



Listen Twice Before You Speak with Dr. C.L. Bohannon
Tue, 9/1 12:36PM • 46:23
SUMMARY KEYWORDS
students, landscape architecture, people, community, question, understand, faculty, virginia tech, leadership, landscape, thinking, social, life, important, power, world, unpack, city, change, nathan bedford forrest

00:00
welcome students and listeners to leadership untangled, a podcast series I started for the leadership courses I teach at Virginia Tech. In this series we explore, untangle and deconstruct what leadership means and how we can use it to affect social change in the world. I'm your host, Dr. Austin Council, and in today's episode, we will be untangling what social change is. What does it actually mean to engage ourselves others in larger community to make meaningful change in the world? Joining me today is one of my friends and colleagues Dr. cl bohannan. Dr. bohannan is an associate professor of landscape architecture, the Associate Director of the School of Architecture and Design, and also serves as the faculty principal of the leadership and social change residential college here at Virginia Tech. Dr. bohannan, welcome to the show.

00:51
Thank you. Thank you, Dr. C. For the invitation before to untangling,

00:56
yeah, so for our students who are listening I think we first met right when you interview me or you interviewed me for the for the position for the teaching position. So, a year ago, yes. It's almost been exactly a year. Yeah. Yeah. So I'm certainly glad to be here and glad to be part of the community. And I want to thank you for taking the time to, to speak with us today. We have a problem before

01:21
too.

01:23
So why don't we start by just, if you could just kind of tell us a little bit about your journey and what brought you to Virginia Tech?

01:32
Sure. Yeah. So I grew up. I always like to say I'm a son of the Delta. I grew up in Memphis, Tennessee. And then from there, I went on to the University of Arkansas to pursue a degree in landscape architecture. That was a very fruitful time in my life, because I learned a lot about the place that I thought I knew where I grew up. And then from there, I went on actually came to Virginia Tech, as a made up, summer intern back in 2000. To do A 10 week internship summer summer research internship with a few faculty members here in landscape architecture, and we worked on a project that looked at siting power lines in the landscape. And I'll come back to that, because that's going to link to another another story about social change and design here. And then I actually came to Virginia Tech for my master's. And then I went move to Florida, your home state of Florida and I taught at Florida and him for a number of years in the landscape architecture in architecture programs there and also at Florida State in the urban urban planning program also had a landscape architecture practice that was sited in Canada in the middle of the two universities, which is kind of interesting. I ride my bike back and forth. Yeah, I did that for a number of years and I got this bald inclination to go get a PhD. So I came back to tech and finished my PhD in 2014. And have been on the faculty since 2014. And just received tenure last year.

03:06
No. Well, congratulations.

03:07
Thank you. Yeah, it was a long road. But it was good. It was good. So yeah. And then

03:12
what spurred the interest for Landscape Architecture?

03:15
Where did that come from? Yeah. So my dad, my late father was an architect. And for me, I grew up in office and actually is it's interesting. I was asked this question a couple weeks ago, and I was like, you know, for there's not that many African Americans and landscape architecture period, I can probably count the professor's on one hand, basically, nationwide, and then the percentage of students is, fluctuates between one and 2%, even when I was a student, you know, at Arkansas was the second African American to graduate from the program. And that was in 2002. Right? And so for me that growing up African Americans and design is what I knew. Right. So the first landscape architect ever met was a, a partner of my father. My father, john Jackson is a graduate Mississippi State. And yeah, so I'm thinking about how powerful it was for me to see these these two African American men that were doing these drawings and I knew it had a relationship to the built environment and it had an impact on people's lives. Slavs that that really made me think like, I can do this as a career. Yeah, I can do this. So just being exposed to those two gentlemen really made me it put design as a not really like this kind of far distant, imaginary but a reality. Right. So that's how I ended up at Arkansas. My father also went to Arkansas. Okay, my mom did too. So I guess we're a Razorback legacy family. There. So but yeah, so that's how I got into it. And then also, growing up in Memphis, as you know, there's a lot of history in the city. My grandfather was a lawyer, retired clergyman, things like that, but in the civil rights movement in the city and things like that. So we know the history of, of labor rights, and I'm okay being in the city with the sanitation workers and I Man, like all that stuff? Yeah, so design really allowed me to unpack the place that I thought I needed. It also opened up some new opportunities for me to understand the legacies of injustice and its impact on my own family, my own life. Rather, that means through the siting of predominately African American communities that have high rates of cancer of loss. Even my mom, I lost my mom to cancer two years ago, but I've lost aunts and uncles that live in certain areas of the city that were cited. This has not happened standards that were cited near or refineries and things like that. So that that's something that landscape architecture allowed me to get have the tools to understand and to critique and to talk about a little bit.

