A Study of Teachers' Practices
in

Planning and Conducting a Program
of

Vocational Agriculture
in
Virginia

by

}
4 Fs <
SU NG hrous

George Cs Gunlim. BeScs in Agr, Ed,
1y

A Thesis Submitted to the Oraduate Committee in Partial
Fulfillment of the Requirements
for the
Degree of liaster of Science
in
Agricultural Education

Virginia Polytechnic Institute
Head of Department Blacksburg, Virginia
1949



l+5988e
-B

ACKNOWLLDGELENTS

This study was made possible by the cooperation of the
Vocational Education Department, Virginia Polytechnic Institute,
Blacksburg, Virginia through their assistance in securing the dataj of
the State Supervisor of Agricultural Education in granting time at
the Annual Confercnce to present the questionnairesj of the teachers
of Vocational Agriculture in Virginia, who willingly furnished the
information for this study. To these people the author is greatly
indebted.

The author owes a debt of gratitude to his committee for their
assistance in this study. Special recognition is due Professor T. J.
Horne, Chairman of his committee, who gave freely and willingly his
time and energy to make this study a success., To Professor H., W.
Sanders, Head, Department of Vocational Education, the author is deeply
grateful for his time and efforts as an advisory member of the
committee.

To his wife, liabel Conner Guilliams, the author owes an eternal
debt of gratitude for her encouragement, inspiration, and invaluable
assistance in making the completion of this study a reality.

George C. Cuilliams



CONTENTS

CHAPTER
ACKNOWLEDGEMENTS o o o o o o o o o o o o o s o o »
LIST OF TABLES 4 ¢ ¢ o ¢ o o s o 5 o o o o » o &

I THE PROBLEM 4 4 ¢ o ¢ o o o o s o s s s o s o o+
Statement of the Problem « o o « o v o ¢ o o o o &
Origin of the Problem . « o o+ + s ¢ ¢ ¢ o o s ¢ &
The General Procedure . « « « ¢ » o o s o & « & o

A I B« S - A - S -

Definition of terms . + &+ ¢« ¢ ¢ ¢ o o o ¢ ¢ ¢ o &
II REVIEW OF RELATED STUDIES 4 o o o« o o s o« & &« » 10
The Unpublished Study of Thomas M. Helvey . . « « 10
The SUMMATY o o o o © o o & s s ¢ 5 « 5 ¢ & » o & 11
11T CONDUCTING THE STUDY & o o « o ¢ o » o s o o o » 12
The General Procedure « « « o o « s o o o ¢ ¢ o » 12
Procuring the Data .+ v s o« v s o ¢ 4 ¢ ¢ ¢ o o » 13
v SUMMARTZATION OF DATA & s » o s s s » s s o o ¢ » 15
Explanatory Note o+ « 4 « v o o ¢ o o ¢ ¢ o o + & 15
v SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS . . . . 104
SUMBAYY o o ¢« o 4+ + 2 % ¢ 5 s v b v e s s e s s 104
Comclusions , o« « ¢« o o ¢ o ¢ s ¢ » o a o s « 4+ « 108
Recormendations « o« « « « « o ¢ o o s ¢ o o o+ o 106
Bibliography « « o » o o o % » ¢ 5 & o 4 5 o & » 107
Appendix

PAGE



- g -

LIST OF TABLES

TABLES PAGE

1 Practices and recommendations of regular and veterans
teachers in preparing programs of WOrk « « s « « « + + » « 1B

2 Practices and recommendations of regular and veterans
teachers in planning 1essons « « o« + « » » ¢ o o s ¢ s o+ & 23

3 Practices and recormendations of regular and veterans
teachers in teaching the ¢lass . « « + » ¢ ¢« v s ¢« « » +» o« 30

L Practices and recommendations of regular and veterans
teachers in the feollow-up of instruction . + « . o « o ¢« « 37

5 Practices and recommendations of regular and veterans
teachers in keeping supervised practice records , + +« « « 43

6a Practices and recommendations of regular and veterans
teachers in using demonstrations . « « « o o« « « « « « & « U7

6b Practices and recommendations of regular and veterans
w&ChGrBinmakingﬂeldtripsanobooé-ococao 50

6c Practices and recommendations of regular and veterans
teachers in using visual a1ds 4 « + + « « ¢ « « s o ¢« o « « 55

6d Practices and recommendations of regular and veterans
teachers in questioning + v o ¢« o o o ¢ ¢ o ¢ ¢ o o s o o 59

6e Practices and recommendations of regular and veterans
teachers in note 4aKING o o v o « o o 5 o ¢ o o ¢ o o o o 6L

7 Practices and recommendations of regular and veterans
teachers in preparing a course of study « « « « o ¢ o o 63

8 Practices and recommendations of regular and veterans
teachers in measuring results « v v o« o + o ¢ ¢ o o ¢ s o (N

9 Practices and recommendations of regular and veterans
teachers in the follow=-up of former students . + + « . & 79

10 Practices and recommendations of regular and veterans
t@achersinplacam®nts.....'.....-....a. 83

1lla Practices and recommendations of regular and veterans
teachers in organizing the FFA chapter « + « « o « « o« + « 88

11b  Practices and recommendations of regular and veterans
teachers in setting up the FFA chapter objectives « . . » 9L



R gn

LIST OF TABLES - Continued

TABLES PAGE

1lle¢ Practices and recommendations of regular and veterans
teachers in plamning and conducting FFA programs , . . » . 98



-6 -

CHAPTER I
THE PROBLEM

STATEMENT OF THE PROBLEM

The purpose of this study is to determine the procedures and
principles that the teachers of vocational agriculture in Virginia are
following in planning and conducting the program of vocational
education in agriculture. Many procedures are being used by various
teachers over the state. These same procedures could be used by other
teachers if the material were assembled and organized in a useful form
and made available. New teachers planning to teach for the first time
need ma@erial of this kind to guide them in their work, To date this
information is not available in any one publication.
ORIGIN OF THE PROBLEM

As the number of teachers of vocational agriculture in the state
increased much more rapidly than the supervisory staff, the problem of
new teachers became more and more evident, As they began to teach,
they needed some principles and procedures to guide them in planning
and conducting their program., Teachers do not have this information
gathered together in a publication where it is readily available. As
the need for such material was established, the idea originated that a
handbook for teachers of vocational agriculture be prepared, published,
and sent to every teacher of vocational agriculture in Virginia., In
the summer of 1946, all the teachers of vocational agriculture in
Virginia were asked to check a list of procedures and informational
items that would be most helpful to them in their in-service teaching,

As the needs for in-service teachers would be the same as for new



teachers, this was used as a basis for organizing the problem into
eleven units that were indicated by the checklist to be in greatest
demand.

THE GENERAL PROCEDURE

The general plan in conducting the study was:

1. Securing the results of the study made by T. Y. Helvey in 19L6.
This study consisted of a checklist sent to every teacher of vocational
agriculture in Virginia to determine what phases of the teacher's job
have created the greatest problems. This information was used as a
basis for the selection of the units to be included in this study.

2. Evaluating the results with the assistance of a committee from
the Vocational Education Department at Virginia Polytechnic Institute,
Blacksburg, Virginia,

3. Organizing the results into eleven units as follows:

I. Preparing a program of work

II. Planning lessons

IIT, Teaching the class

Iv. The follow-up of instruction

v, Keeping supervised practice records

VI. Using special methods or techniques
A. Demonstrations
B, Field trips

C. Visual aids
D. Questioning

E. Note taking
ViI. Preparing a course of study



VIII. leasuring results

IX. The folldw-up of former students

X, Placement

XTI, Using the FFA in the instructional program
A. Organizing the chapter
B. Setting up chapter objectives
C. Planning and conducting programs

i, Conducting the preliminary study.

a, Securing the information for the questionnaire, This
information was secured from the following committee, either by letter
or by perseonal interview,

H. W. Sanders, Head, Department of Vocational Education,
Virginia Polytechnic Institute,
Blacksburg, Virginia
T. J. Horne, Department of Agricultural Education,
Virginia Polytechnic Institute, Blacksburg,
Virginia
C. L. Angerer, Department of Agricultural Education,
Agricultural and Mechanical College,
Stillwater, Oklahoma
W, Howard Martin, Department of Agricultural Educatien,
University of Comnecticut, Storrs,
Connecticut
Rufus W, Beamer, Department of Agricultural Education,
University of Tennessee, Knoxville,

Tennessee

0. C. Aderhold, Department of Vocational Education,
University of Georgia, Athens, Georgia

Rs W. Cline, Department of Agricultural Education,
University of Arizona, Tucson, Arizona

H, M. Hamlin, Department of Agricultural Education,
University of Illinois, Urbana, Illinois

b. Assembling and organizing the material.
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¢. Preparing the questionnaire. This questionnaire was set up in
a checklist form with three columns headed "Commonly practiced",
"Recommended", and "Not recommended". On the front of the questionnaire
was a place for the teacher to check to identify himself as a regular
teacner of vocational agriculture or an assistant teacher of vocational
agriculture in charge of veterans.

d. Submitting questionnaire to teachers of vocational agriculture
at the anmual conference in 1949, These questionnaires were to be checked
and returned during the conference session,

e. Tabulating the results of the study and ada?ting it to a tabular
form. _

5. Summarizing the results, drawing the conclusions, and making
recommendations.

DEFINITION

The name "Assistant teachers of vocational agriculture in charge of
veterans" is used to denote all teachers who teach veterans of World War
IT as provided for under the G, I. Bill of Rights in the Institutional-

on~the-~farm Training program.



CHAPTER II

REVIEW OF RELATED STUDIES

So far as the author has been able to determine, only one study
that is related to this problem has been made in the field of vocational
agriculture, This study, an unpublished one, was made by Thomas i,
Helvey at Virginia Pelytechnic Institute, Blacksburg, Virginia in 1946.
After the data were summarized, the study was never completed in a
form necessary for publication, Helvey'!s study is significant because
it was used as a basis for the selection of the units to include in this
study.

Helvey's study is not the same as this problem, but it is so
generally related that a brief summary is necessary to give the reader
the informational background of this present study.

THE UNPUBLISHED STUDY BY THOMAS M. HELVEY

The study was in a form of a questionnaire used to gather
information that was to be used in the preparation of a handbook for
teachers of agriculture.

"As a thesis study I propose to prepare a handbook
for teachers of agriculture. The idea is to include
professional items most frequently needed by them in
their d work. Technical information will not be
included."”

This questionnaire was sent out in 1946 to all teachers of vo-~

cational agriculture in Virginia, These teachers were asked to check,

1. Helvey, Thomas ), Preparation of a Handbook For Teachers of

Agriculturs, Unpublished study, Virginia Polytechnic Institute,
Blacksburg, Virginia, 19L6.



from a list of sixty-four items, the ones that would be most helpful to
them in their in-service teaching, One hundred and eighty-seven
questionnaires were completed and returned.

The result obtained from these questionnaires indicated that the
following pnases of work were creating the greatest problems, for the
in-service teachers:

1, Preparing a program of work

2. Preparing a course of study

3. Planning lessons

i, Teaching the class

S, Follow-up of instruction

6., Using special methods or techniques

a, Demonstrations
b, Field trips
¢, Illustrations
ds Questioning

7« Keeping supervised practice records

8, leasuring results

9. Using the FFA in the instructional programs

a, Setting up chapter objectives
b. Planning and conducting programs
THE SUMMARY

This questionnaire study revealed nine phases of the job of the
teachers of vocational agriculture that have created the greatest
problems, The teachers of vocational agriculture requested that a hand-
book be published on the above mentioned items. These findings were used
as a basis for the selection of the units to be included in this study.
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CHAPTER III
CONDUCTING THE STUDY

THE GENERAL PROCEDURE

The procedure followed in conducting this study was:

1, Securing the results of the related study by T. M. Helvey.

2, Evaluating the results.

3, Organizing the results into eleven units for study.

li, Securing information for the questionnaire.

5. Preparing the questionnaire.

6. Submitting the questionnaire to the teachers of vocational
agriculture in Virginia at the annual conference in 1949.

7. Tabulating the results.

The information from the study made by Mr. T. M. Helvey in 1946 was
used as the basis for this study. Mr. Helvey's study revealed several
problems in which teachers of vocational agriculture would like to have
some help in making their teaching more effective.

With the assistance of the Vocational Education Department, the
phases of work on which information was in greatest demand were
organized into the eleven major units for studying the problem.

The information needed to help solve these problems for the
teachers of vocational agriculture was to come from the Department of
Vocational Education, Virginia Polytechnic Institute, Blacksburg,
Virginia, Departments of Agricultural Education in other states, and
from any reference books or bulletins available. The problem areas
were organized into a checklist which indicated the information needed.

Professor H. W. Sanders, Head, Department of Vocational Education,
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Virginia Polytechnic Institute, Blacksburg, Virginia composed a letter
which explained the use that was to be made of the material requested
from departments of other states. This letter, along with the checklist,
was sent to each department in other states from which information was
requested. This information was of two kinds: (1) Procedures generally
recomnended for teachers, and (2) Specimens or samples of material
prepared as a guide to teachers in carrying out these procedures.
PROCURING THE DATA

These checklists, along with the letter of explanation by
Professor H. W. Danders, wefe sent to twelve departments of Agricultural
Education in other states. Six replies with department publications and
materials containing the information desired were recieved. The
information, which pertained to any of the eleven units considered for
study, was extracted and assembled.

In order to secure the data from the teachers of vocational
agriculture in Virginia, a questionnaire was prepared in a checklist
form. The information was set up under each unit as possible procedures
for carrying on that particular phase of work. For example: Unit I was
preparing a program of work and all procedures that could be found
which might help a teacher prepare a program of work were listed under
possible procedures under Unit I. On the questionnaire, following the
.column, "Possible procecures" were three columns headed "Commonly
practiced", "Recommended", and "Not recommended". Each teacher was
asked to check the column or columns which applied to him. On the
front of the questionnaire was a place to check in order to identify
each respondent as g regular teacher of vocational agriculture or an
assistant teacher of vocational agriculture in charge of veterans.
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These questionnaires were passed out on the first day of the annual
conference of agricultural teachers of Virginia. They were requested
to complete the questionnaires and leave them before the conference
adjourned at a designated place. One-hundred and twenty-six checklists
were reburned, These included seventy-six from the regular teachers of
vocational agriculture and fifty from the assistant teachers of
voéational agriculture in charge of veterans.

These questionnaires were collected and the resulis were tabulated.
The information given by the regular teachers of vocational agriculture
was kept separate from that of the assistant teachers of vocational
agriculture in charge of veterans., The "Possible procedures" were
listed in a column headed "Practices" and the information secured from
the questionnaires was placed in columns headed "Commonly practiced®,
"Recommended but not practiced", "Not recommended", and "Ne reply". The
information collected from the regular teachers of vocational agriculture
was sumarized in the same table as the information collected from the
assistant teachers of vocational agriculture in charge of veteransjg

however, each was sumarized in separate columns.
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CHAPTER IV
SUMMARIZATION OF DATA

EXPLANATORY NOTE

These data were secured by means of questionnaires filled out by
the teachers of vocational agriculture in Virginia at their annual
conference in 1949. The questionnaires were passed out during the
regular session of the conference and collected before adjournment. One
hundred~twenty-six questionnaires were returned by the teachers. These
included seventy-six from the regular teachers of vocational agriculture
and fifty from the assistant teachers of vocational agriculture in
charge of veterans,

These data were summarized by units as they were set up in Chapter
I, pages T and 8. The data were presented in tabular form by separate
units., The information is listed under columns headed "Commonly
practiced", "Recommended but not practiced", "Not recommended", and "No
reply". The data secured from both the regular teachers of vocational
agriculture and the assistant teachers of vocational agriculture in
charge of veteérans were placed in the same table but in separate columms
to facilitate comparisons. Both the number and per cent of teachers
checking each item were presented. The number of teachers not replying
to each item were listed in the last column. Many items under "Using
the FFA in the instructional program" were not checked by the assistant
teachers of vocational agriculture in charge of veterans as many of these
teachers have not had the experience of using the FFA organization in

their instructional programs.



