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ABSTRACT
Differernces in role strain and coping across five

family life cycle stages were assessed using responses from
329 dual-career womern and men. MANOVA on role strain
confirmed a significant effect by gender. Women reported a
significantly higher level of personal role strain than men.
Coping strategy use differed significantly by gernder and
life cycle stage. Women utilized the coping strategies
Cogrnitive Restructuring, Delegating Resporsibility, Limiting
Responsibility, and Using Sccial Support significantly more
often than men. Dual-career men and womerni without children
at home used Balancing Work and Family significantly less
frequently than men and women with children. Respondents
whose oldest child was under 6 reported less use of
Delegatirig Responsibility than thcase with an coldest child
age 13-18. Limiting Responsibility was used less by
participants with children urder age 6 tharn by those with
older children. Bivariate correlatiornal patterns for male
and female respondents were similiar across roles. The

results are discussed from a family life cycle perspective.
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Intvroduction

Dual-career couples experiernce role strain (Rapoport &
Rapaport, 19765 Voaydanoff, 1987) ard use varicus coping
strategies to alleviate the strain (Bird & Rird, 1386;
Elman & Gilbert, 198435 Jchnson & Jochwnison, 1977). RAlthough
studies have determined that couples with young children
experierce greater rocle strain and have identified coping
strategies used more often by parents of preschoolers
(Heckmarn, Bryscon & Bryscn, 13773 Hclahan & Gilbert, 1379),
none of the reviewed literature examines strain and coping
from a family life cycle perspective. Yet, it would seem
that as dual-career couples age and advance through the
riormal stages of a family life cycle, role strain exper-—
ienced as well as coping strategies utilized would vary.

The purpose of this study was toc further the
understanding of role strain and coping in dual-career
families by asking the following research questions: 1) Dces
level of role strain differ across role categories (marital,
praofessional, parental, perscnal) by family life stage and
gender? &) Does choice of coping strategies differ by
family life cycle stage and by gender? 3) Is there a

relationship between level of role strain and use of coping

strategies across role categories by pgerder?



Frevious Literature
Raole Strain

Role strain is the difficulty experienced as a result of
fulfilling the simultarnecus demands and expectations of
multiple role obligations (Burr, Leigh, Day & Constantine,
1979; Goode, 1973). Rxle strain is often used synonymously
with role overlocad or role conflict. Sieber (1974) clari-
fies this definitional problem by referring to overload as
constraints imposed by time and to role conflict as the
discreparncy in expectations irrespective of time. For this
study, role strain is viewed as a result of both overlocad
(time) and conflicts (expectations).

The total set of role obligations is unique for each
individual, and the difficulty in meeting role demands is
normal (Gocode, 1973). Conflict occurs with the simultanecus
occurence of two (or more) sets of pressures, indicating
that compliarnce with one set wcould make it more difficult to
comply with the other (Greerihaus & Beutell, 19835).

The structural constraints and incentives of the work
envirornment in early career stages usually result in high
career ccommitment and lcng hours spent on career-related
tasks (Kanter, 1977). These early years of career
establishment appear to create minimal role strain for early
childless couples (Rapoport & Rapoport, 1376). However,
adding the parerntal role to career and marital roles,

elicits feelirgs of satisfaction as well as feelings of role
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overload and conflict (Rarrett & Baruch, 13980). At this
time, career plans may be altered as work and family demands
compete for scarce time and ernergy rescurces (Faver, 1984).
Dual-career couples with young children report significantly
more role strain and stress thanm other dual-career parents
with womer indicating higher strain than men (Bird & Ford,
19853 Guelzow & Bird, forthcoming).

Research has shown that conflicts between professional
and parental roles are stressful for dual—-career mothers
(Heckman, Bryson & Bryscon, 1977; Holahan & Gilbert, 19793).
Additicon of the parent rocle provides increased conflict with
other life roles (Holahan & Gilbert, 1973). For example,
Nicola (1380) foaund that husbands say career interest
intrudes on fathering roles while wives state that parenting
interferes with career rcles. Wives also report that
parental roles and career roles conflict with marital roles.
As the riumber of children and importarice of parental role
increases, so does the degree of role strain for dual-career
wcomerns (Bird & Ford, 198535 Holmstrom, 137335 Rapoport &
Rapoport, 19715 Voydarnoff & Kelly, 19384).

Bird and Ford (13985) found that dual-career fathers who
report having a young child and sharing child-care tasks
experiernce significantly higher levels of role strain than
other fathers. Garland (1972) reported that dual-career
males feel strain in attempting to find free time. Men in

Gilbert’'s (138S5) study indicated experiencing role conflict



centered arcund wanting to support spouses’ careers,; be
involved in family and home care yet, at the same time,
wanting to pricritize personal goals.

In summary, there is documentation that dual-—-career
womers and meris have difficulty meeting multiple role demands;
however, most of the research has focused on the early
parenting years or reported results based on total sample
variations without distinguishing by more discrete
categories such as by gender, or life cycle stage. The
results from this study may help to fill that gap in the

literature.

Coping is any response to role strain which furctiors to
prevent, avoid, toclerate or minimize demands and conflicts
amcornig them (Fearlin & Schooler, 1978). Hall (1372) proposed
a model of coping with role conflict consisting of three
approaches. Type I coping, structural rcle redefinition, is
the attempt to alter external, structurally imposed expecta-
tions. It involves dealing with the objective reality of
the situation instead of subjective perception or feelings.
Type I coping typically reduces experienced coverload and
conflict between the individual and cthers. Behaviors
included in this style of coping are: utilizing role
support, role integration and eliminating role activities.
Type 11 coping, perscrnal rcole redefinition, is changing

cone's perception and expectations of behavior relative to a



given rcole. Examples include setting priorities, changing
attitudes toward roles, and eliminating roles (Voydanoff,
1387).

Type 111 coping, reactive role behavior is an attempt to
meet all of the role expectations, assuming that the demands
are uncharngeable ard must be met. This style of coping
implies a passive manner of dealing with conflict and "would
probably represent corisiderable strain on a person’s
energies, since they involve attempting toc do everything
demanded" (Hall, 1372, p. 480). Behaviors indicating a Type
III style of coping are working harder, attempting to plan
and organize better or using no conscicus strategy.

Hall (137&) found that there were ric consistent trends
in the type of strategy used as a function of life stage,
rather individuals used strategies depending on life
situations (i.e., jobs, family attitude). Rlthough Hall's
conicepts were first used to describe college—-educated women
who managed multiple roles, his descriptions of coping be-
havior remain applicable to dual-career families (Sekaran,
1387).

Some past research, though rnot specific to life cycle
stages, does provide eviderce of methods of adaptation in
dual-career families. Bebbington (1973), for example, notes
that "stress cptimization'", the acknowledging of dual-career
stress as irnevitable arnd preferable to the stress of alter-

native life-styles available, is a means of adaptation for



these couples. Although there is no single coping strategy
so effective that its use alone insures the ability to fend
off all stressful consequerces of strains (Fearlin &
Schooler, 1978), dual-career research has identified several
successful coping behaviors.

Poloma (1972) cutlined four strategies used by the dual-
career women, 1) defining dual—-career patterns as favorable,
2) establishing priorities among roles, 3) compartmentaliz-
ing work and family roles, and 4) compromising career
aspirations. Elman and Gilbert (1984), using reports from a
sample of womert with preschool children, found increased
rale behavior to be the most widely used coping strategy.
This behavior "involves efforts by the individual to do it
all, by wocrking harder and more efficiently" (Elman &
Gilbert, 1984, p.324).

Harriscn and Mircr (1378), reported that structural role
definition was the coping strategy used to deal with
conflicts betweern wife ard worker roles and perscrial rcole
redefinition was used when the conflicts were between the
roles of mother and warker. This sample of black, worker
and professional women all had children under the age of 18
years.

Studies show that dual-career womern alsoc manage strain
within the family by using such coping strategies as
pricritizing, compartmentalizing and compromising (RAmaka &

Cross, 19833 Bird & Bird, 1986; Bird, Eird, & Scruggs, 1983;



Hzlmstram, 1973; FPoloma, 1378). For example, some womern
consciously leave work problems at the office to separate or
compartmentalize work and family roles. Others, prioritize
rneeds and compromise standards to reduce strain at home.
Marny manage by negotiating ircreased sharing of the weekly
household tasks (Bird & Bird, 139865 Rapoport & Rapoport,
19763 Skirmer, 1980).

Bird, Bird, ard Scruggs (1983) examirned coping strate-
gies of dual-earvier couples and fournd that men used organ-—
ization more often to cope with role strain while women
chose the strategy compartmentalization to a greater extent.
Skirmer and McCubbir (138&) found, in their sample of dual-
employed families, that mewn utilized coping patterrns that
allowed them to maintain a positive perspective on the
lifestyle ard reduce tensions. The pattern included
behavicrs that attended to persconal rieeds (i.e., plarning
time to exercise). Dual-career husbands in the Bird and Bird
(1986) study utilized the copirng strategy of compartmertal-
ization to reduce role strain. Gilbert (13988%) found that
dual—-career men used irncreased role behaviacr more often than
other coping strategies. These men, especially if they were
in the early stages of the career and family life cycle, did
not view structural or societal changes as arn opticon. Men
married aover 10 years reported frequent use of strategies
that alter or change the source of conflict (i.e., personal

role redefiniticorn). Instead of arguing with wives about



division of housenhald tasks, they viewed task sharing as a
part of the dual—career lifestyle.

