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Labor's tor hour. not, 

as suppose, a of long drawn-out AA~l'\PII'·._ 

• h~Ul been contrendlng ba,ie 

things: III er pay shorter The depres •. len 

and Ita huge \uu,.p101l10:l\t problem, howe.o". did serve 

into view .. 

shortening 

bas even b •• n 

houn labor 

solve tbe unemployment problem. ?he argument 

plausibly probl~.~l sounds 

W",""u,Ud,,'I;iJ# cut the bours labor oDe.fourth, 

jobs automatically CrGla'tfltw.1. for one-fourth more 

'''''i''A~''!Jo'£I'''. !towev~rl reader tind the 

!!eally as slnlple 49 • 

tiu. aode.r.n probl.;Ul ot its root. 

Indus~rlal ltiitvolutlon. The o\\~$r.ot fact-on.s 

macblnes rG~[,!Dllm1 

investments, 

_ .. ;0. <l1iii '-''''''' tbey Q~H!rated plants 

lner.ased 

hours 

lower 



Uy" ... ~ be east \mit or 
n~'\tn't~f',. * Oonsequently t 16 day 

UlllI1Stta.1.. children asycung as t1 ve 

y.U~!lWU Rn:'l'!i~g fijl,o&~i.#'.r,,,"Ji~"""V adults. 

childnn and 

a Bevere epidemic Ql.~le~t8. .m~)Dg them j led to an 

atlon of' qUfI.tton 

:J, •• , a 10al cd 

an economic problem. t1ttle 

of on 

worker.. ~~Vhat 

cOltl. em:ployment t 

h.a~l now ot 

lack leisure .. 

pre.ented 

i"iA.'ttJ'!I'IIIiI!l'l would 

welfare 

Oft pz-oduetion. 

workers t utd similar 

been studied. and are 

this in order to the 

a4'rieabl11ty unltoraly adcpttftg aborter bours. 

obtain t'COr'e or le.s 

VWlilllalG topics serve tbem 



eErect, of sborter hour, on I.b 

large, the an.wer betoua4 so V tl.U" ... 

80Cl." be provided a,enet'al of 

11viag lel1s, Dot Will the pl'8va11-

i~'o th.ruture? An 

lini;n~v key questions must be found we 

a natlonalseale. The.G 

difficult obtain 

tban Wllllll1fl:ler or not It; 

J"etlU(J'. hour. OWft 

plant. 

(J·f IbGrter ""t\.'l2~!Ii hat; many 

tiona. author 

theoretical aSlt'}eCrtt 

necessary the 

_", .. ",, __ ,#D'l~_""" tbe economic. of the 

_~<filh_.iU 1n order,' "e tne r~ad.r fA complete 

Ullt.t"li"i51l1,i1IIU1;&.lJlj,t ot tb. ~""\"'1i"1/iir,. • .;IIio,1\iil' between and 

output, and hour. 

tllentt. Beatd.el t,hese eCli:)ft()mJ.c impllc4 tl.o.al, coru,td.era-

tion loclal the 

~.U;""iIl:ofi1.'i"'L.e eontalna a survey past The 

changes hours a8 al 

a QJ.iBCl.u:n~J..Qtn of the ~oward dilU!IIio'fj!qj"a...- bOtlre 



'title indicate" deale 

aspect. of Ihorte .. ft~t'I"" 

tthJ:toU~l'!tt:~U'" the thea1als upon ecoMmie 

explanatory tactual 'lPlltim'P',;!lli,"'''' 

front page. of neva,.,.h t 

mi.,celloecUB of 

he leaerally lacks 

force. 

however. a tirm tbeoret1eal 

't''''"",'''olIlO W'iIic~ vari,l,US tactual 

a meaningful manner, not 

11kely w forget the tacta 

in'erpret1ng new data an" 



Chapter I 

• 
bytbe duration of ft.atural 11gh~. A royal 

in .et the wo:rkiftg 

11 ve A. m. aeven O~ 

p. m. 'WO re.,. Qu..en !11~a'b.tbIf a 

cal~t.UI·Y later. decned a alailar workdaywl'htwQ 

Olult-halt hour. re.pite. of the 17th ceD-

tury t the predominant WOrkday in ·'·'_~¥)~""fi"''''_ was 

a two-bour break. 

hours 

of 

day, has also 

ftAII:4_1illI' or labor. 

development 

to SUIUJet. 

bours. 

of the working 'i<!idt>""'~Q in 

~~iI_V U.,J,J\lU/iii3· up 

1ir.r~iUlliHiJ" abortenin..~ of 

the early period ot AMerican 

lasted trom 

ftfOlr"K3.Dl!llflen e.!"'l, objeoted. 

country 1. all 

tor a shoner work­

as the orgaJllzed 



a8 1191 the ".1't1'1t~.·A.~1t.6"b. c4rpentere of 

M~ .. "'!J4.'WfW4Ji'"a""1\lll B,:[Ial;)lri~~n a NsolutiQn ~.a_'liol<_"il*,. that a 

mom!._1 

the 

(1) 

e.t.t.lil,....,.'l>iJ. b. erin at ~t 0.3."""'" ........... \~" ..., 

0' clock 1S1 ,he --'~r';~~Ii,J.A£l!~. 

hours of •• t;Klr ~~.",~., .. ", '.'T~"""."i'.f·_ troll 

,. ••• 0 a 

enough tor 'One 

puhli,c. 

10 hours 

ought 

• with an 

t~n~~'ltl!JiB I~OU8. , Bot beiDa 

me~ly ad.opting~.olutS.oft. t de,lded 

"'Q!;)~""~ \1h1eh pr.cip1:ta~d first great 

'r.~>"'..oIr.."". the lO-hour waa paramoun't 1$$ue. 

Journeymen ca3rnen~lrs weft involve. 

J 



tna 

l'lttmJeltlt'Js for 

becUte '\J!I""""",,",-w_ oom_fft ln tbe 10-

m~U!JOll. J and S~)!lerCUlt; .. e~r. 

2051;on joined. 1ft a. strike a lO-bour 

WOft sympathy' amC)D£ W31~.I~S 1#lnr~.UJljt1f)'tiL~ tbecouatJJ7(3). 

many other ct.'1... tn. Victory -_<1 .. ..,&-

Philat1elpbla. Ph11ad.el It)..hour move-

took on ola OJ:"11l8iUlle. Not. only the 

.,~ •• lI.l\l,l\,&.UA '1'1.4_ •• as Boa1ion, moat of the 

it1&eet1ngl 

BBt.;letl. 1ft a "".....,.~'!.&_WA.'iiiiI' 

) 

'WOrkingmen .. 

ljUlmltQ tbe tiela 1n 

eetabllahGd 

a ,reate 

.' , it I) - j 

bor 



rAllst be rel •• fb$3~d 

a%~B.t),&1..on of ~11'~UW .'_""'_.11,,, ... __ ~r,;aQ.~~s. 

however. 
tb. 

in lJlfJ~tl8'i&ry ufttil be Civil 

wa. by 

boun The 

lO-hour molr.~~nt 

these 

l~ln.4t 

• 



unorsanlzed. Thi.sit. 

bui1.4inc ll'ldu.'J7 

and ~ 

of the ~~~itLY:t<'. 

100.000. A c'ont'ltct 

dWilldl$4 ,. 

lost w1thafto~h.r 

the 

moderate. 

'.d..~tlonat'Labor. wMell 

unioftlam. and. 

vUished. 

81tto,~r 

ewr belore, 

tHU:"OU~l1(.ut indue try aa a 

rigo,l'Ous b.1~Wl.n 

1":.PJ:~.ft,l!f,tie hf~_iiil"~"_&'lt and a 
1~f14t 

f'ortunAte.l, situated 

44-:hou'r 

is 

_ redtlction 4.9 

workena 

industry 

(5) 



~·"Jlii.j;=..'I:.a·,I. 141 elattve 

fo111OW­

the 

'Ii"',!ri;.""""",~ ot 

.entt-

themselves, 'Or -;,nlreil~t~nl.lIg a !W.'&::um .... w:l.a. 

U..Ji.'IIiJ'-U~W in 1916. 

the 

employee a 



ture, lumber ."".,!;111·~ 

ahoe mannlae­

,r&d, •• 

i!{U:JDt1i.tiU the el ght-hour 8UCU:U;1&:ltct It atruggle between 

laD!)r eu,l&IIl"dloill labor 'turnover, 

the ehaotic ~f'.A.i1la. ... .;&;.L"'~.Ic~ to reed lRterven-

go"ernment. tb*l1rrtensta ot the 

war.time pr'Ogram. ~lar 

~i;,tUJ:~ !If\IR·iiilY''f'l was 0 iled, itl tor tbe purpose 

eO()ftlL1U;i;w,llns: the l~;ibo~ politteacf varloul gt),vent-

the war • 

. ",. ..... "' .. _,. .. came: betore it, 

el.~!tllll·nCtUr day. 

disbanded 

sta.tistical 

""''''' ..... "",_ .. ",- working 

•• ttl" controveraies ira 

W'.!.MU.1D "'''',J'''''',",''.ML might influence the 

Ia molt cas.. eone.mlng hour. 
flW4!lft1Atl t:he v_ .... _,.. 

functioned. tor months 

1ta so .. 1c •• were no longer 

.1I"AI''!.''Wl>l>r of progress toward 

1 to 1920 1. shown 

tollowing table. 



111 II!!!._ I¥ • bl • IiII Ii i 47 eH .J : , .• n .;tIL« II illilil I III It in '.*.111 

~I 

fI" 

UJ J f 

1910 

• iIi!'U i ~H 

hours boQ,~ hours 
!. j il Iii I If 1'1 rl.'" ~. Uij-<; , • P 

.4 62.2 ;1.3 

53.' 62.3 SO.) 
;3.0 62.1 4$.3 

Sl.l 61.1 46.1 
SO.l '9.8 4".2 

41.6 stt.a 44.' 
4;.1 5).' 

.. 'II I! M * i ~. j'li _ ill ~._ , • ,"Ii ,. 

hou" 
1 ! I W 

60.0 
60.0 

".0 
52.2 

52.2 

'2.2 

.2 
I " .11 -.ifi I!, il i I 

All 
Iadu.t.,. 

houn 
.1 i' I it 

S8.4 
,1 

51.3 

;; .• 7 

')~, 

53.' 
;0.4 

1 

I' . 1l1li. • I I' 

ttorganised manu.faCU\lnag indue't!"l •• - inolude 

On~Ul:1Zt,(i •• pent.. ot tho trade,. cranlte aad 

I and job printin" pri,ntlnl. planing 

balteriGs. mallutacturlq 

include cot~D V.~ifW:.~.VW 

11081ery and katt ,~OC'Qa 

aboes, 

"""w· ..... ~~v, .awm111s, 



and 81 mea. pt.l~~.K;a.ng 

industries» lneludea hours of 'rafta-

OOJ~a,&l.\j)ft worken. l&boF. govemmeai 

employ... in of lIUlutacturiDI .. _ 

bul1d.lrc-tlrade. work" ... , coal miD"", a. 

in table. Severalsi tieant '"n4. 

revealed by In , the 

lre!'Jter~lJ. red.uction &pparen1$. all 

workere. to e.ti .. ,el, weekly 

nA1~npiU declined from te SO.4. almost 1) 

the.. '.oade,. 
1690 •• eomparatl",.ly little prol"'8. 

va. made. but ttl.ftl f)f century re4ue'ioll8 

DeCi:Ue more frequfm\ ot lI"ea:t'ter _snlt.ud. j they 

DntCeeattG. moat rapidly aurial riye-year perted. 

to 1920.. Bull t;l'ade. workers and loal II1fter. 

aN M'V'8 80 •• ",IUl1r, greater progres., 

to their 1. po.t~l,o., thaa d.14 other 

grottp.. ~tte relatl ve ottn.dldla,-trad •• 

WA1!'~Q1. be'ween 191; 1920 .-.role •• than ~ho •• 

of labor 1n general. the bu.lld -trade. worker. 

peno4 tn Ii tawra'b18 posit10n. relative 



oe:P.t~\U~ to preas hours. their 

gains were leas than 

&u{,nse of factory becaua. by 

totmer year hours .,.billltKl 'h. 

ettie. oathe44-hour week. 

fAliIJ~IU£". made grt~ater'rela(tty. than did tbe ",,,,,,.,"-,,"11 __ 

but they started periot! with a lODg ... 

day" It, tbtat in 1915 eoal 

still worked :3 a week than dt4 

_lI!,~""'l.iI',Ji4!"M~~"", factory 1920 their worklAI 

wad 2 .. .5 hours dlffenn'i.l Ad.'aft'~A 

unl0Dl~.d enjo,ed. 

ftAtlPA isel.early table. 

In 1890 workera un1onls.a manutlacturiaS 

had, on a .tandard of 

hours. and Doaunion18&d fDAl'lutacturin& 

4,"'\&U.."'~'.JL"'~ ill S\iilllWIlJ"Q. wo~rk2Jl£ w;f)ek 01 62.2 --8, air. 
rA'P~'ft"A of 7.8 1920 tbestandard .t 
unioni ~.d £actOrtl 'h;fft¥~fI'A'I. 

nODUnion1 sed ~f&ctOf7 ,nall(18 

45.7 hours 

s;. s -- again a, 

ot 

ot exaot.ly 7.8 bou;rs. 

tereftO. in hours Ifd11!11Ildll!lll!l#lli:l!l.n 

Wit""'l!III"""'W exactly 

obtained 'bett._ ~i<iIIi.VKl"".1IiiI"~ 



and mO~lUr;~lO~n1.~S$a. 1690 

1920, a V£4lt""B"fZ!!'\ft .1I;an:daJ~ fij!l\JU"-" ot 

"~l\n~i~ •. Jno~r'8 that 1"2~'l~a bad COtl1l1:I1Utta downward 

·d.ur1 tnl". Q.,CJ.ttl,a. 

Whel., 

a 

the 

~""'!fii~G4 lO.hour 

1890 1920 

manutacturiJa 

that 

bo\h tbtm 

noun .lul1er 1920 

PQinted " very reduotion 

trend toward 1!I1iIi."U'll'PIJ:'~P il'\.iMt~ durlDl £lYe 

ll1x "''''-'''''' ... ~.... preeed1DI1920 preeed1D1 ~J~"IJ; 

_"", .... ,,"'W'liili"_ out. mark.dlnduatnal. 

ot 'Mt .1 the 

\'lorkers 19;11. only .~JQliI 

one-ninth 1914, 'f~re vmt~J.G~Ir.Q. in establishments 

4a or le.s. 

be ,emitted 

workers, bo'h .ilI 



weN s\111 emploYfld by 

publ10 oplnlon had CQme 

1D estimated ot 'wage eamol's 

'Oft la .. bour.hit, ba.ls 1n the 

Uli .... r..VIli.il;u. Stat4!u't ,00.000 of about halt were 

W~II"¥j'V" in th. lDdust..,(6). The 

(6) 

in "Ihlen ',000 or more emplo,eea ~ .. 

1. 8stabllsbmea'. where preva111ft.! hOurs 

fQundry machine produ,t., car QOD&true. 

repairs. «rata prod.UG~., troD 

8~ •• 1. !'otlrdq. 

~~'lt!;:t."'"""h_ 'the majority of employera held firmly,. 

bellel that "be ;0- '4-hourw •• k rep.-e­

short •• t DI'1!lU\'l~l.e11.f)Ji.e sehe4ul., a lew 

tl ve-da, week d.urlq 

1920".. fl.e-day " ... eral small 



were tmlonized 

a d1:tterent matt •• 

tt \ ... <1a1 tn'rodu:o.d. a. maea-

DrC)·aUCn~::IlOn industry t a deal 

.to provid.e WA,'p!lr~n.lijtjl with leisure time 

they would. be ntiJ1~'&ar .oa.um,~a. 

