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Acdaessorizing for the

ashion just got a lot more complicat-
Fed. Instead of worrying if that halter
top goes with those fishnet stockings,
in a few years we’ll have to ask ourselves,
“What should I be seen in today, 200 MHz
with 32 MB of RAM, or 266 with 64?”
Wearable computers are here, and unlike
bell-bottom pants, they are garments that
are here to stay. Now, we’re not talking
about those wristwatches that offer a
watered-down version of Windows 3.1 with
2 MB of total memory or those digital
notepads which allow you to scribble in a
few thoughts while you ride the bus to
work; these are complete platforms you can
take anywhere. The Mobile Assistant IV, the
latest model from the industry-leading
Xybernaut Corporation, sports a baseline
of specs that would make many desk-
top computers blush: a 200 MHz
processor, 32 MB of RAM,
and a 2.1 GB internal hard
drive, all fitting inside
7.5 by 2.5 by 4.6
inches and
weighing
under

1.75 1bs.

The CPU module for
the MA IV clips on your belt
or wrist like a Walkman. The
display screen goes either in a vest
holster or over one eye in a Borg-like
head-mounted display. The controls?
Simple: just talk into the microphone and
the newest voice recognition software from
IBM translates so that the Windows 98 or
NT operating system can understand, or
you can use the built-in mouse. The most
extreme accessories include wireless ways
to hook up your MA 1V to a local area net-
work (LAN), which basically means you
can get anything from anywhere. Its
$5,000+ price tag, though, also meant the
MA 1V did not find its way under many
Christmas trees this year.

In industry, however, where little advan-
tages mean big profits, wearable computers
are quickly coming into style. How much
easier would it be if civil engineers could
review and adjust the plans for a new build-
ing as they toured the construction site
itself, without having to carry around 50
pages of blueprints? How much quicker
would the turnaround time on flights be if
airline mechanics could determine what
part they needed, the tools to install it, and
whether it was in stock as they checked
the wing of a plane that just landed?
How much would it be worth to
the victim of a heart attack
if, as the EMT’s loaded
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him
into the
ambulance,
they could
search through a
complete medical
library and determine the
best way to keep him alive long
enough to reach the hospital?

For all these reasons and more, don’t
be surprised if your first employer out of
college considers wearable computers stan-
dard issue equipment. Xybernaut predicts
the market size for their products will reach
$1.5 billion by the year 2000, and other
sources have determined almost 25.8 mil-
lion American workers could make use of
wearable computers in their daily jobs.

While currently, the costs are high and
the idea foreign to many people, wearable
computers are predicted to eventually
become as accepted as the Walkman, for
the simple reason stated by Xybernaut
employee Richard Wallfish: “People want
their computers with them.”

Yeah, but does this external floppy drive
go with these shoes?
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Once there were three Medieval kingdoms on the shores of a lake. In the lake
there was an island, over which the kingdoms had been fighting for years. Finally,
three kings decided that they would send their knights out to do battle, and the win-
ner would take the island. The night before the battle, the knights and their squires
pitched camp and readied themselves for the coming fray. The first kihngdom had 12
knights, and each knight had 5 squires, all busily polishing armor, brushing horses, and
cooking food. The second kingdom had 20 knights, and each knight had 10 squires.
Everyone at that camp was also busy preparing for battle. At the camp of the third king-
dom, there was only one knight with one squire. This squire took a large pot and hung it from
a looped rope in a tall free. He busied himself preparing the meal, while the knight polished
his own armor. When the hour of the battle came, the knights sent their squires out to fight (this
was too trivial a matter for the knights to join in). The battle raged, and when the dust cleared,
the only person left was the lone squire from the third kingdom, having defeated the squires
from the other two kingdoms. This just proves that the squire of the high pot and noose is equal

to the sum of the squires of the other two sides.

Reaching the end of a job interview, an executive asked the young MIT graduate who he was
interviewing, “And what starting salary were you looking for?” The graduate said, “In the neigh-
borhood of $125,000 a year, depending on the benefits package.” The executive replied, “Well,
what would you say to a 5-week vacation, 14 paid holidays, full medical and dental insurance, com-
pany matching retirement fund to 50% of salary, and a company car leased every 2 years — say, a
red Corvette?” The graduate sat up straight and gasped, "Wow! Are you kidding?” The executive

replied, “Yeah, but you started it.”

The term “the whole nine yards” came from WWII fighter pilots in the Pacific. The .50 caliber shells used
in aircraft machine guns came in belts exactly 27 feet long. If a pilot fired all his ammo at a target, it

got “the whole nine yards.”

Did you know?
The first toilet ever seen on television was on “Leave It To Beaver.”
It takes 3,000 cows to supply the NFL with enough leather for a year’s supply of footballs.

Thirty-five percent of the people who use personal ads for dating are already married.

The world’s tfermites outweigh the world’s humans 10 o 1.
On average, 100 people choke to death on ball-point pens every year. BE CAREFUL!
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Some Modest Proposals

n honor of the upcoming Valentine’s
IDay, a friend and I began stalking peo-
ple last week. It was weird, at first,
looking for someone to come out of class,
then steadily driving along behind her,
waiting, hiding, following. Creeping our
car closer, closer, until we were practically
grazing her with the bumper. She looks
over her shoulder at us, we look away and
give her some room. And then, a frenzy of
action — her pulling car keys from her
pocket, my friend jamming on the gas, and
me jumping from the car to claim what we
so desperately needed: her parking space.
While not the kind that gets much pub-
licity, parking lot stalking is just as creepy
and prevalent as the real kind, especially
here at Tech. With over 9,000 registered
commuter parking permits and around
1,000 spaces within reasonable walking
distance of the classrooms, empty parking

have come back just recently. The different
departments’ proposals, released exclu-
sively here, shed much new light on this
old enigma.

