BB

Code Word

ACTING OUT
ADOLESCENT
ALCOHOLISM
AMBITIOUS
ANCHOR
APPRECINQU
AUTHENTIC
BACKGROUND
BEING PRES
BOUNDARIES
CATALYST
CHANGE
CHILDCARE
COACHING
COMPETENT
CONFLICT
CONSEQUENC
COREVALUES
DEPRESSED
DEVALUEDOD
DEVELOPMEN
DIALOGUE
DICIPLINE
DIFFERENT
DIFFICULT
EXTERNAL
FEELING
FLEXIBILIT
GENDER
GROUNDING
IDEALPERCP
INTEGRATE
INTIMACY
INTIMIDATE
ISOLATED
LEARN
LETTING GO
LIBERATION
LISTEN
LOST
MANAGEMENT
MOTHERING
NTL

oD
OPPORTUNIT
PREGNANCY
PROCESS
RESPONSIBI
SPILLOVER
STANCE
STRESS
SUPPORT
TASK

TEAM
TRANSFEREN
TRANSFORMA

Parent

ADOLESCENT
BACKGROUND
BACKGROUND
COMPETENT
STRESS
BEING PRES
COREVALUES
None
COREVALUES
LOST .
TRANSFORMA
TRANSFORMA
MOTHERING
oD

WORK
MOTHERING
DICIPLINE
None
ADOLESCENT
oD

oD

BEING PRES
CONFLICT
GENDER
ALCOHOLISM
ALCOHOLISM
MOTHERING
MOTHERING
WORK
ANCHOR
None
MOTHERING
BEING PRES
GENDER
LOST
COMPETENT
MOTHERING
GENDER
DIALOGUE
ADOLESCENT
WORK

None.
INTIMIDATE
WORK
CHANGE
MOTHERING
oD
PREGNANCY
STRESS
INTEGRATE
AUTHENTIC
MOTHERING
TEAM
MANAGEMENT
MANAGEMENT
RESPONSIBI

!:Code Book--Summary

Text

YES
YES
YES
YES
YES
YES
YES
YES
YES

YES -

YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES

YES

YES
YES
YES

YES .

YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES
YES

YES -

YES
YES
YES

Definition

didn't study in school. A way of
description of that time of life. A
her family denied father's

considers herself competent but

Her son was her grounding after he
this is a OD strategy that is also a
living and working with the same

a context of the core category.

she repeated the theme. She values

a childhood state. The role she

her son was a catalyst for her
mothering brought many changes
various childcare arrangements she

a systemic stratagey of being fully
she sees herself as competent at

she and her son had conflicts,

She diciplined her son so that he
this serves to ground her at work

a result of her dysfunctional

at first she did not value OD

an OD strategy. This is her main

a strategy of being fully present.
she was able to dicipline her son.
she maintains the men and women are
more about her family of origin

her mother focused on making
emotions. Valued as a mother, denied
going with the flow. Opposite of

how there is less discrimination.
her son anchored her to life. Her
The lack of congruence between her
she feels that her work and

An outcome of being fully present.
she recently learned that she

part of that role of being invisible
her ability to learn quickly adds to
Important strategy with children as
her view that men and women are more
An important stragegy to being fully
again, her lack of sense of self in
her project and people activity at

a main context of being fully
learned recently at T group session
much of her work role is focused on
cross roads towards greater growth.
less transforming than after birth.
As different from content. Process

a major change for her after birth
how trouble in one area of life can
a way of being that mothering
intervening condition that brings
nurturance. One of the goals of

she manages a team toward task

she manages a small team at this

she is aware of the transference

she was happy to be pregnant but it



BB

}:Code Book--Summary

Code Word Parent Text

TRUST
VALUE
VISION
VOICE
WORK

BACKGROUND YES
COREVALUES YES

oD YES
VISION YES
None YES

Definition

she did not learn to trust in her
values is what grounds her to life,
She helped give vision to employees
voice is an outcome of vision. Voice
A context of being fully present.
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@Code Families

——@ BACKGROUND
—@ADOLESCENT
—— ACTING OUT

—— DEPRESSED

—@®LOST
—— BOUNDARIES

— ISOLATED

—@ALCOHOLISM
—— DIFFICULT

—— EXTERNAL
—— TRUST

—— IDEALPERCP

—@® COREVALUES

AUTHENTIC

STRESS

ANCHOR
GROUNDING

SPILLOVER

—@®BEING PRES
—— APPRECINQU

—‘1EE?LOGUE

LISTEN
—— INTIMACY

VALUE

—@®MOTHERING
CHILDCARE

CONFLICT
DICIPLINE
CONSEQUENC

FEELING

FLEXIBILIT
——TEf?EGRATE

STANCE
— LETTING GO

PREGNANCY
RESPONSIBI
TRANSFORMA
CATALYST

CHANGE
OPPORTUNIT

'—- SUPPORT

—@WORK
COMPETENT
AMBITIOUS
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L LEARN

——@ GENDER
—— DIFFERENT

-ETIMIDATE
NTL

— LIBERATION
—@®MANAGEMENT

TEAM
—L‘ TASK

—— TRANSFEREN

—@O0D
—— COACHING

——— DEVALUEDOD
——— DEVELOPMEN
—— PROCESS

VOICE




