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INTRODUCTION

More than two years ago the cooperative training program between the
United States Department of State and the Extension Service of the United
States Department of Agriculture for Latin-imerican students on Extension
work aroused the interest of Dr, P. W, Tsou, Resident Representative in
the United States of the Chinese Ministry of Agriculture and Forestry.
Upon the request of Dr, Tsou, Director M. L. Wilson of the United States
Extension Service extended this cooperative training program to Chinese
students, It was agreed that Dr., Tsou should select a small group of
Chinese students whose expenses were to be pald either by the State De-
partment of the United States or by the Chinese Government. The Division
of the ¥ield Studi.mv and Training of the Extension Service of the United
' Stat& Department of Agriculture was to be responsible for working out the
training program with the trainees. The Chinese students selected were
those who had come to the United States before December 8, 1941, who had
some practical experience connected with rural life in China, were inter-
ested in rural living and planned to return to China to work with rural
people.

The suthor was chosen as one of the trainees, her financial support
being supplied by the United States Department of State from the President's
emergency fund during the war period.

The training program on HExtension work for foreign students was under
the eauspices of the Division of Tield Studies and Training in the United
States Department of Agriculture. It consisted of three parts. The pre-

liminary training was in the Federal kxtension Office at Washington, D. C.



Before beginning the field work the author, with other foreign stu~-
dents, was given two months of general training in the Pederal Zxtension
Office under the supervision of Dr. Fred P. Frutchey, in charge of the
Foreign Student Program, During this two month period the author spent
about one fourth of the time in classes in which general information on
Extension organization, the policy and administration of Hxtension Service,
the methods of teaching, and the general set-up of the Federal Hxtension
System were discussed. The second fourth of the time was spent in con=-
ferences with subject-matter specialists of the Ffederal Extension Staff
on methods and plans of work, and materials for the teaching of the vari-
ous subject-matter fields. The rest of the time wus spent with the Par-
ent Hducation Specialist discussing and studying the programs and plans
for Parent Education work in the United States, and becoming scquainted
with the history and development of the Extension System in the United
States, as well as in reading the reports of state and county lxtension
workers.

A period of seven months was spent in six states divided as follows:
two months each in Alsbama, Iowa and New York, and one month in the three
states Illinois, Ohio, and Vermont. In each of these six states the in=
vestizator was unﬁsé the guidance of either the State Home Demonstration
Leader or the District supervisors. The activities at the State lixten~
sion Office were planned:

1. "o acoquaint the investigator with ixtension personnel
at the State Office and the extension program in the
State, its development and history. Special attention
was given to the home demonstration work and the train-

ing of workers for this field.



2, 'To arrange conferences with the distriet supervisors,
State 4=H Club lLeaders, subject-matter specialists,
and the fixtension editor or publicity personnel.

3. To arrange field trips with district supervisors and
subject-matter specialists, especially those dealing
with "Pamily Life Héucation" as well as "Foods and
Hutrition.," Opportunities to observe their work with
the county home agents and the local leaders were pro-
vided.

4, o arrange visits to the Home Yconomics Department of
the Land-Grant College in the respective states in
order to learn its relationship with the Extension Ser~
vice in training home agents and rendering special
types of service.

5. To acquaint the investigator with the work of the Hx-
periment Station and its relationship to the lxtension
Service.

6., To provide opportunities to read the Nxtension bulletins
and reports of agents and speclialists,

In each state certain counties were selected for special study. All
counties selected had outstanding extension programs directed by experi-
enced county agents. In each county the activities of the investigator
were varied, but on the whole shes

1. Studied the daily activities of the county agents and
observed their methods of working and teaching among
rural people, and their relationships with both farm

people and their co-workers in the office.



2. Discussed with county agents the organization, functions,
and history of county Extension work, agricultural sit-
wabtions of the county, their methods of working with
rural people, 4=H Club and older youth programs in the
county, methods of developing and using volunteer leaders,
development of their particular county Lxtension prograns
and plans of work, ways and means of office management,
their relationships with other agencies in the county,
their problems and the solutions for them, methods of
training new agents and local leaders, and their objec~
tives of Extension work.

3. Attended all the meetings held and observed the agents
in th_es.r work.

4, Visited result demonstrations, 4= Club projects, farns
and homes, as well as meetings held by local leaders
and other agencies in the counties.

B, Read and studied the circular letters, news stories,
radio talks, reports and records written by county agents.

The fourth part of this training program was the taking of a two
months' short course in lxtension Wducation in the Fedsral fxtension (f=-
fice at Washington, U. C. The methods used for study were listening, ob=
serving, asking questions, reading, discussing, and "learning by doing"
under the instruction of subject-matter specialists and other members of

the “xtension Staflf.



A YUW FACTS CONCIRNING THE DEVELOPMENT OF THE

EXTENSICON SYSTEM IN THE UNITED STATHS

In general it might be said that Extension work is a cooperative edu~
cational program to teach rural people how to solve their problems them-
gselves through simple and practical means. The resulte should be the im-
provement of the economie, social, cultural, spiritual, and physical con-
ditions of rural people. VWhatever builds for efficiency on the farm or in
the home, whatever contributes to increased income, enjoyment, and satis~-
faction of the rural family, whatever assists the growth and development
of the individual personality, education and spirit, is included in the
work of the Cooperative Extension Service. It starts with rural men's
problems and ends with his betterment.

The Extension Service in the United States has developed during the
last hundred years. 1t was started by the organization of the Agricul tural
Soeieties in 1785 and then followed by the development of Parmers' Insti-
tutes in 1852. These Farmers' Institutes have been continued through the
years %o the present time and have been a powerful influence in affecting
agriculture, home making, and country life in the United States. Their
weakness was lack of "followeup" work and encouragement for farm people.
The farmers were genuinely astimulated at the meetings, but there was no
one to show them how to put their learning into practice. Because of this
wegkness of the Farmers' Institutes and the success of Dr. Seaman A.
Knapp's demonstration method of teaching, the Federal Acts to pramoté Ex-
tension Work in Agriculture and Home Hconomics wers passed. The Smith=
Lever (ooperative Hxtension Act of 1914 and the Capper-Ketcham Act in 1928

were passed for the promotion and development of the Cooperative lxtension



System and in each state acts supporting the development of Extension work
in the state were passed by state legislators.

To express it briefly, the liztension Service in the United States is
& cooperative undertaking between the Federal, the State, and the County
governments and the local people. Together they finance the extension pro-
grams, employ the county extension agents, plan and carry out the exten-
sion programs, and traln extension workers to improve the living of rural
fanilies.

The founder of demonstration work in Agricultural dxtension work was
Dr. Seaman A, Knapp. His philosophy, aims, wmethods, and principles of
teaching farm people lald the foundation for the present extension teach-
ing methods., His program grew out of a felt need on the part of farmers.
The Farmers' Cooperative Demonstration Work was begun in Texas in the fall
of 1803, when the boll weevil had caused considerable damage for Texas cot-
ton groweras. Dr. Enapp believed that by the method of object lessons the
farmers could be taught to control the cotton boll weevil. At the begin=-
ning of 1903 he went to Terrell, Texas, solicited $1,000 from the bankers
and business men and offered it as indeanity to any farmer who would make
a demonstration in boll weevil control on his farm under his personal ad-
vice and instruction. The success of this demonstration established the
method to be used by the ixtension Service.

Since Dr. Knapp realized that the best resulis would be secured with
the county as the unit for demonstration, the systes of county agents was
begun. The first county agent in the United States was Mr. W. ¢. Stallings
of Smith county, texas, who was appointed in 1906, The main object under-

lying the demonstration work was that people learn to do a thing by doing,



although there should be someone to direct them,
i few demonstration farms scattered throughout the
country do not create sufficient public sentiment and moral
force to change the long-established usages of the masses.
There must be at least five or six demonstration farms and
guite a number of cooperators in each township, so that
practically we reach every neighborhood, arouse interest
and competition everywhere, and arouse the whole community.
To do this requires at least one agent in each county." y
The Farm Demonstration Work led to the Boyse' Farm Club work in 1909,
and Girls! ¢lub work in 1910, The Girls' Club work led to Home Demonstrae
tion work for rural women. In 1914 when the Smith-lLever Act became a law
there were 718 Parm Demonstration agents and 301 Home Demonstration agents
in the Southern states.2/ ¥From that, Extension Work has grown until in
the year of 1944, there were 6,799 men and women employed as county exten-
sion agents to work with rural families in 3,075 counties. In addition,
there were 654 state administrators and supervisors, and 1,645 subject-
natter specialists employed to carry on the work. The grand total of ex-
tension workers for both state and county levels was 9,098.3/ The rapidity
of the incresse in extension workers is evident when one realizes that the
above mentioned growth has taken place over a period of less than forty
years,
The Cooperative lxtension System in the United States is organized
on three levels, Federal, State, and County and, while each has its own
pattern of organization with ite own special functions, the work is coor=-

dinated throughout.

1/ Martin, 0. B., "The Demonstration Work" p. 7.

2/ Yartin, 0. B., "The Demonstration Work" p. 37.

