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Memorandum on religious and ethnic 
holidays 

As we are in the midst of the December holidays when many 
individuals reflect on their religious and cultmal heritage, the 
Commission on Equal Opportunity and Diversity (CEOD) 
would like to remind you of the respect for diversity that 
characterizes our Virginia Tech community and the importance 
of fostering a welcoming environment for students, faculty, 
staff, and visitors. 

Virginia Tech's Principles of Community include the 
following statement: "We affirm the value of human diversity 
because it enriches our lives and the university. We 
acknowledge and respect our differences while affirming our 
common humanity." True to our desire to create a community 
that nurtures learning and growth for all its members as 
outlined in our Principles of Community, we count on each of 
you to respect the diversity of beliefs and cultures present in 
our campus community. 

The CEOD invites you, now and throughout the year, to 
reflect on the great variety of beliefs represented at Virginia 
Tech and to consider ways to effectively include all members 
of our community. 

Religious, cultural, ethnic, meaning-making, and faith based 
observances are listed on the University Registrar website at 
www.registrar.vt.edu. 

ln planning academic activities and university-wide events 
that may coincide with those recognized holidays, it's advisable 
to consult the calendar in order to promote and support 
inclusion. 

As we prepare for the upcoming spring semester, we 
recommend that instructional and research faculty follow 
university policy regarding student absences for specific 
holidays listed in the above-mentioned calendar. 

With respect to employees, departments should refer to 
Virginia Tech Policy 4315 (Guidelines on Holidays) for 
providing reasonable accommodations for religious holidays. 

For more information, contact Aaron Bond at 540-231-1832. 

Options available, mandatory 
workshop for all university employees 

All Virginia Tech employees are required to take a 
mandatory Title IX and Retaliation workshop. Per federal 
government guidelines, all faculty, staff, wage, student wage, 
and graduate assistants must complete the training by January 
30, 2015. 

There are four options to complete the workshop: 
I. Attend an instructor-led workshop at the North End Center 
2. Pa1ticipate in in an instructor-led workshop online, via 

Adobe Connect Online 
3. Watch a recording of the workshop on-demand 
4. Attend a recorded session "hosted" by your department 
Registration for the first three options listed above is required 

at www.training.vt.edu. The fourth option is being coordinated 
in various departments across campus. 

Additional instructor-led workshops, with the Adobe Connect 
Online option, will be scheduled in January. 

For more information about completing the workshop contact 
t11e Department of Human Resources at 540-231-9331. 

Optional life insurance premium 
increase 

Employees who are cun-ently enrolled h1 an optional life 
insurance plan and received a pay raise or had a milestone 
birthday in the year 2014 will see an increase in their premiums 
starting Jan. I, 2015. The first increase will appear on Jan. 15 
paychecks. 

For more information contact the Department of Human 
.Resources at 540-231-933 l. 

Save the date for the 2015 Hokie 
Wellness Health & Benefits Fair 

Start the new year by learning how to weave wellness into 
your life at the Hokie Wellness Health & Benefits Fair on 
Wednesday, Jan. I 4, from 7:30 a.m. to 3 p.m. at Mccomas 
Hall. The fair is free to employees, but please remember to 
bring your Hokie Passport to sign in and to be automatically 
entered into the door prize drawing. 

Activities include exercise classes, health, wellness, and 
benefits exhibitors, educational sessions, interactive activities, 
a bloodmobile, cooking demonstrations, swim lessons, and 
more. The cardio areas, and weight rooms will be open to 
employees from 7:30 a.m. to 3 p.m. and the swinuning pool 
will be open from 8 a.m. to 2 p.rn. Employees are encouraged 
to bring comfortable clothes or their swimsuit to experience a 
variety of recreational activities. 

All employees will receive two hours of approved leave to 
attend the fair. The event is sponsored by the Virginia Tech 
Depa1tment ofHuman Resomces and Carilion Clinic. 

lndividuals who are interested in volunteering to help staff 
the fair, or for more information, contact Hokie Wellness at 
540-23 1-9331. 

Nominations sought for Presidential 
Principles of Community A ward 

Nominations are now being accepted for Virginia Tech's 
2015 Presidential Principles of Community Award. 

The Presidential Principles of Community Award was 
established in 2014 to recognize faculty and staff members who 
exempUfy and promote a welcoming and inclusive 
environment, in accordance with the Principles of Community 
at Virginia Tech. 

One staff or faculty member is selected annually to receive 
this award. The award recipient is selected by the Commission 
on Equal Opportunity and Diversity and will receive a $2,000 
cash prize. 

All members of the community, including students, 
employees, alumni, and community members, are iiwited to 
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submit a nomination on behalf of a full-time faculty or staff member. 
Nominations must be submitted by 5 p.m. Friday, January 16, 20 LS 

at https://survey. vt.edu/survey/entry.jsp?id= L 416513678293. 
Once nominations have been made, the nominees will be contacted 

to complete the application packet. More information, including 
eligibility-information and guidelines, is available at 
www.diversity.vt.edu/pri nciples-of-
communi ty/pocaward/presidential-award.html. 

Interested in a healthier new year? 
Take control of your health this New Year and continue building 

healthy habits with Weight Watchers. 
Employees who are interested in learning a healthy way to lose 

weight in the new year are invited to attend a Weight Watchers At­
Work Open House on Wednesday, Jan. 7 from 12 - l p.m. at tl1e 
North End Center. 

The Weight Watchers At-Work program offers a reduced monthly 
rate to employees and holds a weekly lunchtime meeting in the 
North End Center. Meet the instructors, learn more about the Weight 
Watchers program, and sample some tasty snacks. 

