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Th,U, 1:,e.JUv., 06 lefteM .l6 duigne.d :to guA..de. you :thJr..ough :the. pnoc.v.,1:, 06 
pla.nrU.ng 6on neLUr.eme.nt. Maybe. you would Uk.e. :to put youn name. a.nd :the. :tent-
ative. da.:te. 06 neLUr.eme.nt on :the 60ll.m a.bove.. Th.l6 will ma.k.e. :thue. lefteM youn 
veny own. You ma.y a.lt:,o Uk.e. :to put :th.em into a. note.book. on 6ile. 6olden. 
Pla.nrU.ng 6on neLUr.eme.nt ta.k.u pla.c.e. oven a. pe.JUod 06 ye.a/f..,6 a.nd you ma.y w.l6h :to 
ne.6en ba.c.k. :to t:,ome. 06 :the. lefteM. You ma.y a.lt:,o c.oUe.c.:t o:then in6onma.tion on 
neLUr.eme.nt :th.a.:t c.ould be. k.e.p:t wilh :thu e. lefteM • 

Thue. lefteM will c.on:ta.-ln in6onmation on :the. 6ina.nUa..e. Mpe.c.:t 06 neLUr.e.-
me.nt t:,uc.h M: t:,oU!l.c.U 06 income., c.01:,:t :to Uve., t:,a.vingt:, a.nd invu.:tme.ntl.i, U6e. 
int:,Ull.a.nc.e., pnope.n:ty int:,Ull.a.nc.e., he.a..e.:th in1:,una.nc.e., u:ta.:te. pla.nrU.ng, a.nd po1:,1:,ible. 
wa.y1:, :to inc.ne.M e. income.. 

The. d.l6c.1..iMion on ea.eh 06 :the. 1:,ubje.w lli:te.d a.bove. .l6 only a.n in:tnoduc.tion. 
Adclltiona.l t:,oWl.c.U 06 in6onmation will be. W:te.d :thJr..oughout :the. 1:,e.JUv.,. 

Menely ne.a.d-lng :the. lefteM will be. 06 U:ttte. help. Put :the. in6onmation 
into a.c.tio n. 

ReLUr.eme.nt .l6 a. big e.ve.nt a.nd :the. be.ginrU.ng o 6 a. new Un e. e.xpe.JUe.nc.e.. 
Thot:, e. who ha.ve. a.lne.a.dy neLUr.e.d emphatic.a.Uy 1.:i:ta.:te. :th.a.:t a. 1:,uc.c.v.,1:, 6ul :tna.n1:,Ltlon 
:to neLUr.eme.nt de.pend!:, :to a. gne.a.:t e.x:te.nt on pne.pa.nation. 

Tw 1:,e.JUv., 1:,hould help you ma.k.e. w.l6en de.wion1:, c.onc.enrU.ng yoWl. ne.-
weme.nt. I:t d.l6c.U.6!:,V., a..e.:tennativu 6on !:,OU!l.C.U 06 income., how :to Uve. on 
neLUr.eme.n:t income., a.nd 1:,:te.p1:, you ma.y ne.e.d :to ta.k.e. now. 

Ea.eh leften 06 :the. 1:,e.JUv., .l6 only a.n in:tnoductlon :to a. palttic.ula.tr.. Mpe.c.:t 
06 6ina.nUa..e. planning. AddLtlona.l 1:,ounc.u 06 in6onmation will be. W:te.d 
:thnoughout :the. 1:,e.JUv.,. Thue. t:,oWl.c.U will a.Uow you :to dig M dee.ply M you 
w.l6h into :the. nupe.c.tive. 1:,ubje.w. Vigging dee.pen will :ta.k.e. .ti.me., but :th..l6 
.ti.me. c.a.n be. t:,ome. 06 :the. mo1:,:t va.lua.ble. houM you c.a.n 1:,pe.nd. ReLUr.eme.nt .l6 a. 
big 1:,pa.n 06 youn U6e.. 
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RdUr..ement plaruu.ng ,(.f.i veJLy muc..h Uke planrr.ing a Wp. Any plan begin6 
w,i;th v.i.tabwhing youJt dv.i.ti..na:ti..on, OJ!. goal, and a time. .table. 601t .taking 
eac..h .6te.p towMd the. goal. The ea!tlieJL you begin, the. moJte. c..hoic.v.i you have. 