Table 1, Practices and recommendations of regular and veterans
teachers in preparing programs of work

"Regular teachers Veterang teachers
Roaomndd Not | Mo c Recoumends= Not No
ct.:. ced ©d but nolf recomsend+ re- om;:ly ed but not | recommend- ro=
Practices pra | practiced ed  ncha ractic ed ply
Hum« Per Par Hume Per | Numi Num< Per | Numej Per um- Per | Hume
mmmmm ber | centi ber lcent |ber | cent | ber
1. Meke a community survey 32 142.1 40| 52.6f 3 3911 16 {32.0f 29 | 58.0 | 2 401 3
2. Survey farms of boys
enrolled in agriculture 62 181.6f 12 | 15.8 2 H 40 }180.0f 10 | 20.0
3. Summarize surveys and
analyze b } 57.9) 29 38.1 3 22 144.0} 25 | 50.0 3
4. Use survey data as basis
for setting up progran 43 15645 29| 38,1 3 | 3.9 1 || 29158.0/ 15 {300 |1 | 2.01}5
5. Use advisory committee
to help prepare program 39 §51.3§ 321 42.1} 2 261 % 22 |44.01 24 | 48.0 | 4 8,0 10
6. Use previous prograns | ’
as basis 62 |81.6f 11 | 1l4.5( 2 2.6 11X 34 {68.0{ 10 | 20.0 | 3 6.0 | 3
7. Consult commmity lead- :
ers, farmers and others 59 | 77.6f 12 | 15.8] 1 1.3} 4 33 |66.,0f 16 | 32,0 |1 2,010
8. Have members of agricult-
ure classes help 40 152.6f 23 | 30.2{ 7 9.2 | 6 20 j40.0) 22 | 44.0 | 5 10.0{ 3
9. Use advisory committee
to assure that pet :
enthusiasms are left out | 24 [31.6] 40 | 52.6f 8 | 10.5| & || 12 |24.0] 25 | 50.0 {9 | 18.0] 4




Table 1, Practices and recommendations of regular and veterans

teachers in preparing programs of work - continued

MRS

Commonly |ed but not |recommend=
Practices practiced|practiced | ed _ |ply fPr
Num~] Per | Niim-] Per | Num-~ [Num~] Per o= & T -
ber |cent|ber |[cent |ber |cent : ,
10.Use objectives set up
by annual conference
committee 53 69 ol 138 23, 7
11l. Review programs of
other agricultural
agencies 34 | 44T} 34 | 44T 3 3.9
12. Consult school prinecipal
and superintendent 45 159.2] 24 | 31.6] 5 6.6
13. Bring civic organiza-
tions into the planning | 17 | 22.4] 38 | 50,0 17 | 22.4
l4. Analyze latest census i
reports 18 | 23.7] 46 | 60.6) 11 | 14.5
15. Become thoroughly
familiar with common
farming practices in
the commmnity 68 | 89.5] 6 7.9
16. Study and analyze form-—
er supervised farming
records of all-day and
part-time classes 411 53.9] 27 | 35.5] 3 3.9

n-L'[—



Table 1. Practices and recommendations of regular and veterans .
teachers in preparing programs of work --continued
TRe “teachers Veteran teachers
» ecomze Wot [ Wo Recommend-, Not .0
Commonly | o4 but nof recommend re- Commonly | ed but not|recommend- re~
Practices practis Eiwzi ~ed | plyl| precticed| practiced | ed ply
“Wui~| Per | Num- Per Per | Num Nun- Per [Num— Per |Num-|Per |Num
ber |cenil ber | cent | ber | cent | ber|| ber cent |ber | MLL cent |ber
17. Study and analyze re-
cords of adult and _ A
veteran classes 29 138.1 38 | 50.0] 4 5.31 5 19 |38.0] 28 | 56.0 3
18, Consult with local
county officials such
as town clerk and :
assessors 7 |92 | 35 | 46,0 25| 32,9 9 || 6 |12.0]28 | 56,0 |11 | 22.0|5
19. Secure assistance of
area supervisor 29 138.11 39 | 51.3]1 | 1.3 |7 |] 28 |56.0]19 | 38,01 |2.0 |2
20. Include long time :
objectives 60 [78.9] 10 | 13.2] 1 1.3 | 5 32 164.0 |16 | 32.0 2
2l. Coordinate annual pro-
grams with the long
time programs whenever
possible 58 [76.3] 15 | 19.7 3 27 154.0 {19 | 38.0 L
22. Plan an extensive
publicity campaign 21 R7.6) 42 | 55.21 4 5.3 1 9 6 12,0 |33 | 66.0 |4 8.0 (7
23. Plans for your own
professional improve-
nent 51 7.1] 21 | 27.6 4 30 60,0 {18 | 36.0 2

-



Practices

24« Include plans for
FFA group

25.

30.

31.

32.

Prepare recreational
progranms for all groups

Make objectives prace~
tieal and attainable

Set up program as earliy
in the year as possills

1

32

61

58

lake objectives defi::.i‘b% 58

Set up policies on
commmity service units

Have advisory comittee
approve program

Publish tentative pro-
gram in loeal paper.
Invite suggestions

Present a copy to the
principal, the super-
intendent, and, the
school board member

30

32




Table 1. Practices and recommendations of re and veterans teachers
u,g:nﬂ. 0 rosrans of oo ¥

Recommend- Not {¥o
ed bul not)recommend-ire-
practiced ed ply

Practices

33. Revise programs of
previous years

34. Plan program cooperat-
ively with all teachers
of agriculture in the
school

38.% 2 4.0} 6

38.0} 7

ments in the county 48.0} 2 4.01 5
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In Table I, page 16, the regular teachers of vocational agriculture
and the assistant teachers of vocational agriculture in charge of
veterans are in common agreement to practices they recommend in
preparing a program of work. The practices commonly carried out by both
groups are comparable except in those practices that do not pertain to
the instructional program of the assistant teachers of vocational
agriculture in charge of veterans, such as, "Include plans for the FFA
group", All practices listed were recommended by the majority of the
teachers of both groups, but it will be noted that the practices, "Bring
civic organizations into the planning" and "Consult with local county
officials such as the town clerk and assessors" were the ones the great-
est number of teachers checked as not recommended. The number of teachers
not recommending these practices were still in the minority since 32.9
per cent was the greatest percentage of either regular or veterans teachers
who failed to recommend these practices.

The practice, "Become thoroughly familiar with the common farming
practices in the commumity", is the one that most teachers commonly
practiced., This is true and a probable explanation is that it is
necessary to carry out this practice before a teacher can secure the
local information required to do a good job of teaching, It is also
evident that the practice, "Publish tentative program in local paper and
invite suggestions", was one that the smallest number of teachérs cormonly
practiced; however, there were 61.9 per cent of the regular teachers of
vocational agriculture and 58 per cent of the assistant teachers of
vocational agriculture in charge of veterans who recommended that this
practice be carried out. These additional recommendations tend to

indicate that a majority of teachers favor the practice and recognize it



as a potential value to them even though they have failed to carry it
out in their own program of work. This factor is‘noted for both groups
throughout most of the practices checked, and it would tend to indicate
very strongly that many teachers from both groups recognize potential
values in these practices and recommend them even though they fail to
carry them out. This may be contributed to the fact that all practices
are not applicable in every community but most of the teachers recommend
them because they thought they were good practices to follow wherever
they were applicable to the development of a sirong program of

vocational agriculture.



Table 2.

Practices

veterans teachers in planning lessons

and recommendations of regular and

Re vr teachers Veteran teachers
k! Recommende_{ Not 0 ecommend= | Not o
COmmgzlyd ed but not fecommend- fe- mmonly but not necommend- fpe-
Practices E:ac oo acticed ed acticed 4rgcticed ed v
Per | e
ber |cent |ber tent ber ¢ent ber r ¢ent Her dent Uer dent ber
1. Select a job that is
worthwhile 63 183,910 13.2 3 43 186.,0] 4 8.0 3
2. Do enough planning to
know where you are going | 57 | 75.0(17 224, a 36 | 72.0f 12 | 24.0 2
3. Include all the object-
ives of the lesson 45 159.24 27 35.511 1.3 {3 23 146,01 20 | 40.0] 2 4.0} 5
4+ Xnow the subject matter
of the job to be taught 60 |78.9113 17.1 3 35 170,01 12 | 24.0 3
5. Secure enough of the
general and local
situation to develop a
problem 60 |78.9]13 173 3 36 |72.0f 10 | 20.0 4,
6. Secure enough statistics
to show the imporhance
of the job 45 }59.2121 | 27.6|1 1.3 |9 32| 64.0] 15| 30.0 3
7. Adapt ideas to be pres-
ented to each individual
group 41 153.9|27 35.512 2.6 |6 2, | 48,0| 18 | 36.0 8

-Ea—



Table 2.

Practices and recommendations of regular and
veterans teachers in planning lessons - Continued

fetéfan' teicheﬁa
OHINO R Not No
gract§§2dv recommend— re-
Practices M
W= | Per
ber | cent ber kent |ber
8. Include interesting in=-
cidents or related
stories to secure and
maintain interest and
attention 58 176.3 4
9. Analyze and organize
content of job 51 167.1 6 z
10. Select the procedure of B
teaching including §
pupil activity &, 157.9 11
11. Select material and
teaching aids needed 54 171.1 3
12. Locate and arrange for
use of appropriate
commmity resources 39 |51.3 7
13. See that all necessary
facilities, especially
references are ready 57 |75.0 2
1. Include variety to
keep interest 49 164.5 2




Table 2, Practices and recommendations of regular and
veterans teachers in planning lessons - Continued
Gonmonly Bmadz Fot > Hot Yo
wue,Jid but noll recommend-! re=~|| Comsonly! ed but recom endy re=

15, Prepare demonstrations

and illustrative mat-

erial if practical to

use . 54 {71.1119 25,0 291 58.00 18| 36.9 3
16. Prepare own plan for

every lesson 29 p8.1§33 43.41 13 | 17.1 33166.0f 10} 20.4 5| 10.0{ 2
17. Revise old lesson plan |47 §$1.9121 27.6} 3 3.9 25 150,0f 17 § 34.4 1} 2.0 {7
18, Include sources of |

information 43  PBb.5 26 3Le2} 3 3.9 28 156.0f 16 | 32.4 3 | 6.0 | 3
19. Plans for all steps

of the lesson 37 §8.7 B3 43411 1.3 27 154.0} 17 | 34.0 6
20. Include an analysis

of the job 43 P6.5R6 134.211 1.3 23 146.0) 22 | 44.00 1 | 2.0 |4
2l. Have all material on

hand before the class
22. Include latest pract-

ices in analysis W §71.9R7 |35.5 26 {52.0] 20 | 40.0| 4




Table 2. Practices and recommendations of regular and

ve v
Rejpular teachers
Bacommo- lot Yo
Coumonly | ¢ not  |recomsend- re-
Practices practiced ., 5e400d : ragiiced
ber | coid ber jcent jber losnt |ber bep | cenb

23. Include class discussion

taclmiques 51 670] 22 28.9 3 33 6\6.0& M 28.0 2-0
2,. Prepare assignment of

supervised study period | 45} 59.3 24| 31.6] 1| 1.3} 6 201 40,0} 21 }| 42.0 10.(
25. Include testing devices

with plan 401 52.4 30 | 39.4 6 17§ 34.01 26 | 52.0 4.0
26, Tie the job dowm to

the farming programs :

as ruch as possible 62 81.& 10 § 13.2 A 381 96.0f 11 2.9
27. Use type of plan that :

best suits the situation] 58] 76.3 13 | 17.1 5 37%74.01 11 22.0
28. Use methods and devices

best suited to lesson

being taught 521 68.4 17 2241 1§ 131 6 31} 62.0f 15 | 30.0
29. Make provisions for

pupil participation 581 76,3 13} 17.1 5 351 70.0f 13 | 26,0
30. Provide for learning

through experience

when possible 551 T2.4 17 | 22.4 4 361 72.0] 10 20.4




Table 2. Practices and recommendations of regular and

veterans teachers in planning lessons - Continued

_Regular teachers Veteran teachers
c + | Recommend- Not No Recounine Hot No
practiced €d bub noYl recommend— re- || Commonly| ed but no} recomnend$ re=
Practices _practiced ed _ Iplyil prac |_ply
Nun-|Per | Num-} Per | Hum-| Per | Nuwuluvm Num-
31l. Prepare a good :
32. Use individualized |
instructions to over- ,
come individual ‘
differences 35 46,0133 {43.4124 5.3 {4 25 $0.,0 | 22 W4.0 3
33. Plan for any unfor- f
seen gituation 2 2.9141 [53.9]2 2.6 11 13 26,0 | 23 K6.0 11 2.0 113

..La..



From Table 2, page 23, it will be noted that very few teachers
failed to recommend 21l practices for planning lessons, These tabular
data predominately favor the execution of these practices by the majority
of the teachers; however, 1l7.1l per cent of the regular teachers of
vocational agriculture and 10 per cént of the assistant teachers of
vocational agriculture in charge of veterans failed to recommend the
practice "Prepare own plan for every lesson", This is the practice
that the greatest number of teachers checked as not recommended. This
may be due to the amount of time required to carry out this practice, or
to the fact that many teachers have prepared lesson plans which are
revised as needed.

The practice, "Tie the job down to the farming program as much as
possible" is the practice that the greatest number of teachers carried
out, There were 81.6 per cent of the regular teachers of vocational
agriculture and 96 per cent of the assistant teachers of vocational
agriculture in charge of veterans who carried out this practice. This
high percentage of assistant teachers of vocational agriculture in charge
of veterans who carried out this practice may be traced to the fact
that much of their teaching is actually done on the farm,

The practice the fewest number of teachers checked as commonly
practiced was "Plan for any unforseen situation". Only 28.9 per cent
of the regular teachers of vocational agriculture and 26 per cent of the
assistant teachers of vocational agriculture in charge of veterans
checked this practice as being carried out, This small number could be
due to the indefiniteness of the practice and the extent to which a
teacher must make preparation to carry this out. Even though many teachers
failed to carry out these practices suggested for planning lessons, it
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is evident by the number of additional teachers who checked these
practices as recommended, that they believe the program of
vocational agriculture could be strengthened by using them in their

work.



Table 3. Practices and recommendations of regular and veterans

teachers in teaching the class

1 _____Wchem 1 Jeterans teachers
P Sormend— o ormend=— ot To
ﬁ?gd ed but not TG but not jrecommend= |re-
Practices P ced | ed ply |practiced ticed ed %%
TR | PO |Null= (Por Per Ter er er
ber jcent {ber |cent [ber jcent jber cent fber Eent ent |(ber
1. Prepare class for
learning by a discuss~
ion of known facts 52 168,41 16 | 21.11 1 13 17 36 | 72,01 10 | 20,0 4
2. Use enough tmii;ue
statements and humor to
keep interest 40 152.6f 31 | 40.8] 1 1.3 ] 4 [j29 |58.0] 16 | 32.0 5
3. Secure 1ocai situation ' -
from students 57 175.0] 17 | 22.4 2 |34 (68.0] 11| 22,00 1 |R.0] 4
4. Draw problem from
local situation 58 |76.3114 18.4 L 32 ]64.0] 131 26.0 5
5. Secure all known
information from class 48 163.2] 25 | 32.9] 1 1.3 1 2 {31 }62.0] 12! 24.0 6.0 | 4
6. Follow lesson steps in
logical sequence 50 |65.8] 21 | 27.6] 2 2.6 1 3 |28 |56.0f 17 | 34.0 5
7. Develop within the
student a need for
studying the job 48 163.2] 23 | 30.2] 1 | 1.3 | 4 130 {60.0] 15| 30.0 5
8, Create a desire in the
students to solve the
problem L4 157.9] 29| 38.1) 1 1.3 2 |i31 |62.0] 14| 28.0




Table 3.

Practices and recommendations of regular and veterans

9. Draw the local
situation from the

what they need tc know

12, Use questions to bring
out important facts and
practices in the lesson

13. Present information
slowly and clearly

1. Ask questions from
time to time to make
sure the group
understands

15. Have each member of
the class comfortably
seated

A8

55

49

59

52

63.2

T2.44

645

2244

30.2

17.1

26.3

2.6

3.9

33

32

44y s0

76.0

%.0

16.0

26.0

28.0

4.0




Table 3, Practices and recomnendations of regular and veterans

L _class - Continued.
g ' TN —
- No
Commonly ommonly
ed but not|recommend-|re~ ed bﬁt not
Practices practiced %z;;(zticed ed 1 aCticed racticed
- TPer e Per— e [Por— (o TR o~ =
ber jcentiber lcent [ber |ecent |ber || ber|cent ber ent r lent
16, Use scientific informa-
tion to solve problems |45 |59.2 24 131.6| 3 | 3.9| 4 || 19| 38.0] 2 148.0 | 3
17. Have each member think in
terms of his own situat-
ion 49 | 64e5 24| 31.6 3 || 33| 66.0| 28.0
18, Use member participation
as mch as possible 56 {72, 14118410 2 | 2,61 4 |l 30} 60,0 16 |32.0
19. Keep good discipline 59 | 77.8 12) 15.8 36| 72,0f 10 {20.0
20, Use a variety of
techniques 49 1645 23130.2) 1 | 1.3] 3 || 26] 52.,0f 20 |40.0
21. Develop class memberts
understanding to the
point of knowing the how
and vhy 42 155.3 29138.1] 1| 1.3] 4 || 26) 52.00 18 | 36.0
22, Have members take notes
during study period 46 160,68 171 22.4 8 [10.5) 5 15{ 30.0f 19{38.0} 8 {16.0
23. Demonstrate the job if
practice is needed to
acquire the ability to
do the job 50 165,812 12241 1 (1.3 8 1116 | 32,00 27154.01 1 12,0

uag.-.



Table 3. Practices and recomendations of regular and velerans
teachers in teaching the class - Continued
o Regular teaghers Veterans teachers
Commonly |Recommend- Not No o Recommend-|  Not To
practiced [°d but not|recommend-|re- om:gx;lyd ed but not|recommend- re-
Practices racticed | ed %_P“ e practiced | ed %_
Woam—[Per {Ifam- Per 1Per am~||Num— Per %mn- Per -| Per
ber |ecentiber lcent |ber |cent |ber ||ber | cent|ber |cent |ber |cent | ber
2. Have members take part
in the demonstration 50 [65.8121 127.6 |1 [L3 |4 ||22 WK4.0123 |46.0 50
25. Follow up instruction to |
see what 1s being done
on the home farm 48 B3.2 |26 |34.2 2 3L 68,0112 | 24.0 VA
26, Develop desirable ideals,
attitudes, habits and
appreciations 41 PB3.9 |31 [40.8 28 156.0120 K0.0 2
27. Stand while teaching 5, Pl.1116 |21.1}2 2.6 31 |62.0}1, [R8.0 |2 4.0 3
28. Review objectives of
the lesson 47 Bl.9 §17 122.4 |6 7.9 |6 32 164,013 26,0 | 1 2.0 4
29. Keep members in suspense 30 B9.4 |27 [35.5]|1% {84 |5 17 |34.0] 15 [30.0 |12 |24.0 6
30. Formulate and select
approved practices for
doing the job 41 B3.9125 32,916 |79 |4 |24 [48.0119 |38.0 | 5 [10.0 2
31l. Formulate an approved
practice from each
question discussed 34 FheT |35 1464014 5.3 |3 17 |34.0{ 23 }46.0 | 4 8.01 6




Table 3. Practices and recommendations of regular and vebterans
teachers in teaching the class - Continued

“Regular veachers ~ Veterans teachers
. [Recormend- Hot o Hot &
Cau— ed but not |recommend- [re- recommend- {re—
practiced
Practices racticed ed ply | ed ly
Thoe] Per |Wum—j Per  |Num-] Per  |Nan—] i Per
; ber | cent jber }cent jber |cent ber | gent foer
32, Stress efficiency :
factors of produetion L9 164.5122 1 28,91 11 1.3 14 4
33. Use blackboard for | | |
analyzing the job 58 [76.3113 | 7.1 5 1 §2.0 4
3l.. Have students keep notes|
in a notebook 60 (78,9110 |:13.21 4 ] 5.3 |2 25 150.0 § 21§ 42.0 I3 6.0 1
35. Avoid questions that
pernit a "yes" or "mo" |- : :
answer 38 (50,0132 § 42.1} 3| 3.9 |3 15 130.0 §17 { 34.0 |14 R8O 4
36. Summarize the : , :
discussion 45 }59.2122 § 28.9}] 14{1.3 |8 25 {50.0 {15 | 30.0 |3 6.0 7
37. Have class members ‘
write individual job _
plans 55 ¥72.4 115 F 19.7TF 1 1.3 {5 16 32,0125 | 50.0 |6 12,01 3

- *17€..




