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Southgate Drive to be restricted to
one-lane of traffic at Duck Pond Drive
intersection August 1-5

Southgate Drive will be restricted to one-lane of traffic at the
Duck Pond Drive intersection from 7 am. lo 6 p.m., Monday,
August 1 through Friday, August 5 for drainage installation
crossing Southgate Drive.

Flaggers will be ulilized to control traffic. Drivers are
encouraged (o use alternate routes for access to campus.

Find the most up-to-date traffic alerts at http://vinews.vt.edu/
notices/adm-fs-ongoingtrafficimpacts himl.

New traffic pattern to accommodate
second phase of roundabout
construction

The first phase of construction on the new roundabout being
installed on Southgate Drive and Duckpond Drive has been
completed and the second phase will begin in mid-August, At
that time, traffic will be rerouted to travel on the north
(completed) side of the roundabout while crews begin working
on the south side of the roundabout. This traffic pattern is
expected to be in place for several months until the south side
of the roundabout is completed.

Find the most up-to-date traffic alerts at http://vinews.vt.edu/
nolices/adm-fs-ongoingtrafficimpacts.html.

Employees invited to learn more
about Social Security retirement
benefits

On Friday, September 2 Jacqueline Weisgarber, a
representative from the Social Security Administration, will be
on campus lo discuss Social Security retirement benefits with
employees.

Weisgarber will discuss how Social Security retirement
benefits are calculated, entitlements of family members,
Medicare benefits, and Social Security online options.

Two sessions will be held at North End Center (room 2420).
--10:30 am.-12 p.m.

--12:30-2 p.m.

Webex sessions are also available for employees who cannot
attend in person.

Registration is required. To register, visit
www.training.vt.edu, click “view by alpha” and search for
“Retirement Planning Sessions: Social Security”.

Additional retirement planning sessions are planned for
October and November. More information, including a
schedule, will be shared with employees via VT News when it
becomes available.

For more information, contact the HR Service Center: Send
an email to HRServiceCenter@vt.edu or call 540-231-9331.

Remote parking program offers
discounted parking to eligible staff in
Chicken Hill Lot

Salaried staff members in pay bands |, 2, or 3 are eligible to
participate in a pilot program for the 2016-17 academic year.
Non-student wage employees in pay bands 1,2, or 3 are also
eligible to participate.

In exchange for a significantly discounted rate, participants
can purchase a Faculty/Staff Remote Parking Permit for $30
(normal price is $296), which gives them access to park in the
Chicken Hill Parking Lot (off Southgate Drive). A campus
shuttle will provide transportation to the center of campus for
individuals who do not work in buildings adjacent to the lot.

The shuttle pick-up area for the Chicken Hill Lot is
anticipated to be near the end of Research Center Drive.
Employees who purchase this permit and may need to park in a
lot on central campus occasionally (for example, to go to a
doctor’s appointment) will be provided with three daily passes
each year (at no additional charge). The passes may be used
throughout the year, as needed. Those who need to purchase
additional daily permits can do so for $5 per day.

For more information, or to sign-up for the program, contaet
the Office of Parking and Transportation at parking@vt.edu or
540-231-3200, or stop by the office at 605 Research Center
Drive.

Employees should expect processing
delays of Premium Rewards Program
discount

Employees who have submitted the requirements to
participate in the Premium Rewards Program may experience a
delay in the state's processing of the discount. Employees who
are covered by Anthem COVA Care and Aetna COVA
HealthAware plans are eligible for the Premium Rewards
Program. Participants and their spouses receive a discount of
$17 per month after completing the requirements.

Premium rewards for employees who completed the required
activities of (1) an online health assessment and (2) a biometric
sereening the Premium Rewards Program prior to June 30,
2016 are effective July 1,2016. Premium rewards for eligible
employees who completed the requirements after June 30, 2016
will be effective the first of the month after both requirements
are completed.

Maost Premium Reward Program requirements completed in
June (or any date after) are still being processed by the
commonwealth's Department of Human Resource
Management (DHRM). Processing delays for premium rewards
are not uncommon and occur due to manner in which the
information is reported.

Health insurance premium deductions will be updated once
Virginia Tech receives notice from the commonvwealth's
Department of Human Resource Management that the reward
requirements are completed. If processing delays receipt of the
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reward, payment will be made retroactively to the correct date.

Employees can also monitor the process through EmployeeDirect at
hitps:/ledirect.virginia.gov,

Employees are asked to be patient. All corrections will be processed
in a timely manner in accordance with Virginia Tech’s payroll deadline
schedule. If delays continue, the Department of Human Resources will
contact the Commoniealth’s Department of Human Resource
Management.

Learn more aboul the Premium Rewards Program and the reward
requirements at www.hr.vtedu/benefits/insurance/premium-
rewards/index.html.

For more information, contact the HR Service Center: Send an email
to HRServiceCenter@vl.edu or call 540-231-9331.

