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Save the date for the 2017 Hokie 
Wellness Health and Benefits Fair 

Sta1t the new year by learnjng how to weave wellness into your 
life at lhe Hokie Wellness Health and Benefits Fair on 
Wednesday, Jan. 11, from 7:30 a.m. to 3 p.m. atMcComas Hall. 
While admission is free, employees are reminded to bring their 
Hokie Passport to sign in and to enter prize drawings at the 
exhibito r tables. 

Activities include exercise classes, health, wellness, and benefits 
exhibitors, interactive activit ies, a bloodmobile, cooking 
demonstrations , and more. The cardio areas and weight rooms will 
be open to employees from 7:30 a.m. to 3 p.m . Employees are 
encouraged to bring comfortab le clothes to experience a variety of 
recreat ional activities. 

All employees will receive two hours of approved leave to 
attend the fair. 

The event is sponsored by the Virginia Tech Department of 
Human Resources, the Division of Student Affrurs, and Cari.lion 
Clinic. 

Individuals who are interested in volunteering to help staff the 
fair shou ld email Hokie Wellness at hok:iewellness@vt.edu. 

For more infonnation visit http://hokieweJlness.vt.edu/ 
Employees/Programs/Ann ual_Health_and_Benefits_Frur.html or 
contact Hokie Wellness at 540-231-8878 or 
hokiewellness@vt.edu. 

New website will show university's 
operating status 

Virginia Tech has launched a new university status website to 
provide students, employees, parents, community members, and 
visitors a central online source of information regarding the 
operating status of all university locatio ns. 

The site - www .vt.edu/status - can be found on the 
unjversity's homepage and the Virginia Tech News page and will 
be maintained 365 days a year. 

It will be updated whenever there is a change in the operationa l 
status to any or all university locations, including such 
circumstances as a holiday or winter break, if a location is 
impacted by severe weather, or if there is any interruption to a 
norma l daily schedule, as was the case when classes in Wallace 
Hall were tempocad ly displaced due to a water mrun break this 
fall. 

Campus locations listed on the univers ity status website include 
the main Blacksburg campus and locations in the National Capita l 
Region (Alexandria, Arlington,Fairfax, Fal ls Church, Leesburg , 
Manassas, and Middleburg), Richmond, Hampton Roads, 
Roanoke, Abingdon, and Danville, as well as international 
centers. 

The Virginia locations mirror the regions for which students and 
employees can sign up fo r VT Alerts. 

VT Alerts, Virginia Tec h's emerge ncy notifica tion system, is 
used when immediate action is required on lhe pa1t of community 
members. In a campus emergency, the university will use several 

information delivery methods, including campus-wide email, 
voice and text messages, desk top alerts, and Tw itter. 

Digital display boards in classrooms and othe r common 
meeting locations and outdoor sirens with voice enunciators are 
also used on the Blacksburg campus. 

The university status page will also include information and 
links to other resources, including a live feed of the Blacks burg 
Transit schedule as well as educational information, safety 
resources, crime alerts, scam alerts, the LiveSafe mobile app, 
and a live Blacksburg camp us weather camera. 

Health notification: Virginia 
Department of Health ongoing 
investigation 

Three cases of a sudden decrease in liver function in 
previous ly healthy individuals under the age of 25 are being 
investigated in Blacksburg. 

The New River Valley Health District of the Virginia 
Depa1tment of Health is work ing in collaboration with 
commuruty paitners, including Virginia Tech, and hea lth care 
providers in this investigation. 

To date no clear links have been identified between the cases. 
The illness is not thought to be one that cai1 be passed from 
person to person. 

While the cause of this situation is undetermined at this time, 
there are a number of ways to keep yo ur liver healthy: 
-- Avoid recreational, oral or intravenous drug abuse. 
-- Do not take prescription or other medication that has not been 
prescribed to you. 
-- Avoid excess ive alcohol, don't leave your drink unattended, 
and only consume drinks you see being made. 
-- If you are sexua lly active, practice safe sex. 
-- A void tattoos from unlicensed artists. 
-- Keep your vaccines up-to-date. 

