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Test of VT Alerts scheduled for Sept. 
23 at all locations 

Virginia Tech will conduct a full-scale test of its VT 
Alerts system Wednesday, September 23 , on the Blacksburg 
campus as well as university facilities located in six regions 
across Virginia. 

The test will occur between 8 a.m. and 4 p.m. 
If you registered anyone other than yourself to receive these 
alert notifications via phone, text messag e, or email, please 
inform that person of the upcoming test . 

If you do not receive a VT Phone Alerts message during the 
test, and you are subscribed to this se rvice, visit 
www.alerts.vt.edu and click on the "Manage Your Account" 
link to verify that your record is correct. If the information is 
correct, but you did not receive the message, you are urged to 
contact 4Help at 540-23 I-HELP (4357). 

Becau se VT Phone Ale1ts is intended to communicate urgent 
information to students, faculty, and staff on campus during an 
emergency, it is impo1tant that each subscriber carefully 
consider his points of contact. To review your account, visit 
www .alerts.vt.edu and click on the "Manage Your Account " 
link. 

In the event of an actual emergency , individuals must be 
aware of their surroundings and take immediate respon sibility 
for their personal safety and security. lnitial VT Alerts 
messages will provide basic information on what to do; further 
instrudion s and updates will be provided by subsequent VT 
Alerts messages or first responders. In-depth information , when 
available, will be posted to the university homepa ge. 

The univer sity will use multiple information deliv ery 
method s, including outdoor sirens, to reach students, Faculty, 
and staff because, at any given time, one form of 
communication might be better than another. 

Virginia Tech recognized for hiring 
more veterans than any state agency 

Virginia Tech has been awarded a statewid e Virginia Values 
Veterans (V3) Governor's Award for hiring more veterans than 
any other state agency in the Commonwealth of Virginia. 
There are 65 state agencies, including 39 colleges and 
universities. 

Durin g the 2014-15 fiscal year, the university hired 104 
veterans in a variety of full and part -time staff, professional, 
teaching , research , and wage positions in various location s 
acro ss the state. 

"There's no question that veteran s have many of the skills we 
are looking for in our employee s at Virginia Tech ," said Hal 
Irvin , associate vice president of Human Resources. "[n 
addition to being incredibly talented in a variety of areas, they 
are loyal , committed, and mission focused." 

As the military begins to down size, the number of service 
member s leavin g the military is increasin g. Virginia Tech has 
expanded its efforts to help veterans find employment al the 
university. ln addition to attending dozen s of job fairs across 

the country and spendin g time working with unemploy ed 
veterans locally , the university' s human resources professionals 
work closely with the Virginia Employment Commission 
office s in Radford , Roanok e, and Wytheville to identify 
veteran s see king post service employment opportunitie s. 

The hiring initiative is one of many initiatives Virginia Tech 
has implemented to focus on the needs of veterans. 
-- Last month , employ ees came together to form the 

univer sity' s first veterans caucus to network and advocate for 
student and employee veterans. 
-- In April 2015, the U.S. Small Business Administration 

selected Virginia Tec h to host a one-day Boots to Business 
entrepreneurial workshop for past and present service membe rs 
and their dependent s. 
-- [n 2013, Virginia Tech became the first public universi ty in 

the state to becom e ce1tified as a Virginia Values Veterans 
employer. 
-- In 2010, students formed the university's first student 

veterans organization. 
-- In 20 l 0 , the Depa1tment of Human Resources established 

the Vet-to-Vet program to assist veterans looking for job 
oppo1tunities at Virginia Tech. 
-- The university has consistently been reco gnize d as a 

Military Friendly School. 

Register for a Safe Zone training 
The Safe Zone program exists to educate participants on 

topics related to lesbian, gay, bisexual , transgender, and queer 
(LGBTQ+) communities. Safe Zones are member s of the 
program who are committed to providing a more i11clusive and 
accepting environment for lesbian, gay , bisexua l, transgender, 
and queer communities and their allies. 

To be Safe Zone certified, participants must first complete 
Safe Zone 10 I and one additional sess ion . The 2015-16 
sess ions will include: Transgender 101; Race, Gender, & 
Sexuality; Religion and Spirituality; LGBTQ+ Mental Heal th; 
Dating & Relationships; New River Valley Resourc es; Non­
monosex ualities; Lega l & Compliance; and Global LGBTQ+ 
Is sues . 

