


II. PROGRAM SITUATION

The mumber of people in Virginia hed an estimated four milliom

in 1959, There has definitely been an wpward trend with an average

increase of between one and two percent per year. At the same time,
there has been wide variations in population changes within the state.
In general, the remote rural areas have lost people or meintained a
relatively stationary population. The suburban snd industrial areas
gained people at & rapid vate. It is predicted that these trends will
continue and that the suburban areas in particular will be our new
frontiers for the next several decades. It is predicted that Virginia
will have 35% urban people by 1980; the 1930 census reveals 47%.

In 1954, the farm-operator families of Virginia had a level of
living index 21 points lower than the national average. Based on the
value of products sold or traded and the percentage of families with
automobiles, electricity, and telephomes, these indexes reveal both
production and consumption items. They are helpful in showing situations
in different places at the same time or changing situations over a
period of time. Virginia's farm level-of-living situation runs true
to some of her other characteristics. Virginia is in & middle position,
worse than the national average, but bettar than the southern average
and moving forward at a snail's pace. If we had indexes for non-farm
families, they would show more improvement because thers have been
shifts out of agriculture which have brought higher incomes and better

living .




Facts about esployment for & period of fifty years show a sharp
downward trend in agricultural esployment and wpward trends in other
classified types. Various push and pull factors have caused much
migration in and out of Virginia. The large movemsnt of pecple within
the state has been to areas with mass employment opportumities such as
Richmond, Norfolk, and Washingtom.

There has been a change in age growpings of Virginia's people.
With a growth of total population there has been more growth in number
of children under five years of age and in the older adult growp (65
years and older). These are some of the trends which have and will
continue to affect greatly this state's needs in an sctive Extension
program. Virginia's population by place of residence (1950 census)
shows 5% lived in rural towns, 22% in farm areas, 26% in other rural
places, and 47% in urban towns, cities, and special urban areas.

The State of Virginia has & total of 39,693 square miles and prior
to 1959, ranked 35th in sise among the states. It is approximately 425
miles from east to west and the maximum width Ls 185 miles from north
to south. The state is approximately in the middle latitude of the

Atlantic Coastal Plain. It is very irvegular in shape, like an

elongated triangle. It is bound on the east by the Chesspeake Bay,

on the west by a range of the Alleghany Mountains, on the north by the
Potomsc River, and on the south by the State of North Carolina and the
uiddle reach of the Roanoke River. The inland water arsa of the state

is 916 square miles.




In 1950, 20.6% of all married howsmakers in Virginis were employed

outside the home. This compares with 32% for the nation. BEsployment
trends show an increase of 49% in esployed homemakers in the last ten-
year pariod, with indications that this rete of ssployment of marvied
wvomen will continue, or increase, a4s job opportumities are available
and as farm esployment decresses with the use of better machinery.
These facts could mean a further decresase in home demomstration club
membership. New methods of reaching the employed homemakers will be
cons ldered .

11, SUPERVISORY STRUATION

The promotion of any undertaking involving a number of people
engaged in teaching or production requires & certain amownt of direction
and supervision from those responsible for the administration of the
program.

This plan of work covers the activities of the assistant director
and the supervisory staff for home demomstration work. The swpervisory
staff is composed of six district agents and one county home demon~
stration agent-at-large. Two district agents are esployed for super-
vision of the Negro work in the state and are responsible to the
assistant director.

Supervisors continue to analyss the needs of the program to save

time and meet changing comditions as they relste to Extension objectives.
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The supervisors have the responsibility of helping the county Extension
staff to develop, conduct, and evaluate county Extension programs based
on the needs of the people.

Supervisors plan and assist with in-service training for agemts
directed toward developing more effective program participation by the

people in the county in program development and program sxecution.

Strengthening local leaders remains an fnportant function. Better ways

of organiszing and training home sconomics committees will comtinue to
need help from supervisors.