FoJt example. - one. pa!tt 06 a plan might took Uke. tw: 

--Goal -- to Jte.ti..Jte in 15 yeaM (7992) 

--Time .table. -- 10 ye.aM be601te ILe.ti..Jtement, (1982) pU!tc.hMe a va!tiab.te 
annuity. 

At Jte.ti..Jtement, in 1992 c..Mh in Ufie in6Wtanc..e poUc..iy and pU!tc..hMe a 
6,[x.ed annuity. 

YouJt inc..ome, health, mental attitude., and Me 06 time Me all 06 utmo.6t 
impo!t.tanc.e 601t .6uc.c..V-i.66ul Jte:tiJr.emeM:. An adequate inc.ome help.6 to .6uppoltt 
good health and a po.6i.ti..ve. attitude. and peJzm,i,;t,6 you to U.6e youJt time. M you 
wJAh. 

WHAT RESOURCES VO YOU HAVE FOR RETIREMENT HJCOME? 

The. mo.6t c..ommon .6ouJtc.v.i 601t Jte.ti..Jteme.nt inc..ome. Me pe.n6ion6, .tioc..ial 
.6ec.Wtity, .6aving.6, invv.i.tme.n:t.6 and .6ec..ond job.6. Th/tough youJt employeJL you 
may have. health in6Wtanc.e., Ufie .ln6Wtanc.e., OIL c.ompany .6toc.k pla.n6 that need 
to be. inc.aJtpa!tate.d ,i,n,to youJt Jte.ti..JtemeM: plan.6. 

Company pen6.lon plan6 c..ome .ln a. va!tiety 06 6o!tm.6. Emp.toyev.i 06 .6ome. 
c.ompan.lv.i pay a pe!Lc.en.tag e a 6 inc..ame .into the c..ompa.ny' .6 plan. Some. c..ompan.le..6 
may pay the total c..o.tit, M an employee. bene.fiit. WhateveJL the method 06 pay-
mm, youJt pen.6ion ,(.f.i a. valuable a.Met. 

At any .6ta.ge in employmeM: you need to have .6ome .idea. 06 what you c.a.n 
expec.t 6Jtom IJOU!t pen6ion plan at any .6pec..i6.lc.. age. 

Go to the pe!L.6on .ln youJt c..ompa.ny who c..an but expla..ln employee be.ne.6.lt-6 
to you. Va tw now. 16 you a.tte 2 yeaM olL R..v.i.6 away fi1Lom ILe.ti..Jtement go 
tomo!tltoW. Have youJt wt 06 quv.i.ti..on6 WIU.ften (inc.lude tho.6e on fi!t.lnge 
bene6.lt6 M cll6c.IL6.6ed R..ateJL .ln the ,t,eJL),u). Some. 06 thv.ie pe.JL.ti..nent que..6tion6 
Me: What ,(.f.i the eall..Uut date that you c.an Jte.ti..Jte? What .l-6 the. .e.atv.it? 16 
theJLe Me pe.nali.ti..u 601t ea.Jtly Jte.ti..Jtement, what Me they? How muc..h w.tU the. 
pen6ion be? Exac.t 6iguJte..6 wlll not be ava.iia.ble., but you c..a.n get a !tough 
v.iruate. When ,(.f.i the but date. ta Jte.ti..Jte.? 1.:t may be. :to yauJt advantage. to 
Jte.ti..Jte. Vec.embeJL 31, Jan. 1, oJt July 1, etc.. Vo you get pCU.d fioJt unU.6e.d f.i,fok 
leave. oJt vac..a..ti..an time? Vou unMed .6-lc.k. leave c..ouM: M length 06 .6eJLvic.e? 

