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CHAPTER |
STATEMENT OF THE PROBLEM
Introduction

In the twentieth century, social fraternities maintain a
prominent place in the student life programs for men at universities
and colleges across the country. There are fifty-five men's social
fraternities active on campuses throughout the United States. These
national fraternal organizations represent some 5,000 individual
chapters, claiming a total membership of approximately half a
million undergraduate men (P. Halloran, personal communication, April
18, 1972).] The members of fraternities furnish leadership on their
campuses which is disproportionate to their numbers in total under-
graduate enrollments (Baird's Manual, ]963).2 Fraternity men have an
advantage of organization which ultimately satisfies many educational
objectives of institutions, while at the same time provides an outlet
for social activity and fraternal brotherhood.

Black student enrollments in institutions of higher education

are rising rapidly. Black fraternities are being established on

Ipersonal communication references cited throughout the text
follow the Publication Manual of the American Psychological Association,
1967 Revision.

2pyblished references cited throughout the text follow the
Publication Manual of the American Psychological Association, 1967
Revision,




college and university campuses with increasing frequency. On many
campuses black male students are entering the traditionally non-black
fraternities. Southeastern colleges and universities are only
beginning to experience the increase in black enrollments and the
integration of fraternities. This study investigates the status of
integration in fraternities at a select sample of Southeastern

universities.
PURPOSE OF THE STUDY

The following study was designed to determine the presence
and numbers of black undergraduate students in non-black fraternities
at certain Southeastern universities sampled. A similar objective
was to determine the presence and numbers of non-black undergraduates
in black fraternities at the same sample of Southeastern universities.

The subject of racial integration in public education has
caused considerable concern to citizens of the Southeastern United
States. 1In May of 1954, the Supreme Court of the United States
rendered a decision (0liver Brown et al. v. Board of Education of
Topeka, Kansas) declaring segregation in public schools unlawful.
After that decision, Southeastern and ''deep Southern' public schools
began to integrate. In 1964, the civil rights legislation or Civil
Rights Act enacted by Congress, initiated rapid desegregation in all
public schools (Johnson, 1964). The process of school desegregation
has been an issue of political and social concern particularly

during the decades of the 1950's and 1960's. The increase in black



enrollments in predominantly non-black institutions of higher
education has been an equally prominent area of interest and
observance nationally.

Students at universities have traditionally been afforded
certain choices pertaining to their social and extracurricular
activities. Fraternities have provided such a social activity in
which students could choose to participate. Participation, however,
is dependent upon two phenomena--the choice of the student to become
a fraternity member, and the acceptance of the student by the
fraternity membership. Racial integration of fraternities within
these dimensions is an aspect of education which has received little
study and research. The purpose of the following study is to deter-
mine the status of racial integration in fraternities at a select

sample of Southeastern universities.

HYPOTHESIS

Statement 1: Racial integration is '‘characteristic' of non-
black men's social fraternities at a select sample of Southeastern
universities.,

"Characteristic' is defined as a willingness to accept as
pledges or as initiates at least twenty-five percent (25%) of those
blacks actively seeking membership in non-black chapters of men's
social fraternities at each sample university, and the ability to
attract any interested black students.

Statement 2: Racial integration is not a ‘''characteristic"

of black men's social fraternities at the same select sample of



Southeastern universities.

"Characteristic' is defined as an unwillingness to accept
as pledges or as initiates at least twenty-five percent (25%) of
those non-blacks actively seeking membership in black chapters of
men's social fraternities at each sample university, or the inability
to attract any interested non-black students.

Members pledged or initiated into a black or non-black
fraternity specifically for '‘token'' membership were not applicable
to the data for the above hypothesis. Token membership was expected
to have been identified by fraternity members or university adminis~
trators interviewed at each university sampled.

A secondary consideration which was vital to the hypothesis
was the necessity of determining the number of blacks enrolled in
the sample Southeastern universities. Such data proved relevant in
ascertaining the actual percentage of black undergraduate students
and consequently the relative frequency of the exposure of blacks
to non-blacks.