The supervisors are concerned with the maintenance of an adequately
trained staff, efficient, well-organised offices and sufficient funds to
carry out the coumty program. In addition, the district agents assist
in promoting good relationships within the staff and with the publie,
which Extension serves.

District home demonstration agents assume major responsibility for
the home economics phase of the program, while the district agricultural
agents assume responsibility for the agricultural phase. They use the
team approach in their work with county staffs in dealing with the public
relations aspects of the program and in contacts with county governing
boards for financial support.

A. Regsounal
Home demonstration agents are smployed in 94 counties and two

independent cities and 15 counties have assistant agent positions.
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Three full-time and 11 half-time positions are made available through
FPederal finds for the farm and home development and rural development
programs. Four counties: Gloucester, Craig, Lee, and Mathews have
made no appropriation for home demonstration work. For swervisory
purposes the state is divided into six districts with 14 to 19 comties
in each distriect.

On the first day of this report year, December 1, 1959, there were

four t home 4 tration agent positions, vacancies for ome full-
time sssistant and for two half-time assistants. The district agent-at-
large position has been vacant for over a year.

Other vacancies vhich will occur soom are: Orangs County home
demonstration agent and a clothing specialist position.

It is desirable to have an assistant agent in additional coumties

if the Extension's services are to be made available to the growing

population. The work load is too great for one agent in many counties.

B. GCowncil snd Committes Structure

The promotion of the Virgiaia Plan for program development is show-
ing growth in counties of the state. As of December 1, 1959, there were
35 Agricultural Extension Service Boards, 24 Home Economics Coumcils,
146 Home Economics Committees, 78 General Interest Committees, 17 Youth
Councils, 61 Youth Committees, and 58 writtesm Extension programs. In
addition, each comty has a home demonstration club committee and most

counties have 4~H coumcils.




D. Gownty Budgets - Increased Finsncial Support From Cownties

Continued effort will be made by the swpervisory staff in 1960 to
get increased financial support from counties for Extension workers.
For several years, the staff has been working toward a definite county
appropristion in keeping with the taxable wealth of the county.

During the latter part of 1959, the necessity for getting increased
county appropriations was discussed by the administrative and super-
visory staffs. A thorough snalysis of the present Extemsion budget,
showing the amount of local, state, and nationsl funds and the cost of
saintaining and operating the county Extension wnits was presented by
the associate director to the supervisory staff. The most pertinent of

this informetiom will be given to county workers at a district seeting

in order for them to be familiar with what is being done.

Yor the second consecutive year, & writtem budget was prepared for
each county jolntly by the two district agents. In January this will
be sent with en appropriate letter to the chairman of the Board of
Supervisors and the County Clerk. Some board members will be visited
individually aad, in nearly all iostances, one or both district agents
will seet the Board of Supervisors at & regular meeting prior to the
time the budget is made wp to justify the need for the increase.

a vesult of this plamning, & large number of cowmties will be

asked for an incresse. The following table shows by districts present




County

Al) eghany
Bath
Bedford
Campbell
Ployd
Franklin
Halifax
Henry
Highland
Montgomery
Patrick
Pitteylvania
floanoke
Foakbridge
Botetourt

Totals




Southwest Distrigt Avpropriation Ingresses

EDA
County Present Inerease
—rRRESRTiaNien___ARSEoSriation

Bland 200
Buchanan 1380
Carroll 1400
Dickenson 1600
Giles 2100
Grayson 1740
Pussell 1860
Pulaski 1000
Seott 1900
Sayth 1000
Tasewell 2000
dashington 1800
Vise 160¢

Wythe 1000

Totals 21180

*New position




Caroline

Chas.City

Nev Kent

Essex 1600
Hanover 1625
Henrieco 2460
James City 1260
Eing George 1600
Eing & Queen 950
King Villiam 750
Lancaster 1000
Middlesex 1000
F¥orthumberland 1620
®ichmond 1040

Newport News 2460
Hampton City 2340
York 1600
“estmoreland 850

Totals 24535

*Newv position




Northera District Aspropristion lngreases

EDA Asst,
County Present Present Inecrease Total
——dRRESRAANACR. . ARRERREIARLOR.