3] u. 5. Extension Service, Number of Extension Womkers; 351-40.
Warch 31, 1948.



The Hxtension Service at the Federsl level is organized as shown be=

lows 4/
U, 8. Departwent of Agriculture
Extension Service
Office of the Director
(One director and threp assistant directors)
Farm Divisionj Division |Division |Division |Division
Program|of Exten-|of Busi= |of Field |of Field |of Subject
sion In~ |ness Ad= |Studies Coordina=~ |Hatter
formation|ministra~jand Train-|tion
tion ing
In each main division, the following sub=divisions are found:
1. Division of Business Administration
a., budget section
b, state payments section
c. financial records section
d. property and supply section
e. personnel section
f. mails and records section
2. Division of lxtension Information
a., extension service review
b. publications and special reports section
¢. visual alds section
d. distribution seetion
3. Division of Mield Studies and Training

4.

Division of Field Coordination




a. county agent work
b. hone demonstration work
¢. 4=H club work
d. negro extension work
5, Division of Subject Matter
a., agricultural and home demonstration section
b. economics section
¢. labor utilization section
6, Hxtension Farm Labor Program -- A War-tinme Program
a. recruitment and placement
b. wvictory farm volunteer

¢. wonen's land army

4/ This information was taken from & mimeographed chart of "The Organ-
ization of the Pederal HExtension System", Washington, D. C.
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The Gensral Organization of the E:i:temion Gvstem st the State and

County Levels is as follows:

Staete College of

Agzricul ture
N

Ksaia@% Teaching

Agricultural Extension

,;’:ii gtor

Assoclate Directors

Btate i%éxtenion work

]

ixzperinent
‘v ,

Business | ditor- | District | Agricultural  |State Home |State Club
Office 1al Of- | agents and Home HKoone hgont leaders forx
fice (len and |omics Speciale boys and
J ists £Zlrls
County agents for
both adults and
v
County Agricultural FPlanning comsittees
Farn Organizations Home Demonstration | 4-1 Club and
Clubs rural youth
gro

)

Agricul tural

and dome Leonomics
prodects




In this extension system a1l the state extension workers are paid
by both State and Federal funds and the county extension agents are paid
from three sources, Federal, State, and the County. The rest of the
local leaders are unpald volunieer workers who are members either of the
extension clubs or extension committees. The actual work of extension
in Agriculture and Home Economics is carried on by the community and
county extension committees and clubs of local people.
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The Ceneral Organisation of the Cooperative fxtension Systen as &
whole is shown in the following diegreams L/

i W

United States Joporte dtate

Agyicaltural

loye ! and, Givia'| [Fxtension
lenonstratio Club Work Specialists’
Hoxk

SR

County Extension agent 51
County Government and Farners

Agricaltursl agen Boys' and Girls! me Jcmonstration |
and sssintants finbk Agent nt and asslstant

Commnitien, equttaen. and Clubs,

Corn |Dalry | Hutrition| Foultry | Clething| Parm
T B G

nte,

Smith, €. 3. & Wilsom, aﬁ G The Agricultur:l ixtension iJystem of
the Tnited Htates. Foge &,
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COMPARISON OF THE EXTENSION WORK IW HOME ECONCMICS

IH THE THREE $TATES STUDIED

On the state level, Alabama, lowa and New York have the same general
set=up for the Extension System (see page 10); while the personnel set-up
is similar, the sizes of staffs vary. New York and Iowa have separate
mww'o-mﬁar specialists serving both adult and 4~ groups. The number
of county home agents is also different in these three states. Alsabana
has at least one home agent for each county; in Iowa two-thirds and in
New York three-fourths of the counties have home demonstration agents.
Both lowa and New York are working toward organizing all the counties in
the states. (See Table I)

In order to meet the needs of the local people and the different site
uations arising in the States, the programs must vary as to content, em—
phasis placed on methods of teaching, and in the policies used for Hxten—
sion Service. ¥or example, Alabasa hes used successfully the result dem=
onstration, while lowa has emphasized the method demonstration with open
meetings and using local leaders. IHew York, on the other hand, has made
wide use of radio programs and county subject-matter leaders to reach more
people.

During the thirty years of Home Demonstration work in these three
states, it is estimated that from one-fourth to one-third of the rural
fanmilies have been reached by the ixtension program. Ian all three states

plans are under way for enlarging prograas through promoting family-unit
extension programs and increasing the size of the extension staff, by make

ing wore use of subject-matter specialists, and better methods for train-
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Table I. lixtension Staffs in the Three States Studied 1L/

Classification of

~”—MM
State Home Demonstration Leader

and her assistants . 5 4 4
County Home Agents and assistants 99 66 65

Gubject Matter Specialists:

Child Development and Family Life | 1 2
Textiles and Clothing 1 2 3
Home “‘conomics and Home Hanage-
ment 1 2 2
Home Furnishing and Household
Arts 0 1 3
Foods and Nutrition 1 1 4
Food Preservation 1 0 0
Institutional Management O 0 1
Total number Staff lMembers 108 76 84

Total mumber of counties in the
State 67 100 62

Total number of counties with
home agents 67 65 45

1/ This information is taken from the conference with these three State
Home Uemonstration Leaders.
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ing and using local wolunteer leaders, by providing better training pro-
grams and supervision for county sgents, by obtaining more intra and extra
cooperation smong extension organizations and staff members, by securing
more public support for Extension programs, and by broadening the scope
and the objectives of HExtension work.

It is difficult to state the accomplishuents of any Hxtension progranm
for many of the results are intangible and therefore hard to measure. The
tangible results of the Home Demonstration work in the three states are
shown in Table II, "Swmary of Results of Home Demonstration Work of the
Three Selected States in 1944." Also the types of Nxtension programs which
have been !wrioa on during 1944 with and by rural families are shown.

The more intangible accomplishments of the Hixtension work in these
states are (1) changing the attitudes of rural ;;o@le toward the Ixtension
service, (2) the awakening of the homemskers to their own problems as well
as to the problems of others and of the community as a whole, (3) increas-
ing appreciation of farm 1life, and (4) developing of leadership ability
in farm people, The rural women of Home Demonstration Clubs have gained
poise, can talk intelligently on many subjects and have learned to dress

®
in comparative style.

WORK OF COUNTY HOME AGENT

The Extension work for women in the United States at the local level
is carried on in the counties by the home agents who work with and live
among rural families in their respective counties. The following descrip=-
tion of the activities of a home agent is a composite plecture of several

agents in these three states.
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Table II1. Summary of Results of Home Demonstration Work of the United States and in

Three Selected States in 1944 1/

Subject matter of club meetings

Families participating in each

L

Hation

Alabana

Yew York

Iowa

Hanber Humber Mumber Numbex

1 The house, furnishings, and surroundings

Constructing dwellings
Remodeling dwellings

Installing sewage systems
Installing water systems
Installing heating systems
Providing needed storage space
Rearrsnging or improving kitchens
Inproving arrangeuent of rooms

Improving methods of repairing, remcdeling
or refinishing furniture or furnishings

Selecting house furnishings or equipment
Improving housekeeping methods
Improving laundry arrangeuent

Sereening or using other recommended methods
of centrelling flies or other insects

Installing sanitary closets or outhouses

17,473
62,993
12,172
19,506

6,132

157,527

123,157

156, 746

331,161
166,964
398,211

77,867

17,028

20,694

1,218
6,052
407
1,289
79
12,089
12,092

12,839

14,809
12,114
31,857

4,208

15,660

2,616

1,473
2, 549
88

310
151
19,474
2,705

5,338

33,140
7,939
18,605

88l

1,149

428
641
325
245
71
720
1,248

2,115

2,612
3,198
8,090

482

396

43
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Table II. Summary of Results of Home Demonstration.

Selected States in 1944 (contimmed)

Yiork of the United States and in Three

Subject matter of club meetings (continued)

Pamilies particiwting m each

}isw Yark: '

Hation A}.a Tows
Humber Jumber Humber
Improving home grounds 174,702 13,504 2,856 544
Planting windbreaks or shelterbelts 19,403 728 iz2 131
11. Home production of family food supply

Improving food supply by making changes in home
food production 2,432,818 133,941 182,827 19,288
0f vegetables 1,809,866 100,441 176,843 15,579
- Of fraits 541,372 4,169 12,672 5,799
Of meats 604, 203 52,070 9,088 4,501
of milk 515,879 55,611 6,048 1,912
Cf pouldry and eggs 735,814 59,608 10,645 10,125
Butchering, meat cutting or curing 295,382 24,196 3,998 1,667
laking butter and cheese 239,117 24,776 362 524

II1. ¥ood preservation and storage

Solving food preservation problems 2,823,028 133,981 158,088 28,759
Canning 2,076,217 100,981 138,556 16,435
Freezing 409, 440 2,964 27,391 8,309
Drying 372,699 38,070 15, 369 2,980
Storage 718,784 49,807 46,118 4,581
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Table [I. Summary of Results of Home Demonstration Work in the United States and in R‘hree

Selected States in 1944 (continued)

Subject matter of club meetings (com;im&\)

Families participatiag in each

Producing and preserving houe foo& supply accords
ing to anmual food-supply budget

