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DEVELOPING A YCUNG F&iil1lEEt ORGANIZA'l'ION FOR VIRGI NIA 

Introductory Statement 

CH.APTER I 

'lHE PROBLE1"1 

In recent years increased emphasi s has been place on a program for 

the development of a young f armer organization in Virginia, both on a 

local and state level. 

It is the observation of tbe author that the Virg inia teachers of 

vcicational agricu lture as well as the supervisors and teacher-trainers 

are earnestly searching for a nswer s and solutions to -the problems they 

have to face in organi zing and conducting young farmer organizations . 

It is to be hoped that t his study wi l l prove helpful to t he teachers of 

vocational agr iculture, supervisors and t eacher-trainers in 0r ganizing 

and conducting the young farmer program. 

The Fur:eo se of the Study 

The general aLm of thi s study is to reveal the situation that 

exists in t he young f arme r organizations of Vi r ginia so as t o answer 

the following questions: 

1. To what extent ~re young farmer organizations f unctioning in 

Virginia? 

2. What are the procedures followed and the difficulties encounter-

ed in organizing the young farmer clubs? 

3. What groups make up th e membership and what are the r equirements 

for the supervised farming program of the members? 

4. What are the purposes of t he young farmer organi zation , how 
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often and where do the clubs meet and what is the procedure 

followed i n conducting the meetings? 

5. Does the organization have a definite written program of work, 

who sets up the program of work and what are the topics for 

discussion at the meetings? 

6. What agencies have been used in carrying on the programs and 

what benefits have been derived from the young farroor organ-

izations? 

7. ·1Jhat techni q_ue s or activities have been used in creating and 

holding interest and what diffic ultie s have the t eachers of 

vocational agriculture experienced in carrying on the young 

farmer organization? 

It is a further purpose of this study to formulate a suggested plan 

that may be used as a guide in each rura l agricultural co mmunity in 

Virginia for organizing young farmers in an educational group. 

The Need for the Study 

Since the establishment of departments of vocational agriculture 

in Virg inia, the teachers of vocational a griculture have been conducting 

an educati onal program f or the out-of-school young farmers of the local 

c ommunities. As the p rograms developed the idea of a young far.mer 

organization began to cr.rstalize. -The local organizations ba ve been 

conducted at the di scretion of the teachers of vocational agr iculture, 

since there has been no guide or standard to follow in organizing and 

conducting the young farmer program. 

What p rocedures have been followed in organizing the young farmers 
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into an educational gr oup? What diffi cult ies may be encounter ed in 

organizing the young f armer . group? Wha t group should rn.ake up the 

membership o.f the young farrrer organization? What activities could be 

used for creating and holding interest ? 'l"'hese a re a few examples of the 

q_uesti ons that confront tea chers, supervisors, and teacher-trainers in 

t he fie ld of vocational agriculture . 

There has ne ver been any systematic e ffort to determine to what 

extent young farmer organizations are functioning in Virg inia , to f ind 

t he procedure follovie d in organizing t h e young f armer groups , to determine 

the d ifficulties encountered , to detennine the agencies used in conducting 

the program , to find t he benefits derived from the organizations , nor to 

detennine the dif'ficul ties experienced in conducting the young farmer 

organization. 

The teachers of vocational agricu lture have expressed a desi r e to 

know what is be ing do ne in young farme r oruulizations . i~t the same time 

the teachers of vo cation3. l a gr icultur e who are conducting local or gani -

zations desire t o "·:no »1 hcv1 they can improve t he ir prograr:1s. 

Since the teachers of vo:cational a e;riculture are organi zine and 

conducting the local youn.; fanier organizations nith-:J ut a e;u i de to 

foll ow it is obvious t hat a study is needed to secure t his infor~mtion 

for them. 

The Limitations of the Study 

Thi s study wi l l deal with the a ctivit ies of the yo ung farmer 

organizations in 203 departments of vo cational acriculture in Virginia 

and 14 departments of vocational a3r iculture in ~orth Carolina, South 
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Carol i na , Geor g i a , Pennsylvania and Ohio. 

The study is base d upon s tatements of teachers of voc ational 

agri culture in t he 217 depart ments . It is assumed that all answer are 

t rue s t atement s of the situati on as it act ually exi s ted i n the 217 young 

farmer o r gani zat i ons i n the a cademic year of 1951-1952. 

T'J:iE 1.-ETHOD OF I HVESTI GATI ON 

Tb.is part of Chapter I d eals with the general procedure f ollowed in 

con.ducting the st udy . 

Tu ethod of Procedure 

T'ne r e were t wo possibilit ies t hat coul d have been used in conduct i ng 

t h is study . The first method was to conduct personal interviews wi th the 

teachers of v o·cational agriculture to s ecur e t he infor mation needed f or 

t he study . The second method was the use of a questionnai re to be f illed 

out by t he teacher of vocat ional agriculture g i v i ng the i nformation 

needed. I nasmuch as the study included 203 t eachern of vocat i onal agri-

cul ture in Virginia and 14 t eachers of vo cat i onal a griculture in five 

other states it was imp ractical to colle ct the data for the study by the 

pers onal int erview method. 

A combinat ion of the two n:e t hods wa s used in collecting the data . 

Twelve outstanding departments of vocational agriculture in Virginia with 

young farmer organizations were visited to s ecure information for the 

study . The twelve departments were selected, two from each supervisory 

area , by the ar ea supervisors of vocational agriculture . The twelve 

departrre n ts in which the t eachers of vocat i onal agriculture were interviewed 
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may be seen in Table 2 p age 8 . 

~uestionnaires were mail ed to 191 white teachers of vocational 

agriculture in Virginia and to 14 teachers of vocational agriculture in 

5 other states. rl'he depart!!B nts in each state were selected by the state 

supervisor of vocational agriculture or by someone appointed by the 

state supervisor. 

A self-addressed, stamped envelope was included in which the question-

naire forms could be returned . 

The Extent of Response to the ~uestionnaire 

A total of 116 t each ers of vocational agriculture in Virginia re-

turned the questionnaire. The percentage of return was 60.7. Of the 

116 questionnaires returned 55 reported having no young farmer organi-

zation and 61 teachers of vocational agriculture supplied information on 

their young farmer organization . 

Ten of the 14 out- o f -state qu est ionnaires were returned with eight 

departments supplying i nformation on their young farmer organization. 

The percentage of return was 71.43 for the out-of-state questionnaireso 

The re maining 12 t eachers were interviewed by t he a uthor in their 

local schools. 

Information was received from 62.6 per cent of all p e rsons included 

in fu e study. 

Ta ble 1, page 7, lists the schools, the counties , arrl the teachers 

of vocational agricul ture ill Virginia supplying i nformation on their young 

farmer organizations . 

Table 2, page 8, lists the schools, the counties, and the teachers 

of vocational agriculture in which the teachers were inter,viewed. 
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Table 3, page 9, lists the schools, the states and the teachers 

in the out-of-state departments of vocational agriculture replying to 

the ~uestionnaire form. 
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TABLE 1. TEE VIRGINIA DEPARTMENTS OF \D CATI ONAL AGRICULTURE SUPPLYING 

INFORMATION CN YODNG FARMER ORG.A.NIZATI ONS 

School County Teacher 

Appomattox Appomattox H. B. Pack 
Beal·eton and Remi ngton Fau q_uier J. A. Yowell 
Blacksburg Mont gomery R. T. Hale 
Bland Bl and Ralph P..ey-nolds 
Blue Ridge Patrick C. W. Spencer 
Brookville Campbel l v. B. Cauley 
Buchanan Botetourt L. J. Ke ith 
Buckingham Central ,auc k ingham G. L. Baldwin 
Burkeville No t toway J. s . Clinge npee l 
Chase City »ecklenburg J. E. Br ame 
Churchvi l le AU1$USta w. A. Fullen 
Cleveland 'wa sh ington David Thomas 
Clover Halifax S. M. Carbaugh 
Cop le We stmoreland T. G. Hudson 
Creeds Princess Anne S. B. Myers 
Culpep er Cu l peper R. · R. Tolbert 
Cumberland and 
John Rando l ph Cumberland .E . H. Vasser 
Dickenson Memo rial Dickenson E. c. Smith 
Disputanta Prince George L. L. Beazley 
Dublin P ulaski G. G. Wygal 
Dungannon Scott c. H. Mays 
Eagle Roc k Botetourt E. T. Robertson 
Eff inger Rockbridge D. L. Glick 
Elk Creek Grayson E. w. Stone 
Farnham Hi chmond E. D. Booker 
Geor g e Wyth e Wythe J. H. Cope nhaver 
Goochland Goochland Royall s . Wh eeler 
Hillsville Carroll R.A. Noe l l 
Independence Grays on G. w. Call i s on 
Ivor Southampton J. s. Bry ant_ 
Kenbridge Lunenburg L. G. She lton 
King George King George J. F. Col eman 
King iilliam King William. c. L. Wilk ins 
Leesburg Lo udoun A. L. Hutton 
Madison IVladison w. H. Wetse l 
Maywo od Cr aig E. A. Ha rding 
McKenny Dinwiddie G. v. Nelson 
:Meadows of Dan P a trick N. E. Thomas 
Monterey Highland w. A. Gutshall 
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TABLE 1. (Continued) 

School Co unty Teacher 

Mt. Clinton Rockingham E. s. Wine 
Narrows Giles c • .A. McClaugherty 
New Market Shenandoah H. M. Hawkins 
Newsoms Southampton G. • Nichols 
North River Aug usta O. B. Roller 
Ro cky Gap Bland Bruce Robertson 
Rustburg Campbell A. L. Mitchell, Jr. 
Sc ottsville Al bemarle T. A. Allison 
Spencer Penn Henrico E. L. Dupuy 
South Hill Me ck lenburg L. E. Kent 
Spotsylvania Spotsylvania J. H. Zigler 
Spottswo od Aug usta L. E. Tol l ey 
Stony Creek Sussex A. T. Poole 
Strasburg Shenandoah B. ·v. Roller 
Tuberville Ha l ifax J. w. Myers 
Victoria Lunenburg J. w. Thweat t 
Vi r g inia Carolina Grayson M. w. Reynolds 
Washingt on Lee Westmoreland H. F. Adams 
Whitme l l Pittsylvania J. Powers Pullen 
Wilson Memorial Augusta G. R. Kinzie 
Woodlawn Ca r roll E. c. Gardner 

TABLE 2. THE DEPARTMENrs OF VOCATI ONAL .AGRI CU. TORE I N WHI G".tl TEACHERS 
WERE H -i"'l'ERVIE: iED 

School County Tea cher 

Amelia Amelia R. F. Lane 
Dryden Lee c. A. Cox 
Fincastle Botetourt J. w. Obensha i n 
Hol l a nd Nansemond s . J. Felt on 
La.Cro sse Me ck lenburg J. B. Rockwell 
Louisa County Louisa E. M. Pen ington 
Luray Page Grif f i n Hardy 
Mt. J a ckson Shenandoah L. D. Bowers 
Riner Mont gomery G. c. Guilliams 
Rural Retr eat Wythe c. M. Vaughan, Jr . 
West Point King William s. u. Ferguson 
Willis Floyd M. c. Huff 
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TABLE 3. WiIE OUT-OF-STATE DEPARTME1'TS OF VOCATIONAL AGRI CULTURE 

RESPONDilil"G rro TiIE QUESTIONNAIRE 

School State Teacher 

Coats North Car olina M. o. Phillips 
J ohnston South Carolina J. F. Wyse 
Sycamore Georgia o. H. Rhodes 
Donalsonville Georgia Bruce B. Baker 
Miffl inburg Pe nnsy 1 van ia Fred C. Snyder 
Bloomsburg Pennsylvania E . L. Litwhiler 
Canal Winc hester Ohio . G. s . Guiler 
Shawnee Ohio ' Joil..'1 Starling 

Chapter Summary 

This is an objective quest ionnaire study:. The form was designed to 

portray tbe situation t hat exists in the young farmer organizations of 

Virgini a . The form was rna iled to 191 de;part rrents of vocational agri-

culture in Virginia , and t o 14 departnents of vocational agriculture in 

5 other states. Teachers o f vocational agriculture in twelve departments 

in Virgini a were interviewed by the author. 'I'b.is gave a total of 217 

individuals i ncluded in the s tudy. Returns were r eceived from 136 of the 

217 individuals. 

Classif i cations of the data were made to ;portray the results ob-

ta ined by the study. 
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CHAPTER II 

THE SUMMARY OF THE ACTIVITIES OF THE YOUNG FARMER ORG.ANI ZATIONS 

This chapter deals with the summarization and classification of the 

data that were received from t he respondents in answer to t h e question-

naire. 'rhe chapt er i s d i vided into three subdivisions . The subdivisions 

wi 1 ' - deal with: 

r.. Infor mation suppl ied by 6). . Virginia teachers of vocational a gri-

culture repl y ing t o the questionnaire . 

II· Information s upplied by 12 Vi r ginia t eachers of vocationa l agri-

culture who wer e interviewed. 

III. I nformation supplied by e :ight out-of-state teachers of vocation-

Part I 

a l agriculture r eplying to tb. e questionnaire. 

The Swn.rnary of' t he Activities of the 61 Virginia Young Farmer 
Organizations 

The activities of t h e 61 Virginia young farmer organizations listed 

in Table 1, page 7, are included in this summary. 

Organization and Membersh i p 

The number years t enure by responding teachers of vo cational agri-

culture, the number of teachers in each department of vocational agri-

culture, the year the young farmer clubs were or gan i zed , the number of 

years i n operation an d the membership of t he 61 Virgini a y oung farmer 

organizations may be seen in 'rable 4. 
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TABLE 4. ORGAIT?Ji.TION .A.ND ME1IBE..R.SH IP OF LOCAL CHAP'rERS 

tll 
I'.-! MEMBERSHIP 

H Cl) ~ tll 
I Q) I'.-! ~ H 

tll .q Q) +> ('(j 
l1.l Q) c.> ..q s:: P=1 Q) s:: 
Hp:: ro c.> (!) ?-! 0 
ro <D al El M rd ·.-i 
(]) !>, E-t Q) +> § ~ ~ +> 
>-i ..0 8 1'.-1 0 al QO 

QO al 0 •.-i H .~ 
H <!> ~ H A :>-! s:: H Q) +> 3 <D 1'.-1 . Q) (!) ro a> A § s:: 
~ g -g ~ ~ 

H QO ~o 
Q) .~ ro H -r-1 Cl) 

Q) 0 ~o ~ .~ 
QO Q) 

~ z E-t p, z •rl ~ H 
P-t 

5 2 1950 l 6 10 10 
l 3 1951 0 27 27 Z7 

14 2 1949 3 12 10 12 
3 4 1950 l 90 0 90 
6 1 1949 2 15 8 20 
0 2 1951 0 56 40 56 
1 3 1950 l _L 43 60 60 2 

5 l 1951 0 40 38 40 
6 l 1949 3 25 40 44 
6 l 1950 2 24 22 28 

14 3 1951 l 11 15 15 
15 4 1950 l 63 24 63 
6 3 1950 3 8 45 45 
··- - 1938 13 20 60 60 
- 2 1950 l 24 24 24 

28 2 1951 0 15 19 19 
-- 6 1950 l 21 21 21 
9 2 1949 2 25 16 25 
4 2 1950 2 24 16 34 
8 2 1949 2 25 21 28 
l 2 1949 2 12 13 13 
5 2 1949 2 30 44 44 
9 2 1951 0 12 12 12 
8 2 1951 0 16 12 16 

2 1950 2 26 13 26 
8 2 1949 2 16 28 28 
2 3 1949 3 65 120 124 
5 2 1950 l 9 19 19 