For more information on liver health, contact your personal 
heal th care prov ider or your local hea lth depaitment. 

This information is being released in accordance with the 
federal Jeanne Clery Act. 

Virginia Tech will close for winter 
break; employees must use approved 
leave 

Virginia Tech employees are reminded that the university will 
be closed for winter break (www.br.vt.edu/benefits/leave/ 
holiday _schedule/index .html) beginning Friday , December 23, 
2016 through Monday, January 2, 20 17. The university will 
reopen on Tuesday, January 3, 2017. 

All employees who earn annual leave must use annual or other 
appropriate leave balances to cover the fou r winter closing days 
from Dec. 27-Dec. 30. These days are not holidays. Employees 
must use leave to cover these days. 

Supervisors must approve any exceptions, but are strongly 

Virginia Polytechnic Institute and State University 



encouraged to be flexjb le and fair with employees and the ir individual 
work situations and personal circumstances in accordance with ex isting 
leave and alternat ive work policies . Salar ied employees who do not work 
and have insuffic ient leave ba lances to cove r the winter break will be 
placed in a leave-wi thout-pay status in accordance with state and 
university leave policies. 

Certai n departme nts may remain open due to the nature of the work; in 
some cases, minimal or full staffing may be necessary. Each department 
head has the authority to designa te the employees required to work du ring 
the winter break to support necessary univers ity or departmental operat ions 
or functions. Normal holiday compensa tory leave policies will app ly when 
emp loyees work on one of the officia lly designa ted state holidays. During 
the winter brea k, departmen ts must make arrangements to retrieve, on a 
regular basis, communicat io ns (e.g., voicemail, ema il, etc .) from the public 
and provjde a timely and approp riate response. 

The resolutio n approved by the V irginia Tec h Board of V isitors is 
available at www .bov.vt.ed u/minutes/10- 06-07minutes/attac hment_r_06-
07- l 0.pdf. 

For more infom,a tion, contact the leave team al hrleave@vt.edu or 540-
23 1-933 1. 

Changes coming to Genworth Life Insurance 
Company 's long-term care policy 

Beg inning Dec. 3 I, Virg inia Tech employees will no longer be able lo 
enroll in the university's voluntary long-term care insura nce plan. T he state 
has not yet announced who will be the new vendor for voluntary long-care 
insurance. 

Current policyho lders, and those who enro ll betwee n now and Dec. 3 1, 
will continue to have an active policy with Genwort h . The company's 
president and CEO, Tom Mcinerney, has said that Genworth Life 
Insurance Company will honor the terms of all current policies as well as 
any received through Dec. 3 1 . 

Acco rding to Mclnemey there will not be any changes to any ex isting 
policies or dis ruptions to any services. Read the full message from 
Mcinerney at www .genworth .com/about -us/genwo rth-commitment.h tml. 

More infom,at ion will also be sha red with emp loyees via VT News when 
it becomes availab le. 

For more informat ion , contact Becky Mor ris, insurance coordinato r, at 
540-231-378 1 or benetit8@vt.edu. 

The Office for Inclusion and Diversity 
accepting nominations for Presidential 
Principles of Community A ward 

The Office for l nclusio n and D iversity is now accept ing nominatio ns for 
the fou rth annual Pres identia l Principles of Commu nity Award. Th is award 
recog nizes faculty and staff who exemp lify the Principles of Commun ity 
and have demonstrated an impact on divers ity and inclusion at Virg inia 
Tech. 

The Princip les of Com munity were estab lished in 2005 and expanded in 
20 14 to affirm gender ident ity and gender expression. They were 
reaffirmed on Nov. I 6,20 16 by the Virginia Tech Fac ulty Senate in 
response to fac ulty conce rns regarding increased expressions of hatred 
against margi nalized groups across the nation. A new video about the 
Princi ples of Com muruty can be viewed at 
http:/ Ii ncl us ive. vi .edu/vtpoc0 .html. 