What op.ti..on.6 dou :the pe.n6ion plan o66eJL? Study thv.ie. c.Me.6uily. The. 
plan may oJt may not o66eJL you a c.hoic..e 06 a lump -6um, oJt monthly payme.nt.6. 
Alte. you equipped emotionally oJt have. e.x.peJL),e.nc.e. to invv.it :tw ia.Jtge. amauM: 
ofi money at one. time. 601t .6a6ety, adequate Jte.:tuJtn on youJt .lnvv.i.tment and to 
pJtovide. youJt -lnc.ome. fioJt U6e.? One. way tw c.ould be. done ,(.f.i :th/tough an 
annuity. 
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Mo1te. :than likei..y you. won't ha.ve. a. c.ho..lc.e. a.nd the. pe.w.:...lan ..l-6 pa...ld 
mo n.thly, lt6 a.n annu...lty. 

The.1te. Me. 1.:.ame. othe.lt op.tlon.6 that a.lte. molte. c.ommon :than the. one. jMt 
cli..J.,c.LJ..61.:.e.d. One. option ma.y p1tov..lde. lnc.ome u.n:t.il. you.It de.a.th a.nd :then no 
othe.lt payment!.:. will be. ma.de.. Anothe.lt option may p!tovlde. a. .&ma.U..e.!t ..lnc.ome., 
but pa.yme.nt-6 c.ontinu.e. to a. .&poMe. a6te.1t :the. employee.' .6 de.a.th. 

06te.n people do not 1te.a.lize. :that the.1te. ..l-6 a c.hoic.e. 06 op.tlon.6, alt do 
not futingu...l-6h be:twe.e.n the. implic.a.t-lon.6 ofi c.hoo.&lng one. option ave.It 
a.nothe.lt. Th-l!.:. .&ome.tlme.-6 lte.6u..lt6 ln pe.na.lizlng :the. 1tetJ.Ae.e. oil. the. 1.:.u.1tvlvo1t1.:.. 
Foll. ex.ample., i6 :the. option ..l-6 c.ha1.:.e.n that :the. inc.ome. ..lnc.1te.lt6u at de.a.th 06 
employee. :the. .611.!tvlving .&poMe. may be. le.6t wU.hout inc.ome. 61tom th..l-6 pe.111.:.,lan. 
Slnc.e. mo1.:.t women outlive. thw hMba.nd!.:., the. wldow.&' 6,lna.nua.l 1.:.ltu.a..tloM 
1.:.hou.ld be g..lve.n .&e.lt.ioM thought. 

Ma.ny p!toble.m.6 wlth pe.M..lon pla.M a.1to1.:.e. be.601te. a. law in 1974 b1tou.ght them 
u.nde.1t c.lo1.:.e.1t -t>tu.dy. The. la.w dau not 1tequ..l!te. a.n e.mploye.1t to e.-6.ta.bwh a. 
pe.n.6,lon plan, but U dou .&et 1.:..ta.nda.1td!.:. to whlc.h e.wting pla.n.6 a.nd tha.oe. .&et 
u.p .in the 6u.tu.!te mMt c.on601tm. It ..l-6 in yo11.1t awn ,ln.te.1tu.t that you. ne.e.d to 
be. fia.miliM wlth the. law lt6 U peJc..ta.,[111.:. .to c.ove.1ta.ge., vuting, fi..lna.nung a.nd 
i111.:.11.1ta.nc.e. 

The. new law p1tovidu .in ge.ne.!ta.l tha..t: 

- you.It c.ompany mMt c.ove.lt aU.. employe.e.-6 twe.n.ty-fi,lve. lje.M.6 old and a.6te.1t 
one. ye.M o 6 .6 e.1tvic.e. wlth :the c.ompany. 

- vuting mM:t be. pMvide.d. Vu.ting ..l-6 a. gu.Ma.n.te.e. !tight :to .&ome. 
pe.Mion pa.yme.n.t at a.g e. 6 5, de.pe.ncUng on .6 e.1tvic.e.. Should :the. emplo ye.e. le.ave. 
:the. employment be.601te. 65, he. c.a.n d!ta.w 1.:.ome. pa.yme.n.t (not 6u.U pe.MioM J a.nd 
not u.n:t.il. 6 5. 