Wl11tam Green, JUaerleanredera-

Labor, d.eclared for a tift-d.., 
and "that tb. ft\~.~~IP:.· of _~li!'V. should k •• reduced 

~ talrlywith tbe iner,-siDI power of 

Sadlv1dual" etticienc1p:roduottvtt,. It II man 

.atle da,8be did 

in six t 

\liJOrk &&\;l1e nWlll.rot 

eCQlImdo· 

to eate "h. 
ere.'. tur1dler cha08,,,(7) 

trend 'Cflt"£'lrU lillIlm_"'_4!!iI,·_ hotu:r$ manufacture. 

f "~tn't~I..a. There were 

(1) Gonterence ot 
Mar. 11 and 12. 1 

but there 



ot 

(6) 

in 

the 

fac'tory 

to 'he 

ot 

~etlect.d 

by employer 

,roup. o om-

operate 

manufi.ot.uriul 

shift the 

;4 
.a a 

contraat to 

• Tbe 

this 

very 

le~Hs Q;U.~KWrtiliU .. .,ftl 

ways J by reduc1i1oDS 

by of 

shitt from 



of the t.lye~4.oft.."',hal.t-d.a, "i'.Nll..oiIII"U' 

deead.., .. ek 

1n 

¥.~ .. ".~~ trade. 
lac,urina.. it ~tn~M,"!:''i!' 

a LtUSSa,r exteat, maDU-

~,Ju~~um~ ~'~.~feB Bureau 

~'NI;/ Stattlstle. l.n 

ot 'builti1ag-trad •• ~~~1.rA1'~1il 

tlve a week (9). 1ft lil'IiII§~~".\9,P~!'JA"'h""'iI 

a. considerable fivG-cayve.x. 
I\CC~OI'Gl.I1J! to laau.trial Ooaterenee K,t'lIlPB_ 

\*alJ:ual;"Q was 1928 18 mawfac-

V,'I'J,'Z'·':'I.nW" •• tab11:JiL1ifJnt:a 416 J 700 ( 10) • 

tbe 

1920'_. tar 1.8 of we" fJOftOeft18a. 

Dr.BiC'U::LCIILA. abol1t1oJl, 1n • otthe 12-hour 

the nseven-flay or ~h. "1)-out-ot-14 

(9) 



years of 

knewn, ill 

ae,.ua:lly worked. A 

labor objective 

• had been 

the 

~ailm.n' 

01' '''share-the-work*' 

Wll0r~te.Q.J~tiel. p;~porttoD. a"'entp'''. 
wli •• n'fllli>. resul1;., a 0.' about 20 

which .. I OOllBl.la.J''''D~L\l the 

be'wfJen 

\fOrking 

1890's 

The 

D •• ~aDlle less ";ii...a.lI~AIioi~,"",>Al"liIi'. 

aegr.nent 

ina" .. ,. 
tor the aU''ti''!tlP'!I'il.!aYti 

W03rKl.I\~.·e~tasIS 1n 

even a 

a .ve .. -a.Il~v week, a ,o"'l""n~~u:r W8(tK. a la-hour 

was MC'.,S:B&!~ nQ' as a "11.f exptJd1ent but 

a causal in recovery. 
the 'I"-~~BA hA't'l~ dWr1111B tihe perlod pno:r 

advent ot Recov'8ry 

in eonsidered. 



the 

v_."~"".",, OUilr.n'f# to be 

a .&J~t:ler,l~ pol!o,. 

,elJcme"r1'e8. otlndue. 

81)~ 

u.n. poltcy waa 

ten4.no, to increa.. man­

instead 

\fOrk­

itlelf during the 

aet:tre88lkon conaisted of 

AetuaU1, the sbare-

involved l11geeaeary 

'.ii"U!!~ftl~;}~. 1n 1:.0_.1 exeep'b !artier • 

in4u8trla11atfJ the R~U~rf.rlLN! 

_4"'V'aA".. of raaktDgpayrolle lars" .. 



In 

however, 

could reduce malICIV eamtnls to M~t appro­

>1W.L"'!:Lw ..... u ext.nt ainee aw~Ultl~l5 would, 

rela,\ivGly per .,a"lerl, 

_.", .. V4 .. to an level. 

cOllpetitors,on h •• 

rS(lUClSa R~1Ii""~gt. laid bu~ "t4a1,.w~~n "GJtloa.e 

a 

::C,", ~"~"'''':ln.,.. indueu-1a11at. "'~~lffll(""':'''f'''~tPA SO~J.}!1"Jl'tf, 

the 

'h:4t,,,!,!I!'l!'t ~~ ,.,"~.,.lJ tid'#'tit'li'll'IIt.."'I was 

the ' •• per_IT 



W'"",,",,, __ ,,,,,,_ by tirms not 

p.l;~a:nOtl' pollc1. 

been. aef!~!.})1~eG by a ftUimefJ" 

the t1 •• -d., 

the u.rg •• 

-_ ...... "" in the • It had mo4el ~'~"i 

• econdl,. 

or 

reduced, 

PI'Et&«:'LD£ otwon er . 

week. 

D""J." of 
~:,",1d1.Jt...&.. tbere . 

th .... 

Ilew 

193', Pre_148n' 
U".V·l~" Indua­

_,rem~m'G 1t1gb1l 



it 

(,11) 
). 



tlri~aft1SE~Cl glaas. 
Vli"\~~~g~",~ were on a 

in 

" 

r 

the 



the 

te 

n',j'i,4<<1 ...... "' .. '<<i declin 

p$.trtieular11 reQlUC~!Q 

.... ·_~.""'d . ..iL a"wr.u'qi~'CII is 

vV'~""'W pn.!lG1p,le 



Cbapter II 

The re 

~IW"ffi~.~.t;,Q~ action. 

gradual 

respect 

......... "'<Ii ... u • During the 

a m;u~.m1':. 

b111ty 

the lss'tle hl 

SLATIOI 

ftAt'Il'l"'. Oft legislative and. 

hundred yeat... "'''.$11. 
haa taken 

"']P'''''''""",'",, g,Utl!.i<'IVlJU ot labor cO-ndi-

rears or movement it waa, 

a respensi­

or wage earners. 

more upon judicial application 

the principle of Ereedom 01 of hour legls1atiion 

contraei; and pollce Dtn!l~~"8 'the 8ta'te. early 

middleot the century slatort'ain 

.tatee Delran, ~.~~'~~~ft~ topubllc opinion 

pressure by law8 to r$,ulat, hours 

for particular groups ~~!!'iIU'..I!~~m WnC)lJ8 a'tus:bion 

warrant 

of Freedom 0 

prino1ple or con'ract us.d b, 

oourt. to invalidate hour o\httr lahor 



Fourteenth Amendment of 

Oonstitution. Thls a.m'eD(lS(itn~ enactGd 

after Oivil was ",oacoomplllh & very 

41tterentpurpose; it atates. eta' •• hall deprive 

any peraon ot lite. liberty. or property without 

labor prop­

to ,.11 

Ills labor and to coctraot with hie employer like 

or 

property owner. Therefore, oy lawareaulat. 

intertere \,1,11 tlleindivid.ual's P~P.rt1 rigbts 

!~r~I.(jlom ot contraet. ft However, arguments WU""'~I. 

helt:! labor i8 not. 

.'!oA~"'~ worker .\i~.~"'''J 

"'obeya compulsion of c1rcumetances.-

polloe power of the ".Iard pl"Otec-

t10n health, safe"y, we 1 tare important to 

individual's oonttrac1:;. 

In 1841 R.ampsh1re pa ••• d a. ,eneral la-hour 

la\f' the decade ot.ber atat •• 

u«e:I':iUQ\iIl. S tmilar .Vlrli.i/lI'4q¥.·~,j.:*U 

of labor 

01"il 

retora 

etght-nour 



1a\18. end of' celltury hour leg181atlon bad. 

enacted in 17 which e.tablished 

~1 t hour etandard. early hour were 

Diuafia on principle labor 1 lelati,on _P,lI'~."" .. JIi.",s,,", 

DO' curtail inti! vidual J..11[.}e!~V to contract. tbeir 

eonstltutlona11tywaa questioned. However. til. 

biae turned when in lF111 pa •• ed It law wb1eh 

nn:.V1~leQ ~ra beyond eight 

tor all of laborer. except 

wo~ker5. 

uncons'tltutional Of! 

unjustifiable 

~'1i:I7"""'11::'_ ~l'll!:\'PIlmA Qourt held 

£~)~la.. 'irat. ltmade 

be'ween elasse. of 

by ex.trapti domestic work •••• 

1" 1l'l..fritlf&ed t~edom or oont~o'. 
tendency to clina to the principle 

freedom or contract bas Inevitably restricted t,be 

a'b'.r4pts 'to limit hours of work. It is tbl& 

tendency. more to els., that ineut. 

legls1ationapplloable to priv$.1) •• mploym.n, 

d.ue. fleverthele •• , 38 baye 

now hou.n in one or more 

Oovernntent employ •• a 

or occupations upon whieh 



pub,llc and 

lons 

courts hour law. 

adtllt men lnS~.14~9nt upon tre:edom of 

be more favorable to laws. 

pa.rticular OC~~u.I~at:l,Qt;la fiA'fi."'~·1; involved 

public satety or men 

in them. the began to enaet 

the hours vork ot streetcar 

• the state courts 

"1'·."",""_04" Likewise. tedenl 

legislation regulatin,m 

wa. upheld by the ~'t'~'U~.".t'll~~~ 

railroad 'k1f\ 1I1'1tIrIJratl'. 

'·AII'lfIl_ of th. United Stat •• 

Hour 

the 

(l) 

of exeesslve hQurs 

on ~.,.-~"'_. 

danger. incid.ent 

dutytt(l). 

as . an issue 1nvol Ving health 

I @II! {flOLt .. It" U' .' * I • Itil' y I. J., . t I, _, • 'j t. j • I bf t " ti 



of luen occupations, ntber 

than danger ·to publleeat.". In the Supreme 

o! United State. Bu.tained .. decision 

court validity of an eight-hour 

law smelters It !hiB 4.90i81011 greatly 

pollee power state it 

right 

~lm1ta'tion. which 

to certain 

lawtully apes. 1n 

Thl. court held, exercise of the pollce M"ar 

11'1' ......... __ the 

dec1s1.on waf) 

M~I8l~. of 

of the legality 

which the 4,1 •• " .... 

in 

I ,. '.1 I Ii I' I J .. * • t , 

(2) 

justify 

engage ardin.IT· 

J\h'tt¥1i!.!!l! per wi thout 

does tollow labor 

not when 

of'bbe earthtt (2). 

ita reterenee ttl 

and .ettled the quee­

hour 18,ls1at1on forooeup •• 

to are obviously 

run or occupations. The 

i , ,N I fl' I. It· pi I U 1 ! jjjd 

• 



to towardaore 

men in private Vi'.~"",J[,.V 

any invol.ve. to p1178. 

well-being wn*n "'~~-l'!itll!iil'- lnrogularly tor an 

number ot day. ana a1noe the 

held tbatspeeiAl constitute r •• son8.bl. 

8tate interterenee. it was generally 

be11evaG that tbe d.eotlion paved 

tor a establlsh. 

<i}l,~~ .... ,,"~n hour8" 

4801810n, tbe ~'ni1r\PIiI~t'ti~ 

10-1\our law tor oa~r.er~. on 

801d..,1\ Ie.. 
inva114 a Ne .. 

ground thatbak1nl 

not dan,orous regulated., 1n spite of 

1Q~ln~~. cited a. to the heat duet-laden 

there no fair ;.&"411£ .... "" trade 

one to 

legisla.ture to 

1ft of 1 t.elt , not an umr1ea~.l 

labor. the rl t 

'Ot free contraC1;i on 1ndivldual t either 

ae an employee .. •• Statu:tues ot the 

hours ill 



living, are mere interferences w1.th 'he 

6W .. c4iJ.W..., of the ind.1Vldual·tf (3 J. 
In spite of 

broaden 

tbeir le,ality 

dec11i.on, 

eOV$rage of hour lawl and to 

gGneral health Iroun4lJ 

than speciflc nal~al~ 

8urpr18e otmany 

ing, sustained an ~]:P.I:"'~I.ft 

view of the Loehaer rea.,on­

tbe hours 

of any per.on. man or woman, working any 

mill, t&etory. or iUJt.b11.8Utentbo 10 

a daYt with a provision as overtime ift 

of work in 10 hOUt-fl(4-) " 

not aft unrtN.aonable or arb1-

trar1 regulation, 

which it 

raterence to the Loehner 

at the oPPosite conclu­

.'A:4ftt!~1!>'!1A t.he ,ftAIf'l~!. were convinoed or the 4el-. sion. 

M_W ....... W benefl t to 

6~~~v~lu~fB were upheld. 

established 

general 

Y~·'Ij~_.~i..f<"''''_ by their limitation, 

(3) 

( Btm. '. tin! ''IS It OrelWo"." 
1 ~n·l. illllilIi I I ~ll~~ 

~~: n- !!§rdX deciaion 

£ 1 k jJ ... •. J g 

(1905). 

(1911). 



be 

Dall,er ot the 

mal.a1s 

in halardous 

decided cb1.efly, 

tha't o()Dvlno1nl 

eatabl15baeD'. 

, without mucn doubt, 

""'_~~""""'''~'''-l;'<!Il'. 11;1\180 

hour8 of of 

feder-a.l tlrtd It is evident 

!It)V ¢n the ... ·~,· .. ",'"·"' .... ·,."'c ..... ,,",,',,"'..,""u,,"'" did not 8)i'lt '~";U,fiijl 

but result of decade. or 
nu.f11erQua le~_IIjf1'_""",,_~ 

"' ____ ,;;,,-_ decisions. turn firs·t ~ tbe reaula-

of the working public •• nallts 

er~ployed on public tb.n to the 'laws W.U'~i<V"1l 

regulate tranaportatlon WA11"'~fl:!t"'-·t witb tinal eoz181'ael:11.-

being yen to Labor Standards 



!ah~~""'~ ... ",_~ hourI 

a or 

GOla~l~.(S ~,~_~~ww_ a 

Q"."';fM4,~ constitute a 

by on of 

m88.$Ure was 

law 

ana, it ~.".iiI$".;I"'U""'" 

r,Y"'DtJ!!t'i"'.''''¥#!!i.'l doing l1!''''1'v~¥'i''im~~¥ti'': 

UO~lR:~BS8 enacted a 

-· ....... ""··~_W4,.W .. ~ be 1..I"Ul,ar~&fla 

limj.te4 

1 9 

" bours 

penott.s emplo1ed 

United 

the 

work 

un. 
sub con .. 

in 1912, 
an eisht.-hour 

~c,'ernmE~n:c; eon-raets 

~1l1~OI:,ert$ or mechanic • ., 

"UJ$D4]~na. the t-

\far I 1n fUiu,es e%dJ'leney. with 

excels of .1gb' 

per~()n$ workllll 

all 1IwlI'_"""~'" 



or indirectly 

!!:'U'!U!t,lltfr!a au ~Jli~J~'i1l 

recovery pollcy, 

or 
and 40-hour week 

so"erruuent waa 

JI,;:~"~J.i~ of 

'1!'!Iii.ll!l>,trj".i.l:. the 

tederal 

ff Dur1na 

tit. 

tederal lo"ernm~m .. 
''I''t''ll''''!''" <n.m:"lI"f' the ~~l'\'1:l"''' 

1I:tdl"fI~ly by the 

Public 

er.ttend. 

for manutaetul'S 
or of , __ "~~, .. ,,,,~ in ex~c •• s tl0 , 000. 

p.mlt'~d, 

regular I"a.tee are 

overtime. whichever t'fIsulte 

Act altlo 

16 An4 under 

t1me-and-one-

daily or weekly 

employment 

and. 