The practices used in teaching the class were about the same for
both the regular teachers of vocational agriculture and the assistant
teachers of vocational agriculture in charge of veterans, Table 3, page
30. Those practices not recommended by three or more regular teachers
of vocational agriculture were also the practices that some of the
assistant teachers of vocational agriculture in charge of veterans
failed to recommend. The practice that the greatest number of regular
teachers of vocational agriculture checked as not recommended was "Keep
members in suspense"; however, this totaled only 18.L per cent of the
teachers replying, lore assistant teachers of vocational agriculture in
charge of veterans checked the practice, "Avoid questions that permit a
fyes" or "no" answer" as not Being recommended than any other practice
included in the section teaching the class. On this item 28 per cent of
the teachers indicated that they did not recommend it.

The practice which most teachers of vocational agriculture were
practicing was "Have students keep notes in a notebook". The results
indicate that 78.9 per cent of the regular teachers of vocational
agriculture were carrying out this practice, The practice that most of
the assistant teachers of vocational agriculture in charge of veterans
checked as being carried out was "Ask questions from time to time to make
sure the group understands"., There were 80 per cent of these teachers
carrying out this practice in their teaching. A logical reason for the
begular teachers of vocational agriculture requiring students to put
notes in their notebook is that it is a State wide recommendation that
they do so., The probable reason that the assistant teachers of
Veeational agriculture in charge of veterans exceedéd the regular teachers
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of voeational agriculture in asking questions to see if the group
understands the procedures being taught is that the regular teachers of
vocational agriculture usually give tests to do the same job, while
few veterans teachers use tests for this purpose.

Only 39.4 per cent of the regular teachers of vocational agriculture
who replied to the questiomnaire indicated that they were carrying out
the practice "Keep members in suspense™, and only 30 per cent of the
assistant teachers of vocabional agriculture in charge of veterans
indicates that they were carrying out the practice "Have members take
notes during study period®". These practices were the ones that the
fewest number of teachers practiced. Even though the mumber of teachers
who carried out these practices was small, the summary indicates that
many who did not carry them out, believed that they should be done
in conducting the progrem., In addition to the teachers who carried out
these practices, 35.5 per cent of the regular teachers of voeational
agriculture recommended the practice, "Keep members in suspense", even
though they did not carry it out in their own program. In addition 38
per cent of the assistant teachers of vocational agriculture in charge
of veterans recommended the practice "Take notes during the study period".
These additicnal recommendations from both groups tend to indicate that
teachers favored many of these practices and believed that using them
would strengthen their teaching procedures in conducting their owm

program of voeational agriculture,



Table 4. Practices and recommendations of regular and veterans
teachers in the follow=-up of instruction
Teachers Veteran; teachers
: Recommend- Not ecommend= ot No
Y led but not|recommend- Commonly |ed but not [recommend-|rew
Practices practiced ticed !%u | practiced practiced ﬁ
Tun~| Per Per |Num= Numd Per | Num-| Per Per
ber |cent|ber jcent |ber |jcent ber | ceny ber |cent|ber |cent |ber
1. Continue the teaching on
the farm after the class-
room instruction is over L4 157.9] 28 }36.8 37 7.0} 10 [20.0 3
2. Make frequent and effec-
tive contacts with class
members 43 |56.5] 28 }136.8 39 (78.018 16,0 3
3. Make sure members are
applying the skills de-
veloped in the classroom 3L 447 40 |52.6 30 j60.,0}16 {32.0 4
4+ Suggest additional prace
tiges to suit the in-
dividual need 45 159.2] 27 |35.5 35 [70.0}11 }22.0 L
5, Check improved practices
carried out 48 163,2] 22 128.9 36 [72.019 18.0 5
6. Have conferences with all-
day students during vacant
periOdS 21# 3106 4‘3 5605 3 309 5 10.0 2!;. 48.0 3 6.0 D.S
7. Summarize improved prac-
tices, give copy to each
member and have him to
check th leted 7 9.2 ' 59 .6 Y 2 1 2.6 oo B0 Y31 '42.0'5 10,010

-Lg-—



Table 4. Practices and recommendations of regular and veterans
teachers in the follow—up of ingstruction - Continued

Practices practiced ..cticed
[Num- Per | Num-f Per

8. Encourage the class
member when going is
hard 53 B9.7 |17 |22.4

9. Help boys secure co-
operation from parents 56 2.7 113 |17.1

10. Explain the supervised
farming progran to the

parents 5 ¥1.1 {15 §19.7
11. Determine the student's

interests 45 B9.2 | 2 |31.6 7 28 156.,0{1, |28.0 8
12. Become familiar with

available facilities 57 5.0 |14 }18.4 5 32 {64.0{13 }26.0 5

13. Help members secure
needed facilities 47 P1.9 |24 |31.6 5 28 156,0§16 |32.0 6

1l4. Help student select his
farming program for the _
year 63 B2.9 |8 10,5 5 38 |76,0] 7 |14.0 5

15. Help class member analyze
the home farm business 51 167.1] 20 [26.3 5 37 174.01 7 |14.0 6




Table /.

Practices and recommendations of regular and veterans

_Regular teachers Veterans teachers
Coumo Recommend- Not Ho Recommend-] Not Ko
Practi pmctggd;ed but not|recommend=-| re- gm“i’“ ed but not| recommend=|re-
ctices :
W] Tor M) Por W] Bor | o ] Por Thefaced ed—ply
ber | cent|ber | cent {ber {cent |ber |/ber |cent|ber |cent |ber |cent |ber
16, Help class members de=-
termine their goals of
production and effeciency] 43 | 56.5| 28 |36.8 5 32 |64.0] 12 | 24.0 6
17. Assist in analyzing
enterprises into jobs
and arrange them into
a seasonal progran 59 |77.6] 10 |13.2 7 26 }52,01 16 | 32,0 8
18. Assist in planning pro-
cedures in carrying out
projects on the farm 50 }65.8] 19 }25.0 7 34 {68.01 12 | 24.0 4
19. Check records 6 |8L.21 5 16.6 7 k2 8.0} 3 6.0
20. Suggest any change that
should be made in plans {57 |75.0] 11 145 | 1 1.3 } 7 39 |78.0}1 6 ] 12.0 5
21l. On farm visitation,
check accuracy of appli-
cation of written plans |37 |47.4) 34 1447 5 31 |62.0]11 | 22,0]1 2.0 |7
22. Encourage pride in
doing a good }ob 58 176.3] 11 {145 7 43 1 86.d 4 8.0 3
23. Vigit with the fanily
apauigngies their farn 5 lez,al 15 big.z | 3 §3.9 17 20 | s8.d ml2s0la |20 |6




Table 4. Practices and recommendations of regular and veterans

i

Practices

teachers in the follow-up of instrugtion - Continued
s S 2 s

Leave recommendations

for improving the
farming program

Notify members when
a visit will be made

Have a definite plan
for the visit

Fill out visitation
report as soon as
practical after visit
is over

/ 2 ' 7 SaOrmenoc m iy
ad s d but not pecormend— Pe
practice st S dad by
Nt ol o F1Tee §7 08 1T R0 L
43 156.5 |24 §31.6 ) 4 }5.3 |5 27 PLO 14 128.0 12 14.0 7
1, [18.4 {38 }50.0§ 15 §9.7 |9 H13 PR6.0 25 }50.0 |9 P8.0 | 3
31 J0.8 134 f44.7) 2 f2.6 9 122 b0 bs 380 13 Jé.0 |6
23 PO.2 M2 155,21 2 2.6 |9 23 16.0 21 142.0 1 2.0 5
H
11
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The summary of replies on practices and recommendations of regular
teachers of vocational agriculture and the assistant teachers of
vocational agriculture in charge of veterans in the follow-up program
of instruction, Table L, page 37, indicates that the teachers of
vocational agriculture and the assistant teachers of vocational agriculture
in charge of veterans carry out about the same practices in their
instructional program., The exceptions to this were the practices that
do not pertain to all members of the class in the program of the assistant
teachers of vocational agriculture in charge of veterans, such as, "Help
boys secure cooperation from parents" and "Explain the supervised
farming program to the parents".

The practice "Notify members when a visit will be made" was the one
that most teachers checked as not being recommended. The summary ine
dicates that 19.7 per cent of the regular teachers of vocational
agriculture and 10 per cent of the assistant teachers of vocational
agriculture in charge of veterans failed to recommend this practice.

Even though this is true, the majority of teachers still carried out this
practice or recommended that it be carried out. The practice "Check
records" was commonly carried out by 84.2 per cent of the regular teachers
of vocational agriculture while the practice "Summarize improved
practices, give copy to each member, and have him check the ones
completed” was commonly practiced by only 9.2 per cent of the begular
teachers., These two practices represent the ones that the highest

and lowest percentage of regular teachers of vocational agriculture
carried out., Likely the reason a large number of regular teachers of
vocational agriculture carried out the practice "Keep records" is that
it is necessary to have them for the final report. The practice
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n"Summarize improved practices, give copy to each member, and have him
check the ones completed" is carried out by only a few regular teachers
of vocational agriculture because they have the students copy these
impPoved practices in a notebook,

- The practice "Encourage pride in doing a good job" was commonly
conducted by 86 per cent of the assistant teachers of vocational
agriculture in charge of veterans and the practice "Summarize improved
practices, give copy to each member, and have him check the ones completed"
was commonly practiced by only 8 per cent of the assistant teachers of
vocational agriculture in charge of veterans. These two practices
represented the ones that the highest and lowest percentage of the
assistant teachers of vocational agriculture in charge of veterans in-
dicated as commonly practiced. The practice listed above which is one
that the lowest percentage of all teachers checked as commonly practiced
is recommended by an additional 77.6 per cent of the regular teachers of
vocational agriculture, and 62 per cent of the assistant teachers of
vocational agriculture in charge of veterans, This indicates that even
though teachers in general do not carry this out, they recognize a
weakness and believe that it is a good practice for teachers to follow
to increase the effectiveness of their instructional program.
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Table 5. Practices and recommendations of regular and veterans teachers
in keeping and using supervised practice records
Re teachers Veteran _ teachers
ecommend— ot Recommend~|  Not No
v Gomn:?lya ed b::cgzt recommend- Commonly |ed but not| recommend=-|re-
actices ctice ct ed acticed cticed ed
e e T X g S S R T 8

v . ber | cent|ber |cent |ber |cent ber | cent |ber | cent | ber | cent |ber
Make available a suit- '
able record book 62 {81.,6] 5 | 6.6 40} 80.0f{ 5 {10.0 5
Provide a place to keep
book, if kept at school 58 1 76.3] 10 | 13.2| 3 3.9 15] 30,0] 17 |34.0 | 4 8.0 | 14
Budget time at regular
intervals to make entries |44 | 57.9] 23 | 30.2] 1 1.3 15] 30,0} 24 {48.0 | 1 2.0 | 10
Teach importance of keep-
ing records 62| 81.6] 8 10.5 41182.,01 5 }10.0 A
Teach job on Reeping
records 63 ]82.9] 7 9.2 421 84,0} 3 [6.0 5
Stress the need of com-
pletness and accuracy 61 ] 80.3| 6 7.9 411 82,01 4 |8.0 5
Check each individual to
see that they know how
to keep records 60| 78.9] 10 | 13.2 361 72,01 9 |18.0 5
Show importance of re-
cords in filing income
tax returns 451 59.2 27 | 35.5| 2 2.6 361 72,01 9 |18.0 5

—Ef‘—



Table 5.

Practices and recommendations of regular and veterans teachers

in keeping and using supervised practice regords - Continued

Re teachers ~ Veterans t
Commonly Recommend=- Not No Recommend-| Not |Neo
s practiced|ed but not|recommend-|re- przzzzﬁid ed but not|recommend- fre-
ctices
ber | centiber |cent |ber |cent |ber |lber |cent|ber |cent cent |ber
9. Check records during
visitation and suggest
improvements 38 | 50,01 28 | 36,812 (2,6 |8 37 4O |7 |14.0 6
10, Assist class members
close records at end
11. Have all-day class
members close records in
January 58 | 76.3|7 9.2 |4 |53 |7 20 |40.0{17 |34.0 13
12. Teach job on analyzing
records 57 {75.0{12 |{15.8 {1 1.3 |6 31 62,013 |[26.0 6
13. Assist members discover
factors affecting yields
and profits 49 | 64.5[22 [28.9 5 2, 148.0120 J40.0 ﬁ
1. Instruct class members
in the use of records in
planning the farming
program for future years |40 | 52.6|27 |35.5 9 30 |60.016 [32.0 A
15. Use these records in
teaching importance of
other jobs 33 |43.4033 [43.4 |11 1.3 |9 v la2.0f2 k4.0 2.0 ’?




Table 5,

Practices and recommendations of regular and veterans teachers

in keeping and using supervised practice records - Continued

e

Re Teachers ~Veterang teachers
ecommnend— Not No 'Recommend- Not No
Comwonly log but not |recommend-|re~ |/COMMONLY [o; b ut not lrecomend=| re~
Practices practiced ;. cticed ed ply [|jpracticed |, .ticed ed ply
Hum-| Per [Nwe- | Per |[Nume-| Per |Num- |[Wum-| Per |Num-] Per |Num=|Per |Num-
ber jcent ber | cent|ber |cent {ber |lber |cent lcent{ cent lber |cent |ber
16, Publish outstending
accomplishments in the
local paper and in farm
magazines 26 | 34.2| 43 |B6.5 7 5 110.0|45 | 90.0 5
17. Use these records in
preparing future programs
_ of work L1 |53.9] 28 |36.8 7 17 | 34.0(23 | 46.0 |1 2.0 |9
18. Keep on file a sunmary
of the analysis of each
individual class member 30 1394 34 W4T |6 5.3 18 23 | 46,0119 | 38,0 8
19. Send in final report of
supervised practice
records to District
Supervisor on time 52 }68.41 16 |21.1 8 25 150.0115 | 30,0 10

—STI—-



Tt will be noted from Table 5, page L3, that there are very few
practices listed under using supervised practice records that any of
the teachers checked as not recommended, All practices listed were
recommended or practiced by the majority of all teachers, All prac-
tices except four were carried out by a majority of the regular teachers
of vocational agriculture and all except nine were carried out by a
majority of the assistant leachers of vocational agriculture in charge
of veterans, The differences in the two groups may be contributed to
the lack of practical experience of many assistant teachers of voca-
tional agriculture in charge of veterans in using supervised practice
records in the instructional program, The practice "Teach job on
keeping records" is the one that teachers checked as comronly practiced
more than they checked any other practice. This is probably carried out
more than any other practice because few students know how to keep
records; and, since records are required, they must be taught how to do
this before accurate records will be kept.

The practice "Publish outstanding accomplishments in the local
paper and in farm magazines" was the one that the smallest percentage
of teachers checked as commonly practiced; however, 56.5 per cent of the
regular teachers of vocational agriculture recommended that this be done
in addition to the 3L.2 per cent who checked it as already being
carried out. It was also recommended by 90 per cent of the assistant
teachers of vocational agriculture in charge of vetlerans in addition to
10 per cent who checked it as commonly practiced. This would tend to
indicate that a large majority of all teachers favor the use of this

practice even though they failed to carry it out in their own program.



Table 6a Practices and recammendatians of regular and veterans
sing de ati

Practices

Commonly
 practiced bd but not pecommend-

Recommend- Not

*ractiead od

> 3
o]
(Yo

1., Plan demonstration as a

2.

4o

5e

6.

7.

definite part of lesson

Use demonstration in
proper sequence in
lesson plan

Provide ample space for
demonstrating

Make sure that all can
see

Have all material pre-
pared before class

Develop necessary skill
before class starts

Make purpose of demon-
stration clear

Encourage questions and
discussions

143

] 50

49

43

49

45

55

Dber jcent

565

59.2

65.8

T2k

25

25

16

132.9

128.9

m er
jcent per lcent

36,8

35.5

32.9

2643

152.0

42.0

52.0

56,0

62.0

7440

25

19

16

15

B6.0

50.0

38.0

28.0

32.0

30.0

2.0




Practices

9, Conduct at normal rate

of speed or slower if no

undesirable effects are
produced

10. Teacher repeat demon-
stration if necessary
to insure learning

11, Summarize the demon~
stration

12, Have student repeat
demonstration

53

39

57.9

152.6

169.7

51.3

19

] 3106

38.1

25.0

40.8

2.6

1.3

1.3

oo kR A Nl 750 5 i

40,0

44,0

58.0

28.0

22 4.0

1, j28.0

25 50,0

6.0

-gf‘..
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The summary of practices and recommendations of regular teachers
of vocational agriculture and the assistant teachers of vocational
agriculture in charge of veterans in using demonstrations in Table 6a,
page L7, very definitely indicates that these practices are favored by
a large majority of teachers from both groups. This was borne out by
the small number of teachers who failed to recommend all these practices.
It also indicates that these practices have been followed by both the
regular teachers of vocational agriculture and the assistant teachers of
vocational agriculture in charge of veterans. This was evidenced by
the fact that all practices except four were carried out by a majority
of the teachers of both groups. The practice most teachers indicated as
commonly practiced was "Encourage questions and discussions" and the
one practice that the smallest number of teachers indicated as commonly
practiced was, "Have students repeat demonstrations". It is obvious
from this table that the teachers not only recommend these practices,

but have been using them very extensively in their own programs.