- employe.e.1.:. have. a. c.ho..lc.e. in vuting e.Uhe.1t 

a.. give. :the. employee. 6u.U !tigh:t.6 a.6:te.1t ten ye.a.It!.:. .&e.1tv,lc.e. 06 c.011.1t1.:.e., 
.&e.ltvic.e. pe.1t601tme.d a.6:te.1t te.n ye.M.6 wlli be. vute.d. 

b. be.g..ln a.6:te.1t 5 ye.a.It!.:. .&e.1tv,[c.e. wl:th vufug 06 25 pe.!tc.e.n.t 06 pe.111.:...[on 
c.1te.dli.6, 1te.a.c.hlng 100 pe.!tc.e.n.t at :the. e.nd o 6 1 5 ye.a.It!.:. • 

c.. p!tov,[de. 5 0 pe.!tc.e.n.t v e.f.iting whe.n the. wo1tke.1t '.6 a.g e. a.nd ye.a.It!.:. o 6 .6 e.1tvic.e. 
a.dd u.p :to 45 a.nd bu.lid u.p :ta 100 pe.!tc.e.n.t ve.-6.tlng ave.It :the. ne.x..:t {jJ..ve. ye.a.It!.:.. 

It ..l-6 ,lmpoJL:ta..n.t to u.nde.1t1.:.ta.nd thue. option.6 and :to be. a.wMe. 06 how 
:the.y would a.66e.c.t a. job c.ha.nge., hr. .&pe.u6,[c. ye.M.6 06 you.It e.mployme.n.t. 

Pe.M..lon pla.n.6 may be. 6..lna.nc.e.d by both :the. employe.lt and employee.. Some. 
pla.n.6 Me. 6J..na.nc.e.d onl!f by :the. e.mplo!fe.lt. Whe.n the. employee. pa.y.& .in.to :the. 
plan, he. pa.y.6 J..nc.ome. .ta.x.. on w po!t.tlon. Falt .ta.x.. pu.!tpal.>e.!.:., U ..[.6 .lmpolt:ta.n.t 
:to 1te.membe.1t :tha.t whe.n :the. employee. c.oUe.c.:t.6 h..[.6 pe.n.6..lon la.:te.1t, he. dou no:t pay 
ta.x..u on :th-l!.:. po!t.tlon 06 the. pe.M..lon pa.!Jme.nt!.:.. Tw 6a.c.t c.a.n be. .lmpoJL:ta..n.t 
in ma.king .6ome. 06 you.It de.wian.6 pe.ltta...ln.lng :to a.the.It inve.1.:.:tme.n.U. I:t may be. 
ec.onomlc.a.U..y -6011.nd :to 1.:.wl:tc.h 61tom .60me. :type.I.:. 06 inve.1.:.:tme.n.t to o:the.!t :typu 
dll.lting :the. ye.M.6 imme.cUa.:tei..y a{j:te.!t 1tetiAe.me.n.t. 



-4-

The. 1974 law pll.ovide.t:i in6WLanc.e. c.ovvz.age. 06 pe.n6,[on p.lan6. The. Pe.n6ion 
Be.ne.6U Gua11.anty Conpo.tc.a.tion gua11.ante.e1.:i payme.nt ,[n c.Me. 06 6aLe.u!r..e. oil. o:the.11. 
:teJun,[na.:tfon 06 a pe.n6ion plan. 

Arw:the.11. Mpe.c.t 06 the. law i-6 :the. :tJr.an66e.11.abilU:y 06 a pe.n6ion plan ,[n 
a job-mobile. f.ioue.ty. Having a U6e.-.tong pe.n6ion c.ovvz.age. in pll.ivate. -0y-0:te.m-0 
pll.e.t:ie.nt-6 -Ope.ua.t pnoblem.6, e.ve.n w,tth ,i,mpnove.d vu.ting. The. Pe.n6ion Re..6011.m 
Ac.t e.nc.ouJLage.t:i poll.tabilay, but doe.t:i no:t guMante.e. U. So, ,[6 you c.hange. 
j o b-6, give. de.ta,,Ue.d a.t.:te.ntio n to whe.the.11. youn pll.e.t:i e.nt pe.n6io n wili. be. 
tll.an66e.ll.ab.te., and i6 f.io, be. -0une. 11.e.c.011.d.6 06 youn pe.n6,[on 11.ight-6 Me. tll.an-6-
6e..11.ne.d to youn ne.w e.mploye.11.. 

