



























































SCIENCE FICTION

Alexandra—"

“No, I don’t want to know your last
name.”

“Why not? It such a nice name...”

“We really don't need last names
anymore. It’s part of who we were, not who
we are now.”

“Well, if you say so,” Alex disgustingly
replied.

“Where are you from Alexandra?”

“A small town to the west of here. It
called Huntersville. I've been slowly
walking this way the past year, trying out
every house, store, anything with a door to
see if someone alive is behind it. This is my
first success it seems.”

“Well congratulations.” There was a
long pause until Forrest spoke again. “So
you're for real, huh?”

“For real? Of course I'm for real! Don't
you see me standing here talking to you?
Oh, and how long are we just going to
stand here? Aren’t you going to invite me
in?”

“Well there’s really only room for one
person, but you can go in and take a look if
you like,” Forrest replied.

“I think I'll do that, but you better stay
right there. It taken me a year to find
some company; I'd better not lose you!”
Alex disappeared down the hole through
the sand.

Forrest had to fight the urge to run.
He knew he wanted company, but was Alex
the company he wanted? I guess it doesn't
really matter right now. Company is
company no matter who the company is.
He walked over to the stream and noticed
how little had changed in the past year of
seclusion. The creek still flowed the same,
it still was nearly blue and the water had a
slight chill to the touch. There were more
deer darting around. Seemed like a few
more bugs in the air, but without the
humans, many species populations were
probably rising. Even that sphere he found
a year ago—

“That ball! It still here.” Forrest
walked across the stream to the other side
where that same grey metallic sphere lay.
“Its still here too.” Forrest somehow knew

this ball was responsible for what hap-
pened. “It has to be; the timing is too
perfect for a coincidence.”

“Hello?! Where did you go??” shouted
Alex’s voice from inside Forrest's dug out
home.

“I'm over here! On the other side of
the stream!” Forrest called back.

Alex emerged from the hole and
splashed across the stream to where Forrest
was. “What's that? Looks pretty neat.”

“This is what killed most of us off.”

“How do you know that? Did you
have something to do with this?”

“I think so.”

The second part of the operation to rid
the Earth of humans was launched
successfully. After just a few short hours,
over a hundred of the humans left had
been exterminated. The troops were doing
such a good job, in fact, that their captain
decided to send Celone down to Earth
immediately to congratulate the soldiers
and praise them for their job well done.

The transport shuttle landed in an
empty field, just a mile outside of one of
the largest southern hemisphere cities.
Celone walked out first, followed by a
group of servants, just in case Celone
chose to stay a few days. Hendou, the On-
Site Operations Coordinator met him there
in a Ground-Walking Vehicle (GWV) and
took him into the city.

“We've restored power and basic,
though archaic, utilities. Things are going
to be quite different while you're here. Like
the ‘old days’ I suppose. Of course, we were
not alive during that time, so I could be
wrong, but this seems to be similar to what
the history books have shown us,”
reported Hendou.

Celone looked around. “This looks
familiar. Really familiar.”

“Well, like I said, sir, it's uncanny, but
this place is very similar to our home,
about 2000 years ago. City layout is
identical; some of this architecture is still
being used back home on those faux-
historic buildings. Even their methods of
obtaining power and pumping water are

exact replicas of our old systems. It’s
amazing. It’s like our own culture the way
it was back in the Dark Ages.”

Celone was chilled by what Hendou
said. He couldn’t believe it, riding through
the middle of the city. Just like our own
planet 2000 years ago. What if we never
had the chance, like these people? 1
wouldn’t be here today. None of us would
be here today; and this civilization would
still be flourishing, albeit a bit slow.
Something’s not right about this. I know
we need to expand, but something just
does not feel right.

“Sir, are you alright?”

“Oh, yes Hendou. I was just thinking.”

“Well I thought you might like to
know, we’ve arrived at your temporary
residence.” Celone stepped out to find
himself standing before a towering
building with the words “The Royal
Regency Hotel” carved into the marble
above the doors. You'll only be here for
tonight. We have found a single unit home
for you, I think they call them mansions
here, but we have not finished furnishing it
to your tastes. Until then, we have every-
thing you want here. Oh, and we have
placed a Vidiphone in your room; it does
already work.”

“Thank you Hendou. This is very kind
of you.”

“Its my job, sir.”

“True, true. Thank you anyways. You
have done more than necessary to please
me. You will be rewarded.”

