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STATEMENT OF THE PROBLEM 

CHAPTER I 

THE PROBLEM 

The purpose of this study is to determine the procedures and 

principles that the teachers of vocational agriculture in Virginia are 

following in planning and conducting the program of vocational 

education in agriculture . Many procedures are being used by various 

teachers over the state. These same procedures could be used by other 

teachers if the material were assembled and organized in a useful form 

and made available . New teachers planning to teach for the first time 

need material of this kind to guide them in their work. To date this 

information is not available in any one publication. 

ORIGIN OF THE PROBLEM 

As the number of teachers of vocational agriculture in the state 

increased much more rapidly than the supervisory staff, the problem of 

new teachers became more and more evident . As they began to teach, 

they needed some principles and procedures to guide them in planning 

and conducting their program. Teachers do not have this information 

gathered together in a publication where it is readily available . As 

the need for such material was established, the idea originated that a 

handbook for teachers of vocational agriculture be prepared, published, 

and sent to every teacher of vocational agriculture in Virginia. In 

the summer of 1946, all the teachers of vocational agri culture in 

Virginia were asked to check a list of procedures and informational 

items that would be most helpful to them in their in- service teaching. 

As the needs for in- service teachers would be the same as for new 
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teachers , this was used as a basis for organizing the problem into 

eleven units that were indicated by the checklist to be in greatest 

demand . 

THE GENERAL PROCEDURE 

The general plan in conducting the study was: 

1. Securing the results of the study made by T. M. Helvey in 1946. 
This study consisted of a checklist sent to every teacher of vocational 

agriculture in Virginia to determine what phases of the teacher's job 

have created the greatest problems . This information was used as a 

basis for the selection of the units to be included in this study. 

2. Evaluating the results with t he assistance of a committee from 

the Vocational Education Department at Virginia Polytechnic Institute, 

Blacksburg, Virginia. 

3. Organizing the results into eleven units as follows: 

I . Preparing a program of work 

II . Planning lessons 

III . Teaching the class 

r.v. The follow- up of instruction 

V. Keeping supervised practice records 

VI . Using special methods or techniques 

A. Demonstrations 

B. Field trips 

C. Visual aids 

D. Questioning 

E. Note taking 

VII . Preparing a course of study 



VIII. Measuring results 

IX. The i'olla -up of f onner students 

X. Placement 

XI . Using the FFA in the instructional program. 

A. Organizing the chapter 

B. Setting up chapter objectives 

C. Planning and conducting programs 

4. Conducting the preliminary atuey • 

a. Securing the information for the questionnaire. This 

information was secured from the following committee, either by letter 

OT by- interview. 

H. w. Sanders, Head, Departme:nt of Vocatiort·al i:dv.cat'ic)n, 
Virginia Polytechnic Institute• 
Blacksburg, Virginia 

T. J . Horne, Dep~ijnt o.f Agricultural Education, 
Virginia Pal.ytechnie Institute, Blackstru:J"tb 
Virginia 

c. L. Angerer, Department of Agricul.tural Education, 
Agricultural and Mechanical College, 
Stillwater, Oklahoma 

• Howard Martin, Department 0£ Agrlcul tural Education, 
University of Connecticut, Storrs, 
Connecticut 

Ru.f\ts w. Beamer, Department of Agricultural Ed.Uca.tion, 
University 0£ Tennessee, Knoxville, 
Tennes.see 

o. c. Aderhold,. Department of Vocational Education, 
University .of Georgia., Athens, Georgia 

R. w. Cline; Department of Agricultural Education, 
University of Ariz-0na, Tucson, Arizc>na 

H. M. Hamlin, Department of Agricultural Education; 
University- of lllinois, Urbana, lllinois 

b. Assembling and organizing the material. 



c. Preparing the questionnaire. Thi$ questionnaire was set up in 

a checklist form with three columns headed 11 Commonly practiced", 

ttReeommendedtt, and 11Not recommended.11 • on the front of the questionnaire 

was a. place for the teacher to cheek to identify himself as a regular 

teacner of vocational agriculture or an assistant teacher ~f vocational 

agriculture in charge of veterans . 

d. Submitting questionnaire to teachers of vocational agriculture 

at the annual conference 1n 1949. These ques,tionnaires wer U.Fbe,.checked 

and returned during the conference session. 

e . Tabulating the :results t,£ the study and adapting it te -a tabular 

form. 

5. Summariz.ing the resul. ts,. drawing the csnclusions, and making 

recommendations . 

DEFINITION 

The name 11Assista:n:t teachers of vocational agriculture in charge of 

veterans" is used to denote all teachers who teach veterans of World War 

II as prGvided for \ll'lder the G., I . Bill of Rights in the Institutional-

on-the-:farm Training program. 
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CHAPTER II 

REVIEW OF RELATED STUDIF.S 

.so far as the author has been able to detel"ntine, only one study-

that is related to this problem has been made in the field of vocational 

agriculture . This study; an unpublished one, was made by Thomas M. 

Helve)" at Virginia. Polytechnic Institute, Blacksburg, Virginia in 1946. 

After the data were summarized, the $tudy was never completed 1n a. 

form necessary for publication. Helvey1s study is significant ,because 

it was us·ed as a basis for the selection of the units to include in this 

study. 

Helvey•s study is not the same as this problem, but it is so 
generally related that a brief S'WllI!larY is necessacy to give the reader 

the informational background of this present study. 

THE UNPUBLISHEP STUDY BY THOMAS M. HELVEY 

The study was in a form of a questionnaire used to gather 

information that was to be used in the preparation of a handbook for 

teach~rs of agriculture. 

"As a thesis study I propose to prepare a handbook 
for teachers of agriculture . The idea is to include 
professional items most frequently needed by them in 
their dail.Y work. Technieal information will not be 
included. ttl 

This questionnaire was sent out in 1946 te all teachers of vo-

cational agriculture in Virginia. These teachers were asked to check, 

1. Helvey, Thomas M, Preparation of a Handbook For Teachers of 

Agriculture, Unpublished study, Virginia Polytechnic Institute, 

Blacksburg, Virginia, 1946. 
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frcm a list of sixty-four items, the ones that would be most helpful to 

them 1n their in-service teaching. One hundred and eighty-seven 

questionnaires were completed and returned. 

The result obtained. from these questi~nnaires indicated that the 

following pnases r;f work were creating the greatest problems, for the 

in-service teachers: 

1 ., P.reparing a program of work 

2. Preparing a course of study 

J. Planning lessons 

4. Teaching the class 

5. Fellow-up of instruction 

6. Using special methods or techniques 

a . Demonstrations 

b . Field trips 

c. Illustrations 

d . Questioning 

7. Keeping supervised practice records 

8. Measuring results 

9. Using the FFA 1n the instructional programs 

a, Setting up chapter objectives 

b . Planning and conducting programs 

THE SUMMARY 

This questionnaire study revealed nine phases of the job of the 

teachers of vocational agriculture that have created the greatest 

problems, The teachers of vocational agriculture requested that a hand-

book be published on the above mentioned 1 tems • These findings were used 

as a basis for the selection of the units to be included in this study. 
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CHAPTER III 

CONDUCTING THE STUDY 

The procedure follo ed in conducting this study as: 

l. Securing the results of the related study by T •• Helvey. 

2. Evaluating the results • 

.3. Organizing the results into eleven units for study. 

4, Securing information for the questionnaire. 

5 .. Preparin the questionnaire . 

6. Submitting the queationnair to the teachers of vocational 

agriculture in Virginia at the annual conference in 1949. 

7, Tabulating the results. 

The .information from the study made by Mr. T. M. Helvey in 1946 was 

used as the basis for this study. Ur. Helvey1s study r vealed s veral 

probleme 1n which teachers of vocational agriculture would li.lc! to have 

some help in making their teaching moN effective. 

lJith the assistance of the Voe tional Education Department; the 

phases of work on which infGrmation was in greatest demand r 

organised into the eleven major units for studying the problem. 

The infol"mation needed to help solve these problems f or the 

teachers of vocational agricultur was to come from the Department of 

Vocational Education, Virg1nia Polytechnic Institute; Blacksburg, 

Virginia;• Departments of Agricultural Education in other states, and 

from any reference books or bulletins available. The problem areaa 

were organised into a checklist which indicated th information needed. 

Professor H •• Sanders, Head, Department of Vocational Education, 
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Virginia Polytechnic Institute, Blacksburg, Virginia composed a letter 

which explained the use that was to be made of the material requested 

from depart ments of other states . This letter, along with the checklist, 

was sent to each department in other states from which information was 

requested. This information was of two kinds: (1 ) Procedures generally 

r ecommended for teachers, and (2) Specimens or samples of material 

prepared as a g,~ide to teachers in carrying out these procedures . 

PROCURING THE DATA 

These checklists, along with the letter of explanation by 

Professor H. w. Sanders, were sent to twelve departments of Agricultural 

Education in other states . Six replies with department publications and 

materials containing the information desired were recieved. The 

information; which pertained to any of the eleven units considered for 

study, was extracted and assembled. 

In order to secure the data from the teachers of vocational 

agriculture in Virginia, a questionnaire was prepared in a checklist 

form. The information was set up under each unit as possible procedures 

f .or carrying on t hat particular phase of wor k. For example: Unit I was 

preparing a program of work and all procedures that could be found 

which might help a teacher prepare a program of work were listed under 

possible procedures under Unit I . On the questionnaire, following the 

. colwnn, "Possible procedures" were three columns headed 11 Commonly 

practiced11 , "Recommendad.11 , and 11Not l"ecemmend.ed11 • Each teacher was 

asked to eheck the column. or columns which applied to him. On the 

front of the questionnaire was a place to check in order to identify 

each respondent as a regular teacher o.f vocational agriculture or an 

assistant teacher of vocational agriculture in charge of veterans . 



These questi.onnaires were passed ou~ on the first day of the annual 

conference of agricultural teachers of Virginia.. They were requested 

to complete the questionnaires ,and leave them before the conference 

adjourned at a designated place. One-hundred and twenty-six checklists 

ere r eturned . These included seventy-six from the regular teachers of 

vocational agriculture and f ifty from t he assistant teachers of 

vocational agriculture in charge of veterans . 

These questionnaires ere collected and the results were tabulated. 

The information given by the regular teachers of vocational agriculture 

was kept separate from that of the assistant teachers of vocational 

agriculture in charge of veterans . The 11Posaible procedures 11 were 

listed in a col umn headed 11Practices0 and the information secured from 

the questionnaires v..as placed in columns headed "'Commonly practiced", 

"Recommended but not practicedn, "Not recommended", and "No reply" . The 

informatton collected from the regular teachers of vocational agriculture 

was sunmarized in the same table a.s the informati<>n collected from the 

assistant teachers of vocat ional agriculture in charge of. veteransJ 

however, each was summarized in separate columns. 



EXPLANATORY NOTE 

CHAPTER IV 

SUMMARIZATION OF DATA 

These data we.re secured by means of questionnaires filled out by 

the teachers ot vocational. agriculture in Virginia at their annual 

conference in 1949. The questionnaires were passed out during the 

regular sessio~; of the conference and collected bef0re adjournment. One 

hundred-twenty-six questionnaires were returned by the teachers . These 

included seventy-six from the regular teachers of vocational agriculture 

and fifty from the assistant teachers of vocational agriculture in 

charge ot- veterans. 

1'hese data we.re summarized by units as they were set up in Chapter 

I, pages 7 and 8. The data were presented in tabular form by separate 

units . The information is listed under columns headed "Commonly 

practiced", "Recommended but not practiced", ttNot recommendedlf, and "No 

reply-'' . The data secured from both the regular teachers of vocational 

agriculture and the assistant teachers of vocational agriculture in 

charge of veterans were placed in the same table but in separate columns 

to facilitate comparisons. Both the number and per cent of teachers 

checking each item were presented. The number of teachers not replying 

to each item were listed 1n the last column. Many items under "Using 

the FFA in the instructional. program" were not checked by the assistant 

teachers of vocational agriculture in charge of veterans as many of these 

teachers have not had the experience of using the FFA organization in 

their instructional programs. 



1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

Table 1. Practices and reconnnendations of regular and veterans 
teachers in preparing programs or work 

Regular teachers Veteran!'l teachers 
Oo oncy- Reeo nc1 .. Not No Commonly RecOlllfllend- Not 
praetioec ed but noi recolllll1$nd• re- pr,at;tieed ed but not · reeommend:-

Practices Ill"ac ticed ed 
., 

. nl.v · !',..aeMeed ed 
Num- Per tum- Per Num- Per Num ~um-, Per .Nlllll- Per Num- Per 
hm- cen1 ber cent bor cent. oor be--r - ~emt be,. cent b&i- ~P.nt. 

Make a community survey .32 42. l 40 52. 6 3 3.9 1 16 .32. 0 29 58.0 2 4. 0 

Survey farms or boys 
enrolled in agriculture 62 81.6 12 15. 8 2 40 80.0 10 20.0 

Summarize surveys and 
analyze 44 57.9 29 38.1 3 22 44.0 25 50.0 

Use survey data as basis 
for setting up program 4.3 . 56. 5 29 38.1 3 3.9 l 29 58.0 . 15 30.0 1 2. 0 

Use advisory committee 
to help prepare program 39 · 51.3 32 42.1 2 2. 6 3 22 44. 0 24 48 .0 4 s.o 
Use previous programs 
as basis 62 81.6 11 14. 5 2 2. 6 l 34 68.0 · 10 20 . 0 3 6. 0 

Consult community lead-
ers, farmer s and others 59 77.6 12 15. 8 1 1. 3 4 33 66.o 16 32.0 1 2.0 

Have members of agrioult-
ure classes help 40 52.6 23 30. 2 7 9. 2 6 20 40. 0 22 44 . 0 5 10.0 

Use advisory committee 
to assure that pet 
enthusiasms are left out 24 ,31. 6 40 52. 6 8 10. 5 4, 12 24. 0 25 50. 0 9 18.0 

No 
re-
n1-.r 

N 
ha..,. 

;J, 

, 3 

5 

0 

3 

0 

3 

4 

t 
..... 
°' 



Table 1. Practices and recommendations of regular and veterans 
eachers I!reE!ring ;eroe:rams 0 wor - con inued t in f k t· 

Reimlar teaehers feteran teachl!"ll"'!I 
ttecommend.- Hot .NU ttecommena- No~ J!JO 

Commonly ed. but not re.eomm.end.- re- Commonly M but nc,t ~co iemi- re,.,, 
Practices practiced practiced .. p~cticed prac1:.i.ced e4 Pl¥ 

l'l'Wll- yer ~um-; rer· Nmn- !'er' rrom,- llUlJl- rer Nllm- t"er mm- l':er Nlllll 
ber cent ber cent ber e.ent, bar ber cen~ be;r, tcent bel! cent ber. 

10. Use objectives set up 
by annual conference 
committee 53 69.7 18 23. 7 s. 20 40.0 25 50 .0 5 ·-

. .. 
11. Reviev programs or - .. 

other agricultural 
agencies .34 44.7 34 44. 7 .3 3.9 5 . 19 38 !00 26 52.0 4 8.0 1 

12. Consult school principal 
and superintendent 45 59.2 24 .31 . 6 5 6.6 2 22 44.0 18 36.0 7 14~0· .3 

I 

13 .. Bring civic organiza-
tions into the planning 17 22. 4 38 50.0 17 22. ~ 4 10 20. 0 25 50.0 7 14. 0 8 

l 

lJ,.. . Analyze latest census . 
reports 18 23.7 46 60. 6 11 14. 5 1 12 .24.0 29 58.0 .3 6.0 6 

15. Become thoroughly 
familiar with common 
farming practices in 
the community 68 89. 5 6 7.9 2 40 80. 0 10 20. 0 

16. Study and analyze form-
er supervised farming 
records of all-day and 
part-time classes 41 5J . 9 27 35. 5 3 .3.9 5 8 16. 0 31 62.0 1 2.0 10 



Table 1. Practices and reeomi ndations of regular and veterans . 
teachers in preparing programs of work - ~continued ., 

Regu.J.ar· teachers veteran teachers 
.. Co1mnon1¥ Reeomme:na- . Not. ffQ Kecommena- Not, WO 

ed out 1101 recommend• re- Commonlg ·ed. but not recommend- :re-Practices practiced ·· practiced d PlJ · .. practiced practiced ed p)¥ tum- Per l'IUJll- Per num- Per . Nu.m. . N11m- Per ·Num- Per Num- P'er Num-ber cent . ber oent ber . cent her ber cent bm- .C!Ant. h1111,-· cent. ber 
17. Study and analyze re-

cords of adult and 
veteran classes 29 38.1 38 50,0 4 5.3 5 19 38-o 28 56.o 3 

18. Consult with local 
county officials such 
as tot,m clerk and 
assessors 7 9. 2 35 46.o 25 32. 9 9 6 12. 0 28 56.o 11 22.0 5 

I 
19. Secure assistance of 

area suJ>ervisor 29 38.1 39 51.3 1 1.3 7 28 56.o 19 38.0 1 2. 0 2 i 
20 . Include long time 

objectives 60 78.9 10 13. 2 1 1.3 5 32 64.0 16 32.0 2 
21. Coordinate annual pro-

grams with the long 
time programs ,1henever 
possible 58 76. 3 15 19.7 3 27 54.0 19 38.0 4 

22. Plan an extensive 
publicity campaign 21 27.6 42 55 . 2 4 5.3 9 6 12. 0 33 66 .o 4 8. 0 7 

23 . Plans for your own 
professional improve-
ment 51 67.1 21 27.6 4 30 60. 0 18 36.0 - 2 



Table 1 •. Praetie.es and recommendations of regular and v-&terans 
tea.cha~ in preparing programs ot WOl'"k - c,ontinued 

t.eachers' 

Pl"actioes 
Per 

24,. Include plans for 
eent · 

FF.l group ; ,, ty/ u...s l l..J 7 12 24.0 22 44,.0 16 
25. Prepare recreetiona.l 

programs £or all• gl"OtiplS -'2 42.1 : y1 ·. 48.7 l 1 • .3 6 17 34.0 24 48.0 l 2 .• 0 8 
26. Make objeetives pr&;(j.-· 

tical and attainable 61 80.3 12 15 .. 8 · .32. 64.0 . 14 28.0 4 
27. Set program earl y • up as ..., in the year a.a pos-sib.La 58 76.J . 15 19.7 l 1 • .3 2 32 64.0 15 .30.0 3 '° 28. 76.)' ' Make objectives dsf'init 58 15 19.7 3 25 50.0 22 44.0 3 
29. Sat up polieies on 

community sei"'V'iee uni~s . JO 9.4, 36 . 47.4 3 J.9 7 15 30.0 19 J8.,0 3 6.o 
30. Have committee 

approve program ,32 ' 4,2.l. 39 51.3 1 i.J 4 34 68.o l3 26....0 3 
31. Publish tentative pro-

gram in loeal pa.per. 
Invite suggestions 6 7.9 47 61-.9 15 9.7 8 5 10 •. 0 29 58.0 7 14.0 9 

32. Present a eopy to the 
principal, the super-
intendant, and, the 
school board member 38 .50.0 31 40.8 J .3.9 4 8 16.0 28 56.o ; o.o 9 



33. 

.34. 

35. 

Table 1 . Practices and recommendations of regular and veterans teachers 
in 

Prac.tices 

Revise prog.rams of 
previous .years 

Plan program c:ooperat--
ively with a11 teachers · 
of agr1oulttll'.e in the 
school 

Plan program with all 
agricultural depart-
ments in the county 

comrn.o.nl.3' . Reeommend- Not 
praetioec ed but no~ reeonnnend• re-

practieed •'1i ply 

,. 
Ho 

veterans t.eaehers 

C . ~,~. Recommend- N.ot.: No. ammo......, ti ·d ed bu."t not recommend- re-prac ee praetieed ed ply 
Num• Per lftDll"' PeP ~"'-- Pe.r _ Per ~l"'"!!'"- .!'er . NUin- Per ,wm-
. ber cen1 ber · eent ,ber ~_..rmt ber ber cent ber cant ber cent ber 

. ' s, 72.i. ·· 15 19 •. 7 3 3. 9 ) 2) 46.0 . 19 38.0 2 4. 0 6 

JS 50 .. C. 34 4/+.7 1 1.3 3 24 48.0: 19 38.0 7 

22 28.. ~ 40 52. 6 7 9.2 7 19 .38 .. o 24 48.0 . 2 4.0 5 

t 
f\) 
0 

' 
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In Tabler, page 16, the regular teachers ef vocatiena.l agriculture 

and the assistant teachers ot vocational agriculture in charge of 

veterans are in co:nnnon agreement to practices they recommend. in 

preparing a program of work. The practices commonly carried out by both 

groups are comparable except in those practices that do not pertain to 

the instructional program of the assistant teachers of vocational 

agriculture in charge of veterans, such as, "Include plans for the FFA 

group". All practices listed were recommended by the majority of the 

teachers of both groups; but it will be noted that the practices, "Bring 

civic organizations into the planning" and "Consult with local county 

officials such as the town clerk and assessors" were the ones the great-

est number of teachers checked as not recommended. The number of teachers 

not recommending these practices were still in the minority since 32 . 9 

per cent was the greatest percentage of either regular or veterans teachers 

who failed to recommend these practices . 

