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	Graduate and Professional Student Senate (GPSS)
25 Graduate Life Center (0186)
155 Otey Street
Blacksburg, Virginia 24061
Email: gpss@vt.edu
Website: gpss.vt.edu



GPSS Senate Meeting Minutes: 
February 20, 2025

Meeting: 
2-20-25 from 5:30pm - 7:00pm hybrid in the GLC MPR and over zoom 
Open forum runs from 5:00pm - 5:30pm.

In attendance: 
President | Ronnie Mondal 
Attendees: 
Senators: 25
Proxy: 1
Guest: 6
Quorum reached: yes

 
Minutes:
1. Opening Remarks and Senator sign-in
2. Exec Board Reports
a. Director of Events: 
i. Know Your Rights: Housing Edition: The KNOW YOUR RIGHTS series aims to support, empower, and educate students so they can make the most informed decision about navigating life on and off campus. Food is provided for this hybrid event scheduled for February 24, 2025 from 5:30-6:30pm in GLC Room F. For more info and to register for the Zoom link: https://virginiatech.zoom.us/webinar/register/WN_xpFcDRePRnWAyBQrMwmjvw	Comment by Chan, Brian: these two are not Community Events..
ii. Lunch Conversation with Dean Suprenant: Join us for a casual lunch and conversation with Dean Suprenant! This is a great opportunity for graduate students to ask questions, voice concerns, and discuss topics that matter most to them. Lunch will be provided, and the informal setting allows you to engage directly with the Dean and connect with fellow students. We look forward to hearing your thoughts and fostering an open dialogue! Please RSVP by February 28, 2025: https://forms.office.com/r/i8zkZjrNC2
iii. 
iv. 
3. Commission/Committee Reports
a. External: 
i. CGPSA (from Rachel  maizer@vt.edu) 
1. Focus on academic bullying. 
2. We are only allowed likard scale questions or multiple-choice questions. 
3. Get feedback on some questions
a. Update question: I feel if I reported cases of mistreatment to university avenues it would be handled efficiently
b. Add question: What recourse do you want to happen on campus?
i. Make a select all that apply
c. What are some barriers you have experienced or expect to experience that prevent you from reporting discrimination or harassment: 
i. Add to the multiple-choice options: 
1. An ‘other’ option
2. ‘I feel ashamed’
d. Want to address accessibility:
i. Physical structures that reduce friction for my or others’ identity or disability (gender nutural bathrooms, braille signage, etc.) in department 
ii. Separate students from employees vs. From SSD 
e. Mental Health:
i. Likard scale questions related to financial well-being, food insecurity, housing physiological/physical health.
ii. VT is collecting this data from Health Minds Survey- might strike these questions.
1. Ronnie will let Rachel know if anything is redundant 
f. Timeline: Survey is going out beginning/middle of March
i. Ronnie would like to include some results in his UC update
4. University Athletics:
a. UAC update: Some exciting news from VT Athletics: Whit Babcock has hired Philip Montgomery as the new Offensive Coordinator. Hopefully he can help with our passing game. . .
b.  
c. Men’s basketball had a great win a week or so against UVA. . .then a tough loss last week against UVA. Season’s been so-so.
d.  
e. Football season tickets come out soon. The schedule was recently released as well.
f.  
g. Sign up for the “3.2 for 32” run on Saturday, April 12th.
h.  
i. The UAC met last week and discussed the updates on House v NCAA case, which should be finalized in a month or two. We also had a presentation on student athlete gambling (which isn’t allowed).
b. Budget and Planning Committee Update: This past Tuesday, representatives from the Space Standards Working Group spoke with us. Briefly, some of the topics discussed were: streamlining and increasing transparency of reserving spaces on campus, expanding guidelines for space use and space requests, and conducting space assessments (for example, a department might hiring new faculty but there are no new places to put those new hires). Primarily, the presentation was geared towards departmental and administrative use of space due to the nature and interests of the committee, however, these guidelines are meant to impact ALL!! space use, so once I have received the slide deck from that meeting, I will share with Quiyana to share with you all so that you can see what the group has been working on in detail, as well as who to contact if you have questions or concerns.
c. CAPFA: CAPFA Resolution 2024-25A, Resolution Updating Language in Chapter 7 of the Faculty Handbook on the A/P Faculty Grievance Process and There was motion to approve. There was a second. A vote was taken and the motion passed unanimously
d. 
e. Need reps for:
f. University Mission Initiatives (UMI) Committee members: Need 2-3 names to represent GPSS (shouldn’t be graduating next year) 
a. Great practice if you are interested in running for president. 
b. Email Ronnie in the next 6 days.
g. University Curriculum Committee for General Education
i. The UCCGE is exploring a recertification process as a potential solution to: 
1. Ensuring concept alignment and preventing content drift