Canning according to a budget
1V. 7ood selection and preparation

Using better methods for food selection and
preparation

Assisting and establishing school lunches
V. Other health and safety work

Improving diets '

Solving child feeding problems

Preventing colds and other common diseases

Improving positive health habits

Taidng first aid or home-mursing course and also
© practicing it in the home

Removing fire and asccident hazards

VI. Home managenent and family economics

Solving time management problems
Keeping home accounts
¥aking financial plans

Hation
Jumber _ Mumber
974,514 118,861 52,058
667,708 47,899 25,671
1,463,888 84,334 82,379
18,596 459 266
1,740,405 101,505 121,203
179,507 12,686 3,221
406,345 38,068 5,080
338,010 37,354 2,984
266,950 15,974 13,174
568,377 53,727 14,205
268,113 22,472 5,141
101,896 9,280 654
128,825 15,275 339

232,482

1,620
17,172
10,925

4,030

9,342

132,660
1,496
4,302




-l9 =

Table II. Summary of Results of Home Demonstration VWork in the United States and in Three

Selected States in 1944 (contimued)

Subject matter of club meetings (continued)

Families participating in each
£

Hation
b ey

Improving the use of credit for the family
living expenses

Developing home industries as a means of sup~
plementing family income

Practicing cooperative buying of:
Food

Clothing
House furnishings and eguipment
General household supplies

Improving consunmer buying problems and practice
Vil. Clothing and textiles
Solving clothing construction problems

Practicing care, renovation and remodeling of
elothing

Using better judgenent in the selection of cloth-
ing and textiles

Keeping clothing aceounts or msking clothing
. budget

VIII. Family relationships=—child devslopment

Learning about child development and guidance
problems

45,272

64,59

9,377
7,257
7,944
6,241

mb&&g

N3
286
403
429

1,436,455 123,287

737,799

739,039

578, 841

238, 633

205, 388

45,198

49,730

47,630

14, 258

23,923

Hew York

(L) €3

1,154

16
67

97,465

25, 804

34, 200

20,106

1,061

4,600

Iowa

13,642

16,664

11,446

2,956

10,636




Table II, Sumary of Resulis of Home Demonstration Werk in the United States and in Three
Selected States in 1944 (contimued)

Families participating in each
Subject matter of club meetings (continued)

Hation Alshema ¥

ew York Towa
SS'LJ" 124 3 mher K11 he

D

RLERU L

Improving family relationships 233,168 26,077 11,843 4,956

Providing recommended clothing, furnishings,
and play equipment for children 131,388 10,520 4,712 9,081

IX, Recreation and community life

Improving home recreation 433,589 40,579 11,232 12,602
Improving commmnity recreational facilities 28,280 1,288 278 2,011
Assisting with community organizational prob-

lems and programs of activities for youth 44,818 1,708 1,921 2,822
Assisting in establishing club or community

houses 206 20 49 2
Assisting in establishing pernanent camps 258 1 3 0
Assisting in establishing community rest rooms 355 18 0 0
Improving community or school grounds 5,924 424 68 29

Providing library facilities 4,920 241 120 208

]_.j Statistiesl anmmal reports of Alabama, lowa, New York of 1944 and ixtension Service Cirecular
No. 431, August, 1945, "ixtension Activities and Accomplishment 1944", pages 21-24.



The home work in any county is an educational prograu carried on
throughout both organized and unorganized groupe in the county. The main

organizations are:

Cmmg chgg

The County Home Demonstration Council directs and plans the Extension
work for homemakers &b the county level. "he council is an organization
by and for home demonstration club members. It sponsors the Extension pro=-
gram, selects the subject-matter for demonsirations, promotes 4-H Club
work in the county as well as serves as advisory board for the work of the
home agent. The home agent is an officio member of the council., She ate
tends the meetings of the council, gives suggestions whenever necessary,

and helps the council function effectively.

In these three states selected, the basic lxtension organization in
the community is the Home Demonstration Clubs organized on a community bas-
is. The name of the club is different in these states; in Alabama it is
called the Home Demonstration Club; in Iowa it is a special interest-group
or follow-up group; in Hew York it is called the Home Bureau Unit. All
the Extension teaching for the homemakers is carried out through the meet-
ings of these clubs either under the instruction of the home agent or of
a local volunteer leader. The number of meetings to be held each year is
decided by the women themselves on the basis of needs and time. ALl group
meetings are open to overy rural woman who wishes to attend. In Alabama

the club members do not pay a membership fee. In Iowa, since mst of the



club women are the wives of Tarm Bureay nembers, thely menmbership fees are
paid through the Farm Buresu Fauily Unit. In New York each woman who is a

menber of the lome Bureau Unit pays dues of one dellzr per year.

Zraining Schools for Local Jolunteer Leaders

There are two kinds of training schools for leocal volunteer leaders,
one for the training of organization officers, the other for subject-mat~
ter leaders. Some of the training schoovls may be conducted by the home
agent and some way be conducted by “tate subject-matter specialists or
State administrators and supervisors. The couniy home agent is responsible
for the meeting, securing the place, the materials, the attendance of club
leaders, etc. When the meebings are over, she is responsible for the fol=-
low-up work.

The training schools usually are held &t a place convenient for the
local wolunteer leaders, They may be county-wide, area meetings, or dise
trict coaferences. These training schools may be held for teaching one
phase of subject-matier under the instruction of one subject-matter spec~
ialist or 2 combined subject-matter training school where more than one
subject-natter specialist participates. In the training schools the chief
methods used for training leaders were method demonstrations, discussions,

participation on part of trainee, and lectures.

yach of the Zxtension work in the counties is carried on through the
result demonstration. The planning and supervision of the projects %o be

carried on in the howe regaires much of the agent's time for she helps the
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women to keep records of their results snd to make comparisons by which to

evaluate the changes talking place.

In the clubs visited the home agent was expected to help interested
families organize camning centers and also to supervise the work of the cen-
ter. In some casges the did the sctusl teaching in the canning center, For
example, in Alabams the home agenmt not only helped the rural families buy
pressure cookers cooperatively, but she arranged & central place where she
could teach them how to use the pressure cooker in cenning, and then super-
vised them in the camning, Obviously, during the canning season, much of

her time was spent in the canning center.
Suzd Market

furb markets are very common in Alabama, but not found in Iowa or
New York., The curb market is a form of cooperative market established by
Home Demonstration club women for the purpose of getting better money re-
turns from sales of their farm and home products. To visit the markets
is the home agent's responsibllity, as well as to train curb market manam
gers; alsc to visit the homes of the sellers and check on the preparation
ef materials for the maerket, %o hold training schools for ssllers, and to
make reports to the State Hxtension office.

The goal for the Curb Market of 1944 in Alabana was the encoursgement
on & year-pround basis of maximum production as well as the increase of ine
come of sellers. The most populer iteme sold on the market were vege~

tables, egee, butter, cakes, pouliry and other mnests, flowers and yeast



bread. In one market the annmual earnings per woman was $584. The money
earned from the Curd Market provides additional income by which rural women

can improve the conditions in their homes.

Hone and Fary Vislts

Home visiting is another important activity of the home agent, The
number of home visits made during the year depends upon the time of the
home sgent and the needs of the rural women. The purposes of the home vis-
its sre individual teaching, studying family situations, and the inspection

of projects, as well as the making of social contacts.

The home agent is expected to carry on a certain amount of office work.
The home agents of Iowa and Alabama spent more time in the field than in
the office, while in New York the reverse was true. (See data in Table II)

It is the home agent's responsibility to train the office girl in of-
fice management, and to make the office an educational center. The exhibe
its, demonstration kitchens, Extension bulletins, etc. found in connection

with many home agents' offices are used to further the work.

The home agent works as an active community worker. Not only does
she help raral women with their individual and family problems; she also
stimilates their interest in and desire for commnity improvement. In
many commnities the home demonstration clubs with the help of the county

agent have sponsored school-lunch programs, have repaired or built conm-
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munity houses, sponsored health clinics for children, promoted community
libraries and recreation programs for rural youth, have worked for the
U, 8. 0., and Red Cross, etc.

Vot only must the home agent give generously of her time to improving
the lives of the rural women with whom she works; she also raises her own
level of work and training through cgllcgo short courses and workshops,
reading, ete. As the writer, & Chinese, observed the home agents at work,
she was impressed by the fact that on the whole they were & well-trained
and educated group of women working with rural families because they be-
lieved that through education, rural people could be trained to help them-
selves, Although the agents' hours of work are long she gains satisfaction
from stimulating farm people to higher levels of achievement. 5She is
friendly in her approach to and appreciation of rural people. She works
on the principle that there should be respect for each individual person-
ality, rich or poor. She takes every opportunity of encouraging the farm
woman, whether a club member or not, to develop a sense of confidence in
her ability to carry on new scientific practices in her home. lost agents
havwe the ability to meke the farm woman feel that she is learning along
with her, to develop local leaders who can work with club members, to give
suggestions to rural women without making decisions for them, to cooperate
with other agencies in program building, and to create in rural people a
willingness to learn new ideas.