Table 6P

Practices and recommendations of r

egularand veterans

teachers in making field trips

Hegular teachers Veterans teachers
Recommend-|  Not No Recommend-;  Not No
Comonly led but not |recommend-|re-|{C égé ed but not|recommend- |re-
Practices practiced oracticed ed ply : oracticed ed
Num-|Per |Num-|Per |Num-|Per Hm-lﬁtm-?ur Num-(Per |[Num-;Per [Num-
ber lcentiber lcent |ber jcent |ber |iber |centiber |cent |ber |cent |ber
1. Use this method in teach-
ing skills that require
repetition to aequire,
such as culling, pruning, 7 ‘
2. When a boy has an individ-
ual problem, he may go eon
a field trip alone 18 123.7] 21 |27.6 32 2.1 |5 18 {36.0)12 |24.0 |13 |26.0 I
3. If instructor camnoct ag-
company group, send them
under a capable conductor |11 |14.5] 19 25.0 K1 153.9 |5 6 P2.0[29 PB8.0o |7 .o B
4. When one or more member
can secure information
for the group, send them
to do the job. 19 j25.0132 k2.1 po Ppé.3 3 12 RLO|20 KO.O o po.o f
5. Have in mind definite
objectives before start-
ing on a field trip 59 |77.6114 (1844 |1 1.3 B 31 1'6.2.0 I3 ps.o |1 2.0 %
6. Visit laboratory in ad-
vance and have everything
in readiness k6 160.6123 |30.2 |1 1.3 ¢ 2, 48,019 38.0 v




Table 6b Practices and recommendations of re

teachers in making field {rips = Contin

uad

gular and veterans

Regular teachers Veterans teachers
Recommend: Rot No Recommend- Not No
Coﬁ?ﬁgﬁia ed but no;’recommend- re- || Commonly ledq but not! recommend-| re=-
Practices pr practiced ply || practiced| yracticed ed ply
Nums Per | Num=j Per |Nume|l Per | Nume|| Per | Num={Per | Nume=|Per |Num-
ber| centl ber | cent | ber | cent | ber || ber | cent{ ber jcent | ber {cent | ber
7. If on a farm, try to
have farmer on hand 571 75.4 16| 21.14 31| 34]68.0 11| 22.0 5
8. Secure adequate trans-
portation in advance if
needed 58] 76,3 12} 15.94 1 1.3 5 20158.00 13| 26,0 1 |2.0 7
9. Make arrangements with
10. Prepare general in-
struction gheet for
conduct on field trips 291 38.3 39| 51.4 2 2.6 6 141280 25| 50.0 2 |4.0 9
11. Prepare a sultable
study form or instruct-
ion sheet 21| 27.4 46| 60.4 2 2.6 7 9 118.00 28| 56,0 1 |2.0 ;)
J2. Give clear instruction
to group as to what
they can or cannot do 59 77.4 12 15.8 5 22 1 44,00 18 | 36,0 10
13. Repeat instructions at
degtination 52] 68.4 12| 15.9 6 7.9 6 19 38,0 16 | 32.9 3 6.0 12
14. Insist that the group
stay together 62| 81.4 9 11.4 5 31} 62,0 10 | 20.0 9




Reguls chers k Veterans teachers
Recomnend- Not No Recommends Not No
com;‘:zgd ed but not| reconmend-{re~ [/Comionly le4 but not|recommend-|re-
Practices pra practiced ed ply |{practiced|prany, ed ply
Num-{Per |Num-|Per |Num~-;Per |Num~ [|[Nwo-;Per [Num-jPer |Num-{Per |Num—
ber |centiber |cent jber lcent |ber |lber |centiber |cent |ber |cent |ber
15. Give each individual
written assignments 22 (28,9135 46,0112 |15.8| 7 ||6 12,0117 |34.0 |18 |36.0 ]9
16. Give egch individual
help as needed 55 1724|115 [19.7 6 31 |62.0§12 {24.0] 1 2.0 |6
17. Encourage each one to
do his own work 53 169.7(16 |21.1 7 27 154.0{16 32,0 ] 1 2.0 6
18. Collect study sheets
before returning to
19. Leave everything in order |56 |72.7|14 |18.4 6 ||30 {60.0|11 |22.0 9
20, Sumarize study 56 |72.7(15 [19.7 5 123 |46.0]15 [30.0 12
2l. Return pupils to school 16
in time for next class 53 (69.7{16 |21.1 7 14 28,0019 |38.0 |1 2.0 |°

-ZS-.
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In Table 6éb, page 50, some practices listed under making field
trips were not favored by all teachers. The practice "If instructor
cannot accompany group, send them under a capable conductor" was checked
as not recommended by 53.9 per cent of the regular teachers of
vocational agriculture and by 1l per cent of the assistant teachers of
vocational agriculture in charge of veterans. Another practice "When a
boy has an individual problem, he may go on a field trip alone" was
checked as not recommended by 42.1 per cent of the regular teachers of
vocational agriculture and by 26 per cent of the assistant teachers of
vocational agriculture in charge of veterans. A logical reason for
fewer assistant teachers of vocational agriculture in charge of veterans
failing to recommend this practice than the regular teachers of
vocational agriculture could be that their students are more mature men
and, therefore, more dependable than the students of the regular teachers
of vocational agriculture.

Even though many teachers failed to recommend all practices, it will
be noted that a majority of the practices were favored by all teachers.
This was evidenced by the number of teachers who checked these practices
as commonly practiced or recommended. The practices that most regular
teachers of vocational agriculture carried out was "Make arrangement with
principal” and "Insist that the group stay together'", Each of these were
carried out by 81.6 per cent of the regular teachers of vocational
agriculture. The practice that most assistant teachers of vocational
agriculture in charge of veterans carried out was "If on a farm, try to
have farmer on hand". This practice was carried out by 68 per cent of
the assistant teachers of vocational agriculture in charge of veterans.

A logical reason for this practice being followed by the greatest
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number of teachers is that regular teachers of vocational agriculture
recognize the authority of the principal and it is his responsibility
‘Yo know where his teachers are at all times. One probable reason that
the assistant teachers of vocational agriculture in charge of veterans
like to have the farmers on hand during field trips is to help farmers
understand the veterans! program and to maintain their cooperation in
carrying it out as well as having the farmer available to assist with

the explanation and teaching procedures.



Table 6¢ Practices and recormendations of regular and veterans
teachers in using visual aids . 2 :

Recommend—- | Not o
but noty jrecommend- pe mmonly pd but not pecommend- pe-

Practices

1. Make sure materisl is

applicable 53 1692.7 |17 | 22.4 6 H35 {70.0 |11 | 22.0 4
2. Present at proper bime 52 |68.4 120 | 26,3 4 35 }70.0 {13 | 26.0 2
3. Use them to give J

conereteness to

ebstract problens 50 J65.8 116 | 21.1 10 § 31 }62.0 {13 | 25.0 6

4+ Present in such a way
‘that whole class can

see and undarstand . 56 J72.7 |14 | 18.4 6 ¥f37 74.0 §10 | 20.0 3
5. Teacher give explanation . :

of material used ’ 58 176.3 112 | 15.8 6 37 {74.0 |10 | 20.0 3
6. Have students to explain

meaning 36 76l 133 | 43,41 1 | 1.3 |6 20 140.0 121 }42.0 |2 440 7
7. Keep material well : ‘

Org&niz ed 36 ’47¢/§ : 3»’% lp{p: 7 6 27 5400 21 42. 0 2
8. Return borrowed material

immediately after using |50 F5.8 (19 | 25.0 7 W33 [66.0 {16 }32.0 1

9. lMake sure students have ‘
interpreted correctly 46 6 121 {27,611 f1.3 {8 28 56,0 |18 | 36.0 4




Table 6¢c

Practices and recommendations of regular and velerans
teachers in using visual aids - Continued

Regular teachers Veterans teachers
Recommend- Not Ne Recommend= Not No
Co:::oégd ed but not|recommend-| re~ c"’mz’;]zd ed but not [reconmend- |re~
Practices pr practiced ed |ply [|Prachiced| acticed ed
Num~|Per | Num~| Per |Num-|Per |}und|Num~|Per |Num-|Per [Num-|Per |Num-
ber |cent| ber | cent |her |cent |ber tber jcentiber |cent |ber |cent |ber
10. Have definite plan for
using 51 767‘1 19 | 25.0 6 32 64.0| 15 | 30.0 3
11. Provide adequate
facilities for display-
ing or presenting L’
materials 55.2] 28 | 36.8 6 31 |62.0| 17 | 34.0 2
12. Bring exhibits and
models to class 55¢2] 27 | 35.5 7 27 |54.0} 22 | 44.0 1
13. Mzke use of as many
visual aids from nature
as possible 53.9].30 | 39.4 5 29 [58.0] 20 | 40.0 1
14. Use as many community
resources as possible L2 155.,2] 28 | 36.8 6 32 |64.0] 16 | 32.0 2
15. Enow the material
being presented 51 |67.1] 19 | 25.0 6 32 {64.0] 16 | 32.0 2
16. Present one item at a
time except when com-
parisons are desired 49 |64.5] 20 | 26.3 7 35 |70.0] 12 | 24.0 3
17. Ask questions to guide
ts thinkin d
£ Foous atbention o | sk |7 16 21.1 6 |l 37 [7h.0f 12| 2u.0 5
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Table 6¢ Practices and recommendations of regular and veterans

teachers in us visual aids - Continu ‘ : i
Rﬁgulu teach: . Veterans teachers

Gommonly |Recommend- Not No {  Not No
practiced]ed but not lrecommend-fre- only , rocommends jre—
Practi. practiced ed 1y |practiced bingsticed ed ply
ctices ,
T ] Per |Wumd Per |ium~] Per [Num-jun=|Per Per  [Num— |Per  [Num—

ber |cent] ber gent lber jeent lber lber lecent lber jcenl fber Jcent jber

oo

-

18, Answer question as to ) ,

19. Allow ample time for
group to study material | 48 [63.2] 20 |26.3 8 33 [66.0] 16 [32.0 1

20. Use a pointer to focus
attention to desired ,
places 54 171.1} 13 117.1 9 35 170.01 13 |26.0 - -

21, Tabulate conclusions
from content on black-
board 37 |48.71 32 j42.1 7 2 58,0116 32.0 |1 2.0 1 4

22, Have students assist ;
in giving conclusions 47 161.9) 21 }27.6 8 ?2 164,.0 | 16 I32.0 2

-LS s
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In Table 6¢, page 55, practically all teachers either carried out
or recommended all practices listed under using visual aids. This
sumnary indicates that teachers approved of these practices in using
visual aids in teaching vocational agriculture. Most of the practices
were carried out by a majority of the regular teachers of vocational
agriculture as well as the assistant teachers of vocational agriculture
in charge of veterans, A probable reason these practices listed under
using visual aids were carried out is the developments that have been
made in the last few years in using visual aids as a device in teaching.



Table 64 Practices and recormendations of regular and veterans
veachers in questioning

Regular teachers Veterans teachers
Recommend= Not Ne Recommend- Not No
Commo: Commo _
pract;iid ed but not|recommend-| re- pract,i‘.gdy ed but not|recommend-|re-
Practices practiced d ply ‘practiced | ed ply
Num{ Per |Num-|Per |Num-|Per |Num-|Num- Per |Num-|{Per |Num-|Per |Num-
{ber | centiber jcent |ber |cent {ber |iber |centiber icamt iber i{cent |ber
1. Use questions to stimul-
ate thinking and dis-
cussions on part of
2. Make use of this tech-
niques to stimmlate
interest and not to
embarrass 38 | 76.3] 11| 14.5  j 37 | 94.0] 9 18.0 4
3. Use questions to direct
the line of thought on
the problem being dis-
cussed 61 | 80.3| 8 10.5 7 || 40 | 80,0} 16 | 32.0] 1 2.0 | 3
4. Use questions to develop
student's situation and
experience 154 | 71 14| 18.4) 1 1.3} 7 37 | 74.0] 7 14.0f 1 2,01 5
5. Ask questions informally,
not in rotation 5, | T1.1] 13 | 17.1} 4 5:31 5 39 | 78.0] 7 14.0 A
6. State the question, then
designate the one to
answer 54 | 71.1} 9 11,8} 6 791 7 30 | 60.,0] 10 | 20,0} 6 12.0{ 4
7. Pause before designating
—one. Lo anguer 50 1a5.8 10! 13,2 & 10,50 8 V] 26 152.0' 10 ' 20,01 6 12.01 8

-65-



Practices

8. Allow ample time for
student to answer

9. Allow ample time to
discuss answer

10. Always use good English
11. State question clearly

12, Avoid questions that
permit a "yes" or "no"
angwer, If used follow
with another question

13. Stick to one idea in
each gquestion

1,. State questions as not
to suggest answers

15. Do not repeat answers

16. Requime clear, distinct
answers from pupils

Fractie practiced
Nume| Per | Num-{ Per

ber |cent|ber |cent
57 75,0} 12 |15.8
55 W24 115 |[19.7
40 '§2.6 29 (38,1
48 $3.2]120 [26.3
38 p0.0}126 |[34.2
48 $3.2 |19 [25.0
40 P26 |21 |27.6
2, B1.6 |1, |[18.4
37 |48.7]30 |39.4

3 | 3.9

1 |13

6 | 7.9
28 |36.8

8

8 ¥ ¥

25

18

76,0

64.0
58.0

60.0

50.0
3640

36,0

No
ed but not| recommend-| re-
a; e Dbly
Num~ | Per !\u:gl‘ar Num=
ber |cent |ber |cent |ber
11 |22.0}5 10,016
6 12,0 6
13 |26.0 5
16 32,0 5
16 |32.0 |2 LeD |2
18 [36.0 |2 4.0 |8
18 [36.0 |3 6.0 |4
17 PB4.0 |10 (20,0 |5
1, [R8.0 |10 20.0 |8

g



Table 64 Practices and recommendations of regular and veterans
teachers in questioning -~ Continued

Vetorans teachers

Yo . econmente- ot [}

re- |fCommonly ba ut not frocormend- ke

ply (practiced hracticed ed 1y
oy

Hun-iiioam=-1 Per fun- Per flum= ] Per
bor Hher jcent ber | cent | ber | cent

Regular bLeachers

Common®y 1§ ol but no
practiced | praciiced

e
U Por  Phune| Per

ter feont bor | cont

Practices

17. Write out questions if
necessary bto make

18. Ask only enough

questions to serve

purpose and then stop | 45 | 59.2| 21| 27.6 10 u 25 150,01 17 {24.0 |2 4.0 | 6
19, Insist on good order :

while questioning 52 | 68.41 15| 19.7 2 23 1 56,0} 18 {36.0 FA
20. Recognize each conte _ ~

ribution or answer 50 165.8] 17| 22.4 9 35 }170.0] 11 |22.0 A
21l. Use in all steps of i !

the lesson 39 | 51.3f 2L | 27.6] 5 6,6 |11 25 150,0} 15 {30.0 | 3 6.0 7
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The response from the practices and recommendations of regular
teachers of vocational agriculture and the assistant teachers of
vocational agriculture in charge of veterans in questioning as
tabulated in Table 6d, page 58, made it known that the majority of the
teachers from both groups carried out most of these practices. The
practice that fewest teachers of vocational agriculture carried out was
"Do not repeat answers", to which only 31.6 per cent of the teachers of
this group replied that the procedure was commonly practiced. This
practice along with the practice "Require clear, distinct answers from
pupil" were the ones that the lowest number of assistant teachers of
vocational agriculture in charge of veterans checked as being carried
out. These practices were carried out by 36 per cent of the assistant
teachers of vocational agriculture in charge of veterans. These same
practices are the ones the greatest number of teachers failed to
recommend.

Just over one third per cent of the regular teachers of
vocational agriculture failed to recommend the practice, "Do not repeat
answers", while only 20 per cent of the assistant teachers of vocational
agriculture in charge of veterans failed to recommend this practice.
This same percentage held true for the assistant teachers for the
practice "Require clear, distinct answers from pupils". It is
generally understood that the students of the assistant teachers of
vocational agriculture in charge of veterans are of varied educational
levels and many have very little, if any, education at all. This may
be the reason for some of these teachers not requiring a clear, distinct
answer from them and for repeating the answers that they give in order

to make sure the class understands them. According to the results



questions are used very extensively by teachers in teaching all groups
of students in vocational agriculture. This is reasonable to expect
since much of the discussion, presentation of local situation, and

interest in the classroom is a result of the use of this technique.



