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2021 State of the University Today
The Virginia Tech community is invited to join
President Tim Sands virtually as he delivers his
fifth State of the University Address on Wednesday,
Jan. 13 at 2 p.m. Alink to the live video stream will
be posted to this page and will be available from
the Virginia Tech homepage at https://vt.edu.

During the address, President Sands will share the
progress on the strategic priorities while responding
to the pandemic with a solid mission and promise
for the university’s future.

Voluntary COVID-19 testing available

for employees early January
Voluntary COVID-19 testing for faculty, staff and
wage employees will be offered through Friday,
Jan. 15. Employees must register for testing in
advance using the following link: https://vtnotify.
students.vt.edu/.

VTNotify is a new testing system for both students
and employees that uses 2-factor authentication.
The site shows the user their most recent negative
COVID-19 test and allows the user to schedule

a test. The system shows test appointments two
weeks in advance so if the test date you want

to schedule is not available yet, check back two
weeks prior to that date. The deadline to schedule
is 11:59 p.m. the day prior to the test date.

January testing will take place at Lane Stadium,
Gate 1. Employees should receive their results in
48 to 72 business hours of being tested.

See below for commonly asked questions. If
you have additional questions about voluntary
employee testing, contact employeetesting@
vt.edu or call the HR Service Center at 540-231-
9331.

As a reminder, employees who are experiencing
COVID-19 symptoms (https://ready.vt.edu/health.
html#sns) should notify your supervisor, stay home
from work, and contact your primary care physician
or an urgent care clinic for further instructions on
how to get a COVID-19 test.

For FAQ’s, visit https://vtnews.vt.edu/notices/hr-
voluntary-employee-testing-January.html.

Hokie Wellness offering virtual
wellness expo for employees in

January

Hokie Wellness is offering the 2021 Virtual
Wellness Expo for employees on Thursday, Jan.
14, from 10 a.m.-1:30 p.m. via Zoom.

In lieu of the annual Health and Benefits Fair, this
expo will give employees the opportunity to explore
a variety of topics that include financial wellness,
nutrition, caregiving, mindfulness and meditation,
physical fithess and more.

President Sands will welcome participants, and
keynote speaker, Yael Shy, will present on how to
avoid burnout and build well-being.

Employees may also choose to participate in
a scavenger hunt the day of the expo. Hokie
Wellness prize packs will be raffled.

We encourage colleges and units to support
employees who wish to attend sessions of interest,
and allow them to attend as time worked.

For more information, descriptions of each of the
sessions and to register, visit the Virtual Wellness
Expo webpages at https://hokiewellness.vt.edu/
wellness-expo. Zoom links to chosen sessions will
be emailed prior to the event.

Contact Hokie Wellness at hokiewellness@vt.edu
with questions.

Voluntary retirement plan

contribution limits for 2021

Virginia Tech employees have many retirement
plan options, including voluntary plans such as

the university’s Deferred Savings Program (403(b)
Plan) and the Commonwealth of Virginia’s Deferred
Compensation Plan (457(b) Plan).

All Virginia Tech employees (including adjunct
faculty, wage, and student wage) are eligible to
participate in one or both of these voluntary plans,
which provide additional ways to save money
toward retirement. Contributions can be made
through pre-tax or after-tax (also called Roth)
payroll deductions. Employee contributions and
any applicable matching employer contributions in
your 403(b) and 457(b) Plan are immediately 100
percent vested.
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Below are the 2021 IRS maximum annual limits for

contributions to a 403(b) Plan and a 457(b) Plan:

« Under age 50: $19,500 (same limit applied in 2020)

« Over age 50: $26,000, with the $6,500 age catch-up
(same limit applied in 2020)

If you wish to enroll, or are already participating and wish to

make changes to current contributions, the following links

provide access to additional information:

* 403(b) Plan: Complete the Voluntary 403(b) Retirement
Contribution Election Form and submit the form to the
HR Service Center.
403(b) Plan: https://lwww.hr.vt.edu/benefits/
retirement-financial/tax-deferred.htmi
Form: https://drive.google.com/file/d/1xxXB8fla-
DGD4SDbiGcx0vOkRd5byOxR/view

*  457(b) Plan: https://www.hr.vt.edu/benefits/
retirement-financial/deferred-compensation.html
Contact the plan provider at http://www.varetirement.
org/dcp.html or by calling 1-877-327-5261.

For more information about Virginia Tech’s retirement plan
options, contact the HR Service Center at 540-231-9331.

Now accepting nominations for several

annual awards

Virginia Tech values the contributions of more than 10,000
employees. Thanks to their efforts, the university continues
to grow, innovate, and remain a great place to learn and
work.

Each year, the university offers multiple award programs to
recognize employees for their commitment to the university
and community, new ideas, and teamwork.

Nominations are being accepted for the McComas Staff
Leadership Award, President’s Award for Excellence,
Staff Career Achievement Award. All nominations are
due Monday, Feb. 15 at 5 p.m. and must be submitted
electronically.

See below for more information and nomination guidelines
on each award.

McComas Staff Leadership Award: Sponsored by the
Division of Human Resources and the Commission for Staff
Policies and Affairs, this award recognizes non-student
wage and staff employees who regularly demonstrate
the behaviors of a strong leader in support of the goals
of the university, college, senior management area, or
department.

» Classified and university staff and non-student hourly
wage positions are eligible. Employees must have
worked for the university for at least one year.

*  Nominees do not need to be in a management or
supervisory position.

«  Award winners will receive a $500 pre-tax award, a
framed certificate, and will be recognized at the annual
McComas Staff Leadership Virtual Seminar.

*  Visit: https://www.hr.vt.edu/our-workplace/awards-
recognition/awards/mccomas-staff-leadership.html

President’s Award for Excellence: Sponsored by the Office
of the President and the Division of Human Resources, this
award recognizes outstanding contributions and excellent
performance of salaried classified and university staff
employees.

+  Employees may nominate other eligible employees
based on the established nomination guidelines. Self-
nominations are not accepted.

*  Award winners will receive a letter of commendation
from the president, a framed certificate, and a $2,000
pre-tax award.

»  Visit: https://lwww.hr.vt.edu/our-workplace/awards-
recognition/awards/presidents-award.html

Staff Career Achievement Award: This award recognizes

the contributions of retiring staff members who retired the

previous year and who distinguished themselves through
exemplary performance and service during their career.

»  Full-time university or classified staff who served
a minimum of 10 years at Virginia Tech, retired the
previous year, and had a history of outstanding
performance are eligible.

* Adean or vice president must submit nominations,
and all required documents must be submitted
electronically.

«  Award winners will receive a $2,000 pre-tax award.

*  \Visit: https://www.hr.vt.edu/our-workplace/awards-
recognition/awards/staff-career-achievement.html

Please consider nominating a deserving employee for one
of the above awards. The Feb. 15 deadline will approach
us fast, so be sure to get your nomination in soon!
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