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WANTED: Organization
| eaders & Members

Does your organization need some cash? subjects are needed for aresearch
project on the relationship between personality characteristics and organizational affiliation and
involvement. Results of the assessment will yield information to help individuals assess their
strengths and weaknesses.

Qualifications: Organization Leaders must hold an executive position within the organization
that they represent. Organization members must be involved with organization activities, but not
hold aformal position within the organization. Participants must be between 18-22 years of age.

Time Commitment: Approx. 30-50 minutes

What Volunteers Will Get In Return: Each organization that is represented by at |least two
members and two leaders will have their organization’s name entered in a drawing to win $100.
In addition, each volunteer will have the opportunity to review the results of their personality
assessment.

All interested parties should contact Heidi Scheusner at 231-5552 or by e-mail: hscheusn@vt.edu
by November 26, 2001.

SRR RRRERRRRRRRER R RRR R R R R




Emotional Intelligence 62

SRR ERRERERRERERR R R R RUR

Organization Presidents:

Could your organization use some extra cash? Do you have members who would be interested
in learning areas of strengths and weaknesses that can help them be successful beyond college?

If you answered “yes’ to any of these questions or if you are just willing to volunteer, | would
appreciate your help!

| am conducting a research project this Fall that will assess the personality characteristics of
organizational leaders and membersin three types of organizations. Since your organization has
been identified as meeting preliminary criteriafor the study, | am asking that you pass this
opportunity on to your organization members. People who are willing to participate will be asked
to complete a questionnaire and it should take no more than 45 minutes to complete.

Volunteers must be one of the following: either aleader (someone who holds an executive
position) or amember (someone who isinvolved, but does not hold aformal position) within the
specified organization. Participants must be between 18-22 years of age. Organizations with two
leaders and two members who compl ete the assessment will be entered into a drawing for $100.
Furthermore, volunteers will have the opportunity to have the results of their individual
assessment explained to them. Organizations are encouraged to have an equal representation of
men and women to participate.

Interested parties should contact me by no later than November 26, 2001. Thank you in advance
for getting the word out to your membership and if you have further questions please feel freeto
call me.

Heidi Scheusner

Contact Info: 231-5552 or by e-mail: hscheusn@vt.edu
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Appendix B:
Pre-screening Protocol
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Pre-screening Protocol

1. Participant ID #

2. Participant Name:

3. What Organization are you a member of?

4. Mae or Female Age

5. Do you hold an office within the organization?

6. If YES: What position do you hold?

7. 1f NO: Do you attend meetings/events sponsored by the organization?

8. Purpose of study is explained: | am conducting aresearch project this Fall that will assess the
personality characteristics of organizational leaders and membersin three types of organizations.
Volunteers must be one of the following: either aleader (someone who holds an executive
position) or amember (someone who is involved, but does not hold aformal position) within the
specified organization. Organizations with two leaders and two members who complete the
assessment will be entered into a drawing for $100. Furthermore, volunteers will have the
opportunity to have the results of their individual assessment explained to them.

9. Obligation of participant explained: Y our obligation, if you choose to participate, will be to
arrive at ae designated assessment session and complete the EQ-i in its entirety. The assessment
will take between 40-60 minutes. Y ou may also choose to have the results of your assessment
explained to you at alater date, but thisis not required.

10. Distribution of incentive explained: If two leaders and two members from your organization
complete the assessment instrument, your organization will be entered into a drawing for $100 to
spend as your organization wishes. The drawing will take place by no later than December 12,
2001 and the winning organization will be contacted by no later than December 14, 2001. It will
be the responsibility of the organization president to claim the money award by December 20,
2001.

11. Areyou still interested in participating in the study? [ ves 1 No
12. Participant Phone:
13. Participant E-mail:

14. Date/Time for Assessment: DTuesday, Nov. 27 @ 10 am - 1 pm (219 Squires)
DThursday, Nov. 29 @ 4 - 7 pm (232 Squires) ] Friday, Nov. 30 @ 9 am —noon (219
Squires) DWednesday, Dec. 5 @ 4-7:30 pm (232 Squires)
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Appendix C
Copy of the Instrument
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