Conflicts between personal and societal norms are
minimized whern dual-career couple members are supportive of
and empathetic toward each other (Bird & Bird, 1386; HKater,
1985). This supportive relaticonship extends to friends and
other couples living a similiar life-style. Dual-career
couples form friendships with other dual-career couples
perhaps as a means of validating their life-style (Rapoport
& Rapopcrt, 1976; Skirrer, 13980). Bird & Bird (1386)
suggest that friendships serve to insulate dual-career
couples from some soccietal expectaticnms, thereby keeping
their role strain at a moderate level.

T summarize, reviewed research indicates that dual-
career women and mer utilize a variety of coping strategies
t> marnage role strain. Although studies have identified the
preschool years as a time when both women and men feel the
greatest role strain and have attempted to identify
efficacious coping attempts by role category and by gender,
there has been no close examination of differernces in coping
strategy utilizatiocn across life-cycle stages.

Family Life Cycle Stages

Family life cycle is a term that has beern used for many
years in refererce to the successicon of critical stages
through which the typical family passes during its life span

(Rldous, 139785 Glick, 1377). The family life cycle, used as



a frame of refererce, affords a longitudinal view of family
life (Duvall & Miller, 198S). Life cycle stages provide a
means for researchers to place in categories families that
are experiencing similiar events, facing similiar crises and
attempting to accomplish similiar developmental tasks
(Mattessich & Hill, 1387). Rodgers (1573) explains that the
focus of this developmental analysis is on processual rnot
chrornological time. He states "These periods are identified
rict because they cccur during the same chronclogical era in
all families, but because they have a distinctive role
structure which separates them from cther periods in the
family career" (p. 48). Each stage represents a point when
the family must alsoc initiate different behavior patterns
(Trost, 1974). During the life of the typical family,
important changes cccur rict only in the compositicorn but also
in other measurable characteristics of the group. Family
life cycle variables provide a way to map the impact of the
supply and demand of both stresscors and coping resources in
the family (Vaydancff & Kelly, 1384).

Fropornents of family life cycle theory, differ in the
riumber of stages identified as necessary to adequately
describe the family life cycle; yet, "most methiods for
determining family life cycle stages use the age of the
>ldest child for the ocperaticnal purpose of demarcating
stages" (Mattessich & Hill, 1387, p.444).

The present study used the following five life cycle
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stages, based on the early work of Duvall and Hill and most
recently refined by Hill (1986) to help categorize whether
rale strain and coping strategies vary for dual-career men
and waomer::

1) Establishment stage — (childless)

2) New parents stage - (oldest child 1 day to S years)

3) Family with school age child - (oldest child 6-12 years)

4) Families with adolescents - (oldest child 13-18 years)

S) Families with young adults - (oldest child over 18, rot

living at home)



Methods
Subjects

Data used ir this study were collected from a purposive
sample of dual-career couples, drawn from a mid—-Atlantic
state. Initial contacts were made through professiconal
organizations ard personal networks of the five-member
research team. Individuals who were contacted intially
provided the names of other dual-career couples. This
process continued until a sample of 310 dual-career ccouples
were located. Responses were received from 70% of the
sample after three follow—up contacts. Data from the 3235
women and mern who reported being married and employed
full-time in professicnal and marnagerial positicons were used
for the present study; 48% (158) were males and S&% (171)
were females.

Fifteen percent of the mern and women were between the
ages of 24 and 355 23% were ages 36 to 4635 48% were 47 to 36
years of age and 7% percerit were over S6. Forty—-two percent
of the sample were married ten years or less; 37% were
married betweeri 10 and 20 years and 0% were married caver
twenty years.

The average rnumber of children in these families was
two. Twenty percent of the sample had no children; 22% had
one child; 42% had two children; 14% had three or four

children. Of the childrer living at nhome, 4% were between
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the ages of 1 day to S years; cSl%4 were 6—-12 years old; 21%
were 13-18 years of age. Fourteen percent of the children
were over 18 years old and not living at home.

Twenty—-eight percent of the subjects had earrned a
doctoral degreej; 22% had a master’s degree and 5% had a
bachelor's degree. Severnty—-four percent had been employed 10
years or less in their present position. Sixty—-six percent
reported a individual income of $35, 000,

Measurement

A seven point Likert-type respornse scale was used for
each role strain and coping item; response cholces ranged
from 1 (strongly disagree) to 7 (strongly agree). Role
strain was evaluated by the extent of agreement with 37
items desigried to determirne the experiericed difficulty in
meeting expectaticons in five role categories: marital,
professional, parental, persconal (Bird & Ford, 13855 Heckman
et al.,1977; Holmstrom, 19735 Poloma, 19745 Rapoport &
Rapoport, 1371, 1976). The riumber of items assessirng each
category of rale strain are : marital- (7), professicnal-
(7), parental- (8), and perscnal-(7). The internal
conmsistency (coefficient alpha) of these scales rarnged from
.60 to .74, Examples of questions include : marital- "My
relaticrnship with my wife has suffered because we have so
little time together"; professicnal- "My work schedule is

flexible erncugh to allow time off work to take care of
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family rieeds"; parental— "My career interferes with my
ability to be the kind of father I1°'d like to be"j; personal-
"Scmetimes I feel like I never get a mocment to myself". RAll
items were cocded from low to high role strain.

Coping strategies were assessed by 44 items adapted from
the Dual—-Emplaoyed Coping Scales (DECS) (Skirmer & McCubbiwn,
138&) and supplemented with other items identified from a
review of the literature concerrned with coping styles of
dual-career men and womeri (Bird & Bird, 1398635 Elman &
Gilbert, 1384; Poloma, 139723 Rapoport & Rapoport, 1376).
Ratings of the 44 ccopirng items were subjected to principal-
components factor analysis with varimax rotation. The intent
of this procedure was data reduction and strategy identifi-
catior. Only items loading .40 and above on each factor
were retairned. Seven coping strategies were identified:
Balarncing Work and Family, Cognitive Restructuring, Delegat-
irng Resporisibility, Limiting Responsibility, Separating
Family arnd Work, Avoiding Responsibility, and Using Social
Support. Each coping strategy and sample items are present-
ed in the Appendix.

The following questicons were included in the demographic
section to facilitate construction of family life cycle
stages : "How many children do you have?" "What are the

ages of children living at home?"
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Data Analysis

Two, & (gender) x S (life cycle stages) MANOVAs were
corducted to test for differerces in the deperdent measures
role strain and coping strategies. FPearsaors (r) correlations
were calculated to assess the relationship between coping

strategies and role strain categories for men and womer.



Results

Table 1 reports the descriptive statistics for the role
strain variable broken cut by gender and family life cycle
stages. The MANOVA asscciated with these data is summarized
ivn Table &. Neither the main effect for life cycle stages
rnor the interaction effect was significant. The multi-
variate F test for gender was significant (p ¢ .01) ard
followup univariate F tests revealed significant mean
differerices only for personal role strain. RAs shown in
Table 1, the perscrnal role strain mean score was 4.10 for
males versus 4.350 for females. It is alsc clear from the
means in Table 1 that the largest mean differerices are
between those in life cycle stage & (3.99 vs 4.73).

Tables 1 - 4 about here

Table 3 reports the descriptive statistics for the
coping strategy variable by gender and life cycle stages.
The MANOVA asscciated with these data is summarized in Table
4. The interaction effect was not significant however the
multivariate F tests for gernder and life cycle stages were
significant (p ( .01). The univariate tests indicate that
use of the coping strategies Cogrniitive Restructuring,
Delegating Responsibility, Limiting Respornsibility and Using
Sacial Support differ significantly by gernder and use of the
coping strategies Halancirng Work and Family, Delegating

Respornisibility amd Limiting Responsibility differ

15
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significantly by family life cycle stage.

Table 3 shows the following total mean score
differerces: Cognitive Restructuring- S.13 males, S.46
females; Delegating Responsibility- S5.19 males, S5.66
females; Limiting Responsibility- 4,83 males, S5.24 females
and Using Sccial Support 4.06 males, 4.85 females. With ore
exception (Cognitive Restructuring use by males in stage 3),
females repcorted a higher use of the significant coping
strategies in every family life cycle stage.

Table S displays the Tukey HSD compariscons of
significant coping strategies by family life cycle stage.
The mean scores of Balarncing Work and Family indicate a
difference between stages 1 and S (4.22, 3.37) and stages 2,
3, 4 (4.93, 4.51, 4.73). The mean scores of Delegating
Responsibility differed between stage & (8.20) and stage 4
(S.66). Limiting Responsibilty score differed betweeri stage
1 (4.81) arnd stages 4 and § (S5.&7, S5.27).

Tables S-6 about here

Table & presents the FPearson r ccefficients with level
=f significarnce indicated for role strain and coping
strategies by gewnder. Overall, the correlational data offer
evidence of a relaticnship betweern level of role strain
experienced by respondents in this sample and coping

strategies utilized. Bivariate correlational patterns for

male and female respondents were similiar across roles.