Arlington 2000 400 600 1000

Augusta 1760

Clarke 200
Culpeper ———
Fairfax

FPauquier 220
Frederick 100
Greene 100
Loudoun 420
Madison 100
Crange 1300 —
Page 1700 100
Prince William 2200%% 200
“appahannook 950 —
Foekingham 1300 420
‘henandoah 1760 —
ipotaylvania 1150 350
Stafford 1400 100
Jarren 1500 _—

Total 30726 3364

*Nev position
#8200 from School Board. ineluded




HDA Asst,
County Present Increase Present Increase Total

Aspropriation 15 5 TS T S —

locomac 1600 380 380
Brunswiek 1740 120 120
Chesterfield 2200 260 260
Dinwiddie 1620 120 120
Greensville 1740 - —
Isle of Wight 1620 40 240
Nansemond 1860 ——- _—
Norfolk 220 240 ) 640
Northampton 1620 240
Prince George 130 320 320
*rincess Anne 2000 460

outhampton 1980 -—

arry 120¢ ——

,;ns-gi 1600 240

otal 243

*nev position

Albemarle
Amel la
Amharst
Appomattox
Buck inghan
Charlotte
Cumberland
Fluvanna
Gooohland
Louisa
Lunenburg
Mecklenburg
Nelson
Nottoway
Powhatan
Prisce Edward

-

Total




County

Bedford
Campbell
Franklin
Halifax
Henry
Pittaylvanis

Amherst
Charlotte
Fluvanna
Louise
Lunenburg
Mecklenburg
Nelson
Not.towvay
Prince Bdward
Srunsvick
Chestearfield
Dinviddie
Greensville
Isle of Wight
Nansemond
Norfolk
Prince George
Princess Anne
Southampton
Sussex

gls

N e
58

|3l 11118

—
58

Hanover
Hearice

King & Queen
King ¥illiam
Lancaster
Northumberland
Jestmoreland

Zsplosula Arse

5E

£568|

g
2
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Personnel - Selection and Ewployment

Problems: Finding qualified and interested persounsl to keep positioms
rEOD GRS

filled.
Too few girls in state studying howe sconomics in college.

Goals Resources snd Methods

To secure approximately 30 1. The sssistant director, district
qualified vorkers to fill agents, and others comtact the six
expected vacancies. Virginia colleges.

Same group keeps in touch with
Virginia girls in other collages.

Have agents keep in touch with
trained home scomomists living in
their arsas and report to district
agents .

Help agents and others on recruit-
went drives to interest 4-H and
other high school girls in studying
home economics, make information on
scholarships and loans available.

Seek opportunities to present slides,
leaflets, talks and axhibits to
interest high school girls in study-
ing home ecomomics .

Hold personal interviews with pro-
spective persomnel, check references,
including quality credit standing
and ability to work with others.

Supervisors make recomsendations to
assistant director for employment
of those having qualifications.

Work with assistant director to get
girls placed in the most suitable
location and position for their
special abilities.




Iraining Agents

Problem: All agents need training in program development, teaching

mathods, securing, training and using leaders, office

organisation and menagement, public relations, evaluation

and in other areas.

Goals Resources or Megthods

To train agents to do more l.

affective job in Extensiom.

Have all agents attend three-day
Communications Training School.

Have all new workers serve period
with training agent. Arvangs for
apprentice agents to receive eight
weaks ' training.

Arrange for new workers to attend
New Workers' Training Scheol.

Supervisers arrange to give more
help through visits to new workers.

Supervisors arrange for more special
halp for experienced agents and new
workers as is needed.

Use comty staff conferences for
training agents in all phases of
program development. Strengthen
relationships within organisation.

Supervisors visit counties and check
on progress and needs of trainer and
traines.

Recommend certain workars for out-
of-state Extension training courses
and conferences.
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Goals

To develop county programs
that help meet the changing
pace in family living.