05:49
Does that what you mean by unpack?

05:51
Yeah, yeah, it gives it gives me a chance to reveal and scratch below the surface, and how to kind of really see what things are there. It's almost this thing about resilience, right? People always talk about communities and neighborhoods members. And I've talked with Jan about this a lot, because this is her wheelhouse. But she she said something to me one time. And I realized that this question is what my where my work was kind of gravitating around, but I didn't realize it. It's like, Well, the question is not really, you know, that or the statement is like, these people, or these communities are really resilient. Yeah, the question we should ask them is, why do they have to be resilient in the first place? Yeah. And so when she told me that, I was like, Oh, well, that's why. Okay, so this gives me a way or lens to continue to attack these issues. They're designed, they're designed invention, and design thinking.

06:41
Yeah, it seems to me having that kind of framework allows you to get and unpack the root causes of some of these in justices. Exactly.

06:49
Yeah, I mean, even even as far back as understanding the legacy of Nathan barefoot force, which is the original Grand Wizard, right. So His he was hired to extend the railroad from Memphis, Tennessee to Little Rock, Arkansas. Right. Yeah. And so that mom describes across the landscape there that I grew up and the Delta translates to a parallels probably 70, which is also parallels parallels interstate 55. As it goes east to west before turns north to go up through to St. Louis. Well, there's two pieces of the landscape there that has an impact on my my family, my great uncle, one of my great uncles lives in a community that was more one of the first areas of the city of African Americans because I wasn't the first one one of the first neighborhoods in the city post or right after urban renewal, okay, that were that was allowed African Americans were allowed to buy homes. Okay, this area is the same area that used to be the farm for native effort force army, to grow their food to do all this stuff, right. So Like this, this legacy of, of injustice and treating people a certain way, slavery all is embedded in that, as antidote this the first place was orange mountain, which was the 5000 acre plantation is in the center of Well, not quite the center, but in the heart of Memphis, Tennessee that was then transformed into what is now the orange mountain at Legacy of, of what we call a shotgun palaces are the same architecture, architectural iconography from the Delta, from the sharecropper, home those kind of things. So you see that in the city in a unique way. And so but it but you have to understand where those things come from. Yeah, right to be able to fully stitch that story together. The second piece, the second part of the landscape is there is a place I find this really ironic. So Nathan Bedford Forrest, right, how we 70 cuts across The river gets into quitman County Arkansas gets into St. Francis county where four city is. That was one of the stops along the way where they had like a little town that was developed well for city now. namesake of Nathan Bedford Forrest it's about 92% African American Wow. Right so it's just like you started looking at these like strange binaries that are that shapes people's lives that you have to really start to unpack. So a lot of my work deals with that because I had a curiosity about the place that I thought I knew. And clearly I did, right so my degree and allow me to acquire the skills to not only you know do resorts and designs, I've done all that stuff. I mean, I did all the you know, like the mega yachts and sandals and all this fun Landscape Architecture thing. Yeah. But I decided that I should do my work, use my work right? for something a little bit different. So that's why I got into the social change community engagement. Sort of landscape architecture as an educator? Yeah, we can we can unpack a little bit of that later, too.