Discussion

In general, women and men in this study reported
moderate levels of role strain irrespective of life cycle
stage, with womern indicating a significantly higher degree
of personal strain compared to mern. Ferscrnal role strain
reflects a sernse of feeling gernerally ocverwhelmed. It
incorporates a concern of not having time for oreself but
also contains an element of wanting to do it all...and do it
well. As ore womern: in the study rncoted “"The greatest stress
I feel centers arcund there not being encugh time to do all
I want. The only exparndable time is that which I wculd save:
for myself'. The attempts womernn make to balarce multiple
roles according to usually high self-instituted and
culturally driven standards of performance can lead to role
overlcad (Rapoport & Rapoport, 19765 Sekaran, 1287).

As noted earlier, having childrern in the home,
exacerbated perscnal role strain for dual-career women (Bird
& Ford, 1985; Elmari & Gilbert, 1984). Forty percent of the
womeni irnn this sample have children under 12 years of age.
Almost half of the women are under 4S5 years old, and based
o career stages may either be in the establishment career
stage or are reevaluating their career goals (Gilbert, 1985;
Vaydanoff, 1987). Women are frequently caught in the double
bind of rot wanting to sacrifice career for family and

simultariecusly preferring rnot to rieglect family for career.
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Although the womern in this study appear to be successfully
mariaging strain within the roles of spouse, parent and
prafessional, balarncing these roles while maintaining a
sernse of themselves is difficult. The level of personal
role strain experienced by the women in this study is
consistent with Gilbert’s (19835) finding that men are less
likely tharn women to feel stress as a result of role
conflict and the conflict by men is rnot as likely to be at
the experise of their personal identity or professional
performance as it is for womer.

The lack of differences in role strain across the five
life cycle stages is at first glance surprising. Men and
women in this sample have been able to contain the degree of
felt role strairn regardless of their position in the family
life cycle. The ariswer to why and how this occurs can be
fourd in the coping literature. The author believes that,
as Pearlin (13985) and Folkman & Lazarus (1380) state, it is
the marnrier ivn which individuals cope that mediates the
consequences of life strain.

Womernr in this study, compared to mern, cope by using
Cogrnitive Restructuring, Delegating Responsibility, Limiting
Responsibility and Using Social Support significantly more
frequently to handle stressors. These coping strategies are
representative of both structural role redefinition and

personal role redefinition styles of coping behavior
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(Hall, 137&; Voydanaotf, 1387). Delegatirnig Responsibility
and Using Social Support are examples of structural role
redefinition that reduces overlocad and conflict between the
individual and those arcund him/her. Delegating
responsibility, such as sharing househald tasks and
childcare, has cornsistently beern reported to be a successful
strategy for managing role overlcad in dual-career families
(Bird & Bird, 19863 Johnson & Johnson, 1377; Rapoport &
Rapopcert, 1976). The hidden implication may be that
household and childcare tasks are the woman’s responsibility
and she copes with her overload by "daling" cut jobs or
tasks.

Using Sccial Support, includes relying on family members
for encouragement and making friends with other two-career
couples (FPoloma, 13723 Rapoport & Rapoport, 19765 Sekaran,
1387). This pattern of coping involves obtaining emotional
suppart as well as instrumerntal support. Orne womeri rnoted
"We use friends who are in similiar situations as ocur
support rietwork. I think getting together with them is used
to help reduce work related stress alorng with the stress
produced by being the type of family we are'. Because the
dual-career lifestyle challenges traditional role
assumpticons abocut rnormative family functicocning, spouse
and friend support is crucial to effective coping (Gilbert &

Rachlin, 13987). That women in this study report using this
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strategy more than the mern substantiates findings <of other
researchers (Bird & Bird, 13986; Rapcport & Rapoport, 1976j;
Skirnner, 1980Q).

Cognitive Restructuring and Limiting Responsibility are
examples of personal role redefinition which involves
changing attitudes toward and perceptions of role
expectations (Hall, 13972). Other researchers have also
found that Cognitive Restructuring reduces women’®s role
strain (Elman & Gilbert, 138435 Poloma, 1374; Rapoport &
Rapcpert, 137635 Wanamaker & Eird, forthcoming). Women using
this technique define situations and evernts unique to the
dual-career family pattern as being favarable compared to
other alternatives. They believe that the berefits of the
lifestyle cutweigh the costs. Cognitive Restructuring
allows for the validatiorn of the dual-career lifestyle.
Womeri, who may still receive conflictual messages about
working full-time while being a parent, use this coping
strategy as a means of reinterpreting the situation. In
effect, these women shield themselves (and their families)
by corntroling the mearning of a problem (Fearlin & Schocaler,
1978).

That women use Limitirng Respornsibilty more often than
mern is consistent with their reported perscnal role straing
womern are attempting to marage role cverload by limiting

involvement in the community, cutting back on leisure
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activities and charging household standards. However the
inability, even with its use, to contain feelirngs of strain
indicates that the resporisibilities being limited most
likely are not the ones that make significant differences in
reducing role overload and role conflict. Yet 1t is more
socially and persconally acceptable to cut back on community
activities or leisure time rather than reduce time in child
care or for spousal support.

Coping strategy use differed across life cycle stages.
Meri and women without children in the home (Stages 1 & S)
use Balancing Work and Family significantly less often than
mern and women in other stages of the life cycle. During
Stages 1 and S, dual-career couples rnegcoctiate or renegotiate
spouse and professiornal roles. Without children at home
there is less rneed to limit job invaolvement and less
pressure to plarn career chariges arcund family needs. ARt
these points in the life cycle, job flexibility is also less
urgernt. Frior to the birth of the first child, couples
usually initiate a more equal division of household work
that irncludes a higher proporticn of shared tasks (Hood,
1383). After children have left home, feelings of overlcocad
are less often expressed. RAs couples become parents, some
re—allocation of tasks and time typically cccur (Bochen &
Viveraos— Long, 1381). For this sample of dual-career men

and wamen, Balancing Work and Family was significantly
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different for every stage that included children under 18
years old illustrating that across the life cycle couples
must continuwally integrate changing demands and re—establish
pricrities (Faver, 13984).

Farticipants in Stage & of the family life cycle
reported significantly less use of Delegating Responsibility
compared to respondents in Stage 4. Delegation invalves
arnsther person being asked to carry out various role
activities. Typically wives attempt to delegate some of the
household responsibilities or child care to other family
members, usually the husband cor colder children (Bird & Eird,
138635 Hall, 137235 Rapcaport & Rapoport, 1376). Not only are
there more individuals in the home during Stage 4 to share
the work but given the age of the aoldest child (13 to 18),
more responsibility for complex tasks could be delegated. As
a male respondent noted "I think the key to successful
dual-career families is for the husband and wife and
children to share equally the family resporsibilities. We
are successtul because of this'.

Dual-career individuals in Stage 1 used Limiting
Responsibility significarntly less than those in Stages 4 or
. Limiting Responsibility, a type II or personal role
redefiniticn style of coping, involves establishing
pricorities and eliminating roles (Hall, 19735. Not having

the role of parent, probably allows those i Stage 1 more
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time to concentrate on spouse and professional roles with
less rieed to reduce role responsibility. Meri and waomen in
stage 4 may reduce involvement in community activities and
leisure pursuits as a means of having more time with the
family. Adolescents, ambivalent about issues such as
irdepernderice, may verbally express dissatisfaction with
mother’s employment. It may not be that they want her at
heme all the time, rather that they want her available.
FParents often express a desire to spend more time with
adolescents before they leave home.

Individuals in stage S may serise that there is no longer
as much rneed to be competitive in career rcoles and there is
now more freedom to limit other responsibilities as well
These women and mer, aged S0-54, are probably established in
professions and may rnow choose to realign how free time is
spent. In addition, they may have the eccrniomic flexibility
to purchase additional rescources or support services.

The final research question addressed by this study
asks: is there a relationship between level of role strain
experiernced and use of coping strategies across role
categories for women arnd men in dual-career families?

The answer is yes. Dual-career mern and women who use Cog-
nitive Restructuring report significantly less marital
strain, professicnal strain and parental strain. Fersonal

role strain is the most invirncible to coping efforts.
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Again, it appears that this type of role strain permeates so
marny aspects of the dual-career lifestyle that no ocrne coping
strategy can manage it. Women and men whoa cope by usirng
Limiting Responsibility and Avoiding Responsibility have

more strain in all role categories.



Summary and Conclusiaon

The presert study used cross—-secticrnal data to compare
responses of dual-career women arnd men of different age
groups at the same point in time. Thus, while examining
role strain and coping across five life cycle stages,
chariges that may occur as these individuals mave through
future family life cycle stages carnnot be addressed or
predicted. However, some inferernces can be made regarding
differences amcrig the men and women in this sample.