The Office for Jnclusion and Diversity will present two Presiden tial 
Principles of Community Awards this spring, one for facu lty, and one for 
staff . The recipients will be selected by the Commission on Equal 
Opportunity and Diversity and will each receive a $2,000 cash prize. 
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Nominations must be submitted by 5 p .m. on Friday, Jan. 27, 20 17 at 
https://v irginiatech .qualtrics.com/jfe/fo rm/SV _aWyoq3sR jMD0hH7. 

Nominations are welcome from alumni , students, facul ty, staff, and 
community members. More informatio n, including elig ibLlity 
infomiat ion and guidelines, is ava ilab le on the Office for Inclusion and 
Dive rsity webs ite at http://i nclus ive.vt.edu/vtpocO/awa rds.htm l. 

Compliance workshop mandatory for all 
university employees 

All Virginia Tech employees (faculty, staff, wage , student wage, and 
graduate students) are required to comp lete a compliance workshop 
within 90 days of emp loyment and every 24 months thereafter 
(http://oea.vt.ed u/title-ix-vawa. html). 

This works hop covers the university's policy on discriminat ion and 
harassment and Virg inia Tech 's respons ibilities related to Title IX of the 
Education Amendme nts of 1972 and the V iolence Against Wome n 
Reauthor ization Act (VA WA). 

There are several options to complete the workshop: 
- Attend an instructor-led workshop at the Nort h End Center on the 
Blacksburg, Vi rginia camp us. Web Ex access is availab le periodically. 
-- Comp lete the worksho p online using the on-demand modu le of the 
workshop desc ribed below. 

Reg istrat ion for each of the options listed above is required via 
Coursew here. To register, vis it www .training.v t.edu, select "view by 
alpha" and search for the course title: 
-- Comp liance Works hop: Policy I 025, Title IX, and Violence Against 
Women Act (YA WA) (instructor -led, 90 minutes) 
-- Comp liance Workshop - via WebEx: Policy 1025, Tit le IX, and 
Violence Against Women Act (VA WA) (instructor- led , 90 minutes) 
-- Comp liance Works hop On-Dema nd Mod ule -Tit le IX: and the 
Violence Aga inst Women Act (VA WA) (online, 55 mfoutes) 

For more informat ion, contact Da le Robi nson at 540-231- 1824 or 
dbr@vt.edu. 

The Agronomy Club has extra peanuts for 
sale 

The Agro nomy Club at V irginia Tech has extra peanuts for sale. 
Items include: 
-- Choco late cove red peanuts for $ 15 
- Peanut britt le for $ 14 
-- Tra il mix for$ 16 
-Pean ut squares for $ 14 
-- Cashews for $ I 7 
-- Ho ney roasted peanuts for $15 
- Cajun peanuts for $ 14 
-- Pub mix for $12 
- Cinnamo n toasted almonds for$ I 6 
- Raw red skin, shelled five pound bag for $ 12 
-- Roasted salted in shell five pound bag for $12 
-- Choco late covered almonds for $ 18 

Contac t Rac hel Savi lle at sav il le@vt.edu to schedu le a pickup date 
and time. 

Virginia Tech Ne ws is pub lished week ly du ring fall and spring 
semester and bimont hly during die summer sess ions, by the 
Department of Human Resources and the Office of Univers ity 
Re lations as a service to univers ity employees who do not have 
compu ter access on campus. For more information, or to discuss 
submission of items call 540 -231-7643. 

Vir~inia Tech docs not discriminate against employees. students. or applicants on the hnsis of race. color. gender. sexual orientation. disnbility. age. vcternn srntus. nutionul origin. religion, or politico I affiliation. Anyone 
hnvmg qucslions concerning discrimination or accessibility regarding tlte programs described in 1his ne\\~pnper should con1nct 1hc Equal Opportunity Affinnnti,·cAction Office: 540-231-7500 (v). 540-231-9460 (lTY) . 