,i!!Oti\\UeJ DUJrC!lEllled by the loWrnmen'b 

under ~'iJ'~,~'\il!Ii..V"""'4A_ 'hat are 



or 

t1nuous 13 Wh~re warkwa. per-

'''''''''~",,'''M'''''', only .. \1a8 

( ;) 

! J II III 

Philip Taft 
( Sta.,ekpole 

, whieh 

on 

l j. I,J. ',1 u' ,$MIIjI 



fhe hours "wiler. ac't1 v1 ties altee' 

ot of mGtor vehic18S" "Dialed 

lnlnterstat. transponatlon are controlled: by the 

Inter.tate Commerce • According to 1t. 

regulatione_ no dr1ver permitted to drive more 

10 hours in. the without baving ., 1 .... ' 

¥6,F:"i1\allol' hours ot"£ duty. the ev.n,t of adverse 

weatb,ar. road. or 'tratt1c condition., driving is per-

up to 12 day. these r.gulatlcft8 are 

,,~ •• m"'m~ allowable est&bllehed tor pU'r'poe.s 

latet,.Tbe a.garee.eJ~lIu nego'tl1atedhy employers 

union. genera.ll,. tor a 40- or Ita-hour 

hours. 

According to ~'ii",~"",,"q""~~·"VM; .nac~ed.ll1 1936 ano 

• licanDecl aa4i sailors on oe.&11I01". 

Lakes veasels are Oft a three-wa.teh 

baale when at lea, and. on an _-hour day when til 

~lttor. Under its to satet, regula-. 

the c1v11 Aaroaaut:tc8 Board pre8cribed. a 

m~~.~~\o~ ,·lght-hour )O.hour' tor tirst pilo,. 

planea. xt a flight exoeed. - houn, 



a period 

number 

hour_. or 

the last rft.t 

~~V4!!'lit~--.>!j"'iiI1"''' ottraft8:port&,ionworkeH 

au.tatned by f!ourta on gJ'Ounda that 

1a18t1 and tn. 'Public 1..· proper 

exercls. of the pollee :ntll;IAP of the atKt,tea and ot 

COJ~.D.8$ f powGr to lnterlttate COlmUIr-OEf. 

the Fa.lr 

times v_ .... _~,_ the ¥1Q\j~etJ 

1n prlvatti employ­

A.,(6) of 19)'Et, 80me .. 

flour ta.. It va& enacted 

subsequent to the 

'trial Recovery Aot. 

VQ"' ..... 'ijIo.!Rt..,.,j~'I;,I"';J. or the Ha.ttonal Indus­

hour provlalorus. 

bour clau •• 

fls'tabllsh.s a maxlm\1D! 

employe.. eni~a'~.Q 

prov14el 

a - , 1 J], . • t (J : .~ I 

(6) 

de.lgned to continue and 

week, but no' adatly -24-

inter-sttate commeroe. The 

tim.-aa .... -halt rat •• 

1 '1 I ± 

, 



hours worked maximum speeltied, 

no~ limit individual 

a ~a1nopen. 

f'or a of hOU:1Jl a 

44 houri a first year, 42 

40 bour. beginnlnc 

1940. 

aAiQ\.II"ill. the several employ... of 

""'''''''''''.J!.c...L aD4 8ernee if than pel' 

their annual dollar volume 01 sales 1s loeal. 
~ 

exempt are laborers employ... enla,ea 

in firs" procellslng milk. cotton, cer~a:ln 

n'l:"i;',i,.«!~f'I[" Illrleultural pftfdue'.. 'or other a,rilultural 

DJ:"CU:.SS2UlS: lnd.ustries. . as carm5tcg. a 12.hour4a,'t 

1s :a • ..i.gW'~Q during a total ot 14 worit 

anyon_year. Anothere:cept1oft 18 employ ••• 

in manufa"urtnc Gr indus.., work1ns under colle.-

tift agreements which proVld..an ab80lute max1faum of 

l040houra wo't'k 1n week., O~ a luarant.. ot any 

hours from to 2080 hours t employment 

52-week 

work up 

• UnGer 8ueb contract. 

hove; 11 day or ;6 hour. 



.. beEore payment of Ov.rti1me 'beg1ns. tht. 

01a\&.9 1ruJ&rted 1nthe &O,to enOGurage paran'.e<l 

em1)~OYm~'D't ct)ntracta. 

minora * \~1h11e 

Standards Act 

tor the enactment of 

1n mInd that 

are limited. '0 W01lQft 

·P~Ult~U[. or the tedenl Fall' 

removed lOme or the incelitive 

legleletl()D. it mu,t be, 

leg1all.tioncoverlngparticular 

employers moU""I.-.''',J •• 'abllahe. maximum allow-

ftlOl"k time. 1n contrast '0 th.. fed.eral law which 

an unlimitad. otboura providttd ovenime 

paid after 40 hours' work a week. State 

also oove~ eOlle 1lhe ex •• p' occupations 

under the 'air ,Labor Act weh as retail 

serdo. eet&'bllal'L'7tente. 

_I~.t~·a_t_l_on_ •• __ o_n~ ______ .. ~. 

S1iate laws ~A.~~aPi!1" tb. worklnglloura of .eD 

"",,X,ln .. ''''''''''"'' ~lJi"t~.""~~!>.",,, on public work., or b to 

transportation iDd~$tlr1 WJ!!'l41\l~ publie 111 



directly a.ftected, or1n tho.. employments cona1aered 

particularly dangerouloJ'" Wib.eal'h1 to 'he workers. 

than oae-half ott'be .'tat.. nil.. enacted laWs 

provide tor an elgbt.-hour and mos' (,t 

GOyer all contra c.. tinanced by Ita'. or 1 ta 

pol1't!oal aubdiv1s1,oftB, al'hoa tew l1rd:t the 

fth1J'.~lfl,"A 'to public tontrae'. or the laraer citi •• 

respect1" •• tat.8. A,p~nmat.ly two.'hirds 

of the 81Wlte61 have laws oovering emp101e.,, 

WlijlilJttJUi. in oity othe:r ln~-sta'.t"n.ponat.1on .. 

the .~ate. a;'rnad.mum ot 10 or 12 

ll .... '!'!1;~:,,~_ of oontinuous work and, require a period ot rea' 

betore re.umption ot 4u1;,.. 

In private employmen" lfbere public a.te,y 18 DO. 

41rectly conoerned. hOu.rlaws tor men are ltJd ted pri .. 

,lIttr11y to workers 1ft rdnea, ".itteb,and relate. 

in4uat:rlea. Otter a do,.n ."a'.shave law rel\11atlnl 

hou.... of labor ot '01'1.11 cla$s.a work 1D 

WniJDU 1nduatr1 •• t a majority 11m1tiDg the hours to 

01 t a 4ay_ Seventl ,"e;be. have laws reculatUg 

houn of labor of employee I UDder 10.-



the preaeure, shifta. interTals ot rest between 

and ln~enala ~at between shifts tor 

24-hour period, thereb,prob1bl\lng auy ov ... tme. 

are &1,80 lneluded 1n the eoven,. of a tew 

:li'L.a!lt'&:6 law which primari.!y direete4 to the' pro-

tection ot women. ad.d! tion ",0 the laws enaoted 

tGrpexaaons na.ardoue work~ For 

example, are included 

la\mQrlE~I. tbe 81 

I~ta.rylaDd. Sou,b 

,.iif! .... ~;''''''..,.lU ... a lo-hour limit; 

establlshiaen' •• 

contras' to 19 'Ilatl~n lim1ting the hours 

or males in private J: all but five 

st."es plac. 11rdt upon the dally 

weekly' houX'S. orbot}l, of women lne.rtaf.noocupa­

t.iona or tndus'ries. Tn$.. law. represent a le,ls1 ... 

developnaen't OftI' almoa' a centtu:,,". 

Law. limiting In one or another the number 

nA1~T"R wollen might during flora wflt·ek were 

by the a rew or ata'.. .a 



early ae the l$40 t t.Uowe.$r, early law. were 

in that 'they pel'1utted worlte" '0 be 

fB.ployGd longer thansp ... !t!.' max1mwl boun 

wt4er •. xpresl contracte with theit' employers. Leli,. 

limiting of women workera was 

d.ttnt tel, assurad 1n 1 6 t when Su:prema Oourt 

United S~ate. upheld. an OrelOft law e.ta~ll.hlft' 

a 10 houruwomel1 111. meehan1cal astab-

J.::Llinm~.n't;s. iactone., laundrie.(?) • "he 

•• " 4e01.'.00 ;18 $1 1t1e&ftt beeaus. ot tha type ot 

arst.tn1i that was Supreme Count 

Advocate. of' ,hort6r tor WGm8D beeame aware that 

J..o~lJlmter and ot·her d •• ldedadvarsftly 

be.aua. the 00\1"" been cotlVinCe4 of the dele. 

Qttects hou~s; Oregon, t:ase 

an exhaustive study subm:1t~.4 show1111 the ,aotual 

o.t'" _xcesliive the health 

their ott$pnn:l_ 1915 tbe ~u.'I1~~~I~a 

\"t.I·""",v~,_ ,';;;;!~.~~.. upheld a Cal.itomla law 

(7) 



tl1&\t the ;r&IUio:rll...IUJ; or !fS~le~ Y ••. 0.,128 

e1gbt, .. hcur 14 .. (6) • 

. state legislation cov.rill, the hou~. ot WOtrk tov 

we.tan 12 e.paolally pert1nant witbHapeet to in.tra­

ocoupations. suoh a. r.ta11 trade. laundries. 

reetauratlte, hotels. 

inau.trie.. In 1946 

or 

be ernployea. 

hour laws 

... kly hours. 

o'tlher comr~Grolal •• rnce 

stat •• weft vl,hout 

hours of work tor 
\+n~~... Qccu.patiol'la!lt Over 

t houra a 4&y tor 

wo~um include other provisioDS 

1I~.iilI;,j~""'''''If._~ number or daily 

1n se"en in Bome or lndus'tn •• t 

l.O ~li'Ui\i;l!'~D a.rter a 

several require 

period of tour 

.tate l_weprohiblt n1gbt 

or ocCUpatiODS. 

I. • L • •. 

) 



all 
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Chapter III 

THE ECONOMIC IIv:IPLICATIONS OF THE 

SHORTER WORK '~EK 

The question of shorter working hours clearly has 

its economic aspects. Workers want both shorter hours 

and higher wages. The usual economic analysis of the 

shorter work week explains that it will increase unit 

costs of production because higher hourly wages 

increase labor costs and because the greater idl~ness 

of capital equipment increases capital costs. Higher 

total costs per unit of output, it is claimed, will 

lead to higher prices, which will reduce the demand 

for the product and lead to less employment. However, 

a shorter work week may not lead to higher unit costs, 

and higher costs per unit of output, under certain 

circumstances, may not lead to, higher prices. A price 

rise confined to one firm or one industry would, of 

course, tend to reduce the volume of sales and employ­

ment in that firm or industry. If, however, the work­

day was reduced by national legislation and all indus­

tries were confronted with increased costs and prices, 



total 

mo8t probable 

would 

employm.nt. 

on the .cenom, ot a 

ot flrtanda:pj. VGrklng hour, 

rapid t~.clmological cn~ln£~. 

that ina 

ri8lng pro-

d:uetlv1ty, it \\fould =lrdmlze 

worker •• 

are pred.ict a decline in 'total 

Gutnut 01" a substantia.l rate of r , 

~~"''''' .• , ... '<''' red.ucinl nl'Stl'Pll 

increase 

.. erlties allY, th&re-

the 

an increasing number 

markets. 

will Cli;;"ate 

dlsastro'18" In 'the 

will accel1l1rate a. 

since 1939 will 

the 

work, lels 

11kely a ~n~Wl.n.. participation of 

It 18 n.ceB~ary to 9~~~~~~~ the th$ortt:1cal 

iUilpeCJ'GG or underlying tbe houreprobl •• 



between hour. and OUtj1Ut, nOl1rs and wage rates,hours 

AUld unemployment, and ,a number ot other economic 

1mpl1eat;;ioJlsif)t shorter hours. Therefore. each, of 

thea. aspects are separately considered. 1n "his 

chapter. 

Theldea that ahQrtening th. work1ng time 'WOuld 

relleve unemployment. 1a based" ~$nerally, on the 

aSI\lmp~ion that a man would produce 1:818 111 the 

"horter tban in the longer day or ••• .dt. It, itil 

argued, each lforker does less, it will talte more 

work':iI)rs to do the necessary work. 'or example, it 

gO per ceQt of our workers workinl full tim.e ean 

p:f'Iod.uceenough for &11 of \u!. t:hen 100 per cent, l"iTork. 

1ng .SOpttr cent of the time can produce enough. for 

all or us. Tbis stiema to lead to the conclusion tbat 

shortening the working t,lm,. by 20 per cent would 

cure unemployment (I Ho\'t$ver $ ~his is not ru-,ooasari,ly 

tl~$. For in$tall(ut, it everyb,~dyt.s wor1d.8g t-1me 18 

reduceti and the effective dem,g,nd tor goods is also 

redueed, it might be justa. difficult to employ all 
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reductit,n in the ~ii{}Unt ot labor hired by an employer 

Ji~ld that th~~ tH)tal.. wage bill'W!ll be lax-,er. 

It the perc$nta~e ohanl_ 1n the amOtlnt or l,boz­

hired. by a firm 1$ larger than th., peree:tltag_ chanle 

in wages, the ratit.) 1. g~a".r than one. 'tlhe dema,nd 

tb11 aitua.tiQrt i$ ~.r4,ed elastic. In such cases t 

;1 inertlae.e will be aCGo.panied by I. larcer ~UG-

tionill th6 number employ.dand by a smeAller total 

bill. 

\fhen the percentage change I are equal * ttl" ratio 

is one. i11bis 18 1;.~ unitary ela,st1e1ty. ..\n 

il11crease in wages will btt aocompan14td by a reductio!) 

the number eriployed, but. in thj.$ca •• the total 

wale bl~l will remain unchanled. 'or eaeh of the •• 

tilre$ kinds of elafft1city, a deor.aue 1n wag •• , of 

eour8e, '/111 be aecof~pan1ed by the opposite ettaa" •• 

Ae long' •• prl"a;. employer. remain in, the con­

~rol.owner$fi1pt and man~lgement of product,1.,on.they 

will try to avoid. anytendoncy toward hil!;her' labor 

C08tl which might result frot~bigher bourly vagee, 

and 'they 'will do' this by ,,\tbati tt,ting macn1n,ery tor 

labor. 
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amount 
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,otal 

cent of th$ the produot, an 

10 per tJ9n~eo." of an 

¥"~!IWIo"" producer W·~~tl.6W. 8n1nor.... of 

in price. prod.ucer would 
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before rlsk1ag markets through 

in.cf'eaa& 1n p1"1,o., 'fhe J.I*~:;J;,",,"" 6!av","ra costa per unit 

P~u.c;t will relul, ib lU.i~nefr prioe.. and this will 

"'~~" .. IoU"'. eale. which will.cur'ail production and lay 

workere. Likewile, eapitalco.'. per lUll' of 

will r1IJ. as a reault or the greater ldlo-
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be ma1n'taiDed at exlltlnc leftl it 

•• Ile::Wlt deol1ne 1n pJ:lOpo~1Qn houri of work, 

machines an run 'l""9i111,"&_ 

shift. Price, CaJlno.~ 

on more 

cove,. 



increased C08". eftn p,ro4U08r. _jo,.a monop-
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prlce yield1ngnet income, afty bi I" 

wlU lOllilen uri'v. conltml$r$ to 

,ubstl'ttutt... In a "".",'v. lftdUIJ,trythe h1er 

Q9~~w,li QailMfl; be 1nprlee. exoept in 

""""'';x, ... ,"'''''',,''' 1Shorter cortfront allproduoers t 

QI';lfi:~I,~ will tall prices .. 

pl'Oduoe"s a competitive situation 

in'rorille.e labor-saving dertce." tbe 

,of a J ~\re to~o.4 

liii>Li~jJ.!iIJ ,aina on tontl"mere the 

,4(1l1flJ:;r' 'prioes. l,t eu',.rprl.ers to U8e a 

oaplt-al a proportion of 

labor or th. same labor 

new aN introduoed. a 

lt~Ul1'* d. ... lor immediate lac.ment actually oceurs 

labor-savini beoome avallabl. 8eema 1\0 

whe'h~r the ,eneral price level i. 

riIIUI,! remaining or talllrtl_ Xt 

'"~,""',.~,,.::z,,,,,,, level is rising, technioal ehaage Will render 

labor too expen$lve 1»0 u.se I.. a ta.tor of pl'Oduotion, 

will be oftse' b, tendeney ot to 



lag t.he !ti •• 1n prio... tbe price level 

falling, t8olm1ea! J'Ovementa '1111 rend.1!" 

ratea'co to tbe o.t e.ployme.t.: 

IW~'UV ~"<mll!i;l<a ra' •• tall and les8 rApidl, thaado 

••• 111 general. This tc .. ~deftC1 tor fal11ng pric •• 
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be , rather 

CWlftC'll be obta1ne4 1n 
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aad qual! t, .14any are a180 con .. 

