num bers .indicate a 46 percent increase in new 
internationa l underg radua te students, according to data from Cranwell 
International Center, T he Graduate School repo1te d a 40 percent 
increase in new international graduate students. 

"What an aweso me opp01tunity to engage with students from around 
the wo rld without ever leav ing Blacksburg," said David Clubb, dire.ctor 
of Cranwell Internationa l Center. " Internat ional students help prepa re 

Ame rican students to live and work in a world that now demands a 
global perspective and an ability to work across cultures ." 

Undergrad uate and graduate internat ional students have come to 
Virginia Tec h from more than 90 di fferent countries. The most -
J ,590 - hail from China; India is the seco nd most-rep resented 
country, with 586 students. 

The top majo r for international undergrad uate students is ge11eral 
eng ineering, and the top department for graduate students is 
electrical engineer ing. However, Monika Gibson, director of stude nt 
services fo r the Graduate School , noted that the students are in 
progra ms across the university's colleges. 

G ibson said international students have made up about 30 perce nt 
of graduate school enrollment for more than 10 years, but th is yea r 's 
bump was a surprise. 

Clubb noted that Cranwell is particularly committed to Virgi nia 
Tec h's globalization initi atives and serves as one of the pr imary 
suppo1t services for the internationa l community at the univers ity. 
Cranwell also works in partnership with l nternational Graduate 
Student Services to ensure institutional com pliance with a wide 
range of federal pol icies and regulations that govern the unive rsity's 
ability to enroll international students. 

Cranwell and the Graduate School help students integrate into the 
ca mpus community, and student organ izat ions reach out to 
internat ional students to engage them in academic and socia l 
act ivities . 

Clubb and Gibson sa id throughout the semester , Cranwell , the 
Graduate School, and members of the larger univers ity community 
will discuss and explore the challenges and oppo rtunities that come 
with increased internatio nal student enrollment. Thei r goal is to 
deve lop a comprehensive plan to suppott and ce lebrate internat ional 
students while promoti ng greate r engage ment and inclusion ac ross 
the entire unive rsity student popula tion. 

For more information call 540-23 1-6527 . 

Hokie Wellness to host Weight Watchers 
Open House 

Hok ie Wellness invites employees look ing for a healthy way to 
lose weight to attend the We ight Watchers Open House on 
Wednesday, October 14. 

Vir ginia Tec h employees who patt icipa ted in the Weight Watc hers 
at Wor k progra m last acade mic yea r lost more than 40 1 pounds. 
The Open House is from J 1:30 a.m. to 12 p.m. in room 3600 al the 
Nott h End Center. ID addition to an informational mee ting, the event 
will incl ude doo r prizes and the op portunity to stay for the regular 
Weight Watchers meet ing that w ill follow at 12: 15 p.m. 

The We ight Watchers progra m offers a reduced monthly rate to 
employees and holds a week ly lunchtime meet ing on campus in the 
No1t h End Center. Stude nts are welcome to attend if they have 
purchased a Weight Watchers pass . Ample parki ng is avai lab le in the 
attached parking garage for employees with a valid parking permit. 
Employees who are eligible to enroll in a state health plan, such as 
COVA Care, are eligible for the 50 percent re imbursement as long as 
participat ion criteria are met. 

For more infor mation call 540-23 l-933 1. 

Virg i11i{( Tech N ews is published weekly during fall and spring 
semester and bimonthly during the summer sessions, by U1e 
Department of R uman Resources and the Office of University 
Re lations as a service to univers ity employees who do not have 
computer access 011 campus. For more information, or to disc uss 
submi ssion of items ca ll 540-23 1-7643. 
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