10:07
Unfortunately, I think I've only thought about landscape and architecture in terms of like, you know, making a hotel or a yard look nice. Yeah,

10:14
the statics of it. Right. What is that? Yeah. Which is an important piece. Because that's like, what people it's like, you know, they say you eat which is right. Same thing, when you experience the landscape. You, you get to see it, you hear it? Yeah. And that is an important piece. And we have a lot of people who do that work, I've done that work, too. And eventually the work that you do has to get into that, that round out is like to change the canon of what Lance what people think landscape architecture is, and try to put it more in the realm to make it more accessible. Yeah, so particularly from my experience, where you know, people not just people of color, but people in general can really understand the world around them. Right. So I guess I'm really a geographer and landscape architects by clothing I guess.

10:59
Yeah, within there's Yeah.

11:01
So tell us how you got involved in becoming the faculty principal in the LSC RC Yeah.

11:05
So this so is actually has a close tie to your department. So, Dr. Eric Kaufman, who we used to be the faculty principal at East AJ of honors residential. Right? He invited me to their faculty. And he's like, Hey, you know, I know you're busy. I need you to come and give a talk. I just want you to see what the space is like. And I think he knew what he was doing. Right. Yeah, I think he knew what he was doing with that. It's like it's coming over. So I gave the talk and I saw how energetic the students were. I saw how committed they were to being in a residential college. I saw the mixture of faculty that were there and their commitment that's like badasses. This is this is interesting, right? Yeah. I didn't have this when I was in school, right. And I'm actually just finished writing and we can talk about this. See, I just finished writing a book chapter. We're Frank shock about it. incentivizing faculty involvement in this and I haven't even mentioned that initial engagement there. But yeah, so I did that. And then I think six or seven months later, there's this email that pops up. It's like francisci. Mac Mac K. And he was like, you know, we have this opening, you know, please applause

12:20
Yes, kind of thing. So,

12:20
I talked to Jim and I was like, I don't know I'm pretty busy. I'm, I'm pretty concerned. I got, you know, some stuff working. I was in the middle of the tenure track mine, which has, I don't know if I should do this or not. But the conviction is just like something was like you need to apply. You need to do this, because I listen, my mom used to say this thing. And I still often say like, follow your first mind.

12:41
Follow your first nine.

12:42
Yeah, follow your first mind. And so yeah, I did that. I did that. And so yeah, and I got the job. And it was it was interesting because our community evolved out of the realm of the RLC as a living learning, program, and

12:59
RLC That was the residential leadership community.

13:02
Yeah, correct. And, you know, we used to be over in pain. So, you know, we can't see pain from from where we are right now. But it's pretty close. Right? Yeah. painful. And so we so we had a chance to actually develop a residential college. So think about that, right. So yeah, so yeah, we want you to be faculty principal, but we also want you to develop,

13:21
you have to build it from the ground

13:24
up, build it from the ground up. And how is this too intriguing? Not Not that I couldn't pass it. Yeah. Right. Yeah. And so now I'm here. This is year three. We've done some things. Right. We've had some impact, I think, on campus in the broader community. We've had some some challenges with COVID. You know, this past year? Yeah, that's really made us pivot and adjust a little bit and think about engaging our each other in our communities and some of the issues in a slightly different way. But I think we're managing this year, we'll add to that. Our toolkit of what to do how to do and then And I look forward to it. The team is amazing that we have you're part of that team and you and you came up and you mentioned the interview that we that we had and I knew then I was like, Yeah, we got to get we got to get to see up here. This is what we need. And so yeah, so it's been it's been unique. I mean, it's one of the things where I'm a faculty principal, but yet again, I'm a communitarian. So I know it's not just me my leadership style is is you know servant leadership but also you know, transformational leadership with re enable you utilize people's skills and in the right places within the things that we try to do. It's not all about me, I am a shade loving species that's what that's what we that's what we call it landscape architecture. I don't want all the spotlight because it's not me none of this stuff goes without the team so yes, I'll Shepherd you know as the FP but it's really about, I call it the squad that we have this squad that we have, and the students are a part of that school, right. Yeah. Right. And so I think that's what's unique about our community. What

14:59
You say is your vision for this community for the leadership, social change residents?