Table I11 which follows is s summary of the activities of three dif-
ferent home agents in three different states. It gives a general idea of
the gimilarity and differences of their work,

In carrying out the above activities efficiently, a good agent has
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Fumber of

Kamber of

General Activities

homenskers worked with

unpaid local leaders age

gisted with Extension work

Yumber of

Fumber of
neetings

Humber of
neetings

Yumber of
held and

Number of
Kumber of
Humber of
Humber of

Tamber of
tributed

Humber of

Tumber of

meetings participated in

method demonstration
held

result demonstration
held

leader training schools
attended

home and farm visits nmade
office calls received
telephone calls recelved
news articles written

Kxtension Bulletins dise

radio talks given

result demonstrations in

the county

asber of

Humber of

Achievement Days held

neetings conducted by

local leaders

Home Hcone
omics

491

395

11
400
221
1456

L 14

7,276

14

Pable 11I. A Picture of the Home Demonstration Agent of Three Differ-
ent Counties in Three Selected States, Alabama, Iows and
New York 1/ ;
Talladega Benton Chenung
Ceneral activities of home agent in County County County
k244 Alabana Iowe Hew York
Her age Later for- Later twen- Later thire
ties ties ties

Her degree B.8, in B.5. in Home B.8. in Home

feconomics Eeonowics
614 T
154 351
Z22 563
102 411
4] 14
79 81
289 18
383 958
872 1,861
1656 160
12,442 8,680
10 B3
Q 14
0 0
281 181




Pable ITI. A Picture of the Home Demonstration Agent of Three Different
‘ Counties in Three Selected Htates, Alabama, Iowa and Wew

York (continued)

Talladege Henton Chemung
Genersl activities of home agent in County County County
1244 Alebana lowa Hew Yorle
Wumber of families assisted with prob-
lems of rural living
Helped with canning and with preserve
ing food 1,090 485 3,235
Helped with clothing coastruction 800 1,647 436
Halped with improvement, care of,
renpvation and remodeling of clothe
ing 300 1,260 733
Helped with repairing, remodeling and
refurnishing furniture 300 12 O
The distributlon of llome Agent's time
as to subject matter
Hxtension organization and program plane
ning 16.7% 33.9% 69,28
Food selection, preparation and presg- ;
ervation 26.0% 5.0% 12,84
Home nanagenent, house furnishing, and
agricul tural engineering 10.2% 2.4% 8.1%
Clothing 6.8% 36.9% 8.14
Food production 7.6% 2.8% 0%
Community activities and miscellaneous
activities 17.2% 18,1% 0%
Handicraft, home making and other agri-
cultural econonies 12.0% 3% 0%
Health and sanitation .34 3.5% 1.8%
Parent education 3.24 1% 04
To tal 100,04  100.0% 100,04
The distribation of tiue a8 groups
Adult home desponstration work 56.0% m,éﬁ 100.0%
Junior home demonstration work 45,0% 39.6% ok
Total 100.0%  100.0% 100.0%

1/ This data is taken from the Anmual Statistical Report of 1944 of Talla~

dega County, Benton (ounty, and Chemung County,



plans worked out for sach day, week, month and for a year's time. In addi-
tion to this she is required to write both monthly and anmaal reports.
These reports consist of two parts; the statistical report which gives the
objective éata on her work; and the narrative report which shows more in-
tangible results of the Ixtension program during the year. These reports

are subnitted to both the State and Federal Lxtension Offices.

STLMARY

Through study and observation one is forced to conclude that the pres—
ent well-organized and well-known Cooperative fxtension System of the United
States did not happen over night. Its antecedent, going back 160 years,
was begun in 1785. It started with a few college professors teaching farm
people some "practical sciences" at meetings or institutes, developing into
the present Zxtension organization, a system covering the entire United
States, which has agents working directly with farm people and showlng them
how to improve thelr standards and levels of living.

In the counties of each state the Extension organization and its pro=-
gram are adapted to the actual needs of the local farm families; however,
each County is coordinated with the State and each State with the National
Uxtension program. All the agents do not use the same methods and means
to teach their lessons but they use a combination of various methods to
fit the level of the learners, the nature of the subject, the type of the
materials, and local facilities. These methods are:

1. Method demonstration

2. Result demonstration



b. Open meetings
4. Radlo talks
5. News letters and news stories
6. Home and farm visits
7. Fvening comaunity or towmship meetings
8, BExhibits
9. Office calls
10. Discussions
il, Study groups
12, Training meetings and workshops

18, Various visusl aids (such as movies, film
strips, slides, charts, ete.)

14, lxtension bulletins
15. Correspondence

16, Short courses

17. Personal examples

18, ©Skits and short plays
19, Cooperation with other agencies
20, TFarm and Home Week
Z21. Conferences

22. Tours and camping

28, Survey

24, Telephone calls

2B. Joveable schools

26. Caravans

27. Information centers

28. Lectures



What impressed the investigator most was the smphasis on Extension ore
ganization, methods of teaching, development of local leadership, profese
sional improvement of the Uxtension workers, the procedures for progran
plamning and the plans of work, the writing of reports and the agents at
work., All of these have played an important psrt in the progress of the

Bxtension work in the United States.



THE NEEDS OF CHINESE RURAL FAMILIES

The study of the Home Demonstration work in New York, Alabama, and
Towa leads to the conclusion that an Extension program would be exceedingly
helpful for Chinese women in meeting their needs in the home, community,
and nation, That there is great need for raising the level of living among
rural families in China is well known. That an understanding of the social
organization and customs, as well as the needs of the people, must be had

before developing a program for the rural families is equally well known.

The rural communities of China are of two types, the clustered and
dispersed, organized on the basis of self-government. In the clustered
type villages the families live in one central plot with their farm lands
surrounding them. In some cases the villages are surrounded by a common
wall, especially in North China. In Southern and Western China the dis-
persed type of rural community is more often found. Irrespective of type,
the rural community has a head, called the elder. He is selected by the
people or by the county government for political purposes. Before 1937
most of the villages had their own leaders and the families owned guns for
protection., The mumber of guns provided depended upon the financial capac-
ity of the family. TFor the convenience of protection both men and women
had been tanght how to operate the guns.

The "Pao=Chia Union" system which was started about 600 years ago in
China resembles the neighborhood system in the United States. When the
war broke out in 1937, both the Chinese and Japanese governments saw its

advantages. Therefore, they put more emphasis on making intensive use of



it. In this system every ten to fifteen adjacent families form a "Chia"
with one man as head. Zvery ten to fifteen adjacent "Chia"® form a "Pao-
Union" with one man as leader. The heads of "Chia" and "Pao" work for the
government. Although they receive no regular salaries, they get subsidy
both from the county government and local people. Thelr responsibilities
are to control any spying or sabotage work within their own organizations.
In addition they are supposed to supervise the building of or repairing of
highways, collect taxes for the county government and select young people
for army services,

The Mass Bducation Program which has been developed for China will be
built upon the “"Pao-Chia Union" system in the future so that it will reach

more people in & short period of time.

Hural Fanilies

When thinking of China, it smust be kept in mind that China is an agri-
cul tural nation, ranging from temperate to the sub-tropical, and from the
bamid to semi-arid and arid in climate. The mountains and level lands,
the poor soil and fertile lands vary in different sections of China. There-
fore, the type of farming as well a8 the economic conditions differ: great-
ly within the village a8 well as between sections.

Most observers agree that approximately 380,000,000, or eighty per
cent of the entire population of China, live in rural communities. The
majority of these rural people are engaged in farming with only small groups
in business, industries and other services. The income of some rural fami-
lies is supplemented by earnings of members who work in cities or in other

nations.



In presenting an over all picture of the home situations in rural
China, certain facts must be kept in mind., First, there is much varia-
tion in living conditions from one section to another. Secondly, the
present World War has affected the rural communities a great deal. lore
eity people moved to the rursl areas and more rural people have moved to
other parts of the country. This not only has given the rural homes an
opportunity to have contacts with new groups of people, but also has
brought many disturbing influences to rural homes.

Before 1937 the large family system was more typical of rural China,
especially among the middle and upper classes. The low income class could
not afford this type of ormﬁxa&ion. At the present time the large fami-
ly system is forced to break down. Although early marriages are common
in asll classes of Chinese families, they are practiced more in lower in-
come and higher income groups. In the low income families the daughters
are married young %o lighten the family burden. In the well to do fami-
lies the sons marry early so that their wives can help in the household
as well as bear grand-children earlier,

To improve living in China, something needs be done %o educate the
homemakers. On the average, eighty-five percent of the rural homemakers
can not write. Their average schooling is about third grade. This high
degree of illiteracy is not due to lack of interest. lost of the rural
women are eager to learn and have great admiration for scholars. The Mass
Education Movement has been and will be an important progranm for rural
adult education.

The members of the rural family were more unified in the past than
at the present. The war as well as the lass Hducation, and other move-

ments, are bringing about great differences in education, religious be-



liefs, philosophy of family system, and in ways of living among the rursl
families,

There is a preponderance of older folks and young children in the
Chinese rural family. This is due to several factors. In the low income
group it is not uncommon for boys of twelve years to leave home to work as
apprentices., Often the young mothers, in order to increase the family
cash income, work away from homwe sewing, washing, acting as wet nurse, or
as servants in other families. The children of these young mothers are
left with either their mothers-in-law or with their own parents. In gen-
eral, the man is responsible for supporting the family irrespective of the
esconomic levels., However, the welfare of the family depends in large meas-

ure upon the ability and the management of the homemakers.

