
CGPSP MEETING AGENDA
December 1, 2021
238 Graduate Life Center at Donaldson Brown
3:30 PM – 5:00 P.M.
Join Zoom Meeting
https://virginiatech.zoom.us/j/85039098905   
Meeting ID: 850 3909 8905

1. Welcome, Introductions and Remote Check-In – Marcía Feuerstein

2. Establishment of Quorum – Janice Austin

3. Adoption of the Agenda – Marcía Feuerstein

4. [bookmark: _heading=h.gjdgxs]Approval of the Minutes from November 17, 2021 – Marcía Feuerstein

5. Approval of the Minutes from November 22, 2021 – Marcía Feuerstein

6. Committee Reports – Marcía Feuerstein
a. Graduate Curriculum Committee – Coy Allen
b. Graduate Student Appeals Committee – Aimée Surprenant
c. DRSCAP – Barbara Hoopes

7. Old Business 
a. Second Reading: GPSS Resolution 2021-22A (CGPSP Resolution 2021-22C) Resolution to Establish a University Policy Governing Task Forces and Working Groups – Marcia Feuerstein
b. Second Reading: GPSS Resolution 2021-22E (CGPSP Resolution 2021-22E) Resolution to Change Constitution to Move Transition of Power to Spring – Marcia Feuerstein
c. Second Reading: GPSS Resolution 2021-22H (CGPSP Resolution 2021-22F) Resolution to Clarify and Expand Parental Leave Policies, Childcare Services, and Family Insurance Plans. – Marcia Feuerstein
 
8. New Business
a. ad hoc committee

9. Graduate School Updates – Aimée Surprenant
a. General Updates – Aimée Surprenant
b. Inclusion and Diversity Implementation and Academic Unit Plans – Shernita Lee

10. Constituency Updates – Marcía Feuerstein
a. Graduate and Professional Student Senate – Jack Leff & Alina Valop 
b. [bookmark: _GoBack]Graduate Student Honor System – Kayla Alward
c. University Library Committee –Nathaniel Porter
d. Faculty Senate – Montasir Abbas & Ashley Shew 
e. Student Government Association - Hannah Upson
f. Board of Visitors – Phil Miskovic

11. University Council and Commission Updates – Marcía Feuerstein
a. University Council – Marcía Feuerstein 
b. Commission on Administrative and Professional Faculty Affairs – Amanda Covey
c. Commission on Student Affairs
d. Commission on Undergraduate Studies and Policies – Rachel Holloway

12. Announcements – Marcía Feuerstein

13. Adjournment – Marcía Feuerstein


Faculty Senate Cabinet Comments to GPSS 2021-22A (Task Force), GPSS 2021-22B (12 month Contracts), GPSS 2021-22E (Transition of Power), GPSS 2021-22H (Parental Leave)


CGPSP 2021-22C (or GPSS 2021-22A) Resolution to Establish a University Policy Governing Task Forces and Working Groups

Based on our review of the commission charge, the Faculty Senate Cabinet does not believe that the Commission on Graduate and Professional Studies and Policies has the authority to advance this resolution. Additionally, the approach advocated by this resolution is problematic, as it would give a portion of task forces or working groups control over the whole. 



CGPSP 2021-22D (or GPSS 2021-22B) is the Resolution to Make 12-month Graduate Contracts the Default Contract

The Faculty Senate Cabinet supports a review of our current methods of funding graduate students and the consideration of different approaches to how we support them as students, teachers, and researchers, including the duration of their funding.   

We do not, however, support this resolution, which would require a substantial funding commitment based solely on the information, opinions, and references contained within the resolution, and would apply the GPSS-recommended approach to task forces and working groups that we have characterized as problematic. 



CGPSP 2021-22E (GPSS Resolution 2021-2022E) Resolution to Change Constitution to Move Transition of Power to Spring

Waive rights to comment



GPSS Resolution 2021-22H (CGPSP Resolution 2021-2022 (_)) Resolution to Clarify and Expand Parental Leave Policies, Childcare Services, and Family Insurance Plans  

The Faculty Senate Cabinet believes that Virginia Tech should do everything within its means to provide parental leave and childcare services to all its employees. The pandemic has revealed again just how important these options and services are for the health and well-being of parents and children, as well as the substantial impact that insufficient parental leave and childcare have on equity and advancement, particularly for female employees. 

We do not, however, support this resolution, which would require a substantial funding commitment based solely on the information, opinions, and references contained within the resolution; would make policy alterations prior to analyzing their cost; and would apply the GPSS-recommended approach to task forces and working groups that we have characterized as problematic.