15:05
Yes. So my vision is really to get students to embrace the ethos of engagement. Yeah, embrace the ethos of working with people, understanding the lived experience and live conditions of others, as you also not compared to yours, but it should be in relationship to it should be contextualize the understand how much privilege that we do have in this world, right? And how we can use we should be utilizing the skills, techniques, privileges, all those kind of things wrapped up to help others. And we should do that not to get recognition and reward, we should do it because that's the right thing to do. Yeah. And we also one of the things for this community is to be sure that we are instilling those practices, no matter what your vocation will be. So when you leave Virginia Tech, you're making the world a better place. Right. And one of the unique things about our community is we can we can get the engineer right We can also get the creative writing person to be in the class in a recitation group, talking about the UN goals talking about what poverty means. Where else does that happen on campus? Yeah. Right. I mean, I know what happens. But

16:12
in an intense environment we intentional intentional, yeah, yeah.

16:17
So speaking about the UN goals, how have those been a part of the structure of lcrc

16:23
from the beginning, we structured our three house as we have four houses, three houses with the students that really derived from the goal. So we, we know what the 919 un goals, they're all kind of coalesce and organize them around certain themes. And so the themes that relate to food justice, so that's what we have a food house. We have a social justice component, which is the people house and we have the environmental justice,

16:49
Justice house,

16:50
which is Earth, third house. And so we like to get the students to do programming that relate around these issues, right. Yeah. And it also relates to what happens in two 15th and 16th and it relates to the the engagement projects, action projects at the end of the semester, which is, they're always fascinating to me when they you know, when they get a chance to present them. Last year was a little bit different because we didn't mean that we were not on campus. But yeah,

17:13
when they get a

17:14
chance to present and we we have our event which we all speak out, right, speaking out about the work, right that we're doing, we're speaking out about the importance of the UN goals. And also like thinking globally and acting locally, which is important for our region of Southwest Virginia that sometimes gets gets forgotten.

17:33
Yeah, we talk a lot about these really important concepts and leadership and social change. But oftentimes students see them as these abstract things that are good but can also be enacted in our local communities. So there's a little bit of a disconnect there that

17:50
we find and we try to provide ways to allow students to question and you know, with the with the lecture and the recitation and approach programming that we do in the building. So they can come to us with those questions, they can come to each other with those questions or their understandings. And again, we can untangle, right, the name of the podcast, we can start to make sense of the world make sense of these bits and pieces and understand our influence on them. Yeah.

18:17
So tell me or tell us what are how you've come to understand what social change is, that seems to be a core part of the building and the community, certainly a core part of the class, and we have our definitions that are in the book, but what does it mean for you?

18:34
I guess, for me, I don't know if this is something where it's ingrained in my DNA. You know, it's kind of generational struggle, struggle of like, trying to make it in this world, you know, kind of thing and that you always do something for others, you know, in my community growing up and that was like you always somebody didn't have you did, yeah, you get whatever, no questions asked. Right. at the most basic level, you mentioned Our community have what they need. That was the default. Exactly. Exactly. And so that stuck with me, also hung out with my elders a lot. Yeah. So that that also, that also probably had an influence. So I think for me, social change is something that we should just be. It just should be who we are. Right at the most basic level, we should be looking at ways and understanding the inner relationships that we have with others, our relationship that we have in ourselves, and how the actions that we are putting out one of those impacts on others. And can we you know, that the positive social change is enough stuff that sometimes can have a negative impact socially for for people, but you know, the actions that we do that actually that can have a positive impact on the people around you. Maybe you've fulfilled you don't know. But how do your actions affect someone that you have no clue they exist. And I think there's power in that. So we have to really understand how to utilize that power.

20:01
Well, it makes me think of when you mentioned privilege earlier of how we have to recognize our privileges and be able to understand the complexity of them to be able to enact the change that we that we seek.