The hypothesis was tested at a select sample of universities
in Southeastern states of North Carolina, Tennessee and Virginia.
The universities were: Duke University; North Carolina State Univer-
sity; the University of North Carolina; the University of Tennessee;
the University of Virginia; and Virginia Commonwealth University.

Procedures and results are described in following chapters.



JUSTIFICATION FOR THE STUDY

A review of the literature revealed that students have
sought to eliminate discriminatory practices of men's social
fraternities. However, alumni influence, primarily through the
national organizations, has been a prominent obstacle to the
liberation of attitudes toward minority races and religious groups.
Most of the articles cited Northern university fraternity systems.
No research could be found regarding the actual status of racial
integration in any of the institutions documented or from any
resource.

Literature concerning Southeastern institutions revealed that
a very small percentage of their enrollments has been black. Black
students continue to be attracted mostly to black institutions in
the Southeast. Blacks preferred the traditional Greek fraternity
hazing. Blacks preferred black men's social fraternities which
perpetuated their African heritage.

A preliminary study (Tillar, 1972) conducted at Virginia
Polytechnic Institute and State University indicated that blacks
generally do not actively rush non-black fraternities. In interviews
with black and non-black fraternity members, it was revealed that
only two blacks were members of non-black fraternities. A black
fraternity existed at the university, but non-blacks were not
members; non-blacks had not sought to become members. Black inter-

viewees indicated that they were influenced strongly by fellow



blacks not to pledge a non-black chapter. Non-blacks indicated
that blacks occasionally attended social activities of the non-
black chapters, but did not seem interested in becoming members.
From these various sources and studies, it seems that there
is a considerable lack of integration within Southeastern frater-
nities. Moreover, most of the literature appeared between the
Supreme Court decision of 1954 and the Civil Rights Act of 1964,
More recent literature has concerned observations of the Greek
system in general with regard to the status of integration. Specific
studies were not found pertaining to the subject. Therefore,
there exists some justification for studying the status of inte-
gration in men's social fraternities, especially in the Southeastern
United States, where integration in higher education has occurred
mostly since 1964. Research in the professional literature has
not appeared to give attention to the integration issue with

respect to social fraternities during the decade of the 1960's.



LIMITATIONS OF THE STUDY

The study was limited to a tri-state sample of Southeastern
universities ranging from largely private to state supported univer-
sities. Data was not obtained from all universities in the same
area, therefore, certain assumptions must be made and conclusions
drawn concerning the entire Southeastern area.

The acquisition of data for this study was dependent upon
personal interviews at a select sample of universities. Responses
to questions may not have been interpreted exactly as the inter-
viewees intended.

All interviewees may not have been able to answer every
question in the structured interview or in the depth to which other
respondents may have answered.

The motivation of the interviewees is another factor limiting
the data obtained and, also, the insight into the status of racial
integration in fraternities at sample universities. Their personal
reluctance to express their observations due to the nature of a
subject connoting discrimination may have impaired their responses.

The opinionnaire administered to students may not have been
considered as seriously by the students as emphasized by the inter-
viewer. Or, students may have been reluctant to answer the statements
truthfully concerning comfort in certain situations with members of
the opposite race, due to the nature of race relations. Although

the anonymity of their responses was stressed, all answers may not



have been carefully considered and answered realistically.

ORGANIZATION OF THESIS

The study has been organized into six chapters. |In Chapter
| the purpose of the study and the general hypothesis are stated.

The justification, limitations, organization and operational
definitions are also included.

Chapter Il contains a review of the professional literature
pertaining to black fraternities, racial legislation affecting
education, and progress made in the area of integrating men's social
fraternities.

Chapter Ili contains a description of the instruments, subjects
and procedures employed in conducting the study. A brief description
of each university is included.