A salient finding of this study is that dual-career
men and women experience rno significant differerices in
levels of marital, professicrial, and parental rale strain.
Women, however, report a greater sernse of perscnal role
strain than do men. Coping strategies utilized by this
dual-career sample seem effective in containing role strain
to a moderate level. Womerr indicate using the coping
strategies Cognitive Restructuring, Delegating Responsibil-
ity, Limiting Responsibility and Using Social Support more
frequently tharn do men. This finding adds credence to past
research which fourd that implementing a variety of
strategies, some of which are examples of structural and
personal role redefinition, is more effective in addressing
the core of the problem and, therefore, in reducing strain
cr stress (Gilbert & Rachlin, 1387; Lazarus & Folkman, 1384;

Fearlin & Schaooler, 1378).
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Use of copirig strategies alsc differed by life cycle
stage and again represented examples of bath structural and
perscrnial role redefinition. Within life cycle stages,
significant differerices were found in use of strategies
reflecting a sense of taking action. These dual-career
womern and mern are assuming an active role in managing their
life style. ARAlthough the demands of combining family and
career may assume different forms at each stage of the
family life cycle, it is possible to moderate the associa-
ted strain through use of identified coping strategies.

The present study represents a begirning in the process
of identifying efficacicus coping strategies by gender and
life cycle stage acraoss role categories. How individuals
alter the use of coping strategies to fit the ever—-changing
nature of family is a key factor to studying successful
adaptation. This research supports the concept that a family
charges as it matures. It offers riew irnsight into the
strategies dual-career men and women utilize to confront

these charges.
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Table 1

Mearns and starndard deviations

life cycle stages arnd gernder

Males

Marital
M
SD
Frofess
M
SD
Farenta
M
SD
Fersona
M
SD

Females

Marital
m
SD
Profess
M
SD
Farenta
M
SD
Fersaona
M
SD

Note.

for role strain

(N=158)
1
N=30
c.81
. 60
icnal
. 84
. 80
1
1
4,34
1.20
(N=171)
N=34
c. 69
. 85
icnal
2. 928
1.0
1
1
4,36
1.10

Life Cycle Stages

4.73
1.08

4.4
1.0

The differerices in tcoctal N and family life cycle
stages total indicates subjects who did not respond
to items 6 & 7, part H-regarding children.
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Table 2

3y

Summary of Multivariate and Univariate F Tests asscciated
with the Role Strain Factorial Design

Multivariate
Source

Gerder

Life Cycle Stages
Interaction

Error

Univariate F Tests

Gender
Marital
Professional
Farental
Personal

Life Cycle Stages
Marital :
Professional
Parental
Fersonal

Interaction
Marital
Professional
Farental
Personal

#p ( .01

df

(1]
0
o e

o S - e

SR IR R

Apprax.

Lol =
= G M
G

.31
1.1
.35
9.81

.14

=2C4

1.24

F F Prob.

(. 0061
(. 2026
(. 3299

(. S777
(. 2910
(. 5525
(. 0019

(. 1465
(. 1209
(. 3827
(. 4154

(. 9654
(. 4247
(. 8818
(. 2951
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Table 3
Meang ar rngar v ong for oo

f n nger
Males (N=1358)

1
N=30

Balancing Work & Family

] 3.91
SD 1.15
Cognitive Restructuring

L} 4.90
sD .81
Delegating Responsibility

L 4.32
SD .3
Limiting Responsibilaty

m 4.75
SD .91
Separating Family & Work

™M 4.50
SD <97
Avoiding Responsibaility

] 4. 00
SD .68
Using Scocial Support

m 4.11

SD 1.16
Females (N=171)

N=34

Balancing Work & Family

] 4.50

sD .98
Cognitive Restructuring

] S. 31

SD .98
Delegating Responsibility

M S5.73

sD .72
Limiting Responsibility

L] 4, 86

SD \ .95
Separating Family & Work

™ S.01

SD .31
Avoiding Responsibilaty

L 3.75

SD 1. 14
Using Social Support

L 4. 83

SD .85

Note, The differences in total N and

n rat
Life Cycle Stages
2 3 o S T

N=35 N=33 N=34 N=23

4.76 4.76 4.81 3.38 4.49
.93 .96 .37 .84 1.04

S.05 S5.3%5 S.12 S5.25 S.13
.86 .65 .91 .75 .81

4.88 S5.29 S5.43 5.47 S.19
.85 .88 .70 .96 .88

4.80 4,80 4.88 S5.03 4.83
.72 1.08 .80 .3 .88

S5.0& 4.57 4.97 S.13 4.83
.91 .98 .76 .93 .33

3.73 3.73 3.%6 3.66 3.72
.84 .95 1.20 .87 .93

4.33 4.20 3.87 3.74 4.06
1.00 .96 1.11 1.08 1.06

N=&4Q N=35 N=36 N=22

S5.08 S5.05 4.70 3.97 4.72
1.14 .80 .87 1.06 1.04

S.53 5.29 S.64 5.53 S.46
.87 .88 .89 .9 .90

S5.49 5.62 5.87 S5.55 3S.66
.84 .91 .66 .96 .83

5.29 S5.02 5.63 S.52 S.26
1.15 1.09 .81 .80 1.02

S.13 4.87 4.84 S.18 S.02
1.08 1.02 .95 .9 .98

3.80 3.52 3.87 3.76 3.73
1.24 1.09 1.18 1.00 1.13
4.60 4.72 4.52 4.50 4.65
1.06 .78 .93 l.14 .94

family life cycle stages

total indicates subjects who did not respond to items
6 & 7, part H-regarding children.



Table 4

Summary of Multivariate and Univariate F Tests asscciated
with the COFING Factorial Design

Multivariate Tests
Source

Gender

Life Cycle Stages
Interaction

Error

Univariate F Tests

Gerder
Balarncing Work & Family
Cognitive Restructuring
Delegating Responsibility
Limiting Responsibility
Separating Family & Work
Avoiding Responsibility
Using Sccial Support

Life Cycle Stages
Balancing Work & Family
Cognitive Restructuring
Delegating Responsibility
Limiting Responsibility
Separating Family & Work
Avoiding Responsibility
Using Sccial Support

Interaction

Balancing Work & Family
Cognitive Restructuring
Delegatirng Responsibility
Limiting Responsibility
Separating Family & Work
Avoiding Responsibility
Using Social Support

*p ( .01

df Appraox. F

1 6. 83
4 3. 83
4 1.15

3. 92
11,96
24. 34
13. 86

2. 72

. Q0

- e b b b

10. 16
. 82
3. 03
4.03
c. 68
42

1.54

R IR I I IR S

. 42
1.31
1.70
1.30
l.22

.79

. 35

LR R R IR I o )

F Frob.

(. Q001
(. 0001
(e 270

(. 0616
(. 0006
(. 0001
(. 0002
(. 1000
(. 9541
(. 0001

(. 0001
(.S5104
(. 0162
(. 0034
(. 0320
(. 7931
(. 13902

(. 4274
(. 2646
(. 1488
.2708
(. 3035
(. 5324
(. 8463

%
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Tukey HSD Comparisons of Significanmt Coping

Strategy Means

by Life Cycle Stages

Delegatirig Respocnsibility

Mearns S. 35 S. 20 S. 46
1 5.38 . 177 . 089
S S. 20 . 267
3 S. 46
4 5. 66
S S.51
Limitirg Respomnsibility

Mearis 4.81 5. 06 4.91
1 4.81 . 308 <111
c 5. 06 . 138
3 4,91
4 5. 27
S 5.27
Balancing Work and Family

Mearis 4. 22 4,933 4.31
1 4,22 « ES0% .630%
s 4.93 . 019
3 4.91
4 4.75
S 3.37

. 080

.

-
[
[e]



Table 6
Intercorrelat
Rl train Cate

Females (N=171)

DEL
-.18
.014

MSTR

-. 19
.011

FRSTR
PESTR

Males (N=1358)

MSTR -.ee
« 005
PRSTR -. 15
« 045
PSTR -.11
.261
PESTR . 02
. 773

38

ors with Levels of
ories and Copin

coe SEP
-.20 -.16
. 007 .037
-. 40 -.28

. 0001 . 0001

~-. 46 -.16
<0001 ,09e
) 11 Te 09
.156 .&33
-. 31 -.15
<0001 .054
-9 -.16

<0002 .034

-. 32
« 001

-. a2

-. 16
« 044

-. 08
. 267

igraficarice
trat e
BAL SupP LIM
-.13 .01 .12
070 .815 .099
e 03 “e 13 .09
262 100 239
-.08 -.07 . 06
<406 .445 494
=-. 04 .07 .09
.572 .336 .232
-. 006 -.016 .06
«337 .838 .419
e 063 Te 061 . 18
<434 441 .020
e 02 . 19 . 1l
<810 .049 .235
-.09 .03 .19
.2286 .640 .012

Note. MSTR= Marital role straing
PRSTR= Professional role straing
FPSTR= Parerital role straini PESTR= Fersonal rcle strain.
DEL= Delegating Responsibility; COG= Cognitive
Restructuring; SEP= Separating Responsibility;
BAL= Balancing Responsibility; SUP= Using Social Support}
LIM= Limiting Responsibility; AVD= Avoiding Responsibility.