.. R1Ioj(>1i!jJ.... that it aubauant1a1 ~.due'icD hours ot work 

can .tteotedw1tlh U'tle 01"< nored.uctlon in outpu't. 

t.hat hours neee8aarlly .. Bult i8 



ext191lely long tlOrk1uI 

.bon.rone •• 

There 1s aupportins end.nee 

t. otten more pnJduet1ve 

1922, th.. rederated 1~ftI1 ... r-

.£".£K1~ur day_ The workere 

the 

son,. DF~W \lfU .. e,l.'ored 

__ ,..__ .ffiel$My ~_>!lIi!I;<II/1'IIJ' ot 2; pet" cGnt or more 

w1\fl11 s: t-hOUllO period. 8u,.'ituted tor 
la-hour 4&,( 4). The Industrial Ooater-

enee in 1929 published the result. a study 

ot prod.uctlon 94 pla.nta operating OD a 

wh1eh 

numb •• tJr hours atl 

fOrMorly opel'atilll tt •• and 

thes. plante reducedtht 

...'h. da,s pel:' week. 'o~y-

pl.Mta .ald J;"j':'U!~~ had. been on "n~IDI~. lnoutput, 

lIealUl 

jJ l(J dll 'Jl" ,:. 1 f IIif1 I. .U-'· ~ . ~ . , 1; .1, '_' r f 1111 
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lJt shorttr hour. on 
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atudies Gxperlenees 01ted., bow ••• r, 
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lead 
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hourly 

the reduction of hour'S. 

amount. of handwork AI. 41s­
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wt\1r~'! .. ~1i!' w·lth au'tomat11 machlner!{, 

relatively coftstant. the output; 

narrow 11114,.(6). 
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1M. _ ,lit If ~s lin •. «: I fJ. .t" .1_ If 
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&1>.10,.... 'working 
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ilOUld 

ot 

unC,rliflnJLng tbe Ittll tu~h.~ Will have 

output. 

--ii'~.-"II" be eo &tltt.nut!c tM' 

Employers certa1ft a reduction hours 

'byclumgee the vO)",UI1. 

jji~"'.1-""''';;! .. HV __ "J.li1l'i"!.m would ala. 

¥ •• Ii,.·,.""I,,t.U.... lac.na~. 

n\aehltutry 

A -!i~~'i"jI" . .a,!Oi!w."'.w 

oha~g.d 

a machine is pro .. 

the toets 

tJJ~ Idleness. hou.rs workers may mean 

!IIU'ti!l"Y"'1'!~~P hours machine operation. In this oas •• 

ltrtere.t and dep~ola'1()ncharle. WG\11d to be 

$p~.a' over lewer of output. other worda, 

a reduction in houra woul' pi'Oduee tme.plo,.ent to~ 

machinery. 



TheN are way. 'GO nd:uee tbe burden or machine 

COSt5, however .Ifhe m<lchlnG may be rtlt.l taster and 

lOA;lger. Faster opl'tration and lOflger use will result 

in additiQna,lou-tput. wh1c~1 will tleed to reduee the 

t~ach!'na costa.· C0r19:1de:t, to.. exam,lejamachlfte 

whoae eost for In.terG$t 11 40 eents p~r <lay an4 

W.;l'~tt'lH~~l CQlttoi"* d,epreciatioa 1S flve cents .tor .very 

:bour uee .It 'tb1a _chine vltre used •. tlnt hGunJ 

per the (SO-It would. be ~Oeentl p.,. 4&y or 10 

cents per hour. Xt thtt macb1a$ were used tor ·12 

hourI (two ah:1ftlJ of six hours Gaoh) the: com\ lIOul4 

be $1.00 per day or 81gbt and. o'ne-third ·c~n,.per 

hour. .It tbe use of till. machlnewa. worth nine 

G.nt~ per bour it 'W'fjuld b. unprofitable to use i' 

wken th..factory ran tore" hours per day. How­

."$r, it CoUld b,e u •• d.with advanta,e wben it ran 

12 houra per day.. If ~Iu, laborers have more etfic­

ient machineD to ·operate. tbelr ~du.ct1Yl'ty 1. 

'heftby increa.sed. Wot only would the cos, or the 

us. of machinery pel' hour)). lower.d,w1th doub.l. 

_niha but the cost ot other t)V'erhea4 •. xp8nses ,.. 

hour would. &.110 be redue",. It 1s poss1ble 'ha' 

tbegaina made would.e.x't,en<1 the velum. otpHductioR 
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.'~ .... '<If.___ are,1'ven "0 -aa- earners. 1ft tht 

.hourly rate. labor loa" • 

per uni'& produot are !lot iDledlatel, 

:Lt!bo):' co.,. 11111 b$ however. it 1.'I,eft1 •• 
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In tht second ea$$, it vages increased 80 

tha" we.kly remain sa •• , label' C08t.,., 

of ltOllldino:rease productlvi·'1 ia 
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V8Jfee are 
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'pe~ ho~ 
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the 1. increased oftl,. S 
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urJ..t of pro«uet ,"a1ifU!"'. A •• U1I8&t.l11 
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lnC~rejl.Et& conSJiderably than 2; .ent and. 
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r$duo'i.Qft 1n hOU:£"8 t labor coats llfti" 

'WV,,"'A.\A be les.t.b.an .. Febetore,. 'otal outpu' 

OV"lI;A'li.& b. greate:r- than before, and eaoh could 
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J ~f}~"".~1l hourly wagea 8,1"-. panl, 
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be by 8Oc1al galDI_ 

know better the power tbe 

'0 prov14e thi. '1me tban, di4 John Stuart 
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l~~ro".ment~8 1n. l1eCUla;B1Ii& ~:LO!1 
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.rnp10,. •••• 

workin.tJ; a8ub,"antla.l redllO·. 

'!!1IIlIiiA~~'!;WliiiJ v1 tb a .~" . ....,." .~";O.1<'" or workifti time 9' 

1~ 18 a,S~I\tIlG4 that arere4uoed. 

/(\ll?W~i4W •• W ahltt;1 There 11 to 

il'U''':~tJ;UI.A labor ooat and would be 

l:Ult""~~ illUI in. capt tal Tb,l. reaul' 

re~,ue~trl.etn of price wilt.en .'imll.la'te W2~eBaSr!lD£t 

a, larg •• f'olttme: 

ab111ty 1io~ft'roduo. G~~'_W""'-\Ii"."'!il~ shit'. will 

eoftstderably 1n4us",17 l,Ddu.s'rv. 

~"'~r' •• will forced out buaine... whil. other 

plaft'ta enjoy profi'. the change-

additlona,l bee liUS e labor E·n~!I'li'IIO~"_ 

rehtively low. In plan __ , whe,.. equipmeD' 

1s shitts treq:aen' 

D"Il~aO\lms withou't "pain. 
CDIlJnLUe continuously 

ean employ a .bo~tn2.111 

.I\\\~'~?;J"'" since eml)J.O:Ymt!~n.'l wlll upon the avail-

ability of Mused machinery_ lees 

etfieient ett\Upment Into r.aul'ta 1n 

1Dt:~r.,ilUii,a preaeure coste. co.," 



'!OI1<Y"I!iiJQ willi> 

to,~eed out of ¥¥Ji.lhll\>"'~~t»~. 

whlob plante 

which ,laa'. will 

ft.iI'ltT~.a:JlIl. tihelr prot1' • atidl. 

. " .. '<#....... sh1h$. 

t •• tur.. 1ft the prodttc'lo8 })J'OO..... It tbat. 

ahoner 10 ph,s!.al 

1.,1 abaeft' •• ll., tewer aocidents 

tftdll'eotly to labor eo,' •• 

l"UlgeDl~bt 18 moral. 81Dce 1t1. 

rolate4 the .ttl.1enOJ to the 

otla~r oOlt,<91. lftY •• tt,atlon8 

morale bave product! va 

fluctuates 

.. iflftl[luIU condition. 

(9) 



they do ou1''011~t .hova poorer 

when 1nl.eniiDz, ""'''.''''''·'''fOL.;>'.''''''' 18 low. Under 

vfl~~.tJ conditions. o'v1oull, lncreased. 
fl. shorter t~A'ii'lt1f<" ftl:t'· iner_e. 

on the par~ 

'lOritera.Th18 

l)!llP.ll~&l health to~'ber 

•• I)l,Oye2!1J as "till 

spring. trom '1MfJ.~~M''1 

~I.ltiU;j~;;~ of atttltu4e 

and ... p10y-r* 

in 'hM molT1~r!Ut 

INa'er pro.,tne •• 

noOft. with _r. 
et tbe ll«:ur':ke". 

a~:)Ullt) ot aD.I8Dt~118Jm ell.ina tioft Ii ft."I"'ti'.a 

,,&I"41118as will CO~lt.Jliblatc. 

un~l.r aborter hour8. 

'a1¥1gue and mGlrlO1l0DiY an two faeton ~"4r..·~ 

~lal~J..Y inn\aeJu:e or itOr\ale. 

cause of tatigue 18 an eX •• 88 

or axert1on. 
a.fJl[PU1:'& which M~.!l!t.~l!l~'11'& 

&i&:nm~'U 01 tat-lgue. 

poor light.inC. 

noise,. and 

the individual. 

ft~.'t~ and intense 1)D'~.11L1a~ 

1'p~il~'~ are, however, maflY m~IU!r 

ftl'!lI"A~icRA or Q.e~asG 

~nEt •• · taetore are 1mpm 



down axC ••• tva 

.ought in a I*8(JlUG~;1C~D 

NlIedy ., have 

"'~n''I'''I'I. OUtpu'i Is leD­

at • peak in 

middle of the 

talls sharply 

aom1ftC and 1ft 

.anlDJII ott just; betO" 

W'liii' .. IoV .... closing • 

working period 1. IllUltJr1iirRl&MJ . moat t.1:tlplal 

produettveto "'ft~t.... ., the w()rk~~ 

a~ dlm1nl.b.e4" 

MoaotODY 1s a eor'Q:1'~J.=fll willen tile subject 

1>'. __ , __ ", •. il injured DT De~~~UI liBtlel1 

A~~~'~~ monotony 

S c1.Ulati,on 

variety of 

y.Ji!tJ'lfi#".;t;,"oilI',j\,,,, of labo:r 

si!ular l!OtJ.ilnl 

ravor.the " ... .,'''' .... ..:,'''-r., 

__ lWO~_ Dlr&!lOnEUJ of industry. 

so tar that CNlng:e 

reQ~"VilKl· to a J;J •• &~flllwa. 

constant "1'8'1,3., 

Dl~Je.jISEltS \), 

"""_'!ii!'''~jj''''''''o;l' an4 mo:lO'ttt~t)nv ....... ,."' ...... ,... 

shorter '¥:,,_~~1l\_~,.~_ 

e.~'.n~.;~J. f.atun ot 
~,_ent. 

otberph,sieal ra11~1" __ ""''''' ... as 11gbt, 

ventilation 1n 

au,c,ott't a. 18 



served the nJad,er 

i.es ~) t m ni'!"l:P1'!~~'?' hours ~ 

tlCi!)O()JD1,C a.,B~lln=,8 !)l~~:an.1~.a he .. pronG:I:1 a 

and.yaluating certain -"""''''''''''''''. 

ohapte8. 



~jU,J:!I"":i~U!lii.K" or Dot hours eaus& AD 1ft,rease 

1n coa's the amouatlproduoe4. 

produoe as_'chJ~10r$, or lese 'than tb.y 

lOftgar per10d. labor prodGc •• 

or almuon in htJure they d1d, to,.."l, t 
would 

ot output. 

no inc:rease 1ft coa'. 
there WOUld be an 1nereatle 

~1fi'-""-- costs D6~~atUJe the machin.. rw:s le8$ 

Moreover) 1. 1.88 before, 

(Uta machift9 costs 1"18 •• 

constant to reduce 'hours 18 eze .... 

~""lil~W"'" D".:=~\lU',~ of tn$ or le81 Wlconac!ous i~l\te-

employees work lonser they resaN •• 

There 1s a tendency tor .ach ef'IJplOf.. to 

additional hour to aD employer .a 

than already 101 •• 1, 

want to 

number 

recluet10na in Il<i.A"''''''. 

GO~ni,8 in some " ••• s 

consider a reason­
week. The 

or lower unit . 

ra1aiDI tbem'!;nothers. 



on .£.tects 

WUlli$llAfi~tW. in WO~PW.:'lLftgl ft''''''\t'!li~_ dltterent 

lnd\l8t~1e.* first to 

hours of work. 

preels,.nt ~W'1~"".i0.4~~ working hours oyer t,he 

aeveral decades Dft~~nn1l[~ P~CUlUI1.IlJJ.,. due 'to 

f="~'""'Io>iii,.W 1rJ: product1 vi t1 a .1jGLn~ll'a or livlD,_ 

me~mil tor low.li.ft, <,,,,,Q\OIIio+ii>i!l!' 1n productivity provide 

1n tw.m. can bring 

t, .Ui:l~II"~r price' t lne:rea •• d 

.. P~ductiv1ty """"""'"1'1".""''',,," not only by tbe 

levels emplorment personal COIUlwupt1on, but 

of _"'''.,, __ ':;'''',,11''',.''' or technology t Improve-

in plant layout" o,her applleat1oft.' of 

nave been able a8 a nation, CO.D,IWI. an ev.n 

V01Uil$ .ervioe& withinereased 

output per' wm-hour f While. DPC)QU!I:t!1L£ 

d1etr1bu1$lng 

a reOeltt study 

less ettort.. .At,cQrdi,ftg 

Dal"tm~~n'l of tab'Or'. lureau 



Labor S~at1.t1c8f 

eon'til1ulng to 

influence of ~A1~v~ upon productivity, 

.£...IL,"'''''',",,".,,,,,,,,,,, table 

,"'~~"."''' 2. AVQr&le 'r,''i'''''I<1I'''l<~ 
Phyaioal f"J\U~,'Dt1l~ 
taotu­
Goode l.ftctlLtta 
Years, 

All 
~tIa.nuracturinl 

Inde"a. of 
i~lBJ~tIOtlr 1ft ~mm .. 

.ondumble 
and Selected 

III t1 • "II 1 i • 4. ~ J 

"1m uti.', fIJ Yi' In'''\ 'I. •. ,'n bk li. ' 1 " 

1 96,0 

40.4 100.0 

.2 .6 

40.5 11?7 

40.7 117.' 

40.7 119.1 

)i.O 92.9 

40.6 100.0 

, 111.0 

41.2 122.0 

119.6 

I.l.' 120.6 

41.3 124.S 

40.1 100.0 

)a.a 10;.9 

? 

120.1 

8iDl1tles a.verage Wflekly hours and. 
output man-hour. 

(l):~nt 

• 



analy.i. and ex.amination 0,,( indexes ot physical output 

p.r man-llour as eon:tp4lnd w,lth Clvera,e weekly hours o,f 

prodU(ftloflin durable and hontturable tna!lutaaturinl 

Ilt4u.'r1es covering the ~r104 1947 to 195) and ~h. 

y.ar 1939. 