A b

The quality and size of the houses of rural families vary with the
income as well as the section of the country. On the whole, most of the
houses in rural China are very inadequate, so far as size, light, ventilae
tion, and conveniences are concerned. Labore-saving devices as running
water, bathroom and laundry facilities, ete. are nil. The aversge rural
house is poorly furnished, eguipped only with a few pieces of furniture.
Sanitary toilets, screens for controlling flies, storage space in the
houses are non-existent. The cendition of over-crowding has been intensi-
fied because so many rurasl houses have been destroyed. The building of
new ones and the repairing of old ones are the major needs in rural China

today.



Hood and Intrition

On the average the farm families try to produce enough cereal crops
for the family consumption but the majority of these can not produce enough
vegetables, fruits, eggs, poultry or meats for family usage. Hilk is en-
tirely out of their diet. Where the farm families have vegetable gardens,
fruit orchards, poultry flocks, and meat animals, they raise these for
money and not for feamily consumption. The desire to buy land is so great
in rurel China, that the rural family will deny itself the necessary food
to aequire land, Thas the food problem of rural families is a two-fold
one, In the first place protective foods are not raised in sufficient
amounts to feed the families, and secondly, the Chinese homenmakers do not
understand the elementary principles of good mutrition., Malnutrition and
undernourishnent are common among rural youth and adults as well as among
children.

Since most of the farm families raise barely enough to feed themselves
during the food producing seasons, the homemakers give little consideration
to food preservation. OSome vegetables, fruits or eggs may be preserved for
special occcasions during the year. In some localities a small percentage
of these people will cure meat, fish, and poultry for the New Year or sone
other festival. Before much emphasis can be placed upon food preservation
to assure & good all=year diet, the family production must be increased
greatly, and the families taught to serve this food for their own consump~

tion rather than to sell it.



Ggthing

In general, the woman is the tailor of the family. She makes by hand
the dresses, the shoes, and even the socks for all the nembers of the fan-
ily, for there are no sewing machines in their homes. The Chinese rural
women need help in buying and selection of textiles, as well as care and
fashioning of clothing., As there is little standardization of pattern,
clothing construction is made more difficult. '"ype of ‘clothing, especially
childrents clothing, is not adapted to the needs and activities of the in-
dividual.

Tt is estimated that at least one half of the rural families will not
have sufficient clothing for warmth, comfort, protection and sanitation in
the post-war period. Also contacts with city families have changed their
tastes in pattern and colors, which will make it sasier to bring about

change during tids rehabilitation period.

Poor sanitation and lack of medical ceore present two of the largest
probless in rural China. ‘The high death rate among infants, pre-school
children and young women is due to poor sanitation and the ilack of control
of coummon contagious diseases. To these are added constant worry, overwork,
and contimied child bearing as causes of the illnesses and death of women.

In general, the sanitation of rural families is poor. They have lit-
tle understanding of the need of sterilizing the things which are used by
sick people., The adults are inclined to believe that if one child of the
family has Tuberculosis, it is natural for his brother or sister to have it.

leny Chinese build up a nabural resistance to these diseases, resulting



from thelr own struggle with them and not through proper food and medical
care. »

Knowledge of health habits are needed. The rural people of China need
to be taught how to brush thelr teeth, and how to provide facilities for
taking beths. Thess problems are accentusted by the almost complete ab-

sence of medical service in the rursl areas.

The rural family in China does not provide recrsation for childrenm,
nor for adults in the home or the community. The need of the right type
of play for children is unknown in rural China, They are supposed to be
quiet so a8 not to disturb the adults. They are cared for in homes by teen
age girls and grand-parents who are untrained in child guidance. That a
need exists for improved recreational facilities is evidenced by the in-
crease of deliguency both among rural youth and adults which is developing

in many rural areas.



Swamery snd Conclusions

To raise their levels of living is the great need of rural families
in China today. Because of thelr poverty, poor housing, ‘old ideas and sub-
servience to custom, help in improving living standards is difficult to
give, but most essential for betterment of conditions.

There are some bright épsats in the future, however, for an awakening
is being felt by these men and women. They have seen experiments on better
food production and had contacts with Social Service centers and outsiders
in their commnities, These contacts make the old way of living give away
somewhat to the new. The promotion of the Mass Hducation Movement for rur-
al people is giving msny the opportunity te study for the first time. Not
only will they learn to read and write, but they learn to apply this knowl-
edge for better family living.

A new philosophy of education is developing. China as a nation always
has had the scholars and educators, tut few educators come from or return
to the rural communities to work with their own people., At the present,
both the students and educators have more direct contacts with these people
and are begimning to direct their efforts toward improving rural family
1life.

The new plan of the Ministry of Agriculture and Forestry to establish
an Hxtension system in Agriculture and Home Economles in the near future
under the Central Government of China should be of tremendous help in im-

proving the levels of 11v1ng among Chinese rural families.



A SUCGESTED PLAN OF HOME DEMONSTRATION WORK

FOR RURAL FAMILIES IN CHINA

Summary of the Needs of the Rural Families

Generally speaking, most of the Chinese rural families are character-
ized by: low family income, high interest rate on credits, small farme with
low productivity, insufficient and inadequate housing, poor sanitation both
in the home and in the commanity, poor health, lack of proper medical care
and hospitalization, high death rate and short life span, high rate of pre-
ventable diseases, poor mutrition, few wholesome recreational centers, in-
creasing delinquency among both youth and adulte, poor educational facili-
ties, and little provision for inter-commnity communications, In addition,
the rural community 1s faced with an increased proportion of female and
aged in the villages and increased mumbers of widows and &epmdonts in
rural families. In all probability these conditions will be accentuated
during the postewar period.

If China is to be rehabilitated, the 1iving conditions of the Chinese
rural families are of primary concern and any program which would rebuild
and improve family life and the welfare of the family will depend in large
mneasure upon the knowledge and facilities made available to the rural home-
makers. It is through the women that the standards of living of rural
China will be raised.

Lrevious Work with fural People

Since 1915 only has there been Extension work in Agriculture in China,

Although the program has been limited, at least six colleges have partici=-



pated in 1%, namely, Nanking University, National Southeastern University,
Lingnan University, Fukin Christian University, Yenching University and Ha-
tional Peiping University. The chief concern of their extension progranm,
up to date, has been one of crop lmprovement.

In 1929 & Wational committee of Agricultural lixtension Service was or—
ganized but due to insufficient funds and inadequate personnel little work
was done. In 1945 the reorganization of the Ministry of Agriculture and
Forestry now provide for nine Agricultural bureaus, one of which is the
Central fxtension Service Office, the general headquarters of all the agri-
cultural extension activities in China. The war has prevented any wide
range of extension work with rural people, but at least the governmental
framework for the carrying on of Extension Service has been set up.

The Hass Hducation Movement which began after the first World War has
done much to improve the literacy of Chinese people. It was estimated at
the initiation of this movement that 85 percent of the adult population of
China was totally illiterate, whereas at the present time the proportion
of illiteracy is figured only 50 percent and the fubture plan is to get
every one literate by or at the end of 1950.

The social Service Stations of certain women's colleges, the Publie

Heulth work of the Fublic Health Departument, the christianizing home move-
ment of churches, the rural reconstruction program of church extension,

and other welfare agencies, as well as the work carried by private founda=-
tions, are all aimed at raising the standard of living of rural families.

Although progress has been slow and facilities limited, the programs have

resulted in some increase in the average family income, improvement in

family relationships, especlally among in-laws, better drugs for rural



people and better care for infants. OSome improvement can be seen also in
sanitary conditions in the home, more wholesome recreation for both youth
and adults, and better discipline for children. One noticeable effect of
these programs has been the training of rural women to take a more vital
part in home and community improvement. With respect to these programs,

1t rust be borne in mind that aside from the liass Bducation program, not
over 5 percent of the rural women of China have been reached in their twen-
ty years of existence. Go an extension program such as the Home Demonstra-
tion work in the United States designed specifically for improving family

living is sorely needed in China,
Ihg Burnoses of Houe Dguenstration Fork in tural ghlna

The needs of rural families not only are numerous but they are inter-
related. To be fully effective Home Demonstration work mst be cognizant
of their interrelations and should have general or long time objectives as
well as immediate and specific ones.

The general objective for home demonstration work is to raise the
standard as well as the level of family living in the rural areas, This
mast be recognized as a long time program, starting in a simple, practical
manner to meet the most urgent needs of families first., Furthermore, it
magt start where the people are, and must try to accomplish only so much
each year as the people themselves can do with guidance and help. In the
first few years 1t may be necessary to limit a home demonstration program
in China to the following four objectives.

1. Increasing both the monetary and non-monetary income

of a family.