From a department not usually associat-
ed with civil construction, Art, came an
elegant, intriguing proposal that would
triple the amount of student parking avail-
able at a minimal cost. Upon further
inspection, however, it was found that the
Art department’s “Escher” parking garage
could not actually exist in our three-
dimensional universe.

The English department apparently mis-
understood the survey’s instructions, and
submitted a 10-page paper describing what
might have inspired the parking lot’s origi-
nal creator and compared and contrasted
the lot’s construction to Lane Stadium.

The College of Engineering could not
agree on one unified proposal, so each

Empty parking spaces in the commuter
lot are approaching the status of dry
land in the movie Waterworld.

spaces in the commuter lot are approach-
ing the status of dry land in the movie
Waterworld: small, elusive areas that may
have existed long ago but are only a myth
now. And are worth beating up Kevin
Costner for.

To address this problem, the university
sent out two surveys. One, to the students,
asked multiple choice reaction questions
about proposed solutions. Its results have
been widely published in the paper. The
other lesser-known survey was sent to dif-
ferent academic departments on campus
asking the faculty to actually generate
ideas to create more parking. Its responses

engineering department decided to enter
its own solution.

The Engineering Fundamentals depart-
ment suggested erecting row upon row of
obstacles across the entrance to the lot,
making it so difficult to park that 40% of
the students would give up parking on their
first try.

Deciding to make the university more
time-efficient, the Industrial Systems
department proposed to effectively double
the parking man-hours available by sepa-
rating students into day and night shifts,
and then scheduling classes 24 hours a
day.

The computer engineers simply suggest-
ed waiting for six months until someone
came out with a new parking lot that works
at twice the speed of our existing one.

The  Engineering  Science and
Mechanics department did not feel the
problem in its original form was worthy of
their consideration, so they added a point
force and moment to each car in the lot;
their analysis is still pending.

The aerospace engineering faculty did-
n’t understand the survey when they first
got it. They consulted every text in their
bookshelf, every program on their comput-
er, and all their friends at NASA, but still,
no one in the AOE department could com-
prehend the problem. After all, it wasn’t
exactly rocket science.

These proposals and those made by
other departments have been sent for
debate and review to the university’s con-
trolling body, the Board of Visitors. After
that, they will pass on to the Board that
cleans up after the Board of Visitors, the
Board of Residents. From there, they could
head to the Board of Sub-Leasers, and then
the Board of Squatters, then the Board of
People Who Just Kind of Hang Out Here,
etc., etc., until everyone is just plain bored
with the idea.

This means many years, or even ice
ages, will pass before the parking problem
is solved, leaving us to stalk and be stalked
in the meantime. So please, don’t flip out
if, after you leave class, one or even two
cars slowly cruise down the row shadow-
ing you. We don’t want to ravage your
body; we aren’t looking to steal your wal-
let or books; all we want is the few square
feet of free land you currently own. But if
Kevin Costner’s waiting when we get
there, there’s gonna be trouble.

Shuvom Ghose
Executive Editor
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VIASYSTEMS
Our Vision...Your Future

Viasystems is the world's second largest manufacturer of printed circuit boards and backplanes. Our Richmond
location is the largest printed circuit board and backplane manufacturing facility in North America, with more
than 2,100 talented professionals and 700,000 square feet of manufacturing space.

Viasystems' primary markets are telecommunications, computer, industrial and automotive. On-site research and
development and state-of-the-art design capabilities provide our customers with the latest interconnection
technology.

As one of Richmond's top 20 employers, we offer outstanding growth potential, excellent benefits and salary
commensurate with experience.

We typically seek qualified graduates in the following areas:

Mechanical Engineering
Industrial Engineering

Electrical Engineering
Management Information Systems
Marketing

Please forward your resume to: Management Staffing
Human Resources
4500 South Laburnum Ave.
Richmond, VA 23231

At Westvaco,
we strive to be different.

What about you?

To work for Westvaco, you need to think about what it takes
to apply technology in different ways. For us, it's an imaginative
focus on research and the drive to create innovative products
and services that others in our field find difficult to match.
We have a well-defined strategy that has made us a major,
producer of paper, packaging and specialty chemicals, an
industry leader in obtaining patents and a Fortune 200
company. We have over 14,000 employees worldwide,
markets in 70 countries and annual sales exceeding

$2 billion. That is just part of the difference that could make
Westvaco an exciting opportunity for technically-oriented
students. Would you like to know more about the Westvaco
difference? Contact Rebecca Strong, Personnel Administrator,
Westvaco Corporation, Bleached Board Division, 104 East
Riverside Street, Covington, Virginia, 24426.

Westvaco

Bleached Board Division
Covington, Virginia




At General Motors, we're rewriting the book on succeeding in the automotive
business. We're knocking down walls. Placing a greater emphasis on an open
exchange of new ideas. Even underwriting non-formula product development
programs that help formulate new thinking.

We're also recruiting the best and brightest to join our teams of world-class engineers,
scientists and managers in one of the world’s most important industries. To put your
learning into action, send your resume to: GM Mid Lux Personnel, Fax: (810) 575-4468.
For additional information, visit our web site at: http://www.gm.com/careers
Teamwork that touches the world.

General Motorsr

An Equal
Opportunity
Employer

Theojuana Turner
GM Powertrain Group, Project Engineer
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