etween

« 35

.« QVO1
.32

.« 001
- 37

« 0001
.22

. 006



Appendi x

Factor Analysis of Coping Items

Factor
Cogrniitive Restructuring Loading
Item

Believing that our family life is

better because bath of us are emploved. .74
Beli=eving there are more advantages

than disadvantages to cur lifestyle. .72
Believing that my career has made me

a petter wife/husband than I octherwise

would be. .71
EBelievirng that my career has made me

a better parent than I otnerwise would

be. . 70
Believing my commitment to my career

sets a good example for cur child(ren). .63
Overlooking the difficulties; focusing

o the good things about cur family. .54
Believing it is important that I excel

at both my career and as a wife/husband

and mother/father. « 46
Ignoring eriticisms about parents who

both work. . 45
Setting aside family time. .4

Delegating Responsibility
Ercouraging our child(ren) to help
out whenever possible. 77
Enccocuraging cur child(rern) tco be

more self-sufficient. .70
Delegatirng tasks to other family members. .64
Encouraging frequent communication among

all family members. .53
Setting priorities and doing the most

important things first. «43
Becoming more efficient, planning and

crganizing my time. . 4

Limiting Responsibility
Eliminating certain community activities. .74
Cutting down on the amocunt of "outside
activities" in which I can be invoalved. .66
Cutting back on leisure activities. .E0
Buying gocds and services that save time. .SS
Changing our standards of how well house-

hold tasks must be dore. « 47
Leaving some things undone around the
houwse. . 44
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Factor
Balancing Work and Family Loading
Item
Limiting my involvement on the job—-saying
no to some of the things I ccould be

doing. .54
Reducing the time I spend at waork. . S0
Flanning career changes arcund family

needs. - 48
Having a schedule flexible encugh to

accommodate special rieeds and events. .41
Sharing more child care and household

tasks with my husbard/wife. « 40

Separating Work and Family
Flarming ahead so that major changes at
home will not disturb my career goals. 74
Making better use of time at work. .73
Separating my work life from family life
so I can concentrate my efrort on ore
area at a time. . 43

Avoiding Responsibility
Postponing certain tasks until the

pressure to do them subsides. .73
Finding legitimate excuses to keep from

fulfilling obligations I dislike. .69
Using family responsibilities to justify

not accepting more job responsibilities. .57

Futting off tasks I don’t have time to do. . 45

Using Sccial Support
Arranging for child care so my husbard/wife

and I can sperd time together. .58
Relyirng on extended family members for

supp-rt and encouragemernt. .91
Making friends with cther twoc—career

couples. .90

Believing that I need laots of stimulation
and activity to be satisfied with my life. .49
Having gocd friends that I can talk tc. .47



AFFENDIX A

LITERATURE REVIEW



Literature Review

The purpose of the following literature review is to de-
scribe in greater detail the studies pertirnent to the
investigation of role strain and coping among dual-career
families across the family life cycle.
Role Strain

Role strain is the difficulty experienced as a result of
fulfilling the simultaneous demands arnd expectations of
multiple role cobligations (Goode, 1973; Sieber, 1374).
Ferhaps the most compreherisive study of dual-career families
was dore by Rapoport and Rapeoport (1371). They conducted
in—depth interviews with 16 dual—-career couples and 25
traditiornal couples. They defirned dual-career families as
those in which husbands and wives pursue careers and at the
same time maintain family roles; the "traditicrnal' couples
were such that the wives did rot work ocutside the home after
having children. The womenn inn both groups were college
graduates. The couples interviewed were part of a larger
sample of 220 couples who responded to mailed questionaires.

The Rapoport’s reported on five areas of strain which
are experiericed by dual-career couples: 1) rcle overload, &)
discrepancy betweern cne’s persconal norms and the prevailing
social norms, 3) perscnal identity and self esteem strain,
4) difficulty developing and maintaining sccial networks,

and 9) role cyecling of career and family demands.
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Rapoport and Rapoport (1378) discuss three examples when
dilemmas beccme activated and must be resolved: at critical
transition points in the family life cycle (particularly
birth of the first child), at critical transition points in
the career life cycle of either partrer, and at critical
events in the life space of the children (school problems).

Bebbirngton (1373) re-examirned the Rapoport’s data and
concluded that dual-career families experiernce a high degree
of stress. When he questioned how certain couples maintain
such a stressful life-style, he focund that the couples
studied accepted the dual—-career stress as inevitable and
preferable to the stress of alterrnative life-styles
available.

Halmstrom (1373) interviewed 20 dual-career couples.

She addressed external strain, experienced by dual-career
couples, as a result of cornstraints cutside the family.
Holmstrom suggested that work and sex roles be redefined.
Examples of her recommendations are 1) flexible work
schedules for men and women &) increasing the father's role
in child rearing and 3) establishing child care centers.

Johnson and Johnison (13977) interviewed 28 dual-—-career
families with at least crne child under 1& at home and
concluded that dual-career women with young children
experiernced the greatest strain. Over €6S#% of the reports of

rale strain dealt with conflict between career and children.
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Holaharn and Gilbert (1979) investigated role conflict in
28 dual-career couples. Data analysis revealed that
patterrns of conflict differed betweeri couples with children
and those without children. However, there was no
significant gerder differerices were found in the parent
group. Addition of the parent role provided irncreased
conflict with each of the cther life roles.

Bird and Ford (1988) investigated scources of role strain
among 69 dual-career couples. Women reported significantly
higher degrees of role strain tharn men. Rs the number of
children and the importance of the parental role increased,
so did the degree of role strain for the dual-career women.
Dual-career fathers who repcocrt having a yourng child and
sharirng child-care tasks experierniced significantly higher
levels of role strain than other fathers.

In summary, role strain originates as a result of
expectations from within creself, from others or as a
conflict between equally valued roles. The predominance of
the rcole strain research coricludes that role strain is
greatest for parents with preschoolers. A void exists in
the literature examining the entire life span of the
dual-career family.

Coping
Coping is any response to role strain which functions to

prevent, avoid, taolerate or minimize external and internal
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demands and conflicts among them (Fearlin & Schooler, 1378).
Fearlin notes that there are three major types of coping:
1) responses that change the situaticon out of which
strainful experiervices arise 2) responses that control the
meaning of the strainful experiernce after it cccurs but
before stress emerges 3) responses that functicon more for
the control of stress itself after it has emerged.

Rapcoport and Rapcoport (1371, 1376) cutlined a three
level approach to stress management in the dual-career
families: increase personal awareriess of key issues,
increase interpersonal skills between partriers and develop
or increase external support. The Rapoport’s believed that
the dual-career couples were efficient in dealing with
strain and hypothesized that these couples may utilize more
effective problem solving techniques than other families.

Several research studies examined copirig strategies used
by dual-career women. Foloma (1972) cutlined four
strategies used by S3 dual-career women in her study. They
include 1) defining dual-career patterns as favorable &)
establishing pricrities amorng roles, 3) compartmentalizing
work and family roles, and 4) compromising career
aspirations. Johnson and Johnson (1377) identified the
following techniques in managing role strain: 1) role
cycling (alternating career and family commitments), &)

compensation (making every moment count), 3) raise children
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to be indeperndant and self-reliant, and 4) ircrease contact
with other dual-career families. Elman and Gilbert (13984),
using reports from a sample of women with preschocl
children, found iricreased role behavior to be the most
widely used coping strategy. This behavior "involves efforts
by the individual to do it all, by working harder and more
efficiently" (Elman & Gilbert, 19384, p.324).

Bird, Bird and Scruggs (1984) irncluded 38 career—-earner
and 63 dual-career couples in an examination of differerices
in coping strategy use. Meri compared to women used
empathy more often to cope with role strain while women
chose the strategy organization to a greater extent than
mer. In a later arialysis examining only the dual-career
couples, Bird and Bird (1386) examined the relationship
betweer the use of copirg strategies and the reduction of
role strain. It was reported that both spouses used
compartmentalization to reduce internal role strain.

Skinner and McCubbin (1382) developed the dual-emplayed
coping scales (DECS) to study coping strategies used by
dual-employed families. From data analysis of the 69
couples, four patterns of coping were identified. The
patterns were described as behaviors that: maintain or
restructure the family system, eriable perscrnal marnagement of
stress, accomodate family to work and work to family or

allow for obtaining support from cutside the family system.
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The results indicated that womern were more likely to use
ccoping strategies that maintained a balarnce between work and
family. The women limited career goals and planned work
respaensibilities arcurnd family rneeds.

Gilbert (198%5) interviewed 51 dual-career men between
the ages of &8 and 48S. Each mari described aspects of his
own and spouse’s professional work, his roles within the
family, his relationship with his spouse and the effect of
the dual-career family on his career development and family
relationships. She emphasizes the importarnce of mutual
spousal support to successful dual-career marriages.
Gilbert ncted that in response to examining why some
dual-career marriages succeed and others do not, she
consistently found that coping strategies and resistant
resources made the difference.

Guelzow and Bird (forthcoming) examined role strain and
stress reported by 276 dual-career women. Cognitive Restr-
ucturing was fournd to be related to decreased rcle strain.

Other coping strategies employed by dual-career couples
include hiring cutside help for domestic needs or
child-care, negotiating less time intensive work
arrangements, using flexible scheduling, and refusing
promotions that require geographic mobility (Holmstrom,

19723 Kater, 13855 Skirmer, 1380).
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Family/Career Life Cycle

The develaopmental approach to family study is mast
frequently credited to Evelyn Duvall arnd Reubin Hill who
first conceptualized it for the National Confererce on
Family Life in 1948. The life cycle of the family is a termn
that has beery used for many years in refererce to the
succession of critical stages through which the typical
family passes durirg its life span (Glick, 1377). Although
the concept of family life cycle is gererally well
urderstocd, the events that are important in marking
transitions from orne stage to ancther is less agreed upon.
Most models attempt to identify major transition points
within the life cycle, for example, marriage, childbearing,
widowhcoad.