The practice, "Become thoroughly familiar with the common farming 

practices in the comm.unit)"'', is the one that most teachers connno:nly 

practiced. This is true and a probable explanation is that it is 

necessary to carry out this practice before a teacher can secure the 

local information required to do a good job of teaching .. It is also 

evident that the practice, nPublish tentative program in local paper and 

invite suggestions", was &ne that the smallest number of teachers commonly 

practiced; however, there were 61.9 per cent of the regular teachers of 

vocational agriculture and 58 per cent of the assistant teachers of 

vocational agriculture in charge of veterans who reconnnended that this 

practice be carried out. These additional recommendations tend to 

indicate that a majority of teachers fa:vor the practice and recognize it 
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as a potential value to them even though they have failed to carry 1t 

out in their own program of work. This factor is noted for both groups 

throughout most of the practices checked, and it w~uld tend to indicate 

very strongly that many teachers from both groups recognize potential 

values in these practices and recommend them even though they fail to 

carry them out. This may be contributed to the fact that all practices 

are not applicable in every connnunity but most of the teachers recommend 

them because they thought they were good practices to follow wherever 

they were applj.cable to the development of a strong program of 

vocational agriculture. 
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Table 2. Pract ices and recommendations of regular and 
veterans teachers in planning lessons 

Re :ular teachers Veteran teachers 
~o~ nly Recommen~ ; Mot Wo J ecommend- Not 

ed but not '"ecommend- re- ommonly • d but not 1 ecommend-
Practices practiced m-acticed ed :>l..v racticed 1 racticed ed ~•um.- r " r ........ ..- "0,1. • wrr-" j ,:;.1, 1 WII"" "\J.111"" ;,:;.a. .I ..,,_ I la.I." IIW.- J l" C ., 

:>er cent ber ~ent per cent t>er er ent l er ( ent l &i" cent 
Select a j ob that is 
wor thwhile 63 83 . 9 10 13.2 3 43 86.o 4 8.0 

Do enough pl anning t o 
know where you are going 57 75.0 17 22.4 2 36 72.0 12 24, . 0 

Include all the object-
i ves of tho lesson 45 59.2 27 35.5 1 1.3 J 23 46.0 20 40 . 0 2 4.0 
~now the subject mat t er 
of the job to be t aught 60 78.9 13 17.1 3 35 70.0 12 24.0 

Secure enough of the 
general and local 
situati on to develop a 
problem 60 78.9 13 17.l 3 36 72.0 10 20.0 

Secure enough stati stics 
to show t he imporaance 
of the job 45 59.2 21 27.6 1 1.3 9 32 64.0 15 30. 0 

Adapt ideas to be pres-
ented to each individual 
group 41 53.9 Z7 35.5 2 2.6 6 24 48.0 18 36.o 

~o 
re-
:>1:-v-
JJ11-

)er 

3 

2 

5 

3 

4 

3 

8 

I\) 
w 



Table 2. 

Practices 

8. Include interesting in-
cidents or related 
stories to secure and 
maintain interest and 
attention 

9. Analyze and organize 
content of job 

1 o. Select tho procedure of 
teaching including 
pupil activity 

1 1. Select material and 
teaching aids needed 

1 2. Locate and arrange for 
use or appropriate 
community resources 

1 3. See that all necessary 
facilities, especially 
references are ready 

14 • Include variety to 
keep interest 

Pract ices and recommende.tions of regular and 
veterans teachers in planning lessons - Continued 

Regular teachers ,eteran teachers 

Commonly' !Recommend• Not No 
ConmK>~ Recommend- Not No 

ed but no1 recommend- re- led but not recommend- re-practiced practiced ed. ply practiced oracticed · ed o1v 
r~ ,.......- ....... t•.....-- 4,::JA uWllr"' ro.i: Ill-

·1'1Ulla-' '""" ·num- rcu pwa- - ~ 
ber cent ber bent lber cent ber bor cent oer cent ber pent ber 

58 76.J 15 19.7 l 1.3 2 35 70.0 11 22. 0 4 

51 67.1 20 26.3 5 Z7 54.0 17 34.( 6 

44 57.9 30 39.4 2 26 52.0 l3 26.0 11 

54 71.1 19 25.0 3 40 80.0 7 14.0 3 

39 51.J 34 44.7 3 24 48.0 19 38.0 7 

57 75.0 17 22.4 2 37 74.0 11 22.0 2 

49 64.5 23 30.2 4 37 74.0 11 22.0 2 
I 
I 

I\) 

t 



Table 2. Practices a.nd recommendations of regular and 
veterans teachers in pla.npins ,le~sons - Continued 

15. Prepare demonstrations 
and illustrative mat-
eria.l if practical to 
use 54 25.0 .3 29 18 

16. Prepare own plan for 
every lesson 29 43 .4 13 17.1 1 33 66.0 10 

17. Revise old lesson plan 47 27.6 .3 3. 9 5 25 50.0 17 
18. Include sources of 

information 43 34. 2 3 3.9 4 28 56.o 16 
19. Plans for a.11 steps 

of the lesson 37 8.7 43 .4 1 1.3 5 27 54.0 17 
20 . Include an analysis 

of the job 43 6. 5 34. 2 1 1.3 6 23 46.o 22 
21. Have all material on 

hand before the class 
starts 48 3. 2 5 32.9 3 39 78.0 10 

22. Include latest pract-
ices in analysis 44 7.9 35. 5 5 26 52.0 20 

36. 3 

20. 5 10.0 · 2 

34. 1 2.0 7 
' I\) 

\J'\ 
32. 3 . 6.o 3 • 
34. 6 

44. 1 2. 0 4 

20 . 0 1 

40 .0 4 



Table 2. Practices and recommendations of regular and 

.. ·· . · teaeHN 
. .· 1'ot-

no\ rec,oamea:Ml-!f 
Pract ices 

23. Include class discussio 
techniques 22 28.9 . 3 33 66.0 l4 28.0 · 1 2.0 2 

24. Prepare assignment of 
supervised study period 45 59. 24 31.6 1 1 • .3 6 20 40.0 21 42.0 5 10. 4 

25. Include testing devices 
with plan 40 52. 30 39.4 6 17 34.0 26 52.0 2 4.0 5 

26. Tie the job down to I\) 

°' the farming programs I 
as much as possible 62 81. 10 13.2 4 38 96.0 ll 22. 1 

27. Use type of plan that 
best suits the situatio 58 76. 13 17.1 5 37 74.0 11 2 

28. Use methods and devices 
best suited to lesson 
being taught 52 68. 17 22.4 1 1.3 6 .31 62.0 15 30.0 4 

29. Make provisions for 
pupil participation 58 76. 13 17.l 5 35 70.0 13 26.0 2 

30. Provide for learning 
through experience 
when possible 55 72. 17 22.4 4 36 72.0 10 20. 4 



31. 

32. 

33 . 

Table 2. Practices and recon:nnendations 0£ regular and 
veterans teachers in planning lessons - Continued 

Practice.a 

Prepare a good 
beginv..ing. 

Use individualized 
instructions to over-
come individual 
dif.ferences 

Plan £or any unfor-
seen situation 

Cf>mmo 
:,praeti 

47 

35 6.o 

22 .9 

33 

41 

32. 9 4 29 58.0 16 

43 .4 4 5.3 4 · 25 o.o 22 

53 .9 2 2.6 l3 23 

No 

32. 0 5 

.o 3 

2.0 l3 N> 

I 
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From Table 21 page 23, it will be noted that very fff teachers 

failed to recoimnend all practices for planning lessons. These tabular 

data predominately favor tbe execution of these practices by the majority 

of the teachers.; however, 17.l per cent of the regular teachers of 

vocational agriculture and 10 per cent of the assistant teachers of 

vocational agriculture in charge of veterans failed to recommend the 

practice ttPrepare 01m plan for every lesson". This is the practice 

that the gr-eatest number of teachers checked as not recommended, This 

maybe due to the amount of time required to carry out this practice, or 

te the faot 'that many teachers have prepared lesson plans wllieh are 

revised as needed. 

The practice, "Tie the job down to the farming program as much a.a 

possi'bl~" 1s the practice that the greatest number of teachers carried 

out. There were 81. 6 per cent of the regular teachers of vocational 

agriculture a::np.,· 96 per cent of the ' assistant teachers of vocational 

agriculture in charge qf veterans l'dlo carried out this practice. This 

high. percentage o.f assistant teachers of vocational agriculture in charge 

of veterans who carried out this practice may be traced to the fact , 

that much of their teaching is actually done on the farm. 

The practice the fewest number of teachers checked as common1y 

p.racticed was "Plan for any unforseen situation". Only 28 . 9 per cent 

of the regular teachers of vocational agriculture and 26 per cent of the 

assistant teachers of vocational agriculture in charge of veterans 

checked this practice as being carried out.. This small number could be 

due to the indefiniteness of the practice and the extent to which a 

teacher must make preparation to carry this out . Even though many teachers 

:failed to carry out these practices suggested for planning lessons, it 
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is evident by the number of additional teachers who checked these 

practices as recommended, that they believe the program of 

vocational agriculture could be strengthened by using them in their 

work. 



Table 3. Practices and reeommenda.tions of regular and veterans 

- teachers in teaching the class 
Ra,-,,,, ,!:I,. toacbers Veterans teachers 

Commonly neCOllll'll8nCl- r«)'C, NO 
Commonly 

aecommend- l1ot 
ed but not trecommend- re- but not lt-ecommend-

Practices practiced practiced ed ply practiced practiced ed 
Mlill- Yer riUill- Yer Mlll1- .l:'er .Num- !'Em NUl'll- Der ·Num- Per 
ber cent bor cent rber cent ber tle:1• cent ber lent lber cent 

1 . Prepare class for 
learning by a discuss-
ion of inmm facts 52 68.4 16 21.1 1 1.3 7 36 72.0 10 20. 0 

2. Use enough unique 
statements and humor to 
keep interest 40 52.6 31 40.8 l 1. 3 4 29 58.0 16 32.0 

3. Secure local situation 
from students 57 75. 0 17 22.4 2 34 68.0 11 22. 0 1 2. 0 

4. Draw problem from 
local situation 58 76.3 14 18.4 4 32 64.0 13 26. 0 . 

; . Secure all know 
information from class 48 63 .2 25 32.9 1 1. 3 2 31 62. 0 12 24.c 3 6.0 

6. Follow lesson steps in 
logical sequence 50 65 .8 21 27.6 2 2.6 3 28 56 .0 17 34.C 

7 . Develop within the 
student a need for 
studying the job I 48 63 . 2 23 30. 2 1 1. 3 4 30 60. 0 15 30.C 

8. Create a desire in the I 44 
students to solve the I problem 57.9 29 38. 1 1 1.3 2 31 62. 0 14 28.C 

No 
~e-
ply 
N um-
ber 

4 

5 

4 

5 

4 

5 

5 

5 -

l 
w 
0 
I 



T ble 3 .. Praotioea and rec endat1.ons or regular and veterans 
teachers in tee.chine the cia.s - Continued 

9. Dra11 the l.ocal 
sit tion f'rom the 
boys• hom f, 50 2 2. 6 ' 3.3 

10. Have, inter; ting 
pproach 42 2 26 , 

ll. Analyse lesson with 
olass to detel'min 
what t.hey ne d to lmw 48 23 30. 2 3 .3 . 9 2 22 44.0 Z3 46.0 

12. 1l e queetiona tQ bring 
out important facts and 
praetic in th les on 55 17 22..4 4 38 76.0 8 16. 0 

13 . Pr sent inf'ornat1on 
slow]3 and cl 1y 49 23 J0. 2 4 3.3 66.o l3 26. 0 

14 • .lak q tiona tran 
time to t to 
tfUN the group 
under~ds 59 13 17.l. 4 4D 80. 0 7 14.0 

15. Have each ber of 
the class comf'ortably 
seated 52 68. 20 26 .. .3 4 32 64..o u. 28. 0 

1 1 • .3 5 

5 

I 
\..I 

2 4.0 ' ' 
4 

4 

4 



1 6. 

1 7. 

8 . 1 

9. 1 

20 • 

21 • 

2 2. 

2 3. 

Table 3. Practices and recommendations 
~!!r~lil:! •:e -f•e =13~ng :t2A 

of regular and veterans 
1 !'tS Ct:mt • ea ] I ! . I ~-a - ·Jtw . 

Rei;tninY- teachers Veterans teo.ch.ers 
Commonly Reeommend- Not No Commonly 

Recommend- No£ 
ed but not recommend- re- ed but not recommend-

Practices practiced practiced ed ply practiced practi.eed ed 
J.nuu- .t"'l:U." , 1rum- Per NUnJ.,,. . .rer Uum- NUml-.1:'E>r .rnnn- .t'er ~um- Per 
bor cent ber cent her cent .ber ber c6nt ber !cent ber cent 

Use scientific informa.-
ti.on to solve problems 45 59. 2 24 31.6 3 · 3. 9 4 19 38.0 24 48.0 3 6.0 

Have ea.eh member think in 
terms of his own situat-
ion 49 64 ... 24 31. 6 3 33 66.o 14 28.0 

Use member participation 
as much as possible 56 72. 'i 14 18.4 2 2.6 4 30 60.o 16 32.0 

Keep good discipline 59 77.E 12 15. E 5 36 72 .. 0 10 20. 0 

Use a variety of 
techniques 49 64. ~ 23 30. 2 1 1.3 3 26 52.0 20 40.0 

Develop class member ' s -
understanding to the 
point of knowing the how 
and why 42 55. ~ 29 38.1 1 1.3 4 26 52. C 18 36.o 

Have members take notes 
during study period 46 60. t 17 22. ~ 8 10. 5 5 15 30 .0 19 38.0 8 16. 0 

Demonst,rate the job if 

65. ~ 12 

t 

practice is needed to 
acquire the ability to 
do the job 50 22. li, l 1. 3 8 16 32.C 27 54.0 1 2.0 

---
Ro 
re-
ply 
trum-
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4 

3 

4 

4 

6 
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Table 3. Practices and recommendations of regular and veterans 
t eachers in teaching the class - Continued 

RelNlar tea1 hers Veterans teachers 

Practices 

24 • Have members take part 
in the demonstration 

2 5. Fol low up instruction to 

26 

27 

28 

29 

30 

31 

see what is being done 
on the home farm 

• Develop desirable ideals, 
attitudes, habits and 
appreciations 

• Stand while teaching 

• Reviev objectives of 
the lesson 

• Keep members in suspense 

• Formulate and select 
approved practices for 
doing the job 

• Formulate an approved 
practice from each 
question discussed 

Commonly 
practiced 
Mllll- IPer 
ber cent 

50 65.8 

48 :,J . 2 

41 t,3 . 9 

54 111.1 

;1 •. 9 47 

30 

41 )3.9 

34 !i,4 .• 7 

Recommend- No~ 
ed but not recommend-
practiced ed 
Num- Per Mml- Per 
ber cent ber cent 

21 27.6 1 11..3 

26 34.2 

.31 40,8 

16 21 •. 1 2 2.6 

17 22 .. 4 6 7.9 

27 35. 5 l4 tl.8 .4 
I 

25 32. 9 6 7.9 

35 46.0 4 5.3 

lfo Commonly Recommend- Not 
re- ed but not recommend-
'01.V 

practiced Draetieed ed 
1'H.l.lll- l'lum- Per Nmn- Per Mml- -Per 
ber ber cent ber cent ber cent 

4 22 44.0 23 46.0 

2 34 68.0 12 24.0 

4 28 56 •. 0 20 140.0 

4 31 62. 0 J.4 28. 0 2 4 . 0 

6 .32 p4. 0 13 26.0 1 2.0 

5 17 34.0 15 30.0 12 24.0 

4 24 48.0 19 38.0 5 10.0 

3 17 .34.0 23 46.0 4 8.0 

No 
re-
'01.V 
~wn 
ber 

50 
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Table J. Practices and recommendations 0£ regular and veterans 
teachers in teaching the elass - Continued. 

· Regu:t.ar ·- tea.chera Veterans teachers 

Commonly· . :Recommend-· .Not No .. lomm.only !Reeommend- Not 
Gd but not recommend- . re- ed but not recommend-practiced . n-aotieed Practices ~raetioed ed [Ply praetieed ed . 

lfum... .Per Num--).,er Num-,. Per ...-...... -. tlum- .P~r u..,.,._: Per Per 
ber cent bar ~ent ber e1mt bar . ~ cent · be,r C41'\t ,)A,,. ~e:n.t 

Stress &i'fieiency 
fao·tors of' pl'oduetion 49 64.5 22 28.9 1 1.3 4 30 60.o 16 32.0 

I 

Use blaekboard £or 
analyzing the ·job 58 76.J 13 17.1 5 34 68~0 · ll 22.0 1 2 . 0 

Have students keep notes 
in a notebook 60 78.9 10 ;lJ.2 4 5.3 2 25 50 . 0 21 42.0 3 6.o 
Avoid questions that 
permit a. styes 11 or ·ttno11 

answer _3.8 50.0 32 42.1 3 J •. 9 3 15 30.0 17 .34.0 14 ~8 . 0 

Summarize the 
discussion 45 59. 2 22 28.9 1 1 • .3 8 .25 50.0 15 30.0 3 6.o 
Have class members 
write individual job 
plans 55 -72.4 ·15 19,.7 1 1.3 5 ·16 . ,32.0 25 50.0 6 12. 0 

No 
re-
ply 
Num-
ber 

4 

4 

1 

4 

7 

3 
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The practices used in teaching the class were about the s ame for 

both the regular teachers of vocational agriculture and the assistant 

teachers of vocational agriculture 1n charge of veterans, Table 3, pa.ge 

JO . Those practices not recommended by three or more regular teachers 

of vocational agriculture were also the practices that some of the 

assistant teachers of vocational agriculture in charge of veterans 

failed to recommend. The practice that the greatest number o£ regular 

teachers of vocational agriculture checked as not recommended was "Reep 

members in suspense"; however, this totaled only 18.4 per cent of the 

teachers replying. More assistant teachers .of vocational agriculture in 

charge of veterans checked the practice, "AVoi.d questions that permit a 

"yes11 or "non answer" as not being recommended than any other practice 

included in the section teaching the elass . On this item 28 per cent (1)f 

the teachers indicated that they did not recommend it. 

The practice which most teachers of vocati onal agriculture were 

practicing was "Have students keep notes in a notebook" . The results 

Udieate that 78 .9 per cent of the regular teachers or vocational 

agriculture were carrying out this practice. The practice that most of 

the assistant teachers of vocational agriculture in charge of veterans 

checked as being carried out was 11Ask questions from time to time to make 

sure the group understands" . There were 80 per cent of these teachers 

carrying out this practice in their teaching. A logical reason for the 

1'egular teachers of vocational agriculture requiring students to put 

notes in their notebook is that it is a State wide recommendation that 

they do so, The probable reason that the assistant teachers of 

•atienal agriculture in charge of veterans exceeded the regular teachers 
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of voeational agriculture in asking questions to see if the group 

understands the proeedures being taught is that the regular teachers et 

~oational agricul tu.re usually give tests to do the same job, while 

te'W' vetei~ans teachers use tests for this purpose. 

39.4 per cent ot the regular teachers ot vocational agriculture 

who replied to the questionnaire indicated that they were earrying out 

the pra.oti.oe "Keep members in suspense tt, and only ,30 per cent or the 

assistant teachers of vocational agriculture in charge or veterans 

indicates that they vere carrying out the practice t1Have members take 

notes during study' period". These practices vere the ones that the 

tewest number of teachers practiced. Even though the number of teachers 

who carried out th(:)se pra.-etices was small, the summary indicates that 

many Who did not oa..-r-ry them out, believed that they should be done 

1n conducting the program. In addition to the teaehers who carried eut 

these practices, )5.5 pe.r cent of the regular teachers of vocational 

agriculture. recommended the practice, ttKeep members in su.spensen, even 

though they did not carry it out in their own program. In addition .38 

per cent of the assistant teachers of vocational .agriculture in charge 

of veterans recommended the practice "Take notes during the study periodit. 