2. Reconsidering Pathways courses that aren’t being used by students for Pathways
ii. The process would require all Pathways courses to be submitted through governance for recertification every seven years, to ensure that the course content has not drifted and that the course still aligns with the selected Pathways concepts.
iii. [bookmark: _Int_hSm8UhtY]Question: What is the purpose of alignment? Is it to verify courses are in compliance or put the courses back on track to being compliant?  
iv. 
4. Ad hoc reports
5. Old Business
6. New Business
a. Presentation from Hokie Wellness (Jazmin Jurkiewicz)
i. PowerPoint has been sent to GPSS Senators and can be found on our website
ii. Wants to discuss what Hokie Wellness does for graduate students and what we should be doing for graduate students
iii. Mission statement: The mission of Hokie Wellness is to foster a healthier Virginia Tech community by providing prevention services, education, outreach, and resources to employees and students. The department strives to educate and empower every Hokie to take an active and engaging day-to-day approach to their wellness to enjoy a long, healthful, and purpose-filled life.
iv. Technically Hokie Wellness does not offer recourses to graduate students. 
1. Recomendations: 
a. The best thing is the 1:1 offerings. These are the most customizable for the individual
b. Workshops: typically broad, general around skills and edication
c. Nothing offered in-house is specifically for Graduate and Professional Students
i. Why: 
1. Graduate and Professional Students serve both as students and employees. 
2. Collaborations exist – usually requested by Grad school for students
3. Workshops can be catered to and brought to student organizations
4. Low attendance from previous programs/offerings
v. Note: Employee Wellness is open to Graduate and Professional Students
1. Subscribe to their monthly newsletter: https://t.send.vt.edu/lp/hokie-wellness-subscribe
vi. Leave your feedback on the Healthy Minds Survey if there are changes you want to see!
1. Due March 17, 2025
vii. Where to find us:
1. Hokiewellness.vt.edu
2. Hokie Wellness on Instagram
3. Gobbler Connect
4. Grad offerings usually listed in Grad listsrv
viii. From GPSS: What are some wellness things you would like to see?
1. When are times and where are places are folks more likely to show up?
a. Logistical challenges with Cook Counseling. Changes in therapist and process to come back
i. Jazmin is not a representative for Cook Counseling. They can only see so many people at a time. She can’t speak to all of their processes. She recommends Timley Care because you get 12 free sessions as a graduate student. Cook Counseling is intended to provide a finite number of counseling sessions for a student. Try to seek counseling elsewhere (see what your insurance offers).
2. Suggested event: Navigating challenges of long distance relationships
3. Q: More info around the interactions with student organizations? 
a. We have a collaborations form
b. We have a few foundational workshops include self-care, growth mind-set, dismantling mind traps, helping friends in distress, connecting and communicating and mindful journaling. But groups can request maybe an emphasis on a particular topic. 
4. Do you do any consultations with departments?
a. Yes and no. Open to it. Capacity might be limited. Typically, operate on the student focused basis. 
5. Comments: 
a. Student athletes have very personalized care. Thinks this should be something to strive for, particularly individualized help for graduate students. Does Hokie Wellness have a vision and strategic goals for students or changes and adjust emphases year-to-year? 
i. Hokie wellness follows the University Strategic Plan. So, the Hokie Wellness goals align with the University Strategic Plan. 
b. CGPSA 2024-25A Second Reading
i. In order to move this forward want to just focus on the two individuals and expand later. 
ii. Representation is collegiate in nature not necessarily democratic. 
iii. Reached out to Graduate Student Assembly and they did not give feedback 
1. Motion to approve resolution as written. Motion was seconded. 
a. Yes: 
b. No:  0
c. Abstain:
c. Applications for the GPSS Executive Board are open: Applications for the 2025-2026 GPSS Executive Board are open. These applications are due March 11th. To apply you must fill out the election packet. All graduate students are eligible to apply. Submit your completed Candidate Packet to the Elections Subcommittee Chair via email to bernardm@vt.edu.  Questions regarding your Candidate Packet should be directed to bernardm@vt.edu. 
i. Questions regarding the Executive Board positions and duties can be directed to the appropriate Executive Board Member:
1. President | Ronnie Mondal (mondal@vt.edu)
2. Vice President | vacant
3. Director of Programs | Julia Shapiro (juliams22@vt.edu)
4. Director of Advocacy | Akshay Anil (akshayanil@vt.edu)
5. Director of Finance | Doug Harrison (dougjh@vt.edu)
6. Director of Communications | Quiyana Murphy (qmurphy@vt.edu)
7. Director of Events | Brian Chan (brianchan1@vt.edu)
ii. Meet and Greet event for Candidates: March 13th (tentative)