!xa,mlnatlon or the annualtrertds in output per 

man-houl'" and average weeltly hours .indicate eo.. varia­

tion 'in tbe ,.ar-to .. y~ar pfl.r1ods. (See~rable 2. )ftbe 

cMllse in output per ltlan-hour and w.ekly. hours tor 

manutaettarins 1. a.n a"erameof maD1 com~).n.n'~ 1nd'UI­

tr'1e~ ~lU1d flOGS not neeesltHit'11yrepreaent the't~nd 

for any single. 'lndu$t~y. Productionln th. durable­

loods industrle8 \fa. greater tbantbat tor nondurabl ••• 

~rbl$ maybe. 4ue to. ·eh. tact "bat a •• rage weekly ~ou.r. 

were ,gnatel."' in the d\lrabl.~cooda 1ndustl1... 'h~u'lln 

. nonu'ttrable-soods1hdu,t;;rlfUl trom year to year'. How­

e:yer, thfare ~ias .. $teadyrlse' .. noutput per maD'.AoUP 

fNm 194-1 to 19;$) in all m&Inltae,urlDltf&Xcept tor 

tbe 16ar19,l, eVEn'l" tibou.lh averacs weekly hour. 

f,luetuated during the pez-.1od. T.fte nODdurable.go04a 

1nd:ustr1e8 \t(()'rked the leas' .hfJur' In' anyone ,..ar 

but lll:a1Dtal.ned a steady increase in product.1on (luring 

tbe period.. (f;JeeTa:ble 2 and Oharta 1 and 2.) 



C\-4ART'l. AVER~C;E. WEE.KL'I ~OUR5, 1~39 
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h 

l.O,lU;es constitute a 

1cdustry 

ni!nl'Ju.tI~u. to produce 

~~'l!ih"'9""!!1(2).. ?he ponh of 

through greater output_ 

nGJ~a:IUl£ leisure 1. u1 tlm,el, 

ou~put pep tlan-hottr. Pro­

aan-hour. 18 ,he meaeure .t 
i;:&CIlltUl.p neiLiW1lUlll OU\.pu.t 10. physical unite 

& I.Asun. hO\fEf"er, of the 

of labor or oapl'a.1 or any 

factor prod •• ,ton. Ohange. 1n 

De1lr.Wtten outpu.t aad lBl'-cnlGm~s ~!Ork show 'the <iIJ:Ii!fi"~~~4'lt"l!i&. 

(2) 

intluene.. aueh 

OpGr'atiOD, 'be 

.kill and etton of tbe 

or _·nage~l.nt.. Ideally, 

estiute. otoutput per 

hou~. toreaell aectol' or 
$uc.h am m1n1ft1t trans­

uti11tl •• , trade d1vision aDd 

freQdl 1n Selected Industries. 
J.nG .• Xfil~. ,.1'l'Pnlt.urh 1950. If Jullet1n Jlo. 1.046 .. Bureau 

stloa," Valllington,. D. C •• 1950,2). 



•• "1c_ division, have heenexclttde4. 1~~utacturltll 

was obol8n on the baat. that abou.t 3; per eent of all 

non6srlcultumlwork(jrs a:re emp~o"ed, 1nmanutaotur'­

ina()). The mostiuten$ivt applioat,loDlot teebnoloQ 

bave ooeur'",' "'n "he, palt In tbts lector. tlenerall,. 

·¥flO" tntormat1oD is (t"'11abl~ tor the manutac'turlng 

••• tar than tor many other's. 

Oont:rtu:7 to much 'popular opinion. '.be .. 1$ DO 

a1mple ,rule as 'to the .tteet 01 cbanllt. in hours,on 

ettlC1Glle·y'(4). A ~$ductioft or hou.rs doea not rute ..... 

s-&.rlly result in a d.ecrea.. 1n produetion. Vh ••• ".,. 

workeneetthe )moe 'thaI determines ou'put, a red'll •• 

t10n 0,1' hours is more likely to tollow. The ~;)alOn 

tor ·thl$~aul.t ia the "endenoy tor 411 wGften to 

la~ge their speed' by the dlt!fGance. they have to C;,-

Fc~ exartlple, a 1ntO-mlor cannot run at'hep~c. ot a 

d..an man, GO also a worker w.Qo has el~t ormon hOu.r$ 

of work cannot ;torce him.$elf· to maintain hie best 

posi11blespeed. lie eas •• bls paee e.o as to end\U."'e. 

(3) , 'ftr:)Utput Per" ~*~D·Hour tn" !~lanu~ 
Jan. •• 19. Vol. 79, pfl11~ 



t.'te8t. It are .. edueed • 

•• fj!i~ work$:I'* e.an stand. a b!,gher pace tbat 

as or more 1. produced \md,.a,- ~he longer MUra. 

labor uclell it aei::omqaJtl1t,Cl by compensatol7 wace 

j·uIJtl1ient~8 If) tbat ...... 'ilw.l~~.l1!i malnt.a1ned. 

~tWi.le, a red.uction 

cent 4.,or.41. a 

,111;u.t,ra1~. th1s asstmlfJi a work. 

day 

to 

t hotUra a 

per hour a -'iiii'!"'Iil'''''''. Hla " .. ' .... '$1'. .. .)1 

'W~]1t...wu "_'ii'"."'" total .00. Howver, a1x 

tbe number and at the 

t bls I!!._~"'.fi"".'" 1"l'lfi"~~.Vii;ll!' woul.d '.00 or 
ceDt 1e$$ had tO~A.J*'ly _arned work-

'~""'fJ:~V 1!'llA;,,'''. a. day. Worker., tallY ... k sboner 

are not conten\ a reduction !.n weekly Mm-

inS.. ,-eamen .deaire in hourly 

hout's redueed. could. be 

pe'n.a1t woJ'"k.rs.am per .we.k 



previous e;)Ul\mJi~~ 

nn'r~\!". a day 

ra,'te. 'lb. 

l'lcn:"u.:"eQ to $2.00 

rat •• 

unaeJ' 

be 

__ .. "If,. ....... · hou.r. 

.50 

to 

earn 

..... ,..".'.·.4,.'''' ... · .. a8 he 

eu,n:l.~11Le f~tbis wou,ld 

CQll!t'r).:D8'n~e 1n part t but not full, tor tbe 

untier the •. ftc~rt,,&nt~q Ichedule.'o~ .~~ple, 

~V4~I\IiiI' .. tiil,.,Vt4~."'~~ with tb.h~url, wa,_ 

t lnerease oort' \¥h.n "'A't'~t!!l 

't,he 

the 

incre.aed 33-1/3 

rates 

•• plo,eeg 

adj-uatmentt 



a 

hourly 

t result.; 

inore!ul$ 

in 

~;;l1i,~"'''''.l_ of 

.1'l~tr~~anE!Ul1 whtl.$ __ IU .. =.lI.. 

ben,ettta 

to 

(S) 

on 
( 

• 
compeD8at1q 

the wage-8amen. 

labor .ad '*_;,.I' .... V~iIil4. 

In 
il!i.""""". __ bav$ 

yearl, 1na:om~UI 

remember t. 



time even 

""~."''IC'''_''".'~ ~not be 

g4"'~"\.I!IO..a..~.. be 

andratea 

bourly-rate 

the llumbQr ot 

haftd, 

.amin,. tbrGUlh the 

skill. inten.e 

U!1(l.~ a shorter 

pos$1ble. 

some 

""." .. ."., .............. a ~ ..... ",,;It;Jj(l~.~ in rates. 

botlrly .. rate 

It was iF'd~"".,"'w", ... '.,rL,j.__ »r1tY1.au~lJl." tbe eftee' 

'fe.,ik "'-!>_AII\~"'" 

lU~~~1W~i~. aeems to 

in proauctd.v1't1. wage. are· 

lnhoW's t tJIat weekly 

·~W"ilL""l.:& the aamelncrells8fi 

'Ii/;·'I.,I,t._-.L.. to thereduetloft 1ft 00\11'8 t labor 



or lntlrea8ed 

increase 

p~r worker 
"~lr"'Q~H~~ in hourly f.,¥Q~',' .... ~ t 

118u&111 

ft~~ra~t.AA Ufti' cos,. of ~~'i:!;\!.I!1t 

~_'li;;'~W 1ncr.a~. 

outpu:t, t" 

whlen w111 reduce 

to less employment • 

• ~D:l(lVlrre could 4ttO~j 

1f' tha advance. 

aC:COll1i)iD~nl.OO by inerease. 

of product lI'i!I'li.iI''I;;iI.~~'' •. 

proauctlvlty 

pa.l~n,~~,&jLOn of 

th"Htope, 

t4 

:'18 •• 

~1f'RI '1~"'T' .. 1I'.I~::r'"' wo rk we·ak 

_&''&'.1.__ hlghep 

total (tOil'" 

high •• 

p:rodun 

workep. 

1\\ 

tabor 

advane.s :1.n \~~i~~U 1!\.!II'_"",_ .'''!i~·'!\'''''''.''''i¥V'- by 

prodllCtlvi',.. be no Inciilultiv., 

fo·r volume of 

ncr wou.ld calla. 

eI\JP·1~~y~.r8 to reduce on the 



of employ-

are acc;t)mpan1ed 

4i;;.", ... 1.ii>W labot' costs POl' 

pt~oduo'l "1-

tthan 

~'it111 

be grea' •• 

a SOlnMma,,, lowe!' 

produot ft"""It..d.1J4 

declin$ pric,_ is 

, the nm9ne!l'* of units tht eo .. o«1t1 

"~"'II!;lQ~,,"!1_ 8ub.taDtlally 

will 

ot production. 

COl~reIS1)Gn~lln~g expan­

increased consumer 

will 

eXl)8ll81 ()Xl \lY •• 1JJ",O~AJne, 1ft 

It (lel!lM~. iainelast1c. 

eorlsttm.l~S will only a Q.u:""'"" .... 01 ... ~. &m<~~t on the COD!-

modity at tbe pr1ce{6J. 

I. .J 1ft III! I. ''''1111.~; 1 I • I t. ill 



of "1I'~.l'1~""" 

hourly 

passed on 

~·1iiOI"'''.V of 

the. 

Gonstlllers in the 

r~;f.r$nQe ,,..1 •• 
buy with~u' 

nc:r.~.el8 or48crelll •• 

na.'ve deft.nite upon t.,llfil t\U~inl~l good.. 

'na'tare GOllSllnlad,.. .A, r.5~.;'t in le.a OOJrl8li1am;-

oo.naumpt,it,n 1m theredu.'tion 

..l.eCl'VetQ 1n emplo1.lln~. Any attJ,empt' '0 

tbl. 'be unsu.ccessful. 

enent 

be atfeeted. 1nduGtry Q.l~e"lQ8 

rill 

the ela8·. 

tbe 111,­

eo'sta in the l.JulU.tUY 7) '. 

t1clty ottlemandtor l;ta products 

,the products 'he industry 

R.....,· ... "" ......... Dot d1m1rAlab 

ne~pa.l!l;u"a 111 00'81;8 

fairl, ~llIiJ~ ... ;m V ... .,\ii, pu:renales of ·1t 

gl"eA'tly &8 a any a~~sW!18(1 

01~ pric •• 

Labor -., .... ,,"''''"'''''' be afteeted 

it 1. 



would 

or 

J' I If. J-'I_ ,l •• Ut ' •. 

} 

worker 

labt)f' $Oat pe:r 

be 

A lo\':l$r rate 

should 

quantity 

·ew, Vol. 



nCJr8~i.5e:G p .. ice for 

how~n,er, 

idle 

1n'~duoed, so 

more 
(9) .. 

. iI' , 'j I' 4 i 

normal eftect 

1n:tere.t 

product 

M;l~''''''~~'iIl''iii!IIA·)J;~· a yolum~ ot 

an 

is 

be. a considerable 

week 

changed 

with double 

<f"''-.oOWb'''''''' begin 

t"lA'l'M""tl!> each) t 

will tlend 

JJ{i1rJ"ifJ.j~"toJ~~n costs 

h!rA'II~1#'a .l.UJ:;u.t;;·,er:z· hours • 

. J _Ii; 4' Iii' . br' I.A'" I it "I k'. 1 l j 



In a4d.ltil,on to capital ooats t,here would •• 

• tt.cta u.pon labor coat per unit of product.. Whee 

o""pU:t pe~ ~/orker 18 red.uced. and there ttl no reduction 

o.t W&le8. labor cost. wtll b~lftcrea.ed. IE "h.ere 1. 

ao In._nas. in the number or.h1t'.when houn aN 

redue.a. ca;pltal coa, w111 inc ... a ••• a a r •• ult of 

worklD,ahoner h,our._ The increase iDOOlt ot bo'th 

la\)o:- and, eapital wou.ld either reduce tbe profit. 'If 

employ.nor require b,er ,r1oeatocorre.poad to 

,he increased eost. It pricee aNallra1sf)d to the 

fuU ex"n' of 'tbee. eo.'., eonlumera may purchase 

correlpoadlnlly 1 •••• 

Tbe charcca freta 'tibe 8lDgle '0 the 40uble.h1t' 

will 'ecreaae the cap1tal eO:f.Jt per ualt or proaue, 

whten mi· t ott_.t 'tbe l:ncX-etlSe 1n labor cost ".~l"­

from higher wal&.8 find reduct' product per 'WOrke ... 

In t.his ease. there would b. no inc...... 1n the pri •• 

ottne produe'.. Wi"h tbe same wagea., anq n4 inereas. 
, , 

in. 'the prl.. ot the pft'duo'Ga t eaeh pe.reon could pur-

chase •• mucha8 betore. 

Th. reduction ot hourly val.. and. tn. adc.,tlon ot 

the double sblttJ would tend t'Q decft'l.uJtI bo'th labor and. 



Cltapita,l ooet.. This reduetion in cost would. theretore, 

n4u,cetkeprlee of tbe product. 

In conclusion ". can lay that it 't#heshort.r wotic 

w.ek botb'labor al'ld capi"'.l is (tocompanled by 

1ncrealied output per woritG~' to corre.pond to hl@;ber 

walea. and by lncreased ou.tput perunlt o,t cap,l'a! ,,_ 

corresPQDd to the 1ftcr.a.ed~ateot 1n~ere8'tJ there 

w111 be no increase in el~h.r l~abor cost 'Per W'!,i:t. ot 

product. or in capital c08tper unit of cap1tal. 

It. ie impoJ1iaD\ '0 eonsider the rtladjuat ••• ta 

tba:~ will ltWeJ:' e08t,. a shorter workUlg period. 

18 adopted. The stage of the bu.ille.s oy.le 1. alway. 

aft ,lmponan'4etefttlnlna i.ntl.ence. lftlen prices aft 

ri8ing and sales are eXl)and.1nI.:Lt beoo ••• easier tor 

.bor~u'r houre uo be lntrod:u.C$d. During suob "1 •• 

wages gen&Jrally lag behind the rise 1n othe,. prlae. 

tbe inerea •• d labor. cost of a sborter worle week 

1s ottae" "expanding m~rgln8ot profits., 

. In some cases,. ' 1t 1& possible tor protit. '*' 
remain unchanged .ven tMtl,)l daily outpu'twre 'to 



decl1n.(lO) • Where a exists altd. tJte 

(I.I&~lG tor the produot a higher 'prioe 

__ l.iIt._r_ not result. 1n an in eales. 

hilbersell1Dc pr1ce tor iller ••••• 

4_'~'¥ifi,' eos' andprotita praoticall, b. the 

of the more c~Ddl tloa1,ftl ladus'rial 

are _he 4egreQ .e.,baalaatiollexlatiDI 1. 

t,he effioient, andcompe'itioa. 

;v.;jn,fl!l~ eompst! tloft Elllplo,eraare hardly 

'0 10 tbroUCD 1m .... _, .... U .... iIHi/;l. 

lowl tbe lntroductleD. 

alNady hiSb!y fQeG~Mll1. •• m 

41lft.cult to institute more e.onomie. 

planta are 

tor ahorter bour.. 18 often argu_ 

the hours 01 WQuld produce.ulh an 

"ft\l"~.!.lfi1lua in man-hour 'that 'he ria. 1e COlt. 

incurred by tor the ahort,er work 

IClutttltJ;J.. would he (If fhis 1s. ot eoufte, 

In mil i II i I. II,. 
(10) 

(11) 



1t~lal~r under 

im,portance 

nl&nt1oned, the •• 

~·~··~.~~llJ~ determine eX1Lietl'G 'to !fl~W~"fiIiI'<ll& o ... pl tal 

ottset be 

vh.nth.,. a c;¥n,. 'the lingle 

capi,al will Wt)l'k "'OIl/~.r ,baD. 