Hendou smiled as he said, “Thank you
sir.”

“T'll call for you when I'm ready to visit
the troops. Until then, you can have some
free time. Dismissed.” Celone went up the
elevator to the top floor for the suite. But
when it came time to get ready he hesi-
tated. He had a job to do here, but he
wasn't sure if it was right.

To be continued...
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CONFERENCE

Conference

Continued from page 11

apply to your organization or
professional growth. The last
step is to monitor your plan
and acknowledge the changes
incurred as a result of your
development plan. The
process is simple, and the
Student Engineers’ Council is
delighted to provide this
service to student organiza-
tions in the College of
Engineering.

Whatever knowledge the
participants of the Engineering
Leadership Conference take
from it is theirs to use at their
discretion, but one thing is
clear: The time is now to get a
head start on future interview

questions dealing with
leadership experience. It is no
longer acceptable to graduate
with a technical degree. It is
rather just as important to be
able to effectively communi-
cate your ideas to people of
different education levels and
diverse backgrounds. The
successful engineer of the
future is a team leader who is
not only adaptable to change,
but welcomes change. Change
is inevitable, and with increas-
ing global expansion, comes
increasing global competition.
American college graduates
must also expand their skills
to match changing attitudes in
the global workplace. The

Engineering Leadership
Conference is a step in the
right direction.

For more information

about the Engineering Leader-
ship Conference, contact the
Student Engineers’ Council
office at 231-6036.

o

(703) 5529118
620 North Main
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Wmm@ COMPUTERS

Richard M. Goff, Ph.D.

Blacksburg's Full-Service computer dealer since 1983

Next to Bogens

SOFTWARE, SYSTEMS & HARDWARE ENGINEERS

Information-systems and communications technology is uniquely dynamic. It continues to evolve at an

accelerated pace, requiring constant innovation and uncommon expertise. From high tech wide and local area networks,

interactive video, mobile communications systems, and up-to-the-minute weather information to the information
superhighway and ATM (Asynchronous Transfer Mode), GTE Government Systems Corporation is developing
dual-use technologies for both commercial and government customers.

GTE Government Systems Corporation is the premier engineering component of GTE Corporation.
As we move to diversify and service other GTE business units, we require engineers with ability
to create the power of technology.

1o P L) F R of voun FuTume

We offer a competitive education policy including tuition, books and fee
reimbursement, health and dental insurance, employee stock and pension plan, and,
at our larger facilities, on-site wellness centers, libraries and credit unions.
See your Placement Center for more information or to review our video. If you are interested in

career opportunities with GTE, send your resume to Julie Bebo, College Relations, GTE Government Systems,
77 “A” Street, Needham Heights, MA 02194. An equal opportunity employer.

COME SEE US AT THE CAREER FAIR
ON SEPT. 20TH AND 21ST.
L E CONDUCTING ON CAMPUS
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CEQAN

Continued from page 13
Therefore, the employers are targeting
people who they believe can not only
conceptualize, but can communicate.

With this change in companies’
recruiting efforts, Virginia Tech must
change its students’ preparation. The
university’s job for undergraduates
remains the same: To produce students
that can go out into the job market and
succeed. Therefore, they must update
their techniques.

L]
CEQAN

The goal of CEQAN is to increase
advisor education and student-advisor
interaction. Beginning this summer at
freshman orientation, parents and
students will sign a contract stating
students will visit their advisors at least
once a semester during their engineering
education. Simultaneously, an advising
handbook will be made available to all
faculty. In addition, all interested faculty
will be invited to a “brown bag” advising
session. These sessions will address issues
such as encouraging and nurturing
student relationship and providing tools to
help commonly-faced problems. Also,
specific seminars will be offered address-
ing career advisors or new areas such as

Virginia Tech

women and minorities in engineering.
Mrs. Sarah Wheeler, the initiator of this
project, plans on starting small and
expanding. She plans to bring in advising
speakers who specialize in this field. In
addition, there will be an attempt to
involve all students in the college and
inform them of current events through the
E-Mail system.
[ ]

Is CEQAN Enough?

CEQAN is an increased effort to
promote quality advising. But is this
training enough? How much time can we
ask our faculty to give to their students in
an advising capacity? Currently there are
no mandatory training sessions. However,
several opportunities for voluntary
training through advising groups and
sessions are available. One of these is the
Academic Advising Network which meets
approximately four times a year address-
ing issues such as the mandatory atten-
dance policy. CEQAN will be offered in
addition to these seminars, for those who
are interested.