12 2 1950 2 24 36 36 
4 2 1951 0 16 16 16 
6 5 1951 0 26 26 26 

27 2 1950 l 25 20 .25 
2:1 3 1950 l 60 48 80 

- respondent did no t suppl y i nformation - question not answered 
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TABLE 4 (Continued) 

rfl 
f-i 

f-1 
Cl) MEMBERSHIP rfl ~ Ul 

I CD f-i f-i 
if.I .t:1 Cl) +> ro cO 

Cll Q) (.) .Cl s:: fX.t ()) s:l 
H 0:: cO (.) ()) ?-i 0 
cO (!) (lj ~ ~rd •.-! 
Q) » 8 Cl) +> ~ +' !lO 
?-i ,.Cl 8 f-1 ::::! (!) 0 ~ s:l 

§ .p (1j o N , ..... 
"El H <D s:l f-i Pt ?-i •r-l H <D l::t 

ID H Q) (1) (!) .:: Q) Pi .:: (!) .;:i .0 ::I rd 
~~ 

f-1 (lj 

~~ 
..... Ol 3 Q l::t al !lO tlfJ Q) P<l 

<D 0 <D H Cl) H (lj 
Z8A z ·ri ?-i 0 z ·r-l t::Q Pi ~ 

5 4 1950 2 45 50 55 
13 5 1949 3 47 76 76 
12 3 1938 13 12 20 25 
24 2 1949 3 12 7 16 
6 2 1949 3 30 29 62 

13 3 1949 3 25 15 25 
10 2 1950 l 35 26 35 

5 3 1950 2 10 14 14 
9 2 1950 2 10 30 30 
1 2 1950 2 53 59 59 

10 1 1950 l 25 25 25 
6 4 1951 1 54 52 54 
4 3 1949 3 15 18 26 
9 l 1950 2 12 12 12 
2 2 1950 2 35 32 35 
i 2 1951 1 8 10 10 

32 4 1934 7 12 0 30 
5 4 1951 1 27 27 27 

12 6 1950 2 100 80 125 
5 3 1945 5 10 15 15 
5 4 1949 3 15 63 65 
l 3 1938 13 12 15 17 

16 4 1945 2 90 60 90 
17 1 1951 1 21 21 21 
19 2 1950 2 20 31 31 
32 4 1947 5 24 34 34 
15 2 1949 2 11 10 32 
23 2 1950 2 30 30 30 

Totals 551 157 xxx 144.5 1711 1784 2262 

I 
Average 9.7 2.6 xxx 2.4 28.05 29.2 37.1 
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As listed in Table 4 the tenure of teachers in the 57 departrrents 

reporting was from 0 to 32 years, with an average of 9o7 yearso Four 

teachers failed to supply infonnat ion on the nwnber of years in the de-

partment. Tb.ere were 157 teachers of vocational agriculture in 60 de-

partments1 with an average of 2 .6 teachers in each department. The 

first young farmer club in the 61 depart.!ll9nts was or ganized in 1934 and 

operated for 7 years. Two clubs were organized in 1938 and have been 

in c ontinuous operation fo r 13 years. Of the 61 clubs the latest was 

organ i zed in August 1951. The organizat i ons a verage 2.4 years in opera-

tion. 

The total beginning membership was 1711, with an average of 28 . 05 

members p er club. The total membership at the i:, i.me of reporting was 1784, 

with an average of 29.2 members per club . The average maximum. membership 

of the 61 organizations was 37 .1 members pe r club, or a total of 2262 

members. Twenty-six o f the yo ung farmer or ganizations increased their 

membership, while 22 showed a decrease in membersh i p , eleven had the 

same number of members as in the .beginning, and two clubs had been dis-

continued. In one of the instances tbe reason given for discontinuing 

the club was the state · of h ealth of the teacher of vocational agricultureo 

The second club was made up entirely of institutional-on-fa.rm. trainees 

and they st opped attend ing the meetings when they no longer received class 

credit. 

Procedure Followed In Setting Up Young Farmer Organizations 

The procedure followed in setting up the young farmer or ganizations 

varied somewhat to meet the needs of the situation in the l ocal community. 

In Table 5 the 14 step s of procedure in organizing young farmers used 
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by the 61 Virginia teachers of vocat ional agriculture responding to the 

q_ues t ionnaire are tabulated . 

TABLE 5 PROCEDURE :F'OI.J . ..OVJED IN ORGA.1.1\J°"IZI NG LOCAL CR4PTERS 

Procedure in Organizing 

Presented the organization at a meeting of all 
g roups of young farme rs of the c ommunity 

Teachers of vocational agriculture persona:lly 
visited prospective members 

Contacted former students by letter to determine 
i n terest in an organization 

Invited young farmers of community to meet with 
insti tril.tional-on-farm trainees and presented 
organization to the group 

Young farmer organization grew out of institutional-
on-farm training class 

Young farroo r organization grew oP,t of part-t ime 
class 

Selected a conm1ittee of interested young farmers and 
met in the home of one of the members to make pl ans 
for sett i ng up t he organization 

Discussed the organization with the advisory council 
to get their reaction 

Presented the organization at a joint meeting of 
part-time members and ins titutional-on-fann trainees 

Explained the organization t o evening class and se-
cured thei r assistance in promoting too organization 
Taught class on parliamentary procedure to insti-
tutional-on-farm training groups 

Neighboring club officers met with the group of 
young farmers ard assisted in organizing 
New article in county paper explaining the organi-
zation and extending an invitation to young farmers 
to attend a meeting to discuss the possibilities of 
an organization 
The club was organized jo intly by the county agent, 
soi l con servation agent and teacher of v ocational 
agriculture 

Number Respon-
dents using · 
the Procedure 

32 

17 

15 

13 

9 

5 

3 

2 

2 

1 

1 

1 

1 

1 



-15-

It is t o be expe c t ed that the teacher of vocational a griculture 

will be confront ed with di ffi culties in sett ing up the local yo ung 

farrrer organization. 

Twenty-nine difficultie s wer e r eported by the Vi rgin i a teachers 

of vo cational agriculture as being encountered in setting up the young 

farmer organ ization i n the local community. A part of these diffi-

ru. lties appeared to the a uthor as being specific to the individual 

community. 

Difficult ies Encountered 

1. Institutional-on- farm tra i nees and former students of vocational 
agriculture were n ot interested in a formal organization. 

2 . The institutional-on- farm trainees lived in different sections 
of t he county and had very littl e comrnuni ty spirit . 

3 . Veterans and non-veterans did not feel at ease together. 

4. Confl ict be tween yo ung f arme r and county wide ex 4-H club 
or ganization. 

5. Th e out-of-school young farmers had a feeling that the 
or ganization was f or veterans only. 

6. Too many competing or ganizations i n t he communit y . 

7. Some members t hought the club overlapped wit h ex isting fann 
organizations. 

8 . Diffi cult t o fi nd a suitable me eting date and meeting place 
due to the many other meetings · already sch eduled. 

9 . Lack of int erest on the :part of members . 

lO. Poor att endanc e a t meetings. 

11. Diff icult to fi nd o ff icers and members that would actively 
support the cl ub. 

12 . Past member s of a similar organizat ion had a defeatist attitude. 
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13. Teacher of vocational agriculture had to overcome local grudges 
and individual dif ferences to bring the membership t ogether for 
the best interests of the club. 

14. Much time was req_uired in teaching parliamentary procedure. 

15. Difficult to secure the right kind of enterta irunent for club 
meetings. 

16. Members t oo busy with farm work to participate in club activities. 

17. Potential members 1.'ilere skeptical of the club and felt t hat too 
much pressure was being put on them. 

18. The members pu t too much emphasis on c ooperative buying. 

19. Lack of young men i n the community due to military service. 

20. Lack of suffic i ent t ime on the p art of the teacher to visit 
prospective members. 

21. The young f a r me rs of the community l eaving t he f arm t ow ork i n 
i ndustries. 

2 2 . Difficult t o :p r omote enthusiasm and arouse the interest of the 
members. 

23. Difficult t o s e l l t h e members on the permanent benefits of 
the organization. 

24. Lack of standard procedure to follow as a guide in setting up 
the organizat ion. 

25. Lack of information concerning young farmer organization$. 

26. Difficult to de termine the amount of dues necessary to keep 
the organi zat ion functioning. 

27. Hard to get f und raising activities t o f i nance the organization. 

28. Difficult to establish the cons t itution and by-laws of the local 
organization withou t a guide to f o l l ow. 

29. Difficult to determinethe activities t hat should be i ncluded in 
the program of wo :rk • 

It is well to note t hat teachers of agriculture were not provided with 

a uni f orm constitution and by-laws to govern t he conduct of young farmer 

organizations. Neither did the questionnaire make any provision for attitudes 
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and interests of teachers with respect to young f armer prograJ'lls. No 

attempt is made to measure t he effect of these t wo situations on the 

success of the young f armer programs. 

The Constitution 

Thirty-seven of the 61 Virginia t eachers of vocationa l agriculture 

reported that the young f'armer organization had a written constitution. 

Twenty-four of the organizations were operating without a written 

constitution. 

The constitution o f' a n or ganization generally st ates the require-

ments for membership and the age group of members that may be included 

in the organization. 

Distribution and Age Group Represented by Young Farmer Membership 

The member ship of the Virginia young f armer organization was composed 

of representatives of f our gr oups, the institutional- on- farm training 

classes, the part-time cl asses, the evening c lasses and non-class members. 

Tue distr i bution and age group represent ed .by young f armer .membership 

may b e seen in Table 6. 
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TABLE 6 DISTRIBUTION 1-ilrn AGE GROUP REPRESENTED BY YOUNG FARMER 
MEMBERSHIP 

Age 
Distributi on o f Membersh i p Group 

I I Represented 
....-! i:l ro ·r-1 
i::t aj 
0 ti rt.I ·r-1 rt.I 

.~ +:> rt.I rt.I 
Fr om E~~ ~ ro rt.I To 

+:> ~ .-! ~ 
·r-1 ro o I rt.I •M rt.I 0 <!) .-! 
+:> !Xi ~ ~ i::t rt.I ~~ ro 
~ I till cD ro +:> 

i::t i::t ro ....-1 :> .-I 0 (]) 0 
H 0 ·r-i P-i 0 f4 0 z ~ E-t 

1 6 1 2 10 17 25 
20 1 1 5 27 20 40 

0 8 0 2 10 18 35 
0 0 0 0 0 20 35 
2 5 0 1 ' 8 23 45 

24 0 0 16 40 21 35 
40 8 10 2 60 
30 6 0 2 38 20 44 
10 0 25 5 40 19 59 
18 2 0 2 22 
2 3 . 5 5 15 20 46 

24 0 0 0 24 26 45 
18 0 27 0 45 17 59 
10 0 50 0 60 
12 3 2 7 24 19 45 

l 18 0 0 19 20 32 
16 0 0 5 21 20 39 
14 0 0 2 16 21 35 
11 3 0 2 16 19 50 
20 0 1 0 21 24 40 

0 13 0 0 13 16 35 
44 0 0 0 0 25 40 

6 0 4 2 12 19 35 
JO 12 0 0 12 18 25 
13 0 0 0 13 21 46 
22 0 6 0 28 20 51 

110 0 0 10 120 24 45 
0 19 0 0 19 18 40 

36 0 0 0 36 29 45 
8 8 0 0 16 19 40 

22 0 0 4 26 28 45 
15 5 0 0 20 25 40 
38 10 0 0 48 19 48 
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TABLE 6 (Continued) 

Distribution of Membership Age 
I I Gr oup ..... 

Represented (tj ·.-i 
s::: C\1 o H 

·r-1 8 ti) Q) ti) 
+:> ti) El Ul 
::J El ro ·.-i ~ (!j Cll 

+:> H r-l 8 s::: ri H 
•..-! (\j 0 l Ul •.-i Ul 0 a> From To +:> ~ +' Cl.l i:: Ul 

s::: ~ rl 
Ul I 1"0 1-1 Cil (]) ro ro 
i:: s::: s::: (\j ..--{ :> .-! £~ +:> 
H O ·.-i P-i 0 f:r-10 0 

8 

35 15 0 0 50 20 50 
65 11 0 0 76 20 40 

2 15 3 0 20 
4 l l l 7 25 35 

14 7 0 8 29 18 40 
15 0 0 0 15 
24 0 0 2 26 24 , 40 

0 12 2 0 14 18 Z1 
15 15 0 0 30 18 45 
18 41 0 0 59 18 35 

0 25 0 0 25 18 42 
52 0 0 0 52 20 40 

8 4 6 0 18 20 35 
0 12 0 0 12 22 44 

24 6 0 2 32 18 45 
4 6 0 0 10 20 35 
0 0 0 0 0 16 32 
0 27 0 0 27 18 25 

80 0 0 0 80 21 40 
0 15 0 0 15 17 25 

46 17 0 0 63 18 65 
4 6 4 1 15 18 38 
4 6 4 1 15 18 38 

60 0 0 0 60 22 35 
12 9 0 0 21 22 45 
20 l 4 6 31 20 35 
2 10 0 22 34 25 52 
0 10 0 0 10 18 25 

30 0 0 0 30 24 30 

Totals 1121 395 152 116 1784 :xx xx 

Pere en-
tage of 62 . 8 22 .1 8 .6 6.5 100 xx :xx: 
Total 
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The table reveals that the 61 Virginia young farmer organizations 

had a total membership of 1784. Of the total membership 1121 members 

were from institutional-on-farm training classes, 395 from part-time 

classes, 152 from evening classes, and 116 members were not connected 

with either of the 3 classes but secured what instruction they received 

from ih e young farme r clubs . 

The total membership was composed 62.8 per cent f rom institutional-

on- f'arm training ·classes , 22.1 per cent from part- time classes, 8. 6 per 

cent from evening classes, and 6.5 per cent of the members were not 

connected with either of' t he 3 classes. 

The age group represented was from 16 years to 59 years. The 

chapter average age in the beg inning gr oup was 20 .4 years; the average 

maxim.um age reported by the chapters was 43. 4 years . 

Regardless of t he a ge limit the Smith-Hughes Act requires that all 

enrolled in a class of vocational agriculture must conduct a supervised 

farming program as a part of their training. 

Requirements for Adr11i s sipn ... t .o .. .YQ.qng Farmer Clubs 

There were 18 requ irements for adm j_ss ion for members of young 

farmer organizations reported by the Vi rginia teacher s of vocational 

a gr iculture. 

The r equir ement s for admission and the number and percentage of 

the Virginia young farmer organizations reporting the req_uirement may be 

seen in Table 7. 
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TABLE 7 REQ,UIBEMENrS :B,OR ADMISSION TO '..!EE YOUNG FARMER CHAPI'ER REPORTED 
BY 61 VIRGI NI A YOUNG FARMER ORGANIZATIONS 

Organizations 
Requ i rements Reported Re;eor ted 

Numb e r Per cent 

Act ively engagerl. in f'arming 18 29 .5 

No requirements 17 27.9 

Living on a farm 6 9.8 

Keeping farm records 5 8.2 

Carrying improvement p rojects 5 8.2 

Enrolled in a cla ss of vocational agriculture 4 6.6 

Comply with t he veterans program 2 3 • .3 

Two enterprises 2 ,3 • .3 

Three enterprises l 1.65 

Voted into club b y members l 1.65 

Attend class 1 1.65 

Attend 85% of all meet ings l l.65 

:Make at l east $1000 . 00 on the farm l 1.65 

Own or operate a fa r m l 1.65 

Have a live-at-home p r ogram 1 1. 65 

Own at least one p r o d uctive enterpr ise 1 1.65 

Set up a long time f arming pro gram l 1.65 

Conduct more than one cash enterprise 1 l.65 

Attend Ehree out of ten meetings 1. l.65 
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As listed in Table 7, , the 18 requirements for admission to the 

lo cal young fa rmer chapter were reported 53 t imes. Seventeen of the 61 

or 27.9 per cent of the organizations reported having no requirements for 

the admission of the members . The r equirements for admis sion will be 

determined to a great extent by the purpo ses of the l ocal young farmer 

organization. The r eport ed purposes varied according t o lo tia l interest 

and desires. 