To have a well-planned pro-
grem in each cownty based on
immediate and long-time needs
of the people, following
procedures of the Virginia
Plan for program development.

To assist agents to form home
esconomics, general interast,
and youth committees in at
lsast three-fourths of the
count ies .

To have & written Extension
program from three-fourths
of the coumties .

To maintain and strengthen
the home demonstration and
&~ club programs in all
count les .

Goals

(Farm and Home Development)

To strengthen farm and home
development phase of the
program in all counties.

To work with 1550 families
in howe management

Resources aed Methods
« Assist agents in planning.
« Securs sssistance of specialists.

. Train leaders, hold sgent training,

Joint conferences with agents and
leaders, and committes work with
specialists and leaders.

« Assist county staff to wderstand

techniques that may be weful in
halping people to analyze needs
and resources.

« Assist county staff in more effective

fovolvemant of local pecple in all
phases of developing, conducting,
and evaluating of Extension programs.

. Help agents select and wee effective

teaching methods.

. Work to clarify comcept of
program with county staff.

. Assist agents to increase partici-

pation in organisations and add
additional orgamnisations for better
county coverage.

Resources and Meghods

. Assist agents to develop methods

and procedures for work with more
families and with families in & wmore
concentrated way om phases of
managemsnt .

. BSecurs more sssistance from speclalists

for specific problems of families.
Train nev agents in home wanagement
procedures .




Ellll Development)

To assist agents in two
counties, Carvoll and
Cumberland, in rural develop~
ment .

keadexship
Problem:
Goals

To secure, traicz, and use
effective leaders.

To determine areas in which
more leadership is needed.

To analyse leadecship
situations and make adjust-
mants .

To evaluate trained leaders.

To evaluate effective methods
leaders uwse in programs.

Resourges and Methods

Help agents to organise county Rural
Development Boards and committees to
halp plan programs to meet needs of
the pecple.

Assist agents to train leaders in
mathods and procedures of conducting
progrems based on needs.

Help coordinsate work and plans with
civie, industrial, educationsl, and
agricultural interests.

Getting maxisnss retuwrns from leadership and potential leaders.

Resources and methods

1.

Supervisors work closely with agents
in determining the number of leaders
needed. Assist in selecting, train-
ing, and using leaders effectively.
Give this assistence to agents and
leaders through supervisory visits,
county, and district meetings and
woU ks hops .

Arvange for training leaders in
adult and youth work by agents and
specialiste.

Help leadars grow by encouraging
participation in workshops, county
events, and special interest meet-
ings .

Assist agents in developing
evaluation procedures and Jdevices.




Bublic Relatione
Lack of understanding on part of the Extension workers of
the Extension policies and philosophy as the most essential
elements in developing good public relatioms.
Failure on part of Extension workers to recognise the necessity
of good public relations to the effectivensss of the total

Extension program.

Goals Resources and Methods

To assist agents in develop~ 1. Plan for follow-wp of public relations
ing interest and ability to survey started ia 1959 through super-
promote effective relation- visory visits and conferences.

ships between the Extension

Service, other groups, agencies . l. District agents keep entire staff

and people. informed on Extension policies,

programs, and other developments
To keep before the publics the through conferences, staff meetings,
Virginis Land Grant College, and ghrough writtem commmmicatioms.
VP1, and the Virginia Agri-
cultural Extension Service. . Hold sonferences with agents on
problems as they arise.
To help agents to grow in
their abilicy to work with « BEncourage regular staff conferences.
the different publics
Help agents to develop in the role
of educational leaders.

Help all agents to get acquainted
with keay people, businesses, and
organisations in the counties.

Help agents to learn the programs
and objectives of related organi-
sations in the county and to partici-
pate in some of these orgsniszations.

Help the agents to feel the need for
beacoming & part of the commmity and
to participate in its activities.