Critics argue that the family life cycle coricept is a
static ore and fails to take into account the various family
forms of today (Glick, 13773 Norton, 13835 Trost, 1374).
Researchers have begun to establish riew means of using the
life cycle model when studying individuals or sirngle parents
(Aldous, 1378; Glick, 1977; Hill, 1986).

Vaydanaff and Kelly (13984) suggest that family life
cycle variables provide a way to map the impact of the
supply arnd demand of both stressors and coping resources in
the family. Though no reviewed research examined

dual-career families from & life cycle perspective, an
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overview of role strain and coping adapted to the family
life cycle follows using a five stage framework. The five
stages are defired as 1) Establishment stage (childless)
2) New Farents stage {(cldest child 1 day to 5 years)

3) Family with schaool age child (oldest child 6-12 years)
4) Families with adolescents (cldest child 13-18 years)

S) Families with young adults (oldest child over 18 years).

Duvall & Miller (1985) riote that for couples in general

being married involves coming to terms with what is expected
by ore’s culture, by crne’s mate, by orne’s self and as a
couple. Not only is marriage a relationship between two
perscns, it is a formal ackrniowledgemernt betweeri the couple
and the larger world. During the first stage, couples
usually make a decisicn about having children. The choice
between early and late parenthocd involves several
trade-offs in the performarce of career and family
activities over the life course. For example, early
parenthocod may increase econcomic pressures on the family and
create some difficulties in career establishment or some
women may find it difficult to interrupt a career once it
has been established (Voydancoff, 1985). Gilbert (1985,

pP. 30) found in her study that "In the abserice of yourniger
children, the careers of both spouses progressed more or
less in parallel'.

The New Farerit stage of the family life cycle has
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received the most attentiocn whern examined from a dual-career
perspective. Couples are confronted with having to juggle
two careers, a marital relationship and parenting
responsibilities. The predominance of studies indicate that
during this stage of family life there is the greatest sense
of conflict betweern work anmd family roles (RAkabas, 1984;
Helly & Voydanoff, 19853 Poloma, 19725 Voydanoff, 1385). In
the early stages of career develcpment, individuals are
expected to have high career invaolvement while at the same
time be physically and emcticrnally available to ycung
children (Aldcous, 1378). Waite (1980) studied employed
wives and noted that wives tend to weigh factors
differently than husbarnds regarding labor faorce
participation during the childbearirng stages of the family
life cycle. Sekaran (1387) notes two major issues that
praoduce terision for dual-career couples in this stage.
First, stresses center arcund the allocation of tasks or
division of household maviagement. Second, competitive
feelings may surface if orne partrner gets an edge over the
other in career advancement. Husbarids in Gilbert’s study
(13985) often progressed more quickly in their careers vs.
their wife’s in first marriages that included ycung
children.

For dual-career couples in stage three with school-age

children, the added responsibilities of children’s nightly
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homework, FTA meetings, and school activities can further
complicate an already "tight" schedule. Depending on the
age of the parents, this stage might include a temporary
career plateau or a continuation of the very busy career
establishmert stage (Hiestard, 1371). Individuals can make
what Hiestand (1371, p.12) calls a "45 degree turn",
acquiring riew skills which erniable movement intoc a new,
related field or a highly specialized part of a present
field which can be defirned as a riew profession.

As children reach adolescerice, parents are advised to
"balarice freedom with responsibility as teenagers mature and
emancipate themselves" (Duvall & Miller, 1988, p.6&2). Often
this stage four coiricides with adult midlife and feelirngs of
urgency about decisicorns involving life style changes (Healy,
1382). Adults oftentimes lock critically at their career
stage and evaluate what cptions lie ahead. This career
stage can alsc be a time of great challernge as family and
scocietal normative expectations encourage individuals to
sustain and even surpass past career productivity.
Requirements for prolonged, increasingly expensive education
for one’s children, and an "ever rising consumption
lifestyle for one’'s family" pressure the worker continually
to strive for higher earnings and mcore security (Healy,

198&, p.S32).

In Stage five, although the childrern have left home the
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dual-career couple continues to maintain multiple raoles.

The couple members realize a refocus on the marital
relationship as they prepare to once again become a dyad.
Women who postporied career advarncement believe spouse
support to be the key factor in their eventual success
(Healy, 1398&). At this stage, dual-career spouses may have
low professiconal role strain if both are established in
their careers. RAs Jordeern explains in Healy (1382) "The
individual is less coricerned with registering new gains than
with maintaining present status in the face of competition
from younger, more enterprising co-workers" (p.S30). During
this time there may be marny thirigs that attest an
individuals’ value; for example, being called upon to teach
and merntcr others or to take leadership roles in civic,
social, and political activities (Healy, 1382).

Whatever schema for defining the family life cycle
stages is used, it has proven to be a valuable tool in
studying family development. The family life cycle
perspective can assist dual-career families in understanding
the timing and nature of the varicus transition points in

their lives.
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Methodaology

This appendix describes in greater detail the research
methodology utilized in this study.
Pilot

A pilot study was implemernted in November 1985, using a
sample of fourteen dual-career couples similiar to the
identified population. Furposes of the pilot were to cobtain
feedback regarding ambiguous or confusing terminology and to
determine adequate variarice within response choices. RAs a
result of the pilot, directions for completion as well as
specific items were altered.
Sample

In 13986, a sample of 310 dual-career ccocuples, (620
spouses), was elicited from the Rocarncke and New River Valley
areas of Virginia. The sample respondernt’s were contacted
through professional organizations and personal rnetworks
using the srowball techique. This technique is considered
an appropriate sampling techriigue for use with specialized
populations, because of the difficulty of locating
dual-career couples by use of random sampling methods
(Smith, 1381). Individuals who were contacted intially
provided the names of other dual-career couples.
Frocedure

The instrument (Apperdix D) was constructed according

to the Total Design Method (Dillman, 1378). The

56
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questicnaire was printed as a booklet, consisting of three
8"x12" sheets of paper and a cover page folded in the middle
and stapled. Each page of the questiormaire was typed and
then photcographically reduced by 75%. The cover, displayed
the project title, Dual-Career Family Frcject, the study
sponsor, Department of Family and Child Development,
Virginia Folytechnic Institute and State University, and a
graphic illustration.

The cover letter (Appendix C) explaired the purpose of
the study and enlisted the couple’s participation. The
Total Design Method is based on convincing subjects that a
problem exists that is relevant to a group with which they
iderntify, and that their help is rieeded to seek a sclution
(Dillman, 1978). The implied reward is the feelirng derived
wherni they have contributed to the solution of the problem.

Each couple was sent two questiornaires, one each for
the husband and the wife, along with a cover letter. After
one week, a post card was sent to all participants thanking
them for returning the questicrmaire or urgivng completion by
non-respondents. Two additional follow—up letters were
mailed to participants at two-week intervals in order to
erncourage response. The final letter included another copy
of the questicrmnaire.

Resporises were received from 70% of the individuals

after the three follow—up contacts. The response rate was



58

calculated as the percentage of completed questicrnrnaires
divided by the total sample surveyed after subtracting for
refusals, irneligible respondents or uriusable questioﬁnaires
received (Dillman, 1378).
Data Analysis

For a previocusly conducted study (Wamamaker & Eird,
1386) responses on the 44 coping strategy items were
subjected to principal comporents factor analysis with
varimax rotation. The intent of this procedure was data
reduction. The resulting seven factors are described as
dimensions of coping strategies. Items which loaded equally
oan two factors, which lcaded belaw .40; or which lcaded
negatively were ocmitted. The following items were omitted:
4, 12, 14, 28, and 31.

Tables 7 and 8 present the Fearson r cocefrficients with
level of significance indicated for role strain and coping

strategies by gender.
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Table 7
roorr n Rg r r r
Males (N=158)

MSTR PRSTR PSTR FPESTR DEL coG SEP BAL SUP Lim AVD

MSTR 1.00 .6 .59 .34 -2 -.31 -.1% -.006 -.016 .06 .35
.00 L0001 L0001 .0001  .00S .0001 .0%4 .937 .838 .419 .0001

FPRSTR 1.00 .63 .53 -.1% -.29 -.16 .062 -.061 .18 .32
. 00 L0001 L0001  .045 .000E 034 .434 441 .020 .0001

PSTR 1.00 .46 .11 -.32 -.2 -.0& .19 .11 .37
.00 . 0001 .261 .001 .024 .810 .049 .2&3% .0001

PESTR 1.00 .0& -.16 -.08 -.09 .03 .19 .a2
. 00 773 .O44 267 .226 .640 .012 .006

DEL 1.00 .40 .38 .19 .28 .29 -.11
.00 L0001 .0001 .013 .0003 .0002 .168

coG 1.0V .c8 17 .26 07 -.13
.00  .0003 .031 .0008 .342 .10S

SEP 1,00 .21 .24 .22 -.06
L0000 L0008 001 L0004 .418

BAL 1.00 .25 .16 .08
.00 .001 .03%5 .490

SuP 1.00 -.02 -.02
.00 .800 .748

LIm 1.00 .30
.00  .0001

AVD 7 1.00

. 00

Note, MSTR= Marital role strain; PRSTR= Professional role straing
PSTR= Parental role strain; PESTR= Personal rols strain.
DEL= Delegating Responsibilityi COG= Cognitive Restructuringjg
SEP= Separating Responsibility; BAL= Balancing Responsibilitys
SUP= Using Social Support; LIM= Limiting Responsibilitys
AVD= Avoiding Responsibilaity.
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Table 8
ntercorr n R r
Females (N=171)
MSTR PRSTR PSTR PESTR
MSTR 1.00 « 33 - .43
vV -« 0001 . 0001 . 0001
PRSTR 1.00 «S1 . 48
.« 0O « 0001 .0001
PSTR 1,00 +35
. 00 . 0002
PESTR 1.00
« 00
DEL
CoG
SEP
BAL
SUP
Lim
N
AVD