The open house is part of the eight-week (November 17, 2014 
through January 9, 2015) "Maintain, Don't Gain" program hosted by 
Hokie Wellness and Rec Spmts. 

Individuals who plan to participate in the open house should 
register for the "Maintain, Don't Gain" program at 
www.hokiewellness.lu·.vt.edu. 

For more information, contact Hokie Wellness at 540-231-9331. 

Submit a program for Women's Month 
2015 

The Women's Month Advisory Committee invites you to submit 
proposals for Women's Month 2015. Women's Month will be 
celebrated throughout the month of March. All student 
organizations, university departments, and community partners are 
invited to submit a program proposal. Proposals are due by 5 p.m. 
Jan. 23. 

All proposals should be submitted electronically at 
https://survey.vt.edu/survey/entry.jsp?id=l4 l 658 l 226257. 

For additional information regarding Women's Month 2015, please 
contact Kelsey Harrington at 540-231-7806. 

Tickets available for faculty and staff 
appreciation basketball games 

The Hokies Hoops programs are hosting faculty and staff 
appreciation games at upcoming basketball games. For more 
infonnation, visit www.hokiesports.com/mbasketball/recaps/ 
20 l 41208aaa.html. 

For more infoJJDation, contact Lauren Belisle at 540-23 1-3236. 

Ten-day celebration to honor Martin 
Luther King's legacy 

To remember the life and legacy of civil right leader Mait in Luther 
King Jr., Virginia Tech will host, "What Happened to the Dream?", a 
ten-day celebration beginning Jan. 19 featuring several events that 
are free and open to the public. 

Events held throughout the week will give members of the 
community an opportunity to discuss current cultural issues and 
honor the life of the person who was once introduced as the "moral 
leader of our nation." 

The week-long celebration will begin with a book drive to benefit 
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Smart Beginnings NRV Reading Hour, a local early-childhood 
literacy and mentoring program. Organized by VT Engage, the book 
drive will start Jan. 19 and run tlrrough Feb. 2. 

Jerry Gaines, a member of the Virginia Tech Class of L97 I , the 
first full-scholarship African American athlete to attend the 
university, and the first African American to be inducted into the 
Virginia Tech Sports Hall of Fame, will give the keynote address on 
Tuesday, Jan. 27 at 7 p.m. in Haymarket Theater of Squires Student 
Center. 

On Thursday, Jan. 29, Wornie Reed will present "Reclaiming the 
Martin Luther King [ Knew" at 6 p.m. in 345 Squires Student 
Center. Also on Jan. 29, a student-led discussion reflecting on 
King's impact on society and Gaines' address, will be held. 

The King celebration will culminate with a gospel concert to be 
held on Friday, Jan. 30. 

As ftnther information regarding times and locations of events 
becomes available, updates will be published i.n Virginia Tech News 
and the university calendar at www.calendar.vt.edu/main.php. 

Be fire smart this holiday season 
As the holiday seasons approach make safety a priority when 

displaying holiday decorations. Whether it is checking the warning 
label on holiday lights or deciding where to locate the tree, simple 
safety precautions can go a long way in preventing tires a11d injuries 
this holiday season. 

Ten tips to keep your holidays fire and ittjury free: 
-- Inspect electrical I ight strings, new or old, for frayed or bare 

wire, broken or cracked sockets, or loose connections. Discard 
damaged light sets. 

-- Indoor and outdoor lights must have been tested by a nationally­
recognized testing laboratory such as UL or FM. 

-- Artificial trees should have a label stating "Fire Resistant." 
-- Live trees, which are not allowed on campus, must be fresh cut, 

green, have hard needles, be sticky with resin, and wben tapped on 
the ground needles should not fall. 

-- In homes with small children, do take special care to avoid 
sharp, weighted or breakable decorations, keep trimmings with small 
parts out of reach of children who could swallow or inhale small 
pieces, and avoid trimmings that resemble candy or food that may 
tempt a child to eat them. 

-- If using extensions cords, make sure they are rated for the 
intended use. Not all extensions cords are approved for both indoor 
and outdoor usage. Always read the manufacturer's instructions. 

-- Tfyou plan on using candles, consider using battery powered 
candles. They provide the same ambiance without the fire hazard. If 
you do choose lighted candles, keep them away from all decorations, 
out of the reach of small children, and where they cannot be knocked 
over. Candles are not allowed on campus unless a permit is obtained 
from Environmental Healtl1 and Safety. 

-- Remove decorations in a timely manner. Dried-out holiday trees 
account for 40 percent of fires in the month of January. 

-- Store decorations in a dry, protected location. 
-- If using a ladder, check the ladder for damage and follow all 

manufacturers' recommendations. 
For more infonnation about holiday safety, contact Jeremy 

Williams at 540-23 1-4207 or Josh Spradlin at 540- 231-9068. 

Virgi11i" Tech News is published weekly during fall and spring 
semester and bimonthly during the summer sessions, by the 
Depa1tment ofHuman Resources and the Office of University 
Relations as a service to university employees who do not have 
computer access on campus. For more information, or to discuss 
submission of items call 540-231-7643. 

Virginia Tech does not discriminate against employees, students, or applicants on the basis of race, color, gender, sexual orientation, disability, age, veteran status, national origin, religion, or political affiliation. Anyone 
having questions concerning discrim inati on or accessibility regarding the programs described In this newspaper shou ld contact the Equal Opportunity AffirmatlveActlon Ofnce: 540-231-7500 (v),540 -231·9460 (TTY). 