Table 6e

teachers in note taking

Practices and recommendations of megular and veterans

Regular teachers

Veteran teachers

Recommend— Not [No ecommend- | Not Vo
Commonly |ed but not |recommend-|re— Commpnly but not |recommend-!re-
Practices practiced|practiced ed _E}y Practiced practiced | ed ply
Nunq Per |Num=|Per |Num-|FPer wi= [|Nur-] Per | Num=] Per | Num—|Per | Num—
ber | cent|ber |cent |ber |[cent |ber ||ber | cent| ber |cent {ber |cent |ber
1. Make provisions for a
suitable notebook for
student to keep notes 60 7&9{ 101 13.2 1 | 1.3 | 5 |]20 | 40,0 18|35.0| 6 [12.0] 6
2, Have students to have a
sepgrate notebook for
vocational agriculture 62 |81l.6f 9 | 11.8|1 | 1.3 | 4 18 {36, 21| 42.00 2 | 4.01 9
3. Keep notebooks in agri-
cultural classroom 61 | 80.3! 5 6,6 | 3 3.9 | 7 9 118.0 17| 34.0|13 (26,0 |11
4. Use standard size note-
book, especially if a
looseleaf notebook is
kept 53 169.7) 13 | 17.1! 3 3.9 | 7 15 130,00 21 | 42.,0| 5 10,019
5. Include in notebook a
list of jobs to be stu- ‘ ,
died during the year 37 148,71 27 | 35,51 5 6.6 | 7 11 {22,0] 21 | 42.0] 7 14.0 11
6. Include farm layout and
farm inventory 51 167.1118 | 23,7]1 1.3 | 6 17 {34.0] 22 | 44.0 11
7. Have pencils in classroom
for students RS 132,923 130.2]23 | 30.2|5 18 |36.,0| 15 | 30.,0{ 8 16,019




Table 6e Practices and recommendations of regular and velerans
teachers in note taking - Continued

Yeterans teachers

recommends

Commonly
practiced

Regular teachers
Recommend-
[Commonly |ad but not
Practices practiced cracticed |
Num=~} Per | Num—}Per
ber jeent] ber icent lher
8. Have students take notes
while class is being
taught 32 |42.1] 11 | 14.5
9. Stop class in ample
time to have students
copy notes before
class ends 38 |50,0] 21 | 27.6
10, Have students take
brief notes during
superviged study period | 36 |47.4| 27 | 35.5
11. Teacher help student
get important notes
during stuvdy period 40 }52,6] 24 | 31.6
12, Have them to use these
notes during the dis=-
cussion to complete the
job analysis 38 |50,0] 28 | 36.8
13. Make notes on field
trips 38 }50,0] 31 | 40.8
1. Include any laboratory
notes 28 136.8] 37 | 48.7

Recommend- Not No
- e feraem e
b Per | Nwa Per er |Num—
cent| ber | cent jber |cent
2.9 21 | 42.0 1%6.d 9
18,01 28 56,0 6.0 10
16.0] 25 50,0 1.3 10
22,01 24 | 48.0 8.0} 11
16.0] 25 | 50.0 8.0 13
3200 24. 48.01 4.0 8
14.0] R7 | 54.0 10.0 11




Table 6e Practices and recomendabtions of regular and veterans

teachers in note taking - Continued

Regular teachers Veterans teachers
- Reconmend- Not |No [Recommend-{ Not No
G;m:cjriiz d ed but not! recommend-|re~- Commopl;: d ed but not|recommend=-|re-
Practices prace racticed ed ply |[PraCEieed loracticed 2l
Num= |Per |Nwp{Per | Num=~]!Per |Nuws<|Nun-=?!Per - |Nuo-~!{Per |[Hum~|Per |Num—
ber !centliber [cent | ber jcent {ber ||ber jeent ber jcent |ber {gent iber
15, Insert any pictures or
clippings that may help
individual in his superw
vised practice work 23 PBO.2] 42 |55.2| 4 5.3 | 7 11 | 22,0127 | 54.0} 2 Les0 |10
16. Include definite plans
for supervised farme
ing progran 55 (1241 15 | 19.7 6 17 B4.0 122 | 44,011 2,0 |10 !
17. Have students record N
notes in legible '
manner and in outline
form 4T Pl.9| 22 |28.9] 1 1.3 |6 10 20,0 {26 | 52.0| 4 8.0 |10
18, Have each studesnt take
nobebook home for
future use L6 UL 25 | 32.9] 2 2.6 |3 22 W4.0 |16 | 32.0]2 4e0 |10
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Fron Table be, page %%» the practices and recommendations in note
taking Lrought varied responses from both the regpular teachers of
vocational agriculture and the assistant teachers of vocational
agricullure in charge of veterans. Many practices were carried out by
a majority of the regular teachers of vocational agriculture; no
practice was carried out by a majority of the assistant teachers of
vocational agriculture in charge of veterans, lMany {rom both groups
indicated that they recommend the practices even though they did not
carry them out, while other teachers were uncertain and gave no reply.
The probable reason for this is that some new teachers from both groups
have failed to see the importance of note taking, and many students
of the assistant teachers of vocational agriculture in charge of
veterans have & limited education and have failed to develop the skill
to write well and therefore do not like to copy notes even though they
can read thewm saitlsfactorily,



Table 7. Practices and recommendations of regular and veterans teachers
in preparing courses of study ,
Regular teachers - Veterans teachers
RO Recomzend- Not |No K Recommend-{  Not No
mﬁd ed but not|recommend-| re— g:?:?ﬂ 4 ed but not|recommend-|{re=-
Practices practiced ed plyi practiced ed Ply
Numg Per | Num—| Per |Nume] Per | Numb| Nwm-] Per |Num-] Per |Nume; Per | Nume
ber | cent] ber | cent |ber ! cent |ber||ber | cent|ber {cent |ver |cent |ber
1. Determine community
needs through surveys,
observations, etc. 57 P5.0 {13 {17.1 |1 1.3 15 19 38,022 |44.0 1 2.0 8
2. Determine major enter-
prises of community by
same method 58 P6.3 |12 {15.8 |1 | 1.3 |5 (|20 ]40.0R2 |44.0 8
3. Take into consideration
the farming programs »f
students 59 ¥7.6 |12 [15.8 5 |1 [62.0 2 [24.0 7
4. Determine needs of
commmnity in farm me=-
chanies through surveys 4 P7.9 |25 32,9 | 2 2,6 |5 2L |42.0 R1 2.0 8
5. Consider experience
needed by student 53 £9.7 |17 [22.4 [6 |]R5 |[50.0 B7 134.0 8
6. Plan jobs when they
are seasonal 61 $0.3 [10 [13.2 5 37 |74.0 {7 [4.0 6
7. Have jobs in logical
sequence 53 $9.7 |20 [26.3 3 33 66,0 i1 [R2.0 6
8. In stating jobs, limit
o 60,6 120 lon3 13 139 I7 54..0 pé 32,0 1 1 2.01 6




Table 7. Prackices and recommendations of regular and veterans teachers

in preparing courses of study — Continued

Hogular _teachers

Toteran ‘kt"e;éﬁérs

practiced |

‘Hot

recomend--

‘ Reaom:%ﬁ‘

C i Reco:mend-| Not No
mczﬁy | ed but not| recommend=|re- || COmuOnly
Practices ke | practiced | ed ply |{practiced
Num+4 Per |Numd Per |Num< Per [Num- [{Numi Per |Numd
ber | cent|ber | cent |ber | cent |ber cent iber | ce
9. Plan supervised farming
jobs during early part : :
10. The first jobs taught
students should deal
with opportunities in
vocational agriculture 40 152.6] 27 | 35.5| 2 2.6 7 20 | 40,0 {19 |38,0
1l. Simple farm jobs should
be included in the first
year 63 182,91 6] 7.9 7 |123]46.0}15
12. Farm management jobs
should be concentrated
in third and fourth
year ‘ 56 |72.7113 | 17.1 7 18 | 36.0 | 17
13. Provide for FFA activit-
ies 60 |78.9] 8 | 10.5| 1 1,31 7 12 124.0 | 19
1l4. Plan for teaching jobs
on farm-family living 39 1513129 | 38,1 1| 1.3| 7 {l22|44.0 /29
15. List farm enterprises
to be covered 59 {77.6] 10 | 13.2 7 28 56,0 {10

30.0

34,0
38.0
38.0

20.0

1 2.0
1 2.0
) § 2.0
2 40

19




Table 7. Practices and recommendations of regular and veterans

teachers in preparing courses of study - Continued

Tegular teachers Voterans teachers
re~{} Commonly bed tut notlre ro-
Practices ply ] practiced practiced
Per W Por ¥
& eent _por

16. Divide these enterprises

into jobs to be taught 58 176.3] 11} 14.5 7 H25 §50.0{12 §24.0 §j 1 2.0 { 12

1]

17. Estimate number of days :

to devote to each job 57 §175.0f 11§ 14.5 1.3 | 7 §17 §134.0§18 §36.0 {2 § 4.0 {13
18, Dacide on the year and

month to teach each job 59 }77.6] 101 13.2 7 ‘31 62,012 §24.0 7
19. Make a monthly layout

of jobs and days alloted

to each 56 172.71 121 15.8 1.3 § 7 17 §34.0420 }{40.0 |1 2.0 {12
20. Determine number of days

alloted to each enter-

prise each year 52 168.4) 171§ 22.4 1.3 16 H16 }32.0§21 {42.0 {1 2.0 {12
21. Have class members assist

with planning this caurse i

of study R2 | 28R 341 447 17.1} 7 {16 | 32.0020 40,0 | 3 6,0 | 11




Table 7.

Practices and recommendations of regular and velerans
teachers in preparing courses of study - Continued

Practices

25,

Make oulb the year's
teaching calendar by
selecting the jobs to
be taught each month in|
the year and list them
in sequence beginning
with September and
ending with May

Decide from the studentf

supervised farming pro=
granm which jobs are to

be taught as group jobs
and which are to be

taught by individualizefl

instruction

Have students plan theij
individual study
calendar in their
notebook

Make out magter course
of study and place in
a convenient place in
the office

Re@!lar teachers Veterans teachers

Recommend-|] HNot Recommend~] Not o
Commonly ¥ 5 1t not{recommend= omnonly led but not jrecommend- jre-
practicedi . cticed ed practiced]practiced od 1y
Wiy Por |lum— Per | Num-f Per Per |Num—;Per |Nume—gPer lg;—_—
ber | centiber peent | ber {cen centiber jcent Jber joent
56 | 72,4 121 15.81 2 | 2.6 46.416 32,01 3 | 6.0 8 !

i

43 1 56.4 251 32,91 1 1.3 30,022 144.01 1 2.0 1 12
b
33 | 43.4 28] 36.8] 5 ]6.6 16.425 5.0 4 | 8.0] 13
L6 160,84 20} 26,31 1 1.3 22,0 241 48.0 1 2.0t W
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In Table 7, page 68, considerably fewer assistant teachers of
vocational agriculture in charge of veterans were in the habit of
carrying out the practices listed under preparing courses of study than
were the regular teachers of vocational agriculture. The greatest
variation was in the practice "Provide for FFA activities", In this
case 78.9 per cent of the regular teachers of vocational agriculture
checked this practice as being carried out and only 2 per cent of the
assistant teachers of vocational agriculture in charge of veterans
carried this out. A logical reason for this is that the assistant
teachers of vocational agriculture in charge of veterans fail to use the
FFA organization in their instructional program. All teachers indicate
that they favor the use of most of these practices even though many
failed to carry them out in their own programs. This was borme out in
the study because a great number of teachers checked the practices as
commonly practiced or recommended and a low number of teachers checked
the practices as not recommended .

The practice that the greatest number of teachers failed to recommend
was "Have class members assist with planning the course of study". Here
again 17.1 per cent of the regular teachers of vocational agriculture
and 6 per cent of the assistant teachers of vocational agriculture in
charge of veterans failed to recommend the practice as being of value
to their program. A probable reason that several regular teachers of
vocational agriculture checked this practice as not recommended is because
they feel that high school students are not mature enough to know what
should be included in their course of study.

No definite answer was found for the fact that 50 per cent of the
assistant teachers of vocational agriculture in charge of veterans



recommended that the students plan their individual study calendar in
their notebook but failed in carrying it out. This is in addition to the
16 per cent who did carry it out. A probable reason to this is that they
have not become conscious of the fact that a great deal of interest can
be created among students if each of them can be made to understand that
the study calendar for the group was made by compiling the individual

study calendar into a composite curriculum for the class.



Table 8. Pre.ctices and reconmendations of regular and veterans

------

amenss

Ragular teachers ; Vetams taachsrs
Commonly Hot § Recommend- o
practiced 4 bul nolf recommend- i Gmonly ed but not} recommendire-
Prachldes practiced ed { practicedpracticed ply
“Wund Per | Numd Por | Mumd Per : Eum-?Per Fum={ Per | Per |Num-
ber | cent] ber | cent | ber | cent Iber | centibor | cent gent lber
i
1. The instructor, near the ‘
beginning of the year, i
confer with parents as 3
to developments in con- }
nection with the student'p : ~ |
farming program 34 | 4hJT 32) 42.1 | 10]20.0 26} 52.0 1
2. Keep a progress report 2
of each boy as to his i
advancement at each
visit 22 | 28,9 45] 59.2 121 24.01 24 | 48.0 2,01 13
3. Check class members i
when visiting as to how ‘
well they are ecarrying
out plans 52 § 684 17} 22.4 l 27 | 54.0] 13 } 26.0 10
4. Check records for
accuracy and completness | 53 | 69.1 16} 21.1 28 | 56.01 121 24.0 10
5. Make out a checklist
whereby each member can
evaluate his own program | 16 {21, 14 51§ 67.1| 2 | 2.6 9 118,01 27 {54.0 2.0 | 13
6. Vake a checklist of
skills and abilities 1
£ i 16 121,10 50765,8 3 3.9 8 16,0 24 148.0 10.0' 13
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Table 8 .

teachers in measuring results = Continued

Practices and recommendations of regular and veberans

Regular teachers Veterarg teacners
Reco:end= Not Ko Recommend= Not No
Commonl; o
' ;Zﬁi c}; 4 ed but notirecommend=ire= ((Comonly |ed but not|recommend=|re-
Practices prac practiced ed ply lipracticed|practiced ply
Hum< Per (Num-} Per Hum—|{Per |Nwa~ |{Hui=| Per |Num={Per {Num=|Per |Num-
oer | cent ber {cent |ber |cent |ber ||ber |cent|ber jcent |ber icent |b
7. Make a check list for
shop skills L2 155.2 | 2% [31.6 | 1 | 1319 {|9 [18.0f 27 |54s0 | 2 | 4.0 |12
8. Give written test on
elassroon work 78.9 | 8 10,51 1 13 | 7 17 |34.0{ 15 {30,0 | 8 }16.0 |10
9. Compare results of super-
vised practice work with
averages of home farm,
corrmnity or county 37 (48,7 30 39.4 | 2 2.6 | 7 10 | 20.0) 28 |56.0 | 2 4.0 110
10. Evaluate on the basis
of the amount of re~
sponsibility student
has in carrying out
farming program 32 | 42,1 33 4344 3 3.9 8 12 | 24.0] 24 |48.0 | 1 2.0 |13
11, Performance or improved ;
practices carried out L3 | 56.5| 24| 31.6 9 21 | 42.0f 19 [38.0 10
12, Oral responses and
examinations L7 | 61,9 16| 21.1] 2 2,6 | 11 1118 | 36.0] 17 {34.0 | 4 8.0 {11
13, Daily evaluations 29 | 38,1 27135.5| 9 |11.8 | 11 |{9 18.0] 20 |40.0 18.0 {12
14. Evaluate notebooks
used in clags work 53 | 69,7116 | 21.1 7 12 | 24.0] 23 |46.0 | 4 8.0 11
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Table &,

Practices and recommendations of regular and velterans

teachers in measuring results - Continued

“Regular teachers Veterang teachers
Recommzend-| Not No Recommend- Not  No
Commonly | ed but not|recommend={re~ || Commonly |eq but not| recommend- re-—
Practikces practiced practiced ed  |ply| prasticed prachiced ed | ply
Num< Per | Num~| Per |Num- Per |Num-{ Num=|Per |Num-|Per Per | Num-
ber | ceni ber |cent |ber | cent |ber |Iber |cent|ber |cent |ber | cent | ber
15. Activities put into
practice on home farm 49 | 648 17 122,41 1 | 1.3 9 |21 [42.0f 17 |34.0 12
16, Degree of @ompletion of
home supervised farme-
ing progranm 50 | 65.8 17 | 22.4 9 116 |32.0] 19 |38.0} 1 2,0 14
17 Personal interviews and
observations 49 | 64,9 1712241 1 | 1.3 9 [|30 |60.0] 8 [16.0 12
18, Gompare farm business
.analysis with previous
years analysis 25 | 32,940 |52.6] 3 3.9 | 8 ||28 |56.0f 13 |26.0 9
19. Compare farm inventory
with previous years
inventory 32 42,1135 |46.0] 1 1.3 8 ||29 |58.0] 12 | 24.0 9
20. Compare closing inven~
tory with beginning
inventory 49 |64.5 117 [ 22.4 |2 2.6 8 ||35 |70.0] 7 |14.0 8




Many of the teachers failed to respond to the practices suggested
for measuring results, Table 8, page TLh. As many as eleven regular
teachers of vocational agriculture and fourteen assistant teachers of
vocational agriculture in charge of velerans failed to check sone
practices. This may be beacuse some of the practices require detailed
measurenents for evaluation and the teachers who failed to respond
were not sure of procedures to follow in determining the value to the
teaching program and because of this uncertainty failed to commit
themselves and left the blanks unchecked. All practices were favored
by a majority of all teachers, and the response from the regular
teachers of vocational agriculture and the assistant teachers of
vocational agriculture in charge of veterans were comparable except for
those practices that pertained mainly to the alleday classes. These
included such practices as "(ive written tests on classroom work" and
"Make a checklist for shop skills',

It will be noted that the practice that more teachers failed to
recoumend than any other practice was "Daily evaluations", In this case
11.8 per cent of the regular teachers of vocational agriculture and 18
per cent of the assistant teachers of vocatiocnal agriculture in charge
of veterans failed to reccumend this practice. This might be because
of the amount of time and the number of records necessary to carry out
the practice,

The practice that the largest number of regular teachers of
vocational agriculture carried out was "Give written tests on classroom
work" while the largest number of assistant teachers of vocational
agriculture in charge of veterans carried out the practice "Compare
closing inventory with beginning inventory".
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The practice the lowest number of teachers from both groups checked
as carried out was "Make a checklist of skills and abilities for each
individual", The practices listed sbove will give some indication of the
differences of the programs of the regular teachers of vocational
agriculture and the assistant teachers of vocational agriculture in
charge of veterans. The practice of giving written tests on classroom
work to help evaluate each student would naturally be carried out by
almost every regular teacher of vocational agriculture since a grade is
required of them every six weeks, The assistant teachers of vocational
agriculture in charge of veterans would use this practice as a teaching
device rather than a means of evaluation.

The practice of comparing closing inventory with the beginning
inventory would naturally be carried out by almost all the assistant
teachers of vocational agriculture in charge of veterans as this is
needed to determine the amount of income for the year and has to do with
the amount of subsistance recieved by the veterans the following year.
It is also noticable from this table that many teachers recognize the
value of these practices in the program of vocational agriculture and

recommend their use even though they do not carry them out.