DEL

-.18
.014

-.13
.011

-.21

. 030
-.17

. 023

1.00
. 00

or n
coG SEP BAL SupP LImM
.20 =-.16 =~-.13 .01 .12
.007 .037 .070 .815 ,099
-.40 -.28 -.08 -.12 .09
<0001 .0003 .262 .100 .239
~.46 -.16 -.08 -,07 .06
« 0001 092 .406 .445 494
.11 =.09 =-.04 .07 .09
.156 .233 .57¢ .336 .232
b1 .28 .19 e .07
. 0001 .0002 .010 .003 .343
1. 00 « 34 <15 .31 .13
. 00 . 0001 039 .0001 .077
1.00 .27 27 -.0e
.00 . 0003 . 0003 .770

1.00 <13 .12
.00 041 111
1.00 -.007

.« 00 .918

1.00

. 00

Note, MSTR= Marital role straing PRSTRs Professional .role strainj
PSTR= Parental role strain; PESTR= Personal role strain.

DEL=
SEP=
SUP=
AVD=

Delegating Responsibility; COG= Cognitive Restructurings
Separating Responsibility; BAL= Balancing Responsibilityg
Using Social Support; LIM= Limiting Responsibilitys
Avoiding Responsibilaty.

AVD

.18
.018

.16
. 036

.11
.229
« 409

-. 009
. 090

.« 005
. 939

.12

. 097
.11

« 154
. 002

.25
. 0009

1.00
. 00
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COLLEGE OF HUMAN RESOURCES

VIRGINIA POLYTECHNIC INSTITUTE AND STATE UNIVERSITY
Blacksburg, Virginia 24061 - 8299
DEPARTMENT OF FAMILY AND CHILD DEVELOPMENT (70%: 9614794 or 479

Dual-Career Family Project

Dear Dual-Career Husband:

A recent trend in American family life is an increase in the
number of families in which both husband and wife have full-time
careers. Stress is sometimes created when work, family, and
community interests compete for limited time and energy. Yet,
there is little research-based information on specific coping
strategies available to dual-career families who experience
such stress. The purpose of our study is to examine the process
of stress: its sources, mediators, and outcomes.

You are among a sample of dual-career couples being asked
to assist with this research. Your responses will provide a
unique contribution to the study of stress and coping in this
emergent lifestyle. In order for the results to be truly
representative, it is important that each questionnaire bde
completed independent)y and returned promptly. The time
(approximately 25 minutes) that you take to complete the survey
will be greatly appreciated.

You may be assured of complete confidentiality. The
questionnaires have a code number for two purposes. The first
is to identify husbands and wives as couples. The second pur-
pose is for mail identification only. Your name will be checked
off the mailing list when your questionnaire is returned and
will never be associated with your responses in any way.

We shall be most happy to answer any questions you may have.
Please feel free to write or call.

Thank you for your assistance.

Project Coordinators: Gloria W. Bird, Ph.D.
Maureen G. Guelzow Assistant Department Head
Maureen H. Schnittger Family and Child Development

Nancy J. Wanamaker
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COLLEGE OF HUMAN RESOURCES

VIRGINIA POLYTECHNIC INSTITUTE AND STATE UNIVERSITY
Blacksburg, Virginia 24061 - 8299

DEPARTMENT OF FAMILY AND CHILD DEVELOPMENT (703) 9614794 or 4793

OQual-Career Family Project

Dear Dual-Career VWife:

A recent trend in American family life is an increase in the
number of families in which both husband and wife have full-time
careers. Stress is sometimes created when work, family, and
community interests compete for limited time and energy. Yet,
there is little research-based information on specific coping
strategies available to dual-career families who experience
such stress. The purpose of our study is to examine the process
of stress: its sources, mediators, and outcomes.

You are among a sample of dual-career couples being asked
to assist with this research. Your responses will provide a
unique contribution to the study of stress and coping in this
emergent lifestyle. In order for the results to be truly
representative, it is important that each questionnaire be
completed independently and returned promptly. The time
(approximately 25 minutes) that you take to complete the survey
will be greatly appreciated.

You may be assured of complete confidentiality. The
questionnaires have a code number for two purposes. The first
is to identify husbands and wives as couples. The second pur-
pose is for mail identification only. Your name will be checked
off the mailing list when your questionnaire is returned and
will never be associated with your responses in any way.

We shall be most happy to answer any questions you may have.
Please feel free to write or call.

Thank you for your assistance.

Project Coordinators: Gloria W. Bird, Ph.D.
Maureen G. Guelzow Assistant Department Head
Maureen H. Schnittger Family and Child Development

Nancy J. Wanamaker
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results are to be truly representative.
If by same chance you do not have the questionnaires,

please call me immediately, or send me
a note, I will mail another set to you.
Sincerely,

Gloria W. Bird, Ph.D.
1A Wallace Annex, Virginia Tech
Blacksburg, VA 24061
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COLLEGE OF HUMAN RESOURCES

VIRGINIA POLYTECHNIC INSTITUTE AND STATE UNIVERSITY

Blacksburg, Virginia 24061 - 8299

DEPARTMENT OF FAMILY AND CHILD DEVELOPMENT (703) 9614794 or 4793

February 12, 1986

Dear Dual-Career Couple:

About three weeks ago | wrote to you requesting your participation
in a dual-career research project. As of today we have not received
a completed questionnaire from one or both of you.

The purpose of our study is to examine the process of stress: its
sources, mediators, and outcomes. Your responses will provide a
unique contribution to the study of stress and coping in dual-
career families.

| am writing to you again because of the significance each question-
naire has to the usefulness of this study. In order for the results
of this study to be truly representative of dual-career couples, it
is essential that each person in the sample return their question-
naire.

Your names were provided by another dual-career couple. Please
know that we understand your need for privacy. You may be assured
of complete confidentiality. In no way will your responses be
associated with your names.

In the event that your questionnaire has been misplaced, please
call me immediately, , or send a note. | will mail
another set to you.

Your cooperation is greatly appreciated.

Cordially,

Cloria W. Bird, Ph.D.
1-A Wallace Annex
Virginia Tech
Blacksburg, VA 24061

GWB/mim
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VIRGINIA TECH

Decpactment of Family Wallace Annex
and Child Development Blackshurg. Virginia 24061 - 8299
(T03) 9614794 0r 4TYS8

Dual-Career Family Project

March 12, 1986

Dear Dual-Career Couple:

Your assistance is important to the success of our study of stress and coping
in dual-career families. If you have already completed and returned your
questionnaire(s), please accept our sincere thanks and our apology for con-
tacting you again.

The number of returned questionnaires is very encouraging. But, whether we
will be able to describe accurately how dual-career couples cope with stress
depends upon you and others who have not yet responded. Past experiences
suggest that those of you who have not yet responded may hold quite different
perspectives on stress and coping than those who have returned their question-
naires.

This is one of the first studies of this type ever conducted using a sample of
dual-career couples. The usefulness of the results depends on how accurately
we are able to describe the stress process among career couples. As we

began this study we were very much aware of the time constraints facing
families in which both spouses have careers. Yet, we were convinced that
career couples would see the value of providing information useful to the
ever-increasing number of families with similar lifestyles.

In case our other correspondence did not reach you, a replacement question-
naire is enclosed. The time you take (approximately 30 minutes) to complete

the survey will be sincerely appreciated. May | urge you to complete and
return it before March 31.

We'll be happy to send you a copy of the results. Simply put your name,
address, and 'copy of results requested'" on the back of the return envelope.

Thank you for your contribution to the success of this study.