d. Constitution Amendment - tabled till next year till the Chief of Staff position is confirmed, will amend the constitution over the summer with the new EBoard, and introduce it in CGPSA in Fall 2025.
i. Ronnie will send the constitution with tracked changes in the summer
ii. Board of Visitors Meeting to address Tuition and Fees
iii. Send Ronnie an email if you want him to say something specific. Anecdotes, statistics, etc. 
iv. You can send your own written comments via mail or online (bov.vt.edu) between Feb/ 21st-March 17th (11:59pm)
e. Updates regarding Executive Orders, Funding Concerns and DEIA-related activities
i. Resources for more information as it relates to the University: 
1. Provost website is updated with a timestamp
2. Weekly emails from Aimée M. Surprenant 
(Dean of Graduate School)
ii. Questions: 
1. Naming of the Cultural Centers
a. Was changed then unchanged. 
7. Closing Remarks: Events, reminders, communication
a. Community Events: 
i. All Senators are expected to communicate with your constituents. 
1. Send out Senate Brief to everyone
ii. Roster is out here. If you do not see your name, send an email to our GA Sruthy – gumasruthy@vt.edu
iii. Senate Discord: tinyurl.com/GPSS22SenatorDiscord
iv. Public GPSS Discord for all grad students: tinyurl.com/GPSS22GradDiscord
b. An Invitation for Students to Vision With Us:  An Open Forum with the Office for Inclusive Strategy and Excellence 
i. Tuesday, February 25, 5-6:30 pm in Brush Mountain B 
ii. Opportunity for student leaders to ask questions and contribute their ideas to the reimagining of the office and the spaces in Squires Student Center. With Dr. Menah Pratt, Vice President Strategic Affairs and Diversity, and the Directors with the Beyond Boundaries Collaborative District
c. 
i. Coffee with Cranwell: Do you have questions about immigration that don’t quite fit into an advising appointment? Looking for a welcoming space to connect with fellow international students? Grab Coffee with Cranwell, hosted by the Cranwell International Center in collaboration with Hokie Wellness! This informal gathering provides an opportunity to ask questions, share experiences, and explore strategies for navigating immigration with support from international student advisers and a wellness coach—all over coffee and tea. This event takes place the 4-6 pm in room 1025 in The Cranwell Center every first Friday of every month: 3/7 and 4/4. See attached flyer for more details.
ii. 

[image: ]
[image: ]
image2.jpg




image1.jpg
VIRGINIA POLYTECHNIC INSTITUTE AND STATE UNIVERSITY
An equal opportunity, affirmative action institution




image3.jpg
VIRGINIA POLYTECHNIC INSTITUTE AND STATE UNIVERSITY
An equal opportunity, affirmative action institution