Table 9, Practices and recommendations of regular and veterans
teachers in the follow-up of formerj:tu&nnts _ AR
Regular teachers Veterans teachers
Recormencd- Not No Recommend- ot No
Go;mglyd ed but not| recommend-|re- Ge“‘:’;]g ed but not| recommend-| re—
Practices practiceq practiced ed ly | | Prac __ed  iply
Nwa-| Per | Num<d Per |Nwne Per |Nund| Nuwed Per |Num< Per |Num- Per |Num-
ber | cenyi ber | cent, | ber | cent | ber | cen cent |ber |cent {ber
1. Record status of pupil |
on his home farm as soon
as he leaves school 37 [48.733 | 43.4) 2 | 2,64 |10 [20.0]24 | 48,02 |4.0 {14
2. Record positions entered
by students who leave the
farm 32 {42.1 36 | 47.4 8 6 | 12,024 | 48.0(3 6.0 |17
3. Make notes of any change
of status of pupils on
farms 26 1343 40 | 52.6] 1 1.319 12 | 2,.025 | 50,0 |1 2.0 {12
4. Make notes of any change
of status of pupils em~
ployed in related occu-
pations 28 P6.8| 38 | 50,0 1 1.3 9 8 {16.024 | 48.013 6,0 |15
5. Prepare a suitable form
that will require least
amount of effort to keep '
this record 20 126,346 | 60,611 1349 8 16,00 27 | 54L.0 |2 4.0 A3
6. Visit former students who
are on farms and assist
them in carrying on their
farming program 37 {48.7T2 | 38.1} 1 1.3{9 12 | 24,022 | 44.0 14 8.0 {12
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Table 9. Practices and recommendations of regular and velerans

teachers in the follow-up of former students - Continued

Practices

7. Enroll them in part-time
class

8. Help them to advance
their status in farming

9. Assist them with their
farming problems

10, When they leave the part-
time class, enroll them
in the evening class

11. Encourage them to take
advantage of the farm
machinery repair class
and community cannery

&7

50,0} 31

53.9] 25

2540} 198

61,9 20

2643

10

15

240

10.0

30,0

27 15440

27 1540

27 54,0 | 1

2, 14840

2.0

17
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The assistant teachers of vocational agriculture in charge of
veterans have failed to carry out the practices in the follow-up of
former students to the extent that they have been carried out by the
regular teachers of vocational agriculture, Table 9, page 79. The
greatest number of assistant teachers of vocational agriculture in
charge of veterans checking any one practice as commonly practiced was
30 per cent and the lowest number was 10 per cent while the greatest
number of regular teachers of vocational agriculture checking any one
practice as commonly practiced was 61.9 per cent and the lowest number
was 25 per cent. This might be partly a result of the fact that the
assistant teachers of vocational agriculture in charge of veterans have
only been in existance for a few years and have not had the opportunity
to follow up the students as have the regular teachers of vocational
agriculture and then too their time is completely filled with teaching
the veterans in training.

The additional recommendations of the assistant teachers of
vocational agriculture in charge of veterans would tend to indicate that
their thinking was comparable to the thinking of the regular teachers of
vocational agriculture in regard to the walue of the follow-up of
former students, This data indicated that many teachers from both groups
were not sure as tc the value of these practices in the‘program of
vocational agriculture., As many as ten regular teachers of vocational
agriculture failed to respond in two instances; seven failed to respond
in six other cases. As many as sixteen assistant teachers of
vocational agriculture in charge of veterans failed to respond in two

instances; and ten or more failed to respond in every case. Since very
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few of the teachers checked any of these practices as not recommended,
it would tend to indicate that they Lelieved the total program of
vocational agriculture would be improved by using them in following

up all students.



Table 10.

Practices and recommendations of regular and
veterans teachers in placement

feguler Leachers Veterans teachers
Comzonly Recommend~{ Yot No Recomme Yot No
practiced od but not frecormend- jre- {Commonly} ed but nofp recommendd re-
Practices , practiced ed ply ||Fracticed practice ed rly
=] Per =% VT V0 T T | T W5 ST Wi = =
ber lcent lber lcent iber lcent lber 1 cent b nt } ber] cent] ber
1, Make plans to assist in '
the placements of member&
of all=-day, part-time, | ’
and adult classes 26| 34.2 43 |56.5 7 |l ol 1850y 28f s0.4 1| 2.9 15
2. Make opportunity survey
of commmity 161 21.4 53169.71 1 | 1.3 6 f| 8} 16.0 L.y 21 4 16
3. Include in the survey
status of jobs availsblel 1| 18.4 52168.4] 2 2.6 8 81 16.0 48,4 1 2,04 17
4+ Survey class members as
to thelr potentialities | 19| 25.0 50| 65.8 7 9{18.040 25{ 50.¢4 1 2.00 15
5. Bring opportunities and
individuals together 20! 26.3 47l619l 1} 1.3 | 8§l 14 20.0 24 4.4 1| 2.4 15
6, Make a list of all busis
nesses in county that a
course in vocabtional
agriculture would likely
better prepare a student] 9| 11.4 54 71.1] 4] 5.3 | 9} 4{8.0 29} 58.4 1| 2.0 16
7. Make a list of jobs in
the field of agriculturd
that faermers or others |
pay men to do 1! 4.8 571 75,0 gt 316,01 291 58.0 11 2.0 17
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Table 10.

veterans teachers in placements - Continued

Practices and recommendations of regular and

ngplar teacher%' g?teraqg teach%gs
P Recomsaend) ot No acommend-- ot Ho
G:;gzgigd ed but not|recomsend- re- agﬁgﬁ;ﬁi& ed bul not|recouuend= re—
Practices P racticed ed ply f gracticed ed p%z
Num< Per §ﬂﬂh rer |[Hum- Per | Nume Bum< Per Uni—y Per |Hum= Per | Num~
ber| cent] ber | cent |ber | cent | beri{| ber | cent|ber | cent |ber ; cent |ber
8. Make a list of farms in
the county for sale 2 [2:6 | 59 | 7761 7 19.2 |8 7 (14.0}29 {58,011 2.0 |13
9. List the names of men who
desire a partner or farm
manager L 5.3 {160 | 78.9 12 §} 11 |22,0 126 | 52.0 13
10. List opportunities that
exist in county for new
developments 8 110.5155 | 72.41 3 | 3.9 |10 {{ 10 {20.0 |25 | 50,0 15
11, Devote class time to
secure this information
from all-day groups 11 1450 54 | 70.1) 6 | 7.9 |5 L 8.0 |29 {58.0 11 2.0 |16
12, Have class member secure
additional information
from parents 9 {11.8]55 [ 7241 1 [ 1.3 |11 |6 [12.0 |27 |54.0 {1 2.0 }16
13, Secure additional ine
formation from county
officials 12 |15.8152 } 68,41 2 | 2.6 10 |} 11 {22.0 126 |52.0 13
1. Help farmer secure part
time help Y 1184152 68,41 3 13.9 |7 10 [R0.,0 |20 [40.0 i1 2.0 119
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Table 10. Practices and recommendations of regular and
veterans teachers in placements = Continued
¥

ﬂ

_Regular teachers Veterans teachers
scomuend- Not , lecomnmend- o N
Lomnonly b but not [recomend- fre- |FOMONY  led but not kAR el
Practices ok cticed ed 1y |fpracticed Liact; ed
ame | Per Per |Num-|Per {{fume| Per Eum— Per e {Per  |Num-
15, Maintdin a classified
file 3 13.9 ler] 2.3 3 [ 3919 |7 M0 27 540 1 [2.0 |15
16, Assist students in
developing a sound
father and son part-

17. Help student secure
summer employment ‘ ‘ _
when needed 271 35.5] 40| 52.4 1 1.3} 8 9 [8.0 |24 (48.0 17

ugg-
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In Table 10, page 83. the placement of students has rscieved very
little attention from teachers in the past. This is substantiated bv
the low number of teachers who checked the practices as being carried
out. These practices have been carried out by 2.6 per cent to L6 per
cent of the regular teachers of vocational agriculture and by 6 per
cent to 28 per cent of the assistant teachers of vocational agriculture
in charge of veterans., The practice that most of the teachers from both
groups indicated that they carried out was "Assist students in
developing a sound father and son partnership”, This practice was
carried out by L6 per cent of the regular teachers of vocational
agriculture and 23 per cent of the assistant teachers of vocational
agriculture in charge of veterans,

The practice the lowest number of regular teachers of wvocational
agriculture checked as carried out was "Make a list of farms in the
county for sale" which was carried out by only 2.6 per cent of these
teachers. The practice the lowest number of assistant teachers of
vocational agriculture in charge of veterans carried out was "Make &
list of jobs in the field of agriculture that farmers or others pay men
to do" which was carried out by only 6 per cent of these teachers.,

Many teachers failed to check practices in this group in their
response, The number of regular teachers of vocational agriculture
who failed to check the practices in either column ran from five to
twelve and the number of assistant teachers of vocational agriculture in
charge of velerans who failed to respond ran from thirteen to nineteen.
A probable reason that this large number of teachers failed to respond

is that they have not had sufficient experience in the field of placement
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to be confident in their judgment., TIrom the small minority of teachers
who failed to recommend these practices, it is the logical conclusion
that they believe these practices should be carried out even though
they have failed to follow them in their own commnity.



Table 1la Practices and recommendations of regular and veterans teachers

in_organizing the FEA chanher

Practices

Regular teachers

Conmonly

Recommend- Not
ed but not|reconmend-

practiced vticed od

Hun=| Por |Humw
|_cent |ber

Num< Per
ber | cent|ber

1.

2.

be

5.

Organize in schools where
systematic instruction in
vocational agriculture is
given

Survey student to de-
termine the degree of
interest

Include all msle students
of vocational agriculture
in all-day, day-unit, and
part-time classes

Teacher should secure a
copy of the FFA Manual

and familisrize himself
with the program

Familiarize the school
authorities with the aims
and purposes of the
organization

Instruet parents as to
the nature of the
organization

511 67.1] 15 |19.7

33| 43.4] 34

4.7 | 2

38| 50.0| 22

62 | 81.6} 10

50 165.8} 21

Per
Lcont

2.6

14.5

45 159.21 25 132.9

18.0

10.0

16.0

16'0

19

25

25

25

38.0

48.0

46.0

50.0

8.0

17

17

17




Table 1la Practices and recommendations of regular and veterans

teachers o ==
Regular teachers Veteras_l_g Leachers
Reconmerxd- ot To Recommend- Not No
Commonly egcbut ot} recormend—{ r omuonly fed but not frecommend=-}re-
o Praction ectiosll el practiced|practiced | ed ply
FEREGIe “Time Per | Numd Per Num%’?ér Per [Num-}Per [Num-fPer |Num-
ber | cent{ per | cont |ber | cent | centfber cent Iber foent fber
7. Contact state supervisor
and secure full infor..
mation as to steps to
follow and secure copies it
of the application foims
needed 4 1579 23130.2 )1 | 1.3)e | 5 |w0.0l27 las.0 18
8. Have students visit
other chapters if
possible 39 }51.3] 30| 39.4 7 7 114026 52,0 |1 2.0 | 16
9. Disauss with students 1
the advantages of a t
chapter 57 }75.0] 13 {17.1 6 10 jJR0.0123 W6.0 17
10. Show motion pictures on
FFA activities if there
are any available 44 §57.91 2L | 31.6 8 Q17 |14.0]26 | 52,0 17
11. Tell students of
accomplishments of
Other chap‘bers 53 69«7 18 23.‘7 5 7 1400 26 5200 17
12. Secure a sample program
of work from some
outstanding chapter 39 51,3‘ 311 40,8 6 6 112.0{27 {54.0 17
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Table 1la Practices and recommendations of regular and veterans

teachers in or the FFA ter -« Continued
Regular Geachers : Veterans teachers
¢ Recommendk Not Ho Recommerti Not No
:mxta imli ed but nobirecomend-{re— fCommonly | ed bt otirecommend-|re-
Practices practiced] ed ply fpracticed| practiced| ed ply
57@5&' Per | Numq Fer |Num~]Per Uiy PET | Wi PEF  jiuli—y Por | Num—
_ Dor ] centibor} cont iber jcent iber Hber |centiber fcent fber Jcent lber
13. Point out to chapter |
vhat it takes to make
a good chapter 551 72.4 15 | 15.7 6 §8 16.4 25 | 50.0 17
14. Have a committee of
agricultural students
to recommend that a
chapter be organigzed if
the students really
want it 33 4344 331434 |2 [ 2.6 |8 7 114.01 25 | 50.0 18
15. Have students to vote -
on recommendations 43 156.5] 24 }31.6 9 5 ]10.0} 27 | 54.0 18
16, Have students elect :
officers 60 }78.9] 11 | 14.5 5 7 {14.01 256 | 52.0 17
17. Have president to appoint
committees to develop a
program of work and a
constitution of by-laws {55 |72.41 15 }19.7 6 5 J10.0}] 27 | 54.0 18
18, Apply to the state
advisor for a charter 47 161.9} 20| 26.3 9 6 (12,0 52.0 18
19. Secure necessary chapter |
t LA 2111 148 1211 10O 5C+O-




Table 1la Practices and recormendations of regular and velterans

_'m ganiz the FFA chapter «~ Continued

Comonly |Recommend-  Not Recommend~§ Not No
practiced|ed but nol recommend~ Commonly jed but not lrecommend-| re-
Practices practiced ed practiced |practiced ed ply
Rum-} Per |Num- Per | Nume w-b’er Hutoef Per | Hume
, ber | eentiber | cent | ber ggrrzt 1 b centiber jeent |[ber gg;t w
20. Secure a sultable '
chapter room Ly 157.9] 23§ 30.2 9 6 | 12.0] 25 ] 50.0 19
21. Secure permission from
principal to meet, if
meetings are to be
held in the day time 57 75.d 11§ 14.5 8 7 1 4L.Q 25] 50.0 18
22, Teachers should help
president appoint ad-
ditional committees for
developing and carry-
ing out the activities
of the chapter 52 | 68,4 13} 17.1] 1 |1.3 1041 6 | 12.0 26] 52.0 18
23. Publish plans for
chapter activities in
local paper and chapter
chats 32 | 42.08 341 44T 104l 5 | 10.0 27} 54.0 18

-‘[6-—
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The practices and recommendations of regular teachers of
vocational agriculture and the assistant teachers of vocational
agriculture in charge of veterans in Table lla, page 90, indicates that
many teachers failed to respond to the practices listed in organizing an
FFA chapter, To these practices more assistant teachers of vocational
agriculture in charge of veterans failed to respond in more cases than
the regular teachers of vocational agriculture. The number of replies
ranged from sixteen to twenty-three assiétant teachers of vocational
agriculture in charge of veterans who failed to respond to the practices
while from four to ten regular teachers of vocational agriculture
failed to respond., This was a natural expectation because of the fact
that the assistant teachers of vocational agriculture in charge of
veterans seldom use the FFA organization in their work., This would alse
account for the assistant teachers of vocational agriculture in charge
of veterans failing to carry out as many of these practices as did the
regular teachers of vocational agriculture.

The practice which both groups &f teachers checked as not
recommended more than any other practice was "Include all male students
of vocational agriculture in all-day, day-unit, and part~time classes",
In the summary of replies 1L.5 per cent of the regular teachers of
vocational agriculture and § per cent of the assistant teachers of
vocational agriculture in charge of veterans checked the practice as not
‘reconmended.

In the summarized tabulation most all the practices were carried out
or recommended by a large majority of the teachers respending from both

groups, This is borne out by the fact that only six practices were
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checked as not recommended and these were only checked a total of twenbty-
two times by both the regular teachers of vocational agriculture and the
assistant teachers of vocational agriculture in charge of veterans. This
would tend to indicate that these teachers replying believed that these
practices would be advantageous to the program of vocational agriculture

if used in groups to which they apply..



Table 11b Practices and recomnendations of regular and veterans teachers

in setting up the FFA chapter objectives

; TRegylar teag Veterans tegchers
R Hot nd=- Not
sl scommend~ } omnonly  ba but not fecomnend-
Practices pracy-Le , wotdoed
= o For S T O
ber ber _jeent cent_per pent per pent
1. Start setting up chapter
objectives for coming
year before school is
out in the spring 23 |30.2138 | 50,014 5.3 |11 12,0 {24 }48.0
2. Select activities on the
basis of the needs of
the individual members,
the entire chapter, and ‘
the community as a whole 51 {67.1116 | 21.1 9 12,0 {23 | 46.0
3. Have a committee appointed
to each of the eight
general divisions of the |
program of work 51 §67.1413 | 17.1 12 8.0 {23 146,041 2.0
4+ Have every memher serve
on a committee 49 164.5}118 | 23.7 9 10,0 {23 }46.042 4.0
5. As far as possible,
have each member on the
committee of his choice 3L (LTI 27 | 35,512 2.6 {13 8.0123 (46.013 6.0
6. Teach job on setiing
up chapter objectives 40 52,6126 | 34.2}1 1.3 9 12.0 {24 |48.0
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Table 11b Practices and recommendations of regular and veterans teachers

o

Beormende-

o= b1 net nends
Practices ply ii%d racticed
T Per Per
ber | cent per jcent ent
7. Make available last |
years progran of work
as a gulde 55 1 T4 14.5 10 10.0125 | 50.0
8. Secure cbjeéﬁives from
winning chapters in the
gtate and from other
sbates if available 30 3‘3.4 37 | 48.7 9 10.,0{25 | 50.0
9. Recormend the state and
national program of ;
work as a guide 50 | 65.8115 | 19,7 1.3 { 10 10,0{ 21 | 42.0 2.0
10. Have delegates to the :
state convention report [
on state objectives :43 5645 22 | 23.9] 1.3 } 10 14.01 21 | 42,0
11. See that each committee
has an official FFA
12. Have each comitbtee work
individually on recomment
dationsg for their
division L9 | 6Lhe5 21.1 2.6 9 10,0122 | 44.0

R i
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Table 11b Practices and recommendations of regular and veﬁerans teachers

Practices

&

13.

14.

15.

16.

17.

18.

19.

20.