20:14
Yeah, I think that's true. I think that's one of the things we used to do. We used to do have a privilege walk. The first year, the community this year, we probably won't do something like that we'll do maybe do something a little bit differently, and virtually, just so people can kind of unpack and understand where they kept where they come from. Yeah. I mean, if you're gonna help somebody else, you need to understand where your shoe is fit to, I think, yeah,

20:35
because we're

20:36
all gonna be in that state of will, that we need help. And that's one of the things we need to understand. Mm hmm. Right, at some point, I mean, that, to me, I think that is the transformational and empowering

20:45
aspects of social change. Work is like,

20:49
at any moment, any of us can be in the category and we probably are daily. Yeah, right. Weather support, whatever the case may be. So this is we're continuing that we're solving through there. And it's I think it's important for freshmen to understand our newcomers to the community that, you know, this is a home. lscc is a home, and we are a resource that we're here, if they need something like, yes, we're out in the community helping but we're also have needs with class are feeling lonely, or whatever the case may be. Yeah, and all that stuff is wrapped up in that little bit of thing that you could help somebody with could go a long way. And it'd be important for people to realize that, yeah,

21:29
I think it's, it's hard to be in this space, because the, I think the larger culture tells us that we just have to do everything on our own, and we don't need others, you know, especially with the high degree of individualism in the US.

21:42
That's one of the barriers of social change. Yeah, right. Is this whole group solidarity or are they looking at like, you know, rejection of outsiders or whatever the normative stance is like, well, this is just normal, what makes it you know, like, why? Question the existence of the standards are ways of living. It isn't really for the best for not even everybody, but for you, yourself and your, your current condition.

22:09
Yeah. Right. So

22:12
yeah, I think those are things that we have to really is like this continuous check in with yourself that I think it's important. Like, you know, if you're gonna do social change work, there's no space for numbness, right, you need to be in tune to a lot of things around you and really understand the interconnectedness of a lot of the issues that are happening. So it's like, one of the things one of the students out of the first year in the community talk to me, he's like, you know, it's interesting that, you know, we did all this stuff, right. And then, now I really started to see the constellation of the work. Yeah, so I can see it. by it. It was like, oh, that that's it, right. It's not that we're trying to get you to be monolithic through it. But here's a constellation of things that have ideas, of practices or habits of practice that we're trying to put out into the world. You need to know understand when you can pull into and tap into those, and with whom? Right to help.

23:05
Right? So

23:07
yeah, if you're you when you talk about numbness it made me think about another episode with that I did with one of our instructors, Lauren Oliver and her comment on, you know, really change can begin with asking questions if we are complacent and we just let things be and are okay with the status quo. That's, you know, that's sort of dangerous. Yeah, that's very dangerous. We can

23:34
think about all the stuff in the context

23:35
of this world right now where, you know, not questioning not not really challenging. And sometimes it's for some people challenges like, Oh, I gotta run to the corner. Challenge is good. Yeah, question is good. You should be empowered to do so. You have a voice. You can never give someone a voice. That's one of the most important things about community work. And I try it and when I do seminars and things like that people well, we Gotta give the people a voice. What do you mean? Give? Who gave you the power to give something? Yeah, people already have it. Yeah, we have to create the space for people to listen to people to question, right?

24:11
social change. Mm hmm. Right. social change. Yeah.

24:15
So would you mind sharing a story of how you've experienced social change or have been a part of social change in your life?

24:22
There's a couple moments there. I think.

24:26
I'll do one as an educational piece, and I'll do one as I kind of work. Okay. Okay. So, so for me, when I was in undergrad, I talked about not there not being very, very many African Americans in landscape architecture. Even my father was number seven, in the seventh African American graduates markets on architecture. Right, not that many. Yeah. So you're at home. I'm in school. I made it through and he talked about sick, as I think I'm a transfer to engineering degree, this Oh, Gotta stuff and he's a good while you transfer like, you belong, that you belong there, right? That's what you mean, he's like you belong there. He's like, Don't ever let somebody tell you that you don't belong. Like, can you

25:13
work hard? You do? You know. So

25:15
yeah, that makes sense. It took a while for me to understand that. And then fast forward 2014 Actually, I have been teaching as a PhD student here, but the first thing on tenure track and one of my Afro American students in our program.