Purposes of the Young Farmer Organization 

A variety of purposes were reported by the 61 Virginia young farmer 

organizat ions. The purposes reported were: 

1. To develop i ndividual and group interest in farming 

2. To discover and utilize pl acement opportunities on farm 

J . To develop leadership abilities 

4. To develop a n understanding of farm organizations 

5. To develop ab i l ities in producing and marketing farm products 

6. To get l atest agricultural inforrrat ion 

7. To get information f rom each other 

8. To enjoy the fellowship of mee ting together 

9. To develop gr oup and individual responsibility to meet the needs 
in becoming established and progressing in farming 

10. To encourage c ooperation 

11. To promote agriculture 

12 . To provide a binding tie among all men i,ilo are directly engaged 
in th e art of practical and scientific farming, who desire to 
learn more of, and add to the effectiveness of this art 

lJ. To interest out-of -school young farmers in a program of systema-
tic instructi on in vocat i onal agriculture t o become established 
satisfactorily in farmi ng occupation 
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14. To ferment and cause a better understanding of the "Golden Rule" 

15. To promulgate and nu·rttll'.'e a lo ve of country lif e 

16. To inform and a c qua int members with rural services provi ded by 
other agencies and organizations working in the community 

17. To develop ab ilities in parliamentary procedur e , conduct of 
meetings, public speaking, and ot he r rural leadersh i p act i vitie s 

18 . To pr omote and encourage t he development of organized rural 
recreationa l activities 

19. To keep t he membershi p informed of desi rable pl acement opportuni-
ties either on a r ental, lease or purchase basis 

I 

20 . To improve the f arm home and its surroundings 

21 . To encourage and promote thrift 

22. To . pl an and render v1orthwhile community services based on the 
needs of the com.mun i t y 

23. To encourage members to operate their farms in a busines s like 
manner 

24. To keep abreast of public issues affecting farmers 

25 . To train the y Olrng farmers to meet the competition in the 
production and mar keting of farm products 

26 . To develop pride in farming 

27. To buy and sel l cooperatively 

28. To encourage members to strive for a high standard of living 
comparable with other segments of the economy 

29 0 To raise t he standard of living 

30. To ass i st in making a happy , prosperous, cont ented farm family 

31 . To promote long -time farm pl ans 

32. To continue education in agriculture above the high school level 

33. To encourage p l anning and s av ing i n a gricultura l activities 

34. 'ro give the young men of the c ommunity an opportunity to express 
themselves 
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The purpose s of the young f ar m.er organization mi ght be s ummed up by 

stating that the chapters of t he organizati on are so organized t bat they 

provide the young farmer with up-t o-date information, assist t h e young 

farm:~ r to become established in farming,- promote leadership and citizen-

ship training and improve community living for rural families . 

Frequency and Place o f Meeting 

The 61 Virginia yo un g farmer organizations used various meeting 

places which included the vocational agriculture Classroom, the shop, 

the high school, the t own hall, a local res taurant, the high school gym-

nasium, the cannery, homes of members, and one organization reported 

meeting at various p l a ces i n the county. 

Fifty-two or 85.2 per cent of the organizations held a part of their 

meet ings in the vocational a griculture classroom. Ten or 16.4 p er cent 

of the organizations held a part of their meeti.ll{Js in the shop . Fifteen 

or 24.6 per cent of t he or ganizations held a part of their meetings in 

the high school. One or ganization reported meeting in the town hall, one 

organization held monthl y dinner meetings in a local restaurant, and one 

organiZation reported ho l d ing monthly social meetings in the homes of 

members during the s Ulluaer months. 

Thirty- three or 54. l per cent of the or ganizat ions had di nner meetings 

or l a dies nights a s a regular activity of the cl ub . The number of these 

meetings held varied f rom o ne per year to four per year. Nineteen organi-

zations reported holding d inner meetings or l adies night annually , eight 

organi zat ions held dinner meetings or ladies n i ght semi-+annually, five 

organizations held quarterly dinner meetings and one organization held 
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dinner meet ings monthly . 

Fif'ty -six or 91.8 per cent of the 61 Virg i nia young farmer organi-

zat i ons held mont hly meetings. :!!'our of t he organizat i ons , or 6. 6 :pe r 

cent , met bi-monthly and one organi za t ion held r egular monthly meetings 

and we ekly meetings from January through April. 'rhe average length of 

mee tings f or t he 61 Virg i nia young farmer or gani zations was 1.7 hours . 

Members to Whom Cards Were Mailed 

The data indicates that young farmers are forgetful. for a ma jority 

of the c l ubs notify the members of the meetings . The club secretary of 

43 Vi r g i ni a young f armer organizations sent cards to all members remind-

ing t h en: of meeting date s ; in four organizations only members absent at 

t he pa st meeting received cards . In 25 organizations prospect ive members 

were mai led car ds inviting them to attend t he n:eeting . 

In 70.5 per cent .:::£' th:. 61 Vi rginia young farmer organi zations all 

members were mailed cards remi nding them of n~eetine dates; in 6. 6 pe r 

cent of the or ganizations only members absent at t he part meetinz were 

ma iled cards , and , 0 . 9 :;:)e r cent of the or ganizations mailed cards to 

pros:?ect ive member:'! ; n.v-1 -:. : :nc them to attend the meeting. Tne cards were 

mailed two to seven days before the meeting , with tb.e average number of 

day s being 2 . 6 days . 

Procedure Followed in Conducting i11eetins.:;s 

Since there has been D.O standard procedure for concluctinc; young 

farraer chapter rr.eetings the or ganizations have been usins the procedure 

gener ally follo wed by other organizations in conduct int:; their meet ings . 
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A summari zation of th e f' i ndings of t h e study would t end to i ndicate that 

an a verage of t he order of business of chapters reporting woul d be about 

a s fo llows: 

1. Cal l to order - President 

2 . Ro ll call 

3 . Minutes of Previous meeting 
(Read by secr etar y and passed by gr oup) 

4. Officers' report s 

5. Committee reports 

6. Old business 

7. New bus iness 

8 . Special features - one or mor e of f ollowing 

a . Speaker 

b . Movie 

c. Slides 

d. Farm t op ic discussion (Members or advi sor ) 

e . Demonstration 

f. Quest i on and answer session 

g . Instruction on t i mely topi cs 

h . Spec ial mus i c 

i . Panel discussi on 

j. Shop inst ruct i on 

9 . Adj ournment 

10. Ent er t ai nment , r ef r eshment s, soc i al , r ecreation 

Top ics fo r Discussion 

The topics for discus s i on at young far.rrer or ganizat ion meetings 
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varied a ccording to the location of the club and t he ma jor enterprises 

of the local community . 

The topics tha t h ave be en discussed at the Vir gi nia young farmer 

orga nization meetings may be list ed under 19 main areas. 

I. Corn 

l. Securing seed 

2. Adapted hybrids 

3. Cultivating 

4. Storing the crop 

II. Hay 

1. Seeding a l:falfa 

2 . Establishing ladino clover 

3. Barn curing 

4. :Making gr a s s silage 

I I I. Home Garden 

1. Planning the garden 

2 . Controlli ng diseases and insects 

IV. Farm Forestry 

1. Managing t he far m woodlot 

2. Protecting the f orest from fire 

3. Measuring tbe timber crop 

V. Pasture 

l. Seed.ing p e r manent pasture 

2 . '"finter pasture 

3. Controlling weeds with chemicals 

4. Seeding improved pas !hures 
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5. Irrigating pastures 

6. :F'ertilizing 

VI. Peanuts 

1. Selectihg the variety 

VII. S.rna ll Gr ain s 

1. Selecting the variety 

2 . Seeding and fertilizing 

3. Storing 

4. Seed certifi cation laws 

VIII. Tobacco 

l. Select ing the variety 

2 . Pr oducing flue..-cur ed tobacco 

JX. Beef Cat t l e 

1. Feedi ng and care of breeding stock 

2 . Market i ng 

3. Fattenin g cattle 

4. Providi ng housi ng and e q_u ipment · 

5. Breeding 

x. Dairying 

1. Feeding for production 

2. Processing milk 

3. Dehorning 

4. .Rules o f g ood milking 

5. Marketing milk 

6. Artif i c i a l br eeding 

7 . Pr oducing Grade A Mi lk 
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8. Controll i n g Bang~; s disease 

9. Keeping product ion r ecords 

XI. Poultry 

l. Diseases 

2. Controlling parasites 

3. Feeding for egg production 

4. Culling 

5. Caponi zing 

6. Pedigree i ng poultry 

XII. Sheep 

1. Oaring fo r e.wes and lambs at lambing ti11:e 

2. Feeding the flock 

3. Care an d management of the ewe flo ck 

XI II. Swine 

1. Cholera contro l 

2. Keeping quarters sani t al'IJ 

3. Control ling d iseases and :parasites 

4. Caring for s ow dur ing f arr ow ing 

5. Feeder p i g sale 

XIV. ]farm Management 

l. Plant f oods and fertilizer 

2. Soil tes t i ng and liming 

3. Financing t he farm business 

4. Farm credit 

5. Fann insurance 



-30-

6. Farm la1,v 

7. Planning crop rotat i on 

8. Feeds and fe eding 

9. Sanitation 

10. Choosing and buying a farm 

11. Social security 

12. Maintaining soil fertility 

13. Labor relat i ons 

14. Farm legisla tion 

15. Borrowing money 

16. Farm cooperation 

17. Keeping farm records 

18. Father-son a greement 

19. Pest control 

20. Constructing farm fences 

21. Planning t h e farm shop 

22. Construct i ng septic tanks 

xv. Farm Power Machinery 

1. Buying machiner y 

2 . -Repa'i ring machinery 

3. Farm tractors and e quipment 

4. Safet y with ma chinery 

XVI . Food Production and Conservation 

1. Pl anning the f amily' s f ood needs 

2. Cutt ing, curing and canning mea t 



-31-

XVII. Rural Electrification 

1. Home lighting 

2. Farm lighting 

3. Planning a farm wiring system 

4. Maintena nce of electrical appliances 

XVIII. Soil and Water Management 

1. Erosion control 

2. Laying out contour strips 

3. The home water supply 

XIX. Wildli fe Management 

1. Pr otect ing wildlife 

2. Constructing the farm pond 

3. Stocking the farm pond 

Pr ogram of Work 

In o rder to accomplish the most good an organization must be striv-

ing to reach certain goals . The program of work of the young farmer 

or ganization contains the goals that ihe organization has set to v~rk 

t oward . 

Thirty-one of the Virginia t eachers of vocational agriculture 

reported that the young farmer organization had a definite written pro-

gr am of work, while 30 young fanner organizations were operating without 

a written program of work . Forty-four committees on program of work 

were appointed by the pres ident of the organization. Seven program of 

.,.~ rk committees were elected by the members of the young farmer organi-

-zation , and three corrunittees were selected by the executive committee. 
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In 40 of the loca l chapters t he program of work was set up by a committee 

appointed for this purpose. 

The program of 'T."X:lrk headings may be seen in Table 8 . 

TABill 8 . PROGRAM 0 F WORK HEADINGS 

Headings 

Community Service 

Cooperative e ffort 

Recreation 

Leadership 
Citizenship 

Finance 

Public Relations 
Health 
Supervised Farming 

Improved Agriculture 

Livestock production and improvement 

Home improvement 
Farm Mechanics 
Farm Management 
:Marketing 
Home Living 
Crop production 
P rogram 
Thrift 

Farm Finance 

Rur a l Telephone 

Experiment Station Wor k 

Respondents 
Using The 
Headi 

23 
19 
19 
18 

14 
12 

9 
8 
8 

7 
6 

5 
5 
5 
5 
5 
4 
4 
2 

2 

1 

1 
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TABLE 8 (Continued) 

Respondents 
Headings Using the 

Heading 

Seasonal Planning l 

Farm Safety 1 

Wildlife Con se rvat i on 1 

Forest Conservation 1 

Conduct of Meet i ng 1 

Membership 1 

Record Keeping 1 

The Virginia young farmer organizations r eported us ing 30 pr ogram 

of work headings. The mos t f req_uently listed headi ng was community 

service. To render t he max imum service in the co mmunity an organization 

should co operate wit h other agencies f or the common good of both. 

Agencies Used in Conducting Programs 

The agencies used by the local young f a nner chapters and the numb er 

of respondents usi ng the agency may be seen in Table 9 . 

TABLE 9. AGENCIES US'ED Ili CXHIDUCTING J?ROGRAMS 

Agencies Used 

Forest Service 

Extension Service 

Local Banks 

Number Respondents 
Using the Agenci es 

45 

39 

19 



TABLE 9 

Agencies Used 

Farm Bureau 

Ruritan 

Soil Conservation Service 
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{Continued) 

Production and Marketing Admini stration 

Future Farmer of America 

Local Business Men 

Farm Machinery Dealers 

Parent-Teachers Association 

Veterinarian 
Local Drugg ist 

Production Credit 

Kiwanis Club 
Lions Club 

, Virginia Game Corrnnission 

Southern States Co -op 

Insurance Agencies 
Local Law-Jer 

Institutional-on - farm. training class 

Social Security 

Du- Pont 

Rural Electrification Administration 

Grange 

Appalachian Electric Power Company 

Fa rm Home Adm±nist rat ion 

Local Feed Dealers 

County Health Department 

Agricultural Education Department 

encies 

19 

14 
12 

7 
5 
4 
4 
4 
3 
2 

2 

2 
2 

2 

2 

2 
2 

2 

1 

1 

l 

1 

l 

l 

l 

1 

l 
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As listed in Table 9 , thirty agencies have been used by the Virginia 

young far mer or gan :'.. zations . '.L'he most frequently reported as encies used 

were the forest service and the extension service. Forty- five of the 

re spondents reported using the .forest service and 39 reported using the 

extension service . 

Benefits Dervied From the Organization 

'I'he benefi ts derived from the young farmer organizations may be 

li sted under actual benefits and potential benefits . 

The Virginia young i'armer or ganizat ions reported 41 actual benef its 

derived f r om the organizat ion . 

A. Actual Benefits 

1 . Tra i ned leaders 

;z . P rovides a means C"Jf s etting interested farmers together to t al k 
over mutual problems 

3. Develop market for surplus materials 

4. Enj oyed learning 

5. Use of better sires 

6. Better crop production practices 

7. F rovides add i t ional education . 

8 . Better recreational opportunities 

9 . Improved cit izensh ip 

10 . Better selection of seed 

11. Buyi ng and selling cooperat ively 

12. Better balance between livestock and crops 

13. Vaccinating f arm animals 
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lL~. Better cooperat i on between schoo l and community 

15. Farmers us i ng shop a nd conununity cannery facilities 

16 . Promoting civic responsibility 

17 . Better cooperation between farm fami l ies 

18 . Fe llowshi p 

19 . Providing instruction for out of school farm youth 

20 . Saving by pooling orders for seed , fertilizer , farm machinery 
and supplies 

21. Prizes awarded f or pasture improvement resulting in more ladino 
clover being seeded 

22 . ·resting soil 

23 . Poultr y on farms of n embers improved 

24 . Learning Pariliament ary Procedure 

25 . In1proved instruct ion 

26 . Prolonged contact with former students 

27. Members hear speakers that t hey would otherwise be unable to secure 

28 . Teacher of vocati :: :nal a griculture reaches ;;1embers thro ugh organized 

instruct ion with whom he had no p revious contact 

29. Conducting successful feeder pig sale 

30 . Develop ing ability to speak in public 

31. Developing a feeling of responsibility in the community 

32 . Helps members to think fbr themselves 

33 . Only farmer' s organization in the community 

34. Every member of age a voter in County , State am l~ational elections 

35 . Ladies night promotes more interest in schcol and c omnunity 

36. Enjoying organized r ecreation 

37 . Aiding in social adj ustment 
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38. Adding co nfidence in themselves by conducting own meetings 

39. A keener sense of belonging 

40. Aids in helping to finance farming enterprises 

41 . Organizing and conduct i ng an annual farm show 

The Virginia respondents reported 2 2 potential bene fits of the 

young farmer organization. 