These additional recommendations f'rom both groups tend to indicate that 

teachers favored many or these pract ices and believed that using "lihem 

would strengthen their teaching procedures in eondueting their own 

program 0£ voeational agriculture. 



Table 4. Practices and recommendations of r egular and veterans 
teac 

. t.eac . 
. .· om:aend-- ot lfo 

Commo . ' i . .mt · . · · · · · 
Practices 

. . : .··. . . · .. r . . .. 
1. Continue the teaching on 

the farm af'ter the class-
room instruction is over 44 57.9 28 .36. 8 

2. Make freque:at and effec-
tive contacts with class 
members 

3. l"iake sure members are 
applying the skills de-
veloped in the classroom 

4. Suggest additional prac-
ti1res to suit the in-
dividual need 

5. Check improved practices 
carr ied out 

6. Have conf'erences with all-
day students during vacant 

43 56. 5 28 .36. 8 

34 44. 7 40 52. 6 

45 59.2 27 .35.5 

48 63. 2 22 28. 9 

periods 24 31.6 43 56. 5 .3 

7. Summarize improved prac-
tices, give copy to each 
member and have him to 
check the o e ete 

4 37 74.0 10 20.0 

5 .39 78. 0 8 16.0 

2 30 .o 16 .32.0 

4 .35 .o 11 22.0 

6 .36 9 18 .. 0 

.3.9 6 5 48. 0 3 

.3 

3 

4 

4 

5 

6.o 



Table I,, . Practices and reconunendations 0£ regular and veterans 
t . th f 11 f 1n t -t. . C tin ed - eachers 1n e 0 ow-un 0 s rue ion - on u 

D 
, __ ., __ 

t;eacho-rs V•teram tea-chera 
~GIIUIO,ut lleceJ'lmflDd.- . lot. 5o Qommonq ~ommend- Bot l'fo 

ed. but not r ecoi . re- .· , but not recommend- re-Practices practi.Clid ~a.cti.ced ed nl.v pnctieM practiced. a.II ... , .... .,.. Pa -liwa- Per l(UJD- Per lfu.111- -- Per lull- Per Ha- Per ---,,_,....,; Mr cent bell' cent 'ber bar can\ 'bex'' cent. ber cent '!Mir 
8. Encourage the class 

member wen going is 
hard 53 1:,9 . 7 17 22.4 l l.J - 5 32 64 .• 0 ll 22.0 7 

9. Relp boys secure co-
operation from parents 56 72.7 13 17.1 7 16 .32. 0 2l 1..2 •. 0 1..3 

1 o. Explain the supervised 
farming pro~am to the 
pa.rents 5/4. 71.1 15 19. 7 7 13 26. 0 23 46.o l4 

11 . Determine the student 's 
interests 45 S9 .. 2 24 31.6 7 2B 56.0 14 28. 0 8 

12. Become familiar with 
available facilities 57 ~5-0 14 18 .. /y 5 32 64.0 13 26. 0 5 

1.3 • Help members secure 
needed facilities 47 :>1.9 24, .31. 6 5 28 56.o 16 32. 0 6 

14 • Help student select his 
£arming program for the 
year 63 ~2.9 8 10.5 5 38 76.o 7 :u..o 5 

1 5. Hel p class member analyze 
the home farm business 51 67.1 20 26. J 5 37 74. 0 7 14. 0 6 



Table 4. Practices and recommendations of regular and veterans 

Veterans teachers 
. Acy' Not .. 

recommend- re-Practices actioed 
Per 
cent ber cent 

16. Help class members de-
termine their goals ot 
production and effecienc 56. 5 28 36.8 5 32 64.0 12 24.0 6 

17. Assist in analyzing 
enterprises into jobs 
and arra.ru:.te t hem into 
a seasonal program 59 77.6 lO l:3.2 7 26 52.0 16 32.0 8 f 

18. Assist in planning pro- w 
'C 

oedures in carrying out • projects on the f arm 50 65. 8 19 25 .0 7 34 68.0 12 24.0 4 
19. Check records 64 84.2 5 6. 6 7 84.0 3 6.o 5 
20. Suggest; any change that 

should be made in plans 57 75 .0 11 14. 5 l 1 . 3 7 .39 78.o 6 12. 0 5 
21. On fann visitation, 

check accuracy of appli-
cation of written plans 37 47.4 34 44.7 5 1 62. 0 ll 22. 0 1 2. 0 7 

22. Encourage pride in 
doing a good Job 58 76.3 ll J4.5 7 43 86. 4 8.0 3 

23. Visit with the .family 
and discuss their farm 51 67. l 15 19. 7 J J . 9 7 29 14 28. 0 l 2.0 6 



Table 4.. Practices and reeommenda.tions of regular and veterans 
t~ehe · - · ·· ·. J.ow-u of inst . 

24. Leave recommendations 
for improving the 
farming program 56.5 24 31.6 4 5. J ; 27 l4 28. 0 2 l+ .-0 7 

25. Notify members when 
:a visit will be made 8 50 .. 0 15 9. 7 . 9 25 50. 0 . 9 13 . 0 · 3 

26. Have a de.finite plan I 
for the visit 31 0. 8 .34 41+. 7 2 2. 6 9 22 9 .38.0 ., 6. 0 6 s 

Z7. Fill out visitation • 
report as soon as 
practical after visit 
is over 0 .2 2 55. 2 2 2. 6 9 43 6. 0 .42. 0 1 2. 0 5 
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The summary of replies on practices and recommendations of regular 

teachers of vocational agrl.culture and the assistant teachers of 

vocational agriculture in charge of veterans in the follow-up program 

o.f instruction, Table 4, page 37, indicates that the teachers of 

vocational agriculture and the assistant teachers of vocational agriculture 

in charge of veterans carry out about the same practices in their 

instructional program. The exceptions to this were the practices that 

do not pertain to all members of the class in the program of the assistant 

teachers of vocational agriculture in charge of veterans, such as, "Help 

boys seeure cooperation from parents" and 11Explain the supervised 

farming program to the parents" . 

The practice 11Notify members woon a visit will be made11 was the one 

that most teachers checked as not being recommended. The summary in• 

dicates that 19. 7 per cent of the regular teachers of vocational 

agriculture and 18 per cent of the assistant teachers of vocational 

agriculture in charge of veterans failed to recommend this practice. 

Even though this is true, the majority of teachers still carried out this 

practice or recommended that it be carried out . The practice 11 qheck 

records 11 was conunonly carried out by 84. 2 per cent of the regular teachers 

of vocational agriculture while the practice 11Summarize improved 

practices, give copy to each member, and have him check the ones 

completed" was commonly practiced by only 9. 2 per cent of the 1,egular 

teachers. These two practices represent the ones that the highest 

and lowest percentage of regular teachers of vocational agriculture 

carried out . Likely the reason a large number of regular teachers of 

vocational agriculture carried out the practice "Keep records" is that 

it is necessary to have them for the final report. The practice 



"Sunmiarbe improved practices, give copy to each member, and have him 

check the ones completed" is carried out by only a fevr regular teachers 

of voeational agriculture because they have the .students copY' these 

impi,Oved practice.a in a notebook. 

The practice 0 Encourage pride in doing a good job" was commonly 

conducted by 86 per cent of the assistant teachers of vocational 

agriculture in charge of veterans and the practice "Summarize improved 

practices., give oopy to each member, and have him check the ones completed" 

was commonly practiced by only 8 per cent of the assistant teachers of 

vocational agriculture 1n charge of veterans . These two practices 

represented the ones that the highest and lowest percentage of the 

assistant teachers of vocational agriculture in charge of veterans in-

dicated as commonl.y practiced. The practice listed above which is one 

that the lowest percentage of all teachers cheeked as comm.only- practiced 

is recommended by an additional 77.6 per cent of the regular teachers of 

voeational agrieul.ture, and 62 per eent of the assistant teachers of 

vocational. agriculture in charge of veterans. This indicates that even 

though teachers in general do not carry this out, they recognue a 

weakness and believe that it is a good practtoe for teachers to follow 

to increase the effectiveness of their instructional program. 
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Table;. Practices and recommendations of regular and veterans teachers 
in keeping and using supervised practice records 

Rel?Ul.ar 1-eachers Veteran .. teachers 
Reco - Jlot No Beeo Hot 

Oommonl;r ed but not recommend- re- Commonly ad but not rec-ommend-
Practices practiced DJ."actieed ed ol.v . nra:eticed · Practiced ed. 

lfWll,., Per Bum- Per lfum-, . Ver ffin.! lfum- .Per : J!lum,,. Per NlDl- Per 
,ber eent ber cent - ber cent ber ber cent ber cent . ber cent 

., ;,-

• Make available a suit-
able record book 62 81.6 5 6.6 9 40 00.0 5 10.0 

• Provide a place to keep 
book, if kept at school 58 76. J 10 13. 2 3 3.9 5 15 30. 0 17 34.0 4 8. 0 

. Budget time at regular 
intervals to make entries 44 57.9 23 30. 2 1 1.3 · 8 15 30.0 24 48.0 l 2.0 

• Teach importance of keep-
ing records 62 81. 6 8 10. 5 6 41 82. 0 5 10. 0 

• Teach job on t eeping 
records 63 82.9 7 9. 2 6 42 84.0 3 6.0 

• Stress the need of com-
pletness and accuracy 61 80. 3 6 7.9 9 41 82.0 4 8. 0 

• Cheek each individual to 
see that they know how 
to keep records 60 78. 9 10 13. 2 6 36 72. 0 9 18.0 

• Show importance of re-
cords in £1ling income 
tax returns 45 59. 2 27 35. 5 2 2. 6 2 .36 72. 0 9 18. 0 
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Table 5. Practices and recommendations of regular and veterans teachers 
in kee da - Con 

ers 
··mmonlT •o\, 

Practices 

9. Check records during 
visitation and suggest 
improvements 38 36.8 2 2.6 8 37 .14.0 6 

10. Assist class members 
close records at end 
o:£ year 55 19.7 6 36 72.0 9 1s.o 5 

n. Have all-day class f 
members close records in g: 
January 58 76.3 7 9. 2 4 5.3 7 20 40. 0 17 34.0 13 • 

12. Teach job on analyzing 
records 57 75.0 12 15.8 1 1.3 6 Jl 62.0 13 26. 0 

13 . Assist members discover 
factors affecting yields 
and profits 49 64.5 22 28.9 5 2.4 48. 0 20 .o 

14. Instruct class members 
in the use or records in 
planning the farming 
program for future years 40 52.6 Z7 35. 5 9 

15. Use these records in 
teaching importance of 
other jobs 33 43.4 33 43.4 1 1.3 9 42. 0 2 .o .1 2. 0 



Table 5. Practices and recommendations of regular and veterans teachers 
in keeping and usin~ supervised practice records - Continued 

Regu].ar teacllers Ve~erans· teachers 
uecommerui- Not No Reeommend-:- Rot Commonzy -ed but not recommend- re- Commo~ly ed but not recommend-

Practices practi ced practiced _ ed p]y practiced practiced ed 
Mum- Pe~ Num- Per Ht.lJll-i' Per Num.- lfum.- Per Num- Per Mum,,, Per 
ber -cent ber cent ber cent ber ber cent eent een-t ber cent 

1 6~ Publish outstanding 
accomplishments in the 
local paper and in farm 
magazines 26 .34.2 43 . 56. 5 7 5 10. 0 45 90. 0 

1 7. Use these records in 
preparing future programs 
of work 41 53 .9 28 36.8 7 17 34. 0 2.3 46.0 1 2.0 

1 8 . Keep on file a sumro.a.ry 
of the analysis of each 
individual class member 30 39.4 34 f4,4 . 7 6 5.3 8 23 46.0 19 38.0 

1 9. Send in final report of 
supervised practice 
records to District 
Supervisor on time 52 68.4 16 21.1 s 25 50.0 15 30. 0 
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It will be noted from Table 5, page 43; that there are very few 

practices listed under us.ing supervised practice records that any of 

the teachers checked as not reco::nmended. All practices listed were 

recommended or practiced by the majority of all teachers . All prac-

tices except f our were carried out by a majority of the regular teachers 

of vocational agrj_culture and all except nine were carried out hy a 

majority of the assistant teache:::-s of vocational agriculture in charge 

of veterans . The differences in the two groups may be contributed to 

the lack of practical experience of many assistant teachers ef voca-

tional agriculture in charge of veterans in using supervised practice 

records in the instructional program. The practice 11 Teach job on 

keeping recordsu is the one that teachers checked a.s commonly practiced 

more than they checked any other practice . This i s probably carried out 

more than any other practice because few students know how to keep 

records; and, since records are required, they must be taught how to do 

this before accurate records will be kept. 

The practice "Publish outstanding accompliahments in the local 

paper and in farm magazines" was the one that t he smallest percentage 

of teachers checked as commonly practiced; however, 56.5 per cent of the 

regulal" teachers of vocational agriculture recommended that this be done 

in addition to the 34.,2 per cent who checked it as already being 

carried out. It was also recommended by 90 per cent of the assistant 

teachers ef vocational agriculture in charge of veterans in addition to 

10 per cent who checked it as commonly practiced. This would tend to 

indicate that a large majority of all teachers favor the use of this 

practice even tlwugh they failed to carr-y it out in their own program. 



Table 6a Practices and re.c.ommendations of regular and veterans 
.. t: . t .· 

1. Plan demonstration as a 
de.finite part of lesson 49 64.5 . 22 28.9 56.0 18 4 

2. Use demonstration in 
proper sequence in 
lesson plan 46 60. 6 25 2. 9 ,2. 0 · .18 6 

• J. Provide ample spaee for 
demonstrating 43 56. 5 28 42. 0 25 ;o.o 4 :::-

-.J 

t 
4. Make sure that all can 

see 49 64. 5 22 28. 9 5 52.0 19 J8 . 0 5 

5. Have all material pre-
pared before class 43 56 . 5 Z7 35.5 6 64.0 l4 28.0 4 

6. Develop necessary skill 
before class starts 45 59. 2 25 32 •. 9 6 56.0 16 32 .. 0 6 

7. Make purpose of demon-
stration clear 50 65 .8 20 26.J 6 62.0 15 ,30 . 0 4 

8. Encourage questions and 
discussions 55 72.4 16 21.1 5 74.0 9 18.0 1 2. 0 3 



Table 6a Practices and reearmn.endati011B of regular and veterans 
.._ __ . • .I;-, ,-_....,.. • . •,. ... ·•· M . , _ . .i.. JIii. 

9. Conduet at norinai ,ft1.e 
of speed 'or si.ower no 
undesirable efteeta are 
produced 

10. Teacher repeat demon-
stn.tion 1f' necessary 
t9 insure learning 

ll. Summarize the demon-
st.ration 

12. Have student repeat 
demonstration 

' , 44 '57., 24 .31 .. 6 , 2 2.6 · 6 20 

40 ,' 52.6 29 38. 1 , 1 1.3 6 22 

53 .69. 7 19 25. 0 4 29 

39 51. ) n 4(). 8 1 1.3 5 ' u. 

40. 0 , 21 42.0 

44.0 22 ~ .,o 

58.0 14 28.0 

28.0 25 50. 0 

9 

6 t 

7 t 

3 6 .. o 8 



- 49 -

The summary of practices and recommendati0ns of regular teachers 

of vocational agriculture and the assistant teachers of vocational 

agriculture in charge of veterans in using demonstrations in Table 6a, 

page 47, very definitely indicates that these practices are favored by 

a large lliajority of teachers from both groups. This was borne out by 

the small number of teachers who failed to recommend all these practices. 

It also indicates that these practices have been followed by both the 

regular teachers of vocational .agriculture and the assistant teachers of 

vocational agriculture in charge ef veterans. This was evidenced by 

the fact that all practices except four were carried out by a majority 

of the teachers of both groups. The practice most teachers indicated as 

commonly practiced was "Encourage questions and discussions" and the 

one practice that the smallest number of teachers indicated as commonly 

practiced was, "Have students repeat demonstrations". It is obvious 

from this tab1e that the teachers not only recommend these practices, 

but have been using them very extensively in their own programs. 



teachers 1n --u":"- .field tr1:ua 
Table 61> Praetic.es and recommendations of regular and vete:-a.ns 

; 

Jlegu,L.ar t.eacmera. .vRerana teachers 
beomenct- Bo$ HO Jteco1111tfmd- lo\ Commonly ed but not recommend-· re- ColllllOn]J' ftd but not recommend.-

Practices . pract,iced .practiced ed IPlY practiced,nraetieed e4. 
Bum- Per lfUll,,.. Per ·~ Per 1fwa. Per Jlua- Per Rua- Per 
ber cent ber cmt ber cent ber bar cent 1-r cent ber cent 

l. TJ'se this method in tea.eh-
ing skills that require 
repetition to acquire . , 
aueh as culling, pruning, 
eto. 47 61.9 20 26~3 3 3.9 6 29 ;s.o 11 22.0 3 6.0 

2. When a boy has an individ-
ual probllD, he JfJB:S' go on 
a field trip a:lone 18 23. 7 21 'Zl.6 ~2 !42.J. 5 18 36.0 12 24. 0 lJ 26.0 

3. If instructor oannct ao-
Camp&lly' group, send thG 
l.Uld&r ai capable conductor 11 l4.5 19 25.0 41 $3.9 ' 6 12.0 129 58. 0 7 µ.o 

4. When Ohe er more member 
can secure inft>rmation 
~or·the group, send them 
t(!) do the jeb. 19 as.o 32 ~-1 00 t6.J 12 24.0 20 :,.O.O LO ~.o 

5. Have in mind definite 
objectives before start-
ing on a field trip 59 77.,.6 14 1e.4 1 l.J R 31 )2.0 IJ ?6.o 1 2.0 ' 

6. Visit laboratory in ad-
vanee and hav:e everything 
in readiness. t.6 60. 6 23 ;0.2 l 1.3 ) 24 .a.o .9 38.0 ' 

lo 

nl.v 
Rua-
ber 

7 

7 

I 
Vt 
0 
t 



Table 6b Practices and rec01mnenda.tions of regular and veterans 
+_.,.,.Ah,_.,.., -in ""'"lk-ina f-4 o1rl + .... 4't'\<II - t'!nn+.-t .... ,:,,n 

- - -
Reirolar tea.chers Veterans teachers 

Conunonly Uecommend;.. Kot No Reeommen<l- Not No 
ed but not recornrnend- re- Comm.onl.y ed but not r ecommend- re-

Practi ces practicec nr;.1,..ticed 8d n1v practiced r.:,raoticed. ed Dlv 
Num- Per Num- Fer Num- Per Num- lf1Jmoo Per Num- Per Num- Per Num-
ber cen1 ber cent ber cent ber ber cent ber cent ber cent ber 

7. If' on a £arm, try to . 
have farmer on hand 57 75.( 16 21.J .3 34 68. 0 11 22.c 5 

8. Secure adeqUlte trans-
portation in advance if' 
needed 58 76.~ 12 15. E 1 1 • .3 ; 29 58.c 13 26.C 1 2.0 7 

9. Make arrangements with 
prineipil 62 81. 1 9 11. f 5 25 ;o.o 12 24.c 4 8.0 9 

I 

10. Prepare genm'al in- ' struetion sheet for 
conduct on field trips 29 Js •. · 39 51. ~ 2 2.6 6 14 28. 0 5() . C 2 4.0 9 

11. Prepare a su:t.table 
study form or instruct-
ion sheet 21 Z7. ( 46 60. t 2 2.6 7 9 18. 0 28 56,c 1 2.0 12 

12. Give clear instruction 
to group as to what 
they can or CS.,""UlOt do 59 77. ( 12 15.e. 5 22 44.0 18 36 , C 10 

13. Repeat instructions at 
destination 52 68 • .! 12 15.f 6 7.9 6 19 38. 0 16 32.C 3 6.o 12 

14. Insist that t,he group 
stay together 62 81. t 9 11.€ 5 31 62. 0 10 20. c 9 



1 5. 

6. l 

1 7. 