25:31
She's I'm glad that you're here, huh? She said that.

25:37
You know, it's the power in seeing someone who looked like me and the teaching Yeah. And in the curriculum, and you

25:43
can talk about the

25:44
perspectives that I relate to meant a lot to her because she was also getting ready to transfer right?

25:50
No, she was about to go to another about to go. Yeah. And I'm like I saw a lot of myself with it. And

25:55
so you see the power of just in this case, me just being in the right place at the right time, but also So sticking to it, because my father, he knows,

26:03
like, what

26:05
you belong here. So I had the same conversation where like, no you belong, and that you have to realize not realizing like, you know, your worth, why you let somebody else dictate what you should be. Yeah. And I think, you know, we talked a lot a lot about we we need that perspective of other like designers of difference to be in the world making these spaces more equitable, more, just all these kind of things. So, from an educational standpoint, yes, there's, you know, just that that mode of like being in the right spot, being not even like pronouns, it's like when people can see you in the space where they see themselves in but also could also easily extract themselves from that. So some change in just terms of like education like being

26:52
like a steward of like goodwill or something. I'm not even sure how to how to explain that. Yeah.

26:56
And then you know, social change on that. Another standpoint. So I'll talk a little bit about the project that I did as a map student here was a couple projects. But the first one or the one that comes to mind is thinking about this. This is my real first foray into life in Appalachia, like, okay, there's a lot of parallels between this place, this place being Appalachia, and where I grew up

27:22
the Delta, okay, poverty knows no color.

27:25
issues are sticky. They're complex. This is a problem. This project was basically we were, you know, all AP is the power company that comes through.

27:36
Yeah, at that time. Yes, sir. Yeah. And so

27:38
there was this whole thing about, you know, needing new 256 kilovolt power lines and say, Well, what do they have to do in landscape architecture, when they think that they have to be sited, right, they have to be placed in a landscape. And so they said, what they do is they put these, you know, they use GIS and they kind of route by elevation change and things like that. So we were brought in to help produce alternative routes that would reduce the visual impact of these towers on people who live and the reason Yeah, a lot of these are hollers and these kind of things, either these things have to stretch across, which meant we had to go out right and talk to communities and do this kind of stuff. And honestly, we were so far deep in some of these places that I think I might have been

28:20
one of the first African Americans that some of these folks had saying why you don't

28:24
like so they tell to give us a visual what what are these things do that

28:29
so the 256 kilovolt power looks like a big I don't know if we got any Star Wars fans I think Yeah. att or that Yeah, yeah. So they're a big lattice metal structure. Yeah, bundles of five or six of a big cables. Mm hmm. If you pull under them or walk under them, they home the big ones. They're the ones that you see on it, ya know, that kind of come off the handle on things. So this project was to site those and so we do a lot of community work. Yeah. People have missed, you know, not you show up with a mistake. vehicle that's white with the blue tags Yeah, automatically folks like what are you doing here? Yeah, right you these people in the similar vehicles have come before have promised things this kind of stuff

29:09
yeah we were just tasked with just trying to help

29:11
and try to understand from their perspective what parts of the landscape right or precious to them and we can get a read it and understand there are loads of passive architects but getting that information for the people

29:22
who live there is a fourth

29:25
and that I think that was like the biggest for me like in terms of like understanding how people live and how they work and you know, when it comes to power, things can be imposed on people not that we were doing that posing but the work for me revealed power in some of this work and how little power some of the communities have right. And so for me, that was a kind of a like, wow, this is a this is like this is how we can use Landscape Architecture work to give the little communities right, a little more power, a little more agency, a way to sit at the table. As for now builds Newport, not pipeline, right and same thing, different source of energy, but the same

30:09
stuff is happening. Yeah. And now

30:11
people are fighting, right? They're up there in the trees trying to say stanza trees, the pipeline can't go through Yeah, trying to, you know, save the water ordinances and things like that. So like this, this legacy of social change, work is not something new. We're not saying it's something new, but it's it has a very detailed arc in this area. So that's, you know, I say that story to talk about the importance of the work that the students do this community that even though they might not see the people directly now with COVID, and stuff like that, but the work that you're doing is so important, right, to provide a platform for communities that need to be heard.