B. Potential Benefits 

l. Giving members opportunity to keep up with current trends 

2. Community betterment 

3. Improvement o f farming methods 

4. Improvement o f home life and surroundings 

5. Training future a gricultural leaders 

6. Help establi sh members in farming 

7. Impro ved livestoc k 

8 . Developing better land use 

9. Sponsoring worthwhile a ctivities 

10. Buying and selling cooperatively 

11. Members have gainful knowledge of various subjects which they 

may put to practice at a later date 

12 . Strenghten the Vocati onal Agriculture llipartment 

13. Increased enthusiasm in farmi ng 

14. Keeping veterans in or ganization after comp let i on of tra ining 

15. Improved standard of living 

16. A voice in comrnuni ty affairs 

17. Reach members through organization that otherwise would not be 

able to contact 
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18. Aiding the F . F . A. program 

19. Forming cooperative artificial insemination association 

20. Influencing other people i n community and county 

21 . Participation in competition with other groups in the State 

22. Developing pride in improving farming status 

Techn iques and Activities Us ed in Creating and Holding Interest 

The Virginia teachers of vocat ional agriculture used 29 techniques 

or activities to create and hold the intere st of the members in the young 

farmer organizations . 

The t echniques and activit i es used by the Virginia teachers of 

vocational agriculture we re: 

1. Personal visitation to members 

2 . Field trips 

3. Sponsoring a booth at fai rs 

4. Using progressive farmers of the community as speakers at meetings 

and leaders o f p anel dis cuss ion 

5. Varyi ng the program to meet the needs and interest of the group 

6. Conducting meetings and sponso ring programs according to suggestions 

from t he members 

7. Recreation at meetings 

8 . Co operative buying and s elling 

9. Movies a t meetings 

10. Movies for the entire family 

11. Holding dinner meet ings 

12. A part of each p r og ram social in nature 
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13. Discussing problems definitely related to the farm 

14. Having definitely p lanned programs for each meet ing 

15 . Providing activities for t be families of members 

16 . Sponsoring contests 

17. Holding meetings on time and date 

18 . Holding so cial meet ings during the summer months 

19. Good cornmi ttee work 

20 . Use of visua l aids at meetings 

21. Outside speaker s 

22 . Demonstrations 

23. All members participate in programs and discussions 

24. Banquets 

25 . Farm tours 

26. Family picnics 

270 Hold i ng shop classes 

280 Refresb.m.ents after meetings 

29. Ladies night 

The techniq_ues :and a ctivities used in young farmer o r ganizations 

to create and hol d the interest of the members may be summed up by this 

statement: In order to keep the young far.mer interested he must have 

something to work on in which he is interest e d and some type of 

recreation i n conjuncti on with his wor.i:e. 

Although the or ganizations are funct ioning well it is t o be expected 

t hat the teachers of v ocat ional agriculture will experience some diffi-

culties in creat ing and ho lding th e interest of all members in the local 
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organizations. Some di fficulties which t eachers a re facing in conduct ing 

a young farmer program are sich tha t they challenge both his initiative 

and abil ity as a leader . 

Difficulties Experienced in Carrying on the Organization 

The respondents to the questionnaire reported 35 difficulties in 

car rying on the or ganization. 

1 . Poor attendance 

2 . Commit tees failed to function 

3. Ver y lit tle interest in tl:B club 

4. Ve terans come only whe n recei v ing clas s credit 

5. Young farmers not interested in becoming .members 

6. :Members 'inactive 

7. Members fail to carry on for themselves 

8 . M:embers r ely on adviser to do most of the wor k 

9 . Loss of members to Ex- 4-H Young Farmer organization 

10. Lack of careful planning b y the members 

11. Holding int erest in the organization 

J2 • .Me mbers . dropping out 

13. I ndividual problems 

14 . Lack of t i me to v isit and better understand each farmer 

15 . Increasing membership 

16 . Raising fllnds other than by membership fees 

17. Too much industry surrounding school 

J.B . Undesir ab le attitude b e t we en agricultural agencies in the county 

19. Lack of education 
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20 . La ck of t line 

21 . Veterans r e t urning t o i ndustr y when their t i me exp ires 

22 . Getting members to a s s wne r esponsibility 

23 . Members objec t to State modeling after 1',utur e :'.!,a r mers of' ."1.rn.e rica 

24 . Boys widely s catte r e d 

25 . Finding til;-:e f or me etings not c onflicting with ot her meetings 

26 . Lack of t ilne for commi t t ee wo r k 

27 . Keeping the inte rest of a ll members for discuss i ons 

28 . Securing a good Veterans I n structor as an advi sor 

Zj • Election of qualifi ed oi'ficers 

30. Community ove r ore;anized 

31. Members at tend only when inter est ed i n t op i c 

32 . Keep ing dues paid 

33. Gett i ng comrrri tte es t o function 

34. Unwill i ngnes s of a f ew to cooperate i n c ommunity affairs 

35 . Hi gh wages pai d by manufac t uring companies i n the county 
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I,ART II - The Summary O:f The Activities of the 12 Virginia Young Farmer 

Organizations in which Teacher was Interviewed 

The activities of t he 12 Virg inia young f armer organizations in 

which the teacher of vocational agr i culture was interviewed by the author 

are incl uded in this s.unmary. The schools , the counties , a nd the 

teachers are l i sted in 'I'able 2, page 8 . This infor mat i on is in addition 

to that contained in part I. 

Organizat ion a nd Membershi p 

The tenure of t eachers interv iewed, the number of teachers of voca-

tional a gricu l ture i n e ach department, the year the young farmer clubs 

were org 2.nized, the numb er of years i n operation and the membershi p of 

the 12 Virginia young f a r mer or ganizat i ons may be seen in Table 10. 

TABLE 10 ORGANIZA'rIOl'J AND iiillIBERSHIP OJ!' LOCAL CHAPTERS 

V'.l 
V'.l <D 

i:: Membership H p:j 
a:J ·ri +:> till 

rd i:: tlO Q) :>, s:1 i:: ...... 
?-! ,.0 Cll Q) :j (]) 0 i:: 0 i;::j ,; tlD H H H s 0 Cll N •r-1 •ri ·ri +:> 
H (].) s:: (]) (]) Q) +:> l>-i H ·ri H +:> i:: i:: 
(!) H ...... ..ct 

i ~ 
l'.-i Q) s::: (]) a1 CCI i:: (!) 

~ g rd t) (lj H s ro ~ [d H •ri Cll 
K i:: ('j Pi al f:.-1 t1D Q) w Q) 

6' r(J.) ~ ~ :z; ~ ~ ~ r~ f:.-1 ~ ~ Pi Q) ~ ~ " 0 Ill 

lO 4 1949 3 20 20 20 
4 4 1949 2 24 25 25 

19 4 1949 2 30 L.O 50 
2 4 1948 3 35 40 50 
2 3 1949 2 60 40 75 
5 3 1949 2 17 67 67 
l l 1950 1 20 35 35 
9 3 1928 23 15 26 

10 2 1945 6 12 43 43 
8 2 1944 7 15 18 18 
2 l 1950 l .36 33 36 
3 2 1950 l 25 35 35 

Totals 75 33 xxxx 53 309 422 454 
Average 6.3 2. 8 x:x:xx 4.4 25.7 35.2 41.3 
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As l isted in Table 10 the tenure of the 12 Virginia teachers of 

vocational agriculture who were interviewed was from one to 19 years, 

with an average of 6 .3 years. There were 33 teachers in the 12 depart-

ments , with an average of 2 .7 teachers in each department. The first 

young farmer club in the 12 departments was organized in 1928 and had 

been in continuous operat ion for 23 years . Of the 12 clubs the latest 

was organized in 19 50. The organizations averaged 4.4 years in operation. 

The total beginning memb ership was 309, with an average of 25. 7 

members per club. The total membership at the time of t he interview was 

422, with an average of' 35.2 members per club. The average maximum 

membership of the 11 organ izations was 41.3 members per club, or a total 

of 454 members. '11he information on the maximum membership was not 

available for the cl ub organized in 1928. 

Nine of the young farmer organizations i ncreased their membership , 

while t wo showed a decrease in membership and one organization had the 

same number of members as in tbe beginning .. 

Procedure Followed i n Setting Up the Young F_?J'Jller Organization 

The procedure followed in setting up the young farne r organization 

varied s omewhat to meet the needs of the situation in the local community. 

In Table 11 the 15 steps of p rocedure in organizing young farmers 

used by the 12 Virgini a teachers of vocational agriculture who v;ere 

interviewed are tabulated . 
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TABLE 11. PROCEDURE FOLLGWED I N ORGAl"\JI ZING LOCAL CHAPTERS 

Procedure i n Organizing 

Presented t he or ganizat ion at a meet i ng of all 

Number 
'r eachers 
Using the 
Pr ocedure 

group s of young farmers of t he corrilllUnity 9 

P ersonnally vi sited prospect i ve members 4 

Elected officers a t the s econd meeting a nd appoi nt ed 
a c onsti tut ion conuni ttee 4 

Taught class on par l iamentary procedure to 
i n stitution-on-farm training gro ups l 

St udi ed the need for a n or ganization l 

He l d conference of teachers in the department t o 
develop plans for the organizat i on l 

Delegation of p r ospecti ve members att ended a 
meeting of a neighboring club 1 

Appointed commi ttee on program of wo r k 1 

Create d the need f or an or ganization 1 

Moti vated the young :farmers to want t he organi za tions l 

Con t acted former students by l etter t o determine 
t h e interest in an organization 1 

Sen t a n a nnouncement of the or ganization mee t i ng 
to a l ocal newspaper l 

Dis c ussed the organ izat ion wi th the h i gh school 
p ri ncipal , superintendent of schools , and advisory 
council l 

Visited Vocational Agr i c ulture Department at 
Vi rg inia Polytechnic Institute to secure informat ion 
on organizing 
Lo cal young farmers requested an organization 
Yo ung farmer organ i za tion grew out of part-time class 

l 

l 
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I t i s t o be expected that the teacher of vocational a griculture 

wi l l b e confronted with s mie prob l ems in s e t ting up the l ocal young farmer 

chapter . 

Twe l ve difficulties were reported by the Vi r ginia teachers of 1;voca-

t ional agricultur e who were i nterviewed as being encountered in setting 

up the young farmer orc;anization in the local community . 

Difficulties Encountered 

1. Lack of interest on t h e :part of merribe rs due to corirpeti tion with 

o th.er agricultural organizations 
• 2 . Apparent lack of int erest in organizations 

3. 'i'he rrcajority of farming in th8 area is on a part-time basis and the 

boys are not interested in far~rring as a vocation 

4. Young farmer s attend i ng the i nstitutional-on- f arm tra i ning class live 

in t h ree counties o.nd. sl:.o v1 very l it7.le interest in the school co.m.n:.uni ty 

5, Young farmers outside t he institutfonal - on- farm training class 

t ho ught the organizat:!.on vias for veterans only 

16. 
7. 

Grganization was s l o'" in ::;etting started 

Diff i cult to get a ::;irot;r :rn1 or lesson of i nterest to o.11 members 

8 . Diff icL1l t to get r:ei:.oei~s to partic ipate in t he act ivities and to take 

an active i)art en c orn.mi ttees 

9. Had troL1ble in schedu linG !neetings because of othe r __ eet:i.ncs of the 

community 

lO . Difficult to get 1.:embers to set up e. 11 dow~1.-to -e :::.rth" L~roc;ra.m of work 

11. Diff icult to finance club activities 

:;_2 , Hard t o expl ain the group the correct procedure for a young .farmer 

organizat ion ·without a definite guide to follow 
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The Constitution 

Twe lve or 100 per cent of the Virginia teachers o f vocat ional agri-

cul t ure who were i nterv i e wed r epor ted tha t the young farmer organization 

ha d a written const itution . 

Distribution and Age Gr oup Represented by Young Farmer Membership 

The membership of t he Virginia young farmer organizations was compos-

ed of repres entatives from four groups, the institutional- on-farm training 

classes, the part-t i me classes, the evening classes and non-cla s s members. 

The distribution and a ge group represented by young farmer member ship 

may b e seen i n Table 12. 

TABLE 12 . DISTRIBUTION A.i."'\JD AGE GROUP REPHESENTED BY YOUNG FARMER MEMBERSHIP 

Distribution o f Membership A{ie Gro.up 
Represented 
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12 4 3 l 20 17 45 
18 0 0 7 25 18 35 
30 10 0 0 40 17 58 
25 10 0 5 40 18 50 
10 15 5 10 40 19 42 
27 4 7 29 67 21 32 
20 14 1 0 35 20 44 

6 20 0 0 26 16 40 
3 35 5 0 43 19 45 

16 2 0 0 18 22 32 
27 6 0 0 33 18 35 
19 5 11 0 35 18 40 

213 
... 

. 1~5 3~ 52 422 xxx xxx Total 
Pe rcentage 
of 'l'otal 50. 5 29 .6 7 .6 12.3 100 xxx :xxx 
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The 12 Virginia young farmer organizations had a total memb ership 

of 422. Of the t otal membership 213 members were from institutional-

on- :fann t raining classes , 125 from part- time classes, 32 from evening 

classe s a nd 52 membe rs were not connected wit h either of the three classes, 

but secured what instruction they received from the young farmer clubs. 

The t otal membership was compo sed of 50 .5 per cent from institutional-

on-:farm training classes , 29 . 6 per cent f r om part-time classes , 7 . 6 per 

cent from evening c lasses, and 12. 3 per cent of the members were not 

connected with e ither of the three classes. 

The age gr oup represented was from 16 years to 58 years . The chapter 

average age in the b eginning group was 18 .6 years, with the average m.axi-

mwn age represented in the chapters being 41 . 5 years . 

Re quirements for Admission to Young Farmer Clubs 

There were four requirements for admission for members of young farmer 

organizat ions reported by the 12 Virgini a teachers of vocational agricul-

ture who were interviewed. 

The requirements for admission and the number and percentage of the 

12 Virgini a young farmer organizations having the req_uirement may be 

seen in Table 13. 



-48-

TABLE 13. REQ.UIRElVIENTS FOR ADMISSION TO THE YOUNG FARMER CF.APT.ER REPORTED 

BY 12 VIRGil\11...4. YOUNG FJ',fil!IER ORGANIZATIONS 

Requirements Reported 
Organizations 

Renorted 

Number Per cent 

Actively engaged in farming 6 50.0 

No requirements 2 16.6 

Keeping farm records 1 8.3 

Maj ority of income comes f rom farm 1 8.3 

Belong to organized class 1 8.3 

Two of the 12 or 16 . 6 per cent of the young farmer organizations 

reported hav·ing no requirements for t h e a dmiss ion of members to the 

local chapter. 

Purposes of the Young Farmer Organization 

The Virginia teachers of vocational agricul ture who we re interviewed 

reported 11 purposes of the young farmer organization . 

