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Leader Influence Behavior, Follower ILTs, and Follower Commitment:  

A Multilevel Field Investigation 

Daniel L. LeBreton 

 

Abstract 

Surveys and a brief-interval longitudinal design were employed to investigate the 

relationships between selected proactive leader influence behaviors (PLIBs) and 

followers’ commitment to their leaders.  Selected elements of followers’ implicit 

leadership theories (ILTs) were expected to moderate the PLIBs – commitment 

relationships.  Hypotheses were generated and tested in order to determine the extent to 

which (1) PLIBs constituted group-level phenomena and (2) PLIBs and ILTs were related 

to follower commitment.  Empirical evidence did not support treating PLIBs as group-

level variables.  While PLIBs were related to commitment, hypotheses specifying ILT 

dimensions as moderators of the PLIB – commitment relationships were not supported. 
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