Universities often shadow industry.
Industry not only provides jobs for
graduates, but also provides funds for
research. Industry is changing their
policies toward employee training. This

AN

training is changing to a more personal,
interactive, time-intensive system. In the
past, many companies had as little as 10
minutes of training annually for their
employees. However, industry is begin-
ning to realize employee performance can
improve exponentially by increasing
training. Thus mandatory (or voluntary
with motivating incentives) annual
training has increased to three or more
days. With this increase in training,
companies are seeing increased perfor-
mance and are meeting and exceeding
their goals.

Shouldn’t the university provide more
training for advisors? In doing this the
university would quickly meet the goal of
producing well educated students who
succeed.

The College of Engineering must
focus on the development of the student
from freshman year to graduation. This
development can only be properly
achieved by trained individuals and
willing participants. Not only must
advisors know how to perform their job,
but students must become aware of how
beneficial their relationship with an
advisor can be in making the correct
decisions throughout their college career
and into their professional career.

ENGINEERS' FORUM « 23



RESEARCH

MagLeV Continued from page 7

verify the results of the small belt
system, then testing can begin on
model vehicles. The first model is a
wrap-around configuration being
created with design help from
Grumman Corporation. There are
also possibilities of testing different
configurations and designs. The

interested in the test facility and
could bring in even more work. There
are not many groups in this country
that are working on MaglLev technol-
ogy, so the Tech group will be
breaking new ground.

Maglev may not be a household
name yet, but keep an eye out. The

Configurations

results will then be sent to NASA to
use with computational fluid dynam-
ics work. Other companies are

technology is here now and high-
speed transportation vehicles will be
soon to follow.

BRINGING THE BEST TOGETHER

This is the wrap-around
configuration being concentrated on
by students at Virginia Tech.

TTC, Telecommunications Techniques Corporation, is setting the standard
for telecommunications test instrument markets all over the world. Our
entrepreneurial spirit has created some of the most innovative and effective
products the industry has ever seen, like our T-BERD, FIREBERD, and
INTERCEPTOR analyzers. To be your best, join the best — at our
Germantown, MD facility.

What we are seeking:

©® BS/MS degree in Computer Science, Electrical Engineering
or related field
® Analog/digital experience or coursework

® Real time embedded systems design experience

® C, C++ in UNIX or DOS environment

® ATM

@ ASIC Design

Location: Germantown, Maryland

This is a trough system that the

: - moving belt system may be
Talk to us about engineering your own

success at TTC. Send or fax your resume to: TTC, Dept. WPADVPI, 20400 adaptablefOY in the future.
Observation Drive, Germantown, MD 20876. FAX: (301) 353-9380. We
maintain a non-smoking environment. An Equal Opportunity Employer.
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There must be some way to avoid doing
the same thing for the next forty years.
You'll be getting your degree from a top school. And you're ready to

find a great job. The question is: which job? And can it interest you for
your whole career?

At Andersen Consulting, it's our job to help clients do what they do.
Only better. For you, that means opportunity and challenge.

Part of our business is anticipating

the future. So come talk to us about ANDERSEN
yours. Find out more about a career with CONSULTING
Andersen Consulting. ARTHUR ANDERSEN & CQ.. S C

Andersen Consulting 1S an equal opportunity employet

INTERVIEWING ON CAMPUS OCTOBER 25TH, 26TH, AND 27TH!
CONTACT YOUR PLACEMENT OFFICE FOR FURTHER DETAILS.

®© 1991 Andersen Consulting, AA & Co., SC.
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. There are no limits. -

-
.

Information opens doors. It starts wheels turning. And generates new ideas — insights that
lead to solutions. And more ideas. And more solutions.

It's the human drama: to know more and dream more. To accept no limits. We have been part
of that drama for more than 30 years. We develop and support large-scale

information systems that gather information, organize it, distribute it, and
make it accessible. To open more doors.

If HUGHES INFORMATION TECHNOLOGY HUGHES INFORMATION TECHNOLOGY CORPORATION
interests you and your degree is in Computer 1768 Business Center Drive, Reston, Virginia 22090  Department KD
Science, Mathematics, Physics or Electrical
Engineering, Forward your resume to:
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