Fll.inge. be.ne.6U-6 

The. 611.inge. be.ne.6U-6 06 e.mp.toyme.nt Me. o:the.11. ,i,mpoll.tant Mpe.c.U 06 youn 
6inanUa.t planning 6011. 11.e.till.e.me.nt. 

Will youn he.aUh ,[n6uJLanc.e. poUue.t:i c.ontinue. a6:te.11. 11.e.till.e.me.nt? I 6 
you wili. be. eligible. :to pall.tiupate., wili. youn e.mploye.11. pay 6011. :thue. 011. 
wili. you pay :the. pll.e.mium-6? I6 you do have. :to pay 6011. :the.t:ie. you wili. ne.e.d 
to f.ihop Mound be..6011.e. youn 11.e.till.e.me.nt date. :to c.ompall.e. othe.11. poUue.t:i and 
c.of.it-6. In c.a6e. 06 he.aUh ,[n6uJLanc.e., you wili. mo want :to buy ne.w 
poUue.t:i e.all.ly e.nough :to g,[ve. you c.ontinuoM c.ove.11.age. and :that wili. c.ove.11. 
pe.11.iod.6 06 pne.-e.wting c.ond,[tion6. Fon e.xample., mo-O:t poUue.t:i have. a 
wa.,i;Ung pe.11.iod 06 at .le.Mt 6 month-6 be..6011.e. U wili. c.ove.11. an illne.t:i.6 6011. 
whic.h you have. ai.Jr.e.ady 11.e.c.e.ive.d tll.e.a:tme.nt. 

The.11.e. may be. o:thvr. 611.inge. be.ne.6ill. Undvr. what c.ond,[tion6 do :the.t:ie. 
c.o ntinue. a 6 :te.11. 11.e.till.e.me.nt? 

Company -0:toc.k. p.lan6 may be. anothe.11. 611.inge. be.ne.6U and an ,[nve.t:i:tme.nt 
that p11.ovide1.:i ,i,nc.ome. 6011. 11.e.till.e.me.nt. Some. c.ompanie.t:i allow e.mploye.e.t:i :to 
punc.hMe. c.ommon -O:toc.k. 06 :the. e.mp.toye.e.. 1 -0 c.ompany at a 11.e.duc.e.d ll.a:te.. I6 you 
Me. punc.hM,i,ng :the.t:i e. now whe.11.e. wili. :the.y 6U ,[nto youn 6,[nanua.t plan 6011. 
11.e,t,iJie.me.n:t? I6 youn c.ompany o66e..ll.-6 :th,[}., c.hoic.e., f.ihould you pall.tiupate. :to 
pll.ov,[de. invu:tme.nt-6 6011. 11.e.till.e.me.nt? 

So c.,[a.l S e.c.Ull.Uy 

Abno~:t e.ve.Jl..yone. uU.1l ne.Qeive. be.ne.fii:t.6 finom ~ocJ.ai. ~e.Quni:ty. Soc,la,l 
f.ie.c.Ull.Uy -0e.e.m-0 -0,[mple., bu:t U i-6 quUe. c.ompUc.a:te.d whe.n U c.ome.t:i to e.ac.h 
,[nd,tv,[dua.t f.ii:tuation. The. amount one. 11.e.c.e.ive.t:i de.pe.nd.6 on age. at Jte,t{)ie.-
me.nt and ave.11.age. ,i,nc.ome. 601t the. ye.aM 06 "c.ovvr.e.d e.mp.toyme.nt." 