Registration is now open on Intercultural Engagement 
Center's GobblerConnect page, with sessions being added on a 
rolling basis. Links to register and the Safe Zone schedule can 
be found at www .mps.vt.edu/lgbtq/safezone/index.html. 

If you are an individual with a disability and desire an 
accommodation, please contact Natasha Cox at 540 -231 -8584 
or nacox@v t.edu durin g regular business hours at least l 0 
business days prior to the event. 

For more information , contact Natasha Cox at 540-23 1-8584. 

Students, employees invited to discuss 
inclusion issues at lunch event 

Virginia Tech student s and employees are invited to 
participate in an informal discussion about "How we are see n" 
during a brown-bag lunch on September 18 in the multipurpose 
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room of New man Library, fro m l2 to 1 p .m . 
Drink s and desser t are pro vided. Pa1t icipants should bring their lunch . 
Th e "Conversat ions Salon" event is held on the eighteenth. of every 

mon th durin g the academic year, or on the first work day foll owin g the 
eighteenth when it occ urs on a wee kend or unive rsity holiday . 

Th e goa l of the in formal dialog sess ion is to help create unders tandin g 
and communi ty thm ugh better conversations. Co nversation Sa lons a re 
hosted by the Di versity Development In stitute, wh ich is part of 
Uni versity Pro fess ional and Organi zational Deve lopment in the 
Department of Hum an Resources. 

Participant s a re also encouraged to submit topic ideas fo r the 20 l5 -16 
eve nts by contacting Alicia Cohe n at 540 -231- 1822. 

For more info rm ation con tact Uni vers it y Profess ional and 
Organiza tional Deve lopm ent at 540-23 l-6727 . 

Employees celebrate diversity with 
involvement in caucuses 

Th ere are many ways fo r Vir ginia Tech employees to get invol ved in 
the university co mm unity and make sure thei r voices are heard . 

Th ese groups pro vide a supportive network for employees, promote 
recruitment and retention , spo nsor edu cational and social events, and 
advoca te for the ir communiti es . 

ln an effort to ma intain an inclusive and diverse co mmunity , 
employees are encourage d to get involved in any of the fo llowin g 
groups: 
-- America n Ind ian Faculty and Staff Ca ucus 
-- As ian/Asian America n Faculty and Staff Caucus 
-- Black Fac ulty and Staf f Caucus 
-- Disability Allia nce and Ca ucus 
-- Hispanic and Latino Fac ulty Staff Caucus 
- Internationa l Facul ty Staff Caucus 
-- Lesbian, Ga y, Bisex ual, and Tran sgender Caucus 
-- Veterans Caucus 

E mployees who are interes ted in j o ining any of the caucus I isted 
above are encoura ged to fill out the on! ine form at 
www. virginiatech .qu altrics .com/jfe/fo rm/SV _ 4HjLOU FrN LK4cPr 

Want to quit smoking? 
Want to quit smoking? Let us help . Adult s needed for experimental 

treatment study. lf yo u qu alify , up to $446 in com pensation and 
treatment will be provi ded at no cost . 

For more info rmat ion, ema il the Addiction Recov ery Resea rch Center 
at ARR C@ vtc.vt.e du or ca ll 540-3 15-0205. 

Join online recovery support community 
To help us find out, jo in our online recove ry support communi ty 

established by the Intern ational Quit & Recove ry Registry. 
Thi s is a co nfidential study involving soc ial media to advance our 

understandin g of addi ction . Thi s stud y involves 16 weeks of 
par ticipation for peop le who are in recovery from an addiction and 
compensation is up to $28 0 based on extent of particip atio n . En roll at 
quitandrecov ery .org . 

For more infor mat ion , contact Jess ica Was hington at 540-526-2 112. 

Interim Title IX officials named 
Se nior Associa te Vice Preside nt fo r Student Affa irs Frank Shushok 

(540 ~231-8064) has been named interim T itle IX coordinator. And rew 
Tev ington (540- 23 1-20 10), director of compliance in the Depart ment of 
Hum an Reso urces has bee n named interim deputy T itle IX coordinator. 