Progrem of

Progrem o
Program dork
Progrems Work
Program work

Program of Vork

Nominating Committee
Fipanoe Committee
Program Committee
Feception Committee

Yearbook Comm!ittee

Exhibit at Atlantie Rural

Student Loan FPunds Com.

Cooperative House at VPI

B, atlt

Program

Quarters

V. BSPECIAL ASSIGNMENTS

tration

bt

Art in Deily Livin

fadvisor)

Citisenship (advisor)
Family Living (advisor)
Health (advisor)
Safety (advisor)

Home and Community
Beautification(advisor)

Advisor
Advisor
Advisor
Advisor
Advisor
Advisor
Advisor

Advisors

Arrange progras

House women sttend-
ing Institute

Y™

zho

Catherine Peery

Dr. D. R.Fessler
Margaret Svoboda
Janet Cameron

Mary Settle

A. 8, Beecher
Margaret 3voboda
Eva Minix

BAith Vaughan
Mary Thompson
Ann Vills

Betty Kyle

Luey Blake

Luey Blake
Mary Settle

Blake,Settle,
Vaughan

Groseclose,
Cameron,0'Brien

line

as requested

requested
requested
requested

requested

requested
requested
requested
requested
requested
requested
requested

requested

requested




Asslinmcnts

Recreation

Registration

Meeting places

Vespers

C. 4cil Shert Course
Registration
Dormitories

Burruss Hall
Classes

In Charge of
Dormi tory

D. All Star Conferspoe
Banquet Committee
E. 4il Elegtrig Congress

Registration

Banquet Committee

In charge of girls

F. 4 Leaders Conference

Program Committee

Hat.

Organise recreation

Tlegister guests

Arrange meeting roome

Arrange program

Planning & Supervising

Supervision

AMvisor

Registering guests

Member

Advisor

Adult leader training

sho
Peery,Svoboda,
Kyle,Minix,
Wills,Puller
MoClaskey,Habel

Jamison,Barker
Settle

Settle,Patton

to be assigned
to be assigned
Barker Minix

to he assigned

Kyle

to be assigned

to be assigned

as needed
as needed
as needed
a8 needed

June 27-July 2

needed




baglinments

dat

G. Appua) Extenalon Confersmce

Entertainoment and
Recreation

Quarters and Registration

Meeting Rooms and Clase-

room assignments

L. Compittees

TVA Land Greant College

Committee

In-gervice Training
Comn'ttee

Cooperative projects spor

sored by Agricultuml
Committee of Bristel
Chamber of Commerce

Roanoke Area Comaunity

Iaprovement Progras

Epsilon Sigma Phi
Committee

Evaluation Committee

Report and Plan of
Work

I. Camps

Holiday Lake 4-H Camp

Southwest Virginia
4=H Club Center

Jamestown Camp

Co=ghairman to
represent Extension

Co-ghairman

To publish history of
Virginia Extension
Service

On farm and home
devalopment

To write State Report
and Plan of Work

Board of Directors

Board of Directors

Advisor

e iiae

Barker,Paoce,
Peery

needed
¥ills MeCoy

needed

Grubbs needed

Veughan

Blake, Fuller,
Minix

Veughan

Kyle, Minix,
MeCoy

3Svoboda ,MeCoy,
Vaughan,Camercn

Svoboda ,MoCoy

Vaughen

Kyle




Assigoment

Atlantic Rurel Exposition

Lynehburg Farm Show

Cther Fairs

J. Qther

Resource Development
Conference

4~E Achievement Reoords

Distriet All Star Events

Virginia Counell on
Health & Medical Care

Farn Organisations

Virginis Couneil on
Planned Parenthood

Virginia PTA

Virginia Rursl
Eleotrification Couneil

VPI's Role in
Agriculture

et
Advisor

Cooperstion with Spon-
sor,Lynehburg Chamber
of Commerce

Advigor

Judging

Planning and arrenging

Cooperation with

Cooperetion with

Cooperation with

Advisory Couneil

Executive Committee

Steering Committee

Subject matter committee Cameron,O'Brien

dhe
Kyle

MeCoy , Svoboda

Blake,Vaughan,
¥ills Minix,
Svoboda ,MaCoy,
Kyle,Grubbs

Veaughan
Wills,Settle,
Grosecloae
Vaughan,kyle,
Minix,Svoboda,
MeCoy , v
Blake,Cameron
Blake,Grubbs,
six district