18 • 

9. l 

20 
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Table 6b Praeticas . a.nd reoominendati.ons of regular and veterans ·•--.-.i. .... - .;..,. --~•4·-- ~.!!. .,.,A "---" - - ,, .L.!J. , 

llegu;µir t.eacnen Veterans 
Commonl.¥ R~lDIJlllDd,.., :lot · 10 Recommend-

ed but not recoDlllend- re- Commonly ed but not 
Practices practiced uracticed eel ol..v practiced nra~ticecl 

Nwn- Per :Per lfllm-'. Per Ina- WUJI- Per Bum- Per 
ber cent her cen1' ber cent ber bm- cent ber cent 

Give ea.oh individual 
written assignment$ 22 28.9 35 46.0 12 15.S 7 6 12.0 17 34.D 
Give 9'1eh individual 
help as needed 55 '72-4 15 19.7 6 31 62.0 12 24.0 
Encourage ea.ab one to 
do his OWli work. S3 .,69.7 16 21.1 7 Z7 ;4.0 16 32.0 
Collect stua_v shoats 
bef'ore returning to 
school 34 44.7 Z! 35.5 4 5.J 11 ll 22.0 22 44.0 
Leave. everything in order 56 72 •. 7 14 l.8.4 6 )0 60.o 11 22.0 
Summarize study 56 72.7 15 19 .• 7 5 23 46 .• 0 15 JO.,.O 
Return pupils to sohool 
in time for next. class 53 69 .. 7 16 2l.1 7 l4 28.0 19 38.0 

I I 
I 
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ha,.Per 
be'P ,~t 

18 36.0 
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3 6.o 

l 2.0 
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In Table 6b1 page 50, some practices listed under making field 

trips were not favored by all teachers. The practice "If instructor 

cannot accompany group, send them under a capable conductor" was checked 

as not recommended by 53.9 per cent of the regular teachers of 

vocational agriculture and by 14 per cent of the assistant teachers of 

vocational agriculture in charge of veterans. Another practice "When a 

boy has a.n individual problem, he may go on a field trip alone" was 

checked as not recommended by 42.1 per cent of the regular teachers of 

vocational agriculture and by 26 per cent of the as.sistant teachers of 

vocational agriculture in charge of veterans. A logical reason for 

fewer assistant teachers of vocational agriculture in charge of veterans 

failing to recommend this practice than the regul:u- teachers of 

vocational agriculture could be that their students are more mature men 

and, therefore, more dependable than the students of the regular teachers 

of vocational agriculture. 

Even though many teachers failed to recommend all practices, it will 

be noted that a majority of the pr&ctices were favored by all teachers. 

This was evidenced by the number of teachers who checked these practices 

as commonly practiced or recommended. The practices that most regular 

teachers of vocational agriculture carried out was "Make arrangement vr.i.th 

pJil,ncipal.11 and "Insist that the group stay together". Each of these were 

carried out by 81.6 per cent of the regular teachers of vocational 

agriculture. The pract ice that most assistant teachers of vocational 

agriculture in charge of veterans carried out was "If on a farm, try to 

have farmer on hand11 • This practice was carried out by 68 per cent of 

the assistant teachers of vocational agriculture in charge of veterans. 

A logical reason for this practice being followed by the greatest 



number of teachers i s that regular teachers of vocational agriculture 

recognize the authority of the principal and it is his responsibility 

to know where his teachers are at all times . One probable reason that 

the assistant teachers of vocational agricmlture in charge of veterans 

like to have the farmers on hand during field trips is to help farmers 

understand the veterans' program and to maintain their cooperation in 

carrying it out as well as having the farmer available to assist with 

the explanation and teaching procedures . 



Table 6c Praatioes and recommendations of regular and veterans 
eac e:x.·s J.ll US:tn!? V s ai s t h i ual. 'd 

ReJ teaohers Vetera;ns teaahars 
Commonly a.eoommend- Not l'lo tecominend- Not 
praeti4edt ~d but not, 11:"ecommend- t->e- ~only but not i>eeommend-

Practices n-aeticed 'ed ;,ly praeticed ~rac-ticed ed 
Num- Per :, Per !mm-, Per "°'·' ·~ , Per ' lum-,• Per ium- Per . 

bar eent cent oer eent · :>.er . M.'P e«it )er eent 1er a1mt 
1 . Make sure material is 

applicable 53 69.7 17 22.4 e 35 70. 0 11 22 .. 0 

2. Present. at proper time 52 68.4 20 26 • .3 4 35 70.0 13 26.0 
3. Use t hem to give 

conaretenesa to 
abstract problems 50 65. 8 . 16 21. 1 10 31 62.0 l.3 26,.0 

4-- Presen~G in such a way 
that whole class can 
see and m1dersta."ld 56 72.7 14 18. 4 6 3'7 74,.0 10 20. 0 

5. Teacher give explanation 
or material used · 58 r76 • .3 12 15. 8 6 37 74.0 10 20. 0 

6. Have students to explain 
meaning J6 ~7.4 33 43 .. 4 l 1.3 6 20 :40. 0 21 . 42,.0 2 4.0 

7 . Keep material well 
organized 36 47.I. - 34 41.,,,,.7 6 27 54.0 21 42.0 

8 . Return bc>J:I'owed material 
immediately afi;er using 50 65. 8 19 25. 0 7 33 66. 0 16 32. 0 

9. Make sure students have 
interpreted correetly :46 ~0.6 21 27. 6 1 1.3 8 28 56.o 18 36. 0 
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Table 6e Pra.otiees and reoorronendations ot regular and veterans 
teachers in using visual aids - Continued 

Practices 

10 .. Have de.finite plan far 
using 

11. Provide adequate 
f'aeilities for display-
ing or presenting 
materials 

12. Bring exhibits and 
models to class 

l.'3. Make use of' as many 
visual aids from nature 
as possible 

14. Use as maµy community 
resources as possib1e 

15. Knov the material 
being presented 

16. Present one item at a 
time exoept when com-
parisons are desired 

17. Ask questions to guide 
learner's thinking and 
to focus attention 

Regular teachers Vet8rans teachers 
Recommend- Not No Recommend- Not No ' 

Commonly ed. but not reconwumd- re ... . Co~t. 1 .. "' ed but not recommend:- re-
practiced practiced ed n1v prae 0 "• m-aetieed ed lnlv 
N~ Per Num- Per Hum- P3r >imll- Nl.JlD,!,I PeJ:" N1UlP>. Par Num- Per N\lJD-
ber cent ber cent her cent oer · her cent be?' cent b&r cent. ber 

Sl 167.l l.9 25 .o 6 3 

42 55.2 28 36.8 6 .Jl 62.0 17 )4 •. o 2 

42 55.2 Z1 35.5 7 Z1 54.0 22 44.0 1 

41 53.9 . .30 39.4 5 29 58.0 20 40 .. 0 -l. 

42 55.2 28 .36.8 6 32 64.0 16 )2.0 2 

51 67.1 19 25.0 6 32 64.0 16 ,32.0 2 

49 64.5 20 26.3 7 35 70.0 12 24,.0 

.54 71.J 16 21.1 6 37 74.0 12 24.0 1 

\J\ 

°' f. 



Table 6e Practices and recommendations of regular and veterans 
teachers in usiru?. vi.sual .aids _-Oontinued 

Re rw.ar teachers Veterans ·teachers 
Gommonly Recommend- Not No jommonly Recommand- . Not 
practiced ·ed but ·not recommend- re- ed ,but not recommend-

Practie:es praet i0:ed · ed - ply .Practiced-iPraotioed ed 
Num,,,.: Per Num ... Per -·- Per ---- Num- '1um- Par Num- Per :Nam- Per 
ber eent ber eent her eent ber oer cent her cent ber cant 

18. Answer question as to 
its cont ent 53 · 69.7 16 . 21. 1 7 3.3 66.o; 1, 30.0 

19. Allow ample ti.me for 
group to study material 48 6.3 . 2 20 26.3 8 33 66.o 16 32.0 

20. Use a pointer to foous 
attention to desired 
places 54 71.1 13 17.1 9 35 · 70.0 13 .26.0 

21. Tabulate conclusions 
from content on black-
board 37 48. '/ 32 42.1 7 29 58.o 16 ·32.0 1 2.0 

22. Have students assist 
in giving conclusions 47 61.9 21 Zl. 6 8 l2 64.0 16 ~2. 0 
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In Table 6c• page 55, practically all teachers either carried out 

or recommended all practices listed under using visual aids. This 

summary ind1oates that teachers approved of these practices in using 

visual aids in teaching vocational agricul tu.re . Most of the practices 

were carried out b;y a majority o:t the regular teachers of vocational. 

agriculture as well as the assistant teachers of vocational agriculture 

in charge of veterans. A probable reason these practices listed under 

using visual .aids were carried out is the developments that have been. 

made in the last few years in using visual aids as a device in teaching. 



Table 6d Practices and re:eon:n:nendations of regu.la;r and veterans 
teaohers 1n uesti , 

Practices 

l . Uss questions to st1mul-
a.te tb1nJdng and dis· 
cu.ssiomi on part ot 

N Per 
ber cent .ber · cent. 

student 59 71.6 ll 14. 5 

z. Make use o£ thi tech-
niques to stimulate 
interest and not to 
embarrass 58 76. ) ll 14. 5 

) . Use questions to direct 
the line o.t thought on 
the pr,oblem being d1s-
euaeed 61 80. 3 8 10. 5 

4. Use questions to develop_ 
student-Ts situation and 
experience 54 71 .. 1 14 18.4 1 

; • Ask questions informally, 
not in rotation 54 71. 1 13 17. 1 4 

6. State the question, then 
designate the one te 
answer 54 71. 1 9 ll.8 6 

7 . Pause be.fore designating 

6 40 80.0 6 12. 0 

7 37 74.0 9 18. 0 

7 40 80.0 16 32. 0 l 

1 .• 3 7 j7 74. 0 7 

5.3 5 39 78.o 7 14.0 

7.9 7 30 6o.o 10 20.0 6 
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Table 6d Pract-ices and reoommendations o£' regular and veterans 
tMt!har.sr ~1'\ 11uaationin,;r - 0:ontirn1f!id 

Practices 

8 . Allov amp;l.e time for 
s-tudent to ansver 

9. Allow ample time to 

-
Itegµ.J.a-r teachers Veterans taaehers 

·- ~,.... HeeolillQ8nt1.- au1- Bo Reeolllll1'D.• Not No 
Como......,, ed but not recommend- re-,.- Common1¥ _ ed but not · recommernt,.. re-
practiQ'ed practiced eel praet.ice«i 1nraetieecl. ea -ob' 
Him- :Pe-r N~ Per B'Wlt- Per Hua- Per Bum- Per N'llm- Per Num-
ber eent be-r · cent ber cent her 1}.er c~nt ·ber :e.en~ ber· ee.nt ber 

57 1s.o 12 1,.s 7 28 56. o ·11. 22.0 5 10. 0 6 

discus-a ansver 55 t,2.4 l5 ·19.7 _ 6 JS 76 .. o · 6 12.0 

7 ,2 64.o l3 26. o 

s 29 ;s.o 16 32.0 

6 

5 

5 

10. Always- ua& good English 40 ~Z.6 29 )8. 1 

ll. State question clearly 

12. Avoi.d · ques,tiona that 
permit •yesn o~ ~no• 
an~r. tt used tollov 
with another question '8 · i'.O. O 26 34 . 2 3 

13. Stiek to one idea. 1n 
each quest.ion 

14.- State queati.ons aa not 
to suggest answers 

48 ):3. 2 19 25. 0 l. 

40 ;2.6 21 'Z'l . 6 6 

3.9 9 .lo 60.o 16 32.0 2 

1 .3 8 22 44. 0 18 36.0 2 

7. 9 9 25 ,o.o 18 36.o ; 6.o ii 
15. Do not repeat answers 24 J l . 6 14 18.4 28 36. 8 l.O lS 36. 0 17 !34. 0 10 20.0 5.. 
16. Requi• elear, distinct 

answers .from pupils 37 48. 7 JO 39 .4 9 1s 36.o 14 ~ .o 10 20.0 s 

g, 
I 



17. 

18. 

19. 

20. 

21. 

Table 6d Practices and recommendations of regular and veterans 
teachers in questioning - Continued 

Rog1-u.a1" teachers ·veturans teachers 
Reconr::iJ:md- Not }lo Recomm:end- Not 

Co1n.-nonly eel hut not ""ecommend~ ·re- Oammonly ~d bat riot "aco.mmend-
Prac-ticoa pr.1ct,icod practicod ed ply !Pr acticed oract,iced ed 

liiU!Y- Per '.Jum- Pei" ~l.ln!r Per ~,m... !~fum- Per ~um- i:>er ~um- Per 
ber e on'!. mr cent Der ce:n:t. bcr !her c·ent :,er e-ent her eea1t 

.· 

Write out questions . if' ··.· 
neeessary to make 
them definite 31 40.8 29 )8.1 7 9. 2 9 19 J8.o 23 46.0 ' 6.o 
Ask only enough 
questions to serve 
purpose and then stop 45 59.2 2l Z7.6 10 25 50. 0 17 ~.o 2 4.0 

Insist on good order 
while questioning 52 68.4 15 19. 7 9 28 56.o 18 36.o 

Reoognize each cont-
ribution or answer 50 65.8 17 22.4 9 35 70.0 ll 22.0 

Use in all steps ot 
the lesson .39 51.J 21 Z'l .6 5 6.6 11 25 50.0 15 30 .. 0 ' 6.o 
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The response from the practices and recommendations of regular 

teachers of vocational agricul.tux-e and the assistant teachers of 

vocational agriculture in charge of veterans in questioning as 

tabulated in Table 6d, page 58, made it, known that the majority of the 

teachers from both greups carried out most of these practices. The 

practice that fewest teachers of vocational agriculture carried out was 

"Do not repeat answenll, to which only Jl.6 per cent of the teachers of 

this group replied that the procedure was commonly practiced. This 

practice along with the practice "Require clear, distinct answers from 

pupil" were the one.a that the lowest number of assistant teachers of 

vocational agriculture in charge of veterans checked as being carried 

out. These practices were carried out by .36 per cent of the assistant 

teachers of vocational agriculture in charge of veterans. These same 

practices are the ones the greatest number of teachers failed to 

recommend. 

Just over one third per cent of the regular teachers of 

vocational agriculture failed to recommend the practic-e, "Do not repe.at 

answers"; while only 20 per cent of the assistant teachers of ·vocational 

.agriculture in charge of veterans failed to recommend this practice. 

This same percentage held true for the assistant teachers for the 

practice "Require clear, distinct answers from pupilsn. It is 

generally- understood that the students of the assistant teachers of 

vocational agriculture in charge of veterans are of varied educational 

l~vels and many have very little, if any, education at all . This may 

be the reason for some of these teachers not requiring a clear, distinct 

answer frO'llr them and fol' repeating the answers that they give in order 

to make sure the class understands them. According to the results 



,questions are used very extensively 'by teachers in teaching all groups 

of students 1n vocational agriculture. This is reasonable to expect 

since much of the discussion, presentation of local situation, and 

interest 1n the classroom is a result of the use of this technique. 



Table 6e Pnactiees and recommendations of negular and veterans 
teachers in note taking 

Regula.r teachers Veteran teachers 
Recommend- Not Ho Recoramend- . .Not Commonzy ed but. not recommend- re- Commpnly iea but not recoillillend-Practices practiced practiced ff IP1Y pn.cticecl ed 

Ihm- Per Num- Per Num- Per Num- Nlllll- Per .Num- Per Num- Per 
ber cent ber cent ber cent ber ber cen1 ber cent ber cent 

1 . Make provislons for a 
suitable notebook for 
student to keep notes 60 78.9 10 13. 2 1 1 • .3 5 . 20 40. 1 18 36.o 6 12. 0 

2, Have students to have a 
septrate notebook for 
vooational agriculture 62 81. 6 9 ll. 8 1 1..3 4 18 36. c 21 42. 0 2 4.0 

3. Keep notebooks in agri-
cultural olas-sroom 61 80 • .3 5 6.6 3 .3.9 7 9 18. ( 17 34.0 13 26. 0 

4. Use standard size note-
book, especially if a 
looseleaf' notebook is 
kept 53 69. 7 13 17.1 3 3. 9 7 15 .30.C 21 42. 0 5 10.0 

5. Include in notebook a 
list of j ohs to be stu-
died during the year ~7 48.7 Z7 .35 .5 5 6.6 7 11 22. 0 21 42.0 7 14.0 

6. Include farm layout and I 

.farm inventory 51 67.1 18 23. 7 1 1.3 6 17 .34. 0 22 44. 0 
7. Have pencils in classroom 

£or students 125 32. 9 ?3 .30 . 2 2.3 J0. 2 5 18 36.0 15 30 .0 8 16.0 

Ho 
re-
ply 
Num-
ber 

6 

9 

ll 

9 

11 

ll 

9 



8. 

9. 

10. 

11. 

12. 

1.3. 

]4. 

Table 6e Practices and recommendations of regular and veterans 
teachers in note taking - Continued 

Regular teachers Veterans teachers 

Conunonly" 
Recommend~ Rot lo Commoncy Recommen.ct= Not. 
ed but not recommen~ - re,;ommend re- ed. but :no1 

Practices practiced r\T'.::lf!t.i ,_4,'j ad ..,,, . .,. practiced rn-AP.c+. i ;t,tad ..... 
11.llll-- Per N~ Per Hum- Per H• N• Per Num- Per tNum- Per 
ber 1Cent ber cent her eent ,..,_ hA,- cent ...__ ... cent hM'" ·cent 

Have students ta.lee notes 
while class .is being 
taught )2 42.1 11 ]4.5 24 31.6 9 12 24., 2l 42.0 8 16.c 

Stop class in ample 
time to have students 
copy notes before 
class ends 38 50.0 21 Zl.6 9 11.8 8 9 18.0 28 56.0 3 6.o 
Hav. students take 
brW notes during 
supervised study period 36 47.4 Zl 35.5 5 6.6 8 8 16.0 25 50.0 7 ]4.C 

Teaaher help student 
get important notes 
during study period 40 52,6 24 .31.6 5 6.6 7 ll 22.0 24 48.0 4 s.o 
Have them. to use these 
notes during the dis-
cussion to complete the 
job analysis 38 5().0 28 36.8 3 3.9 7 8 16.0 25 50.0 4 8.0 

Make notes on field 
trips 38 so.o 31 40.8 2 2.6 5 16 32.0 24 48.0 2 4.0 

Include any laboratory 
notes 28 36.8 37 48.7 3 3.9 8 7 14.0 27 54.c 5 10.( 

No 
,. re-

.... , .... 
ifum:. 
h.-,-

9 

10 

10 

11 

13 

8 

11 

I 

°' \J"l 



Table 6e Practices and recommendations of r egular and veterans 
8l ers no e lE! - on ne t oh in t ta1d.n C tin d 

R.?gul.a.r teachers Veterans teachers 

Commonly Recommend- Not No Commonly !Recommend-- Not No 
ed but not recommend.- re- ed but not recommend.- re-

Practices practiced practiced ad nlv practiced nrac ._;,..,,.,-1 a, ·n1v 

ffurn-- Per Nmn- Por Nillll-- Per !i:urc.-- N:um-- Per-- Nu.m-- Per l~um- :Per Num-
ber cent ber cent ber cent ber ber bent hP.r cent h"1l" 'lrAnt. 'h ... ,. 

15. Insert any pictunes or 
clippings t.hat may help 
individual in his super-
vised practice work 2.3 30. 2 42 55. 2 4 5.3 7 ll 22. 0 27 54.0 2 4.0 10 

16. Include definite plans 
for supervised i'arm-
ing program 55 r,2.4 15 19. 7 6 17 134. 0 22 44.0 1 2, 0 10 

17. Have students recoml 
notes in legible 
manner and in outline 
form 47 61. 9 22 28. 9 1 1 . 3 6 10 ,20.0 26 52. 0 4 8. 0 10 

18. Have ea.ch student take 
notebook home for 
future use 46 60. 6 25 32.9 2 2. 6 .3 22 44.0 16 .32. 0 2 4. 0 10 
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From Table 6e1 page 64, the practices and recommendations in note 

taking brought varied responses £ram both the regular teachers oi' 

vocational agriculture and the assistant teachers of.' vocational. 

agriculture in charge of veterans. Many practices we.re carried out b7 
a majority of the regular teachers of voea.tional sgricultureJ no 

practice \VB.S carried out by a majority of the assistant teachers of 

vocational agriculture in charge or veterans. Many from both groups 

indicated that they reconmiend the practices even though they did not 

carry them out, while other teachers were llllCertain and gave no reply. 