1. To develop rural leadership 

2. To continue education in agr iculture 

3. To fo ster and encourage cooperative buying and selling 

4. To p romote rec reational and fellowship activities 

5. To .:develop sound business principles i n f'arm:Lng 

6. To encourage p l anning and saving in agricultural activities 

7 . To encourage farmers to take an active part in conununi t y , county , 

State and National aff a irs 
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8 • To encourage the ado1Jtion of s ound and proven up-to-date sc i entific 

principles in agriculture 

9 . To e ncourage memb ers to strive for a higher standard of living 

10. To develop pri de and confidence in farming as a vocation 

11. To work with State and National organizat i ons that are striving for 

the improv~nent of agriculture 

The purposes of the young farmer or ganizations might be summed up 

by stating t hat t he p rimary purposes of the organizations are the 

improvement of a gr i culture and making the local comm.unity a better place 

in wh ich to live. 

Fre .:iue ncy and Place of Meeting 

The 12 Virginia young farmer organizations used various meeting 

places which included t he vocational agriculture classroom, the high 

s chool and homes of members . One organiza tion held social meetings in 

the homes of members i n the swnrner months. 'rhese meetings included the 

wives a nd girl friends of the members . 
/ • 

Ten, or 83. 3 per cent of t he organizations held · some , of their 

meetings in the agricultu.,..e classroom. Three , or 25 per cent of the 

organizations held s ome of their meetings in the hi gh .school. 

Nine, or 75 per <.;ent of the 12 Virginia young far mer organizations, 

in which the teachers of vo cational agriculture were interviewed, held 

dinner meetings or l adies night as a regular activity of the club . The 

number of these meeting s held varied from one per year to four per 

year. Four organizations reported holding dinner meetings or ladies 

night a..'1.nually; f'our o r ganizat ions held semi-annual dinner meetings or 
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ladies night, and one organization held ladies night three t i mes a year. 

Twelve, or 100 p er cent of the organizations held regular monthly 

meetings. One organization reported meeting twice a month in winter in 

addition to the regular monthly meeting. The monthly meeting was de-

voted to business of club and social functions, the winter meetings were 

composed of study and discus sion of tDnely agricultural topics. 

The average leng th of meetings for the 12 Vir g inia young farmer 

organizations, in which the teachers of vocational agriculture were 

interviewed, was 1.7 hours. 

Member s to Whom Cards Were Mailed 

The club secretary of 11 or 91.7 per cent of t he 12 Virginia young 

farmer organizations notified all members of meeting dates . In three 

organi zations prospective members were mailed cards inviting them to 

attend the meeting a nd one teacher of v ocational agriculture reported 

that prospective members were given a p ersonal invitation to attend t he 

meetings . In one organization each member was given a calendar wi th the 

meeting date encircled in red. 

The cards were mai led to members reminding them of meeting dates 

from t wo to five days before the meeting. The average number of days 

before the meeting that the cards were mailed was 2 . 9 days. 

Procedure Followed i n Conducting Meetings 

The teachers of v oc a tional agricu l ture who were interviewed r eported 

that the young farmer organizations used accepted parliamentary procedure 

for conducting meetings . A summarization of the finding s of the study 
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would tend to i ndicate that an average of the order of business of 

chap ters reporting would be abou t as fo llows: 

1 . Call to order - P resident 

2 . Roll call 

3 . Minutes of previous meet i ng - Read by secretary and passed 

upon by group. 

4. Coilll1littee reports 

5. Old business 

6. New business 

7. Special features - one or more of the f ollowing : 

a. Speake r 

b. Instruction on farm topics 

c. Movies 

d. Special music 

e. Pane l discussion 

8 . Adj ournment 

9 • Entertainment , refreshment s 

One organizat i on reported s erving ham sandwiches and coca-colas 

a t e very meeting. 

Topics for Discussion 

The top ics for discussion at the yo ung farmer organization meetings 

var ied somewhat accol'ding to the ma jor farming enterprises of the local 

community . 

The t ·opics t hat have been discussed at the 12 Virgin i a young farmer 

or ganizat i on meetings may be l isted under 13 main areas . 
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I. Corn 

1. What's new in hybrid corn 

2. Fertilizing 

I I. Home Garden 

1. Planning the garden to meet the family needs 

2. Growing tomatoes 

3. Using weed killer 

4. Controlling insects 

III. Farm Forestry 

1. Managing the farm woodlot 

2. Measuring the timber crop 

IV. Pasture 

•1 l. Pasture improvement 

2. Seeding spx·ing pastures 

v. Beef C;:i.ttle 

1. What's new in beef cattle 

2. Feeding and care of breedi ng stock 

3. Controlling paras ites and diseases 

VI . Dairying 

1. :F'eed ing for milk production 

2. Current developments in dairy cattle 

3. Controlling paras ites and diseases 

4. Feeding dairy calves 

VII. Poultry 

1. Produc ing hatching eggs 
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2. Turkey production 

3. Feeding for egg production 

4. Feeding laying hens 

5. Fattening broilers for mar k et 

6. Providing quarters and equipment 

VIII. Swine 

1. Sanitation 

2. Selecting breeding s tock 

3. What's new in hog breeding 

4. Producing ton-litters 

Ix:. Farm Management 

1. Farm i ns urance 

2. Soil conservation and strip cropping 

3. Ty-pes of farming 

4. Farm records and accounts 

5. Farm financing 

6. Production and Marketing Association program 

7. Managing the farm 

S. Social Security as it affects farmers 

9. Crop insurance 

10. Farm law 

11. Father-Son agreements 

12. Sources of' a griculture credit 

x. Farm Power and Machinery 

1. Safety with ma chinery 



2. Tracto..r maintenance 

J. Hammermill operation 
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L;.. Constructing farm equipment 

XI. Food Product ion and Conservation 

1. Planning the family's f ood needs 

2. Canning me ats 

XII. Rural Electrification 

1. Home lighting 

2. Farm l ighting 

3. Planni ng a farm wiring system 

XIII. Wildlife Management 

1. Constructing the farm pond 

2. Managing wildlife cover and feed plots 

Prog ram of Work 

Ten of the 12 Virg inia young farmer organizations had a definite 

written program of work. 'rhe program of work committee was appointed 

by the p resident in seven of the organizat ions; in three organizations 

the committee was elected by the members and in one organization the 

program of work committee was selected by the executive committee. 

Ten organizations reported that the pr ogram of wor l;: was set up by 

a p rogram of work committee and in one organization i t vvas set up by the 

members of the organization. 

The p rogram of vvork headings may be seen in Table lL;.. 
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TABLE 14 PROGRAM OF WORK .HEADINGS 

Headings 

Recreation 

Leadership 

Co operative Activities 

Community Service 

Improved Agriculture 

Finance 

Citizenship 

Health 

Public Relations 

Fa rm Mechanics 

Supervised ]'ar ming 

'I'hrift 

Education 

Entert ainment 

Agencies Used in Conducting Programs 

Respondents Using 
the Headi ngs 

5 

4 

4 

4 

3 

3 

3 

3 

3 

1 

l 

1 

l 

l 

The Virginia tea c hers of vocational a griculture who were interviewed 

reporte d using 28 agencies in carrying on the young f armer organi zation 

pro grams. 

The agencies use d by the local young farmer chapt ers and the number 

ot organizations using the agency may be seen i n Table 15. 
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Table 15 AGENCIES USED IN CONDUCTING PROGJ:tAMS 

Agencies Used 

Forest Service 

Extension Service 

Loca l Farmers 

So .il Conser vation Service 

Local Banks 

Ruri tan Club 

Future Farme rs of' .America 

Production Mark e ting As sociation 

Farm Bureau 

Parent- Teachers Assoc i at ion 

Blue Cross I nsurance Representative 

Veterans Administration 

Count y Offi cers 

Health Dep~tment 

School Superintendent 

Co - op Officials 

Lions Club 

School Board 

App a lachian Electric Power Company 

Seaboard Airline and Ra ilroad 
.American Cyanamid Company 
Virginia Fore s ts, Inc. 

Federa l Hous ing Ad.mi nistration 

Organizat ions Us ing 
the Agency 

9 

8 

7 

6· 

5 

4 

.3 

3 

2 

2 

l 

1 

l 

l 

1 

1 

1 

l 

l 

1 

l 

1 

l 



Table 15 

Agencies Used 

Serum Company Representat ive 

Exp eriment Station Staff 

Home Demonstrat i on Clubs 

Home Economics Department 

American Legion 
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(Continued) 

I 

Organi zat ions Us ing 
the Agency 

l 

l 

l 

l 

l 

The most f requent l y reported age ncies used were t h e f ores t servic e 

and exte nsion service. Nine of the young farmer organizat i ons repor t e d 

using t he forest ser v i ce and eight reported using the extension service . 

Bene:f i ts DeriVed From the Organi zation 

The benefits derived f rom the y oung farmer organizations may be 

listed under actual b e nefi ts and potential benefits. 

The 12 Virginia t e a chers of vocational agriculture who were 

interviewed reported 22 a c t ual benefits derived f rom t h e young f arme r 

organization. 

A. Actual Benefits 

1. Tr aining f ut ure c ommunity leaders 

2 . Pr ovides an or ganization for young men who do not belong to 

other organi zations 

3 . Members lear n t o work together and pr ofit f rom it 

4. P r ovides technical and practica l i nforrn.ation fo r members 
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5. Organi zed a purebred live s tock chain 

6 . Saving on far m s upplies by p ooling orders 

7. Secured a veterinarian f or the loc a l community 

8. Strengthened community agr i cultural pro gr am 

9. Provided educational opportunity for out of schoo l youth 

10. Provided r ecreat ion f or members 

11. Members conducted a county fai r 

12. Created an interest in or ganized inst~uc tion in a gricul t ure 

13. Provided f e l lowship for members 

14. Obtained outstandi ng speaker s on f arm topi cs 

15 . Improved f arming methods 

16. Vocati onal Agricul t 11re depart..rue nt and publi c brought clos er 

t ogether 

l 7 . Improved vo cat ional a gric ulture depart ment 

18 . Cr eated a frien~ly sp i r it of' c ompet i tion 

19 . Secured e q_ui pmen t for vocational a gricultur e depart ment 

20 . Se cured manufacturing plant f or the c O.llk"luni ty 

21. I mproved live sto c k and crop p ro gr am in t he community 

22. As s isted members to become established in far ming 

Th e Vir ginia tea c h ers of v ocational agriculture who were int erviewed 

r epo rted 12 pot ent i.a l bene f i t s of the young farmer organizati ons. 

B. Potent ial Benefits 

1. Better coope rat ion among f armers 

2 . Stronger fa rm organizat i on 

3. Better citizens of t he communi ty 
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4. Saving money f'or members by pooling orders 

5 . More interest in farming as a vocation 

6. Hi gher s tandard of living for f'arm families 

7. Who lesome recreation for out of school farm youth 

8 . Better informed farmer s 

9 . More co operac, ion b etween individual farmers 

10. More civic minded citizens 

11. Communi ty imp rovement 

12. Greater asset to the families, the com.muni ty, the State and 

Nation 

Techniques and Activities Used in Creating and Holding Interest 

The 12 Virginia te a chers of vocational agriculture who were inter-

viewed reported using 18 techniques and activities in creating and 

holding the interest of' the members in the young farmer organizations . 

The techniq_ues a nd a ct i vi ties used by the 12 Virginia teachers of 

vocational agriculture were : 

l. Educati onal pro gram at each meeting 

2 . Some form of recreation or refreshments at meetings 

3 . Some group activity for the members to be working on at all times 

4. The or ganization controlled by the members 

9. Each member serv e on a corruni ttee 

6 . Members pool orders from local merchants 

7. Mimeographed information for members to take home at each meeting 

8 . F ield trips 

9 . P anel discuss ion by the members 
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10 . Start and stop meeti ng on t i me 

11. Banq_uets and famil y p i cni cs 

12 . fovies q_uart erly 

13 . Contests and gam.es 

14. Interest ing and challenging program.s 

15. Three or foLlr social affairs each year 

16. :Meet at definite time and pl ace 

17 . A working p r ogr am of' act i vities 

18. Farm sale 

Dif'ficul t ies Experie nc ed in Carrying on the Or ganization 

After the l ocal ~r oung farmer chapter is organized and function ing it 

is to be expected t h a t t h e teacher o f vocati onal agriculture will be 

c onf'ronted wi t h dif'fi c u.lties in c r eati ng and holding the interest of all 

me mber s in the l ocal or ganizati on. 

The teachers of v o e a t i onal agric ult,ure who were int erviewed reported 

15 difficulties in carry i ng on the organization. 

1. Get t i ng members to participate i n t he club activ ities 

2 . Keepi ng every member busy 

3 . Getti ng pr og r am c ommit tee to .iake t horough preparation f or 

p rogram 

4. Ke ep i ng members from being t oo impatient about accomplishments 

5 . Lack of educ a t i on among members 

6 . F i nancing activities 

7 . Scheduling meeting dates 

8 . Getting members to work up a definite pro gram of work 
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9 . I1,:embers have trouble f inding time to devote to club activities 

10 . Members making l)lans t oo b i g to be carried out 

11 . A few members asswne t he respons ibility 

12. Competit i on with other agricultural agenc ies limit the scope 

of work 

lJ . Lack of community interest on the p art of the members 

14. Difficult to plan p rograms that are interesting and usable for 

all members 

15 . Members scattered over a large area making it hard to get 

informat ion to them 
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PA.RT III - THE SUMl\IA.RY OF THE AC'ITVITIES 01!' 'IBE OUT- OF- S'rATE YOUNG F.ARl\liER 

ORGA.l'JIZATIONS 

The act ivities of t he eight out-of-state young farmer organizations 

l isted in Table 3, page 9 a r e included in this summary . This information 

is in addition to parts I and II. 

Or ganization and Nembership 

The t e nure of responding teachers , the nwuber of teachers of voca-

tional agriculture in each depart ment , the year the young farmer clubs 

wer e organized, the nwnber of years in operation and the membership of 

the eight out-of -state y oung farmer organizations may be seen in Table 16. 

TABLE 16 . ORG.ANIZATIU~ i>.lTJ.) L.Elv'iBERSHI P OF LOCAL CHAPTERS 

U} 
U) Membership H Ol H I <D f-1 (lj 0) ,_q Q) 11 0) Q) t) ..c:! <D s::: 

~ P:: ro 0 <D t>-1 a 
(!) al 1§ to •r-l 

Q) t>, 8 Q) s::: '° G-i +> till 
t>-1 ..0 8 ~ ::l Q) 0 o:J s::: 

~ a:! a IJJ N H ·r-l +> 1lO t>-1 f-1 •r-l H Q) s::: s::: l'.-l Q) .~ f-1 p., s::: Q) p., s::: Q) 
Q) H Q) Q) 

H ~ (lj 

~ 
0 •r-l Cll ·r-1 

'fil ::s rd 
~ 

q Q) l>< s::: s::: .ro QO till 
H ~ s::: .<D (lj f-1 s::: Q) 

~ 
Q) 0 p:) Poi E-1 p., z •.-1 t>-1 ~ 0 •r-l 

15 1 1947 5 14 18 18 

12 1 1947 5 3L~ 46 46 

6 4 1951 1 16 14 16 

10 1 1949 3 12 22 22 

4 2 1940 12 32 41 43 

2 1 1950 2 14 24 24 
4 l 1929 22 12 34 43 
5 1 1938 13 10 26 33 

Totals 58 12 x xxx 63 144 225 245 

a .oe . 2 Aver o 7 5 1. 5 xxxx 7.9 18 2.8 . 1 30. 6 
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As listed in Table 16 the tenure of t he teachers in the eight 

ou t - of'-state departments was from two years to 15 years , with an average 

tenure of 7 .25 years. There were 12 teachers of vocational agriculture 

in the eight departmen ts, with an average of 1.5 teachers in each depart-

ment . The first young f'armer club in the eight departments was organized 

in 1929 and had been in continuous operation for 22 years. Of the eight 

clubs the latest was organized in January 19 51 . The organizations average 

7 . 9 years in operation. 