To 11.e.c.e.ive. max,i,mum be.ne.6ill 61tom f.ioua.t -0e.c.Ull.Uy, one. mM:t waU until 
age. 65 :to 11.e.till.e.. Fon a pe..ll.-6on who 1te.till.e1.:i at age. 62 {:the. minimum 11.e.till.e.me.nt 
age. :to dll.aw SoUa.t Se.c.Ull.Uy) :the. be.ne.6U-6 Me. 11.e.duc.e.d. Be.ne.6ill :that Me. 
be.gun at age. 62 Me. 80 pe.11.c.e.nt 06 the. monthly amount that would be. Jte.c.e.ive.d 
,[6 be.ne.6ill be.gan at 65. A-6 U 6,[gune.t:i ou:t, a pe..ll.-6on who -O:tall.t-6 dtz.awlng 
be.ne.6it-6 at age. 62 i-6 ge.ne.11.ally ahe.ad 06 :the. game. 601t :the. 6iM:t 15 ye.aM. 
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Be601te you quaLl6y 601t ben.e6Lt6 you muot have 1tec.e.lved a c.eJt:tain. numben 
06 "qua.JtteJi6 06 c.ovenage." A qua.Jtten 06 c.ovvz.a.ge -L6 any c.ai.en.den qua.Jtten 
( 3-month pe!Uod beg,l.mu.n.g Januany 1, Ap!Lil 1, July 1 on Oc.toben 1 J ,l.n wh,i.c.h 
you Me pa.id at le.aot $50 ,l.n. wa.gu 601t wonk. c.ovened by Sodai. Sec.unily. 

The J.iel6-employed muot have had at le.Mt $400 net eann,i.n.g.& br. a yean 
to 1tec.e.i..ve 4 quanteJi6 06 c.ovenage 601t that ye.an. Fon peA6oM beg,[nn,Ln.g 
wonk. -0,i.nc.e 1950, 40 quanteJi6 06 c.ovenage -L6 1tequ,Lned. Falt people. employed 
be601te 1950, 6e.wen qua.JtteJi6 06 c.ovenage Me 1te.qu,i.ned to 1tec.e.i..ve bene6Lt6. 
Falt example: 

I6 you 1teac.h age. 62 ,l.n 1976 - 25 qua.JtteJi6 needed, 7977 - 26, 7979 - 28, 
1983 - 32, 1987 - 36, 1991 - 40. 

Mui;U_ply the quanteJi6 by 4 ,[6 you. would nathen th,i.n.k. ,[n. t~ ofi yeaM. 

Falt help in. plan.n,l.n.g youJL 1te,t,i.Jr.eme.nt and ,[6 you have c.hanged job-0 
-0evenai. timu, you .&hould c.he.c.k. the. 066,[Uaf. Sodai. Sec.unily 1tec.01td 06 
wagu and .&el6-employment ,l.n.c.ome ctedd to you. U-0e. pa.6t c.and 601tm 7004, 
avallable. at youJL Sodai. Se.c.unily 066,[c.e. It -L6 ,i.mpoJttant ai..60 to c.he.c.k. 
1te.c.01td.6 06 the. Sodai. -0e.c.unily 066,[c.e aga.iMt youJL own 1te.c.o!td 06 eann,i.ng.6. 
Should thene. be. a ml6.ta.k.e., ,[t muot be. ltepoltted within. 3 !Jealt-6, 3 month-6, 
and 1 5 day-0 . 

The. Soc.iai. Se.c.U!Lily o66ic.e. ai..60 ha.6 a 61te.e. 6olden, E-0timating YouJL 
Soc.iai. Sec.U!Lily Reti!Lement Che.c.k. 

Sodai. Se.c.Wlity al.one. ,U, not .&u661c.ient to -0u.ppoltt any Ame/Uc.an bt 
digMty and c.om6o!tt. It wa.-0 nevef/. intended to be. the only 6,[na.n.Uaf. 
1teJ.>ou.1tc.e 601t 1tWJr..eme.nt; howeven, ,[t ,U, an ,i.mpoJttant pant. When you. have 
a c.lo.6 e utimate o 6 youJL ,[ndividu.ai. bene6Lt6 then you. c.an be.tten plan when 
to 1tetilte and how to but uoe. youJL othen Jte.-OouJLc.u. 

When you appltoac.h 1tWJr..eme.nt you. wLe.i. n.e.e.d to apply 601t Sodai. 
Sec.U!Lily Bene.6Lt6. Bene6Lt6 Me not pa.id a.utoma.tic.a.t.e.y. You. may n.e.ed to 
p1tovide p1too6 06 the. yean 06 youJL b,l.Jtth, youJL mM!tia.ge., and p1too6 06 a.ge 
06 de.pendant oft c.hild!te.n. I6 you. do not have. thue., now -L6 the. ti.me. to 
ge.t them. 

