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Road changes in effect Sept. 6 and 7
Please note the following temporary road changes in support
of the Brad Paisley concert on September 6 and the home

football game on September 7.

September 6
The following roads will be closed from 5 p.m. until
approximately midnight.

-- Beamer Way — from the Track/Field House Lot entrance to
Washington Street.

-- Washington Street — from Duck Pond Road to Kent Street.

-- West Campus Drive — from Washington Street to Grove
Lane,

September 7

Beginning at about 4:30 p.m., the following changes will be
implemented.

-- Southgate Drive eastbound from Route 460 to Duck Pond
Road will become one-way, with two lanes entering campus.

-- Duck Pond Road northbound from Southgate Drive to
Washington Street will become one-way, with two lanes
heading toward Washington Street.

-- Beamer Way from Washington Street to Lot 4 (Track/Field
House Lot) will be closed to regular traffic. It will remain
closed after the game,

At the conclusion of the game, the following roads will be
one-way, with all lanes exiting campus.

-- Duck Pond Road southbound from Washington Street to
Southgate Drive.

-- Southgate Drive westbound from Duck Pond Road to Route
460.

-- Southgate Drive eastbound from the Sterrett Facilities
Complex Road to Airport Road.

-- Research Center Drive southbound from Lot 5 (Chicken Hill
Lot) entrance/exit to the eurve near Forecast Drive.

-- Washington Street eastbound from Spring Road to Kent
Street will be one-way/one lane.

-- Beginning at half-time, no traffic will be allowed westbound
on Washington Street from Kent Street
-- Southgate Drive, from Research Center Drive to Duck Pond
Road, will be closed to regular traffic after the game.

For more information, contact Parking and Transportation at
540-231-3200.

Great jobs, great lives: Virginia Tech
alumni thrive, according to survey

Virginia Tech graduates outpace the national average when it
comes to thriving at work, having great careers, and leading
lives that matter. Results from a research collaboration with
Gallup indicate that Virginia Tech alumni flourish in all five
elements of well-being, outpacing the national average and
peer institutions.

Virginia Tech President Timothy D. Sands cites the
university’s commitment to integrative learning, which bridges
formal education and everyday experience. “It's not surprising
our alumni are thriving,” Sands said. “At Virginia Tech there

are no boundaries between classroom and life. Each
involvement a student has contributes to the continuum of
learning. The Virginia Tech experience prepares our graduates
for success in all aspeets of living.”

The research conducted by Gallup interviewed nearly 14,000
Virginia Tech alumni who received bachelor’s degrees after
1950. It compared results with findings from colleges and
universities across the country.

Virginia Tech alumni are more likely than the national
college graduate comparison group as well as graduales in peer
institution and research university cohorts to be thriving in
every element of well-being, Gallup defines the five elements
as purpose, social, financial, community, and physical well-
being. Sixteen percent of Virginia Tech graduates are thriving
in all five areas, compared with the national average of 10
percent among college graduates. The survey was developed to
create an index that examines long-term success of graduates as
they pursue a good job and a better life.

In addition to great jobs and high measures of well-being, the
Gallup findings illustrate that Virginia Tech graduates have an
extraordinary connection to the university. Alumni attachment
is more than two times higher than the national average, More
than 40 percent of Virginia Tech alumni feel emotionally
attached to their alma mater, compared with the national
average of 18 percent.

“I have never seen a deeper, more lasting relationship than
the one that exists between our graduates and the institution,”
said Vice President for Advancement Charles Phlegar.
“Virginia Tech alumni have a lifelong passion for this
university,”

The likelihood of alumni feeling emotionally attached to their
school is much higher when they feel it prepared them well for
life outside of college. More than half of those surveyed said
Virginia Tech was the perfect school for them.

Other highlights of the Gallup survey include:

-- Two-thirds of Virginia Tech graduates work full time for an
employer, higher than the national average of 58 percent.

-- Hokies are very unlikely to be unemployed. Only one
percent report they are unemployed and looking for work.

-- Employed Virginia Tech alumni are also more likely to be
engaged at work, Nearly half report they are engaged in the
workplace, compared with 39 percent of all college graduates
nationally.

-- Alumni who participated in co-curricular activities are more
than twice as likely to score as emotionally attached o the
university.

-- Not surprisingly, Virginia Tech alumni embrace the
university motto, Ul Prosim (That 1 May Serve). While Ut
Prosim stands for more than volunteerism, those who volunteer
their time are more likely to thrive in all five elements of well-
being. For graduates who volunteer more than 20 hours per
week, 23 percent are thriving in all five elements of well-being.

“The Gallup study reinforces what we know from the
scholarship of learning — that education is about the
development of the whole student which happens both in and
out of the classroom,” said Vice President for Student Affairs
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Patty Perillo. “A quality education encompasses opportunities for
personal development, hands-on experiences, the care of a mentor,
developing meaningful relationships and more.”

An additional Gallup survey of current Virginia Tech students points
to prospects for development at Virginia Tech, especially in providing
more opportunities for internships and mentoring. Virginia Tech
students are not finding mentors who encourage them to pursue their
goals and dreams unlil their senior year. They also engage in internships
less frequently than the university would like.