In Chapter |V results obtained from each university are
presented in tabular form by individual university. The data are
then combined and summarized in tabular form in three interview
categories: 1) administrative staff interviewees; 2) non-black
student interviewees; 3) black student interviewees. The black
student interviewees are differentiated into two sub-categories:

1) black student members of black fraternities; and 2) black student
members of non-black fraternities. A general summary follows,
indicating combined responses to individual statements highlighting
the interviews. Finally, opinionnaire results are listed in tabular
form and a statement on the acceptance or rejection of the hypothesis

is made.



Chapter V contains a discussion of the interview findings
and the opinionnaire results. Responses from the various categories
of interviewees are compared in areas of concurrence and differences.

Chapter VI includes a general summary, conclusions from the
data, and implications regarding the purpose of the study. Recom-
mendations %or further research conclude the text.

The appendix and an abstract follow.
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OPERATIONAL DEFINITIONS

Men's social fraternity -- A fraternity located at a university,

either predominantly black or non-black in membership, which
exists primarily to function as a social outlet for male

undergraduate students.

Brother -- An active undergraduate member of a men's social

fraternity. A member of a brotherhood.

Rushee -- A male undergraduate student who attends designated social
activity (rush) of a men's social fraternity to evaluate it for

himself and possibly seek membership in it.

Active rushee -- A male undergraduate student who attends open rush

activities of a men's social fraternity, thus expressing his

sincerity and determination in possibly becoming a member.

id -~ An invitation issued an active rushee to invite him to

become a pledge of the fraternity.

Pledge -- A male undergraduate student who has been offered a bid
by a social fraternity to enter a period during which he will be

evaluated for membership.

Pledge period -- The period of time, varying in length among indi-

vidual fraternities, during which a pledge will be evaluated

for membership. (verb, to pledge)
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Blackball vote -- A dissenting vote(s), varying in number among

individual fraternities, cast while voting on consideration of
a pledge for eventual membership in the fraternity, which
eliminates him from further consideration and from his pledge

class.

Initiation -- The process of formally receiving a pledge into the
brotherhood, provided he meets all requirements for membership

and no blackball votes are cast against him.

Hazing -- Physical harrassment and servitude administered to pledges
of a fraternity to test their determination for becoming a

brother, and demonstrate some prestige in being a member of the

brotherhood.
Black -- A Negro American, member of a minority Negro race in the
United States. In most cases it refers to a male in the text.
Non-black -- A white Caucasian American. In most cases it refers

to a male in the text.

Southeastern United States -- The geographic sector of the United

States including Maryland, Virginia, West Virginia, Tennessee,

North Carolina, South Carolina and Georgia.



CHAPTER |1

REVIEW OF THE LITERATURE

Introduction

A search of literature containing articles or research per-
taining specifically to racial integration in men's social fraternities
was conducted. An investigation of the professional literature

revealed no articles or research published in the College Student Per-

sonnel Abstracts, Dissertation Abstracts International-Education,

Master's Thesis in Education, or Research in Education from the

Educational Resources Information Center (ERIC). The Legal Counsel

of Virginia Polytechnic Institute and State University (W. H. Ryland,
personal communication, May 10, 1972) was consulted and could cite no
studies or references concerning racial integration in college or
university social fraternities. A representative of the United States
Department of Health, Education and Welfare (H. G. Metzger, personal
communication, May 12, 1972) was contacted and stated that he had no
knowledge of this particular area of discrimination having been inves-
tigated by the Federal government. The Executive Director of the
National Interfraternity Council (J. Anson, personal communication,
May 18, 1972) was contacted and could give no references to studies

by the NIC or individual national fraternities regarding integration

in social fraternities.

12
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A BRIEF HISTORY OF FRATERNITIES

Men's social fraternities in America have faced many of the
obstacles that America's civilization has faced. Still other pro-
blems have been unique to fraternities as secret societies. One of
these problems has been charges of discrimination and the ultimate
striving to abolish such practices throughout the concept of frater-
nities.

The earliest American fraternities appeared in the late
eighteenth century. In their early years and during the nineteenth
century, fraternities rivaled among themselves, often intensely.