Have committees report
their recommendations
to the chapter

Have committees report
their objectives using
suggestions from the
chapter as a whole

Have committees report
back to chapter

Advisor and chapter
should agree on
activities to include

State objectives
clearly and definitely

See that objectives are
high but attainable

Check with the school
authorities for their
approval

Have chapter adopt
program

43

49

57

53

49

28

54

5645

6le5

7540

69.7

645

66.8

recormmend-

ed
Tum=]rer
ber fcent
15 119.7
23 130,21 2 2.6
19 {1 25,0
1311714 1 1.3
17 1224 | 1 1.3
34 {447 | 3 3.9
11 {14.5

o

-

ply

10,0

10.0

16,0

18.0

16.0

12.0

{16.0

23

22

19

19

46.0

44 s0

40.0

33.0

40,0

38.0

4000

6.0
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From the practices and recommendations of regular teachers of
vocational agriculture and the assistant teachers of vocational
agriculture in charge of veterans in setting up the FI'A chapter ob-
jectives Table 11b, page 9k, few practices were checked as not recommend-
ed by teachers of either group. From twenty to twenty-three assistant
teachers of vocational agriculture in charge of veterans failed to reply
to each practice listed. A logical reascn for this is that the assistant
teachers of vocational agriculture in charge of veterans seldom use the
FFA organization in their programs, In addition the assistant teachers
of vocational agriculture in charge of veterans have been on the job for
only a few months to a few years and therefore, are not familiar
enough with the FFA program to crystalize their thinking concerning
these practices, MNore regular teachers of vocational agriculture indi-
cates that these practices were carried out than did the assistant teach-
ers of vocational agriculture in charge of veterans. This may be
because of the same reasons listed above. The summary indicates all the
teachers of both groups favor the use of all practices listed under

setting up the Fr'A chapter objectives.



Table lle

teachers in planning and conducting FFA prograps

Practices and recommendations of regular and veterans

Re teachers Veteran® teachers
Recommends= Not No Recommend- Not No
Commonly |oy hut not |recommend-|re- |FOmONLY |ed but not recommend=| re-
Practices practiond gagticod % Eh ﬁt‘fm practiced ed Ply
'Nuin= | Per r [Num= Per - Per |Hum= Per [Num=|Per |Num-
ber [centiber | cent|ber |cent |ber per |cent |ber | cent |ber |cent |ber
1. The teacher should co- ]
operate to fullest ex-
tent with members in ;
carrying out program 58 |76.3|7 9.2 11 20 |40.0] 18| 36,0 12
2. Teacher should stress
importance of cooper-
ation among the members 59 |77.616 7.9 1 21 142,01} 17 | 3%.0 12
3. Teacher should explain
program to the principal
and ask that a date be
placed on the school
calendar of activities L7 161.3| 20 |26.3 9 7 114.0] 24 148.0 |1 2.0 |18
4o Make a tentative schedule
of all activities 45 159.21 22 |28.9 9 9 118,01} 22 |44.0 19
5. Before each program, the f
teacher should develop
enthusiasm on the part of
the FFA members 38 |50.,0f{ 29 |38.1 9 7 114.0] 23 46,0 20
6. Start planning program
in plenty of time so all
details may be arranged 40 152,61 26 |34.2 10 9 118,01 21 |42.0 20
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Table 1le Practices and recormendations of re
teachers in planning and condueting_;& programs - Continued

and veterans

Regular teachers Veterans teacners
ca Recommend=-| Not No Recommend=-; Not No
°ﬂ""’f’f‘1id ed but not|recommend=|re- ||Comionly |ed but not|recomuend-|re-
Practices practlced practiced ed 1ply ilpracticedipracticed e
Thine] Per |Nune] Per | Noune|Per |Nwaee ||Mwn-] Per |Num=]Per |Nuue| Per |Num-
ber | cent |ber | cent lber lcent iber ||ber | cent|ber jcent 'ber !cent |ber
7. Secure cooperation of ‘
local organization
vhenever needed 32 | 42,1435 | 46,0 9 10 {20.0 |21 {42.0 19
8. Arrange in advence for
materials, speakers,
and other details 43 § 5645124 | 31.6 9 12 {24.0 |20 |[40.0 18
9. Have sub-~commitbees
appointed to be respon- -
sible for warious jobs 46 | 60,619 | 25,012 2.6 9 9 [18.0 |21 |42.0 20
10, Provide for finances 54, | TL.1{16 | 21.1 6 9 P8.0 |21 |42.0 20
11. Keep in mind the ed-
ucational value of all
activities 51 | 67.1116 | 21.1 9 9 [A8,0 {20 (40,0 21
12. Encourage students to
do their best in all
activities, contests,
etc. 48 | 63.2{19 | 25.0 9 11 22,0 {19 |38.0 20
13. Provide prizes when-
ever possible L2 | 55.2] 24 | 31.6 10 6 12,0 |23 |46.0 21




Table 1le Practices and recommendations of regular and veterans teachers

in planning and conducting FFA programs - Continued
R teachers - _Veterans teachers _
Comonly Recommend-}  Not Ho | Recommend~- Not No
racticeq| 84 Put not| recommend-|re- § Commonly }ed but not|recommend- re-
ke " practiced | ed ply fpracticedfpracticed | ed ply
" N PeT I umd Por | Nume] Per | Nund Num] Por | Nuod Per | Nond Por | Same
ber} cend ber § cent | ber | cent | berf ber | cent] ber | cent | ber | cent| ber
14. Teach in class a job ;
that teaches principles i
of plamning and con- j v
dueting such an activity] 34 [44.7] 33 | 43.41 1 J1.3| 8 § 6 |12.0] 23 | 46.0 21
15. Have executive committee :
to make tentative plans |
for the activity 36 47.4) 29 | 38.1]1 1 1.3 | 10 6 112.0] 23 | 46.0 21 ;
16, Post committee plans g
on bulletin board 34 Wb 34 | 44T 8 7 114.01 22 | 44.0 21 )
17. The definite date
should be set weeks ‘;
in advance 28 [36.8) 36 | 4741 1 1.3 |11 § 6 J12.0] 23 | 46.0 21
18, See that each conmittee 'f '
chairman clearly under-
stands his duty 41 P53.9] 25 | 32.9 10 8 (16,0} 22 | 44.0 20
19, Have member do as
much of the planning |
as possible 46 P06} 21 | 27.6 9 #7 Bpi4.0f22 |44.0 21
20, Provide maximum amount ; '
of leadership training
to member through ;




Table 1lle Practices and recomendations of regular and veterans toachers
in planning and conducting FFA programs - Continued
= = : 7

conmends- Not No
but not jprecommend- | re—
Practices = LRl
par_Jcent _ber Jeent ther
21, Estimate cost of act-
ivity and plan to keep _
22. Call on member to pay
expenses as last resort |34 [44.7]20 [26.,3 |14 [18.4 | 8 6 |12,0}19 |38.0 | 7 {14.0 | 18
23. Have members vote on
such details as time, 1
place, etc, 49 164.5115 |19.7 |4 5.3 |8 13 (26,0 22 |44.0 15 =
. =
2. Start activity on time [53 [69.7]15 |19.7 8 13 }26.0| 20 40,0 17 !
25, Stop on time 53 169.7115 |19.7 8 14 (23.0]19 |38.0 17
26. Clean up 53 169.7115 |19.7 8 13 126,0] 20 {40.0 17
27. Return any borrowed
property immediately 53 169,716 |21.1 y § 13 [26.0] 20 [40.0 17
28. Express appreciation to
outsiders who helped
with the activity 57 175.0]110 }13.2 9 15 30,0117 |34.0 18
29. Have secretary file any
data that will help plan
a similar future activity 44 157.9125 132.9 7 16 {32,0] 21 [42.0 13




Table 1llc¢ Practices and recommendations of-re%r and ve’cfers.éxgn R

Regular teachers Veterans teachers
Recommend- Not No ommonly Recommend- Not No

Practices practiced ed bu;-; c:mt recommend= | re= practived edalgu? cﬁgt rocom;nnd- re—
Num-|Per |Num~]|Per mm-z%& ] [lfum=] Per er |Num-|Per |Num—
ber jcent|ber [cent |ber |cent per | cent ber |cent |ber |cent |ber

30, Have reporter prepare
news article Ly | 57.9% 24 | 31.6 8 10 20,0 |22 |44.0 18

= 20T =
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In Table llc, page 98. the practices and recommendations of
regular teachers of vocational agriculture and the assistant teachers
of vocational agriculture in charge of veterans in planning and con=-
ducting the FFA programs were carried out or recommended by a great
majority of all teachers; however, the number of assistant teachers
of vocational agriculture in charge of veterans wiio checked these
practices as carried out was considerably less than the number of regular
teachers of vocational agriculture. A greater number of assistant
teachers of vocational agriculture in charge of veterans failed to
respond to the practices than did the regular teachers of vocational
agriculture., This could be because the assistant teachers of vocational
agriculture in charge of veterans have less contact with the FFA or-
ganization than the regular teachers of vocational agriculture and,
therefore, did not have sufficient experience in using this organization
to be able to check the practices intelligently. Instead of committing
themselves, the blanks were left unchecked.

The practice that the greatest number of regular teachers of
" vocational agriculture indicates as commonly practiced was "The teacher
should cooperate to fullest extent with members in carrying out programsjy
to which 76.3 per cent responded that this practice was being carried out.
The largest number of assistant teachers of vocational agriculture in
charge of veterans who carried out any one practice was L2 per cent. This
response was to the practice "Teacher should stress the importance of

cooperation among the members®,
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CHAPTER V

SUMMARY, CONCLUSIONS, AMND RECOMMENDATIONS

THE SUMIARY

This questionnaire study was an attempt to determine the practices
teachers follow in planning and conducting a program of vocational
education in agriculture in Virginia high schools. The study revealed
that the thinking of the regular teachers of vocational and the
assistant teachers of vocational agriculture in charge of veterans was
comparable as indicated by the nearly equal percentage of teachers from
both groups who checked the practices on the questionnaire as ""Commonly
practiced" or “Recommended". liany practices were not carried out by a
majority of the teachers; however, the additional recommendations to
these practices indicates that the majority of all teachers favored the
use of most of these practices in the instructional program of
vocational agriculture. The responses to séme practices were not
conplete, particularly by the assistant teachers of vocationzl agri-
culture in charge of veterans who failed to provide information on the
practices dealing with the FFA program. The number of teachers who
failed to recommend these practices were in & small minority and only
one practice was checked as not recommended by a majoriiy of the
regular teachers of vocational agriculture. On the whole, most practices
were favored by all teachers, The large majority of teachers who
carried cut these practices or recommended that they be carried out
would tend to indicate that they favor using these practices in the

program of vocational education in agriculture in Virginia high schools.
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GENERAL CONCLUSTON

This questionnaire study was conducted to determine the practices
teachers follow in planning and conducting a program of vocational
aducation in agriculture in the Virginia high schools., Questionnaires
were given to all teachers of vocational agriculture in Virginia and
one hundred and twenty-six returned them with the desired information.
These included replies from seventy-six regular teachers of
vocational agriculture and fifty assistant teachers of vocaticnal
agricul*ture in charge of veterans.

In the light of the data furnished by the respondents, the

following general conclusions are given:

1. A1l practices were carried out or recommended Ly a majority of
all teachers replying; however, one practice was checked as
not recommended by a majority of the regular teachers of
vocational agriculture.

2, No practice listed was carried out by 100 per cent of either the
regular teachers of vocational agriculture or the assistant
teachers of vocationsl agriculture in charge of veterans who
participated in the study. The greatest nuwber of regular
teachers of vocational agriculture who carried out any one
practice was 84.2 per cent and for the assistant teachers of
vocational agriculture in charge of veterans was 86 per cent.

3. At least one teacher failed to respond to every praciice and as
many as twenty-three teachers failed to respond to one practice.

L. More assistant teachers of vocational agriculture in charge of

veterans failed to respond to more individual practices than did



-~ m‘t

the regular teachers of vocational agriculture.

5. More assistant teachers of vocational agriculture in charge of
veterans failed to respond to the practices pertaining to the
FFA organization than to any other group of practices.

6. Fewer regular teachers of vocational agriculture carried out
the practices listed under placement than any other group of
practices,

7. The thinking of the regular teachers of vocational agriculture
and the assistant teachers of vocational agriculture in charge
of veterans was comparable as to the value of these practices
to the program of vocational agriculture.

RECOMMENDATIONS

1, That this study be repeated at some later date and involve all
teachers of vocational agriculture in Virginia,

2. That these practices recommended or practiced by a majority of
all the teachers be included in a handbook for teachers of
vocational agriculture in Virginia to be used as a guide in

carrying out their own individual programs.
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Appendix A

Blacksburg, Virginia
February 21, 1949

To Teacher Trainers

Dear Professor

G, C. CGuilliams, a graduate student here at V. P. I., is working
on a thesis problem pertaining to the organization and adminis-
tration of a program of Vocational Agriculture in the high
schools. He is very much interested in securing information from
several states concerning the different phases of this work.

7111l you kindly send me any information that you may have in your

department as to suggested procedure in carrying out the phases

of work on the attached page along with any examples available?
Very truly yours,

H., W. Sanders, Head
Vocational Education Dep't.



A Suggested Outline for Teacher Trainers in Providing
Materials for Study of Handbook Materials.

Information sted is of two kinds: (1) Procedures generally recoumended for
teachers, and (2) Specimens or samples of materials prepared as a guide to
teachers in carrying out the procedures., Example: Practices recommended for
teachers in preparing a progran of work and a sample program,

Please check on the following list the items you are sending, Limit materials
to the regular program, excluding the veterans' training program,

Samples

|

Phase of work

I, Instruction: %.mmemuymv:n
Preparing a program of work
:Prq;mcammorntw

e e ]
A Sl L
i St S
R

Supervising
7. Using special methods or techniques
a, Demonstrations
b, Field trips
¢s Illustrations

8. Measurements and records

T I

NN

Please return one check list and retain the other if you care to have it.

Submitted by:




Apperiiix B

Riner, Vieginia

July 5, 1949

Tos Teachers of Vocational Agriculture in Virginic
Froms G, C. Guilliams, Teacher of Agriculture, Riner, Virginia
Subject: A checklist of procedurcs to follow in carrying on the

: instructional program of Vocationzl Agriculture in the

atate of Virginia,

Attached hersuith is a cliecklist of possible procedures to follow
in carrying on the various phasss of the instructional progranm of
Vocational Agriculture. This is for the purpose of securing the
procedures that have proven most e ’'fective to Virginia teachers.
When this étudy is completed, it is anticipated that a copy will
be sent to every teacher of Agriculture in Virginis. For this .
reason I hope that you will consider each point carefully before
checking.
Please check at bottam of this page as to whether you are an all-
day teachor or Veterans teacher. It is not necessary to sign your
name.

Your cooperation is greatly appreciated.

All-day Teachor

Veterans'! Teacher



Unit I. Preparing a Progran of Work

Pogsible Procedures
Make a commmity survey

Survey farms of toys earolled in
Agriculture

Surmmarize surveys and analyze

Use survey date as basis for setting
up program

Use advisory comittee to help
prepare program

Use previous programs as basis

Consult commmity leaders, farmers
and others

Have members of agricultural c¢lasses
help

Use advisory committee to assure that
pet enthusiasms are left out

Use objectives set up by Anmual
Conference Committee

Review programs of other Agricultural
agencies

Consult school principal and
superintendent

Bring civic organizations into the
planning

Analyze latest census reports

Become thoroughly familiar with
common farming practices in the
cormmity

Study and analyze former supervised
farming records of all-day and parte
time classes

Study and analyze records of adult
and veteran classes

Consult with local county officials
such as Town clerk and assessors

mmonly
ticed

Recommended

“Not

|_Recommended |




19, Secure assistance of District
Supervisor

20. Include long time objectives

21, Coordinate annual programs with the
long time programs whenever practical

22, Plan an extensive publicity campaign

23. Plans for your own professional
improvement

2. Include plans for FFA group

25, Prepare recreational programs for all
groups

26, Make objectives practical and
attainable

27, Set up program as early in the year
as possible

28, Make objectives definite

29. Set up policies on commmity service
units

30. Have advisory cormittee approve
program

31. Publish tentative program in local
paper. Invite suggestions

32, Present a copy to the principal, the
superintendent and the school board
member

33. Revise programs of previous years

34. Plan progran cooperatively with all
teachers of Agriculture in the school

35. Plan program with all Agricultural
Departments in the county

36. Others,

Praotios

Recommemded

Not
Recormended

7.

38.




Tnit IY., Planning Lossons

Possible Procedures
1. Select a job that is worthwhile

2. Do enough planning to know where you
are going

3. Include all the objectivea of the
lesson

4. Know the subject matter of the job to
be taught

5. Secure enough of the general and local
situation to develop a problem

6, Secure enough statistics to show the
importance of the job

7. Adapt ideas to be presented to each
individual group

8. Include interesting incidemts or
related stories to secure and maintain
interest and attention

9. Analyze and organize contemt of job

10, Select the procedure of teaching
including pupil activity

11. Select material and teaching aids
needed

12, Locate and arrange for use of
appropriate commmity resources

13, See that all necessary facilities,
especially references are ready

1. Include variety to keep interest

15. Prepare demonstrations and illustrative

material if practical to use
16. Prepare own plan for every lesson
17. Revise o0ld lesson plen
18, Include sources of information
19. Plans for all steps of the lssaon
20. Include an analysis of the job

brastios

Recormended

No
_Rocormended..




31.
32.

33.
34.
35.
36.
37.
38.

1.

2.

Have all material on hand before the class
gtarts

Include latest practices in analysis
Include class discussion techniques

Prepare agsigmment of supervised study
period

Include testing devices with plan

Tie the job dowm to the farming programs as
much as possible

Use type of plan that best suits the
situation

Use methods and devices best suited to
lesson being taught

Make provisions for pupil participation

Provide for learning through experience
wvhen possible

Prepare a good beginning

Use individualized instructions to overcome
individual differences

Plan for any unforseen situation
Others,

Cormonly
Practlced

Recormended

Not
Recormend

Unit III. Teaching the Class

Possible Procedures

Prepare class for learning by a discussion
of knoun facts

Use enough unique statements and humor to
keep interest




3.
4.
5.
6.
7.

8.

2.

15.

16.
17.