2. Promotion and maintenance of betier health for rural
'pecple.

3. Cooperation with other agencies in contributing to the
general welfare of rural people.

4, Discovery and development of leadership among rural

people, especizlly women.

Since Chinese rural people are limited both financially and educatione
ally end have little or no experience with any form of social organisation,
a program in home demonstration work to be accepted should be simple and
able to demonstrate early results., With this fact in mind, the achieving
of the fore mentioned major objectives might be built around the following
activities with rural people. It seems probable that in a period of from
five to ten years the following activities might be carried out to a great-
er or less degree. —

1. To teach the women how to increase the production of ziven
protective foods sultable to the section in which they live.
a. To grow tomatoes, potatoes, cabbage and carrots in
family vegetable gardens.,
b, To help the women to establish home poultry flocks.
. To hélp the women encourage their husbands to grow more
soybeans, wheat and corn for family consumption,
2. To teach the women definite and beneficial ways and means
of using these protective foods in the family diet, by

teaching woment
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a, Better ways to cook eggs and vegetables for both young
and adults in the family.

b. Some ways to use soy flour and grits in their meals.

e. A few simple ways to use raw vegetables in their diet.

d. How to use tomatoes and potatoes in their diet.

e. Simple ways to use easily obtainable fruit in the young
child's diet.

To tamh women simple and acceptable ways of preserving vege-

tables and fruits such as

a, The ways to dehydrate green beans, turnips, clover,
peaches, aspricots, and apples.

b. The better ways to use soybean milk, Jjam and cheese.

¢, Better methods of salting down vegetables and preserving
eges.

To help the women learn some simple ways of improving sani-

tary conditions and maintaining health.

a. To teach the women more ademate ways of infant and pre-
school feeding,

b. To promote and sponsor school lunch programs for rural
school children so that they may have one well-balanced
meal dally; teach the mothers basic principles of feeding
school age children.

¢. To teach the women the need for water supply and ways
of improving it.

d. To help the women to find ways of improving lighting

and ventilation of their houses.



€.

f.

8

b.

Ce

To cooperate with the Public Health Department in setting
up and operating health clinics for infants and pregnant
mothers.,

To cooperate with the Public Health Department in estab-
lishing and operating community bathrooms for children
and wonen.
help the women %o learn some simple ways to save money by:
Acquainting the families with sources of credit and teach-
ing their uses, (For example, the Chinese families need
some credit to buy seeds, baby chicks and food during
certain seasons in the year, At present they borrow
from local people at as high as 50% rate of interest.)
Providing means for purchasing family essentials coopere-
atively such as soap, clothing materials, tooth brushes,
thread, needles, fruits, vegetables, flour, etc.
lmphasizing the need and methods for plamning desirable
size of family, its food btudget, ete.

help the mothers gain better understanding of the needs

childhood, and more adequate methods of control.

In setting up a home demonstration program for rural families one must

kesp in mind that the rural people are very limited in their educational fe-

eilities and are

also strongly tied down by customs. The first concern of

the farm operator as is true of meny farmers in the United States, is %o

improve the productive capacity of the farm, %o increase the size of hold-



ings in land and livestock; of secondary importance is the improving of the
house and inecreasing its convenience and thereby raising the general level
of family living.
Any program decided on for rural families in China must be:
1. Simple, definite, and immediately spplicable to practices
in homes and on farms.
2, Harmonious with a village way of living and thinking,
3. Able to increase the family income without increasing
debt for capital outlay.
4, Suitable for cooperation with the programs of other

agencies,

5. Conducive to the development of local leadership among

rursl people, especially women.

6. Thoroughly familiar with the most suitable methods applic-
able %o the situation in rural China of teaching adults.

7. 'Thoroughly cognizent of the traditions in daily living
within tiw section where the extension worker is going to
work.

8. GSatisfied to teach at the beginning only a few simple pro-
Jects, adding new ones as time and facilities permit.

For carrying out these suggestions, the procedures and spproaches
should be flexible as conditions and customs vary from omne sectlon of China
to smother. It is belleved that the above list of objectives represents
the most urgent needs of rural families and that the cooperation of rural

families can be secured in carrving them out. It is not to be assumed that



any one village would sccomplish 11 of thsse objectives, nor that the
progran would progress at the sawe rate of speed in all arcas for in one
loecality the nesd for reaching a certain objective may be more urgent than
in others, Ho doubt, in most areas, partizlly as result of the war devas-
tation, infant, child and adult feeding will de a major concarn. Foods
and health asy well be the starting point of work., The extension workers
ghould be &ble to help rural families Dy showing them how to solve thelr
own problem with new, scientific snd effective kmovledge on thelr farss
and in their hones. However, one st take the problem thich seems more
urgent, beginning where they are and using what facilities they have, %d-
ucation in the low incoue, or customebound grovp is & slow process; Yoo
mach undertalten will result in little accomplishment., One change for the

better will be 2 stepping stone for several futurs zchievements.

Since Home Demonstration work is an educastlonal program, the sxtension
worker shonld be able to use effective methods for teaching rural people.

Suggested methods follow.
Howe Visits

lost Chinese villages are of the clustered type with the buildings lo-
cated on either side of & main street, in a continuous row or separated oc~
casionally into groups like the business centers of the small towns in the
United States, which makes it very easy for the home agent %o walk from one
home to another. Since there are no cars provided for Chinese extension
agents for traveling between villages, & bicycle is a practical means for

transportation.



Because there are no telephones in the rural homes and the majority
of rursl women cannot read and write, the home agents can use home visits
in two ways: (1) for notifying the women of proposed meetings, and (2) for
direct teaching. The casual visit will provide also an opportunity for
the extension worker to study the needs and problems of the families.

There is little likelihood that young women can attend meetings un-
less invitations are given through such home visits. In large families
the mother-in-law usually controls the coming and going of the young wom~
en. Therefore, it is important that the home agent make her contacts
through the mother=in-law. At times, the home visits may result in a
group meeting. Tor example, the home agent will make her family contacts
through the natural leaders in the community. The home agent will ask the
first homemaker to introduce her to her neighbor, etec. Usually the home~
maker will not only take her to her neighbor but will also follow on to the
next home. This process continues until the agent reaches the last home
where she may have gathered together a sizeablé group of women and child-
ren giving her an opportunity to conduct a short meeting on the spot.

Home visits provide other avenues for teaching. For example, one
woman may ask to be taught how to meke a dress for her two year old girl.
The agent will agree to teach her if she will bring in a few friends who
may be taught at the same time. The home agent thus has the opportunity

to ask these women to teach others what they have learned.

Result Demonstration

The rural people in China are conservative and suspicious. They be-

lieve that experience is a better teacher than classroom work and conse-



gquently are hesitant about accepting help from professional workers. The
agents may overcome this reluctance in large measure through result demon-
stration.

A good home agent will use successful farmers and homemakers for dem=
onstration purposes wherever possible since their successes can easily be
demonstrated. For exauple, infant feeding is a good project for result dem=
onstration., Interest in better health for babies is ecasily aroused. In
planning a result demonstration the home agent should first talk to a group
of mothers suitable for demonstrators and enlist their interest in using
better methods in child feeding on thelr own young children from the time
the babies are six months old until they are a year old. The mothers
should be taught how to keep a simple record of the expenses for the food
and the time used to prepare the food. Weight and height and general
health of the infants should be checked regularly each month, At the end
of a 8ix months' period, the extension worker with the cooperation of the
health department will hold a well-baby clinic for all the infants in the
village. The babies of the result demonstration families would be com=
pared with the others and the causes of the difference explained. Through
this method of teaching the Chinese fathers and mothers will become inter-
ested in better care for their babies.

In selecting demonstrators, several factors must be kept in mind.

The demonstrator should have the ability to follow through the directions
and understand the purpose of the demonstration. She should be interested,
come from the average income group, be a person who is respected in the
villsge and willing not only to cooperate but to permit others to observe

her experiment. TFurthermore, the project should provide some means for



participation of other family members. This procedure could be expanded
from & few simple result demonstrations to Farm-Home-unit result demonstrs~
tions which would show ways end neans of improving the entire farm and hone

unit through the cooperation of family members.

lethod Demonstration

What is s method demomstration? "A method demonstration is a demon-
stration given by an extension worker or other trained leader to a group
for the purpose of showing them how to carry out a practice." 1/

The purpose of the method demonstration is to teach specific skills
or practices, This method is applicable for most types of subject matter
and it is especially suitable for the rural areas of China. In giving a
method demonstration, the agent must use the equipment available to Chinese
homemakers and procedures which homemakers can carry over in their homes
without too muech effort.

The agent will have better success if she is able to get rural women
to work with her in giving the demonstration. A demonstration group is
better when suall so that everyone can see the processes very clearly and
have an opportunity %o participate. The method is also good for training
local leaders. That is, the group should be small snd made up of potential
leaders who can be tamught to demonstrate to others. After each homemaker
has gained the necessary understanding énd techniques, she should be en=-

couraged to give a demonstration %o a small group of her own choosing.

1/ Smith and Wilson. Agricultural lxtension System. Page 273.