The public criticized them severely because they concealed their
activities in a manner which evoked mistrust in the average American.
State legislatures were annoyed by the secrecy employed (Baird's
Manual, 1963). In 1831, Phi Beta Kappa was compelled to expose its
secrets. |In the 1890's, the Populist movement, originating among
farmers, swept the country and gained control of several state and
local governments. In South Carolina, for instance, legislation

was passed to prohibit Greek-letter fraternities, or any organization
of like nature in State institutions (Columbia, South Carolina, 1892).
This was the most severe blow in a century to fraternities. Frater-
nities were banned from most state institutions in Northern and
Southern states. To the present day, some of the same institutions
do not permit social fraternities.

The wars in American history, also, took their toll on the
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fraternity systems. The War Between the States put an end to many
Southern colleges, and to a lesser extent in the North where there
was a shortage of both professors and students. Near the end of

World War |, the War Department issued a memorandum (Baird's Manual,

1963) that fraternities be suspended in institutions where units of
the Student's Army Training Corps had been established. The Army
considered fraternity activities incompatible with military discipline

(Baird's Manual, 1963). Between the World Wars, the economic

depression of 1929 posed a threat to fraternities. Many Americans
could not afford to attend college. The few who did could little
afford fraternity expenses., The Second World War drastically reduced
the male undergraduate enrollments and ultimately the number of chap-
ters. The prosperous postwar period resulted in abnormally large
fraternity chapters. The sizes of chapters worked against the basic
values of the college fraternity, family consciousness and a sense of
responsibility to organizations and their members. The problem of
mixing more mature veterans with recent high school graduates was
juxtaposed upon the problems inherent in large chapters.

Snobbishness and clannishness were once universally applied
to the concept of fraternities. However, increased public under-

standing has disuaded such practices (Baird's Manual, 1963). Bureau-

cratic techniques imposed by institutions have often stifled the basic
objectives of fraternities and their philosophies. Fraternities have
been victims of multiple authority, the first authority being the

alter--The Creator and His commandments. The second authority is
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institutional authority--the organization, constitution and by-laws,
of each chapter. This authority is divided among undergraduate and
alumni membership at the local level. The third authority is the
college or university, having the strongest authority of all. Other
threats to the fraternity have been opposition from atheists and
agnostics, who criticize its alter. Newspaper and magazine writers
have frequently predicted the death of fraternities. Such pessimisms

were based on evidence of poorly run chapters.
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THE ISSUE OF INTEGRATION IN FRATERNITIES

Despite the many changes, including the abolishment of
discrimination, fraternities continue (Garrard, 1972). The first
instance involving the reformation of attitudes toward black students
was a ruling by the trustees of Amherst College in 1946. [t demanded
that national fraternities at Amherst College eliminate all member-
ship restrictions based upon race, color, or creed from their con-
stitutions. Otherwise, they must leave the campus. As a result,
three fraternities had their charters either revoked or suspended.

In 1949, the University of Connecticut suspended its chapters for
failure to abolish race restrictions, However, by 1953 the National
Interfraternity Council (NIC) adopted a resolution reemphasizing

the right of each fraternity to establish its own criteria for member-
ship, as provided in individual fraternity constitutions. Nevertheless,
Amherst, Hamilton and Williams Colleges continued to bar discriminatory
clauses, in each case by a vote of the student council. Within a
decade, Williams abolished its 129-year-old fraternity system;

", . . college brotherhood was being legislated out of business (Baird's
Manual, 1963)." Such has been the case at other Eastern colleges

and universities.

Black fraternities first appeared following the turn to the
twentieth century. Four major black nationals have continued from
their foundings in the 1900's to the present. In 1929, they joined

with four black sororities to form the National Pan Hellenic Council
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(NPHC) limiting its constituency to predominately black organizations.
The name differentiates itself, by its spelling, from the national
council for sororities, the National Panhellenic Council (NPC). All
organizations in the NPHC are interracial in character. Local councils
may be organized by three or more local chapters of national members
who participate in an annual national convention. The routine work

of the council is conducted by four regional directors, representing

di fferent geographic sectors of the United States.

