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Spotlight on educational workshops

for employees

Throughout the year, the Office for Equity

and Accessibility (OEA) (http://oea.vt.edu/)

offers interactive and educational workshops

on Virginia Tech’s policies and procedures
regarding anti-discrimination and anti-harassment,
accommodations for individuals with disabilities, and
affirmative action. OEA also offers conflict resolution
workshops to strengthen communication and
increase collaboration in the workplace.

Compliance Workshop on Policies 1025 and 1026,
Title IX, and Violence Against Women Act: The
Compliance Workshop is required for all Virginia
Tech employees every two years. The workshop
introduces employees to important information,
including the university’s anti-harassment and
anti-discrimination policies, federal civil rights laws,
and complaint procedures. Additional topics in this
interactive training include identifying implicit biases,
understanding equity and equality, and creating
inclusive work environments.

New employees must complete compliance training
within 90 days of employment. The workshop is
available for registration in the PageUp LMS as an
on-demand module or a live, instructor-led training.

Affirmative Action: The Search Committee Charge
Workshop is designed for members of search
committees and other Virginia Tech stakeholders
who may engage in recruitment and search
processes. The workshop prepares participants
to identify the university’s search and selection
process, recognize and comply with university and
federal equal opportunity and affirmative action
policies, and manage a fair and equitable search
process. In order to participate in the search

and selection process, an employee must have
completed the workshop within the last two years.

Employees may register for the workshop in the
PageUp LMS or contact Missy Thomas, senior
affirmative action specialist, at mdthoms@vt.edu,
for registration details.

Americans with Disabilities Act (ADA) and
Accessibility Services: The “Americans with
Disabilities Act as Amended: What Everyone
Needs to Know” training offers participants a basic
understanding of the ADA and explains Virginia
Tech’s reasonable accommodations process for
qualified employees with disabilities.

For digital accessibility training opportunities,

I contact Scott Chandler, 508 compliance and

digital accessibility officer at chandler@vt.edu. To
request additional workshops and trainings, contact
Raksha Sharma, ADA accommodation and outreach
specialist at raksha7@vt.edu.

Conflict Resolution: OEA offers three customizable
trainings for conflict resolution, which are available
upon request.

“Moving from Conflict to Collaboration” teaches
participants to use active listening, open-ended
questions, brainstorming, and other skills to make
conflict an opportunity for dialogue and connection.

The mindfulness-based conflict coaching system
“Dis-Solving Conflict from Within” helps participants
use self-inquiry to address conflict and respond to it
with strength, clarity, and ease.

In “Compassionate Communications,” employees
learn to identify and engage with feelings and needs
to create more productive and compassionate day-
to-day work interactions and build a more equitable,
effective, and collaborative work community.

To schedule a conflict resolution workshop,
employees should contact Henry Yampolsky,
assistant director for education, outreach, and
conflict resolution at hyampols@yvt.edu.

For registration links, visit https://vtx.vt.edu/
notices/2022/09/oea-educational-workshops-
fall-2022.html.

Boost your health and support
research at the American Heart
Association Heart Walk Oct. 1

The New River Valley Heart Association Walk will
be held Saturday, Oct. 1, at 10 a.m. Virginia Tech
has been a long-time sponsor and supporter of
the event. The 1.5-mile walk (or 5K run) begins at
Bisset Park, 49 Berkley Williams Drive, in Radford.
Check-in time is 9:30.

Individuals can join a team, or create a team from
their department or friends. Each walker or team
secures sponsors before the event.

Activities include a warm up, refreshments, team
photos, and a pooch parade. Information, team
registration, and more are available at the Virginia
Tech Heart Walk page at https://www2.heart.org/
site/TR?fr_id=7074&pg=company&company_
id=368315. Questions may be directed to Hokie
Wellness at hokiewellness@vt.edu.
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COVID-19 test options change; free kits
from U.S. government no longer available
after Sept. 2

As previously announced on Aug. 8 (https://vtx.vt.edu/
articles/2022/08/provost-svpcbo-fall-2022.html), Virginia
Tech’s voluntary testing program for non-symptomatic
students and employees ended on Aug. 29.