Open Meetings

Open meetings when all people of the village are invited are common to
villages. These meetings are held usually on festival days when the vil-
lagers invite their relatives and friends to attend local fairs. The agent
may use this opportunity to conduct certain meetings out in the open. At
guch time the agent can talk not only with the local people, she also can
get acquainted with people from other villages, thus broadening her oppor-
tunity for visits in homes of new villages.

Village meetings are usually held during the winter season for at this
time the farmers are not very busy and they like to come together for talk
about mutual matters. Discussions about agrieculture and home needs will
interest these rural folks. In the beginning the extension worker will find
that these open meetings or evening classes are attended by men and children,
However, when a good extension worker presents the subject of mutrition,
child care, health, and other home economic subjects, the men impressed,
will see that their wives attend the following nmeetings. The children wﬂl
take home some of the things they have learned. It is not uncommon to have
a Chinese mother say to a child, "I shall go with you tomorrow and see what
is going on in that meeting" and the mother will appear at the next meet~
ing. Generally, an extension worker will work through meetings held in
the villages.

The elder of the village is the logical person to call an open meet-
ing for all the people in a village. In order to get women, the meeting
must be called on suecessive evenings. As mentioned before, the first meet-
ing will be attended by men and children, but to the second many women will

cone,



Cpen meetings may have a8 many a8 one hundred people in attendance
and become unwieldy unless the agent has devices for holding the attention
of the audience while giving practical teaching., Such devices as simple
songs, illustrative materials, skits, chalk talks, simple demonstrations,

film strips, slides, and movies may be both entertaining and instructive.

In the first five years of extension work, it may be better for the
home demonstration agent to concentrate at least part of her tinme in so~-
called “"demonstratien centers,"

The demonstration center must be selected with care te insure the best
results for the efforts and money expended, The activities of these cen=
ters will vary and their offerings will need to be revised from year to
year. ,“&kwavar. the purpose of these centers will bes

a, To provide facilities for teaching better home-making
practices.

b To provide facilities at a central point for aiding rural
men, women, boys and girls in learning and doing their
work nore effectively.

e. To stimulate the interest in improving housing by cooper-
ative plans,

d., 7To furnish a laboratory for both local volunteer and pro-
fessional leaders while in training.

The center should be large encugh for group teaching and for group

 learning so that the learners will have enough space to work. The centers
should be equipped with modern facilities, some of which may be carried

into the homes, others used in the centers.



A1l the centers should have supervision for they always serve two pur-
posess |
a., To teach the people better methods of doing the jobs to be
done and increasing their knowledge of their needs and how to
meet them.
b, To furnish equipment for dolng easily and well all jobs to be
done.

Becanse of the clustered type of village life, insufficlient means of
travel, low family incomes, high cost of living, the dearth of time and la-
bor saving devices in the homes, the complete lack of places for group work
and teaching in villages, the demonstration center should prove of inestim-
able value not only for furthering extension teaching but for improving the
genersl level of the people living in the commmunities.

¥Food Production Center

This center at the beginning should confine its efforts to vegetable
and small fruit growing and raising of small eninmals for protein. The
county extension agents should have a demonstration vegetable garden and
family size fruit farm at the center suitable to the area. The garden plan
will include protective foods easily grown and acceptable to the Chinese
people. The same will be true of the fruit plan.

It is better to use this as a result-demonstration because when the
rural people see the healthy looking carrots, beantiful, colorful tomatoes,
more than usual eggs from hens, more than usual cabbages from the land,
etc., they will be interested in knowing the why and how of these differ-
ences and then better methods of soil preparation, better and improved

seede, better methods of ralsing vegetables, etc., can be taught to these



farm people. Tnis project may be carried on either by asking boys and
girls to come to work in the demonstration center garden or by getting a
few adults to work with the agents. Because most Chinese farmers have not
more than ten acres of land, they are afraid to try experiments on that
land and this demonstration garden will help the agents overcome this fear.
If the boys and girle are working on this garden, the products grown nmay be
used for school lunch, ete.

A smsll hatchery to supply heslthy baby chicks for the rural families
will be of great importance to China., Furthermore, & hatchery may be used
as a laboratory for teaching proper care of baby chicks. This demonstra~
tion center will need a small siszed incubator with capacity for hatching
from 1500 to 2000 eggs at one time with brooder house and laying house so
that the raising of baby chicks, care of laying hens and culling of pullets,q
ete. may be sclentifieslly taught.

In addition to poultry raising, rabbit culture would provide a cheap
source of meat for rursl people. In the center rabbits could be raised to
start a pen for the interested farmers as well as for teaching them better

care and production.
Pood Preservation Center

The production of protective foods for daily consumption by itself is
not enough to improve nutrition; provision must be made for food preserve=
tioen. A good preservation center should have equipment including dehydrat-
ors, pressure cookers, water baths, equipment for making soybean milk and
other soybsan products, and peanmut butter. In the food preservation center
women would be taught not only how to dehydrate, can, make soy milk, and

peamit butter, but they may also use the equipment in the centers for pre=



serving foods for their households. The amount and type of vegetables to
grow, as well as better methods of preparation also should be taught., The

centers should balong to the commnity.
Convenient Housekeeping Centers

Better kitchen and laundry planning should be taught in these centers,
for the average homwe in China is almost devoid of any laboresaving device.
Generally, laundry is done by hand with a limited supply of water and with-
out even the help of an ordinary washboard.

In food preparation, the rural homemeker has to prepare meals without
provision for proper working areas, lost homes do not have sufficient places
for storing food and keeping kitchen utensils. Refrigerators and ice boxzes
are unknown in rursl homes, nor is an oven built into the kitechen. Briefly,
Chinese rural homemakers have %o do everything for food preparation with
no help of machine tools. There is no such word as "convenience" in the
Chinese rural kitchen vocabulary. So convenient kitchens and laundries
will be laboratories for teaching rural women weys and means of improving
the work centers of thelr own homes.

The laundry center should be equipped with a washing machine, wash
tubs, washboards, mangel, irons and other necessary equipment. Since the
individual families cannot afford this equipment, cooperative commmnity
laundries seem the solution for rural China, The same is true of ovens,
and a community oven in the demonstration center could serve a whole com—
munity. It might be possible that the community kitchen would be used for
the preparation of the school lunch.



sewing Center

Since all clothing for the family is meade at home and made By hand,
with poor light and no equipment, & sewing center equipped with modern ma~
chines, cutting and processing equipment would be of mach value to the
Chinese family., The individual family cannot afford to buy this equipment,
but a few community-owned sewing machines could serve most of the families.
This center would furnish an opportunity to teach better methods for make

ing children's clothing and supervise sewing projects.
Child Care Center

In this center some pre-school children would be cared for while their
mothers attend meetings or use the eguipment in various centers, Fot only
will the center care for the children, but it will serve as a laboratory for
teaching child care and guidance Yo rural mothers. Suitable home-made toys
and play equipment would be demonstrated.

In the winter time this child center would render a very important
service in certain sections of China where, because of the financial sit-
nation during the postewar period, the rural family cannot afford to have

the home heated.
Reereation Center

A recreation center equipped with simple gemes and play equipment
would serve all people in the community. This center should offer drawing
classes, music lessons on Chinese musical instruments, promote dramatics

and group singing which will add much to family and community enjoyment.



A simple library provided in the center would add much to Chinese life,
for simple reading materials for rural people are not avallable. The ex-
tension worker should carry meterials from the demonstration library to the
outlying villages.

‘ gince individual families cannot afford them, & radiec in the recrea-
tion center would do much to broaden the horizon of Chinese rural fanily
life. Indeed & rwrmtmm center could do much to provide good wholesome
entertainment and enjoyment for all ages and counteract the influence of

the old fashioned "tea house."
Sanitary Service Center

In most of the rursl areas there are public bathe operated for men but
none for women and children. Since most of the rural houses have neither
central hsating systems, running water, bathrooms nor suitalble bath facili-
ties, public bath rooms for both women and children are sorely needed., If
the public health department would cooperate with the extension service,
the establishing and operating of public bath rooms for all famlly menbers
would provide laboratories for teaching sanitabtion and better health prob-
lems a8 well as raise the standard of cleanliness.

These same centers could be used by agencies other than extension for
teaching and service. To be sure these centers would have %o be financed
and in the beginning the Central government would have to bear the initial
expenses., However, gradually the rural fanilies would be able to make
some contribution for the maintenance of them, by paying a small fee for
the use of scuipment in the centers. The centers should be ademately sup=

ervised so that not only the equipment is used efficiently, but the naxi-



mum of teaching is done. These centers would go a long way in meeting the
equipment needs of low income families., WNot only would they furnish & lab-
oratory for useful teaching, but they would be a factor in building commun=

ity consciousness and cooperation.

Qrganizabion of the Lxtension Seryige ia China

The political divisions of China are similar to those of the United

S tates, The following diagram will indicate this ideat

' jta
fentral Government Federal Government
Provinces States
Hsien County
Hsiang Rural area
Village Towmship = rural community
Pao-Chia Union Neighborhood system
Gai Family

For both political and practical reasons in setting up extension work
in China the present existing political divisions in the nation should be
used. At present China has a Central Extension Service with general head-
quarters at the Wational Capital., Very little extension work has been or-
ganized on the provincial and county basis and this is the Job now facing
the extension service in China.