The history of blacks in higher education and concurrent
landmark legislation has had considerable impact upon the fraternity
integration. Legal advances have been of three specific types, i.e.,
the revision of state laws on segregation and civil rights, court
decisions on cases involving segregation, and enactment of fair
education practice acts (Henderson, 1954). Henderson goes on to say
that in 1936, a Negro, Donald Murray, won the right to attend the
University of Maryland Law School by a decision of the Maryland
Court of Appeals. In 1938, a Negro, Lloyd Gaines, was admitted to
the University of Missouri by a ruling of the United States Supreme
Court. In the latter case, a decision of the Supreme Court of
Missouri was overruled on the principle that a Negro student had the
right to enjoy, within the state, educational advantages substantially
equal to those provided white persons. However, subsequent appeals by
blacks were lost in Missouri, Tennessee, Oklahoma and Texas. In 1950,
a Delaware case opened the way for blacks to gain admission to under-

graduate departments of a State university when curriculums were not
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available in black institutions. By 1954, bHlacks were enrolled in
over fifty Southern instituticns.

In May of 1954, the United States Supreme Court declared
segregation in public schools unconstitutional (0liver Brown et al.
v. Board of Education of Topeka, Kansas, May 17, 1954). This opened
the way for more blacks to enter undergraduate higher education and
quickened the pace of desegregation at all levels of education.
Within ten years of this decision, 72% of all public Southern
institutions were desegregated, 51% church institutions were desegre-
gated and 42% private were desegregated (Johnson, 1964). The Civil
Rights Act, passed by Congress in 1964, had a profound effect upon
desegregation throughout education and fraternities in the United
States (Lee, 1955). Title VI of the Civil Rights Act, Section 601,
states:

No person in the United States shall, on the grounds of

race, color, or national origin, be excluded from participation

in, be denied the benefits of, or be subjected to discrimination

und?r any program or activity receiving Federal financial

assistance.
Regulation of the Department of Health, Education and Welfare, issued
with approval of the President under Section 602 of the act, requires
colleges and universities receiving Federal funds to submit com-
pliance statements in areas such as ''admission practices and all
other practices relating to the treatment of students.' Other
practices include:

. . the affording to students of opportunities to participate
in any educational, research, cultural, athletic, recreational,

social or other program or activity . . . making available to
students any housing, eating, health or recreational service . .
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and making available for the use of students any building,
room, space, materials, equipment, or other facility or
property.
By June 1964, 10,000 blacks were enrolled in Southern and Eastern
colleges and universities (Johnson, 1964).

Before 1954, schools kept records regarding the races of
their students, however, after the Supreme Court decision Federal
law prohibited it. Following the Civil Rights Act, the Department
of Health, Education and Welfare requested similar statistics
regarding enrollments. A study by Egerton in 1969 revealed a
comparatively small number of blacks enrolled in major Southern
institutions. Total black enrollments were far less than one
percent of the total graduate and undergraduate enrollments. The
responsibility for this was placed basically in the black preference

for the Negro institutions; black applications to major universities

was very low. A report in the Chronicle of Higher Education, in

April, 1968, indicated that only 5.15 percent of black applications
were for predominately non-black institutions in the South.