The total beginning membership of' the organizations was 144, with 

an average of 18 members per club. The total membership at the time of 

reporting was 225., with an average of 28 .1 members per club. The average 

rr.aximwn memb ership of the eight organizations was 30 .6 members per club , 

or a total of 245 members . Seven of the young farmer organizations in-

creased their member ship, while only one allowed a decrease in membershiI:it 

Procedure Followed in Setting Up YoLmg Farmer Organizations 

The pr ocedure follow ed in setting up the yo ung farmer organizations 

varied somewhat to meet the needs of the s ituat;ion in the local community. 

In Table 17 the e ight step s of procedure in organizing young farmers 

used by th e eight out-of-state teachers of vocational agriculture r espo nd-

ing to the questionnaire are tabulated . 
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TABLE 17 PROCEDuillS FOI.LOWED I N ORGANIZH G LOCAL C.HAJ?TERS 

Pro cedure in Organizing 

Teacher of vocat ional agriculture made 
a survey of t he community to determine 
the number and interest of pros:pecti ve 
members 

Called a meeting of a ll young farmer s 
of t h e community interest ed in studying 
f arm pr oblems 

•rea cher of vocat i onal agriculture 
p ersonally v isited pr ospective memb ers 

Selected a committee r)f i nterested 
young farmers to assist in making plans 
for the or ganization 

Contacted former s tudents of vocational 
agriculture t o determine t he interest 
in an organization 

Discussed t he organization with the 
advi sory council to ge t their r eaction 
and support 

Organization grew out of part-t ime class 

Te acher of v ocational agricultur e and 
advi sory council set up a tenati ve pro-
grali1 f or the organization 

Respondents Using 
the Procedure 

Number 

4 

4 

3 

3 

1 

1 

1 

1 

Per cent 

50 . 0 

50. 0 

37.5 

12.5 

12. 5 

12. 5 

It i s to be expected tha t t he teacher of vocational agriculture will 

be confronted with diffi culties in setting up the local young farmer 

organization. The difficulties encountered and the number and per cent 

of t he out-of-state respondents reporting the difficulties may be seen 

in Table 18. 
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Difficulties Encountered 

There were eight difficulties reported by the out-of-state t eacher s 

of vocational agriculture as being encountered in setting up the local 

young farmer chapter. 'rhree of the eight, or 37.5 per cent of the out-

of-state respondents reported having no difficulties in sett ing up the 

lee al young farmer organization. 

TABLE 18 DIFFICUL'£IES ENCOUNTERED I N SETTING UP '11EE YOUNG FARMER 

ORGANI ZA'rIONS 

Difficul ties Encountered 

Getting members 

Determin ing the age g roups to include in 
the membership 

Getting tbe members to attend t he meet ings 

Determining whether the organization should 
be bus iness or civic in nature 

Getting boys to recognize the need of an 
organizat i on 

La ck of sufficient time to carr y out t he 
work of t he organization 

Scheduling meeting dates in cases of several 
institutional-on-farm t raining classes 

Many young farmers of the corrununi ty already 
eng aged in several activities 

No difficulties 

Respondentfl Reporting 
the Diffi ~ulty 
Number Per cent 

l 12.5 

l 12. 5 

l 12. 5 

1 12.5 

l 12.5 

l 12. 5 

1 12 . 5 

1 12.5 

3 37 .5 
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'rhe Constitution 

Five of t he eight , or 62 . 5 per cent of the out-of-state teachers of 

vocational agriculture reported that the young farmer organizations had 

a written constitution. Three of the organizations were operating with-

out a written constitution. 

Distribution and Age Group Represented By Young Farmer Membership 

The membership of the out-of-state young farmer organizations was 

composed of representatives from four groups, the institutional-on-farm 

tra ining classes, the part-t ime classes, the evening classes and non-

class members. 

The distribution and age group r epresented by young farmer member-

ship in the out-of-state organizations may be seen in Table 19. 

TABLE 19 DISTRIBUTION MID AGE GROUP REPRESID\1TED BY YOUNG FARMER 

MEMBERSHIP 

Distribution of J:~fembership 
Age Group 

Represented 

.-I 
gl 

tll 0 
•.-1 

-~ m ~ +:> ~ ~ ·.-1 tlD .-4 
+:> H ·rl ~ i::: 0 ()) ,....( 

::1 ttl i:1 Cll Ill ·rl C/l I ~ l'd From To +:> G-1 •r-i t/l ~ 1:12 ~ C/l i:1 +:> 
ro1roro ~ <D cO ~ ~ 

0 
~~Hr-I (lj > .-I 8 

H OE-10 P-i 0 pq 0 

7 0 0 11 18 18 35 

36 3 7 0 46 24 46 

0 0 0 14 14 18 22 

2 0 0 20 22 17 30 

' 
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Table 19 (Continued) 

Distribution of Membersh i p Age Group 
Repr e s ented 

I I 
I 

.4 
cu 
s:l 
0 Ul 

·r-l Q) Ul 
+:> llD -~ ~ ro m 
:;j ~ s:l rl I'.-! 

+:> ~ •ri +:> ·r-1 Ul t> Q) r-1 
·.-t ro i:::I ro I tf.l s:l 11.l I .0 ro 
+:> G--1 •r-1 ti) +:> {/) Q) ro s:l i +> From To Ul I ro ~ H ro :> .4 :£ 0 
~ ~~ ro r-1 f:cl 0 8 
HO 0 P-i 0 

4 37 0 0 L,l 19 54 

0 0 0 24 24 19 32 

3 l l ~ 34 18 26 

6 0 8 12 26 19 36 

Tota l 58 41 16 110 225 xx xx 

Pe r centage 
of Tot a l 25.8 18 .2 7.1 1¥3.9 100 .0 xx xx 

The table reveals t hat t he eight out-of-state young f ar.rrer or gani-

za t ions had a t ot al membership of 225. Of t he t ot al membership 58 members 

were from institution al - on-farm t r a i ning clas ses, 41 from part-t ime 

cla s ses, 16 from eve ning classes, and 110 memb er s were not connect ed with 

either of t he three classes but secured W:J.a t i nstruction t h ey r ecei ved 

f rom the young farmer c lubs. 

The total membership was compos ed of 25 . 8 per cent from instit utiona l -

on-farm training cla s ses, 18 .2 per cent f ro m part-time classes, 7 . 1 per 

cent f r om evening clas s es a nd 48.9 p er cent of t he members were not 

connected with eit h er o f the tbree c las s e s . 
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The age group represented was from 17 years to 54 ye ars. The 

chapter average age of' the beginning group was 19 years ; the average 

maximum age r eported by the chapters was 35 .1 years. 

Requirements for Ad.mission to Young :Farmer Clubs 

Tb.ere were seven requirements for admi ssion for members of young 

:farmer or ganizations reported by the out-of-st ate teachers of vocational 

agricul ture. 

The require.rrents :for admission and the number and percentage of the 

out - of- state young f'armer organizations reporting the requirement may be 

seen in Table 20. 

'r.ABI.E 2 0 F.EQ,UIREMENTS :B'OR ADMI SSION TO THE YOUNG FARMER CHAPTER REPORTED 
BY EIGHT OUT- OF-STATE YOUNG FARMER ORG;J>JTZATIONS 

Requirements Reported 

Far ming for himsel:f 

No r e quirements 

Far ming fu ll time 

Farming with fathe r or partner 

Me mber of good standing in cornmuni ty 

Attend t wo-thirds o:f a ll planned ma et ings 

I nterested in rura l life and farming 

In occupat ion related to f arming 

Organizations 
Rep orted 

Number Per cent 

3 37 . 5 

2 25 . 0 

2 25 . 0 

2 25.0 

1 12.5 

l 12.5 

1 12.5 

l 12. 5 

As listed in the table seven requirements for admis sion to the local 

youn g farmer chapter were reported 11 times. Two of the eight or 25 pe r:- · 
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cent of the organizations reported having no requirements for admission 

of' the members. The requirenmts for adaission will be determined to a 

great extent by the p urposes of the local young farmer organization. 

'l'h.e reported purposes varied according to the local interest and desires. 

Purposes of the Youn g :?armer Organization 

1. To make use of' the facilities available at the high school 

2. To develop c ompetent, aggressive, rural and a gricultural 

leadership 

3. To create and nuture a lov e of country life 

4. To encourage members in the development o_f' individual farming 

programs and establishment· in farming 

5. To encourag e and practice conservation 

6. To provide and encourage the development of organized rural 

recreationa l activities 

7. To encourage members to improve the farm home and its surroundings 

S. To develop character, train f'or useful citizenship and f oster 

patriotism 

9. To acquain t members with a gricult ural l egislation 

10. To. assist and cooperate with other farm or ganizations and t he 

Future Far me r s of America 

11. To promote better conswner-producer relationship 

12. To provide leader s hi p training 

13. To develop c i vie r esponsibility 

14. To improve commun ity l iving 

15. To provide a well r ounded instr uctional pro gTam based on 

f arm needs 

• I 



I 
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16. 'ro make better citizens in the oo mmunity 

17. To assist i n making a better Vocational Agriculture Department 

18 . To sponsor meet ings and class es for learning imp roved farm 

practices 

The out-of-state young farmer organi zations reported 18 purposes of 

the organizations. 

Fre quency and Place of' Meeting 

The eight out-of-st a te young fanner organizations use d various 

meeting places which i n cluded t he vocationa l agri culture clas sroom, t he 

shop , the hi gh school, a lo cal hotel , and horn.es of members . 

Eight or 100 per cent of the or g anizations he ld a part of t heir 

meeti ng s i n the vocational agri culture classroom. Six or 75 per cent of 

t he or ganizat i ons he.1-d a part of t h eir meetings i n t he shop . Two or 

25 p e r cent of t he organizat i ons held a part of t heir meetings in the 

high sch ool. Two or gani z at ions reported meeting in the home s of members 

and one organization r'ep orted hol ding mont hly dinner mee tings in a l ocal 

h ot e l. 

Eight or 100 pe r c ent_ of t he out- of-st ate young, farme r organizations 

had d inner meetings or l adies night as a regular activity of the cl ub . 

The nwnber of t hese meetings held vari ed from one per year t o four rer 

year . Two organizati::.:ms held di n..rie r meeti ngs or l adie s night annually , 

orie organization held ladies ni@l t semi- annually , two org81lizations held 

three l adies night meetings during the year, two organizations held 

dinner meet ings q_ua r terly , and ore organization reported hol ding di nner 

--··meeting s monthly and ladie s night semi- annually . 
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Six or 75 per cent of the eight out - of-st ate young farmer or ganizations 

held monthly meetings . Two organizat ions or 25 per cent met bi-monthly. 

Three o rganization s reported holding week ly meetings during the winter 

months in addition t o the regular monthly meetings . One organization 

met weekly from Novemb er through April . The average length of meeti ngs 

for the organizations was 1.9 hour s . 

V.iembers to Whom Cards We r e Mai led 

The club secretary of· seven of the out-of-state young farmer or gani-

zat ions mailed car ds t o all members r eminding them of meeting dates ; in 

one organizat ion only members absent at the part meeting received cards. 

In three organization s prospective memb ers ·were 1miled cards inviting 

them to attend the meetine; . 

I n 87 . 5 per cent of the eight out- of - state young farmer organizat ions 

all I11embers were mailed cards reminding them of meeting dat es; in 12. 5 

per cent of the or ganizations only members absent at the past meeting 

were n otified of the meeting date; an:l 37.5 per cent of t he organizations 

invited prospective members t o atter.d the meeting. I'he cards were ma iled 

f rom two to fou r days before the meeti ng , with t he average number of days 

before the meeting t he cards were mailed being three days. 

Pro cedure f ollowed in Conducting Meetings 

Three gene·ral procedures were followed by the out - oi' - state young 

fanner organizations in conducting the meetings . The meetings may be 

divided into three t ypes, with a procedure for conducting each type of 

meeting . 
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The types of meetings were: 

A. Monthly meetings with a lesson or p r ogram as a part of the meeting 

B . Monthly dinner meetings 

C. Agricultural s h ort course 

A. Monthly Meetings 

1. Call to order by president 

2. Roll call 

3. Minutes of previous meet ing 

4. Old business 

5. New business 

6. Special features 

(a) Lesson 

( b) Speaker 

7. Announcements 

8 . Adjournment 

9. Entertainment , r efreshments or recreation 

B. Monthly Dinner Me e tings 

1 . Call to order 

2. I nvocation 

3. Meal 

4. Business Meeting 

(a) Mi nutes o f previous meeting 

(b) Roll call 

( c) Treasurer's report 



( d) Committee r eports 

(e) Old bus iness 

(f) New business 

5 . Special feat ures 

(a) Speaker 

{b) Movie 

C. Agricultural Short Course 

1 . Call to order 
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2. Review of pa s t weeks' lesson 

3. I ntroduc t i on to n ew lesson 

4. New subject matter 

5 . Fo llow-up 

Topics For Discussi on At Young Farm.er Meeti ngs 

The topics t hat h ave been discussed at t he eight out-of-state young 

:farmer organizations may be listed under 18 areas: 

I. Corn 

1. Selection of' hybrid seed corn 

2. Fertilizing 

3. Varieties to plant 

4. Diseases 

5. Pests o f' corn 

6. Insect contro l 

II. Hay 

1 . Selecting varieties 
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2. Fertilizing and liming 

3. Control ling diseases and insects 

III. Hone Garden 

1. Planning the g arden to meet the family needs 

2. Controll ing diseases and insects 

3. Fertilizing 

4. Controlling weeds 

IV. J!,arm Forestry 

l. Managing the farm woodlot 

2. Brush control 

3. Measuring and mar keti ng the timber crop 

V. Fruits 

1. Controlling diseases and insects 

2. Storing 

3. Planting trees 

VI. Pastures 

1. Grassland farming 

2. Control of s p ittle bug 

3. J!,ertilizing and liming 

4. Establishing pa stures 

5. Year aroun g grazing 

6. Seeding 

7. Establish i n g cover crops 

VII. Small Grains 

1. Selecting the variety 

2. Using nitro gen fertil izer 
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3. Fertilizing and liming 

4. Control l i ng d iseases and ins ects 

5. Securing seed 

6. Combine los ses 

VIII. Beef Cattle 

1. Feeding a n d care of breed ing stock 

2. Selecting sires 

3. Breeding 

4. Care of cow and calf at calving 

5. Car ing or b ull 

6. Contro l ling diseases and parasites 

7. Sanitation 

IX. Dairying 

l. Artif icial i nsenination 

2. Treating for g rubs 

3. Contro l ling and preventing diseas es 

4. Feedin g for p ro duction 

5. Select ing the sire 

6. Providing :;_-:iasture 

7. Keep i ng records 

8 . Sanitation 

X. Sheep 

1. Selecti ng breeding stock 

2 . Providing p asture 

XI . Swine 

1. Keeping quarter sanitary 



-77-

2. Controlling diseases and p arasites 

XII. Farm Buildings 

l. Determining the building needs 

2. Types of con struction for farm buildings 

3. Wiring farm buildings 

XIII. Fann Management 

1. Record keep i ng 

2. Planning tbe farm program 

3. Becoming familiar with farm laws 

4. Farm deeds 

5. Filing income tax returns 

XIV. Farm Power and Machinery 

1 . Tractor maintenance 

2 . Plow adj ustment 

3. Operating the combine 

4. Safety with farm machinery 

xv. Ho.roo Ground I mprovement 

1. Mak ing and maintaining a lawn 

2 . Selecti ng a nd planting shrubs 

XVI. Rural Electrf'ication 

1 . Planning a farm wiring system 

2 . Electri c a l d emons t r ations 

XVII . Farm Mechanics 

1. Using hand t ools 

2 . Fitting f'ar m. t ools 
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XVIII. Wildlife Management 

1. Construe ting the farm pond 

2. Developing wildlife cover and fee plot s 

Pro gram of Work 

Five or 62.5 per cent of th e out -of-state teachers of vocational 

a griculture reported tha t the young far.trer or gan izati on had a definite 

writ ten progr am. of work , while three of the or ganizations were operating 

without a program of work. 