Most sincerely,

Project Coordinators: Gloria W. Bird, Ph.D.
Maureen Guelzow Assistant Department Head
Maureen Schnittger Family and Child Development

Nancy Wanamaker

Virginia Polytechnic Instinste and Stte University
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PART A

Considering your omn experiences in a two-carear family, circle the number
fzam 1 to 7 which Lndxamhow::ﬂ:youhg:uotouagtucm:mmmc
below describes your wav of managing the dual responsibilities of employment

17.

and family life.
I manage family and carser demands by: Strengly Stzongly
Disagree AcTes
1. Becoming more efficient, planning and orzan- 1l 2 3 4 S 6 1
izing my time.
2. Limiting my involvement on the job—saying 1 2 3 4 S 6 1
“no” to sane of the things I could be doirg.
3. Believing that our family life is betsar 1 2 3 4 5 6 1
because both of us are employed. .
4. Ignoring caments abcut how husbands and wives 1 2 3 4 S 6 7
"snculd” behave.
S. Changing my standards of how well housahold 1 2 3 4 S 6 17
tasks must ba dome.
6. Setting priorities and doing the most impor- l 2 3 4 S 6 17
tant things first.
7. Leaving scme things undone around the bouse. 1 2 3 4 S 6 17
8. Eliminating certain conmnity activities. 1 2 3 4 S 6 7
9. Cutting back on leigure activities. 1 2 3 4 5 6 1
10. Making friends with other two-carser cowples. 1 2 3 4 S 6 7
11. Setting aside “family time®. 1 2 3 4 S 6 1
12. Hiring outside help to assist with household 1 2 3 4 S 6 17
chores of hane maintenance.
13. Overlooking the difficulties; focusing on the 1 2 3 4 S 6 1
good things abcut our family.
14. Eating out more frecuently. 1 2 3 4 S 6 1
1S. Believing that my career has macde me 2 better 1 2 3 4 S 6 17
husband than I otherwvise would be.
16. Relying on extended family members for support 1 2 3 4 S 6 7
and encouragement.
Separating my work life fram family life so I 1l 2 3 4 S 6 1

can concentrate my effort on one area at a time.
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Strangly
Disagree
18. Enccuraging frequent caommmnication among all 1 2 3

family mambers.

19. Reducing the time I spend at work. 1 2 3

20. Planning career changes around family needs. 1 2 3

21. Believing there are more advantages than 1 2 3
disadvantaces to my lifestyle.

22. Buying goods and services that save time. 1 2 3

23. Having a schedule flexible encugh to 12 3

accamodats special needs and events.
24. Planning ahead so that major charges at hame 1 2 3

will not disturb my career goals.

25. Makirg bettar use of time at work. ) S

26. Havirg good friends that I can talk to. 1 2 3

27 Believing that I need lots of stimulation and 1 2 3
activity to be satisfied with my life.

28. Believing that, with time, cambining my caresr 1 2 3

vith family life will get easier.

29. Putting off tasks I don't have time to do. 12 3

30. Cutting down cn the amount of “cutside 1 2 3
activities® in which I can be involved.

3l. Believing thaf my career is ons of the most 1 2 3
important things in my life.

32. Finding legitimate excuses to keep fram 1 2 3

fulfilling obligations I dislikas.

33. Using family responsibilities to justify not 1 2 3
accepting more job responsibilities. .

34. Postponing cartain tasks until the prassure 1 2 3
to do them subsides.

35. Maintaining my health (eating right, getting 1 2 3
enough sle=p).

IF YOU DO NOT HAVE CMILOREN LIVING AT EOME, PROCEED TO PART B.
36. Delegating tasks to other family merbers.: 1 2 3




37.

38.

39.

40.

41.

42.

43.

4.
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Believing that my career has mmde me a better
parent than I otherwise would be.

Ignoring criticisms about parents who both
work

Arranging for child care so my wife and I
can spend time together.

Encouraging our child(ren) to be more self-
sufficient.

Sharing more child care and household tasks
with my wife.

Believing my camitment to my career sets a
good example for my child(ren).

Encouraging my child(ren) to help out whenever
possible.

Believing it is important that I excel at both
my carees and as a husband and father.

PART B
Another important purpose of this study is to learn more about the sources of

stress in two-career families.

each of the following statements. (Circle number)

I.

1.

MARITAL ROLES:

Because of career derands, I find it diffi-
cult to be the kind of I'd like to be.

of her friends.

2. My wvife campares ms favorably to the
husbands

3.

4.

7.

My wife understands the damnds made on me
professionally.

My relationship with my wife has suffered
because we have so little time together.

My work schedule is so demnding that I often
neglect my share of the household chores.

My wife and I experience conflict because
of campetition over our careers.

I have had to campromise my career goals for
the sake of my marriage.

SO
1

~8

N

2

Indicate how much you Actee or Disagree with-

S-
7

FN

N

(=]

(=]
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II. OCCUPATIONAL ROLES

1. Because of family demands, my productivity at
work has suffered.

2. My work schedule is flexible enough to allow
time off work to take care of family needs.

3. I have had to modify my career goals to
accamodate my wife's career plans.

4. Policies and procedures at work are
supportive of two-career families.

S. Managing the changing demands of my career,
my wife's career, and everyday family life
is a constant strain.

6. I an under pressure to take on more job
responsibilities than I can camfortably handle.

7. I worry that I'm giving up too much of my
n.smlin. identity by being so involved with
my family.

IF YOO DO NOT HAVE CHILDREN LIVING AT HOME, PIOCEED TO

III. PARENTING ROLES

1. My career interferes with my ability
to be the kind of father I'd like to be.

2. T have as much patience with my child(ren) as
I would like.

3. My child(ren) resent my not being more
available.

4. My child(ren) compare me unfavorably to
fathers of their friends.

S. I am canfortable with the arrangements for my
child(ren) while I'm working.

6. My child(ren) think I expect too much of them.

7. My wife feels I spend too much time with
our child(ren) and not encugh time with her,

8. I have had %0 campromise my carees gaals for
the sake of my child(ren).

o] SA
1 2 3 4 S 6 1
1 2 3 4 S 6 1
1 2 3 4 S 6 1
1 2 3 4 5 6 7
1 2 3 4 5 6 1
1 2 3 4 S 6 17
1 2 3 4 5 6 7

IV. PERSONAL ROLES.

o] SA
1 2 3 4 5 6 17
1 2 3 4 S5 6 1
1 2 3 4 S 6 7
1 2 3 4 S 6 7
1 2 3 4 S 6 17
1 2 3 4 5 6 17
1 2 3 4 S 6 7
l 2 3 4 5 6 17
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IV. PERSONAL ROLES:

1. I constantly push myself to be a success in
all aspects of my life.

2. Somstimes I feel like I never get a moment to
myself.

3. I have to rush to get everything done each day.

4. I'm torn between a need to sake same changes

in my life and a desire to keep things as
they are.

S. I regularly take time for myself, aay fram
career and fanmily.

6. I am frequently under pressure to comply with
what other people think is best for me.

7. Many of the things I do are to please other
pecple, not myself.
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PART H

Finally, wa would like to request scme genecal information needed to help
interpret the results of the study.

1. What is the year of your birth? -
. year

2. which one of the following best describes your racial or ethnic
identification? (Circle munber)

BLACK

SPANISH OR MEXICAN BERITAGE
NATIVE AMERICAN (AMERICAN INDIAN)
WHITE (CAOCASIAN)

CRIENTAL OR PACIFIC ISLANDER

OTHER (specify)
3. what is the highest level of education that you have campleted?

AUVAWN M

level of educacion (years completed or degrae)

4. For each time you've been married: How long did the marriage last? Bow
ald were you when the marriage began? Are you still married, divorced, or
widowed (circle appropriate letter)?

Length of Age at Still Married(SM),

Marriage Marriace Divorced(D), Widowed(W)
Pirst Marriage: Years Years M D W
Second Marriage: Years Years SM D W
Third Marriage: Years Years =Y D W

S. Do you have any regular activities away from hone besides those
associated with your career or family responsibilities (e.g., evening
courses, volunteer activities, hobbies, exsrcise classes). (Circle number)

1 M
2 YES If YES, Bow many hours per week do you spend in these
activities?
hours
IF YOU DO NOT BAVE CHILO(REN), PROCEED TO ITEM 10.
6. Bow many children do you have?

numoer of children
7. What are the ages of child(ren) living at hame?

BOY(S) . GIRL(S)
age age  age age age  age “age age

8. If any child(ren) listed in item 7 are fram a previous ‘marriage of yours,
please circle the age of the child(ren).

Q.BitmwyfaywmuhmuluuWuformcamdm
child(ren) while you are working? (Circle number)

1 N
2 YBES If YES, how is each child cared for?
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10. In what kind of campany, organization, or educational institution are you
erployed? (pleass be specific)

1l. what is your occupation? (please be specific)

12. How long have you been employed in your present position?
Years/Months

13. Approximately how many hours per week do you spend at work?
hours

14. Approximately how many additional hours do you spend at job-related tasks
while at hane?

) hours
1S. Bow important to you is having a successful career? (Circle mumber)
1 2 3 4 S 6 7
Not At All Extremaly
Important Important
16. In 198S, what was your approximate incone, before taxes? (pleasa respond

to both colums)
FAMILY INCCME FROM ALL SOURCES

320,000 - 32‘1999
325,000 - 529:999
$30,000 - $34,999
$35,000 - $39,999
5(0.000 - 3“1999
$45,000 - $49,999
$50,000 - $54,999
$55,000 - $59,999
$60,000 - $64,999
$65,000 - $69,999
$70,000 AND ABOVE

Unp50¢qmuouup

LESS THAN $15,000
$35,000 - $39,999
$40,000 - $44,999
$45,000 - $49,999
$50,000 - $54,999
$55,000 - $59,999
$60,000 - $64,999
$65,000 - $69,999
$70,000 - $74,999
375.000 - $79'999
330,000 - 58‘1”9
$85,000 - $89,999
$90,000 AND ABOVE
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