Wo1tk..lng mM!tie.d people. a.Jte. fiu.lty ,iMuJLe.d ( e.Ug,ible. fio!L Soc.,[ai. Se.c.un,[ty 
bene6ili) at ltWJte.me.nt and c.a.n d!taJIJ be.n.e6ili when ,l.n theilt own Jtight.6 
oil M a -Opouoe. 06 a Ile.tilted peA6on. One -0hould elect the. c.ovvz.a.ge that 
p!tovidu the. highen bene.fi,it-0. 

Thene. ane. -0ome at.hen -Ope.Uai. -0Ltua.-tioM ,l.n whic.h 1tWlr..eme.nt bene6ili 
will be. pa.id. Falt example., i6 huoband -L6 de.pendant on wi6e., 16 huoband -L6 
dec.e.aoed, oft i6 a divo1tc.e WM gtc..a.nted a6.te!L 20 tjea!t-6 and no 1temM!tia.ge. 
Eveny peA6on' .6 -00Uai. -0ec.uJLily -0Ltua.-tion -L6 u.n,l.qu.e. Again, c.he.c.k. with the 
Soc.iai. Se.c.U!Lily 066,[c.e 601t youJL c.ovenage.. 
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Pen.6ion P.f.a.n.6 non the Se.in-employed and non Tho.6e Not CoveJLed by Company Pen.6ion 

Plan.6 

Keogh p.f.a.n.6 non :the .6eln-employe.d Me hlghly advantageoU6 6on do-U-
yoWll>eln ne.:ti.Jz.ement p.f.a.n.6. Thue p.f.a.n.6 allow money to be .lnvute.d non 
c.ollec..tlon .ln ne.:ti.Jz.eme.nt w.<;th de.duc..tlon.6 nnom c.unnent inc.ome non pnuent 
tax pWtpo.6U. The nund¢ c.an be. c.ollede.d antVL age 59Yi eilheJL in a lump .6um 
on in in.6taliment¢ at whlc.h time :the money .l.6 taxable.. AntVL ne.:ti.Jz.ement, 
pnobably you w-lll have. a loweJL inc.ome. and :the.ne.none. be. in a loweJL inc.ome. 
tax bnac.k.et. 

The Keogh nund¢ c.a.n be .ln :the. nonm on a. vaniety on invutme.nt media.. 
The. .lM.tJtwnenU ean be c.Vltin.leatu on de.po.6U, mutual nund6 and o:theM. 
Keogh p.f.a.n.6 c.a.n be. .6et up at -0a.ving-0 and loan. aMoc..ia.:ti..on.6, bank.¢, on 
.lMunanc.e c.ompaniu. 

A -0e1.n-employed peMon who hM one OIL mone. employe.u mU6t al¢o c.oveJL 
the. employeu. 

A peMon who hold6 a job and al¢o .l.6 -0eln-employe.d may pa.tc.tiupate. The 
annual ma.mum amount that may be .lnvute.d .l.6 15 pe.nc.ent on up to $1, 500. 

OtheJL Ruounc.u non 1 nc.ome 

Re.:ti.Jz.ement inc.ome ean al¢o c.ome nil.om -0a.ving.6 and invutme.nU. 1 n you 
Me -0evenal yeM¢ away nlLom nWJr.ement, you may be in a po-0ilion to 
a.c.c.umulate -Oome -Oa.v.lng.6. A 6utWte lette.n will fuc.U6.6 .6aving.6 and invutme.nU. 

To ILe.peat :the opening .6ente.nc.e. on :th-l¢ lette.n, next to employment and 
.6uppo!Ltlng a 6a.mily, neilnement .l.6 pnobably :the. biggut ,fovutment you wLU. 
even ma.k.e. The punpo.6e on :th-l¢ -0Vl.iu .l.6 to motivate. you to pWL6ue nU!tthVL 
in6onma.Uon. 