J The five corruni ttees on program of work were appo i nted by the presideRt 

of the organizations. In three of the local chapters t he program of work 

was set up by a committee appointed for that purpose. Two organizations 

reported that the members of the group s et up the progr am of work. 

Only two of the written progr ams of work were set up under specific 
! 

headi ngs. One organization used the s ame headings as t he :B'ut Ul' e Far mers 

of America . and t he other organ izatio n l ist ed the p rogr am of work under 

four headings, which were: 

1. Leadership 

2. Comm.unity Servi ce 

3. Conservati on 

4. I mp roved Practices 

Agencies Used in Conducting Pr ,ograros 

The agencies used by the out-of - state young f armer chapters and the 

number of respondent s using t he agency may be seen in Tab le 21 . 
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TABLE 21 AGENCIES USED I N CONDUCTING PROGRAMS 

Agencies Used 

Farm Bureau 

Forest Service 

Extension Servic e 

Lo cal Banks 

Soil Conservation Service 

Future Farmers o -r .A.merica 

Parent-teachers Association 

Local Civic Club 

Lo cal Lawyer 

Livestock Buyers 

Ki wan is G lub 

Fertilizer Company 

Federal Housing Ad.min istration 

Produc tion Market ing Adm inistration 

Farm Equipment Com1J any 

I nsurance Agent 

Oil Company Repr esentative 

Respondents 
Us i ng the 
Agency 

7 

6 

6 

4 

2 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

/'1.s listed in Table 17 , agencies have been used by the out-of-state 

young :fa rmer organizations. The most f'requently reported agencies used 

were the farm bureau, the forest service and the extension service . 

Bene:fits Derived From the Organization 

The benefits derived f rom the young farrr.er organizations may be listed 
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under actual benefits and potential benefits. 

The out-of-state young farmer organizations reported 22 actual 

benefits. 

A. Actual Benefits 

l . Increased corn yields 

2 . I ncreased fo od and feed production 

3 . Better sires t1sed 

4 . Better seed planted 

5 . I mproved practices in soil conservation 

6 . I mproved forest management practices 

7 . I mproved pastures 

8 . I mproved farm buildings 

9 . Better f ences constructed 

10 . More interest in social activities 

11 . I mproved farming conditions 

12 . Developing leadership in the community 

13 . :Members assist farmers outside of the young farmer organizations 

14. More cooperation among members 

15 . I ncreased number of approved p ractices carried out on farm 

16. 'I'he young farmer organization se rves as a clearing house for 

farms and e q_uipment for sale 

17. 1dell known speakers secured for local chapter meetings 

18 . Self satisfaction of a j ob well done 

19 . Providing adva nced education in farming 

20 . I mproved s k i 11 s in far:n shop jobs 

21. Members become established i n farming 

22. 11embers more a c tive in ot her organizations 
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The out-of-state teachers of vocational a griculture r eported seven 

pot ential benefits of' the young farirer organization. 

B. Potential Benefits 

l. Better living conditions 

2. An increased a ppreciation for family life 

3. More interest in rural life 

4. Gradual increase in income due to improved farm practices 

5. Improved li. vesto ck, especially dairy cattle 

6 . Spreading g ood- will toward farmers 

7. Clos er coopera tion between members 

Techniques and Activi t ies Used in Creating and Holding I nterest 

The out-of-state teachers of vocational agriculture used 18 techni-

ques or activities to create and hol d the interest of the members in the 

young f arrrer or ganization . 

The techniques and a ctivities used were: 

l. Group part i c i p ation 

2 . Topic of local interest 

3 o Visit to ex periment station 

4 . Outstanding :far mers appear on p rograms 

5 . Go od movies o c c a s ionally 

6 . ·rest soil i n t he agriculture department 

7. Aid members in fu lfill ing their needs 

8 . Variety in p rog rams 

9 . Informal meals at monthly meeti ~s 
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10. Ladies night a nd game supper 

11. Challengi ng program of wor k 

12. Social gathering 

13. Programs p lanned by members 

14. Visual aids at meetings 

15. Show the need of keeping up with the latest farming infor.m.a.tion 

16. Develop into action t hat which the young farmer wants , 

17. Refreshments at meet i ngs 

18 . Advisor a member of t he o rganization 

The techniques and activities used j,n young f armer organizat i ons to 

create and ho ld interest of the members may be sumrr.ed up by this state-

ment: In order to keep the young far mer i nterested he must have some 

work in the organization in whieh he is i nterested and p r ovide him wi th 

some entertainment at each meeting . 

Al though an organization is functioning well it is to be expected 

tha t some diff iculties wi ll be experienced by the teache r of vocational 

a gri culture in creating a nd holdi ng th e interest of all members . 

Dif'i'iculties Experienced i n Carrying on the Or ganization 

The out-of-state teachers of vocational agriculture r eported seven 

di:ff'iculties in conducting the local young farmer pr ogram. 

l. Lack of time due to heavy schedule of all-day classes and l arge 

ins titutional-on - farm training gr oup 

2. Difficult t o ge t evezy member to participate in the club 

activities 

3. Lack of time for visiting indi vidual members 
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4. Young farme rs leaving for military service 

5. Severe weather conditions during winter months 

6 . Too many competing community organizations 

7. Members not att ending meetings due to t el evision 

The Sumrrary of the Chapter 

This part of t he s tudy was an a t tempt to r eveal the situation that 

exists in organizing and conducting the local young farmer organizations .. 

The chapter is divided into three parts. 

1. The summary of the activities of 61 Virgi nia young f armer 

organizations r eplying to the questio1maire 

2 . The summary of the activities of 12 Virginia young farmer 

organizations in wh ich the teacher of vocational agriculture 

was interviewed 

3. The swnma:ry o f the acti vities of out-of-state young farmer 

organizations as reported by eight teachers of vocational 

agriculture in fi ve states 

The tanure of t e a c h ers r eported, the nurnber of t.eachers of vocational 

a g riculture in each repartment, the nwnber of years in op eration and the 

membership of the young far.mer or ganizat ions may be seen in Tabl e 22. 
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The t able reveals that tbe 81 teachers of vocational agriculture 

suppl ying infor.mati on on young farmer organizat i ons had a total tenure 

o f' 684 years , with an average of 8 •. ~ yea rs. There were 202 teachers of 

v ocation al agricultu.re in the 81 depart ments , with an average of 2 . 5 

teac hers i n each department . 'I'he 81 young farmer organizations had been 

in operat ion a to t al of' 260 . 5 years, wi t h an average of 3 . 2 years i n 

operat ion. 

The total beginning membershi p was 2164, with an aver age of 26 . 7 

members per club . The total membershi p a t the time of reporting was 

2431 , wit h an average o:f 30 memb ers per club. The 81 club s had an average 

i ncrease i n membership of 3.3 members p e r club . The average maximum 

melJ'l.bershi p was 36. 6 members per club or a tot al of 2961 members. 

The pr ocedure f ollowed in or ga nizing l ocal chapters of young 

farmers va r i ed s omewhat to meet th e needs of the situation i n the local 

co rununity. The 61 Vi rginia t eachers of vocational agricult ure responding 

to the questionnaire reported 14 steps of pr ocedure in organizing young 

farmers ; the 12 Vir g inia t eachers of vocational agricult ure who wer e 

inte r viewed reported 1 5 steps of procedure in or ganizing young farmer 

groups , and the eight out - of-state teachers r epor t ed e i ght steps of 

proc e dure. 

Fort y-five teachers reported di s c ussing t he young farmer organi-

zation at a meeting of all gro ups of young farmers in the local community 

a nd 24 teachers reported visit ing prosi')ect;Lve members to determine the 

interest in an organiz-ation. These were :bhe n:ost frec1uently reported 

steps of procedure in setti ng up the young farmer organization. 

It i s to be expected tbat tbe t eacher of vocational agriculture 
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will be confronted with difficulties in or gani zing the local young farmer 

chapter . The 61 Virg:Lnia teachers of vocational agriculture reported 

29 dif'ficulties in setting up the young farmer organization; the 12 

Virginia t eachers of vocational agriculture who were interviewed reported 

12 difficult ies in organizing local chapters, and the eight out - of - state 

teachers of vocational agriculture reported eight difficulties in setting 

up the young f armer or:c;anizations. ~ majority of the difficulties re -

ported in organizing the young farmer chapter appeared to bhe author as 

being specific to the local community and many of the difficulties arose 

because of the lack of a standard procedure t o follO'V'J in carrying on the 

activities of the l ocal cliapter . The constitution now available for 

Virginia young farmer organizations will ·serve as a s tandard to follow 

in direct ing the activit ies of the club . 

Fifty- four or 66 . 6 pe r cent of the 81 teachers o:t' vocational agri -

culture reported that the young farmer organization had a written consti-

tution . The constitutio n of an organization generally states the re-

quirements for membership and the age gr oup of members t hat may be in-

cluded i n t he organization. 

The membership of the young farmer organizations was composed of 

representatives fro m four groups , the instutional-on-farm training class -

es , the i;art- time classes , the evening classes and non-class members . 

The d istri bution of young farmer membership may be seen in Tab le 23. 
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The table reveals t hat the 81 young farmer organi zations had a 

total membership of 2431. Of t he t otal membership 1392 or 57 .3 pe r cent 

were f rom institut i onal- on-farm tra ining classes, 561 or 23.l pe r cent 

f rom part-time classes, 200 or 8.2 per cent from evening classes, and 

Z?B or 11.4 per cent of the members were not connected with either of 

the three classes but secured what instruction they received from young 

farmer clubs. 

The age group represented by the members of the 81 young farmer 

organizations was :from 16 years to 59 years. 

Regardless of t he age limit the Smith-Hughes Act requires that all 

members enrolled i n a class of vocational agriculture must conduct a 

supervised farming pro gram as a part o f their training. The requirements 

for admission will be determined to a great extent by the purpo ses of 

the local young fa rmer o r ganization. The reported purposes varied 

a ccording to the local interest and desires. 

The 61 Virgini a teachers of vocational agriculture reported 18 

req_u irements fo r admission for members; the 12 Virginia teachers reported 

f ou r requirements and the out-of - state teachers reported seven require-

ments for admission ~ f or members of the young farmer organizations. 

'J.Wenty-one organizations had no requirements for the admission of members. 

The requirements f o r admission to membership in local chaptere might 

be swnmed up by stating that the majority of the requirements stressed 

t hat t h e members of a young farmer organization should be farming in some 

capacity. 

A total of 63 p urposes were reported by the 81 young farmer organi-

zations. The purposes of the young farmer organization mi ght be summed 
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up by s t ating t hat t h e chapters of the organization are so organized that 

they provide the young farmer with up-to- date i nformation, assist the 

young farmer to become established in farmi ng , promote leadership and 

c itizenship tra ining and improve community living for rural families. 

Sevent y-four of the 81 young farmer organizations reported meeting 

monthl y . Seven or ganizations held bi-monthly meetings . The average 

l e ngth of meeting was a j)prox imately one hour and forty-five minutes . 

Various meeting places were used by the young farmer or ganizations . They 

appeared to have been selected according to the nature of meeting and 

the expected attendance . Fifty or 61. 7 -per cent of the organizations he ld 

d i nner meetings or ladi es night as a r egular activity of the club. These 

meetings varied in number from one p er yeax to four per year. Two 

or ganizations held dinner meetings monthly. 

The data indica tes that young farmers are forge t f ul for a majority 

of' t h e clubs not ify the members of the meetings . 'rhe club secretary of 

61 or 75 . 3 per cent of the young farmer organizations mailed cards to 

all members remindin g them of meeting dates. In 31 organizations pro-

spective members wer e mailed cards inviting them to attend the meetin gs. 

Since there has been no standard p rocedure for conducting young 

farmer chapter meetings the organizations have been using the procedure 

generally fo llowed by other or ganizations in conducting t heir meetings. 

The topics for d iscussion at local young farmer chapt er meetings 

va ried a ccording t o the location of the club, the ma j or farming enter-

prises of the community , the interest and needs of the members. 

In order to accomplish the maximum benefits an organization must be 
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striving to att ain certain goals. The progr am of work of the young 

farme r organization contains the goals. Fort y-six or 56 . 8 per cent of 

the teachers of vocational agriculture reported that the local young 

farmer chapter had a def i nite written program of work . 'I'he most f re-

quently reported headings on program of work were: 

1. Communi ty Service 

2. Recreation 

3. Leadershi p 

4. Cooperative Activities 

The program o f work headings varied to meet the needs and interests 

of' the local young :farmer chapter. In a majority of the organizations 

the p rog ram of work was set up by a committee appointed f or that purpose. 

In order to render the maxim.um. service in tra community an organi-

zation should cooperate with other agenc ies for tbe col!Lmon good of both. 

The mo s t fre q_uently reported agenc i es used in conducting the young farmer 

chapter programs were: 

Forest Service, Extension Service, :E'arm Bur eau, lo ca l banks , Soil 

Con servation Service , and Ruritan Clubs . The nwnb er of or ganizations 

using t he se agencies are listed below . 

Forest Service ..--.------ ---- -- 60 

Extension ServicA T-:---------- 53 

]'ar m Bureau ----------------- 28 

Local Banks ---------- - ------ 28 

Soil Conservation Service ~-- 26 

Ruritan Clubs --------------- 18 

... 
.. 
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A total of 54 a g encies were reporte d as being used by the young 

farmer organizations in carrying out the ir programs. 

T.b.e benef its of the young farmer organization were reported under 

the h eadings of actual and potential benefits. The actual benefits may 

be swmued up by stating thnt the local young farmer organizations have 

been influential i n i mproving farming cond i t i ons and improved living 

conditions in t he l ocal communities~ The improved farming conditions have 

been brought about by using better livest ock and crop p roduction practices 

and by cooperati on among the members. The improved living conditions have 

been made poss i bl e by leadership and citizenship training and by all 

members vwrki ng t ogether for t he common good of the community. The po-

tential benef its reported by the young farmer organizations i ndicate that 

t he communities and members can pr ofit by a continuation of the same type 

of b enefits t hat have been derived from the local orga nizations. 

The t echni que s and a ctivitie s used in creating and holding the 

interest of members in the local organization varied accord i ng to the needs 

of the individual me mbers a nd the community and t he i nitiative and abil ity 

of the teacher of v ocational agricultur e as a leader. 

The diff i cul t ies experienced by the teachers of vocational agri-

culture in carryi n g on the local young far mer progr am were due mainly 

to t h e lack of time to devote to the program on the part of both the 

t eachers and members and the inability of members to carry on the program 

because of a lack o:f leadership training in preceding years. Also , 

cond i t ions specifi c to the individual communities brought about a part of 

the difficul t ie s encountered in conducting tl'i.e pr ograms . 
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CHAPTER III 

qoNCLUSIONS 

1 . The average young farmer organization in Virginia has 30 . 2 members . 

2 . In Virginia t he average young farmer organization has increased in 

membersh ip by 2.6 .members in an average of 2.7 years . 

3 . The Virginia teac her of vocat i onal a griculture conducting a young 

farmer chapter h a s an average tenure of 9.1 years in the department. 