More infor matio n about Titl e IX and the Vio lence Agai nst Women 
Act (VA WA), inc ludin g a list of student and empl oyee reso urces, is 
ava ilable at www .hr.v t.edu/oea/ title_ ix/index .html . 
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Town-Gown meetings strengthen union 
between university, town officials 

From bus service, to housing to fra ternities and soror ities, town­
gow n· meetin gs shine the light on issues invo lving Virginia Tech 
students, the university, and relat ions with the Town of Blacks burg 
and surrou ndin g communit ies . 

Six times a yea r, the tow n-gown team ho lds an ope n forum to take 
on topics that generate con versation across campus and across 
Blacksb urg . 

Ross and Senior Assoc iate Vice President for Student Affa irs 
Frank Shushok co-c ha ir the meetings. 

"The interac tion betw een studen ts, town off icials, commu nity 
memb ers and V irginia Tech admini strators i s something to be 
celebrated ," said Shusho k. " It 's what makes this group quite 
spec ia l." 

Members of the Virg in.ia Tec h Student Li fe Co unci l are ac tive 
participants in the process. Co uncil cha ir Taylor Liver man desc ribes 
the meetings as educational , thought-prov oking and important to 
ma intain ing good relat ions. 

Thi s year's sche dule of meetings includ es a wide range of top ics, 
with a foc us on university enrollment grow th . All T own-Gow n 
meet ings are held at 6 p.m. in the Grea t Roo m of Amb ler Jo hnston 
Ha ll on the Virginia Tec h campus. Students , fac ulty , staff and town 
res idents are invited to attend. 
-- T hursday, Sept. 17: ls there a market fo r new downtown housi ng? 
Matt Han ratty, housing and neighbor hoo d se rvices manager fo r the 
town of Black sburg will lead a discussion on the recently released 
Do wntow n Housing Stud y. 
-- T hursday, Oc t. J 5: What is co mmun ity we l I-be ing and why does 
it matte r? Patty Perillo, vice pres ide nt fo r student affa irs, will lead a 
discussion on the recently re leased results of the Gallup/Virginia 
T ech We ll-being Study and what it might reveal abou t the 
importance of town-gow n effor ts. 
-- T hursday, Dec. 3: What challenges face Virginia Tec h as 
enrollm ent grows? Ken Smith , vice provos t for reso urce 
manage ment and instituti onal effec tiveness, will lead a discussio n 
about Virginia Tec h 's plans to grow enrollment and the potential 
implic ations for both the Lown and the univers ity. 
-- Thur sday, Feb. 18, 201 6: What is the proposed Northwest 

Precinct at Virg inia Tec h? Jason So ileau , assista nt vice pres ide nt for 
unive rsity p lanning, wi ll introduce participa nts to the proposed 
No1thwest Precinc t with plans fo r a new business schoo l, six 
res idential colleges, and a university com mons building. 
-- Thursday, March 17, 201 6: What do you wa nt to ask the 
president, provos t , or mayo r about town -gow n relatio ns? Presiden t 
Tim othy D . Sands, Provost T hanass is Rik ak is, and Mayor Ron 
Rordam will be on hand to facil itate a co nversat ion about town ­
gown issues, conce rns, drea ms, and poss ibilit ies 
-- T hursday, Apr il 2 1, 20 16: Why is ar t and cultur e impo1ta nl to 

Vi rginia Tec h and the Tow n of Bl acksb urg? Engage a panel 
discuss ion with those thinkin g about the pas t , presen t , and future of 
a1ts and culture in Blac ksburg . 

Virg/11/(I Tech N ews is publi shed week ly during fall and spring 
semeste r and bimont hly dur ing tl1e sum mer sess ions, by the 
Departm ent of Human Reso urces and the Office of University 
Relat ions as a serv ice to university emp loyees who do not have 
compu~er access on campu s. For more infor mation, or to discuss 
submi ssion of items ca ll 540-23 1-76 43. 

Virginia Tech does not-discriminate against employees, students, or applicants on the basis of race, color, gender, sexual orientation, disablllty, age, veteran status, national origin, religion, or polltical affiliation. Anyone 
having question s concerning discriminat ion or accessib ility regard ing t he progra ms des cribed In this newspaper should contac t the Equal Opport unity AHlrmallveAct lon Office: 540-231-7500 (v), 540-231-9460 (TTY). 