A study by Muir in 1970 (Muir, ERIC) conducted at the Univer-
sity of Alabama, revealed an increasing acceptance of blacks by non-
blacks in four major areas: 1) general societal areas of conflict;

2) societal distance on campus; 3) perception of Negro characteristics;
4) attitudes regarding political and economic equality. Attitudes
regarding major areas of desegregation showed an increase in inte-
gration-favorable attitudes in a continuous study from 1963 to 1969.
Johnson (1964) states that discrimination has been a major

cause in the relatively low Negro enrclliments. He attributed this
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to black students' awareness of inferior academic preparation and
the fear of a new level of competition. There was, of course,
also a strong loyalty to black institutions and anxiety over greater
expenses. Since 1960, blacks in non-black Southern institutions have
participated rather freely in campus affairs, entered many voluntary
associations, been elected to offices, been members of Phi Beta
Kappa, and participated in varsity athletics. Johnson concluded:
It is only in the realm of intimate social contacts that
there is a persistent tendency to draw the color line. In
the routine social affairs of the class, the scholastic society,
and the like, there is a good deal of participation as equals,
but the intimate social world of dating and fraternity and
sorority membership is a very different matter. Here the
problems are only beginning to be talked about.

After a review of the literature, it was found that most
articles regarding integration in men's social fraternities appeared
in journals after 1950. These were written primarily between the
1954 Supreme Court decision and the 1964 Civil Rights Act. No
statistical research was found regarding integration in fraternities,
either in higher education publications or reports by the Federal
government.

The earliest article found involving integration in social

fraternities appeared in The Educational Record of January, 1950

(Borreson and Williamson, 1950). The authors presented their analy-
sis and evaluation of the discrimination issue at the University of
Minnesota. They were participants in discussions to identify a way

to implement the removal of discriminatory clauses and practices. A
compulsory removal of such by university administrators was eliminated

as a route to implementation. |t considered other alternatives, as
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well: the university could maintain a neutral or interested observer
posture over student controversy; it could maintain it had no res-
ponsibility for fraternities, and thus remain indifferent; or it
could maintain a teaching-leadership supervision of the methods used
by students and non-students in their search for resolving racial con-
flict. The latter alternative was adopted as the university's
philosophy. An obstacle to this, however, was the fact that a few
fraternity alumni and national officers took for granted their
"established right' to make policy decisions internally without
approval of non-fraternity students, the community or university
officials. Nevertheless, the authors advocated that fraternity and
non-fraternity students study the discrimination issue and discuss it
openly. All elements--university officials, minority leaders, frater-
nity students and alumni--should look critically at all solutions
proposed. After two years of studying the situation, students pro-
posed and passed through their governance structure, a proposal for
removal of discrimination in all student organizations in policy and
practice. The authors conciuded that the students, through this
procedure, achieved a deepened insight into possible alternative
methods of dealing with social and value conflicts. Students saw
the problem as one of human relationships, and not merely that of
discriminatory clauses in constitutions.

A popular position, held by some two dozen colleges in 1954,
banned new discriminatory societies, but permitted those already on
campuses to remain on the condition that they make ''sincere efforts'

either to reform their parent organization or gain freedom of action
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(Lee, 1954). Administrators observed that racial and religious
restrictions in fraternities would disappear if left to the students
themselves. A nationwide survey of college students (Lee, 1954)
revealed that 60 percent of the students opposed any discrimination,
while only 28 percent favored exclusion. The remaining 20 percent
believed partial restrictions to be a solution. Educators and
community leaders formed an organization in 1954, the National
Commi ttee on Fraternities in Education, which sincerely believed
that discrimination in fraternity membership could '""be overcome so
that campus groups may perform useful roles as adjuncts to college
education.! Lee served as first president of the organization. The
committee sought to accomplish five objectives: 1) keep informed
of fraternity policies and programs; 2) undertake appropriate research
and study; 3) make information and consultation services available
to fraternities, colleges and student organizations; 4) stimulate
conferences among alumni, fraternity leaders and administrators to
promote understanding and corrective action; 5) and encourage the
above parties to recognize the importance of permitting young people
to select their own companions, free from outside pressures.

An editorial rebutted Lee's article in a later publication

of School and Society. !''Should Americans of college age and older

have the freedom of selecting their companions and friends on the
basis of individual whims and preferences? Or must thinking be
regimented and regulated by some self-styled group of conformists
who wish to make these choices for everybody (McConnell, 1955)7' In

answer to this, another educator wrote "' . . . all enrollees are




























































































































































































































































































































































