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The following is an open lefter to all state employees sent 
on July JO. 
Dear Fellow State Employee s: 

The State Fraud, Waste, and Abuse Hotline (Hotline), 
administered by the Office of the State Inspector General 
(OSIG), provides an oppo,tunity for Commonwea lth of 
Virginia (Commonwealth) citizens and employees to 
anonymou sly repor t suspected incidents of fraud, waste, or 
abuse of state resourc es that may have occurred in any 
exec utive branch agency or institution of highe r education. 

To increase awareness abou t the Hotlin e, the OSIG has 
recently develop ed an online interact ive training program 
for employees. Th e tra ining also provides infonnation 
regarding retaliation against individuals who call the 
Hotline . The training can be found on the agency's website 
at http://osig.v irginia.gov/p rogram-area s/c itizen
services/repo rt-fraud-waste-a nd-abuse/ and then by 
selecting "State Fra ud, Waste, and Abuse Hotline Training" 
located under the Make a Repo11 sect ion. 

If you have any questions about the Hotline or the 
training program you may contact the Office of the State 
Inspecto r Genera l at 804-625-3269. 
Sincerely, 
June Jennin gs 
State Jnspector General 

Performance reviews, p1·obationary 
evaluations due Oct. 1 for staff to 
be considered for pay increase 

All eligible university staff who would like to be 
considered for a merit-based pay increase this fall must 
have successfu lly completed a probationary 
review/eva luation by October 1 (and have received a 
developing, strong, or model rating). 

-- For all university staff hired before August I, 20 13, 
performance eva luations must be completed and in 
"Employee Approved" status by October 1. Employees can 
begin the se lf-eva luation process August I. 

-- For university staff hired between August I , 2013 and 
July 24, 2014 who do not have a performance evaluation, a 
probationary review must be complet ed by October I . 

Eligible class ified staff who would like to participate in 
the merit process must convert to university staff between 
July 15 and Augus t 3 I. Class ified staff members in pay 
bands 5, 6, and 7 who are eligible to convert to 
admini strative and professional faculty must do so betv.reen 
July 15 and August 8 to be elig ible for the faculty merit 

process. 
To assis t employees in making inform ed dec isions, the 

Departmen t of Human Resources will host a ser ies 
of informational meetings during the convers ion 
period . The informati ona l meeting sched ule, a list of 
frequently asked questions, and information 
about elig ibility is available at 
www.hr.vt.edu/compensation/compmgt/2014 _ staff_ merit_ 
pay _ increase. 

For more informat ion, contact the Department of Human 
Resources at 540-23 1-933 1. 

2015 holiday, winter closing 
schedule announced 

The 2015 holiday schedu le was recently released by the 
governor's office and is now ava ilable online, along with 
the 2015 win ter closing schedule . The combined 
document is available on the Depai1ment of Human 
Resources website at 
www.hr.vt.edu/benefits/leave/holiday _sched ule/index.him I. 

For more inforn1ation contact the Department of Human 
Resources at 540-23 1-9331. 

VRS member benefit profiles 
available online 

Employees who are enro lled in the Virginia Retirement 
System (YRS) can log into their myVRS account to view 
their profile at www.va retire.org/ myVRS/. 

The Member Benefit Profile provides important 
information about your ret irement and serves as a tool to 
help map out your path to retirement. 

To view you r Member Benefit Profile, vis it 
www.varetire.org/myVRS/ to log in or create a new secu re 
online acco unt. 

For more information, contact the Depa11ment of Hum an 
Resources at 540-23 1-9331. 

Legislation requires all faculty, staff 
to report suspected child abuse, 
neglect 

While everyo ne should be concerned about child abuse 
and neglect, cer tain individuals are required by law to 
report suspec ted instances. 

As an employee ofV irginia Tec h, you are a mand ated 
reporter as set out in §63.2- 1509 of the Code of 
Virginia and in Policy 4815, Minors on Campus or 
Participating in University-Related Programs. 

Mandated reporters, including all Virginia Tech faculty 
and staff, are those people who, in their professional or 
offic ial capac ity, are required to repo1t instances of 
suspected child abuse and neg lect to the loca l Soc ial 
Services Depa11ment or to the Department of Soc ia l 
Services toll-free child abuse and neglect hot line at 1-800-
552-7096. 

A list of questions and answers specific to Virginia Tec h 

Virginia Polytechnic Institute and State University 



employees related to the law is available online at 
www. hr.vt.edu/emp loyeesco rner/policy/child _abuse_ and _n 
eglect_repo1t ing.htm l. 

For more informatio n, contact the Department of Human 
Resources at 540-231-933 l. 