22,
23,

Secure local situation from students
Drav problem from local situation
Secure all known information from class
Follow lesson steps in logical sequence

Davelop within the student a need for
studying the job

Create a desire in the studentsg to solve
the problem

Draw the local situation from the boys!
home farm

Have interesting approach

Analyze lesson with class to determine
vhat they need to know

Use questions to bring out important facts
and practices in the lesson

Prosent information slowly and clearly

Ask questions from time to time to make
sure the group understands

Have each member of the class comfortably
seated

Use scientific information to solve problems

Have each mamber think in terms of his oum
situation

Use member participation as much as possible
Keep good discipline
Use a variety of techniques

Develop class menmber's understanding to the
point of knowing the how and why

Have members take notes during study period

Damonstrate the job if practice is needed to
acquire the ability to do the job

ormonly

ticed

o= 5 e

Recormiended

Not
Recormende

2. Have members take part in the demonstration

25. Follow up instruction to see what is being
done on the home farm




1.

Develop desirable ideals, attitudes, habits
and appreciationa

Stand vhile teaching
Review objectives of the lesson
Kcep members in suspense

Formlate and select approved practices
for doing the job

Formulate an approved practice from each
question discussed

Stress efficiency factors of production
Use blackboard for analysing the jodb
Have students keep notes in a notebook

Avoid questions that peait a "yes" or *no®
angwer

Sumnarize the diacussion

Have class members write individual job
plans

Others,

Sermonly
cticad |

Recormernded
It s L B WG A sand B TERR WAL g

Not
Recormended |

Unit IV. Follow-up of Instruotion

Possible Prooedurea

Contimue the teaching on the farm after
the classroon instruction is over

2. lake frequent and effective contactas

with class mambers

3. lake sure members are applying the skills

developed in the classroom

4. Suggest additional practices to suit the

individual need




56

7.

8.

Check improved practices carried out

Have cohferences with all-day students
during vacant periods

Swmarize improved practices, give copy
to each member and have him to check the
ones caompleted

Ehcourage the class member when going 1is

hard

%
10.

1.
12.

2.

25.

Help boys secure cooperation from parents

Explain the supervised farming program to
the parents

Determine the student's interests
Become familiar with available facilities
Help members secuie needed facilitieé

Help student select his farming progran for
the year

Help class member analyze the home farm
business

Help class members determine their goals
of producjbicn and effeciency

Assist in analyzing enterprises into jobs
and arrange them into a seasonal program

Assist in planning procedures in carrying
out projects on the home farm

Check records

Sugzest any change that should be made
in plans

On farm visitation, check accuracy of
application of written plans

Encourage pride in doing a good job

Visit vith the femily and discuss their
farm problems

Leave recarmendations for improving the
farming progran

A

‘Cormonly ~ Not .
Practiced [Reccrmended | Recormende

Notify members when visit will be made




26.
27,

28.
29.
30.
31.
32,

1.

Have a dofinite plan for the visit

Fi11 out visitation report as soon as
practical after visit is over

Others,

oy 3 @>

ormonly
actlicad

Recormended

~ Tot
_Recorrmende

Unit V. Keeping and Using Supervised Practice Records

Posaible Procedures
Make avallable a suitable record book

22 Provide a place to keep book, if kept at

3.

4,
50
6,

7.

8,

9.

10.

11,

12.
13.

school

Budoet tinme at reqular intervals to make
entriocs

Teach importance of keeping records
Teach job on keeping records

Stress the noed of completaness and
accuracy

Check each individual to sec that they
know how to keep records

Show importance of records in filing

income tax returns

Check records during visitation and
sugcest improvements

Assist class members close records at en
of year :

Have all-day class members close records
in January ’

Teach job on analyzing records

Assist members discover factors affecting
yeilds and profits




15.

16,

17,

13,

10,

21,
22,
23,

1.

3.
4o
5.
6.
7.

Instruct class menbers In the use of

records in planning the farming program
for future years :

Use these records in teaching importance
of other jobs

Publish outstanding accomplishments in
local paper and in farm magazines

Use these records in preparing future
programs of work

Keep on file a sumnary of the analysis
of each individual class member

Sadd in final report of supervised
practice records to District Supervisor
on time

Others 9

BN 9 o)
4

S
ommonly Not
cticed | Reconnendedi Recormended

Unit VI. Using 3Special liethods or Techniques

A. Demonstration
Pogsible Procedures

Plan decwnstration as a definite part of
leason

Use demonstration in proper sequence in
lesson plan

Provide ample space for demonstrating
ke sure that all can sce
Have all material propared before class

Dovclop necessary skill befors class starts

Yinkke purpose of demonstration clear

gncourage questions and discussions




ormonly ~ Not
cticed] Recormended| Roccrmende

9. Conduct at normal rate of speed or slower
if no undesirable effects are produced

10. Teacher repeat demonstration if necessary
to insure learning

11, Sumarize the demonstration
12, Have student repeat demonstration

13, OtherS,

15.

17.

B. Field Trips
Possible Procedures
1. Use this method in teaching skills that
require repetition to acquire, such as
culling, pruning, ete.

2. then a boy has an individual problem, he
may go on a field trip alone

3. If instructor cannot accompany group,
send them under a capable conductor

4. lThen one or more member can secure
information for the group, send them to
do the job

5. Have in mind definite objectives before
starting on a field trip

6. Visit laboratory in advance and have
everything in readiness

7. If on a farm, try to have farmer on hand

8. Secure adequate transportation in advance
if needed

9. Make arrangements with principal

10, Prepare general instruction sheet for
conduct on field trips




1,

1.
2.
3.

4o

5.

Prepare a suitable study form or
ingtruction sheset

Give clcar instruction to group as to
what they can or cannot do

Repeat instructions at destination
Ingist that the group stay together
Give each individual written assigmments
Give each individual help as needed
Encourage each one to do his owm work

Collect study sheets before returning to
school

leave everything in order
Surmarize study

Return pupils to school in time for next
clags

Others,

Cormonly

{Eracticed [Recommon

Not

Recormendgg'

C. Visual Alds
Possible Procedures
Make sure material is applicable
Present at proper time

Use them to give concretness to abstract
problens

Present in such a way that vhole class
can sce and understand

Teacher gives explanation of material
used

Have students to explain meaning




7. Keecp material well organized

8. Return borroved material irmediately

after using

9. Make sure students have interpreted

10,
11.

15.
16,

17.

25.
26.

correctly
Have definite plan for using

Provide adequate facilities for displaying
or presenting materials

Bring exhibits and models to class

liake use of as many visual aids from
nature as possible

Use as many coamrmmity resources as
possible

Know the material being presented

Prasent cne item at a time except when
conparisons are desired

Agk questions to guide learner's thinking
end to focus attention

Angwer questions as to its content

Allovw ample time fro group to study
materisl

» Use a pointer to focus attention to

desired places

Tabulate conclusions from content on
blackboard

llave students assist in giving conclusions

Others,

ormonly

ac

ticed

Recormended

Not
Recormend




1.
2.
3.
| 4o

5.
6.

7.
8.
9.

10.

11.

D. Questioning
Possible Procedures

Use questiions to stimilate thinking and
discussions on part of student

Make use of this techmique to.stimlate
interest and not to embarrass

Use questions to direct the line of
thought on the problem befng discussed

Use questions to develop student's
situation and experience

Ask questions informally, not in rotation

State the question, then designate the one
to answer

Pause before désignating one to answer
Allov ample tine for studemt to answer
Allow ample time to discuss answers

Aluays use good English

State question clearly

Avoid questions that permit a "yes" or ™o"
ansver. If used follow with another question

Stick to one idea in each question

State questions as not to suggest answers
Do not repeat answers |

Require clear, distinct answers from pupils

17. Write out quostions if necessary to make it

18.

19.

definite

Ask only enough questions to serve purpose
and then stop -

Insist on good order while questioning
Recognize each contribution or answer
Use in all steps of the lesson

QOthers »

tic

searronded

Not

Recormended




E, Note Taking

1.

2.

3.
4.

5.

2.

10,

11.

12,

16.

17,

13.‘

19.

Possible Procedures

lake provisions for a suitable notebook
for student to kegp notes

Have students to have a seperate notebook
for Vocational Agriculture

Keep notebooks in Agricultural classroonm

Use standard size notebook, especially if
loossleaf notebook is kept

Include in notebook a list of jobs to be
studied during the year

Include farm layout and farm inventory
Have pencils in classroom for students

Have students take notes while class is
being taught

Stop class in ample time to héve students
- copy notes before class ends

Have students take brief notes during
a@ervlsed study period

Teachor help student get imncrtant notes
during study period

Have them to use these notes during the
discussion to complete the job analysis

{lale notes on ficld trips

Inelude any lsboratory notes

Insert any pictures or clippings that may
help individual in his supervised
practice work

'Include definite plans for supervised
farming progran

llave studcnts record notes in legible
mannor and in outline form

llave each student talie notebook home
for future use

Others,

cticod i Recomeanded

Not |
Roco nend




1.
2.
3.
4e

5.
6.
7.
8.
9.

10,

Unit VII., Preparing Courses of Study

Possible Procedures

Detormine carmnity necds through surveys,
observations, ectc.

Determine major enterprises of corrmmity
by sane method

Take into consideration the famizig
programs of students

Determine needs of commmity in farm
mechanics through surveys

Consider experience neoded by .student
Plan Jobs vhen they are seasonal
Have jobs in loglieal sequence :

In stating jobs, limit the scope

Plan supervised farning jobs during early
part of the year

The first jobs taught students should deal

with opportunities in Vocational Agricultur

11.

17,

18,

12,

Simple farnm jobs should be included in
the first year

Farn ranagement jobs should be concentrated
in third and fourth year

Provide for FFA activities

Plan for teaching jobs on farm-fanily
living

Iist farm enternrises to be covered

Divide these enterprises into jobs to be
taught

Bstimate mmber of days to dovote to cach
Job

Decide on the yeoar and month to teach
each job

lMake a monthly layout of jobs and days
alloted to each

Deternine nmunber of days alloted to each
e_ntorpris_sa each year

- 15 o

Camnmonly ot
Practiced, Recommended Recomnendgg




21,

22,

1.

2.

3

4o

5,

7.

Have class menbers assist with planning
this course of study

Make out the year's teaching calendar by
selecting the jobs to be taught each month
in the year and 1list them in sequence be-

ginning with September and ending with lay

Decide from the students é\:pervlsed farme
‘ing progran vhich jobs are to be taught as

group jobs and wbich are to be taught by
individualized instruction

Have gtudents plan their individual study
calendar in their notebool

Make out master course of study and place
in a convenient place in the office

Others,

Comonly
Practiced

Recormended

lNot .
Recarmend

Unit VIII. leasuring Results

Posaible Procedimres

The instructor; near the beginning of

the year, confer with parents as to deve
olopuonts in connection with the studont's
farning program

Keep a progress report oi cach boy as to
his advancenent at each visit

Check clé.ss‘ menbers when visitihg as to
how well they are carrying out plans

Checlk records for accuracy and completness

lake out a check list vherby each member
can evaluate his oun progran

lMake a check list of skills and abilities

for each individual
llake & chock list for shop sicdlls




8.
2.

10,

1,

2.

Give uritten test on e¢lassromm wvork

Compare results of sirperviseﬂ practics
work with averages of home feurnm,
coxmmity or county

—
Ecticed

Racarmoended

ot

Rocormended

Evaluate on tho basis of the amount of respop-

sibility student has in carrying out farm-
ing progran

Performance or improved practices carried
out

Oral responses and exaninations

Daily evaluations

Evaluate notebooks used in class work
Activities put into practice on hame farm

Degree of campletion of home supervised
farming progran

Personal interviews and observations

Campare farm business analysis with
previous years analysis

Compare farm inventory with previous
years inventory

Compare closing inventory with beginning
inventory

Others,

Unit IX, Follow=up of Former Students

Possible Procedures

Record status of pupil on his home farn
as soon as he leaves school

Record positions entered by students
vho loave the farm




- 3‘8 et

omenly Not
ticed | Recomrended: Resgormended

3. lake notes of any change of status of
pupils on farms

e I-Iﬁke notes of any change of status of pupileJ
- employed in related occupations

5. Prepare a suitable form that will require.
least amount of effart to keep this record

6, Visit former students who are on farms
and assist them in earrying on their farme

ing progran ,
7. Enroll them in part-time cla.ss,

8. Help them to advance their status in ‘ -
farming -

9. Assist them with their farming problems

10, then they leave the part-time class, enroll
them in the evening class

11. Encourage them to take advantage of the
farn machinery class and commmity cannery

12, Others;

Unit X. Placement
Possible Procedures '
1, lakke plans to assist in the placememts of

nembera of all-day, part=time and adult
~ classes

2. l'eke opportunity survey of commmity

3. Include in the survey the status of jobs
: available

4. Survey class members as to their
potentialities

5. Bring opportunities and :I.ndividua.ls
together - :




6, Make a list of all businesses in county
that a course in Vocational Agriculturs
would likely better prepare a student

7. liake a 1list of jobs in the field of
Agriculture that farmers or others pay
nen to do

8, llake a 1ist of farms in county for sale

9. List the names of men who desire a
partner or farm manager

10, List opportunities that exist in cov.mty
for new developments

11. Devote class tims to secure this
information from all-day groups

12, Have class nember secure additional
information from parents

13, Secure additional information from county
officials

1. llelp farmer secure part time help
15, liaintain a classified file

16, Assist students in devcloping a sound
father and son partnership

17. Help students secure surmer employment
when necded

13, Otherg,

w 19 o

7cmnon1y

acticed |

Recommended

Reg

Not
1end

Unit XI. Using the FFA in the Instructional Program

A, Orgenizing the Chapter
Pogsible Procedures
1. Orgonize in schools vhere systematic

instruction in Vocational Agriculture
is given




2

3.

be

5.

7.

8.

9.

15.
16.
17.

19,

Survey student to detormine the degree
of interest

Include all male students of Vocational
Agriculture in all-day, day-unit, and
part=tine classes

Teacher should secure a copy of the FFA
Manual and familiarize himgelf with the

prograr

Familiarize the school authoritiecs with
the aims and purposes of the organizatiom

Instruct parents as to the nature of the
organization

Contact State Supervisor and secure full
information as to steps to fallow and
secure copies of the application forms
needed

Have students visit other chapters if
possible

Discuss with students the advantazes of
a chapter

Shou motion pictures on FFA activities
if therse are any available

Tell students of accomplishments of
other chapters

Secure a sample progran of work from
sone outstanding chapter

Point out to chapter what it takes to
make a good chapter

Have a camittee of Agriculture atudents
to recoarmend that a chapter be organized
1f the students really want it

llave students to vote on recorrendations

Have students eloct officers

Have president to appoint carmittess to devalop
a progran of work and a constitution and by

Apply to State Advisor for a charter
Secure necessary chapter equipment

ot S0 -

cticed |

Recormender !

Tiot _
Recormended|

E




1.

2.

3.

be

5.

6.
7.

8.

mauﬂ

Secure a suitable chapter roon

Comnonly

b

ed

Iiot
Recormend,

Secure permission fron principal to meet,
if meotings aro to be held in the day-time

Teacher should help president appoint additi
committecs for developing and carrying out
the activities of the chapter

Publish plans for chapter activities in
local paper and Chapter Chatas

Others,

B. Setting up Chapter Objectives
Possible Procedures

Start setting up chapter objectives for
coning year before school is out in the

spring

Selcet activities on the basis of the
needs of the individual members, the
entire chapter, and the commmity as a
vhole

Have a cormittee appointed to each of the
eight general divisions of the program of
work

Have every member searve on a cormittee

As far as possible, have each menmber on
the cormittee of his choice

Teach job on setting up chapter objectives

lMake available last years progran of work
as a guide

Secure objectives from winning chapters in
the state and from other states if avail-
able




9. Recormend the State and National program
of work as a guide

10. Have delegates to the state convention
report on state objectives

11, See that each cormittec has an official
FFA llanual

12, Have each committee work individually om
recormendations for their division

13. Have comittees report their recomendationg

to the chapter

14, Have comittees rework their objectives
using sugzestions fraom chapter as a whole

15. Have committees report back to chapter

16, Advisor and chapter should agree on
activities to include

17. State objectives clearly and definitly

18. Sce that objectives are high but not
unattainable

19, Check with the school authorities for
' their approval

20, Have chapter adopt program
21, Others,

C. Planning and Conducting Prograns
Possible Procedures

1. The teacher should cooperate to fullest
extent with members in earrying out
prograns '

2. Teacher should stress importance of
cooperation among the members

- 27

Recommendad

Not .
Recormende

f&“
chiced




3,

5.

6.
7.
8,
9.

10.
11.

13,
VA

15.

21,

‘Before each progran, the teachor should

Teacher should coxplain progran to the
principal and ask that a date be placed
on the school calendar of activities

Recaormended)

Recarm

ot
end

llake a tentative schedule of all activities

develop enthusiasm on the part of the FFA
nenbers

Start planning program in plenty of time
so all detalls may be arranged

Secure cooperation of local organization
vhenever needed

Arrange in advance for materials, speakers,
and other details

llave sub=cormitteecs appointed to be
regponsible for various jobs

Provide for finances

Kcep in nind the educational value of
all activities

Cnecourage students to do their best in all
activities, contests, etec.

Provide prizes uhenever possible

Teach in class a job that teachas principleJ
of planning and conducting such an activity

Have executive cormittec to make tentative
plans for the activity

Post comittoe plans on bulletin board

The definite date should be set wecks in
advance

See that each committee chairman clearly
undorstands his duty

Have nomber do as rmch of the planning
as possible

Provide maxirmm amount of leadership
training to nember through participation

Bstinate cost of activity and plan to
keep within budget




Call on members to pay expenses as last
regort

Have members wobe on such details as
time, place, etc.

Start activity on time

Stop on time

Clean up

Return any borrowed property immediately

Express appreciation to outsiders who
helped with the activity

Have secretary file any data that will
help plan a similar future activity

llave reporter prepare news article
Others,

| ommonly

Practic

Recommended

Not
Recommend
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