agents

Kyle,Blake

Blake

Blake

Blake,Settle,

Lise
a® needad

needed

s needed

needed

needed




Asslsoments

Practical Nurse Committee

Out of State and Special
Poreign Visitors in
distriets and on campus

Other special assignments
made by director or
astistant director

Hat

Member

Planning,instrueting
and serving as hostess

dhe
Kyle
Bla ke,Grubbs,

6 distriet
agents

Lize
as needed

a2 needed




VI. PROGRAM PROJECTION AND PERSONNEL NEEDS

One of the big problems in Virginia is mesting the incressed

demand for Extensiom work with present persomnel. With the ten percent

increase in population in Virginia from 1950 to 1956, a corresponding
increase has resulted in demands of the Extension agemts' services.
An increase in requests for assistance has come from urban pecple
which comprised eleven percent of home demonstration club membership
in 1954,

Four counties still remain wnorganised in home demonstration work
and without the services of a home demonstration agent. The problem of
arousing interest in these counties to make appropriations for home
demonstration work is deep-rooted and of long standing. There is &
grest need to establish new positions in order to give better services
in certain areas.

District agents will stress the great need for securing addilicual
personnel if the Extension program is to expand to meet the needs of the

people of Virginia.




Projected Program snd Pexsonnel Needs

Situation and Problems

Situation: At the present time
four counties lack home demon-
stration workers (white) and
only 34 counties have home demon~
stration agents (Negro).

How can greater interest

in the home demonstratiom program
be aroused in counties not now
reached and new positions estab-
lished and county appropriations
secured for home demonstration
agents in these areas which are
not now served or not served
sdequately

Situation: Two cities in
Virginia now employ home demoun-

stration agents. Eleven per-
cant of the H. D. membarship

in 1954 was urban. Agents
receive more and more requests
for assistance from urban people.

t What policy should be

established concerning Extension's

responsbility in the urban areas
and vhat financial support
expected! How can the urban
demands be answered best

Siguation: From 1950 to 1936,
population in Virginia increased
10%. From 1949 to 1937, there
has besn an increass of 61% in
the number of families the

Implications for V.P.1.

Iplication: Place howe demon~
stration workers (white in the
counties not &t present organ-
ised and add 30 additiomal
sssistant agents in the next 15
yoars. Increase the Negro home
demonstration agents by at least
100% o the next 15 years.

Isplicagion: Place home demon-
stration workers in at least 20
urban areas .

Ispiication: Increase persomnel
by ot least 75% in the next 15
yoars. Bducate and provide a
larger percent of the needed
p-'-.l ot VPI (that is, agents).

Extension program has infl
to make changss in their home-
making practices.

1 How can Extension continue
to meet the increasing demands of a

growing population, especially in
thickly populated areas’

=-20-

ds to be carried on
to m what is an effective
work load of & home demonstration
agent .




4.

Situation: In 1950, 23.2% of the 4.
Virginia female population was
composed of age growp 25-34 years.
Of the women 15 years of age and
over, J6% were employed away from
home. In 1954, & survey of home
demonstration club members showed
that only 1I% of the club members
wvere wnder 30 years of age and

that 1% of the club members were
enployed away from home. In 1957,
of the 986,756 families in Virginia,
174,414 were reached by the home
demonstration program. This is 17%.

Problam: Wow can Extension serve
more adequately a larger proportiom
of the people, esspecially the young
homemakers and the employed home-
makers |

Situagion: Virginis families,

because of complex life today, are
expressing & need for more vearied
subject-matter informatiom such
as child development, family life,
safety, etc.