,.tore wUl'h& eo." uni" 

p~uct. Thlfi ti •• rease 11'1 capital eo.' m!ht ott. 

a.' increase labor eOI' as a the .. 

would increase prioe pro:duot. !be 

fiAVLlU&G shtt. plan wuld lead to t.beretlreae.D' 

.tflcl.ft~ ~.~"U"""i~.i':N RQ~I\,,";'''''; cau •• 

'lilfU~I;~~~~~ Ilacblne:ry 0.' mere rapl 1, ailiee 

OV8-J-, 

aible 

more 18"'1$,11 ve use ~h1ae. poa-

dou.ble .ft~"'~~1W~';;!'''''''''.'' would make Ulchlne 

.oono1l1eal relatloD 

a\"~"tlJJi.W ahttt O'D~~ra'G10tn C_'i:J<ifi&A.'la:. allow .. 

wl1;h 



ao~J.r*n equi,...t, ~;i:!;t~ . • _~'iI''''"", 

duetl' •• ' 12) • 

recbaiealadvAnoee, l/A,bor-s.,rlagd,rl,.a .• lower 

or of • commoditY'. a.Dd a 00 .. 

pe'~'l.... ludu.'I'l' eros are ,toNe4 "0 pas. ~n~~8. 

~_;oIIo4.'i_ on 'he oonsumers or lover prioe •• 

redue'tion ot Ii.v.over long of t~.. has 

po,s1ble tHJcauaaiucrea$e4 pro4Q~t1:d.',., Cain. 

pr04uo1;1v1\,. provide ._he meaDS 10we:rl11I·00e'a-

'Of which may about bus1rU.8. u,...l,a., 
lower pricea, hl,her wag •• , inere ••• el proflta.- '!be 

'h... d.~d., hi levels.t 

ru~t 'III U~itl)J Ui Ju't .. ifllll!' !'I~ 

(12) 



Amflrican indu.'", 

~~"l!o!f~.'!i~_Wi~V"". 01 lahor-sa:vfnl 

48.10 •• ,ha.$ 

"iP,a,}~rlll·'P4flA1ft a 60-bour wo:rKJ~D!~ 

.5U1t!"'Bcrur ih'f8""j •. li#· 1. grilaua..t.JLJ 

labor­

labo,r. 

tbe the A.~w.,a,~~ • 

_~i.!"&£ii>k aw~m,ea to4ay. 'he 

1rUlreaalnc 
per ___ :1I!!IJ 1). set .... 

:cal~t:lo):'D wht,oh •• t the 

shonar !'tBtIP& In tndust.,.. . 

( ) 



_'.Ady .e4~U~~U1..~a~lbGn 

1'1!a'1"",:!j,I;;4..,ji.J< th~ pQlit't ~Milf,;Il;.~~ 

or mechanical M<?UI~~V 

maJtlU~~4C'G;tu~a gcodswer8 DOl~a.Ll.J 

.an'l!il~f:)"" tUletl in n~·~~:!!J'!t.".:!'f;;' 

.,."'_~.,.;o""_.""'" ~~~a.y 1. ~~," 

a d1 .... ctor 

181 appaftent 

imp.Sta t1 ve of 

111118trated. by 

which appea'~ DG\lftfl 

orttctr. 
meNU 

remain,. ! Drt'Ulf'l 

e1 '-llat ion may i'3it.~L,'iifili~1I;;l,\i 11_ tl\e toUow1tq ~'jJ"'I!III~. 

empl:o~,. 

bas.ye.r. 

tor al1martufaO"buna&. 

• Indexes ot pro­

work.,,, tcalricul-

aN venin Set . .!.BR1[.l.HH U'A::!'~ 9 

lncr.-ased 'n't"l'1!ttlll j~t:.'J, 



(2) 

L IIi I 

All 

121 •• 1 

127.8 

,'I llla.l!! 

1 

1)1.3 

ltS.? 

II 3 .1.1' I ·11 

107.2 

liltS 

&:r4eZ", 

.. ebaftloal 



clurable,. 

a. .~IH!\"!II!: eneft", 

iB'fOl •• d .!l;JI£.ml "f''I.'Jif.~''.:'~_ 

all m6l!lUliWU'l~ur;WK Del~W&E~ft 

1ncreued a1)])ro~x~taa1~e.l. 

1neA41 • 

• ~1i1f.~~r.!>\t! fJI:'~!:Tii'!l~P 1iha'n for ,l\().a. 

~W'!ii,tiJ~!iiiJ' 1'f«ltt8t;,rJLee expert.noed a 

cent incnaee ~.~''il'1l'lt 

cent 1Iltl~ra.~;i~A 

t,rue 

ag:noult,u:re 

( .s. __ .... _ ).) 

incna •• in 

OU1~OOl~ POI" 

Dr<)DC~nl0Irtal~. 1acnae •• 



(1939 .. 100) 

1 

110.7 

1)1 



CI-tART '3. OUTPUT PER MAN-\40UR \N MANU­
FACTURlNG"OURABLE.tNONOURABLE 
GOODS \NDUSTR\E.S, 1939-1953 

[,939 = 100] 
140~--~----~~--~----~----~-----140 

lZOr---~----~--~~----r----+~--~120 

--/ 
/ 

/ 110 ~--~~~~~~-+-----+----~----~l'O 

100~--~----~-----+-----+----~----~100 

90 90 
19'39 1~47 t949 1950 195\ 1952. 1953 

SOURCE: TABLE. 3 



CHART 4 .. IttJDE.XES OF PRODUCTION" 
e.MPLOYMe.NT At-JO OUTPUT PER 
WOR\<ER \N AGRlCULTURE...· 

[1~3~=- 100] 
140 a-------r-----r---__,._----.----.....---.--_. 140 

130~---r----~--~~--~----+---~130 

120 t----+-----t--~+__~~~_I__+_+_-~ 120 

110 r-. ---t-----Jr-t--t----::I\;~---__+_----:.-_I_----+ 11 0 

100~~~----~----+---~~---+----~100 

, 

eo .~ 
1~"39 1940 1942.1S44 194b \9 8 1950 

SOURCE: TABLE.. 4-



work. 

tr.e 

:rule. 

earl,. 

a 

" •• r:alliI\8 I.) t 

"~"&"",,,"'~~;I/. of 

.erv1,ce. e8'~"f1111.~.n';. it 

nOl111U!Mp.LQ: <tatks .. 

;j.~Wl>I,:t ....... ~~ resource. a tree 

industrial 



.nn)J.oym~tn~ of labo~ 

Y~~I\'UII~"" W~"""!~A"".J ottea 

l1Il:l'\iij,'''''iIi!l.''io.iJ.-i~ 'or proeel. 1. 

by hWlanl8,bor .. 

11 

~~''''''''',,"''~~1II'!;:if wbl(dil Nnd.r~d 

ettee' 

1t _"',Z'.I~.lI,~.Ai be 

"lJ~Dl,aeem4~n" 18 to 

without 

.. oau ••• 1 

...... '~i;iII.'OII ... ~.'''''iIl· ot DltJillmml. •• 1;1c.n the 

automobile lndu.stry.· 01 eln)J.I!Y11~en1~S 18 



aot1Y1t1ee 

a8 "be actual lftaftutaeturln, 

au.tomobile aU'~O=Ob~Ll.e eervlelDS, 

11.W,J·~~ that emploJ1lent tall 

800n ore .• d 11n •• · ( 3) • 

teeJ;mologio&lebange 

.f*U~lO·Jlmtrl't • -The ."Cl~Dm'm .. of 

and 

control. 

worker·1 

nQmal 'tend.aoy 

f,.iii'''W'''~i·.''l.lll,!lD to!" 

lower ,~,;,,""" ... iII'~_ to 

may 

an extent 

M.~~Mml.·IUll~1.0'n ot 

.ml).Loym~~flU opportun1t1~. 

proceas '0 Vl\llit'ii ...... "oif 1:D(LU8'trl 

aeri­

to 

power-drtven farm 



proporti()n 

1. UIUtl,nJ)l.OlreQ. se,...,... 

_lrnx~w.r resource •• 

have & job 01' 

a&J:tS'UlG eurveya &'rG .• __ :"''''--

civ111an labor tore. 

O.v.~-al1 •• aauNot the 

th. 

'_1tll utili •• G. 
labor ""· ....... ·A ..... 

4'n&t>llIo~./I;:t labo'li" 'If'''il~lIIl& __ . 

un~'nll)101.d 1ft ln~<!L~c·ttU~ ~:IiI'a!~ __ G. The ftPt"~'rT:,"I 

t. 
the 

civilian ..L·!!!lI'.~11.J..JI. 

1.2 p.". cent 

II ~""· ..... ~~IiiIi_ 

low 

the 

) 

labor 1!~AI!j;\.A 

tm.~llnu:.lOrtl~~n't was maintained 



CHART 5. C1VILIAN LABOR FORCE 
UNE.MPLOYME.NT RATE, V92.~-1953 

PE.RCE.NT OF C.\VlLIAN PE.RCENT OF C\VIL1A.N 
LABOR FORCE LA60RFORCE 
30 30 

2.4 

22. 

2.0 

18-

lG 

14-

12. 

10 

e 
<C 

4 

2-

2.8 

2.~ 

-2.4 

2'2 

18 

1(0 

12 

to 

8 

<0 

4 

Z 

o~~~~~~~~~~~~~~~~~~~~~ 
192.~·1930 1935 

SOURCE.: TABLE. SAND Tt-te. ECONOMICALALMAN.AC1 

1953-547 p. 42<0-427) BuRE-AU OF' 
LABOR S'ATISTlC.S,BULLETIN 117t p.l1 
5EP~195~ , I 



·,. 

I r ';; jj 1 I 

1 

Total 
Labor 
Fore.l 

f J t, , :ie' _.*,A'hH - . 6 j ... ,.' r iii •• l!if" I iif II i' '! i l i 

, , 

Uti.mploy.a 
_TO, P- - JJ lq it U' b I"""" 

I • ,W "¥,_~~IlP;I!. it it .-i", '* A4 Iif. -g,U 

49.440 
51.840 
SS,600 
S6,l~O 
57· ,:;0 
60:)$0 

.'60 
,040 
290 

'970 
61:158 
62,398 
63.721 
64,739 
4) .. 

.J .' 
06,96S 

,. lit iN L -. 

49, 
'1,'90 
S't~30 
;;.040 
S'.910 

.·A10 
SS, 
'4~ 
" ' . "0 t:5-···· 
. ,1611 
61.,442 
62,10; 
63.099 
62,$8 
62, 
6:;.411 

ill 'L, •• '_*utb L-' n. tli -UO 

47, 0 1 ;,0 3.2 
)S, 12;6:;0 2~.9 
4',7 .. 9.480 17.2 
4?,520 J.i·120 14.6 "'~ , 
SO,)50 ;, 0 9.9 
53,150' 2, 4.7 
~4.4 0 1 070 1.9 ,3. j '670 1.2 
S2,eaO 1.040 1.9 

2:270 'S,250 3.9 
~d.021 2,1 3.6 
59.37tJ 2. 1+ ).4 
58.110 3.39' ;., 

,957 3,.142 ;.0 
1, 1,g7) ).0 

6.1, 1.673 2.7 
61..a94 l,S2, 2.4 
• .'ni6 I j' , Utll';;tHtI- 'r '4f 1f I(§ OJ_eA,i. rRkUM" 

Censu.s. Current Popul&t1oa 
pp •. 11-17

i 
... lurea\1 c,t Labor 

let-1n 11·111, • 11. .pt., 
.ImL..!imi!l~~ ,nae, 19 -,l.,pp. 

labor includes cirllian labl:)r tOJ:lc. 
and tn" Armed Forces. 
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Dew 

opinion 

and 4 

or 

) 

a 

no 



the new lUlcilln.e. in the 

em!se a al~I~14alem'tn~ employeel in 

plant as a eO!18.·QU4~nCl~. taus. 

';.G~~1)O,raz"v uneraploym_nt • 

• !ft1l),40:Y.I~S CaD 

eon.eneus opf .. nion ~)n~ eCt;)ftCJm.s 

in the long Nn t imp:rovenuant8 erea"t. 

than 'hey Gu~.tandiftl eample. 

1s tha't industry.. One 

hours certaift to tollow. the 

run uftemploymen' is 'bound result Mi. ••• 

mft;~~,..n 1;echnolQgy by a 8nC)rll.nl~nIl 

ot AGurs. 

~techaDl.atS.oJ1 •• rYea labor by he:lplag 'be tlQrkl' 

to more 1 t tor hi. to 

earn h1,her wales. 1914 the taltoJ"Y 

in 1iUljormanufaeturing 1ndua1lrt •• j aoeording to 



.'aminIS 

.00 in tbe second (51. 

wo:rl(~tr. in !J4WIQ~~.~ilWi-~ 

a tor 40 hours 

44 
in 1939(6). 

The declin. 

eamiege trom rising 

nourly .arnin"" 
UDlfa!*a .url_ in. \f'&Jres 

a04:Ki)lll'D&Jll.1~~« by a 'Pftf"n,n'~''ft, 

00 , l I & t, "I Iii, b j!Ij 

( 

(6) 

hQurly wase 

li'l,A"._m declined trom 

ca,e and 

have con-

.00 

1. 
hour. 

e4ln~lll'1f 

~""*'1~~ 'Or more intthe 

ne:re~lSeK1 :t",. 



ot 1l.J 

0.1+71 

;1,,1 

1 

1.401 

1.810 

23 

71 

'1 til '-. f' U -Ii J , 

( 

44.2 

31.7 
4,$.2 

• ill II 

t - HI 

t 

neJ~e&~ilfKl . :p~4uCttOIl 



S'Git.J1Q.$lrQ of 11 vine. 
St,a"1.~1(t. are 

reduc'tloll 

lowered. taeAlterS.. 

make a 8imllar 

of l!IQ~~~" 110 produott ve power work... 1ft 

t.eehnolon O'UllGr oecupa tions. 
'l'31FiIII"" __ 'P.-n tbe ftftldU~""'I, 

Oe4~UJra"~14lil8 besid •• marlU,I~ac't~ur:Lrut 

sold. 

production. 



however. are the prodoo't 

~va'~~~Ahourly • 

total am-hours tt._ 

V'!IIJ!ojl"",. man-hours t.1IIesoutpu'tl 

tollow. the .rend 
relatlv~ DlO1remec1;8 

ou'tput per ·~naJr1-rlau:r 

Productivity MS 8UI)OOntlKt 

even while hours 

prod.uctiVity 

industri.s. 

la the ,rodu.' 

man-hour. I' 

eo.. 1s detar-

aves-a,;e hourly aam-

""'~"'.ii~F"" l1Ukftaiart:1LI of 

were belD, redu •• 4 • 

.-.tkin, the 

last halt .$n,upy. 

output man-hour an averale annual 

2.) per oent ).0 per cent, al~bougb there 

baw d.owns trom year. Hourl" 

~" ... ~_ continued. to Upw"GN in the period tol-

l J W$re oore ,haft 

by 1\)vaments output par man-hour,so 

UJ'llt labor cost "eclined. 

Orea\ advancea are be mad. Mt .Illy 18 .. chant-' 

.-tlon or productlo..rt, 'he and eos", ot 

~"iU"A"~l"Wi;\l' t;h«neelve.. .~ple recently liven by 

Automobile Maftutac't~r8 111ust~a'e. 

1912 it took 162 "to flnlllt 

flat 6lurtaces ot lOa cylinder heads an hour. 



19 • from six machines. 

ODe huge 

lSe~D'tIlu. machine. 'o~llnv.e'­

,000 ,to needed. IKtcb1ne. fi~"',ft"\,Gn 

aclvance 0,' t;ec=nn.Ct;lcJ., 'lYe 

Dew oommod.ltlas ; 1\ lnor ..... 

