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(ABSTRACT)

This study was conducted to determine the significant factors that affected career
aspirations for high school seniors in a suburban school. It also analyzed differences in
females and minorities' college plans, diploma type, and changes in career aspirations
from 1986 to 1996.

The research design was a causal comparative statistical analysis replicating a
1986 study at the same school. In-depth investigations into female and minority
aspirations were also expanded in this 1996 study. The population (N = 577) was 81%
Caucasian, 9.5% Asian, 4.5% African American, 4% Hispanic and 1% American Indian.

A preliminary survey established the ratings of the occupations based on societa
prestige. Data on career aspiration, ethnicity, gender, parents education, grade-point
average, diploma type and college plans were collected from the seniors using the
Harrington-O’ Shea career cluster form and two other surveys. The researcher operationally
defined student aspiration levels by assigning the mean occupational rank from the
preliminary survey to each student's choice of career. The seniors aspiration data were
anayzed using Chi-square Tests of Association, One-Way Analyses of Variance, Pearson
Correlation and Scheffe comparisons.

There was a significant correlation between the 1996 seniors' career aspirations and
two variables. grade-point average (p=.000) and fathers education (p=.003). There was a

significant relationship between the female seniors' career aspiration and their graduation



years, 1986 and 1996 (p=.000); the 1996 females had higher career aspirations. Both the
1996 female and minority seniors achieved significantly higher percentages of Advanced
Studies Diplomas with the Governor’s seal (p=.000) and significantly higher percentages of
aspirations for college (p=.000) than their 1986 peers. Another important finding was that
the means of femae seniors career aspirations were just as high as their 1996 mae
counterparts; this was not true in 1986. Also, the 1996 minority seniors had dightly higher
career aspiration means than their Caucasian peers.

This study suggests that educators can reflect on what has been done during the last
decade to empower females and minorities. It also challenges educators to continue to seek
better curriculum and career opportunity programs to overcome the ingtitutional sexism and

racism that may interfere with students' aspirations.
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