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Virginia Tech employees honored for

their military service

Each year around Veterans Day, Virginia Tech
recognizes employees who served their country as
members of the military. This year, approximately
333 employees who self-identify as veterans will
receive a gift of appreciation.

Each veteran will receive an invitation

to the university’s Veterans Day events
(https:/ivtx.vt.edu/articles/2022/11/corps-
veteransdayactivities22.html) along with a
Virginia Tech lunch box gift, hand delivered by
members of the Virginia Tech Corps of Cadets.

During the pandemic, employees received their gift
through campus mail.

“It is an honor for Human Resources to partner with
the Corps of Cadets again to show appreciation to
our employees who have served the country,” said
Bryan Garey, vice president for human resources.
“Hand-delivered gifts are a small way to thank

our veterans for their dedication and loyalty. Their
service exemplifies our motto, Ut Prosim (That |
May Serve).”

“The annual Veterans Day ceremony, held on the
morning of Nov. 11, honors all living veterans who
have served, or are still serving, our nation,” said
Commandant of Cadets Maj. Gen. Fullhart. “There
are a significant number of veterans working

at Virginia Tech, and we highly encourage their
recognition and certainly would hope to see them
at the ceremony.”

The Veterans Day remembrance ceremony will
begin at 10:30 a.m. Friday, Nov. 11, in the War
Memorial Chapel at 601 Drillfield Drive. Beginning
at 11 a.m., the memorial wreath will be placed in
front of the cenotaph on War Memorial Court.

Veterans Day events planned for the Virginia Tech
community include:

» Virginia Tech Veterans Caucus hosts inaugural
Celebration of Service on Nov. 10: https://vtx.
vt.edu/notices/2022/10/veteranscaucus_
notice_2022_celebration_of_service.html

« Pamplin College of Business hosts Salute to
Veterans Day event on Nov. 11: https://vtx.
vt.edu/notices/pamplin-salutetoveterans.
html

Employees who have served in the military are
encouraged to update their employee information

if they did not self-identify as a veteran when they
were hired. Veteran classification can be updated
by logging into Hokie SPA, clicking on “Hokie
Team” then “Veterans Classification”. For questions
or more information about self-identifying as a
military veteran, contact the HR Service Center at
540-231-9331 or hrservicecenter@vt.edu.

COVID bivalent booster vaccination

clinic scheduled for Nov. 16

The best defense against COVID-19 is to be
vaccinated and receive boosters. That's why
Virginia Tech encourages all members of our
community to get their COVID vaccination and
boosters.

Hokie Wellness will offer an employee COVID-19
bivalent booster vaccination clinic Wednesday,
Nov. 16, 11 a.m.- 1 p.m. at the North End Center,
room 2410. Both Pfizer and Moderna shots will be
available. The bivalent booster offers protection
from delta and omicron variants of the virus.

Registration is required and there are a limited
number of spots. Register at https://www.
signupgenius.com/go/10c054eaeae22a7ff2-
covid19

Eligibility:

» Pfizer's COVID-19 bivalent vaccine is
authorized for use in individuals 5 years and
older.

* Moderna’s COVID-19 bivalent vaccine is
authorized for use in individuals 6 years and
older.

Please bring the following documents to your

appointment:

*  Acompleted copy of the immunization form. A
link to the form available upon registration.

*  Your COVID-19 vaccination card.

» A photocopy of your insurance card.

Employees may get vaccinated during work hours;
please work with your supervisor with regard to
scheduling questions.

Students are encouraged to receive their bivalent
booster by scheduling an appointment with
Schiffert Health Center by calling 540-231-6444.

If you are unable to make it to this clinic,
vaccinations are also available at most local
pharmacies and through health care providers. Visit
Vaccinate Virginia at https://vaccinate.virginia.
gov/index.html for COVID-19 vaccination and

Virginia Polytechnic Institute and State University



NEWS & INFORMATION

VIRGINIA

vtnews.vt.edu TECH

booster sites in the commonwealth.

Notification of additional clinics, as needed, will be shared
through the daily email. For questions, contact Hokie
Wellness at hokiewellness@vt.edu or by calling 540-231-
8878.

Family and Medical Leave (FML) Policy

changes

The Department of Human Resource Management
(DHRM) has updated Policy 4.20 — Family and Medical
Leave (FML). Effective Jan. 10, 2023, Policy 4.20
changes the 12-month measurement period from the fixed
12-month period using the leave year to a rolling 12-month
period Family and Medical Leave provided in accordance
with the Family and Medical Leave Act (FMLA). Family
Medical Leave is an unpaid leave benefit that provides job
protection for a defined period (and a number of hours) and
preservation of certain benefits over a measurement period
(see the referenced policy for additional details).

A rolling 12-month period looks back to the previous 12

months prior to the requested period of FMLA leave in

determining eligibility and the number of Family Medical

Leave hours available. Agencies must:

» Calculate the amount of FML taken during the previous
12-month period; and

»  Determine the amount of FML available for the current
request.

The amount of FMLA leave available to the employee
is determined by the amount of FML taken during the
previous 12 months. Each time an employee uses FML,
the remaining unused balance of the 480 work hours is
adjusted.

Impact on Virginia Tech employees:

»  The rolling 12-month period is currently used to
process FML for employees in faculty positions
employees, so there is no change for faculty
employees.

* Aset 12-month period of January 1 through December
31 is currently used to process FMLA for staff and
wage employees. Applying the rolling 12-month
lookback results in a change to the monitoring period
for employees in staff and wage positions.

* Following are some additional provisions:

*  The 12-month measurement method that is the
most beneficial to the employee, during the first
year of this transition to the 12-month rolling period,
must be used. The transition must take place in
such a way that employees retain the full benefit of
their leave entitlement.

*  Employees who are on an approved FML during
the current leave year (prior to Jan. 10, 2023) will
continue to be in a certified and approved status
through the end of the event. For these employees,
there is no need for any action to be taken until

the approved time has ended or additional FML is
requested by the employee.

* Employees who have not exercised the FMLA
benefit in the prior 12-month period are eligible for
480 FML hours (for full-time status) or the prorated
number of hours corresponding to the percentage
of hours they are normally scheduled to work (the
proration is based on FTE).

*  Employees must also meet the eligibility
requirements for FMLA which includes:

*  Employed by the Commonwealth of Virginia for
a total of at least 12 months in the past seven
years, and

*  Worked for at least 1250 hours in the previous
12-month period. (Note: leave and holiday
hours are not counted in the calculation of work
hours.)

Please direct any questions to the leave team at hrleave@
vt.edu.

Enjoy November savings from the

PerkSpot discount website

Virginia Tech’s discount shopping website, PerkSpot,
features discounts on holiday gifts, electronics, books, pet
supplies, and more.

The website is available to employees with a current
Virginia Tech email address.

The website includes discounts in more than 25 categories
and is updated daily. It's completely free and optimized for
use on desktop computers, tablets, and phones. Discounts
average 25 percent. You can filter the offerings by selecting
your interest areas, such as health and wellness, travel,
and home and garden.

To reach PerkSpot, go to the Hokie Discounts page at
https://hokiewellness.vt.edu/discounts.html. From this
main page, you’ll be asked to create an account with your
vt.edu email address.

You can opt into PerkSpot’s weekly email to receive a
curated selection of discounts. Each week’s email features
both new and popular deals, as well as seasonal and
thematic groupings of offers. Special gift guides are tailored
to the season.
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