30:51
Well, it goes back to the question thing like you and you understand the needs of the community, when you actually take the time to listen to their needs.

30:58
Yeah, you should listen twice before You say anything. Listen twice

31:01
before you say anything before you

31:03
try to change anything for sure. I mean, I think you have to really understand the the lives condition the phenomenon of someone's life. Right.

31:12
Right. What are some of the barriers do you think, to social change? And yeah,

31:17
again, I think one of the big ones for me, is that conformity to the norms. We've always done it this way. Right? That's the numbness. This isn't an issue, isn't it? Not a issue for you, but it doesn't mean it's not an issue for someone else. Yeah. Doesn't mean it's not as important. Yeah. Right. That, to me, that's the biggest conformity to norms. We've always done it. We've always done it this way. Like who said that was okay.

31:40
Yeah, yeah. Who made that rule? Who made

31:42
that rule? Right, who made that rule? So things like group dynamics too, sometimes can be a barrier. conflict between parties conflict between, you know, peoples and people in small groups Aren't you know, they're not that everybody is so monolithic in their thinking. But that one of the big as not being able to have the passionate or passionate conversations the tough conversations that need to be had.

32:05
Yeah, I think that can be a barrier.

32:08
reluctance to have those tough conversations. Yeah,

32:10
it's easy to walk away. But if you want to actually do some stuff some change you're gonna have to get gear to roll your sleeves up. Some difficult some difficult work or what a

32:20
john lewis say, the good trouble good trouble, right? He's run on with that good trouble.

32:26
Yeah, that learning about his life and I've been reading the graphic novel that he wrote called March and there's so many of these things are threaded through that story of good trouble.

32:39
Yeah, we probably should extract some of those readings. Thank you guys. Yeah, I think we probably I'm just thinking like, yeah, we probably should do that. Yeah. Cuz even even for just community wide like, Hey, you know, as a community, we're reading x y&z Yeah, we could do a digital camera, waterfall of my thoughts or something. Yeah.

32:56
So students are in this class and In the building and and we also have some some students who aren't necessarily members of the community, but they're also here. Some of them may be taking the class, what would you say for them is the why is it important to learn about leadership to learn about social change?

33:15
I will say society needs you. Right, we need you to develop as as, you know, you're already Hokies. Right, but we need to develop it as young leaders. And there is a good amount of education at Virginia Tech that does develop your leadership. But it's really nice for it for you all to be in this intentional space. Yeah, right. And that is something to be said about intentionality. And also think the intersection of leadership with your vocation with your with your major with your minors. So again, you can understand the interconnectedness of your work, how it impacts others, how it has an impact on your own life, and then the type of leader that can emerge from the time that you come here this week. And the time that you leave Virginia Tech You're gonna be a different person. And we would like to be a piece and a part of that transformation. As you, you know, leave Virginia Tech, huh?

34:09
Yeah, sometimes I don't think we take the time to to recognize the growth and the transformation that happens from freshman to senior year, you know, so many of those four years, but they're so impactful.

34:20
Yeah. I mean, even with our cohort last shopping, you can we can see a difference from the time they came in August, you know, by the time they left, you know, even in the spring that there was some growth there. Yeah, they were like, Oh, they look at things a little bit different. They're questioning things. So it's like, I think that's great. I mean, it's going to be it's interesting. We have students in this community who are in it, you know,

34:40
not even once folks who take the class but those who do

34:43
not just the way the curriculum, co curricular kind of match up and allows you to question everything, and also be confused, which I think is fine. I think that's great. Because out of confusion, there's questions. Right. And I think that's that's the impact of being Living in a residential college, I think that's, that's, you know, we, of course, we have so many resources with faculty. I mean, we live down the hall, you know, in the building and, you know, pre cold and we were able to, you know, have a lot more, you know, interaction with students, or we're still going to have those interactions that look a little bit differently. But I think that that's, it's it's unique to have, you know, with conversations with students and subjects, subject matters that I know nothing about, like I see all this chemistry on the board sometimes stresses me out. Yeah. But for them to take the work that they're doing and also be able to put it with

35:35
imposition it within what we're doing.