The probabl.e reason for this is that some new teachers from both groups 

have failed to see the importance of note taking, and many st.udent.s 

of the assistant tie.acher13 of vocational agriculture in charge or 
veterans have a limi tcd education and have failed to develop the skill 

to v.-rite v.-ell and therefore do not like t.o copy notes even though they 

can read them sat isfactorily. 



Table 7. Pra.etiees and recommendations of regular and veterans teachers 
in re courses o£ stu 

Vet.eraris .teachers 
Commonly Recomlllend- 0 Bo tiommonly eeommend- Not No 
practice ed but not recornmen practiced ed but not recommend- re-

Practice acticed . ed · · act.iced etl 
er er !!Per Per H'Wll- Per NUJa- Per Nwa-

ber cent ber cent ber cent .ber ber cent ber cont, ber cent ber 
1. Determi ne community 

needs through surveys, 
observations, etc. 57 17.1 1 1.3 5 19 38.0 44.0 1 2.0 8 

2. Determine major enter-
pri ses of community by 
same method 58 6.3 12 15.8 1 1.3 5 20 44.0 8 

3. Take into consideration 
th~ farming progr6.!lls of °' CD 
students 59 .6 12 15.8 5 31 62.0 24.0 7 I 

4 •. Determine neeiis of 
community in farm me-
chanics through surveys 41.,, 25 32.9 2 2.6 5 21 42. 0 8 

5. Consider experience 
needed by student 53 9.7 17 22.4 6 25 50.0 8 

6. Plan jobs when they 
are seasonal 61 .3 10 13.2 5 74.0 7 6 

7. Have jobs in logical 
sequence 53 9.7 20 26 . J 6 

8. In stating jobs, limit 



Table 7. .. Practices · and recommendations . of regular and veterans teachers 
in preparing courses of stud.v - Continued . --· - . ---Regular teachers v~teran_ teaoh~rs 

QolllI!lonly- Recoramefld..: Not. No Reconuueud.• · · N<.tt 
ed but, l'!Ot 'recommend- re- Comru.cmly' _ ec;i btit ··no, racom..."liend':"' Practices practiced ' oracticed ed . nl.v practiced • n,.act-t ,.;.ti .. "' 

Num- Per N'llllr- Per f'."um,- Per M~ ffum . p~ N~ . Per · :NUJn- . Per 
be~ cent ber cent ber e:Elljt bar ber cent ber '~Ant. 1-,.,..;.. ~,a11nt 

9. Plan supervised 'farming 
jobs during early part 

2J )49 i of the year . 50 65.,8 1 • .3 27 54.0 13 ·26.0 1 2~0 
1 o. The first jobs taught 

students should deal 
vd.th opport unities in 
vocational agriculture 40 52.6 27 35. 5 .2 2.6 7 20 40.0 19 .38. o 1 2.0 

1 1 . Simple farm jobs should 
be included in the first 
year 63 82.9 6 7. 9 7 23 46.0 15 30.0 1 2. 0 

12 • Farm management jobs 
should be concentrated 
in third and fourth 
year 56 72.7 13 17.1 7 18 36.o 17 34.0 2 4 .0 

1 3. Provide for FFA activit-
ies 60 78.9 8 10. 5 1 1 • .3 7 12 24.0 19 38.0 

14 • Plan for teaching jobs 
on farm-family living 39 51 • .3 29 38. l 1 1. 3 7 22 4L~.o 19 ,38 . 0 

1 5. List farm enterprises 
to be covered 59 77. 6 10 13.2 7 28 56.0 10 20. 0 .. ,..., 

lo 
re-
n1v 
'.Ihm,, .. 
hA'I:" 
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10 

11 

13 

19 
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12 
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°' 'O 

I 



Table 7. Practices and recommendations of regular and veterans 
teachers in pre-oarin&? courses of studv - Continued - . - s vatenma ... -• ~d- Not No R ,... , 

Co=ionly 
&d bttt noi rec01m::1and- c~ ,,•·' 

practicec re- 1ed but n°' 
Pr-actioes practiced ed. ply pract1.coo practiced 

.i.lt'1D" 'Per Per 11&; ........ Per Per tlnm- Per 
!')'111"' ft>Mlt M? t'Ulfflt h,,,,,,,. am'rt !:la'.'!!" M,.. AAnt bar' e,mt; 

16. Divide these enterprises 
into jobs to be taught 58 76.3 11 14. 5 7 25 50. 0 12 24. 0 

17. Estimate number of days " 

to devote to each job 57 75. 0 11 14. 5 1 1. 3 7 17 34. 0, 18 .36 . 0 
18. Decide on the year and 

raonth to teach ea.ch job 59 7?.6 10 13 . 2 7 31 62. 0 12 24. 0 
19. Make a monthly layout 

of jobs and days alloted 
to each 56 72. 7 ]2 15. 8 1 l . J 7 17 34 . 0 20 40. 0 

20. Determine number of days 
alloted to each enter-
prise each year 52 68.4 17 22.4 1 1. .3 6 ·16 32. 0 21 42. 0 

21 . Have class members assist 
with planning this CCIU?'S8 
of study 22 28. ~ 34 44.7 13 17. l 7 16 32. C 20 40. 0 

·" s 
··: ··Net 
r~-

ed 
·itft-· Par 
~r l -~n:nt 

1 2. 0 

2 -- 4.0 

1 2. 0 

1 2. 0 

3 6.o 

No --re-
p]J' 
ifum-

12 

13 

7 

12 

12 

11 

-
-

--.,1 
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I 



22. 

23. 

24. 

25. 

Table 7. Practices and reoommendat.ions of regular and veterans 
teaehera in prepar.ing courses of study - Continued 

Remtlar teachers V'etenms teachers 

Oommonly Reoommend• Not No Rec:(,)lmaend- Not 
ed wt not· recommend- re,- Commonly .ed but not recommend-

prao:tioed practieed ed pl$' praetieed pract iced ed 
Praetiees 

NUJn- Per ---- Per Nu:m.- P.er ~- Per- Num- Per ,Nu,m- Per ., 

ber ·eent ber o,ent ber cent ber ihA'l"' ·• ~.crnt· ber ·. cent ber cent 
Make out t he year's 
teaching eal.endar by 
selecting the jobs to 
be taught each month in '' 

the year and list them 
in beginning 

,. 
sequence 

with September and 
ending with May 56 72.'; 12 15.8 2 2.6 6 23 46.C 16 32.0 3 6.0 
Decide from the student 11, 

supervised farming pro-
gram which jobs are to 
be taught 118 group jobs 
and which are to be 
taught by indi vidua.lize l . 

instruction 43 56. 1 25 32.9 1 l.J 7 15 30. C 22 44.0 1 2. 0 

Have students plan thei: • 
individual study 
calendar in their 
notebook 33 43.1.; 28 .36.8 ; 6.6 10 8 16.c 25 50. 0 4 8. 0 
Make out ma.ste.r course 
of study and plaoe in 
a convenient place in 
the o.ffice 46 60.E 20 26.3 1 1.3 9 11 22.c 24 48.C l 2.0 

No 
re.-
pfy 

•'t-lA,-

8 

12 

13 

14 
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In Table 1, page 6~. cons:Ldere.bly fewer assistant teachers of 

vocational agriculture in charge of veterans were in the habit of 

carrying out the practices listed under preparing courses of study than 

were the regular teachers of vocational agriculture . The greatest 

variation was in the practice 0 Provide for FFA activities 11 • In this 

case 78 . 9 per cent of the regular teachers of vocational agriculture 

checked this practice as being carried out and only 24 per cent of the 

assis•tant teachers of • vocational agrieul tu.re in charge of veterans 

carried this out . A logical reason for this is that the assistant 

teachers of vocational agrictl.lture in charge ef veterans fail to use the 

FFA organization 1n their instructional program. All teachers indi.cat.e 

that they favor the use of most of these practices even though many 

failed to carry them out in their own programs . This was borne out in 

the study because a great number of teachers cheeked the practices as 

commonly practiced or recommended and a low number of teachers checked 

the practices as not recommended. 

The practice that the greateBt number of teachers failed to recommend 

was nHave class members assist with planning the course of studyt1 • Here 

again 17 .. l . per cent of the regular teachers of vocational agriculture 

and 6 per cent of the assistant teachers of vocational agriculture in 

charge of veterans failed to recommend the practice as bei.ng of' value 

to their program. A probable reason that several regular te_achers of 

vocational agriculture checked this practice as not recommended is because 

they feel that high school students are not mature enough to know what 

should be included in their course of s tudy. 

No definite answer was found for the fact that 50 per cent of the 

ass1st~t teachers o:f vocational agriculture in charge of veterans 
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:reco:rmnel!lded that the students plan their individual study calendar in 

their notebook but failed in carrying it out. This is in addition to the 

16 per cent who did carry it out. A probable reason to this is that they 

have not become conscious of the fact that a great deal of interest can 

be created among students if each of them can be made to understand that 

the study calendar for the group was made by compiling the individual 

study calendar into a composite curriculum for the class . 



Table 8. Practices and recommendations of regular and veterans . . .t .... ,,_,.. .. = .. ~~,.i.-
... ~:1 ....... tsach,ers Veterans t iaehers 

Re .· ·. ,.:. Bot No ~end- l'"1ot No Commonly 
.ed but 1101 recomm.end,. re- Commonly ed. bat not racommen<i re-praetieec: 

Practices ;practiced ed ply ,, pr-actioot praaticed ply 
J.mln- ·Per ' Nttn> Per Ntlm- Per i- ·Per ·n.-..;. ·Per I~ Per llmn-
ber cent ber- eomt pru- cent ber her e~nt her ·eent 'lvll'P .cent ber 

1. The instructor, near the 
beginning of' the year, 
confer with parents as 
to developments in eon-
neetion with the student• t 
farming program 34 44. ,' 32 42.1 10 10 20.0 26 52.0 l4 

2. ·Keep a progress report 
of' each boy as t-0 his 
advancement at each 

-.3 
-'=="" 

visit 22 28.< 45 59.2 9 12 24.0 24 48.0 l 2.0 13 t 

J. Cheek el.ass .members 
when visiting as to how 
well they are carrying 
out plans 52 68 ..1 17 22.4 7 27 54.0 l3 26. 0 10 

Cheek records for 
accuracy and completness 53 69.~ 16 21 .• l 7 28 56.o 12 24. 0 10 

5. Make out a checklist 
whereby each member can 
evaluate his own program 16 21.J 51 67.1 2 2.6 7 9 18.0 Z7 54.0 1 2.0 13 

6. Make a checklist of 
skills and abilities Jr2 16l.~ f'Q:£ 1n~v1suaJ iQ 6~ 11 s l J-.2 z 8 16,10 ~,o 2 1010 Jal 



Table 8. Practices and recommendations of regular and veterans 
ea ers mee.suri~ res s - on u t ch in · ult C tined 
Regular teachers Vetera.QS teach8rs 

Commonly Recorrnnend- Not No Recommend- Not No ed but not recommend- re- Cornmonly ed but not recommend-practiced re;;; 
Practices practiced nlv in'Mlr,t;red l~anr-1,...,.,.;a -~ 1nlv 

Uum- Per Uum- Per Num- Per tlum- Nwri- Per Num- Per Num- Per N 
ber cent ber cent ber eent her ber cent · ber e.ent ber cent b11r 

7. l..fake a cheek list for 
1s.oj shop skills 42 55.2 -31.6 1 1.3 9 9 27 54.0 2 4.0 12 

8. Give written test on 
classroom vork 60 t78.9 8 10.5 l 1.3 7 17 34.0 15 30.0 8 16.0 10 

9. Compare results of super-
vised practice work with 
averages of home farm, 
community or county 37 48.7 30 39.li- 2 2.6 7 10 20.0 28 56.0 2 l+.O 10 

10. Evaluate on the basis 
of the amount of re-
sponsibillty student 
has in carrying out 
farming program 32 42.1 33 43.4 3 3.9 8 12 24.0 24 48.0 1 2.0 13 

11. Performance or improved 
practices carried out 43 56.5 24 31.6 9 21 42.0 19 .38.0 10 

12. Oral responses and 
examinations 47 61.9 16 21.1 2 2.6 11 18 36.o 17 34.0 4 s.o 11 

13. Daily evaluations 29 38.1 Z7 35.5 9 11.8 11 9 18.0 20 40.0 9 18.0 12 

14. Evaluate notebooks 
used in class work 53 69.'i 16 21.1 7 12 24.0 2.3 46.0 4 8.0 11 



Table 8. Practices and recommendations 0£ regular and veterans 
teachers in measuring res,,its - Conti, 11Ad 

Reirul.ar teachers Veterans teachers 
Recommend,-, Hot No RecoDIDlend- •ot •o CollllOnlT ed but not recommend- re- Commonly ed but not recommend- r ... 

Pract.tces practiced oracticed eel n1v praaticed _,..f_i,...-d .. nl.Y 
H\1Jlo Per Nua- Per- l(ua,- Per l'WI- Jiu». Per ·1ua- Per lua- Per Jfua,. 
her een1 ber cent ber cent beJ" ber cent. ber cent. ber cent ber 

15. Activities •pu.t into 
practice on home farm 49 64.! 17 22.4 1 1.3 9 2l 42.0 17 34.0 12 

16. Degree ·of 6ompletion of 
home supervised .farm-
ing program 50 65.E 17 22.4 9 16 32.0 19 .38.0 1 2.0 14 

17. Personal intervien?s and 
observations 49 64.! 17 22.4 1 1 • .3 9 30 60.o 8 16.0 12 

18. Compare farm business 
.analysis with previous 
years analysis 25 32.~ 40 52.6 .3 3.9 8 28 56.0 13 26.o 9 

19. Compare farm inventory 
with previous years 
inventory .32 42.1 35 46.0 1 1.3 8 29 58.0 12 24.0 9 

20. Compare closing inven-
tory with beginning 
inventory 49 64.5 17 22.4 2 2.6 8 35 70.0 7 lli,.O 8 
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Many or the teachers failed to respond to the practices suggested 

for measuring results, Table 8, page 74. As many as elevo regu].ar 

teachers of vocational agriculture and fourteen assistant teachers of 

vocational agriculture in charge of veterans failed to check some 

practices. This may be beaC'Use some of the practices require detailed 

measurements for evaluation and the teachers who failed to respond 

were not sure of procedures to .follow in determining the value to the 

teaching program and because of this uncertainty failed to commit 

themselves and left the blanks unchecked. ill practices were favored 

by a majority of all teachers, and the response from the regular 

teachers of vocati.onal agriculture and the assistant teachers of 

vocational agriculture in charge of veterans were comparable except for 

those practices that pertained mainly to the all-clay classes. These 

included such practices as "Give written tests on classroom work11 and 

11Make a checklist for shop skills". 

It will be noted that the practice that more teachers failed to 

recommend than a..1.y other practice nas 11Daily evaluations". In this case 

11.8 per cent of the regular teachers of vocational agriculture and 18 

per cent of the assistant teachers of vocational agriculture in charge 

of veterans fail.ad to recommend this practice . This might be because 

o.f the amount of time and the number of records necessary to carry out 

the practice . 

The practice that the largest number of regular teachers of 

vocational agriculture carried out was 11 Give written tests on classroom 

worktt while the largest number of assistant teachers of vocational 

agriculture in charge of veterans carried out the practice "Compare 

closing inventory with beginning inventory{'. 
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The practice the lowest number qf teachers from both groups checked 

as carried out was 11Make a checklist of skills and abilities for each 

individual". The practices listed above will give some indication of the 

differences of t he programs of the regular teachers of vocational 

agrl.C1:1lture and the assistant teachers of vocational agriculture in 

charge 0f veterans . The practice of giving written tests on classroom 

work to help evaluate each student would naturally be carried out by 

almost every regular t eacher of vocational agriculture since a grade is 

required of them every six weeks . The assistant teachers of vocational 

agriculture in charge of veterans would use this practice as a teaching 

device rather than a means of evaluation. 

The practice of comparing closing inventory with the beginning 

inventory would naturally be carried out by almost all the assistant 

teachers of vocational agriculture in charge of veterans as this is 

needed to lietermine the a.mount of income for the year and has to do with 

the amount of subsistance recieved by the veterans the following year . 

It is also noticable f'rom this table that many teachers recognize the 

value of these practices in the program of vocational agriculture and 

recommend their use even though they do not carry them out. 



Table 9. Practices and recommendations of regular and veterans 
teachers in the follow-up of former students 

teachers Veterans teaehera 
llot Ne RecollliMlld- lot lo 

reco~ re- Oomao ed but not recofllllelld- re-
Praetic•s ed 

nt 
1 . Record status of pupil 

on his home :farm as soon 
as he leaves school 37 48. 33- 43.4 2 2.6 4 10 20. 0 24 48.0 2 4.0 14 

2. Record positions entered 
by students who leave the 
farm 32 42. .36 47.4 8 6 12. 24 48.o 3 6.o 17 

.). Make notes of any change I 
of status of pupils on -.J 

'O 
farms 26 34. /4{) 52.6 l 1 • .3 9 12 24. 25 50.0 1 2.0 12 • 

4. Make notes of any change 
of status of pupils em-
ployed in related oocu-
pa.tions 28 6. 8 38 50.0 1 1.3 9 8 16. 24 48.0 .3 6.o 15 

5. Prepare a suitable form 
that will require least 
amount of effort to keep 
this record 20 26. 46 60 .6 l 1. 3 9 8 16 •. Z7 54.0 2 4.0 

6. Visit former students who 
are on farms and assist 
them in carrying on their 
farming program 37 48. 29 38.1 l l .J 9 12 24. 22 44.0 4 s.o 12 

,· _,, / 



Table 9. Pra.atices and recommendations o£ regular and veterans 
teachers in the follow-up of former students - Oontjlmed 

, : - ;" . . 

Practices. 

7. Enroll them. in part-time 
class 24 .31. 6 42 ;5 •. 2 lO 6 12 .•. 0 29 

8. Help them to advance 
their sta'tma in f'arming 3g 50-.0 31. 40.8 7 13 26 •. o 27 54.0 

9. Assi:Jt them 'With their 
farming problems 41 5J.9 25 32.9 10 12 24,.0 ZI 54,.0 

10. 'When they 1.eave the part-
the class, enroll them 
in the evening class 19 2;.o 48 6.3 . 2 9 5 10.0 Zl 54.0 

11. Encourage them to take 
advantage of the .tarm 
machinery repair class 
and community cannery 47 61. ·· al 26.J 9 15 .30. 0 24 48 .• 0 

l 2. 0 l4 

l.O 

ll l 
co 
0 
I 

l 2. 0 17 

ll 
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The assistant teachers of vocational agriculture in charge of 

veterans have failed to carry out the practices in the follow-up of 

former students to the extent that they have been carried out by the 

regular teachers of vocational agriculture, Table 91 page 79. The 

greatest number of assistant teachers of vocational agriculture in 

charge of veterans checking any one practice as comrllO!lly practiced was 

JO per cent and the lowest number was 10 per cent while the greatest 

number cf regular teachers of vocational agriculture checking any one 

practice as commonly practiced was 61. 9 per cent and the lowest number 

was 25 per cent . This might be partly a result of the fact that the 

assistant teachers of vocational agriculture in charge of veterans have 

only been in existance for a few years and have not had the opportunity 

to follow up the students as have t he regular teachers of vocational 

agriculture and then too their time is completely filled with teaching 

the veterans in training. 

The addi t ional recommendations of the assistant teachers of 

vocational agriculture in charge of veterans would tend to indicate that 

their thinking was comparable to the thinking of the regular t eachers of 

vocat ional agriculture in regard to the value of the follow-up of 

former students . This data indicated that many teachers from both groups 

were not sure as to t he value of these practices in the program of 

vocational agriculture. As many as t en regular teachers of vocational 

agriculture failed to respond in two instancesJ seven failed to respond 

in six other cases . As many as sixteen assistant teachers of 

vocational agriculture in charge of veterans failed to respond in two 

instances; and ten or more failed to respond in every case . Since very 



few of the teachers checked any of these practices as not recommended:, 

it would tend to indieate that they believed the total program of 

vocational agriculture would be improved by using them in following 

u:p all students. 



1. 

2 . 

3. 

4. 

5. 

6. 

7. 

Table 10. Practices and recommendations of regular and 
veterans teachers in placement 

Pract ices 

Make pla.ns to assist in 
the placements of.' mamber 
of all-day, part-time, 
and adult ela.s:ses 

Make opportunity survey 
of comm.unity 

Include in the survey 
status o£ joba aft:Uab . 