1n .6ummMy, theJLe. Me .60WLC.e..6 on inc.ome non ne.:ti.Jz.eme.nt :thnough 
peMion.6 non the employe.u and :the. .6eln-employe.d. CVl.tain nninge. be.ne.nw 
ne.e.d to ILe.c.eive attention M they Me anne.ded by neilnement. Soual 
.6ec.U!t..lty pnovidu valu.a..ble. ILUoU!tc.U nolL ILeilneme.nt inc.ome.. The. c.oveJLage. we 
have. now and the. c.hange..6 :that oc.c.Wt--when we. leave a job olL whe.n we ILe.:ti.Jz.e--
annec..t: OWL 6.lnanUal .6Uua.ti.on. The. ..i.rnpofl.tant 6ac..t .l.6 that you know what you 
c.a.n e.xpe.d M you p.f.a.n nolL ILe.:ti.Jz.eme.nt. Keep in c.ontad w.{;th IJOU!t peMonnel 
olL tneMWLeJl.' .6 o6nic.e and :the Soc1..a..l Sec.unity Admini.6tna.Uon. 

The nollowing 1Le.6VLe.nc.u Me ILec.ommended be.eaU6e they plLovide. 
innoJr..ma.ilon on pnepMa.ilon nolL nWJr.ement, .ln addition to the. n.lna.nc1..a..l 
Mpe.d. 16 yoWt c.Uy OIL c.ounty UbnMy doe..6 not have them, maybe. they 
would pU!Lc.hMe. them. Mo-0t Ubll.M!J peMonnel would Uk.e -0ugge..6iloM nolL 
new book. punc.hM u. 
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U.S. New.6 and Wolti..d RepoJtt, Money Management LibJz.a.Jty, Plan YoWL 
Re:ti.Aemen:t Now, Simon and SehuJ.itetz., Ondetz. numbetz. 21853, 7976. 

Co.lU.YL6, ThomM, The Complete Gu-i.de to ReU!c.ement, PJten;tiee Hall, 
1970. 

Hun:tetz., WoodJtow W., PJz.e¥aJr..a.tion 60'1.. RWJz.eme.n:t, Viv.Ll.lon 06 Getz.antology, 
The. UniveJl.,6,lty 06 M.lehigan,508 Ra.ekham Billdlng, Ann AJz.boJt 48104, 1968, 
$3.00. 

Buek£.ey, 10.6eph C., The. ReU!c.eme.n:t Handbook., Ha.Jz.petz. & Row, N.Y. 

Wa.Jz.e., Ge.o/tge. W., The. New Gu-i.de. to Happy RWJz.eme.nt. 

( L.lbJta.Jz.iu ma.y not want to pWLehctl.> e papetz. baek..6 J • H.lg hly Jz.e.eomme.nde.d 
a.nd .lnexpeYL6.lve. fioJt .lnd.lv.lductl6 to pWLehctl.>e.. 

Vynam.le MatWL.lty-mon:thly pubUea.tion. to membeJl.,6 ofi Awon. fion In.de.-
pe.nde.nt Ma.twilty, a V.lv.Ll.lon. 06 the. Ame.Jz.iean A.Moc.i..a,tlon ofi RWJz.e.d PeJr.,6on6. 

PJz.e.pa.Jz.e.d by: 

Hilda Vaile.y, Ex;te.nt,.lon. Spe~t, 
Home Mana.geme.n:t 

V.LlWbute.d by: 

E x;te.nt, ion. Ag e.n:t 

The reference books were listed only for the purpose of 
information and the VP! & SU extension service does not 
recommend any one of the reference books to the exclusion 
of others which might be available. 

l¢¢ued in 6Wtthetz.anee. ofi Coopetz.a.tive Exte.n6.lon woJz.k., Aet¢ 06 Ma.y 8 and June. 
3 0, 1 91 4 , in eo o peJtatio n wUh the. U • S . V e.pa!l..:bn e.n:t o 6 Ag Jz.ieuUWL e.. W . R • 
Van VJz.e.Metz., Ve.a.n., Exte.Mion V.lv.Ll.lon, Coopetz.a;tlve. Exte.YL6{on Setz.viee., V.{.Jz.ginia 
Polyte.ehnie In6t.ltute. and St.ate. UJ1iveJl.,6ily, Blaek..6bUJtg, V.{.Jz.g.lnia 24061. 
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