2015-2016 parking permits expire Aug. 12
Parking permits for the 2016-17 academic year are currently on sale.
Current (2015-16) permits expire Aug. 12, Drivers who park on campus

with an expired permil may be ticketed beginning Aug. 15. The price
for permils has increased $12.

The price for an annual permit is:

-- Faculty/staff and wage employees: $296

-- Commuter/graduate students: $274

-- Resident students; $379

Motoreycle and carpool parking permits are also available:

- Faculty/staff and wage employees: $148 (motoreycle)/$199 (carpool)
-- Commuter/graduale students: $137 (motorcycle)/$184 (carpool)

-- Resident students: $190 (motorcycle)

Permits can be purchased online at
https://pay parking.vt.edu/emn/auth.aspx via Visa, Mastercard, or
payroll deduction. They may also be purchased the Office of Parking
and Transportation al 605 Research Center Drive with a Hokie Passport
and vehicle registration. General permits purchased online and in person
will be mailed within 5-7 business days lo the address of record on your
account.

To save time, individuals can print the registration form and bring the
completed document with them. The forms are available on the Parking
and Transportation website.,

For more parking information visit the Parking and Transportation
website at wwiwv.parking.vtedu or call 540-231-3200.

Virginia Tech Corps of Cadets training
cadre to drill with demilitarized rifles

The training cadre for the Virginia Tech Corps of Cadets’ incoming
Class of 2020 will begin its work on Friday, Aug. 5, and more than 150
cadets will be preparing for the arrival of the new class.

Part of this training will involye the use of demilitarized (no firing
pin) rifles. Cadets will be seen training on the Drillfield, Upper Quad,
and Lower Quad/Eggleston areas.

More than 380 incoming freshmen will arrive on campus on Saturday,
Aug. 13, to begin New Cadet Week. Drivers should expect increased
traffic on Alumni Mall, Turner Street, and Drillfield Drive,

For more informalion, conlact Shay Barnhart at shaybar@vt.edu or
540-231-8721.

Meet Toro and Nero: Newest K-9 members
of the Virginia Tech Police Department

When classes begin in August, there will be thousands of new faces
on campus, but only two of those faces will be of the four-legged
variety'.

Nero, a 2-year-old Belgian Malinois, and Toro, a 1-year-old yellow
Labrador retriever, will have joined the Virginia Tech Police
Department as the university's newest officers.
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Both dogs are explosive detector dogs, more commonly called
bomb dogs. They are trained to find 19 different specific odors that
can be used to make many different combinations of explosives.
Dogs are believed Lo have a sense of smell 1,000 to 10,000 times
better than that of humans, according to Forensic Science
International .

Both K-9 teams patrol campus and are responsible for sweeping
Lane Stadium and other university facilities in advance of major
events, including football games, graduations, guest speakers, and
Virginia Tech Board of Visitors meetings.

They are also involved in the university's community policing
efforts and give demonstrations at community events. Additionally,
the teams are available to assist other agencies in call-outs for
explosive detection and respond to numerous suspicious package
complaints.

Toro's handler, Officer Rob Ogle, has been with the department
for two years, He and Ogle were certified by the Virginia Police
Work Dog Association in June. Before coming to Virginia Tech in
2014, Ogle served in the United Slates Marine Corps for 16 years,
Toro came to Virginia Tech as a donation from the United States
government.

Virginia Tech Police Officer Austin Sumners is Nero's handler
and a four-year member of the departiment. Nero and Sumners
graduated from the Virginia State Police's Explosives K-9 Detector
School and were certified by the Virginia Police Work Dog
Association in June 2015. Sumners came to Virginia Tech in 2012
after graduating from Cardinal Criminal Justice Academy in Salem,
Virginia. Nero came o Virginia Tech from the Slovakia Republic, in
Cenltral Europe.

In addition to Toro and Nero, Virginia Tech also has a narcotics
and apprehension canine, Bax. Bax is a 4-year-old German Shepherd
who has been with the university since 2014,

Learn more about Virginia Tech's K-9 program at
http:/fpolice .vt.edu/programs-training/k9-unit.html.

In memoriam: Roberf Alan Russell,
retired freshman chemistry laboratory
manager

Robert Alan Russell of Blacksburg, a 3 |-year employee of
Virginia Tech who spent most of that lime managing and
supervising the freshman chemistry laboratories for the university,
died Wednesday, July 20, He was 64.

In addition, Russell was a member of the Boy Scouts of America
for most of his life. In recent years he was dedicated to his work
with the Scouts of Troop 44 and Pack 44, in addition to working
with Eagle Scoul candidates in the New River District. He earned
many awards, including the Silver Beaver.

Born in Fredericksburg, Virginia, Russell was the son of the late
Jesse and Marian Russell. He is survived by his wife, Meriel, and
two sons, Alan Russell and Darrell Russell, all of Blacksburg; his
sister, Cynthia Russell and sister-in-law Judith Lovat, of
Philadelphia, Pennsylvania; sister-in-law Diane Owens of
Christiansburg, and several nieces and nephews.

A celebration of life was held at McCoy Funeral Home.
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