S~y olass·msrnbers as 
to their potentialities 

Bring opportunitie:s and 
individuals together 

:Make a. list of all b 
neases in county that a 
course in vocational 
agriculture vould like 
better prepare a studen 

Make a list of jobs in 
the field of agricult 
that farmers or others 

t do 

COli""'mlOl 

prao · . 

26 

16 

14 

19 

20 

9 ll. 

11 14., 

56.5 

53 69.7 

52 68.4 

50 65.8 

47 61.9 

54 71.l 

57 75.0 

7 9 

1 1.3 6 8 

:2 2.6 8 8 

7 9 

l l.J 8 l 

4 5.J 9 4 8.0 

8 3 6.0 

No 

50. 1 15 

24 : ~- 2 4. 16 

24; 48. 1 2. 
O'.> 17 \,,.) 

25 50. 1 2. 15 

24 1 2. 15 

29 58. 1 2. 16 

29 58. 1 2. 17 



8. 

9. 

10. 

n . 

12. 

13. 

14. 

Table 10. Practices and recommendations of regular and 
veterans teachers in placements - Continued 

Regular teachers Veteran& teachers 
CQ;;imonly Reeomen.d- Not Iio QommonJ,y Recommend- Hot 
practicec ed. but not recommend• re- praot.iced ed but not reco:aruend.-

Practices practiced ed ply praotice.d ' ed 
lfum, rer N'llnl'- k'er Num- Per Num . lum- Per Nllm- .l:'er Num- Per 
her cent ber cent. ber cent oor ber cent ber cent ber cent 

J:.hke a list of farms in 
the county for sale 2 2. 6 59 77 . 6 7 9. 2 8 7 u.o 29 58.0 1 2. 0 
List the names o£ men who 
desire a partner or farm 
manager 4 5.3 60 78. 9 12 11 22.0 26 52.0 
List opportunities that 
exist in county for new 
developments 8 10. 5 55 72.4 .3 3 .9 10 10 20. 0 25 50.0 
Devote class time to 
secure this information 
from all-day groups 11 l/4. . 5 54 71. 1 6 7. 9 5 4 8.0 29 58. 0 1 2 . 0 

Have class member secure 
additional information 
from parents 9 11. 8 55 72. 4 1 1. 3 11 6 12. 0 27 54. 0 1 2. 0 
Secure additional in-
formation from county 
officials 12 15. 8 52 68.4 2 2. 6 10 11 22. 0 26 52. 0 
Help farmer secure part 
time help 14 18.4 52 68.4 3 3.9 7 10 ~o.o 20 40. 0 1 2. 0 

No 
re-
plY 
Num-
ber 

13 

13 

15 

16 

16 

13 

19 



15. 

16. 

17. 

Table 10. Practices and recommendations of regular and 
veterans teachers in placements~ Continued 

ecommend- Not •· Net No 
d but not re_cormend- . ommend- re--

eti.ced ed 

Maintain a classified 
file J 3.9 61 80~3 J J.9 9 · 7 54.0 1 2.0 15 

Assist students in 
developing a sound 
fath~r and son part-
nership 35 46.0 36 47. 5 ]4 ' .o 21 42. 0 15 

Help student secure 
summer employment 
when needed Z7 35 .5 40 52. 1 1. 3 8 9 24 48 ~0 17 

• co 
\J\ 

• 
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In ?able 10, page ~3 , the placement of students has r ecieved very 

little attention from teachers in the past. This is substantiated by 

the .low number of teachers who checked the practices as being carried 

out. These practices have been carried out by 2.6 per cent to 46 per 

cent of the regular teachers of vocational agriculture and by 6 per 

cent to 28 per cent of the assistant teachers of vocational agriculture 

in charge of' veterans. The practice that ip.os t of the teachers from both 

groups indicated that they carried out was 11Assist students in 

dev:el.oping a sound father and son partnersmp". This practice was 

carried out by 46 per cent of t he regular teachers of vocational 

agriculture and 28 per cent of the assistant teachers of vocational 

agriculture in charge of veterans. 

The practice the lowest number of regular teachers of vocational 

agriculture checked as carried out was "Make a list of farms in the 

county £or sale" which was carried out by only' 2.6 per cent of these 

teachers, The practice the lowest numbe-r of assistant teachers of 

vocational .agriculture in charge ot veterans carried out vm.s "Make • 

Ust of . jobs in the field of agriaul.ture that f anaers or others pay men 

to do11 which was carried out by onl,- 6 per cent of these teachers. 

Many teachers failed to cheek practices in this group in. their 

response. The number of regular teachers of vocational agriculture 

who failed to check the practices in either column ran from five to 
t\~elve .and the number of assistant teachers of vocational agriculture in 

charge of veterans who failed to respond ran from thirteen to nineteen,. 

A probable reason that this large number of teachers failed to respond 

is that they have not had sufficient experience in the field of placement 



to be confident. in their judgment. From the small m.inori ty of teachers 

who tailed to recommend these practices, it is the logicP..l conclusion 

that they believe these practices should be carried out even though 

they- have .failed to follow them in their own conammity. 



Table 11a Practices and recommendations of regular and veterans teachers 
... l in n'1"'ga'l"lizi;cg :tbe li'li'A ·••hep+.,.,. ... -~ teaehers Veterans teachers 

Commonly Recommend- Net No rBecommend- Not 
ed but not recommend- re- Pom,onJ.y led. but not reeommend-

Practices practiced • ···--A ad niv practiced ---· ·-~ flj -

Num-- PeP Num- Per Rum- Per u.-. 11'1,,,._ . Per """- Per NtJm.... Per -ber cent ber cent ber cent her b&r cent t:mr rumt. bar t'>Att+. 

1. Organize in schools vhere 
systematic instruction in 
vocational agriculture is 
given 51 67.1 15 19. 7 10 8 16.0 19 .38.0 

2. Survey student to de-
tar.mine the degree of 
interest .33 43.4 .34 44.7 2 2. 6 7 9 18.0 24 48.0 

3. Include all male students 
o.r vocational agriculture 
in all-day, day-unit, and 
part-time el.asses .38 50.0 22 28.9 11 ]4..5 5 5 10.0 23 46.0 4 8.0 

4. Teacher should secure a 
copy of the FFA Manual 
and familiarize himself 
with the program 62 81.6 10 13.2 4 8 16 .• 0 25 50.0 

;. Familiarize the school 
authorities with the aims 
and purposes of the 
organization 50 65.8 21 27.6 5 8 16.0 25 50.0 

6. Instruct parents a.s to 
the nature or the I organization 45 59.2 25 .32.9 6 8 16.0 25 50.0 

No 
re-
nl.v 

hA:,. 

23 

17 

18 

17 

17 

17 

c:> 
CD 



Table l1a Practices and reeonnnendations or regular and veterans 
teachers in ortni .... -t •"'•"'N +.h~ 171PA ,-h .. ,.,,...,. - ('l,.,..,.+_-f-~•-A 

Re ru1ar teachers Vetm.-ans teachers 
Recommerd Wot No Recommend- Not No 

Commonly ed butmt recommend-, re- Commonly ed. but not recommend- r e-pra.oticao, pr actic~ ed ply pract iced practiced. ed ply Pract ices 
1,um- rer Num- Per Num- Per Jiff•-- ~ium- Per Num- Per -Num- Per Num-
ber cent ber cent b-er _ . eEmt -bar_ her cent her cent ber cent ber 

7o. Gontact stat e supervi.30r 
and secure full intor-
mation as to steps to 
follow and secure oopies 
of the application forms 
needed 44 57.9 23 .30.2 l 1 • .3 8 5 10.0 2:/ 54.0 18 

8. Have students visit 
other chapters if 
possible 39 51.3 30 39.4 7 7 14.0 26 52. 0 1 2.0 16 

9. Disauss witb students 
the advantages of a 
chapter 57 75.0 13 17.1 6 10 20.0 23 46.0 17 

1 o. Show motion pictures on 
FF.A activities if' there 
are any available 44 57.9 24 31.6 8 7 14.0 26 52.0 17 

11. Tell students of 
accomplishments of 
other chapters 53 69.~ 18 23.7 5 7 14.0 26 52.0 17 

12. Secure a sample program 
of work from some 
outstanding chapter 39 51.3 31 40. 8 6 6 12.0 27 54.0 1'7 



Table 11a Practices and recommenda.~ions of regular and veterans 
teachers in or .• z: th:' .~A cha2t~ .~. Continued 

ohers 
Not }lo Not No 

.c01Jll1lend- re- eoommend- re-
Practices ed. ply 

Per 
cent 

13. Point out to chapter 
vha.t it takes to make 
a good chapter 55 19.7 6 8 50. 0 17 

]4. Have a committee of 
agricultural students 
to reeonnnend that a 
chapter be organised if 
the students really 

'-0 want it. 33 43.4 33 43.4 2 2.6 8 7 14 .• o 25 50.0 18 0 
I 

15. Have students to vote 
on recommendations 43 56.5 24 31.6 9 5 10.0 · 27 54.0 18 

16. Have students elect 
o.f.ficers 60 78.9 11 14.5 5 7 ]4.0 26 52.0 17 

17. Have president to appoin 
committees to develop a 
program o.f work and a 
constitution of by-laws 55 , 72.4 15 19.7 6 5 10.0 Z'l 54.0 18 

18. Apply to the state 
advisor for a charter 47 61.9 20 . 26 • .3 9 6 12.0 26 52.0 18 

19. Secure necessary ahapter 



Table 11.a. Practices and recommendations of regular and ve'l;era.ns 
teachers in organizing the FFA ehap-t-er ·- Continued 

Begular teachers Veterans teachers 

Comm0nly . Recommend- Not No Recommend-, Not No 
practiced ed but no1 recommend- re- Commonly ed but not recommend-I re,-

Practices praeM.eed ed ply practiced practiced ed ply 
Num- Per Mum- Per Num..- Per - ·[t= pPer iNum- Per 

, ...... __ Per Num-l'iUUl" , ···-ber cent ber·' eent ber eent . ber cent her cent ber cent ,ber 
20. Secure a suitable 

chapter room 44 57.9 23 30. 2 · 9 6 J.2..C· 25 50.0 19 

21. Secure permission from 
principal to meet, if 
meetings are to be 
held in the day .time 57 75.C 11 ]4. 5 8 7 1Li-. C 25 50. 0 18 

22. Teachers shoul.d help 
president appoint ad-
ditional committees for I 
developing and carry-
ing out the activities 
of the chapter 52 68 • .1 l3 17. 1 1 1.3 10 6 12. c 26 52. 0 18 

23 . Publish plane for 
ehapter activities in 
local pa.per and chapter 
ehats 32 42. J 34 44.7 10. 5 10. c 27 54.0 18 



The practices and recommendations of regular teachers of 

vocational agriculture and the assistant teachers of vocational 

agriculture in charge of veterans in Table lla, page ··~ indicates that 

many teachers failed to respond to the practices listed in organizing an 

r"F'A chapter. To these practices :more assistant teachers of vocational 

agriculture in charge of veterans failed to respond in more cases than 

t he :regular teachers oi' vocation.tl. agriculture. The numbei .. of replies 

ranged from sixteen to twent7'-tbree assistant teachers of vocational 

agriculture in charge of veterans who failed to respond to the practices 

while from four to ten regular teachers of vocational agriculture 

failed to . respond. This was a natural expectation because of the .fact 

that the assistant teachers of vocational agriculture in charge of 

veterans seldom use the FFA organization in their work. This would also 
' . . 

account for the assistant teachers of vocational agriculture 1n charge 

of veterctnS failing to carry out as many of these practices as did the 

regular teachers of vocational agricw.ture. 

The practice which both groups Of teachers checked as not 

recommend€ld more than any other practice was nrnclude all male students 

of vocational agriculture in all-d.a.y, day-unit, and part-time classes"• 

In the summary of replies 14.5 per C$nt of the regular teachers of 

vocational agriculture and 8 per cent of the assistant teachers of 

VQcational agriculture in charge of veterans checked the practice as not 

·;recommended. 

In the swmnarized tabulation most all the practices were carried out 

or recommended by a large majority of the teachers responding from both 

groups. 1'his is borne out by the fact that only six practices were 
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checked as not recommended and these were only checked a total of t wenty-

two times by both the regular teachers of vocational agriculture and the 

assistant teachers of vocational agriculture in charge of veterans. This 

would tend to indicate that these teachers replying believed that these 

practices would be advantageous to the program of vocational agriculture 

if used in groups to which they apply~ 



Table llb Practices and recommendations of regular and veterans teachers 
in setting up .the FFA chapter objectives 

Re 

Practices 

1. Sta.rt setting up chapter 
objectives £'or coming 
year before school is 
out in the spring 23 30.2 .38 50~0 4 5.3 11 6 48.0 20 

2. Select activities on the 
basis of the needs of 
the individual members, 
the entire chapter, and 
the commi.mity as a whole 51 67 •. 1 16 21.1 9 6 2.0 23 46.o 21 \0 

.i::-

.3. Have a committee appointed I 

to each of the eight 
general divisions of the 
program of work 51 67.1 13 17.1 12 4 s •. o 23 46.0 l 2.0 22 

4. Have every member serve 
on a committee 49 64. 5 18 23.7 9 5 o.o 23 46.0 2 4.0 20 

5. As far as possible, 
have each member on the 
connnittee of his choice 34 44.7 Z7 35.5 2 2.6 l3 4 s.o 23 46.0 · .3 6.o 20 

6. Teach job on setting 
up chapter objectives 40 52.6 26 34.2 1 1 • .3 9 6 .o 24 48.0 20 



Table llb Practices and recommendations 0£ regular and veterans t eachers 
in setting up the FFA chapter objectives - Continued 

Practie$S 

7 . Make available last 
years program of ,rlOl"k 
a.s a gui.de 

8. SGQUre objective~ fl-om 
winning chapters :in the 
a'bate and from o1ther 
states if' available 

9 . Re.commend t he state and 
na.ti.onaJ. .of 
wrk as a guide 

10. Have delegates to the 

55 

30 

50 

state convention report .i, -:i 
on st.ate obj ooti.ves t ......, 

11. See tbnt each commit tee 
has an of'f'ic:tal F.FA 
manual 58 

12. Ha.vs each committ ee work 
individually on recommen 
dations- ror thei~ 

39. 37 

65. 15 

56. 22 

76.3 10 

ot no 
ot rooommend- ·re-

ed . "hr p....., 
Nttm,.. Per Jum.-
-- eent her 

10 ; 

LtP,. 7 9 ; 

19. 7 1 l .J 10 5 

28. 9 l 1.3 10 7 

13. 2 l 8 6 

division 49 64. 16 21. l 2 2. 6 9 5 

--~---~ ----

10~0 25 50. 0 

10 .• 0 25 50. 0 

10. 0 21 42. 0 

1/4..0 21 42. 0 

12.0 21 42. 0 

10. 0 22 44.0 

20 

20 
\.t:) 
Vt 

1 2. 0 .2J 

l 2. 0 22 



Table llb Practices. and reaommenda.tions of regular and veterans teachers 
in settin-e: _up the -FFA cball>ter oh:teet-ives - OontinnN! 

Regular 1'eaehers Ve:teraus tE~ers 
IRecOllilmend- No-t No Recommend- Not !No 

Commonly 
ed but not reoommend- re- :ommon.J.y ed but not reeoimnend- re-

praotieed practi.eed ed pl.7 >ra-etl.ced praetieed ed ply 
Praetioes 

I 1'i'l1lll- .l"e-r Ntml-: 'rer .imm-,. :rer --- um-· rer .. Per rrum- rer mzm-
ber eent ber cent ber · cent bar lA:t" cent bar cent be.r aent ber 

13. Have committees report 
their reconnnendations 
to the chapter 52 68.4 15 19.7 9 7 14. 0 21 42.0 22 

14. Have committees report 
their objectives using 
suggestions f"ram the 
ch.apter as a whole 4.3 56. 5 23 30. 2 2 2.6 8 5 10. 0 23 46. 0 22 

15 . Have ocnm:nittees report 
back to chapter 49 64.5 19 25.0 8 5 10. 0 22 44. 0 23 

16. Advisor and chapter 
should agree on 
activities to include 57 75. 0 . 10 · 13 . 2 9 8 16.0 20 40 . 0 22 

17. State objectives 
clearly and de£initely 53 69.;7 13 17.1 1 1 • .3 9 ·9 18.0 19 .38.0 22 

18. See that objectives are 
high but attainable 49 64. 5 17 22.4 1 1.3 9 8 16.0 20 . 40. 0 22 

19. Check with the school 
authorities for their 
approval 28 66.8 34 44. 7 3 .3 . 9 11 6 12. 0 19 38.o 3 6.0 22 

20 . Have chapter adopt 
program 54 71. l 11 14.5 11 8 16. 0 20 40. 0 22 
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From the practices and recommendations of regular teachers of 

vocational agriculture and the assistant teachers of vocational 

agriculture in charge of vetertms in setting up the FI:'A chapter ob-

jecti ves Table llb, page 94, few practices were checked as not recommend-

ed by teachers of either group. From twenty to twenty-three assistant 

teachers of vocational agriculture in charge of veterans failed to reply 

to each practice listed. A logical reason for this is that t he assistant 

teachers of vocational agriculture in charge of veterans seldom use the 

FFA organization in their programs. In addition the assistant teachers 

of vocational agriculture in charge of veterans h~ve beer~ on the job for 

only a few months to a few years and therefore, are not familiar 

enough wi.th the FFA program to crysta11ze their thinking concerning 

these practices . More regular teachers of vocational agricalture indi-

cates that these practices were carried out than did the assistant teach-

ers of vocational agriculture in cha~ge of veterans. This may be 

because of the same reasons listed above. The su.m,'llary ir1dicates all the 

teachers of both groups favor the use of all practice~ listed under 

setting up t he FJ?A chapter objectives. 



Table lle Practices and recommendations of regular and veterans 
teaoher-s in planning and oondueting ~A,: 1l.'.:9) 

l eguJ.ar teiehera 

Commonl.T Reco1nmend- Not Ho l:ommoncy-ed but not recoillm9Ild- re-
Practices practiced m-acticed. Mi ol.v p:ra.ctieed 

Num- yer aum- Per 11um- Per .wura- . nm- Per 
ber cent ber cent ber cent. ber per cent 

1. The teacher should eo-
operate to fullest ex-
tent with members in 
carrying out program 58 76~3 7 9.2 11 20 40.0 

2. Teacher should stress 
importance of cooper-
ation among the members 59 77.6 6 7.9 11 21 /+2.0 

3. Teacher should explain 
program to the principal 
and ask that, a date be 
placed on the sohool 
calendar of activities 47 61.9 20 26.3 9 7 14.0 

4. Make a tentat ive schedule 
0£ all activities 45 59.2 22 28.9 9 9 18.o 

5. Be,fore eaoh program, the . . 
teacher should develop 
enthusiasm on the part of 
the FFA members 38 50.0 29 .38.1 9 7 14.0 

6. Start planning program 
in plenty of time so all 
details may be arranged 40 52.6 26 34.2 10 9 18.0 

Veteran 115 tt (lchers 
Recommend- Not 
ed but not recommend-
m-ac: ticed ed 
11.UI- Per Bum- Per 
ber cent ber cent 

18 36.0 

17 34.0 

24 48.0 1 2.0 

22 44.0 

23 46.o 

21 42.0 

No 
re-
Dl.T 
Num-
ber 

12 

12 

18 

19 

20 

20 

I 
'O 
03 



Table lle Practices and recommendations o:t regular and veterans 
. ea ers p an con ue ,um: - _., 'i' --t ch in l.anning d d t · "W.i.,, G(l)Ji);tinued 

Regular teachers Veterans teachers 

C01moonly 
Reco!!'.mend- lfot No Recommend-, Bot No 
ed but not recommend- re- Commonly ed but not recommend- re-

Practices pract iced praoticad ed . nlv . nraoticed nrac r.1 ~""" i ,,. i nlv 
Nmn- Per Mum• Per l'lillll-"' Per Num- N11m- Per Num- Per bium- Per Num-
ber cent ber cent ber cent bcr be:r cent ber cent ber cent hm-

7. Secure cooperation of 
local organization 
whenever needed 32 42.1 35 46.o 9 10 20. 0 21 42. 0 19 

8 . .AJ;-range in advance for 
materials, speaker s, 
and other details 43 56.5 24 :n.6 9 12 24.0 20 40.0 18 

9. Have sub-committees 
appointed to be respon-
sible for ,rarious jobs 46 60.6 19 25. 0 2 2. 6 9 9 18. 0 21 42.0 20 

10. Provide for finances 54 71.1 16 21. 1 6 9 tl.8. 0 21 42. 0 20 

ll. Keep in mind the ed-
uea.tional value of all 
activities 51 67.1 16 21. 1 9 9 18. 0 20 40 . 0 21 

12. Encourage students to I f 
do their best in a l l I actirlties, contests, 
etc. 48 63.2 19 25. 0 9 11 22. 0 19 38. 0 20 

13. Provide prizes when-
ever possible 42 55. 2 24 31.6 10 

I 
6 12. 0 · 23 46.0 21 

- l I l '> ·•. 