4. The average departn ent of vocational agricul ture in Virginia con-

ducting young :farmer organizations has 2.7 teachers .• 

5. The most freque ntly used- procedure in organizing the local young 

farmer chapter was to call a meeting of all groups of young farmers 

i n the community , explain t he operat i on, t he purposes of the organi-

zation and show the need for such an organization in the community. 

6 . The teacher of vocational a griculture may expect some difficulties 

in organizing t he lo cal yo ung farmer chapter. The diffi culties 

encountered will v a ry according to the situat i on in the local 

community. 

7. The majority of the young f armer organizations in Virg inia have a 

written constit ut ion to fo llow in conduct ing t he activities of the 

chapter on the lo ca l level. 

e. 'l'he membership of the average Virginia young farmer organizat i on is 

composed of 60 . 5 per cent from institutional-on-farm training 

classes , 23. 6 per c ent from part-time classes, 8 . 3 per cent from 

evening clas s es and 7 .6 per cent of the young farmers are non- class 

memb ers. 
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9 . Chronological a g e has not been .t he determining factor as to eligi-

bility of admittance to a young farmer organization. Perhaps the 

most important i~actor should be the type of farming problems a 

potential member might have. 

10. The mo st frequently used requirement for supervised farming programs 

is that the member shall be engaged in farming in some capacity. 

11 . 'I'b.e purposes of the young farmer organization varied according to 

local interests and desires. 'l'he general purposes of the organi -

zation i s the p romotion of leadership training and improved living 

conditions i n the community. 

12.. The average young farmer organization in Virginia holds regular 

monthly meetings and two dinner meetings or ladies night meetings 

per year. 

13. 'rhe average length of meeting for young farmer organizations in 

Virginia was 1.7 hours. 

14. About three- fourths of the members of Virginia young farmer organi-

zations are notified of :neeting dates. 'The club secretary mails 

cards to member s on an average o f 2. 7 days before the meeting. 

15. The local young farmer chapter meetings are conducted by accepted 

parliamentary .Proc edure. 

16. The top ics for a. iscussion at young farmer chapt er meet ings vary 

according t o the interest and needs of t he members a nd the ma jor 

farming enter prises of the community. 

17. The maj ority o f' Vi:cginia young farmer or ganizat i ons have a definite 

p rog ram of worlc and the program o:f wo rk is set up by a special 

c ommittee appo i nted for t hat pur po s e . 
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l S . The mo st coimnonly used program of work headi ngs are : Comm.unity 

service, recreation, leadership a nd cooperative activi ties. 

19. The teachers of vocational agriculture are getting the coopera t;ion 

of other agencies i n carrying on the youne fe..rmer organization 

program. 

20. 'rhe most frequently used agencies are t he Forest Service allil 

Extension Ser v ice. 

21 . The young f armer organizati ons have benefited the community by 

imp r oving l iving conditions and have helped individual members by 

providing leader s hip training and supplying up-to-date information 

on farm problems. 

22 . The techniq_ues and activities used to create and hold t he i nterest 

of t he members v a r y according to the interest and. needs of the 

members and the leadership ability of the t eacher of vocational 

a griculture . To k e ep the young farmer interested he must have some -

t h ing t o work on in wh ich he is interested and he likes some t ype 

of recreation in c on junction with his work . 

23 . The teacher of v o cational agriculture may expect s ome difficulties 

in carrying on the y oung farmer organization. The difficul ties vary 

according to t he l eadership ability of the .members and t he situation 

of t he local c om.r.iuni ty. 

24 . The out- of-state young farmer organizations i ncluded in t he study 

are Condu-Oting a program similar in set up and na ture of activities 

to the progr am being conducted in Virginia. 
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CHAPTER IV 

SUGGES'l'ED PROCEDUHE FOR ORGANIZING AND CONDUC'I'ING THE LOCAL YOUNG 

FARMER CHA.PTER 

In making suggest ions f or organ i zing and conducting the local young 

f armer chapter base d on the findings of' this study , it must be emphasized 

that any such suggestions are for average conditions in Virginia and i n 

attempting to use s uch r ecommendations , it will be necess ary to adapt the 

p rocedure to the individual community. It should be kept in mind that 

t h e average department of vo cational agricul ture conducting the young 

farmer p rogram was f'ound to have 2. 7 teachers and the average young 

farmer organization was composed of about JO members . 

I n arriving a t a satisfactory procedure to follow in organizing the 

local chapter it would s e em advisable for all t eachers of vocational 

a g riculture in t he department to work to gether in planning the approach 

to the organi zation. 

In light of th e info rmation furnished by the r esp ondents the 

following general pro cedure is given: 

1. Secure a list of all former students of vocational agriculture 

1 iv ing i n t he c OI!L'utmi ty • 

2 . Secure a lis t of all young farmers in t he c ommunity who are not 

fo rmer s tudents of vocati onal agr i culture . 

3. Meet with the advisor y council to explain the purposes and 

benef its of the young farmer organizat i on and secure their support 

in promot ing the organization. 
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4. Discuss t he organization with the superintendent of schools, 

high school principal and school board members to get t heir 

support in p romoting t he organization. 

5. Enlist t he aid of the infl uential young farmers in t he community 

in promot ing the organization. 

6. Di scuss t he organizations with the institutiona l-on-farm training 

classes to get t heir reaction. 

7. Contact the young farme rs of t he co1mnunity b y letter and personal 

visitat ion to develop the need for an organization and to deter-

mine the interest in an organization. 

8 . Set a date, time and place of meeting and invite all young 

farme rs of the community to attend the meeting to discuss the 

organizat ion . 'l'he vocational agriculture classroom seems to be 

t he logical meet ing place . 

9 . Explain t o the group the purposes and advantages of havi ng an 

organization. Officers and members of near by young farmer 

chapters may prove helpful in "selling" the or ganization to 

the gr oup . 

10. If the group a 1)proves of an organization appoint a nominating 

committee to present a slate of officers to t he group at the 

second meeting . 

11. A regul ar meeting date should be set by the group as soon as 

possible since meet ings shifted from one date to another tends 

t o promote irregularity of attendance. 

12 . 'I'he newly elected president, with the help of the executive 
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committee, shoul d appoint a constitution committee and a program of 

work committee. The y oung farmer chapter should have a written 

constitution. and a writtfl.n program of work. 

13. Have the members of' the organization to submit suggestions to the 

program of work committee. 

14. It is recommended that purposes of the young farmer chapter include : 

(a) To provide organ i zed and systemat ic instruction fo r all young 

farmers of the community , based on the needs and interest of 

the individua l members and the community. 

( b) To assist t he young farmers to become satisfactorily established 

in farming . 

( c) To provide leadership training for the members. 

( d ) To promote · communit y services needed i n f urt her developing 

the communi ty . 

( e) To p rovide recreational op port uni ties for the y oung farmers 

and their fami l ies. 

15. The basis for t he req_uirements for membership should be the interests 

of the members and the activities in farming r at her than chronological 

age. 

16. Set up requirements for the supervised farming program of members. 

17. Set a time fo r meeting and try to k eep meetings within the lirni t. 

The average l en g th of meet ing should be approximat ely one hour and 

forty-five minutes. 

18 . The club secretary should notify members of meeting dates by mailing 

cards on an aver age of t wo days to four days before meet i ngs depending 

upon the location of the members. 
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19 . It is recommended that the local chapter meet monthly and ho ld dinner 

meetings, ladies o r guest night twice a year and that instruction be 

provided on a monthl y basis t hr oughout the year . 

20. All meetings s hould be conducted by accepted parl iamentary procedure. 

21. Select topics for discussion at meetings accor ding t o the interests 

and needs of members , the locat i on of the club and the major farming 

enterprises of the community. 

22.. Secure the assistance of other agencies of t he community in conducting 

the young farmer _pro gram. 

23. To prevent members from losing interest in the organization keep 
' them working on something in wh ich t hey are interested and provide 

some fonn of recrea tion at the meet ings. 

24 . The program of work should be challenging but within the bounds of 

reasonable application to the members situations and set up on a 

yearly basis . 

25 . The duties of t he teacher of vocati onal agriculture in conducting 

th e young farme r :;1 ro gram should be: 

(a) 'ro assume :fu ll responsibility for the instruct ional program. 

(b) To serve in a n adviso ry capacity in planning the a ctivities 

of the l oc a l chapter. 

( c) To secure instructors from other agencies for teaching special 

problems. 

( d) To provide instruction on a ..:nonthly basis. 

( e) To assi s t young far mers to become established in farming . 

( f) To assume full responsibility for the supervision of the 

fanning p rogram of the membe rs. 
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(g) To visit the young farme r on t he f arm and provide individua l 

i nstruction and assistance . 

(h ) To make use of an advisory council for the total program 

of vocational agriculture . 

( i) To asswne the responsibility f or the evaluat i on of his 

instructional program and make such changes in the program 

as are necessary to further the young farmers education. 

No . attempt i s made t o suggest solutions to some of the difficulties 

in or ganizing and condu cting the young farmer organization. The diff i-

culties vary accordin g to t he individual conununi ty , the leadership 

training of the members and the leadership ability o~ the teacher of 

vocational agriculture . 
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I. 

.APPENDIX 



To: Teachers of Vocational Aericulture 

Ceres, Vire;inia 
October 2, 1951 

From: Eugene Orr, Teacher of Vocational AG_ricu.lture 

Dear FelloH Workers: 

During the past year emphasis has been centered on a program for 
devr lopment of Yotmg Farmer Organizations in Virginia. Both the teachers 
of Tocational asriculture and youIJ.G farmers have shown a great.. deal of 
interest in the local and State orGanizations. 

In an effort to orcanize and conduct a satisfactory young farmer 
organization Lmny te.nchers have found considerable difficulty in 
establishine and conducting the local proe;ram. This e:t..vressed need on 
the part of many teachers has J.ead me to undertake a study on "Developing 
a Youne Farmer Oreunization f'or Virginia." The study will determine the 
extent to v:hich J.ocai orgt'mizations are now functioning; the methods of 
orG_J nitinc young farmers educational c:roups; and uill forr.mlate a 
su[j ested plan that may be used in orcanizing a young farmers group in 
Virf nia. 

Durinc tl1e sUfil!iler I visited each of the supervisory areas in tha 
State to secure information on the study. In addition I should like to 
receive inf'orr:iation from other teachers rlith v1hom it 11il.l be ir.ipossible 
to J isi t. Your coope:ration and assistance in supplying the information 
on 't1he enclosed ansner form 'Hill be e:.reat1y apprecia·~ed. 

I 
The Vocational A[g:'icul ture Staff and Teacher Trainer Department 

both feel that such a study v1ilJ. be of considerable value to teachers 
in ass istinG them in planninc and or[;anizinG a young farmer program. 

For your convenience in returning the completed for11 a self-
addressed, stamped envelope is enclosed. 

Yours trulv. 

Euge'ne Orr, Teacher 
Vocational ae:riculture 
Ceres High School 



YO UNG F:1..!-1ME.1iS OHGJ...t'JIZATION 

Teacher of At._'Zl'iculture Years in Dept. 
-----------~---- -----

Number of teachers in department -----------
I. History of Young Farmers Organization: 

A. Year Organized---------

B. Years in con.tinuous operat ion ----------
c. Mexnhership (l) Ber;inninc ------- (2) :Present ------
D. Limciw;1 past memhers~l.ip ---------
E. Title of organization 

----------------------~ 

II. What procedure did you fol1ov1 in settinc up t .he Yotmg Ji'armers 

Or c13.n i za ti on? 

A•~--------------------------------
:: .. ________________________________ _ 
B •. ~-----------------------------------

D··~-------------------------------~ 

E•-----------------------------------

III. Hhat difficulties did you encounter in setting_ up the Young Fanuers 
Or ganiza ti on? 

A. ____________ .~----------------------~ 

B. 
c •. ___________________________________ ~ 

D·----~----------------------------~ E., _____________________________________ ~--



IV. A. Does the Yowic; Farmers OrGanization have a viritten constitution 

and by-laws ? ---- If so, please return a copy with this 

questionnaire. 

B. Distribution of membership~ 

1. Number from Veterans class who. are nembers ----------
2. Number from Part-time c.lass who are members ----------
3. Numb.er from Evaning c.lass who are members ----------

4. Younc men in the .. orc::anization not. directly connected with 

either of t he th:cee mentioned --------
5• Ae.e croup re.presented in. the Yowig ]'armers Organization 

From _______ years To _______ years 

c. What are t he requirements for the Supervised Farminc program 

of tlle members ? 

l. 

2. 

V. What are the purposes of the Young Farmers Orcanization ? 

Orai t ques t ion A.. 
V i f a ccpy o:f 

t he c.ons t; it- B. ---------------------------------
ut ion is en -
closed . C. 

D. 

E. 

VI. Frequency and place of meetine:;; 

A. Meetings are heJ..d in; 

J . • Vocational .Agriculture c.lassroom ----- shop ------
2. IIiE;:h School --------

B. J.,:re dinner meetings or La.dies Night a re.L;ular activity of the 

ore.anization ? ----- If so, hov1 often are they held -----



c. Organization meets: 

1. Monthly -----------

2. Bi-monthly 
----~--~-

3a Other 
--~--~...,-----.,--..:....-------~--~ (S110,?jfy) 

4. Averar;e J.enc;th of' meatings _________ hrs. 

D. Doe s s ecretary send cards to memhers remind.in[; them of r.1eeting 

If so, 

l. To all members 

2. To m2 .. nbsrs ~1bsent a t past t1eeting -----

Jc To p!'<)spec:t:i.ve ner.1bers ---------------
4• Nwnber days befor e meeting cards CJ.r e mailed 

-----~--------
VIL rib.at i s t he procedur e follov;ed in conduct inc: t he Lleetinc_s ? 

A. 

B. 

c. 
D. 

E. 

F • • ... --- ----· 
VIII " Wha t ar e some o f tb.e topi cs f or dis cussion at your Younc Farme.r s 

ue a t i ngs ? 

J;,.. 

B. 

c. 
D. 

F . 

G. 

H. 

I. 



IX. A. Does the organization have a definite written Program of Work ? 

If' so, please enclose a copy with this questionaire .• 

B. Does the organization have a committee on program of work? ----
1. Appointed by president 

---------~ 

2. Elected by members -----------
3. Selected by executive c.ommi t tee --------------
4. Other 

-------~--.(-sp_e_c~if~y~)~------------------

C. J?rogram of Work i s set up by: 

1. Program of Work committee ---------------------
2, Membership of organization --------------------
3• Other -------------..,.------,------------------(Spec if y} 

]), Under what headinc;s are the items in your Program of 17ork listed? 

)mit q_ues.t:ion D 1. 5• 
if Program of:. ---------------- -----------------
dork is enclosed.2, ----------------- 6. --------------------

3. -------------------- 7. --------------

X. What agencies. have been used in carrying on t.he program ? 

A. J?. T • A, ---------

B. Local banks -------
c. Extension Service --------

D. Farm Bureau --------

E. Foxest Service 

F. Ruri tan Club --------

G. Others: 

1. ----------------------------------------

2. ---------------------------------------------~ 

3· --------------------------------------
4. ---------------------------~-------
5. 

6. ------------------------------



XI. Y/hat benefits have bGen derived f ro1:1 the Youi1c; Farmers Orc..anization '? 

A. .Actual henefi ts: 

1. 

2. 

3. 

4. 
5. 

B. :Pot ential benefits; 

1. 

2. -----

3· ~----------------------------~ 
XII. Y111at techniques or Elc.tivities do you use in creating and holdinG 

inter est ? 

A. 

B. 

o. 
.XIII. Does your organ i za tion have an emblem ? - ---

it 

I f so, d.escribe 

X!V. What diff ic.ul t i es have you experi enc.ed in cnrryinc on the 

organi zat ion ? 

l ... ________ ______________ _________ _ 
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