WiU~~' ha$pra.,1eally ellm1aated fl •• d tor 

t 1:. hal 1Iu::re;l.flfilta eJtat)l.OYJaellltl opponunt. U.a J 

r.I"CIQU:U1'Jr,J~on no longer depend. UPOD 'he Ipon\aruloWl 

tll.individual' Personal hwIaD .ttorl 

lnd,1vldual initlative have. 'tlO .. e~.D'. given 

'ttebaolol1cal aeierle. preseftt day. a 
• relatlonmean8produe\lon bas, 

tundamental1,altlired. 

s.lhi!'\~~ft'P hour. pay .American ift4uatry 

.D~Iiii""l1;it';;ll''YI from labo:r-savi81 

Mftj~"ft1rat''i 1)R~au.etrlloD, methods. The Amert. 



standard. 

of employment 

cte,~ermlI1.G by the 

'--%), ....... 01* salary 

r ••• 1ved,) relative 

lit.t?) .. 

required to job 18 alao a. 

ltvlng. basic material 

standatra. to be food., 

clothing t oul tural e].itmel.r11iS 

are 

TmrctJL&h lncr •••• d.produot1v1ty, hip ... wale. aDd 

UB.~H't1li.;l:'" lltlt;"'r,Ii~1WI._ at lowGr,rl0 •• t ttie of rood and 

lf3~11'U~r subsi.t.nee the envelope have 

reduoed. the av.rage 

an been a tAre.­

wage.Gamer'. 

ecb.loat1011, better 



,~Fl .. to't;1!iiiilli!i'h" caN, cona~r8 pod., , and other 

" onal exp,eftdlturee(S). 

(10) 

"early halt 01 'bhe toda, are meaDe.. 01 

income. *5,000 or marta rear. 4 •• p1'. 

highprie,' (9). !1I1111ona ot people 

inco •• atar ,he,. .~ •• 'e4 a lew rear. 

exampl. f 23 tatd.llea aN 

1; ,ean 
croup (,10) • 

J.n.4;'OUlle levels 

1neol'l8 ot 

climbed 

double alD4. 

itnc~r.~aaU!Q 2; per .ent_ 

eb11 2.1 million, ta411.a 

been a sharp lIpcrad­

~~)eUl:n price. and 'ax.. a,re 

aVtat.a.Iilt>" tamil, in tbe United 

aye,.,. tio S,'.S20 & rear. 

.\abdard of living 

W't!l1Plf'fJI!P 104&1 .am. $2.00 Aft 

,tn.en '.ar$ ,'ap, 



:tlV~,/'!lI:Q «fA bOllPl.y ea;wm11u;e 

only 
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ldllloft .am:4!lP:I.lflAn. 

21.) .11108 

equipped 'wi'h aU ~,,~~g 

11 Y1ns f 

aU1~.aUl.C turn •••• , 

.~." .. t\i. J.DfJ!OIIeUi g1Ye 8 the moll., the, 

support .JtPl~ft4~Lng .,.41~Jt'~lr.. goods. 
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.'tate l.lu:ome ~&1'.3 

"'*,~'"~Q 01 lit. '. 
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l~.&~U~~. WIW[U.IJ aad salarie. have 
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Ge.nerallyspeaking, employers labor tar 

tram belngeoflvL'1ced social •• ono!Uo 
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00 for 8. nUttlberr of " 

suoh a the 
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an 
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a decrease 

aAlft~~~~[a produc~1on. 
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nlOGt ca... prQdue­

been distinctly sncnwn increased.. 
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course, 

a.6!lCe!U a 

no in produc-
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.4~;H.~~U efficient hours 

entirely 
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that some cases profits 

output were to 

a partial 

,""rl"ntll_p.r~ 1s inelastic, 

nt1u)e$~ulrl1y cause an 
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cost 
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.eoat. 

iner_a •• 

to 

t,o 

'bis 







(!be 
l. 





a. 

) 
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Oft. 

J.L& c·, j ,; 1J11 J .\!t r Jl~ 









per 

produet1v1ty' 

hours. 

if produe­

tft 

nearly 

a.N 

It , 
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In order 

b. 

will 

of 

"!-iii!,,", I PI 

« 



one kind or 

lirst 

install. must be 

v 

presentaa .opportunity which mal'l&Iit'em.nlt 

labor can uae their 

\dJI'J.iJ'.jll.:'!:ll:Hj._ of !lnemployment. 

conslderlngthe problem 

tiorker, i't 

old job 

t.echnolOt~lcal 

5~)tn:Jn.l.n~ 1 ts tranet1 'tions 

to why 

how treuble 

ldnd !lew 

cn,m~:. !lDmUl1!tB to be 

V:\Ai..,n,;;lIi.U'il£.l;.i~K th. shocks 

$,ever'.tnce ptAY. I'etrainlng ot '~1<"'~1;0 .••• ..." 

schedules. 

will 

the 

'the social coate 

order to avoid 
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..L;~J ... ~:t.i'J;"1~ f 

in 

_au.. elt • .a­
hov­

a 



their ~"",r;jli,l.V'l1ll~_ 

'0 

amount of 

re411ced. 

both 



a DAl~A~'ft. aft1n'l~fl~S 

leisure 

on 

"'~ ... ~ ..... ""'."''' I". 
mG!le? t$ 

.~'.6i~~ll;f'~V tor 

18 

watl1j,l'lter or 

At 

both. { One 

i'N" 
the 





the 

ti.-.t a."wmieft~ 

il!!:~.j!\il,~*'AYJ ROllrB was. 

ffh. 



by 



to 

«iI~".Pi4~& Soule, 
19;5,. 

o:ltl, •• naMp. 

'" 

ot 

tro. 

the 



young 

iitHJ~na more 

go on ,some 

from those 

by cholce or 

jobs. Accounting 

~ft~;(1"'. wera 1.S million 

el~~ment.~lrv school, 

millloft in 

tinish hi school 

t.hree "''l'''''.'''''''''''''''._'''''' ft~'!B'G~~"'U~l 

6000 

universities. 

19.54, 

a'tl~aEUlt;,S was to 

a 

WViii""U~Flii<l''' 1'11.,6 tfl1111oJ'i counted by 

than 

these adult· 

next 

all major oceupa­

in the United 

aansU:$ RU1~IIJ,U 

the aPlprO~X11rm;il~e 



70 million total labor toree (2) ... 

work. e!f1ployees. self.employed, or employers. 

eight-hour a 40-hour would 8eem 

sufficient 

Inn~n!&10tl8 physical 

•• It-d9ftlopme-nt 

requlr1.nc 

or ~t.u:~ ~u.J,.n'tfy. conc8n'tratio:n. 

iJIiI'i<iJIf'lii/''!iioJ' ...... ,,,.";:;.i that a ~:r'll'it~''F:. pmduce 

sel.t .1mprovenu~nt; •. 

strong, iNultticularly 'wn~:f:ra 

~rtaa.'I:.8r i:ntfltf"e;·et in salle a 

however, 

to 

monotonous. It be 

lndlvldual 1nc11nat.1on 

more closely 

initiative than 

"'-""'-&O,!"!>' ....... ot 

round 

a ""':IW6 .. ""dl........... point of 

cultural 

.:.. WI, b I.' . ~ . 

, aot only ueue:a.l:lSe ot its eftects 

lett t.o 

i'll. I I U b .• 



() 

elSa_. 
emlPl()YllI$l1l~ : tfhll 

s. 
J 

on, 



tree 

(collectively) pret$:r at curren' 