14. 

15. 

16. 

17. 

18. 

19. 

20 . 

Table lle Pre.cetiees and reoo:mmenda.tions of regular and veterans teachers. 
in planning and eondueting FF.A. programs - Continued 

Retrular teachers Veterans teachers 
Commonly Recommend- Not No Recommend- lcn; 

ed. but not recommend- re- · Commonly' ad but not recommend• practiced practiced ed J>ly ' praetieed ~praotieed ed. Praetiees ~; ' 

num •Ctn; Bum- ·per 'Num- Per lftm' 'Bum,. Per Wum-, Per Num- Per ber een,1 b&r· cent her cent ber bar O$'ni ber cent ber cent 
Tea.oh in el.ass a job 
that teaches prinoip1ea 
of' pla;nn:ing and con--
ducting such an activity 34 44.7 33 4.3 .4 l 1.3 8 6 12.0 23 46.0 
Have executive committee 
to make tentative plans 
for the activity 36 47.4 29 38.1 1 l.J 10 6 12.0 23 46.0 
Post committee plans 
on bulletin board 34 /+4. 7 34 44.7 8 7 14.0 22 44.0 
The definite date 
should be set we.eke 
in advance 28 [36.8 36 47.4 l 1 • .3 11 6 12.0 23 46.0 
See that eaeh oommittee 
ehairmtm el.early' under-
stands his duty 41 ~3.9 25 · 32.9 10 8 16.0 22 44.0 
Have member do as 
mneh of' the planning 
as possibl:e 46 60.6 21 27.6 9 7 J.4.0 22 44.0 
Provide maximum amount 
0£ leadership training 
to member ~gh 

7 14.0 22 44.0 1:>artieiootion 49 ' 64.!, l8 23 .7 9 

No 
re-
ply 

Hum-
ber 

21 

21 
I-' 

21 8 
I 

21 

20 

21 

21 



21. Estimate cost of act-
ivity and pl.a.n to keep 
'Within the budget 44 57.9 ZS· 30. 2 9 8 l.6. 0 21 42. 0 21 

22. Call on member topay' 
expenses as last resort 34 44.7 20 26.3 14 18.4 8 6 12.0 19 .38.0 7 14.0 18 

23. Have members vote an 
such details as time, 
place, etc. 49 64.5 15 19. 7 4 5.3 8 JJ 26.0 22 44.0 15 .... 

24. Start activity on time 5.3 69. 7 . 15 19. 7 8 13 26.o 20 40. 0 17 I 

25. Stop on time 5.3 69.7 15 19.7 8 14 28.0 19 .38. 0 17 

26. Clean up 53 69.7 15 19. 7 8 26.0 20 40. 0 17 

Z7. Return any borrowed 
property immediately 53 69.7 16 21. 1 7 l.3 26.0 20 40. 0 17 

28. Express appreciation to 
outsiders who helped 
with the activity 57 75.0 10 13 . 2 9 15 30.0 17 .'.34. 0 18 

29. Have secretary f"ile any 
data that will help plan 
a similar future activit 44 57. 9 25 32.,9 7 16 32. 0 21 42. 0 



t,o, ,n¾ers in n l nn-n1 na Ann -- .,.:>. ·• •nu ··- :G>n ne -- . 
Table lie Practices and recommendat,ions of reR'Ul,ar and veterans 

"'JA-1 Otind 
Reeular teachers Yet.erans teachers 

OOmmonly Recommend- lot lo Commonly Recommerut- lot 
practiced ed but not recommend- re- practised ef.i but Mt recommend-Practices =~ iced od nl.v nrac iced 
JIUID- Per .um- Per Hum- 1rer Hum- IIWD- Per 1'fWI- Per .Num- Per 
ber cent ber cent ber cent ber ber cent ber cent ber cent 

30. Have reporter prepare 
news article 44 57.5 24 :31. 6 g 10 20.0 22 44.0 

lo 
re-
nlv 
lfum-
ber 

18 

I-' 
0 
I\.) 
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In Tabl e llc, page 95,,, the practices and recommendations of 

regular teachers of vocational agriculture and the assistant teacher.::; 

of vocational agriculture in charge of veterans in planning and con-

ducting the FFA programs were carried out or recommended by a great 

majority of all teachers; however, the number of assistant teachers 

of vocational agriculture in charge of veterans who checked these 

practices as carried out was considerably less than the number of regular 

teachers of vocational agriculture. A greater number of assistant 

teachers of vocational agriculture in charge of veterans failed to 

respond to the practices than did the regular teachers of vocational 

agriculture. This could be because the assistant teachers of vocational 

agriculture in charge of veteran:s have less contact with the FFA or-

ganization than the regular teachers of vocational agriculture and, 

theref ore, did not have sufficient experience in using this organization 

to be able to check the practices intelligently. Instead of committing 

themselves, the blanks were left unchecked. 

The practice that the greatest number of regular teachers of 

vocational agriculture indicates as commonly practiced was 11 The teacher 

should cooperate to fullest extent with members in carrying out programsV 

to which 76.3 per cent responded that this practice was being carried out. 

Tbe largest number of assistant teachers of vocational agriculture in 

charge of veterans who carried out any one practice was 42 per cent. This 

response was to the practice "Teacher should stress the importance of 

cooperatiem among the members". 



CHAPTER V 

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 

THE STThtttA.ttY 

This questionnaire study was an att empt to determine the practices 

teachers follow 1n planning and conducting a. program of vocational 

education in agriculture in Virginia high schools. The study revealed 

that the thinking of the regular teachers of voca:t.ional and the 

assistant teachers of vocational agriculture in charge of veterans was 

comparable as indicated by the nearly equal percentage of teachers fra 

both groups who chec?od the practices on the questionnaire as 11 Co:rmnonl.7 

practiced" or "RecOir.mendcd". Many practices were not carried out by a 

majority of the teachers; however, the additional recommendations to 

these practices indicates that the majority of all teachers favored the 

use of most of those practices in the instructional progra.m of 

vocational agriculture. The responses to stime practices were not 

complete, particularly by the assistant teachers of vocational agri-

eulture in charge of veterans who failed to prov-lde information on the 

practices dealing with the FFA program. The number of teachers who 

.failed to recomrr.end these practices were in a small minority and onl7 

one practice was checked as not recorru-nended by a majority of the 

regular teachers of vocational agriculture. On the whole, most practices 

were favored by all teachers. The large majority of teachers who 

carried out these practices or recormnended that they be carried out 

would tend to indicate that they favor using these practices in the 

program of vocational education in agriculture 1n Virginia high schools. 
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GENERAL CONCLUSIONS 

This questionnaire study was conducted to determine the :;;ractices 

teachers follow in planning and conducting a program of vocational 

Educat ion 1n agriculture 1n the Virginia high schools. Questionnaires 

were given to all teachers of' vocatioual agriculture in Virginia and 

one hundred and twenty-sh: returned them with the desired information. 

These included replies from seventy.six regular teachers of 

vocational agriculture and fifty assistant teachers of vocational 

agriculture in charge of veterans. 

In the light of the data furnished by the respondents, the 

following general oonclusior~ are given: 

1. All practices were carried out or recommended by a majority or 

all teachers replJi.ngJ however,. one practice was checked as 

not recommended by a majority of the regular teachers of 

vocational agriculture. 

2. No practice listed was carried out by 100 per cent of either the 

regular teachers of vocational agriculture or the asuistru:it 

teachers of vocational agriculture in charge of veterans who 

participated in the study. 'l'he greatest number of regul;i..r 

teachers of vocational agriculture who carried out any one 

practice was 84.2 per cent and for the assistant teachers of 

vocational agriculture in charge of veterans was 86 per cent. 

3. At least one teacher failed to respond to every .practice and as 

many as twenty-three teachers failed to res:pond to one pr-.ctiee. 

4. More assistat. teachers of vocational. agriculture in charge or 
veterans failed to respond to more individual practices than did 



the reb11.1lar teachers of vocational agriculture. 

5. More assistant teachers of vocational agriculture 1n charge of 

veterans failed to respond to the practices pertaining to the 

FFA organi.zation than to any other group of practices. 

6. Fewer regular teachers ot vocational agriculture carried out 

the practices listed under placement than B:rJ¥ other grC>up of 

practices, 

7., The thinking of the regular teachers of vocational agriculture 

and the assistant teache~s of vocational agriculture in charge 

of veterans was comparable as to the value of these practices 

to the program of vocational agricui ture. 

RECOMMENDATIONS 

J.. That this study be repeated at some later date and involve all 

teachers of vocational agriculture in Virginia. 

2. That these practices recommended or practiced b7 a majority .of 

all the teachers be included in a handbook for teaehers of 

vocational agriculture .in Virginia to be used as a guide in 

cari-ying out their QW1l individual programs. 
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To Teacher Trainers 

Dear Professor 

Appendix A 

---------

Blacksburg, Virginia 
February 21, 1949 

G. c. Guilliams, a graduate student here at V. P. I., is working 
on a thesis problem pertaining to the organization and adminis-
tration of a program of Vocational Agriculture in the high 
schools. He is very much interested in securing information from 
several states concerning the different phases of this work. 

~ill you kindly send me any information that you may have 1n your 
department as to suf,gested procedure in carrying out the phases 
of work on the attached page along with any examples available? 

Very truly yours, 

H. w. Sanders, Head 
Vocational Education Dep't. 
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Riner 1 V:1.7..•g:lJ.'rl.a 
July 5., 191.s-9 

Toa Teachers of Vocational Agriaultm-e in Virg:l.nie. 

Frans G. c. Gui1Jioms~ Teacher of Agriculture, Riner., Virginia 

Subject, A c.becklist of procodur•}S to i'oll01i 1n carrying on the 
instructional program ot Voca.tional .AgriculturG in the 
state of Virainia. 

Attached heret:.d.th 1s a ~ecklist of possible procedures to foll.Ol-1 

in carrying on the various phases of the instructional proerarn of 

Vocational .Agriculture. This 1s tor the purpose ot securing the 

~ooodures that have proven most e_'fective to Virginia tee.ohers. 

When this study is canpleted, it is anticipated that a copy will 

be sent to every teacher of Agriculture in Virginia. For this • 

reason I hope that you v.111 consider each point caratully bef'ore 

checking. 

Please check at bottan ot this paae as to vb.ether you are an all-

da;v' teachor or Ve·ierans toacllor. It is not necessary to sign your 

name. 

Your cooperation is ereatly appreciated. 

All-dtq Teacher ___ _ 

Veterans 1 Teacher ----



Unit I. Preparing a Program ot Work 

Possible Procedures 

l•hke a community survey 

Survey tarms ot boya enrolled in 
Agriculture 

SU:mrnarize aarveya and analyze 

Use survey data as basis tor setting 
up program 

Use adv1801'7 canmittea to help 
prepare program 

Use previous programs as basis 

Consult ecmrmm1 ty leaders, tamers 
and others 

Have members ot agricultural classes 
help 

Use advisor., committee to assure that 
pet enthusiasms are lett out 

Use objectives set up hr Annual. 
Conference Committee · 

Review programs ot other Agricultural 
agencies 

Consult school principal and 
superintendent 

Bring civic organizations into the 
planning 

.Anaqze latest census reports 

Became th~ tarn1Jjar with 
common farming practices in the 
cammmity 

Stud1' and analyae tomer supervised 
farming records ot all-de1' and part.-
time classes 

stud1' and anal.1'ze records ot adult 
and veteran classes 

Consult with local county ott1c1a1a 
such· aa Town clerk and uaeaaara 

wcmmonq 
Practiced Recommended 

Not 
Recommended 



19. Secure assistance ot District 
Supervisor 

20. Include long time objectives 

21. Coo.rdinate anrnwl progNJD8 with the 
long time programs \lheneve:r practical 

22. Plan an extensive publicit,' campa1gn 

23. Plans tor your own professional 
improvement 

24. Include plans tor WA group 

25. Prepare recreatiO?Jal programs tar all 
groups 

26. ?take objectives practical and 
attainable 

Z'I. Set up program aa early 1n the year 
aa possible 

28. Make objectives detinite 

:/9.. Set up policies an cammmity eervice 
1Dlita 

30. Have advisory- oomittee approve 
prosr81ll 

31. Pllbli.lh tentative program in local 
paper. Invite augaesticms 

.32. Pl"esent a cow to the principal, the 
nparintandent and the eohool board 
am.bar 

33. Revise programs ot previoaa :,ears 

34,. Plan program oooperat1ftl1' with all 
teachers ot Agriculture 1n the . acbool 

,,. Plan pl"OgN1!l v1th all Agricultural 
DepartmEinta ·1n the comrty 

36. Ot.hers, _________ _ 

"·-------------
38. -------------

-2-

:,ammou1y Not 
?ractilWI Recommended Roca.amendm 



Unit II. Planning Lassona 

Possible Procedures 

1. Select a job that is irorth:while 

2. Do enoueh plenning to lmO\r where you 
are going 

3. Include all the objectives ot the 
les:Jon 

4. Know the subject matter of the job to 
be taught 

5. Secure enough of the general anc1·1oca1 
situation to develop a problan 

6. Secure enough statistics to show the 
importance. ot the job 

7. Adapt ideas to be presented to each 
individual group 

8. Include interesting incidents or 
related stories to secure and maintain 
interest and attention 

9 o ~e and organize content ot job 

10. Select the procedure of teaching 
including pupil activity 

ll. Select material and teaob1ng aids 
needed 

12. Locate and arrange tar use ot 
appropr1ate-ccmmm1.ty resources 

13. See that all necessary tacilitiea, 
eapeo~ reterancea are ready 

14. Include variety to keep interest 

15. Prepare demonstrations and illustratift 
material it practical to use 

16. Prepare 0tm plan tor every lesson 

17. Revise old lesson plan 

18. Include sources of information 

19. Plans tor all steps or the leeean 

a>. Include an ~a. ot the job 

'~ Practiced 

-3-

r7ot 
Recomr.i.er.lded R~o .. .. _ .. 

____........, __ 



2lo Have all material on band bef ore the class 
starts 

22. Include latest practices in a.na:J.ysis 

23. Include class discussion tecbniques 

24. Prepare assignmont of supervised study 
period 

25. Include testing devices with plan 

26. Tie the job down to the farming programs as 
much as possible 

2:1. Use type of plan that best suits the 
situation 

28. Use methods and devices best suited to 
lesson being taught 

29. Make provisions tor pupil participation 

30. Provide tor learning through experience 
when possible 

31. Prepare a good beginning 

32. Use individualized instructions to overcane 
individual ditf'erences 

33. Plan tor arq untorseen situation 
.34. Others, ____________ _ 

35. ---------------

.36. ----------------

37. ----------------

38. ----------------

Comrnonly 
Practiced 

Unit rn. Teaching the Class 

Possible Procedures 

l. Prepare class tor learning by' a discussion 
ot knOtdn tacts 

2. Use enough unique statements and humor to 
keep interest I 

Mot 
Recor.Eended Rec0r1r.1endAt 

I 



3. Secure looal. situation tran students 

4. Draw problem tro.1:1 local situation 

5. Seeure all known int'ormation tror.1 el.ass 

6. Follow lesson steps 1n logical sequence 

7. Davelop w1 thin the student a need tor 
atud_Ving the job 

8. Create a desire in the studantq to solve 
the problem 

9. Drav the local situation fran the boys' 
home farm 

10. Have 1nterestin£ approach 

11. lesson with class to determine 
what they need .to know 

12. tJse questions to bring out important tacts 
and practices 1n the lesson 

].J. Present information slowly and clearly 

14. Ask questions tran time to time to make 
sure the group tmderstands 

15. Have each member or the class comtortab]3 
seated 

16. Use acientitic intormation to solve problems 

17. Have each member think 1n terms ot his CJ1aJD 
situation 

18. Use member participation as much as possible 

19. Keep good discipline 

20. Use a variety ot techniques 

21. Develop class met:iber 1a understanding to the 
point or lmowing the how and wtv 

22. llave members take notes during study period 

23. D3110DStrate the job U practice is needed to 
acquire the ability to do the job 

24. Have members ta!c:e part 1n tbe demonstration 

25. Pollow up instruction to see wluit is bein3 
done on the hane tam 

-5-
~~ormnonly Uot 
?.ractioed Recornr1endecl Reoomn.endec 

-



26. Develop desirable ideals, attitudes, habits 
and appreciations 

'Zl. stand wile teaching 

28. Rev.Lev objectives ot the lesson 

~. Koep members in suspense 

30. Formulate and select approved practices 
tor doing the job 

31. Formulate an approved practice f'ran each 
question discussed 

32. Stress etficieno;y tactors of production 

:n. Use blackboard tor ana.l.ys1ng the job 

~. Have students keep notes 1n a notebook 

35. Awld questions that ~ndt a "Yes" or ttno• 
anawar 

36. 8'rnarise the diacuasion 

37. Have class vl'ite individaal job 
plans 

38. Others, ____________ _ 
39. _______________ _ 

40. ----------------
4].. ----------------

42. ----------------

Oamnonly 
Pra.ctieed 

Unit IV. Poll.ow-up ot Instructicn 

Possible Procedures 

1. Continue the teacb:lng on Ula tarm atter 
the clasarocm instruct.ion is over 

2. ltlke frequent and ettective contacts 
v1th olaas members 

3. 1-it.ke sure members are . apply1ng the akills 
developocl 1n the c1-asroc:a 

4. Suggest additional practices to suit the 
individual need 

- - -
Not 

Recornended Reeor:ime:ndad 



5. Cheak improved practices carried out 

6. Have conf'erences vi.th all~ students 
during vacant .periods 

7. Sucrnarize improved practices, give cow 
· to each member and have h1m to check the 

ones completed 

8. Encourage the class member when going 1a 
hard 

9. Help boys secure cooperation from parents 

10. Ex;p1a1n the supervised farming program to 
the parents 

11. Determine the student's interests 

12. l3ecome familiar wit.h available racillties 

13. Help members secure needed facilities 

14. Help student select hls farming program £re 
the yea:r 

15. Help class member the hane tarm 
business 

16. Ilelp class members determine their .goal.a 
ot production and effeciency 

17. Assist 1n analyzing enterprises into jobs 
and arrange them into a seasonal program 

18. As!list · 1n planning procedures 1n carr,1ng 
out projects an the bane tarm 

19. Check records 

20. SUggest 8.11¥ change that should be made 
1n plans 

21. On tam visitation, chec,k accm-aey ot 
application of written plans 

22. Encourage pride 1n doing a good job 

23. Visit vith the family and discuss their 
farm problems 

24. Leave reccr.r..enda.tions tor 1mpJ.-o,,1ng the 
farming program 

25. Notiflr JD8IIlbaN 'When visit vlll be made 

. Cci:anonly --~~.r Not · . 
Practiced R(H30i-.:tn~fl~il __ J1~g_onmendeii 

..,_ 

. 