35:38
That's great. Yeah, it's fine. It keeps it fresh for me. Yeah. Yeah.

35:43
Absolutely. Yeah, that's the one thing I really like about teaching in this community and the where the class is positioned is you have so many opportunities for that, that the interdisciplinary focus and hearing from Students that are in disciplines in leadership and social change are things that you need. There's not a discipline or a field that doesn't require those agree with you. And we've we we get our students started early on

36:11
understanding that right.

36:12
Yeah. I mean, our students take on leadership positions all over campus. It's pretty fascinating and, and I think I would like to I would like to thank you know, that a lot. A lot of it starts right here in our community.

36:25
Yeah, I think it's really important.

36:27
Yeah. Even the leadership positions that we have at the college council on house council levels were I think springboards for a lot of our students to get into Student Government some of this stuff so those opportunities are there as well.

36:40
Yeah, so one more question. Okay. We are living in unprecedented times with COVID with you know, with the the murders of George Floyd and Amman, Arbor and Briana Taylor among others, the leadership for our country and for you know, ourselves They've local levels are being tested and we're, we're questioning, you know, the direction of things. What advice do you have for students that are coming back to campus for, you know, engaging themselves in this work? And just in general, what advice do you have for them?

37:17
I think the advice the advice that I do have is that we need you. Yeah, we need you to be engaged in these issues, is not just faculty doing this stuff ourselves. We want to work with you on these issues. We want to provide opportunities for you to untangle to untangle some of the things that that you're passionate about that you're questioning by the unsure about. The LSC RC is a great place for that. Yeah, you know, to come in and talk I mean, we have the intersection series, which is faculty live, but we also have a juxtapose which is a student led student led Yeah, it's a you can come with a series and you don't have to have all the answers you can come up with a series of questions or if you have a topic you want, you can invite a faculty member or that whoever to come in and help community, you know, help you

38:03
to help understand.

38:04
So I think I want you to be brave, I want you to be courageous. And I want you to, I want you to think for yourselves critically about your position in the world, and how you can help. So that those are the things I think the monster that we need our community members to have, as we are in this unprecedented time. I mean, with COVID with everything else, I mean, the virus, the pandemic has, you know, social unrest of inequality has been happening in America since 1619. Right? Yeah, poor confor. Virginia garrison here, the pandemic has highlighted a lot of these inequalities and brought them back to the surface. So our work is not done, right. It's not just new because of the pandemic. And we have to keep pushing forward. We have to continue to plan for

38:47
how like I like to say Apply pressure. Yeah. And that's what

38:50
we need to do. Right? And so even if it's a small project, at least some bigger whatever, apply pressure, do the work, question, be sincere about it and understand You can actually have an impactful change in this society. And it also starts with voting in November, as well. So yeah, that's one of the things that you have to also look at to know.

39:12
Yeah, now I recommend, I really appreciate that. And I, it's something that I really try to drive home with the students is you have the tool, you have the ability to change things now to have an influence now, like, tangibly, you do it? Yeah, you can do it. Well, thank you so much for taking the time to talk with me today. And to kind of deconstruct some of these things, and to also share your insights and your story for the students. I know they're really gonna. They're really gonna enjoy this

39:39
cool. Oh, sorry. It was fun. I hope maybe we'll do another episode. Yeah,

39:42
yeah. Yeah, this is just season one. There's gonna be many other

39:46
cool. It'd be like Netflix. Like, are you still listening? Cool. Thank you.

39:50
So before we go, I just have some Get to know your questions. Yeah, I'd like to ask just to give us a little insight into your life. So since COVID has started the pandemic is started. Our lives have changed a lot in terms of our work and maybe things we do. Have you started any new projects or thought about things differently?
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