T~<i""":,""""'''' are not so 1011 as to 

t!tM~~U'.tl"".; a worker 

contraction employer.'_ 

tour 

n.ew (5u.bject 

a period not 

~ell:atu,e or frictions ~ 

aetual 

CG'i"lt of the labop 

not 

to, say, it 

at or 

the countl7 

productively 

working lite. ~ll employ-

~~~t;;.,..010"~ or will 

ta abil1,y. 

. ni 

~ ~1:~.Ii:£"'i>"",;r..ll:jl';" by t 

wanted 

reduced 

certainty 

onefeoldjob 

within 

It. _ . i ( 



work 'Will attee' 

efj,loyment and. uneaployra8D't eitheroa 

no eorr.,apoadiDI pro4ucttvtt1 'ak •• place. 

&lIlu$Wled that moro people w111 beholding 

it loage:r hours were :maintained ~ Tbe .hare-_be. 

CAllDa:l~n wblcb preyaleat duriftl the 4.,"8-
alon ot tifte ·1,,0·8 wal ba .•• 4 on .. sWlptlQft •. In 

the ND reduoed W()Fk:1ri1 bounha:,.e,..8ttlte' trom 

1nerea •• 4pr04uet!Yt",. 

Average houl"ly eaJ'D:1laD 01 ,rod .. 'l.tJD work ... ,. 

a&mItaot\lriftl e't.a'bllabaeat,. b .• ". ...ehed 'be ".0 
d..llv mark tOF tint. 'i.~ t 5J • laftltq. orG •• ed 

oa. 40l1ar line 1" 3all\&ary,1944. fbuett.ow." 

workers' hourly "ntlft,. b.a..aoubled 1ft a 11t'1. !lOr. 

than 11 ,.U'8.. Previous 1, • lna large pa:rt beeaUle 

depJ[8ls1oftot 1$.. 1930'_, it. 'ook 14 yean 

( 1944) 1o (ioubletrofl .,0 .ente '\0 a. dollar 



are 

are Cllrrentl,y 

more 

no sizable 

".'t'l:':'t,*lI'.il\;.J<.S. 

a oven 

hf,)urly 

ordnance. 

are cur-

, four 

and 

the 

Berore 



7. 

: ff 

r m M. i 1 $'. All 

• jll 

Monthl, 
Datal. 

Peb. 

~1uly 

i L ••.. II! •• r . 

s. 
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~ ... ~~~ f;.o.fi.I"~,'Mi- in lft~:1U~J'$r''Jl ~\~\il ~~ other 

an 

average earlier. 

, 
red:uotl0h$ an 

an indus­

~;~.!t8l!t'& for 

reductions in 

to 



wheN 

reoent years. 

faIlure of ll"Jtb~l'H.t~·~ffil8~t.'1I't."i 

in reee:nt 'It'!'_ill\_A 

be seen by 

of vU'llilU;\JV 

the exl$t­

in a number ot indu.s-

It thereductlon Qf hours i. 

el cure-all solutiQn di,tticulties 

unions in """"'.' ...... .4i\< . .,Aill,";.I"" indu.stries WntlHB 

VgJ"'&~jj;t, displace4 

Reduced 1'..f'A'II"Ih"'i 

tbese .. 
the cOr!!lpan1E~a 

it flOre 

changes. 

to 

course. tbe profit 

induGtrles would 

obtain a recut)­

wbose 

tech-

textile an of an indutl-

\fhic.b tecbftology tofttrlbute4 'to 

d.eclining • 1948, there were 1.280,000 

n'tilan~lIUl;e workerse"n oyed in 



tion 

I.l'lbor· s «.IQ~~ 

have be~~n rea11sea 

( 

, 
in 19", ,000(1) .' 

boys" 

In.dicate4 

, such as 

132,000 in 

(tX. .,. 

1_7,000 produc­

'D'~lfiitnJLtJ~ma reflnlftl .• 

1955, 

761,000 

a vn1~~~l.~ redu.tion 

plaoe Dec.s. 

difficulties 

bargaining 

th$ companies. 

employment . 

manutaetur1DI 



illustrate 

to 

tact. 

~i!i""",'4"'l'i"~"" w111 

S2.1 m11110n 

;,000 the 

was 142.000 

19;;). 

""",~'II"f1f!'t!II_~ declined, 

"PU'~Ii'P~ rellche' 

in 

of 

-_''Wi''''l<i',~""",,,,,,,'_ oveP 

'1'''!li:.\fl''r'''''lI''l','!!f\\l' produo-

the 

a 

eal"D1,I~gB paased 

",",«"'"",,"'''''''''''''''' vo~ke:rt spay 

a ,ear 

a 



( 

has 

closely to produc-

it 18 1.1:K)r~flt to 

p:roduetlvlt1 

1850. -output per 

decade($)* 

ntl.n"~ a , turned 

340811.t8 wort.h of 

~1.'~av ",', ...... "'.'1.111< 'buy 19SO. 

1900, productlv1'ty 

75.5 cents 

an even . .I'-""'" """ "'" of 
... 

man-hour. enjoy til 1+0-

I 



labor. 

m&1r1-l10tJlrB wo~ked, was than 

'billion rruua:.nia.li!~ 

.,..,,!!LJ ... "','"·ll .... "_ declined more 

to 40 nn1lill'li'ft 

such 

'fiiI'\i.iI'lillf ......... ~.','IIiO' W,;:t.~J:l\:,JUlv Wc'""""""t.o:t .. ~.11',~ a decline in the 

of living. 

difficu.lt 

V""I!.\l,VlWl~W >J1I.\~A,~'~ 1t; 

01')1)(,)8,e a ahorter 

'ten~ooral'!'Y period. t 

hours. 

Itt 
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1n 

'input, it 

labor. or 

mal0-llO\JlrS worked. 

per 

ot pro,. 

out.put llUld, man. ... 

mrt'ro 1Ita~r1ft1'l['n. , the 

rate opera­

A recent 



( ) 

1947 

1.ndurJ'ries 

0.4 p.r- ,entin 

output decllaGd 3.9 

llr1()ne industry 4.4 

~,eJL@£:raJUl industry. 

mBjO-r:tOll,r in mal~Ul~aCW1" 
'11) cent ~ .. 1951. 

~eJLeD1l(nlf') J ,erman-hour 

Nonmanufac­

;32.jm1111o:l. or 67 

in 1954. 

IT l L. eAt II 



1s to 

bave 

product-lve 

century, aSi well a.s 

causes and 

The 

which 

bave occurred 

ntOl"'e recent 

lOOr'e irnportance tact labor's 

reduced. IfJ_4ftlJiJ''l'II· --. 

tbe ",. .... ,,""""" .......... 

productivity. 

:activ1tYQut-

tables indexes 

thro Indexes produ.ctionGl 

output. 

• 

aJ-e aUI::}Wf:l 8. In 

lnaltlUl~aA''''~'!h ••. '''''<I'Ii V~.i4Q~.~ or exceeded. 

rose 

C)lltput, as in g 9. 

index produ.ction 1s 

above tbe 

OU1~l)Ul't in the durable 

l44 in ~En)l#el!J1DE~r 

:;ja:Oli~tmtl,er index or 



,"'Ulr., .. Ia;tl' •• , 'l,.'! ,.jj . )LJli R ['t'l i" • f ,itI 

124 
lSI 

in 

.etlan 

J I L \ (. '(" I ,oor t 

101 
106 
9) 

11) 
113 
111· . 
116 
11, 
127 
12$ 

12) 
12.5 
12$ 
128 



Textiles Ohemioal 
and aftd 

Apparel 

99 
10) 

97 
110 
106 
10; 
107 
100 
109 
111 
112 
101 
108 
107 
106 
106 
107 
10e 

65 
101 

103 
10; 
106 
101 
106 
109 
111 
112 
110 . 

110 
111 
110 
109 
109 

JIll I' 



( 

*rotal 
Indus1i..-1al iii IJ I,'ttl 'H I 111141 iii 1 . .1 I 

Product19ft Non-
durable 

uv r _ , ' .up to Iff.' " .1lI t Q . _ r t. I .1 ".4'f' j r 11 II. J 

, July 

66 
99 

102 
99 

111 
114 
114 
Ill! 
116 
126 

68 
100 
106 

94 
lOS 
115 
114 
116 
111 
122 
1)1 
131 
130 
1)0 
129 
130 
122 
128 
129 

to .94 in 1950.' Thus, 

mult1pliecftGarly 8ix 
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opin.ion 

five per 

o,r 

to 

force 

cenaua of 1960 

wbollyuncer­

future can ~tli'l!J!'4¥1 

"t!JV'I. ...... 'I.iI> mean ab(nl~ :3 .. Smillloft 

toree 

a ot activity 1t 

mlll.lon employed. 

entire priva'te~ labor to rca 

1 ,'.41 $If jil) l . 

nA1"'A"~.4II;ll _elusIon 
; million. 



decline is $o~ne\1fi1at 

decade alftce 1900. 

A aecllnetrom 

·40 b.oure in 19;0 'to 3 7 ., llftlurl in 1960 ~foul.d repr'HJGnt 

a dropo£ 2.5 hours durlftgth~ presen.t decade.. This 

eatima'te of a'veraj~e working time i8 for the Uyear as 

Ii \'thol •• ~ In other words, it takes il1toaecount t;he 

working t1~l1e lostbec4uIG ot holidays f tenlporary 

shorter ttuin thestanda:rd work 'week -- otten by two 

or tbree hours, or lnor. t 

J,l1other factor that tends toredllce the aver_g. 

wbole 1$ the grow·ln.g prac~1ceot including' paid ,aca­

t1,Qna ill la:bor contrac~s. A t'w-wee,k vacation with a 

standard 4,O-hour 'W~)e·~t means a loss of 80 work hour.' 

au.ring the year -- an average of about 1.6 hours a 

\f8·ek. o·r about tour percent ot the standard 4Owhour 

work week:. 
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.3 

S1noe 

the 

:ft,ear(13) .. 

54 million 

I.n~:ODl~~ »:mauc,aCl by the 

economy 1n 19S0 amounted to 

to 

will increase 

would 

.If.~ \I'.VJ.JlIiih,J;',. :tn.r:QllJl<l) man-hour 

cent a year, 

cell'b5 ba1:,W"~U'l 19S0 and 1960 --

.. !.I . .1. j t 



na tional 1n~:%;()J1lWJ 

toree 

ft'''''\!.\l..~ stimulate 

try. A J..aJ;x)I''". 

billion, 

tore. 54 

produced 

billion, 

a weel<:, 'to1;al 

is' 'tllton man-
th_19;o level 

11 

2 bil110p between ¥'Dl::J"&tiltn 

regarded as ~b.e 

in 

1.fttNS!UJlng 

order to enjoy a 

inoreased 

worldng ho""., 

of indue·. 

would 



WAi·~'IiIo.V';'4 thinking. 

r'ecreat1oft. 

theratore. 

a J.Ollt'{fj,'" 

• 

y or week 

devote bls 

.. under-

. employee 'wi,ll 

d a "il!>""'~~'l>JH<''''~'. 

lur­

on 

.00 

er' 

buy 

he ~Q~'!t.~_ 

usa tbem. Leisure 

!:lim. 

a r"duc­

the case 

reAcbed a certain level, 



been 

have· 

1956_ 

will-be 

a higher 

1!.,~JJ;;I,.WZ..L1Y,~- "'Jf~,"'_""iIU, ~aeh "'~rker ~r .. ~. 

't',qA"~t!l.¥~ ne,tu'rally .'tr1ve 

1.$iaure 

over the cell-

a decline working J\m-"'\!'!I~ 

first in 

t S 'f",1tAli"liU>~·Yi'- ean 11 ·40-hQur' ,~ .. ".-""~,,..,. 

ot living "ec:~a:UE~e product1 v1 ty 

a 

eoft*;' 

'lI'1:Ultl5 (lver the 

increased. 

too 

work 



prevailed 1910. 

houre 

enjoy 

a 

aQt18a. lOoda 

1;0 bur. order beneftt 

maa .. hour 

time. 

ae~ln~s~.Q production, unions 

agaiftstand 

reason 

productivity continue, 

U~~<iiI!<~" also 

leisure as 



1ffl:,. ......... Ii...... in __ A>.ft'~_'!P'''' 

tb18 choice 

is 

~-.,., .•. .: ..... ..,·T redtle­

COB­

t,ecltnology_ Oertainly. It 

at 

b.en 

tor adat-

sarvieee. Tn!$ 1:ne~a8ed le1e~ 

tbe week 

aCOJlponetlt 

century in 



C'·[Ul:Ll;n:;,sr deal$ mainly 

social qUlaSl~1o~n~ ·ililr~1}"~T'_?'" hO\Ir8 

has the soclal statue of the 

been d..eclin-

,outlook for future? 

I 

have been reduoed" the 

Al'm!YeY"'.lI"t!lfitl'l W!!*~'_Mil"£!I._ has standards and 

11vln.g. of 11· 

• 
two deca.oes 

in United 

U1JlJCU.S5:lU;nl 1s limited 

families, 1nsefar 



T'h~re baa be:~na ma.l~ked r~"se in tbfrlln,comes oE 

city lr,orlters in the Unit~d Stli.tes since tbe late 

193() , ,,\~ Until recerltly. hOll:t$var. 'there bas been no 

\'4Qy ir~ke.aaure thi:' eh;(iUlf~e1n their buy1,ng pa.uterns. 

possi.bltl to CG.mpare 'the1rmoney d15bur.semtUlts in 

·t;b~\.t with those of.~ employed work~rG studied in 

la:rg~ eit,1~a it' 1934 to19l6.. Alsf,) , an evaluatiQn 

ean 0$ ~nade of'thi3 COrtlfJlP1tt,1son in terms of ehangea 

t'tand~irds of 11 \rinl , • incoMel, and employment 

I~tterns. 

On the a.verage, W.f~. and clerical workers1n 

urban andnontax'1~ar.a,s1n 19;4 had total 1nco~ue$ 

with a buying power al~lo.8t twice that of tbeir cor. 

reaponding numbers 1n1939(1). ~;~rage and clerical 

worker. as a group, thfi¥"etot'e. bave been able to mt\ke 

~ • "t _I. •. U ').' f £ 1lJ' l2ii -. t "'.Ad &iiill@! 1"1 i U Tt b' J .J ". 11 1 

(1) 



living_ 

or them now 

reoeive 

clerical 

res\ll ted t1'Om 

1939. In the 

annuGl 

• 17 

a, 

ot 
r_"'H'il<!lr"_ rdl ve been 

the proportion 

t:orce was80mewhat 

b 19;0' 1930' •• 

( a1 tIler full or ) encouraged. 

a proP(;:u!~'t1Gn people under 19 or 



in 

par 

til . t¥:,$ '.'Jat i J f .. 



10 

trdr. 

continue, 

a 

T.41 .... "',' ..... ""."'* a>j.,~d''''''''".,_ heretotol"e 

""~'ln'Ml~ wi 'thin 

t" i j" tilt: , - •• I) _ .i I --. til '. It ld 

(j) 

(4) 

(31; it 

iS t 

output 

19,1. 

1953 

rate. 

of 

proper 

t;;JJ.f!;!PiJ;'l:Ul-i.fl between 

of living 

1 t# tid j 1 Aj 



to 

, it was 

an ~v~~~ ne~ru~isl,ng 

eent 

J!, f "d I.,' t 

Saving 
(Princetoll 

t pp~ 139-27). 



all 

~"''''.!I!~'fi<l!li\ 'li,Jf""",..;I;;i&,fi.il:;r.... their 

4f! eent'ebroary J 19'0 •. to 

;2 cent in I~ebruary,19s,{7l. , per 

(o) 

(7) 

( 1955 prices), 

Unlr1rE~CeQe~ltiefa. buy1.ng 

the 11k~11hood 

production will COf,l't<1Itlue 

rise in. d1e-

evidence 

will 

.t a 
Govem1ient 
July. 19 • 

. ' 1.$'" ," ft M t 1" 1 .£ l' . IJ 

Governor. of 
1951, p. 772. 



1nCQ~18a and levels oft living. The question arises as 

to whether the anticipated increases in ,productiv1'y 

will rQsult pr1r~larily ,in more loisure tilne tor the 

population. f),f»' reflected in the purchase 

from th~Bureauot !Abor Statia'tics ~1)n changes in 

consunlflU:- purchtllses indicates that in th.etirst halt 

Q,f 1950's, wage earners and cleric a. 1 \'tOrkers 

on ~od$ and s~rvlces as they did in, -the 19)Ots~ 

althotlgh thai,r iXle'omel were mu.ch highsr. 

One or org;an1zed labor-'s top ort1ei~ls has stated 

t,h~t labor expects to liOl'1~ only )0 .hours a wt).k by 

19S0(S). Develo-pm~nt,$ in coll~ctlve bargaining have 

pointed to -worke~s,t demantirs !'Qr lnf)re fnqu,ent and 

1~;trl;e::rvacat1Qn$ with ptiy. \'ih1oh re$u1 t in lowering 

the average number of b<n.tr,$ ~;Qrked per week per year. 

rise in til& $tanda~ds c}f 11vin,g in th~ United. 

States has been accompanied by a general decline 1n 

r II¥- J J I • I.. _ .4 "( .Jl • . It t· '. of th" '( rtI 1 .11 J 

G, eorge ~fea,n1 *,.. ftlfJlla:t L1.. tAbor. Means by More. 1t 

?0ftUUta, Til. f., '[~1archt 195', p, 112. • 



on 

of r~,p1d 

eoonomy a 

in a 

naing pro­

t~ould .~~,,"'~<'"',.. ;.ff.!~<,* likelihood 

ebortagea 

In 

'iC<~W7' .• """"'= will 

wollen in labor 

tend to 

Will create 

1 abo r-torce 

effect. 'the 

the,ltaselv&s telt by bring- < 

yOWl; pocple into tbe 

it is 

.. OJ.(l.~ t too. would 

with reduced worklnc 

~1.,6.~<..L..L "'d'.:L~.Jf~~ ,some 

'.I:"'i1#'t!l~~R n_ .. I(!, ..... _ undoubtedly a~<1~Qtfl'f)t 'to obtain a second 

job jobs 

the time deoennial censue in 

1950, 63 .. ; million ~i~1~.!i:i.~.1'\ft '\'f8N mQ~nn~tPS 



ot 

U' 
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I. f1, ._11-' , .in Ii' J , .hI I t 
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( 



( 

during 

h~\.t:r's 

1940-. 

the 

tiYe 

four 

tour 

in 

Y.J~~~a'f;ij~~~ ~o iftCNaae 

In 

)~i"J""" "iii" liIi. "I "ilil. ij I II· lUI II H 



1 ~O, 
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120 

an 

1I\IjII'· .•• II\o<.;,JII'~,jI.·~ hours .• 

~pa .. 

hour. 
balt' 

,re~ 



el~tb:ugh A l"'H~'IfI!Jlirn 

u'tl11~.lng fi'~"~~A. 

ri8e 

tend.ncy, 'too. 1s to 

stipp11 

in $ tead 

1,nat.flG 

en~)u;~:.n :in 

lelaure,* 

.ub$ti·' 

shorter 

in edtic~.-

the to,rm, of 

It just 

t:'epresente a 



in 



of 

( ) 



va&ll'l\>~ '1 fIlI'l::l 
"~'~~ .. 'if J~'" 

",~!lIi<;""IIfIIitIll~~,,","'" peO!:ll$ speht 4,5~1l111tQn d,ollan toJ' c'l£UJlIl­

cal·;vmstc eoncef"ts ~hl1$ ,)1 million .attended ~jor-

nli!lo".l~.agu~ba.eba,ll.' J pa,ylng40 million 

tiok~ta. claslilcal-reeord bQai1U~S8 

Pr-obably DO ~.re t1me 

inacti V~ Il'lOrts 'baD; the A~~rlC'iu~ pee,le. 30m. 

"b. alobl ~1fi,th fil"be aiDd. OEJft:era'ions ago ~\tch 

SPOt1i}$ 'uaed '&0 b~ GOlltlned malnly to 'tn. ,.OUD,; DOW 

they inv~,lve alflO$t ~11 

level... Oolt cluba 

andalmott alllneOtlle, 

8QUD,try ela\)$, whleb belan 

ye:ttrs of the century J b,.Q,ve 'sJ>r~ad into. suburban 

~,"W~tr~.;L'I.;;ii'jliO. Today more peopl(it vl~lt Mtiol'Ull p3rka 
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enjoy mere of ~lJti08t everything than they did 10 

y~~/Ars ago. Ineo~$ 11av4$ riflen rapidly.. Grolfth bas 

come no't on11 1n dollarebut in actual buying pO\fer. 

1$ g. il I, lJ -I. J • - .II :.. , .• 1.·1 iJ! . II 

tllore babl&a born 

Fewer \)&o1e$ dying 
at b1.rth 

Fewer. mothers dying 
in-childbirtb 

i g i U ,-fA ,! 

R1s1ng.lndlv1d.ual 
output* 

Source; 

1946 
1M 

3,411,000 

34/1000 

1.57/1000 

9.1/1000 

L • . 

1956 Percentage 
Chaftse 

, ! -1.1· A j I' IiI.W .1 .ti._ & 

4,201,000 

,26/1000 

0.40/1000 

7.7/1000 

I • tn .... ., i .J Pl I • 

* Based on Gros$r~ational l~roQuct, stated in terms 
ot 1956 priCf.U~. 



In r~ny eountrles. 

hlstortl sho'ws, a l,ylr~~r !)Opulat1onotten means a 

lower standa·rd ot living. In other words, production 

of' foods fails to keep paee wi tn the 'increase in POP­

ulatlon.ln Jimer1ca. bowever, the Government's 

statistict'J show that p3~o(b,\e:tion Qf' gOO(\8 MS increased 

even faster than the p9'pulat1on. 1fhe preceding table 

111u$tr~tes th1JJ relatloft,sh1p. ~)o,pulatiQn tilth. 

United States, lin'ee 1946, has increas.ed 19 per cent •. 

However,'the natio¥''f' 8· total production, 8YEln when 

computed in CQrlsttUl't, t8:I\USot 19;6 priceetc el:1m­

inate the effect ot price increases. has grown by 42 

per cent. ,rlh1s meane that there are more goods and 

servic6s available for each -individual tMJl there were 

10 year-s ago. 

,;1.$ -&ne produetiv1.ty or ~~er1can. worker. inc"aeed. 

pay scales also increased. The average pay .tor apro­

duction ll'lGrker' in the manu.f'acturing L,~.dustry 1n 1946. 

for exam,le, was ~\l.OS) an :tu;nlr, $4,.$2 a week. ~tow 

that SJiiune worker earna.98. an hour.$SO.13 a week_ 

TheaMual income per capita,. betore taxea, 1n tehie 

cot'l'ltrywaa t\1.2S9 1.n1946. Per capita 1,ncome tc(iay 
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rIfUl-boursworked" was tt}an, tlve '!mea 
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1940, 

The thrturt of un~a;r~1l: • .10Ytru;;n~ thepossibil1ty 

it 

hours SClae{lUJ.ea 

more 
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provisi.on~; \'1/ereratlle:r moderate. but 'their popul;itrlty 

general l~Ceti~pt.i\lnce resul'ted 111 their ga,ining 

mOll1et1ttum.. 1\10w., they have :bnprQved greatly and are 

ch.aracteriltic of all industry. Each year. unions 

negot1·ate newt benetl1l~ of'4 this kind, increasing the 

Dtbl1ber .of paid holidays, increaslnf:t the vacation 

tor' long se:rv1Cti workers t and granting at; 

l~ast one or two-weelit vacations to ~latively new 

etn oyees. It appears as 'thou,gh there will be even 

b~tter developments and benefits in the fu.ture. 

The $u.ceess Qf this dr1v$ apparently rtJflects a 

deel)-seateddes1re Oll tb$ pa.;rt Qf moat workers for a 

new kind or 1{~1sur6* In this sense. ther4o·v·ement 18 

close to the tbinltlug ot tb~ 1830's t.metl .lelsure was 

an ()bjecti ve of th~ shorter hoursmo1lerlent. 

A t·wo-week vacation with a standard 40-hour weel( 

a loss of SO ttorit-hO\lrS during the year. This 

is 

tour !l~r c:ent ott-hestandani 40-nour workweek. It 

is difficult to plaoea. rlurn;srical value upon t,ne 

holidaya and velcati()fts 1iogather t but they probably 

represent a shortening 0.£ the work-year of about 
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