26. Have a definite plan tor the visit 

'Z'l. Fill out visitation report as soon as 
practical arter visit is over 

28. others, ___________ _ 

290 

30. ---------------

31. ----------------

32. ---------------

Como;)¥-··- -=·~="~~,me,~~~ Mot , ... 
Pr11Ctieed J!!!l)0~ '!<!!4r l,l,ilitot:nendecl 

... ~~·-·-----··-~r~--

Unit v. Keeping and Using Supervised Practice Reeords 

Possible Procedures 

1. Make available a suitable record book 

22 Provide a place to keep book, it kept at 
school . 

J. Bud~t tine at reeu]..ar intervals to make 
antrios 

4,. Teach importance or keeping records 

5. Teach job on keeping records 

6. Stress the noed or cocpletaness and 
accuracy 

7. Check each individual. to see that they 
know hOl!F to keep records 

8 o Show importance ot records in tiling 
1ncme tax returns 

9. Check records during visitation and 
suecest improvements 

10 o Assist class :members close records at end 
of year 

11. Have all-day c).ass mellbers close records 
1n Januaey . 

f2. Teach job on anaeyzing records 

13.o Assis.t cembera discover factors af'f'eoting 
yellda and proti ts 



14~ Instruct el.ass mar.ibers in the use of 
records in planning the taming program 
tor Mure years 

15. Use these records in teaohinc importance 
ot other jobs 

16.. Publish outsta.".lding acCCl:lJ)lishI!lents in 
local paper and in farm magazines 

17. Use these records in preparing Mure 
programs of" work 

18. Keep 011 file a SUl2llB17 ot the analysis 
ot each individual class manber 

l?o Sa!4 in t1nal report ot 8UJ)8n'ised 
practice records to District Supervisor 
011 time 

a>. others, ____________ _ 
21. _______________ _ 

;~2 .. -----------------
23~ ----------------
24 ,, ·-----------------

Unit VI. UaL~g Special Hethods ar Techniques 

A., l)Ef:lonstration 

Possible P:t-0000.nras 

1~ Plan der.ionstra.t.ion as a definite part o£ 
leanon 

2~ Use dooonstration 1n proper sequence in 
lesson plan 

3 .. Provide acple space for denonstrat1ne 

4., l>i1ke sure that all can ooe 

5. Have all material prQpared before class 

6. Dovclop nece3sary skill before claos starts 

7,, !-l--i!m pt.11"p03e of derionotration clear 

8 ¢ E.'noot1~ quoations and discuss1ona 

I 

l 
I 

I 

l 



9. Conduct at normal rate of speed ar sl0t1er 
it no tmdesirable effects are produced 

10. Teacber repeat _demonstration if' necessaey 
to insure learning 

ll. Suzr.arize the demonstratim 

12. Have student repeat demonstration 
13. others, ____________ _ 

14. ________________ _ 

15. ----------------16. ________________ _ 

17. _______________ _ 

B. Field Trips 

Possible Procedures 

1. Use this method 1n teaching sld.lla that 
require repetition to acquire, such as 
culllng, pruning, etc. 

2. When a boy bas an indivi<mal problem, he 
mq go on a field trip alone 

3. I.t instructor cannot accompaff1' group, 
send than under a capable conductor 

4. When one ar more member can secure 
intormat:lon tar the group, send them to 
do the .fob 

s. Have 1n mind det1nite objectives betore 
at.arting on a field trip 

6. Visit laboratory 1n advance and have 
ever,ythine 1n readiness 

7. It on a tarm, try to have tamer on hand 

8. Secure adequate transportatian 1n advance 
it needed 

9. Make arr&ng8l!l81lta vJ.th principal 

10. Prepare general instruction sheet tar 
conduot on field tripe 

-10 -



11. Prepare a suitable study' form ar 
instruction sheet 

12. Give clear instruction to {P:'OIJP as to 
what they can or cannot do 

13. Repeat instructions at destination 

14. Insist ·that tbe group stay together 

is. Give each 1ndividual vritten assigmnenta 

16. Give each individual help as needed 

17. Encoarage each one to do his own work 

1S. Col.J.ect st-wtr sheets before returning to 
school 

19. Leave everything 1n order 

a:>. Smrlarize sti,u\v 

21. Return pupils to school 1n time tor next 
olasa 

22. others. ___________ _ 

23. ______________ _ 

24. ---------------
25. ---------------26. ______________ _ 

C. Viaual Aida 

Possible Procedures 

1. l•Bke sure material is applicable 

2. Present at proper time 

3. Use tbecl to give concretness to abstract 
probleos 

4. Preeent in such a w,q that whole class 
can aoe and understand 

5. Teacher gives explanation ot material. 
used 

6. Have students ' to explain meaning 

-11 -

a~ Uot 
!Practiced Recor.nended Roo01:nendec:l 

,, 
; 



7. Keep material well organized 

8. Return borroued mterial ir:nediately 
attar using 

9. Make sure students have interpreted 
correct:13' 

10. Have definite plan tor using 

11. Provide adequate facilities tor displaying 
or presenting materials 

12. Bring aid.bite an4 1110dela to claaa 

13. Hake use ot as JllaD1' Tisual aida fran 
nature as possible 

14. Use as maJ'J1' CCDmmity resources as 
possible 

15. KnOII the material being presented 

16. Pr-3sent one item at a time except wen 
ccmpe.risons are desired 

17. Ask questions to guide learner's thinking 
and to focus attention 

18. Answer questions aa to its content 

19. Allow ample time tro group to stud;r 
material 

20,., Use a pointer to focus attenti on to 
desired places 

21o Tabulate conclusions from content on 
blackboard 

22. Have students assist 1n giving conclusions 
23. others, _____________ _ 

24. 

25. -----------------26. ________________ _ 

z-,. ________________ _ 

- 12 ... 

:ommon]y Not 
?.racticed Recor.in.ended Recomnendec 

i--
' 

I I I 



D. Questioning 

Posfdl>le Prooedur~s 

l. Use questikms to fd;imulate ,tb:Br,JdJng and 
discussions on part of student 

2. ltlke use ot this teclmique to , stimulate 
interest and not to embarrass 

3. Use questions to direct the line ot 
thousht on the problem befog discussed 

4. Use questions to develop student's 
situation and experience 

5. Ask questions int~, not :ln rotation 

6. state the question, than designate the 0D8 
to answer 

. 7. Pauae before d6s1gnating one to answer 

8. Al.lot-I ample tme tor student to answer 

9. Allow ample time to discuss answers 

10. Always use good F.nglish 

11. state question clear:cy, 

12. Avoid questions that permit a llyes" or "no" 
anawer. It used tollow vith another question 

13. Stick to c:me idea in each question 

14,. State questions as not to suggest answers 

15. Do not repeat answers 

16. Require clear, distinct anavers fl'an pupils 

17. Write out questions it necessary- to make it 
definite 

18. Ask only enough questions to serve purpose 
and tbon stop , 

19. Insist on good order wile questioning 

20. Recognize each oont..ri.bution or answer 

21. Use 1n all steps ot the lesson 
22. Others, ___________ _ 

23. ______________ _ 

Canmon'.cy' Not 
Practiced Regqr1.9I.~ Recornended .....,.., 



E. Note Tald.DG 

Possible Procedures 

1. Ual::e provisions for a suitable notebook 
for student to·Itoep notes 

2. Have students to have a separate notebook 
tor Vocational Aericrulture 

3. Keep notebooks in Agricultural classroom 

4. Use standard size notebook, especially- it 
looseleaf' notebook is kept 

5. Include in notebook a. list ot jobs to be 
studied during the yee:r 

6. Includo farm ltQ-out and .farm inventory 

7. Have pencils 1n classroor.i for st ... 1dents 

8. Have students take notes while class is 
being taueht 

9. stop class 1n ample time to have students 
· copy notes before class ends 

10. Have students take brief notes durincr 
supervised etudy period 

11. Teaohor help stuclent get important notes 
durine study period 

120 Have then to use these notes during the 
discu.qsion to o<nplete the j'ob analysis 

13. ; bke notes . on fiolcl trips 

14. Include any laboratory notes 

15. Insert arq pictures or cllpp:lnBs that~ 
help individual in his suporvised 
practice work 

16. 'Inoluc1e definite plans for supervised 
f'tll"minc proeram 

17. llavo students record notos in leGi,ble 
r.:iannor and 1n outline form 

lC. · Ilave each student ta!::e notebook ha:ie 
for Mure use 

19. Others, 

;----· Uot :}OtElOYlly f ' 
Pre.ctiood i RooQ2&10ndooJ fteca· nendAC 

f 
I 

I 
I -
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I 



Unit VII.. Preparing Courses of st~ . t· :_ruu.J.3 - ·- Uot 
Possible Procedures 

L, Detorrrine carr:nmi ty needs through surveys, 
observations, etc. 

2. Detormlnemajor enterprises ot cocnunity 
by sane method 

3. Take into cansideration the tfl.1'!:l:lng 
programs of students 

4. ·Determine needs ot cocaunity in farm 
mecban:t"s through surveys 

5. Consider experience needed by. student 

6. Plan jobs 'When they are seasonal 

7. IJave jobs 1n logical sequence 

8. In stating jobs, llmt the scope 

9. Plan supervised taming jobs during ear4' 
part ot the 7ear 

10., The first joba taught students should d8Ell. 
with opportunities 1n Vocational Agr:t.oultur 

lL Sil!lple f'am jobs should be included 1n 
the first yeer 

12,. Fam ~t jobs should be concentrated 
1n third and fourth yoo;r 

l3o Provide tor FFA activities 

14.. Plan ror. ·t,,?acti..ing jobs on f'arm-fani.4r 
1.iving 

15. List fa.1,:-i enterprises t.o be 0078rad 

16. Divide·theso ootorprisos into jobs to be 
taught 

17. F.st:in~te nuober or ~s to dovoto to <"'1Ch 
job . 

18. Decide on the year and rlOl'ith to teach 
each job 

19. Hake o. monthly leyout of' · jobs and 
alloted to each 

20. Deteroine nuribor ot dnys al;l.oted to enoh 
eptorprisa oo.ch yoo.r 

Practiced I Recornnend9( . Reoornnend.At 

' 

l 
I 

' 

I 
.. 

I ; 
i 
I I 

' ! 
I 

I ' 

I 
I 

I I 
I 

I 



21. Have class I:l8tlbers assist with planning 
this course ot sttll\v 

22. ?-fake out the year1s teaching calendar by 
selecting the j ·obs to be tauebt each month 
1n the year and 11st them 1n sequence be-
ginning with Septenber and ending v.lth l~ . 

23. Decido fl-an the.students supervised farm-
·1ng prograI:1 \Jhich jobs are to be tausht as 
group jobs and· ubieh are to be taught by 
1ndiv:!dual1zed instruction 

24. Ilave students plan their individual study 
calendar in their notebook 

2;. 1-hke out master course ot st~ and place 
1n a convsnient place ·1n the office 

26. Others, ___________ _ 

:n. _______________ _ 

28. ______________ _ 

29. ---------------

300 ---------------

Oamaonl.y 
Praetieed 

Unit VIII. I-feasuring Results 

Possible ProcedtmeS 

1 .. l'he instructor, near tho beeinnina of 
tJia yea:r, ocmter ui th parent.a as to dev-
elopnonts :¥.n connection with the student's 
.fnrninc proeram 

2 .. Keep a progress report oi" ea.ch. boy as to 
his advanoar.ient at each visit 

3. Chock class manbers when visiting as to 
hou well they are carrying out plans 

4. Check records tor accuracy and Ca!Ipletness · 

5. Uake out a check list wherby each rnmber 
can evaluate his own program 

6. Uake a check list ot ald.lls and abilities 
t~ each individual 

7. llalto a chock list for shop sld.lls 

,·-·· 

- Mot 
Recal!nended Rec<:r.l!lendet 
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lcmnonly 
Practiced Raeamoended 

8. Give written test on classror.:m \\TOr'k 

9,. Canpare results ot supervisac1 practice 
vork uith averages ot bane to.rm, 
cam:mnity or county 

'1!-"-' .. -10. Evaluate on tbe basis ot the amount· ot re 
aibility, student baa in carrying Ol1t tarm-
illg program 

11. Performance or iDprovad practices carried 
out 

12. Oral r8$I)OllS9S and examinations 

1.3. Daily evaluations 

14. Evaluate notebooks used 1n class work 

15. Activities put into practice an bane farm 

16. Degree ot ccnpl.etion ot haDe supervised 
laming.program 

17. Personal interviews and observations 

18. Canpare ram business ~is vith 
previous years ana'.cysis 

19. Ca:ipare tarm inventory vi.th previous 
years inventory 

2l.. Ca:1pare closina inventory 'With beginning 
inventory 

21. others, ___________ _ 

220 ---------------
2J. ---------------

24. ---------------

25. ---------------

Unit IX,. Foll0'4-up or Former students 

Possible Procedures 

1. Record status of pupil on his ha:ie tam 
as soon as he leaves school 

2. Record positions entered by student~ 
uho loove the ram 

' 
Not 

Recommended 



3 o Make notes of any change or sta:tus ot 
pupils on tams 

11E 4. Make notes or any change or status or pup 
employed in related occupations 

5. Prepare a suitable tom that tdll require 
least amount ot effort to keep this record 

6. Visit fcmner students who are on farms 
and assist them in carr,ving on their farm-
ing program 

7. :Enroll them in part-time class . 

8. Help them to advance their sto.tus 1n 
taming 

9. Assist them with their farming problems 

10.. Uhan they- leave the part-tine.· class, enro ll 
them 1n the evening class 

ll. EncOU1"&ge them to take advantage ot the 
tam ma.chiner., class and camnmity cannery 

12. others, _____________ _ 

13. ----------------14. _______________ _ 

15. ----------------16. _______________ _ 

lJnit x. Placement 
Possible Procedures 

l. I·ake plans to assist in the placemen.ta ot 
members or all-dq, part-time and adult 
classes 

2. I-ilke opporttmity survey of ooomnmity 

,3. Include in the survey the status ot jobs 
available 

4. Survey class members· as to their 
potentiali:bies 

5. Bring opportunities and individuals 
together.· 

~:.~'""'"" 
OOlll:'lOJll.v not 
P.m.otioed Recor:ri..~11~ r--~•g___. .. 
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6 .. Hake a list or all businesses in county 
that a com-se in Vocational .Agrioulture 
vould likely better prepare a stud.ant 

7. Hake a list or jobs in the field of 
Agriculture that rarr:iers or others pay 
man to do 

8. Uake a 11st or farms in county for sale 

9 .. List the names ot men who desire a 
partner or farm l!l81lager 

10 .. List opportunities that exist in county 
tor new develop:nents 

11 .. Devote class time to secure this 
in.formtion trom all-day groups 

12. Have class riember secure additional 
intormtion free parents 

13 .. Secure additional int'Ol"J!Btion tran county 
officials 

]4., IIelp to.mer secure part time help 

15 Haintain a classified tile 

160 Assist students in developing a sound 
fa.thar and son partnership 

17. Help students seoure sunnor employment 
when needed 

18~ otherog ____________ _ 

19 .. ---------------20. ______________ _ 

210 ---------------
22. ---------------

Cormnonly 
Practiced Recommended 

I 
I , 

l . 

Unit XI. Using the FFA in the Instructional Prc,ram 
A. Organizing the Chapter 

Possible Procedures 

1. Orennize in schools were ayst81'.!E.tio 
instruction 1n Vocational Agriculture 
is given 

Not 
RecOI1Dendec 

1 



2. Survey stu,lant to determine tho degree 
ot interest 

3. Include all male students ot Voca.tional 
Agriculture in ell~,. dq-unit, and 
part-time classes 

4. Teacher should secure a copy. of the FJ'A 
Hmual and tac1l1arize lwnaelt .with the 
prograri 

;. Fam:1l1ar1.ze the school authorities with 
the aims and purposes ot the organization 

6. Instruct parents as to the nature ot the 
ot"ganizatim 

7. Contact State Superviaar and secure full 
intormation as . to steps to ffll.011 and 
secure copies ot the application tarma 
needed 

8. Have students visit other chapters it 
possible 

9. Discuaa with students the advant8v'788 ot 
a chapter 

lOo Shou mot1011 pictures en FFA activities 
it there are _arq awilable 

llo Tell students of accmplisbmenta ot 
other chapters 

12. Secure a sample progl"a1!l ot wark ban 
8Cl!l8 oat.tending chapter 

13. Point out .to chapter what it 1:akes ·· to 
make a good chapter 

14. Dave a CCD.littee of Agriculture students 
to reoccr.iend that a chapter be orpnised 
it the students real'.q mnt it 

15. nave students to vote 011 reca:nendaticns 

16. Have students elect officers 

-~· ~ : 

Practiced 

Em lop 17. Have president to appoint ccx.nitteoa to d 
a Pl'0f3l'8l!1 ot trork and a constitution and 1:v· I., ,n,m 

18. App]1' to State Advisor tor a charter 

19. Secure necessaey chapter equip!JSnt 

= 20 -

Not 
Recor:nende<l Recoonandec3 
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a>. Secure a suitable.chapter roan 

21. Secure permission frao principal. to meet, 
it meetings aro to be held in the ~-time 

t: 22. Teacher shOUld help president appoint addi 
camnitteos tar developing and careying out 
the activities ot the chapter 

23. Pablish plans tar chapter activities 1n 
local paper and Chapter Chata 

24. othors, ___________ _ 

25. ---------------26. ______________ _ 

~----------------28. ______________ _ 

B. Setting up Chapter Objectives 

Possible Procedures 

1. Start setting up chapter objectives tor 
ca:ii!lg year before school 1s out 1n the 
spring 

2. Seloct activities on the basis ot the 
neada of the individual manbers, the 
entire chapter, and the camnm!+.y- as a 
vhole 

3. Have a ca:m.ttee aA)Ointod to each or the 
•!Ght general divisicms ot the program ot 
work 

4. Have ev-m:,, :oanber aerve an a ccnnittee 

s. As tar aa possible, have each member an 
the oa:mttee or his choice 

6. Toa.oh job cm setting up chapter objectives 

7. ?-fake available last :,ears program ot work 
as a auide 

8. Secure objectives £ran winning .cbaptora in 
the state and trm other atates U avail-
able 

- 21-
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9o Reccm:iend tho State and Uationa.l progL"am 
ot uork as a guide 

10. Have delegates to the state convontion 
report on state objectives 

11. See that ea.ch oamnitteo has an official 
FFA Uanual 

12. nave each ccmnttee work individ~ cm 
r~tions for their division 

13. Have oornittees report their recaE8lldati .om 
to the chapter 

14. Ha~ O(llldttees rework their objectives 
using 8UfL'78stians trail chapter as a whole 

15. Have committees report back to chapter 

16. Advisor and chapter should acree cxi 
activities to include 

17. State objectives clearly and detinitly 

18. See that objectives are higl1 but not 
unattainable 

19. Check with the school authorities tor 
their approval. 

20. Have chapter program 
21. Others, _________ _ 

22. _____________ _ 

23. _____________ _ 

24. _____________ _ 

25. --------------

c. Planning and Conducting Prograns 

Possible Procedures 

1. The teacher should oooperate to fullest 
extent with I:18r.lbers in carrying out 
prograns 

2. Teacher should stress importance ot 
oooporation among the oembers 

c~ Not . 
Practiced Recommex499~ ReoornmendA45 

1 
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lo Tea.char should explain proera,r:i to the 
principal. and ask that a date be placed 
on the school calendar or activities 

4,. tr.aka a tentative schedule of all activities 

5. Before each~, the too.char should 
develop enthuaiaao on the :pl.rt of ·the FFA 
t'leDberS 

6. Start planning procram 1n plenty ot time 
so all details may be arranged 

7o Secure cooperation of l.ocal organization 
uhenever needed 

80 A1'ran88 1n advtmce for mterials, speakers, 
and other details 

9o !lave sul>-ca:r.dttees appointed to be 
reoponaibl& for various jobs 

10" Provide for finances 

llo Keep in mnd tbe educational. value of 
all activities 

120 F.ncourago students to do their best in all 
activities,. contests, etoo 

13 .. Provide prizes uhenever possible 

fl 14., Teach 1n class a job tbo.t teachos principle 
ot plannincr and conducting such an activity 

15. Have executive camttec to mke tentative 
plans -tor t,he activity 

lGo Post ocr.ir:dt.toe plans on bulletin boerd 

17. Tho det•tnite date :1hould be set weeks in 
advn:nce 

18. Soe that ea.oh ooorlttoe cht.dma.n clearly 
understands hi3 duty 

19. Have nOI!lber do as r.moh of tho planninc 
as possible 

20. Provide oaxiI:DJm t.U'IOUllt or leadership. 
trainine to nEl!lber thr~ participation 

210 l?.atir..ate cost of activity and plan to 
keep within budget 

:::-=,_,_,,_,-"" __ _,, _ _ .., ___ .... _,_,.,. ___ , 
vonnonly l !Jot 
Practiced 
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22. Call on members to J>Ecy" expenses as last 
resort 

23. Have members vobe on such details as 
time, plaoe, eto. 

24. start activity on time 

25. stop on time 

26. Clean up 

'Zl. Return a.riy borrowed property irnmediate];r 

28. Express appreciatian to outsiders who 
helped with the activity 

29. Have secretary tile a.riy data that will 
help plan a i:atm1l•r futU1"8 activity 

30. IIave reporter prepare news article 
31. others, ____________ _ 

32. ----------------

3.3. ---------------

34. ---------------

35. ---------------
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