How should the organization be built wp? Irom a practical standpoint,
it appears that at the beginning the trained personnel should be used for
county extension agents who will be appointed and employed by the Central
Lxtension Service Office to live and work with rural people. These county
extension workers will then train and supervise volunteer local leaders
and help train additional professional workers assigned to them as appren—
tices. These agents will at the beginning get their supervision and active

training from the Central Extension staff. The county extension agents



will need to come together at a central point from time to time for addi-
tional training and help both in subject matter and procedures.

Supervisors will De appointed as the need m“i. At the beginning
one supervisor ne doubt could supervise all the county agents in the field.
A few subject matter specialists will also be able to give help to all the
counties in the nation, A&t the bag:lnnﬁ.ng perhaps both the supervision and
subject-matter instruction might be done by the lentral Extension staff,
Later there might be need of a director or supervisor for each region, then
one for each province. It is conceivable that within twenty-five years
the extension work in Chins will have grown to the point where thers may
be enough county extension workers to require the assistance of two or more
supervisors within each province. The extension work in China to be effec~
tive should start from the "grass roots", whers work is done directly with
people. As the need for sach arises, an overhead supervision and asdminis-

tration organization should be developed.

The extension work in China cannot move a8 rapldly as desired due to
the scarcity of trained persomnel for this work and it would be ill-advised
for the welfare of the extension work in China to place poorly trained
agents in the field. 4s has been sald before, the Chinese rural people
are suspicious; they have lived for generations tied to custom and they
will not accept changes readily and easily. In view of this fact a train-
ing program for extension workers must be carefully planned and executed.

The first problem of the personnel director will be the recruiting of

suitable workers, This recrulting should proceed slowly and ecarefully, for
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it is vitally important that the right type of person be selected for ex-
tension work., A good job done in one province or in one county will in the
long run do more to further extension work than & mediocre job in three
provinces or ten counties, Also the Chinese government has limited funds
and these funds should be used with care.

The nmucleus for the extension persomnel will be bullt around rather
highly trsined men and women whe have been in the United States studying
extension programs and methods. It will fall to this small group to plan
the extension work, start the work in counties, and train and supervise
additional workers in China,

From where are the extension agents to come? They can be recruited
fron the following sources:

a. Men and women who are graduates from standard colleges and
have the basic training in home economices and agricul ture
necessary for extension work., With some additional train-
ing in extension methods and procedures in a college or

in the field, they can be gualified for extension work.
b. Hen and women who have been graduated from colleges and

now are teachers or social workers., This group can be
employed as extension workers if & few short courses on
howe economigs, agriculture, and extension education are
given them., These courses will supplement what they have
had in their basic college training and their practical
experience,
¢. Men and women who are now in the colleges could be en~

couraged to take special training in agriculture and home

economics Yo be recruited as prospective extension workers.



d., High school graduates with some knowledge of agriculture
and home economice may be employed for extension workers
after receiving some additional training in extension ed-
uecation, home economics or agriculture. These would be
persons of experience, who understand rural people.

In sddition to the professional workers, local people who are willing
end have the ability to become local volunteer workers should be trained
for extension work.

In selecting personnel for training for extension work, the following
factors should be kept in nmind:

a, The minimum education of persons to be trained for ex-
tension work should be graduation from a standard high
school.

b. The worker should have a genuine interest in rural people,
a knowledge of or practical experience with rural life,
and a desire and willingness to work with rural people.

¢, The worker should be both physically and emotionally
mature, so that the strain of hard work and a ploneering
enterprise can be withstood and possibly enjoyed.

d. The worker mst have the ability to get along with and
work with others of different social background and view=
points as well as customs.

e. The worker must be progressive, willing and able to learn
new things for the good of others.

f. The worker must be patient, persistent, friendly, sin-
cere, znd frank to those with whom he is working.



g. The worker must be alert and responsive to thecnseds of
rursl people.
h, The worker must be over twenty years of age.

4fter the persomnel 18 selected, it sm#t be trained for the job. The
training for professional extension workers may consist of two main types:
in-gservice training while on the job, or induction training consisting of
special course work al training centers before going on the job,

While new sgeuts are being trained, training centers should be organ-
ized in various sections of China where exitension education and methods as
well as techniques on subject matter will be given. The training center
might be held at established colleges where college personnel might be
available or the director of the extension service might operate a training
center in the exbension headguarters or in selscted distriets. ¥o doubt
both plans would be necessary.

The length of the training period would depend upon the background of
the trainees and the standards adopted by thé extension service. Training
centers would be held periodically as new workers are needed and recruited.
Basic work in home economics, agriculture, organization and methods in ex-
tension specifically needed by the extension worker would be offered in
these centers.

The in~service training would be supervised as would participation in
the field., 4ll new agents would have this training whether they are col-
lege graduates in home cconomies or agriculbure or have only the training
center background. Iach new agent would be placed with an experienced coun-
ty extension agenlt as an spprentice.

It is conceivadle that one trainer uight have several aspprentices at

a time at the beginning of the extension work. fThe length of the appren—



ticeship will depend upon the needs of the new workers. After the appren=
ticeship training the worker would be ready to do work alone under the su-
pervision of the provincial or large-area supervisor.

Volunteer workers would be of great importance to the furthering of
the extension work, if selected carefully and well trained. The volunteer
should have the respect of the people in the village, be a person who can
be trained with a reasonable amount of effort and who is willing and has
desires of serving., After being trsined the emmw agent should place the
volunteer at ﬁrork which she can do without too much effort, and in a loca~
tion where she would have adeguate supervision and guidence. The county
agent should try to train as many volunteers as possible for the extension
work to be spread over a large area. The volunteers should have confidence
in the extension worker and a feeling of belonging to the group for they
are of great importance in helping the public to develop favorable senti-
ment toward the Extension Service. The local leader should be respected by
all for she works with them to develop common interests, %o value group
achievement and to stimmlate group relationshipe among themselves.

The volunteers would not e paid by any organization but the agents
should regard them as their colleagues. The job of the home agent should
be two-fold. Giving careful directions and training to leaders means help=-
ing them to learn how to work before and with their groups effectively so
that the group would accept instructions and guidance willingly and also
be appreciative of the service given. Then the home agent should help the
group realize that the success or the failure of the leader depends upon
the group members. Both the leader and the group should work together for

the progress of their extension program because it is made by, for, and of



them, The home agent should tactfully encourage the group to know how fo
express spprecistion and understanding for their leaders and also help the
leaders to be a part of the group. ¥The agent should show friendliness to-
ward the leaders, ask the leaders' advice in plamming group activities,
recognize them in the public by giving an emblem, certificate, stec. 1In
this way the volunteer leaders would feel that both the agent and the group
prize their friendship and that they would be "baeked up" in their work.

In developing leadership, the home agent should use various ways and means
to help build up reciprocal favorable relationship between & group and

that person whose influence they are willing to follow.

Byaluation is the yardstick for measuring and for weighing the results
of work. It is essential to check and evaluate one's work from time to
time, so that:

1. Better methods of working with rural people may be de~
mlapoﬁ.'

2. The actual progress of the work may be seen and determined.

3. Adequate encouragement and satisfaction to agent and lead-
ers and club menmbers may be givm;

4, The public may be informed of the value of Home Demon=-
stration work,

5, The asgents will be aware of and profit by each other's
experiences. .

6, It may be used as reference for research work in extension.

The most effective methods of measuring the results of Ixtension work



have not been determined but there are some suggestions for such measure-

ment. The following, if carried out, would no doubt give & fairly good es-

timate of the success of the Zxtension work.

1.

3

5.

The degree of satisfaction experienced by the rural people,
the local lwﬁers‘, and the extension agents may be shown
through the interest in carrying on the program by attend-
ing neetings, participating in discussions, assuming respon-
sibility as volunteer leaders, increasing financial support
to the program.

The progress of the program should be checked against the
goals and objectives of extension work at least once a2 year
to ascertain the speed and direction that the programs and
plans for work are developing.

The goals and objectives of the extension program should
be specific and few in number wvach year; the plans should
be worked out carefully so that they may be used as stan~
dards for checking the results of extension work during
the year.

The change in attitudes, appearance, practices, and ideas
of rural people would indicate the success of the progranm.
The inm&sa& awareness of their own problems, of the
community needs, the favorable sentiment of the mblic, and
the cooperation among different agencies should tell the

agents sbout the success of the Ixtension work,



6. Sueh tangible methods as personal check-ups, record books,
plans of work, home visits, observing leaders at work,
talking over matters with leaders, key people, club mem-
bers, and State Bxtension 5taff, report forms, quick
studies of results to determine response to certain pro-
grams, "Pilot test" to try out a new job in & small area
before it is launched on a county-wide basis, would be
valuable in helping agents measure their work.

In measuring the results of the Hxtension work, the extension workers
should bear in mind that time is required for successful accomplishment.
Therefore, they should check their work as long as they work and use all
possible means to get data for reports. From the careful evaluation of
their work they can and should determine whether the Zxtension work is get~

ting results and determine which parts need ixtension Service.
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