The complete reporl is available at
www.vinews.vi.edu/documents/2015-08-gallup.pdf, Further Gallup
findings regarding current Virginia Tech students will be available in
the coming days.

Tuesdays lunch power walks have three
regular starting locations

Three regular starting locations have been scheduled for the weekly
Tuesday lunch time walk from 12:15 = 1 p.m. The walking tradition
conlinues — just a little differently so Hokies can more easily make
plans to join the walks.

Walkers can meet in front of:

-- North End Center the first Tuesday of each month
-- MecComas Hall the second Tuesday of each month
-- War Memorial Hall the third Tuesday of each month

On the fourth and fifth (if there is one) Tuesdays, the locations will
rotate. If you would like to join the Walking group to receive an email
reminder, email hokiewellness@vt.edu. On rainy days, the group meets
inside Cassell Coliseum.

Look for the Hokie Wellness Walking Group sign that will be placed
at the meeting location every Tuesday morning. For more information
call 540-231-9331,

Hundreds of new employees attend
orientation

Welcome to our newest employees! Each year, the university receives
more than 50,000 job applications for about 2,250 positions. It is indeed
an honor to be part of the Hokie Nation. We hope you'll be proud to tell
others that you work for one of the top 25 public research universities in
the United States, operated by 13,000 full and part-time employees
hailing from over 100 countries.

More than 400 new employees attended the new employee orientation
this summer where they learned what it means to live, learn, and work
at Virginia Tech. Through orientation they received important
information about the university's total compensation package
including not only salary, but also key employment elements such as
benefits, career advancement, work content, and affiliation.

The event is hosted by the Department of Human Resources and
sessions are generally held every other Wednesday, with additional
sessions added during the summer months. Those who attended
orientation and have questions or need assistance are encouraged to
reach out to the Human Resources Service Center,

The orientation website (http://hrapps.hr.vt.edu/orientation/) is a great
resources for all employees.

Register now for 'Allies for Inclusion: The
Ability Exhibit' reception

The interactive, traveling exhibit "Allies for Inclusion: The Ability
Exhibit" will be on display in Virginia Tech's Newman Library in the
second floor commons from Oct. 1-7. The opening reception will be
from 10 a.m. to noon Oct. | at the library, 560 Drillfield Drive.

Everyone is invited to attend the exhibit and the reception.
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Registeration is required by Sept. 15 at
hitpsi//virginiatech.qualtrics.com/jfe/form/SV_4N10a8IOuyXaVbD.
Individuals with a disability who desire an accommodation should
contact Katryn Stewart at 540-231-2850 by Sept. 15 at 5 p.m.
For more information, visil
www.hr.vt.edu/oea/ada/ndeam/index.html.

Pay raise reflected in Sept. 1 paycheck
Beginning August 26, employees are encouraged to log into
HokieSpa
(https://banweb.banner vt.edu/ssb/prod/twbkwbis P_WWWLogin) to
view their most recent pay stub (for September 1), which will reflect
the merit pay increase that was effective August 10,
More details about the pay increase are available at
www . vinews.vt.edu/articles/2015/08/080715-bov-salaryplan.htm]
For more information, call 540-231-9331.

Fleet Services offers weekend hours

The Department of Fleet Services will be offering a pilot program
with weekend hours of operation lo cover the travel needs of the
Virginia Tech community. This pilot program was developed in
response lo requests from customers Lo provide expanded hours. The
weekend hours program will be evaluated at the end of the fall
semester, and a determination of its continuance will be made prior
to the start of the spring semester.

Beginning the weekend of Aug. 29, the new hours of operation
will be | to 5 p.m. Saturdays and Sundays. The normal business
hours from Monday through Friday will not be affected,

Faculty and staff will have to option to secure their vehicle rentals
beginning immediately with reservation times using the new hours.
Due to the close proximity of the Fleet Services office to Lane
Stadium, Fleet Services will not be open on Saturdays in which
Virginia Tech hosts a home football game. These dales will be
black-out dates for reservations, and the Fleet Services offices will
be closed. Fleet Services customers will be able to pick up their keys
on the Friday preceding the game,

Fleet Services will also close on holiday weekends, and customers
will be able to pick up their keys the day preceding the holiday
weekend.

Visil wwi.fs.vt.edu for more information regarding Fleet Services
and to make your reservation today or contact 540-231-6141.

Interested in knowing how rising interest
rates could impact your financial future?

In addition to delermining the cost of a loan for your house or car,
interest rates can affect employment, foreign investments, the stock
market, and ultimately, GDP.

On September 10, Cary Parker, of TIAA-CREF will host an
informational session in the North End Center o talk with Virginia
Tech employees about how rising interest rates could affect your
financial planning and investments.

Register at www.training.vt.edu. For more information, contact the
HR Service Center at 540-231-9331.

Virginia Tech News is published weekly during fall and spring
semester and bimonthly during the summer sessions, by the
Department of Human Resources and the Office of University
Relations as a service to university employees who do not have
computer access on campus. For more information. or to discuss
submission of items call 540-231-7643.
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