Problem: How can the influence of
Extension teachings be broadened
to cover more kinds of information
and to meet the increased demands
for healp in certain subject~
matter areas '

Isplicagion: V.P.I. (resident,
research, and Extension) must
swpply the home demomstration
agents with facts and figures to
meet the changing needs, Lif the
agents are to be able to serve
satisfactorily the homemakers of
the state. Home demonstratiom
agents need wore undergraduate
training in ssnagement and also more
in~service and graduate training in
management .

1 The specialist
[ must be increased to
include additional wvorkers in
the following: One in home Manage-
ment; one in consumer education;
one in food and nutrition; one in
clothing; two in house furnish-
ings; one in housing; two in
family life; one in safety; one
in health; one in beautification
of home grounds; in addition one
parson should be added in Exten~
sion education; two persouns in
program determination. In super-
vision, an assistant man and woman
district agent should be added to
each district.




Situagion: Homemakers employed
away from home have & dual rele

i} are

fill successfully each role.
Adjustments in program are
necessary also Lif home agents
are to comtact working women.

1 How can the Extension
1 program be planned
to meet this situatiom?

Situation: Farm population in
Virginia is decreasing rapidly
while the uwrban and the rural

non-farm population is i

.[Pl The means for more
use mass media must be estab-
lished, especially TV and radio.
Additional agents will be needed
in order to stagger the load and
hold meetings at the time and
place satisfactory to the working
howemalers

Iplication: Ressarch is needed
to determine program adjustments
for a changing clientele. Move

ing. At the same time, the
Extension home economics program
is reaching an ever-increasing
sumber of urban and rural nom-
farm people and & gradually
decreasing number of farm families.

Pxoblem: Wow can Extension
continue and strengthen its ine
fluence with the farm families and
at the same time make asvailable the
needed information for rural non-
farm and urban families'

Situagion:
health and health facilities and
safer conditions are needed through-
out Virginia.

Pxoblem: Wow can Virginia families
be made more aware of this situation
and be encoursged and educsted in
the wvays to adopt higher standards
of living?

Better housing, better 8.

P 1 is ded to provide

more in-the~home work with families.
More research is needed on the
methods wsed most successfully in
encouraging the application of

the teachings.

Implication: More cowplete
recognition of the actual problems
of the families of the state i»
nesded by the mambers of the
resident faculty so that resident
teaching may be more closely tied
to the problems of the state. More
research is neede) based on the
actual conditions of the state,
which would provide the facts to
be carried to the families of the
state by the Extension workers.




Situation: With the increasing 9.
number of women working outside

the home, problems of home super-
vision and child care are becom-

ing increasingly great. Thare

are increasing demands for services
for children and youth to swupple~
ment the care and training of the
howe .

¢ What standards and
facilities are needed for care of
children of working mothers which
will supplement but not supplant
parental care and guidance/

: Juvenils delingquency
is on the rise, and it has pushed
into rural areas.

Probleme: What are the underlying
causes of the increase in juvenile
delinquency and how may they be
corrected’

10.

As the number and pro- 1l.
portion of the population become
aged, additional homes for the aged
will need to be provided both by
private and public funds. As these
homes increase, there will be an
increasing demand for trained
persommnel to plan, operate, and
staff these homes. Personnel
service to the aged is a new pro-
fessional field which is now
developing .

Ff!‘-x
a) What kind of houwsing is best

suited to the neads of the aged’

(b) What kind of ctraining is nesded
to equip persomnel to care for
the aged

1 V. P.1. should ex-
its facilities for training
in child care both on an academic
and non-academic basis offering
courses for professional end semi-
professional status.

Ressarch is needed as to desir-
able minimm standards and
facilitios for child care centers.

1 Research on family
commmity implications of
juvenile delinquency (s needed
to ascertain factors in family
and commmity life associated
with the rising rate and ite
extension inte rural areas.

1 Research is needed
as to ing and equipment which
will aid the aging to prolong
their independence as much as
possible.

Experimental programs are needed
in training persounel to operate
and staff homes for the aging.
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