Symptomatic employees who think they may have
COVID-19 or have been in close contact with someone
who has the virus, should contact their local health care
provider, the Virginia Department of Health, or a local
urgent care facility to be tested.

For both symptomatic and non-symptomatic employees:

* The VDH website (https://lwww.vdh.virginia.gov/
coronavirus/protect-yourself/covid-19-testing/
covid-19-testing-sites/) provides a list of free
COVID-19 testing sites throughout Virginia.

» Kits may also be obtained through the U.S. federal
government (https://www.covid.gov/tests), available
only through Friday, Sept. 2

+ Kits may also be available through participating
community libraries.

If employees are unable to get a test kit through one of the
methods above or are unable to purchase a test at a local
pharmacy, Hokie Wellness will maintain a small inventory
of test kits to meet unforeseen circumstances.

To register to get a test, employees should contact the

HR Service Center at hrservicecenter@vt.edu or call
540-231-9331. The employee will need to pick up the test
from Human Resources located at 300 Turner St., NW,
Suite 2300, Blacksburg, VA 24061, Monday through Friday
between the hours of 8 a.m. and 5 p.m. If an employee has
COVID-19 symptoms, please wear a mask when you pick
up the test.

Please note the following:

*  Only one kit will be issued per request.

» Test kits can only be issued to employees, including full
and part-time faculty, staff, and non-student wage. Kits
are not available for family members or friends.

+  Employees may not pick up kits for other employees.
Employees must register individually to get a test if
they need one.

+ Tests will be at-home antigen tests that an employee
will administer themselves. They will not need to send
the test out for results.

» Students who experience symptoms, including
graduate assistants, may continue to get tested at
Schiffert Health Center.

For additional information and community guidelines for the
start of fall semester, review the fall preparedness message
at https://vtx.vt.edu/notices/2022/08/covid-info-fall2022.
html.

Parking impacts: Sept. 10 Hokies Football

game against Boston College

To accommodate the increased volume of vehicular traffic
on campus, the following parking and traffic changes will be
in place for the Saturday, Sept. 10 Hokies Football game
against Boston College. Vehicles must be removed from
these lots and roads or be subject to towing.

Friday, Sept. 9: The following lots and roads will be
restricted to no additional parking after 5 p.m. All vehicles
must be removed from these lots and roads by 7 p.m.:

Litton—Reaves/Wallace Hall Lots (located off Washington
Street and Duck Pond Drive), Coliseum Lot (located off
Washington Street and Beamer Way), Track/Field House
Lot (on Beamer Way), Veterinary Medicine Lot (north

side only), Health and Safety Lot (located off Beamer
Way), Food Sciences Lot, Maintenance Lot (located off
Southgate Drive), Engel/Cheatham Hall Lot, Price Hall Lot,
Davidson Hall Lot, Smithfield Lot (located off Smithfield
Road), Architecture Annex—Media Lot, Lower Stanger Lot,
Rec Field Lot (off Beamer Way), Wright House Lot, Hahn
Lot, Duck Pond Drive Lot (the Cage) only the commuter/
graduate interior section at the south end of the lot

near Vet-Med, Beamer Way, Duck Pond — Overflow Lot
(located off Oak Lane), Hahn Hurst Lot and the Basketball
Extension Lot, VTES/University Library Storage Facility
lots, Squires Lot, Ag. Quad Lot, and Parking Services Lot.

Commuter, graduate, and resident student vehicles parked
along the outside perimeter of the Duck Pond Road Lot
(the Cage) must be relocated by 5 p.m. All resident student
vehicles must be removed from the Stadium and Chicken
Hill Parking Lots by 7 p.m.

Resident students may park in the Resident section of
Duck Pond Drive Lot (the Cage) interior spaces only. The
perimeter of the lot is reserved for RVs.

Vehicles that park in the North Academic District areas
will need to be moved back into a resident lot by 7 a.m.
Monday, Sept. 12, to avoid being ticketed.

For more information contact Parking Services at 540-231-
3200.
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