Provide input to Blacksburg 
Transit proposed route changes 

Blacksburg Transit is proposing severa l changes to its full 
and summer service ro utes and is asking for input from the 
Virginia Tech communi ty. 

The proposed changes include times, frequencies and 
routes. A summary can be viewed at 
www .blacksburg .gov/ index.aspx?page =79 I . 

Public comments will be collected from July 14-31 via 
phone at 540-96 1- 1185 or by ema il at 
btransit@blacksburg.gov. An information session is 
sched uled for July 15 from 4-6:30 p.m. at the Roger E. 
Hedgepeth Chambers in the Blacksburg Municipal 
Building, 300 South Main Street. 

The p lanned changes are scheduled to begin on August 
18. 

For more infor mation on commuting options, contact the 
Alternat ive Transportation Office at 540-231-27 0 I. 

New task force , organizational 
structure to advance inclusion and 
diversity efforts at Virginia Tech 

Virg inia Tech will make a significant change in its 
organizat ional structme to advance and revitalize inclusion 
and diversity effor ts and to expand and enhance its 
commitment to the values expressed in the Principles of 
Community. 

The university's inclusion and diversity initiatives will be 
led by a newly established President's Inclusion and 
D iversity Execut ive Council. The council, chaired by 
Virg inia Tech Pres ident Timothy Sands, will guide, 
support, and be acco untab le for advancing inclusion and 
divernity initiatives throughout the university. This new 
approach will inc lude a senior leve l advisor to the pres ident 
who will a lso ser ve as an interim vice provost for inclusion 
and diversity during the transition. 

The current programs and staff members of the Office of 
Diversity and Inclusion will be transferred to other existing 
university units and will assist in supporting future 
initiatives. 

The new administrative structure consists of four key 
components recom mended by the task force: 

-- An execut ive-level council, chaired by the university 
president and comprised of the provost , vice president for 
finance and chief financial officer, deans, and vice 
presidents that wou ld improve acco untability for success on 
ident ified inclusion and diversity initiatives. Over the next 
several weeks, Sa nds and McNamee wi ll work to identify 
and enlist membership for this council. 

-- The Office of the Senior Vice President and Provost 
will serve as the admin istrative home for suppor ting 
inclusion and divers ity effor ts. 

-- A decentralized rather than a central admi nistrative 
organization to deve lop and implement inclusion and 
diversity efforts. Sands and McNamee will identify and 

appoint six university emp loyees to also serve as inclus ion 
and divers ity coordinators. These individua ls will assist the 
executive council by advocat ing for programs and services 
throughout the university. 

-- A senior advisor to the president who will help to 
support the university's commitment to inc lusion and 
diversity. 

ln addition, Sands and McNa mee will invite guidance 
from an advisory conun ittee comprised of caucus cha irs, 
alumni, individuals identified by the Commission of Equal 
Opportunity and Divers ity, and othe rs as needed, to provide 
guidance and information to the executive cou ncil, 
coordinators, and sen ior university leaders. Full 
implementation of the new model will take place in the 
coming months. 

For more informa tion, visit www.p rovost.vt.e du. 

Update information for 2014-15 
University Directory due Aug. 15 

All depattm ents and organizatio ns are reminded to update 
their entr ies in the on line database for the 20 14-15 
Univers ity Directory. 

The deadline for updating information in the online 
database is Aug. 15. 

After Aug. 15, changes can still be made to the database 
entr ies and will appear in the university's online directory 
at www. directory.unirel.vt.edu. These updates will not, 
howeve r, appear in the printed 2014-15 University 
Directory. 

For more information, contact Pau la Vaught at 540-23 1-
6333. 

Register for terrorism awareness 
training 

The Office of Emergency Management and the Virginia 
Department of Emergency Ma nagement are hos ting a 
terro rism awareness course on August 18 fro m 8 a.m. - 5 
p.m. 

The course discusses terrorism and addresses the 
challenges facing emergency responders . Thro ugh case 
histmy, the student will rece ive informat ion on incident 
recogn ition, scene control, and responder self-protection . 
This course focuses on identificat ion of the incident crime 
scene, incidents involving chemical, biological, 
radiologica l, nuclear, and explos ive inc idents, cyber 
terroris m, eco-te rrorism and planning considerations. 

The class will be help in the Office ofEmergency 
Management classroom in the Pu blic Safety Building, Su ite 
148, 330 Sterrett Drive. 

For more information or to register, contact Bobbi 
Myers at 540-23 1-2438. 

Virginifl Tech Ne ws is published weeld y during fall and 
sprin g semester and bimonthl y during the summ er 
session s, by the Departm ent of Human Resourc es and 
the Offi ce of U niversity Relations as a service to 
university employe es who do not have comput e1· access 
on campu s. For more information , or to discuss 
submission of items call 540-231-7643. 
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